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1.     (.a)    Time  Period  Covered  by /the  Report: 

July  1,  1973  through  Decejnber  31^  1S74 

/  ^  ' 

(B)    Gjaals  and  Objective  M  the  Project: 


The  goals  and  objef^tives  of  this  report  period  were  to  further 
develop  and  refine^imgl^entation  activities  initiated  in  the  first 
funding  period  under  Grant  No.  OEG-G-72-0747.     (See  pages  7  -  11) 
(C)    Procedures  Followed: 

As  a  result  of  the  new  funding  made  available  March  1973^  the  ^ 
Caldwell  Career  Education  Program  was  to  further  develop  and  refine, the 
activities  which  had  been  attempted  in  the  original  Grant  No.  OEG-0-72-0747, 
involving  six  target  schools.    The  Advisory  Board  for  the  Caldwell  Career 
Education  Project  felt  that  it  would  be  advisable  to  initiate  the 
development  of  career  education  activities  as  developed  during  the  first 
j-ears  of  operation  for  the  seventeen  additional  schools  in  Caldwell 

0 

o 

County  and  Lenoir  City.    The  career  education  staff  proposed^  \d.th  the 
approval  of  the  CareeSr  Education  Advisory  Board^  that  all  schools 
interested  in  implcmeinting  the  concept  of  career  education  should  review 
the  career  education 
zaini  proposal. 

An  administrative  workshop  was  planned  wdiich  was  designed  to 
provide  all  principals  with  the/' appropriate  administrative  procedures 


goals  and  objectives  in  order  to  develop  their  own 


for  project  imp] ementation.    The  administrative  workshop  vas  conducted  • 
in  early  siunraer  of  1973  with,  twenty-five  principals  attending  the  week- 
long  seminar.    The  purpose  of  the  workshop  was  to  introduce  the  administrators 
to  the  concept  of  career  education,  to  discuss  the  procedures  for 
iraplementing  career  education  activities  into  the  £otal  curriculum,  to 
introduce  the  techniques  for  utilizing  community  resource  people,  to 


ERJC         1^  /  '  ^ 


hnimiimrn'iama 


develop  jnethods  and  procedures  f o 


these  activities  with  other  subject  areas,  review  and  discuss  the 
career  ^education  goals  and  objectjLves  and  select  career 'education 


taking  field  trips,  to  correlate 


workshop  schedule  is  j^cluded  in 


^relatedi  materials,    A  copy  of  the 
Appendix  A.  * 

yi)    Results  and  Accomplishments 
^         As  a  result  of  the  expan;>ion  of  the  program,  fifteen*  career 
education  mini  proposals  were,  subriitted  to  the  Caldwell  Career 
Education  Advisory  Board.    The  Cai^eer  Education  Advisory  Board  reviewed 
all  proposals  and  approved  fourte^m  of  those  submitted.    The  project 
staff,  working  with  each  of  th^  n<5W  schools,  offered  assistance  in 
conducting  inservice  workshops  to  assist  the  teachers  in  each  of  the 
schools  in  implementing  career  education  into  their  instructional 
program.  (Copies  of  the  mini  proposals  are  included  in  Appendix  B.) 

(E)  Evaluation: 

The  Caldwell  Career  Education  Advisory  Board,  after  having 
reviewed  and  discussed  the  procedures  utilized  for  the  first  evaluation, 
decided  to  award  the  contract  to  ^orth  Carolina  State  University  for 
the  second  phase  of  the  evaluation  of  the  career  education  program. 
The  second  phase  of  the  evaluation  was  to  determine  the  degree  to  ^rfiich 
the  project  staff  had  corrected  oJT  implemented  the  recommendations  made 

during  the  first  evaluation  report:.    A  complete  evaluation  report  and,  • 

1 

PERT  plan  is  included  in  Appendix  C. 

I 

(F)  Conclusions  and  Recommendjations:^ 

The  year-long  planning  anji  developmental  activities  with  the  ' 

I 

Caldwell  Community  College  and  Technical  Institute  has  proven  to  be 
most  effective.    Through  the  process  of  working  with  the  ind/yidual 


s.taff  Tueinbers  as  veil  as  departniont  heads,  appropriate  activities  have" 

been  defined,  established,  and  implementation  procedures  are  ready  for 

fall  opening.  ■  ,  ' 

The  program  of  career  education  at  Caldwell  Coiranunity  College 

and  Technical  Institute  consists  of  the.  following  components  vliich  were  . 

approved  by  the  Career  Education  Advisory  Board  and  the  Executive  Council 

of  Caldvell  Community  College  and  Technical  Institute: 

I.  Personalised  Approach  to  Instruction/CognitiVfe 
Style  Mapping 

II.  Advisor-Advisee  Workshop 

III.  CVIS,  a  Computer  Based  Guidance  System      -  ' 

IV.  Evening  High  School  <^ 

V.  Minicourses 

VI.  Developmental  Guidance 

In  addition,  t\^o  other  major  activities  are  planned  involving 

Orientation  and" Other  High  School  Related  Activities,  strengthening  the 

articulation  between  the  Community  College  and  the  participating  high 

schools. 

Additional  problems  A>rere  encountered  as  a  result  of  reduction 

of  staff  si^e  and  the  expansion  of  additional  schools.    This  would  have 

resulted  in  an  overload  of  work  conditions  for  staff  members  had  they 

continued  to  serve  as  initiators.    Therefore,  the  staff  had  to  move  into 

a  position  of  consultants.    This  lack  of  direct  effort  created  frustrations 

on  the  part  of  some  new  teachers  Adio  were  attempting  to  infuse  the  concept 

into  their  curriculum.    Staff  work  load  created  situations  Avliere  staff. 

fii4mbers  were  not  available  for  appropriate  help  and  assistance  to  each 

of  the  new  teachers  when  problems  arose.    The  staff  made  every  effort 

♦ 

to  respond  to  teachers'  requests  at  the  earliest  possible  chance,  but  , 
in  remote  incidents  teachers  f6lt  that  adequate  help  was  not  available. 

It  is  recommended  that  a  ratio  of  not  more  than  fifty  teachers 


per  each  coordinator  be  set  imtil  teachers  achieve  an  acceptable  degree  ' 

\  \ 

of  proficiency  in  implementing  career  activities  ^^ath  classroom  procedure's \ 
The  staff  also  feels  that  the  extended  planning  time  utilized  by  the 
Community  College  is  extremely  desirable  and  would  prevent  costly  mistakes 
in  attempting  certain  activities  M±th  ina'Hequately  oriented  teaching 
staffs .  ^ 
U.    /(a)    Problenv- Area  Toward  \vTiich  the  Project  Was  Directed:  . 

The  Caldwell  Career  Education  Project  which  had,  been  under 
operation  from  a  federal  grant  (0EG~0-72)  was  notified  in  March  of  1973 
that  they  would  receive  additional  funding  effective  July  1,  1973  and 
continue  for  eighteen  months  until  Dec^ber  31,  197^.    This  new  funding 
would  provide  a  means  of  continuing  those  activities  which  had  been 
started  under  the  original  grant.    In  an  effort  to  appraise  and  evaluate 
those  activities  which  had  been  developed  during  the  first  funding  period, 
the  project  director,  with  the  assistance  of  the  project  staff,  developed 
a  proposal  to  include  an  additional  seventeen  schools  which  had  not  been 
invol.ved  in  career  education  activities.    The  two  local  Superintendents, 
Mr.  E.  M.  \v'hite,  Caldwell  County  Schools  and  Mr.  J.  G.  Hagaman,  Lenoir 
City  Schools,  had  indicated  to  the  State  Advisory  Board  for  Career  Education 
that  all  schools  should  be  involved  for  the  second  pliase  of  the  Caldwell 
Career  Education  Project.    The  career  education  staff  proposed  that  all 
schools  Avho  A^rere  interested  in  developing  mini  proposals  for  involvement 
in  the  second  pliase  of  the  pi^oject  operation  should  submit,  with  the 
help  and  assistance  of  their  instructional  staff,  proposals  which  would 
demonstrate  their  need  and  methods  for  achievement  for  specific  objectives 
as  w-ere  identified  in  the  first  funding^ period  of  the  project.    The  first 
phase  of  expanding  and  planning  included  a  workshop  for  all  principals  in 


Calc^well  County.    There  were  tventy-five  principals  attending  the 
workshop,    A  copy  of  the  workshop  activities  is  included  iii  Appendix  A. 
During ^thisofeek-long  workshop^  the  principals  were  introduced  to  the 
concept' of  career  education^  methods  and  techniques  for  implementing  .the 
concept  into  the  instructional  program,  and  instructions  on  writing  a 
mini  proposal.    Fifteen  mini  proposals  were  submitted  to  the  State 
Advisory  Board  with  fourteen  being  approved  on  Augu|st-30,  1973.  The 
development  of  the  miii  proposals  permitted  each  principal  and  his  staff 
to  review  the  career  education  goals  and  objectives  and  determine  thos/^ 
objectives  \aiich  would  best  meet  their  needs.    Their  oproposal  was  to 

V 

\ 

reflect  the  methodolo^,  techniques,  and  time  scheduler,  needed  for 

i 

implementation,  involvement,  and  achievement  of  these  objectives. 

r 

•In  order  to  prepare  for  the  expansion  of  project  activities, 
the  career  education  staff  carefully  reviewed  and  evaluated  all  the 
activitiy  sheets  which  had  been  submitted  from  the  six  origi^nal  schools. 
These  activity  sheets  covered  ail  the  major  activity  areas.*  Tfhese 
activities  centered  around  four  major  cor^onents.    (1)  The  selection, 
profcurement  and  development  cf  the  use  of  career  related  materials; 
(2)  The  selection,  purchase  and  use  of 'equipment;    (3)  The  planning, 
identification  of  sites,  taking  the  field  trip  and  correlating  the  field 
trips  with  other  subject  areas;    (4)  The  identification,  selection  and 
use  of  consultant  personnel  to  be*  utilised  in  the  instructional  prograDu 

The  project  staff  revieAved  and  selected  career  activity  sheets  which 

« 

had  received  the  best  results  during  the  first  pliase  of  the  program 

implementation.    Activity  sheets  \N-hich  had  proven  successful  and  worth 

t 

while  were  duplicated  and  made  available  for  distribution  to  the  new 
target  schools.    The  equipment  list  and  bibliograj^y  of  career  education 


\ 


materials  utilised  in  the  first  pkase  of  the  piroject  were  reproduced 
and  circulated  to  all  of  the  new  target  schools.    The  effort  to  encourage 
non-target  schools  in  the  two  local  educational  agencies  to  participate  in 
the  second  phase  of  the  career  education  project  produced  fourteet\  mini 
'  proposals  for  the  second  pliase  of  the  operation.    This  additional  work 
load  orj  project  staff  dictated  that  they  redirect  their  activities  toward 
that  of  a  consultant  to  the  local  schools  rather  than  initiating 
implementation  techniques  and  procedures  to  each  member  of  the  instructional 
staffs  in  the  six  target  schools. 

Ijrc 

(B)"  Goals  and  Objectives  of  the  Project: 

PRODUCT  GOALS  AND  OBJECTIVES 

I;    To  increase  awareness  of  the  world  of  work 

1;1    Students  will  show  an  increase  in  ther.r  awareness  of  the  world 
of  v^rk. 

1.2  Students  A>dll  demonstrate  knowledge  ot  the  world  of  work  tJirough 
verbal  and  written  communications". 

1.3  Students  a^III  demonstrate  awareness  of  the  value  and  dignity  of 
work. 

II.    To  increase  knowledge  of  career  opportunities 

2.1  Students  will  show  an  increase  in  knowledge  of  the  educational 
requirements  of  careers,     (grades  7-14) 

2.2  Students  show  an  increase  in  knowledge  of  skills  required 
for  different  careers,     (grades  7-14) 

2.3  Students  will  show  an  increase  in  knowledge  of  career  areas, 
(grades  4-14) 

2^4    Students  will  show  an  increase  in  their  awareness  of  the  world 
.  pf  work.  *  (1.1)''"    (grades  K-3) 

III.    To  increase  ability  to  recognize  educational  and  career  relationships 

3.1  Students  mil  show  an  increase  in  knowledge  ox  the  educational  ^ 
requirements  of  careers.     (2.1)"^'    (grades  7-14) 

3.2  The  student  will  be  able  to  apply  knowledge  and  skills  (learning) 
acquired  in  the  classroom  to  living  and  making  a  living.  / (grades 
9-14) 


3.3    The  student  Asdll  demonstrate  a  knowledge  of  the  interdej/endence 
of  living^  learning^  and  working,     (grades  K-8) 
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IW    To  increase  decision-makdng  and  probll em-solving  skills 

4.1  The  student  vill  demonstrate- the  ability  to  develop  alternative 
solutions  to  problems.  ' 

4.2  Students  will  be  able  to  demonstrate  growth  in  self-discipline 
and  personal  responsibility. 

4.3  Students  will  show  an  increase  in  decision-making  as  determined 
by  the  percentage  of  12th  graders  having  made  career  decisions 
as  recorded  in  guidance  office  records. 

4.4  The  prpportion  of  students  applying  for  and  entering  post- 
secondary  education  and/ or  jobs  will  increase  as  measured  by 

.  ^  follow-up  data. 

'  ! 

V.    To  achieve  100%  plac-v  tent  and  follow-up  of  students  ei/ther  in 
additional  education  or  work 

5.1,  The  proportion  of  students  applying  for  and  entering  p(>st- 
secondary  education  and/pr  jobi*  will  increase  as  measured  by 
follow-up  data'.     (4.4)">    (gradfes  12-14)  ' 

If  ,  '  '  / 

5.2    Tlie  school  will  increase  the  mrniber  of  sti|dents  *pjlaced  in 

tfi-if-Vi^aT'  aHH-if-Trinal    pHiiraltitSn  or  work:  «  I  / 


work;  ^ 
up  studies  of  all  students 


either  additional  education  or 

5.3    The  school  will  provide; ollow- 
for'' five  years. 

VI.    To  increase  positive  interaction  wil:hin  and  among  tlie  kohools  and 
between  the  schools  and  the  communilj^y 

6.1  Positive  interaction  among  students  and  between  students  and 
faculty  Avill  increase.  , 

6.2  Positive  interaction  betA^een  faculty  and  administration  will 
increase. 

6.3  Curricular  articulation  and  communication  among  scljools  will 
increase.  \ 

6.4  Positive  interaction  between  the  school;?  and  conuhynity  will 

increase.  '  i 

j 

VII.    To  enhance  each  individually s  self-concept  ^ 

7»1    Students  Adll  demonstrate  tpositive  attitudes "towards  themselves 
and  others;, 

7.2  The  positive  nature  of  teachers^  response  to  student  achievement 
^          will  increase. 

7.3  The  teacher  Adll  demonstrate  an  increased  knowledge  of  the 
uniqueness  of  each  child. 

7.4  An  increased  number  of  students  will  be  engaged  in  activities 
\Aich  reflect  individual  needs. 

VIII.    To  increase  awareness  of  the  many  possibilities  for  the  use  of 
leisure  time 

6.1    Students  will  increase  their  participation  in  lei^ire  time 
activities.                   '  ^  \ 


■  o  1 
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IX.     To  increase  teachers*  knowledge  and  application  of  the  career 
education  concept 

9.1  Teachers  will  shov  an  increase  in  their  knowledge  of  the 
career:  education  concept. 

9.2  Tenchers  will  demonstrate  increased  application  of  the 
career  education  , concept  in  the  instructional  program. 

X.      To  reduce  ^the  drop-out  rate  in  all  target  schools 
Indicates  identical  product  objectives.  ^ 

PROCESS  GOALS  AND  OBJECTIVES 

I.    To  provide  developmental  guidance  (grades  K~14) 

1.1  Guidance  personnel  will  meet  ^dth  all  students  in  small  groups/ 
clusters/  and/or  individually. 

1.2  Guidance  personnel  will  arrange  on-site  observation  for  students 
Avho  express  specific  job  interests.  (4.3,6.1)-^    (grades  6-14) 

1.3  Guidance  personnel  will  conduct  individual  and/or  gr-^up  follow- 
ups  of  guidance  activities. 

1.4  Guidance  personnel  will  provide  referral  services  as  needed. 

1.5  Faculty  members  and  guidance  personnel  will  establish  advisory 
advise  relationships  with^a3.1  students,     (grades  13-14) 

1.6  Guidance  personnel  will  provide  inservice  training  on  the 
classroom  application. of  developmental  guidance  for  all 
classroom  teachers. 

II.    To  provide  career  related  materials 

0 

2.1  The  project  \dll  provide  and  disseminate  a  variety  of  materials 
for  use  in  classrooms,  libraries  and  guidance  offices. 

2.2  Teacher-made  materials  A>dll  be  developed. 

III.    To  provide  assistance  in  the  utiliTjation  and  jintegration  of  career 
related  materials 

3.1  The  librarian  and/ or  technician  will  collect  materials  suitable 
to  the  maturity  level  of  the  students  for  each  teacher  who 
requests  materials  for  use  in  a  specific  unit  of  study. 

3.2  The  project  will  provide  for  all  project  teachers  at  least 
sixty  4iours  in  staff  development  per  year  stressing  the  infusion 
of  career  education  into  the  curriculum. 

373    Teachers  provide  for  student  use  appropriate  industry 

produced  resource  materials. 


3.4    The  staff  assist  classroom  teacher^  in  the  development  of 

teacher-made  materials  upon  request. 


~1V.    To  provide  students  and  teachers  first-hand  york  exposure  outside 
the  classroom 


o  1  y 
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4.1  Lach  student  will  participate  in  at  least  three  career  oriented 
field  trips  per  year.  * 

4.2  Teachers  will  visit  two  local  industries  per  year,  (b.!)-^ 

4.3  Guidance  personnel  will  arrange  on-site  observation  for 
students  who  express  specific  job  interests.    {1*2,  6.1)^'* 

\  .    To  infuse  career  education  into  the  curriculum 

5il    The  project  will  provide  for  all  project  teachers  at  least 
'    '      sixty  hours  in  staff  development  per  year  stressing  the  infusion 
\     of  career  education  into  the  curriculum. 

5.2    Teachers  will  engage  in  monthly  meetings  for  reviewing  and 
^    sharing  of  ideas.  , 

5.3,    Groups  of  teachers  will  meet  to  correlate  curriciilar  activities 
'   at  . least  monthly. 

5.4  The  staff  will  provide  assistance  to  teachers  as  requested  in 
developing  metltods  of  infusing  the  career  concept  into  the 
curriculum. 

5.5  Teac|iers  and  counselors. will  confer  to  correlate  guidance  and 
classroom  activities  at  least  four  times  per  year. 

VI.    To  utilize  community  resources  in  providing  infomation  and 
experiences  concerning  careers 

6.1  Guidance  personnel  will  arrange  on-site  observation  for"* 
students  who  express  specific  job  interests. 

6.2  Teachers  \dll  visit  two  local  industries  per  year.  {4.2)^ 

6.3  Each  teacher  will  schedule  at  least  three  resource  persons 
.  per  year. 

6.4  Schools  will  arrange  for  at  least  five  resource  people  to 
provide  instruction  in  special  interest  areas  for  interested 

o  students  during  unscheduled  time.  ^ 

6.5'  Staff  and  schools  will  identify  a  ^xoup  of  community  resource 
persons.  ^ 

■  6.6    The  staff  will,  establish  four  advisory  committees  representing 
business,  industry,  the  professions,  parents,  and  the  community 
at  large.  ^ 

6.7    The  staff  and  schools  will  identify  a  group  of  organizations 
suitable  for  field  trips. 

VII.    To ^provide  educational  and/or  work  placement  services  for  all  students 

7.1  Principals,  in  consultation  with  guidance  personnel  and  classroom 
teachers,  will  place  each  student  in  the  appropriate  educational 
setting,  (grades 

7.2  The  staff  will  assist  teachers  in  identifying  "the  individual 
needs  of  students.  , 

7.3  Guidance  personnel  through  continued  monitoring  will  assist  each 
student  in  selecting  an  appropriate  educational  or  work  setting, 
(grades  9-14) 

ERiC  \hi 
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VIII.    To  incorporate  decision-making  and  problem-solving  activities  into 
the  education  program 

8.1  Students  will  engage  in  activities  designed  to  build  problem- 
solving  and  decision-making  skills  daily. 

8.2  Teachers  will  employ  activities  which  build  problem-solving 
and  decision-making  skills  daily. 

IX.    To  provide  students  with  opportunities  to  evaluate  individual  or 
group  behavior 

9.1    Teachers  will  provide  opportunities  for  students  to  evaluate 
individual  or  group  behavior  patterns. 

X.    To  provide  experiences  which  will  cause  enhancerifent  of  each 
individual's  self -concept 

10.1  The  staff  will  provide  staff  development  of  at  least  sixteen 
hours  to  assist  teachers  in  developing  skills  in  enhancing 
student  self-concepts. 

10.2  Teachers  will  demonstrate  an  increased  utilization  of  methods 
and  techniques  \diich  enhance  student  self-concept. 

XI.    To  provide  opportunities  which  create  an  appreciation  of  and  interest 
in  the  cultural  arts  and  crafts. 

11.1    Eafch  istudent  will  be  exposed  daily  to  at  least  one  of  the 
^   many  art  formls. 

'    11.2    Teachers  will  provide  daily  opportunities  for  students  to. 
observe  the  beauty  of  their  world. 

Indicates  identical  pro.cess  objectives. 
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DIRECTOR'S  PROPOS.\L  FOR  THE 
CALDWELL  CAREt:R  EDUCATION  PROGR.AM 
July  1^  1974  -  December  1974 

Since  the  career  education  program  iSv»nov  in  its.  final  stages^ 
the  following -proposal  seems  appropriate" f  or activities  during 
the  reniaining  time  of  bur  project.    Therefore,  the  director  recommended 
the  following  activities  to  the  Career  JIdudation  Advisory  Board,  July 
1S74.  *  ^ 

1)  Air  schools  in  the  city/ccnmty  have  been  involved  in  the 
project  for  one  or  two  years  exce^t'^;)udley  Shoals  ELementary,  Hudson 
Elementary,  Ulii'tnel^ementary  and  Granite  Falls  High.    It  is  proposed 
that  the  career  educati^  pro/ram  sponsor  three  inservice  workshops 
for  these  schools  utilizing  the  supervisory  staff  for:    a)  primary, 

b)  elementary  and  c)  hjTgh  school.    This  workshop  should  be  at  least 

sixteen  hours  in  length  in  order  to  obtain  renewal  credit  for  teachers 

who  may  nee^  sUch renewal  credit.    The  purpose  of  these  workshops  will 

be  to  introduce  the  concept  of  career  education,  methods  for  implementation, 

development  of  .;tekther-made  career  materials  and  how  to  utilize 

communitj*  resoiirp^  persons.    The  project  has  sufficient  funds  to  pay 

/  /  <'  ^ 

each  teacher  ^  Stipend  of  $50.00  (five  ^  days)  for  participation.  A 

:  I 

copy  of  the  proposed  workshop  is  included  in  Appendix  D. 

2)  M^L  twenty-five  schools  should  be  able  to  participate  in 
the  use  of  pj^oject  funds  for  transportation  for  field  trips  until 
December,  1974.    Transportation  costs  averaged  $123.00  per  school 
during  the  last  year.    The  cost  was  somewhat  higher  during  the  1972-73 
school  year  when  only  six  schools  were  participating.    Hie  energy 
crisis  greatly  curtailed  field  trips  during  the  1S73-74  school  year, 
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but  there  is  approximately  $4,CCC.C0  remaining  in  our^  budget /or 
transportation^^  and  the  prdject  staff  feels  that  this  is  an  adequate 
aniount  for  this  line  item  until  project  completion  date. 

3)  Funds  for  the  purchase  of  commercial  materials. will  be 

f 

extremely  limited  this  fall.    The  project  has  $600.00  remaining  for 
materials  and  some  of  this  amount  will  be  needed  to  cover  office 
supplies.    The  project  has  already  purchased  $66,000.00  in  career 
education  materials  since  the  project  beginning.    The  County  School 
Board  made  a*  request  for  ^65,000.00  to  continue  oareer  education  but 
the  County  Commissioners  approved  only  $5,340.00  for  materials.  This 
cut  leaves  a  greatly  reduced  amount  to-be  used  for  career  education 
materials,  therefore,  the  staff  is  recommending  that  the  four  new 
schools  who  have  not  participated  in  the  program  be  given  first  priority 
in  the  use  of  these  local  funds.    This  recommendation  will  require  the 
approval  of  the  Caldwell  County  Board  of  Education. 

4)  Consultant  fees  remaining  in  the  budget  amounts  to  $2,500.00. 
The  staff  feels  that  we  have  had  excellent  response  from  the  use  of 
consultants  by  subject  teachers  during  the  last  two  years  and  hopes  that 
we  can  continue  these  activities.    It  is  recommended  that  approximately 
$450,00  of  these  funds  should  be  allocated  for  use  in  the  threys  inservice 
workshops.    Ve  feel  that  we  have  excellent  practitioners  of  the  career 
education  concept  in  the  target  schools  and  the  staff  proposes  that  we 
employ  six,  two  for  each  area,  for  not  more  than  t^^o  half  days  at  the 
rate  of  $40.00  per  day  to  assist  in  the  introduction  of  the  career 
education  concept  to  the  four  new  schools.    The  use  of  the  remainder  of 
the  consiiltant  fees  should  be  based  upon  need,  availability  of  consul tants-> 
for  specific' areas,  and  other  new  areas  which  may  become  available. 
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These  activities  should  be  closely  correlated  with  subject  areas  and 

n.ust  involve  alJ  teachers  within  a  department.   

5)    Equipment  expenditures  are  not  quite  as  limited  as  materials. 
The  career  education  budget. has  approximately  $3,000;C0  left  for  equipment. 
It  is  recommended  that  'these  funds  be  made  available  for  the  four  new 
schools  and  the  Extended  Day  School' use.    This  amount  wiil  not  meet  the 

-  total  needs,  but  will  go  far  in  bringing  th^se  schools'  needs  up  to  par. 

The  above  recommendations  for  project  funds  are  exclusive  of  our 
commitment  to  Caldwell  Community  College  and  Technical  Institute.  ^Dr. 
Don  Altieri  and  the.  staff  have  been  working  closely  together  in  f)lanning 
for  the  continuation  of  their  activities.    Since  they  have  approximately 
$15,000.00  in  unused  funds,  they  plan  to  continue  the  same  procedures 
as  has  been  followed  during  the  past  academic  year.    This  will  include: 
Developinencal  Guidance  and  Career  Exploration,  Personalized  Instruction 
and  Cognitive  Style  Mapping,  CVIS,  Extended  Day  School  and  Minicdurses 
for  Interest  and  Introductory  Skills.  ^ 

Present  plans  indicate  that  all  of  these  activities  will  continue 
beyond  project  completion.    Fundus  will  be  provided  ^by  the  college  and 
the  Xorth  Carolina  Appalachian  Consortium. 

The  project  staff  has  now  been  reduced  to  the  (director,  secretary, 
bookkeeper  and  the  community  college  coordinator  wiio  are  directly  involved, 

li'ith  the  Caldwell  County  bchoois  and  three  part-time  persons  who  are  ^ 
involved  with  the  comniunity  college  program.    This  change  in  personnel 
dictates  changes  in  our  working  relationship  with  the  participating 
<igenci,es. 

/      >  " 

The  middae-grade  coordinator  has  left  the  project  to  Become  a 
supervisor  of  elementary  education  with  Caldwell  County,  and  the  high 
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school  coorvUnator  left  to  become  the  director  of  a  new  federallj^  funded 
-  progran;  In-coopera-tive -education.    The  other  professional  staff  members 
halve  been  employed  by  Caldwell  County  or  have  found  other  emplgynient. 
This  reduction  of ^staff  personnel  and  new  responsibilities  dictates  that 
the  director  functions  as  a  consultant  to  th6  supervisory  staff  in 
planning  and  developing  activities  to  continue  the  career  education 
program.    The  director  feels  this  approach  will  best  permit  the  total 
program  to  become  infused  with  the  regular  curriculum  program  now  in 
operation.    The  director's. responsibilities  with  the  night  schoolTwill 
demand  approximately  half  time  duties  with  the  remainder  being  used  in 
vritxng  linal  reports  ana  assisting  the  supervisors  m  continuing  f6~™ 
develop  and  strengthen  the*  career  education  concept. 

In  addition,  the  director  recommended  that  the  Career  Education 
Project  contract  with  Appalachian  State  University  for  the  development 
of  a  Junior  High/Middle  School  program  for  the  continuation  of  the 

^concepts  initiated  during  the  twoV^ars  of  the  project^s  operation* 
It  vas  felt  that  this  approach  was  needed  since  the  merger  of  the  two 
school  units  and  the  decision  to  move  toward  a  6-3-3  organizational  plan 
instead  of  the  8-4  system  which  had  been  utilized.    A  copy  of  the 

.Proposed  Junior  High  School  Plan  for  Caldwell  County  is  included  in 

Appendix  E.  ,  ^ 

*  i 

 T4iese  ■^repes»l-s~^fKl--recommendft-tionS"Vere-appf^  en ted-^ 
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•    The  program  of  Career  Education  at  Caldwell  Community  College  and 
Technica.1  l/istitute  consists  of  the  following  components  which  were 
approved  by  the  Career  Education  Advisory  board  and  the  Executive  ' 
Council  of  CaidWell  Community  College  and  Technickl  Institute: 


lJ  Personalized  approach  to  instruction/Cognitive  Style- Mapping 
II 7  Advisor-Advisee  Workshop 
III/    CVIS,  a  computer  based  guidance  syste 
ly.    Extended  Day  High  School 
yV*  Minicourses^ 
yi.    Developmental  Guidance 

/  In  addition;,  this  report  includes  two  olfher  major  activities. 
Strident  Orientation  and  Other  High  School  Related  Activities.  These 
two.,.aptiyities,_aLth^       not  directly  funded  by  project  funds,  repre- 
sent important  ideas  and  concepts  related /to  career  education/ 

A  report  for  each  of  the  activities  mas  been  prepared  and  is 
included  in^is  document.    A  similar  fcMrAat  was  utilized  in  preparing 
'each ^/yi  these ''reports.    The  format  incliided  a  statement  and  description 
of  the  activity  or  program,  personnel  involved,  procedures  followed, 
equipment  and  materials  utilized,  results  and  recommendations  and  costs 
involved,    l^cause  of* the  nature  of  tihe  activities,  this  format  was  not 
followed  exactly  in  all-  cases,  but  each  report  is  complete,  within  itself 
anci  is  self-explanatory.    Some  of  tlie  activities  are  not  complete  yet 
and  therefore  the  included  reports  /should  be  considered  as  preliminary. 
A  final  report- of  jeach  activity  will  be  prepared  at  the  completion  of 
this  school  year  and  additional  irtformation  may  be  obtained  by  contactings 
Dr.  Don  Altieri,  Caldwell  Communifcy  College^and  Technical  Institute, 
P.  0.  Box  6pO,  Lenpir, .North  Carclina  26645. 


PI'XSONALIZTNG  INSTRfCTION  AXD  CjXiXJTIVE  STYLE  MAPPING 


Dr.  Benjamin  S.  Bloom  statc^='Onlv  about  a  third  of  the  nation's 
students  really  master  the  skil/s  and  concepts  presented  to  them  in  school, 
but  ninety-five  percent  are  capable  of  doing  so.-    One  way  to  change  this 
situation  is  to  stop  using  indtvidua  differences  as  a  means  of  detemining 
.to  does  well  or  who 'fails  in/group  competition,  and  instead,  adapt  to 
differences  in  cognitive  (leirning)  styles  as  a  „.eans  of  varying  teaching 
•  techniques  to  insure  the  individual's  success  in  his  educational  program.  ' 

Many  students  learn  J  a  slower  rate,  so  we  should  seek  ways  to-  change 
the  tijne  required  for  mastfery  and  oj)timurc  results. 

Elans  were  f onnulatei  at  a  meeting  of  faculty  and  staff  men.bers  of 
Caldwell  Community  Colleie  and  Tecfmical  Institute  in  July,  1973  for  the 
experimental  use  of  Cognitive  Style  Mapping.    The  committee  decided  that 
all  incoming  freshmen  wLld  take  the  three  hour  evaluation^^  This  evaluation 
consists. of  ten  tests  ihich  are  both  oral  and  wxtten,  ti^n/d  and  untimed/ 


These  tests  are  speciffically  designed  to  dis^cover  how  the /student  preceives 

his  world.    The  purpoL  is  to  help  tailor  the  student's  e,duCafion  at  CCC 

TI,  to  reflect  the  U  he  learns  and  thereby  offer  him  thi  greatest  likelihood 

of  success  in  learnjmg. 

/  * 

The  approach  j  called  Cognitive  Style  Mapping  and  the  main  proponent 
of  its  development /as  an  educational  science  is  Dr.  Josfep^E.  Hill, 
President  of  OalclJid  Community  College  in  Bloomfield  Hills,  Michigan.  ■ 
Dr.  Hill  states,  -Education  is  a  search  for  meaning.    If  man  derives 
ir.eaning  from  his  Environment  through  sjnibols'  and;  their  meaning'plan  a 
fundamental  role /in  education." 
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-Reflecting  this  view  is  the  three-hour  battery  of  tests  given  to  / 

'7'  ■ 

incoming  students.    The  test  results  are  sent  directly  to  Oakland  '  ^ 

/ 

CoiTjnunity  College  vtiere  they  are  fed    into  their  IRM  computer  (System/ 
360  Model  50)  to  prodiice  a  tabular  "map''  of  84  traits  that  describe/^ 
how  each  student  thinks  and  learns  -  his  cognitive  style.    A  pro^le 
printout  is  made  for  each  student.    The  measured  traits  can  produce 
2,304  combinations  that  show  how  the  student  handles  qualltative^and 
theoretical  symbols,  how  cultural  influences  affect  the  way /he  gives 

meaning  to  symbols^  and  how  he  derives  meaning' from  the  synpols  he 

/ 


perceives.    In  practice,  the  "maps"  have  produced  up  to  19/ ways  of 

I  .  ' 

teaching  the  same  course  materials, .each  one  aimed  at  a,  particular  kind  • 

of  learning  style. 

The  student's  map  helps  him  and  his  counselors  determine,  for 
example,  v.'hether  he  would  probably  be  better  suited  to  learning  chemistry 
in  a  classroom  setting,  by  individual  study  A>lth  programmed  materials, 
through  informal  conferences  Aath  other  students,  or  by  combining  all  of 
the^e  approaches  in  patterns  that  change  from  unit  to  unit  during  the 
cour.se.,  /The  result  is  i  "personalized  €fducational  prescription"  -  a 
suggested  ^ame  plan  intended  to  make  the  student^s  learning  process  as 
fruitful  as  possible.     '  '/ 

Courses  in  the  curriculum  are  broken  down  into  imits  of  a  few  weeks ► 

Thes^  units  are  actually  mini-courses  -  each  having  well-defined  goals. 

/ 

/ 

^Students  take  tests  to  move  from  one  unit  to  the  next.    They  must 

succeed  in  each  unit  befojre  moving  on.    Successful  completion  of  each  unit 

/ 

reinforces  a  student's  positive  view  of  himself  and  of  the  course  material. 
/      Constant  interaction  with  faculty,  paraprof essionals,  and  tutors  is 
designed  to  guaranree  performance  by  the  student.    By  analyzing  his 


periormance  and  modifj'ing  his  prescription^  the  educational  program 


of 


ong 


.each  student  is  humanized  and  per^^onalized. 

The  common  negative  experience  of  receiving  low  grades  after 
studies  is  replaced  b3^a  succession  of  small  victories,  I6ading  to  itotal 

i  /  ' 

success  in  the  course.  The^  small*  victories^  and  therefore^  the  students 
ultimate  success,  depend /iipon  extraordinary,  resources  vhich  are  integral 
to.  the  program.  j 

An  array  of  coor^dinated  learning  facilities  helps  broaden  the 

'      /         "        .    -  • 

student options.  /A  student  whose  cognitive  style  map  "indicates ' he  will 

/ 

progress  fastest  ^d.th  tutorial  help  will  find  the  Advancement  Laboratory  . 
most  useful.    There  he  can  use  progranimed  texts,  reading  machines  and 

I 

filjns.    Faculty  are  available  to  help  him  with  difficulties. 

\ 

Or,  a  student  who  Works  best. in  an  informal  group  will  find  the 
•carrel  arcades"  most  conducive  to  learning*    These  offer  multi-sensory 
ludiovisual  equipment  to  view  videotaped  lectures  and  to  listen  to 
Lnstruct;ional,  tapes  or  view  slides.    They  also  offer  talk  sessions  with 
pother  students  guided  by  a  student  tutor* 

Othei:  options  open  to  students  include 

1 

'visits  to/ the  library  with  its  varietj'  of  instructional  packages  and 

nicrofilihs  in  addition  to  the  usual  library  materials, 

I 

In/all  cases,  the.  student  is  free  to  us^^;  any  ,or  all  of  the  resourceaf 
available  ^iiether  his  instructor  is  among  those  participating  in  the 
cognitive  style  mapping  or  not. 

Personalizing^^instruction  ^nd  cognitive^ style  mapping  has  been  emt(loyed 
in  English,  Mathematics,  Accounting,  Sociology\and  Psycholo^  during  t)ke 
1973-1974  school  year. 


seminai*s  with  instructors  or 
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Over  throe  hundred  students  have  taken  the. Cognitive  Style  Mapping 
tests.    One  of  the  main  problems  we  encountered  with  CSM,  is  the<^length 
of  time  required  to  return  the  test  results  from  Oakland  Community 
College.    We  were  faced  with  a  twenty  day  average  turn  around  time  j 
vhich  is  too  long  a  time.    This  problem  will  be  corrected  in  the  near^ 
future  because  we  have  been  given  pprmission  by  Dr.  Hil^  tOy  usq  the  ^ 
program  in  our  computer. 

Program  Content.  Approa(5ji  Utilized,  and  Evaluation 

/' 

Data  on  the  results  of  each  curricula  area  (En^ish^  Math,  Business 
Sociology  and  Psychology)  may  be  obtained  by  contacting  Dr.  Donald  Altie 
Caldwell  Community  College  and  Technical  Instutite^',  P.  0.  Box  600, 
Lenoir,  North  Carolina    28645.  ^  / 

/  / 
/ 


/ 
/ 

/ 

/ 


/ 

/ 


/ 
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AnVISOR-ADVISEE  WORKSHOP  ' 


Statement  of  the  Problem 


The  advisor-advisee  vorkshop  resulted  from  an  expressed  need  by 

faculty  and  staff  wlio  sex-ved  as  advisors  to  students.    The  advisors 

i 

indicated  that  there  was  a  need  to  improve  their  skills  as  advisors. 
This  need  fitted  with  tiro  of  the  overall  project  objectives:  improvemen 
of  self  concept  and  career  planning.  A  viable  advisor-advisee  relations- 
ship  would  serve  as  an  cjxcellent  vehicle  for  the  improvement  of  the  self 
concept  of  students  a5  Jell  as  provide  effective  career  planning. 

Description  of  Pro£;ram  ^ 

The  plan  for  the  program,  in  this  case  a  workshop,  was  designed 
and  implemented  by  the  director  of  counseling,  Claudia  Kincaid.^ 
The  director  of  counseling  has  the • responsibility  for  handling  the 
logistics  of  advisors  and  advivSees.    It  vas  decided  that  a  one,  day 
vorkshop  would  serve  the  needs  fo  the  advisors,    A  program  was  designed 
and  a  workshop  leader  identified.  '  (Appendix  F) 

Personnel  Involved 

^;\il^f acuity  and  staff  members  ^<ho  served  or  would  serve  as  adviso 
>-efe  invited  to  the  workshop.    Other  staff  members  who  attended  included 
the  director  of  counseling,  dean  of  student  affairs,  the  registrar,  the 
vice  president,  of  administration  and  the  dean  of  educational  development. 

Results  and  Conclusions  j 

The  workshop  was  judged,  by  those  in  f^ttcndance,  to  be  successful 

I 

ixi  that  it  met  the  felt  needs  of  the /groups     Advisors  and  advisees 
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indicated  that  'the  role  of  the  advisor  had  been  more  clearly  deftiied 
than  oVer  before^ . 

Costs  Involved 

Outside  costs  included  a  consultant  fee  and  expenses  for  the 
workshop  leader. 
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The  foHowing  job  description  of  a  faculty  advisox^  vas  presented 
by  Dr.  Ed  HarriiJ^  Appalachian  State  University, 

o 


\     JOB  DliSCRIPTION  OF 

'  \ 

A 

FACljLTY  ADVISOR        '  *  " 

A  faculty  advisor  receives  a  student  as  a  person  worth 

listening  to,  and  one  who  has  a  right  to  J>e  at  the  respective 

institution.    The  advisor's  task  is  to  learn  the  nature  of  the 

Student's  inquiry  and/or  to  help  tlie  advisee  to  identify  his 

♦ 

desire.    Supplying  accurate  infomation  relevant  to  th^  inquiry  iy 
the  second  task.    Often  included  an^ong  the  information  requested.  \ 
are  ^uch  factors  as:    admission  policies,  requirements  and  procedures, 
specific  curriculum  offerings^  prerequisites  and  requirements; 

financial  aid  available,  along  with  corresponding  stipulations;  names 

'  f 

of  persons-  or  offices  which  are  responsible  for  specified  tasks^ 
including  counseling;  relationships  of  curricula  to  job  opportunities. 
An  advisor  does  not  try  "  to  be  all  things  to  all  students"  but  readily 
refers  vi\en  appropriate,  thereby  saving  his  and  the  student's  tinie. 
.\n  advisor  assists  in  institutional  record  keeping  with  pertinent  factors 
such  as-  results,  proficiencies,  grades,  curricular  and/or  graduation 
requirements.    An  advisor  frequently  participates  in  a  liaison 
capacity;  his  tasks  concern  academic  emphasis  and  progress  of  his 
respective  advisees. 


/ 


Cpnclusions  and  Kccomniendarions  of  Faculty  Members  Uelatcd 
To  Advisor-Advisee  Workshop  in  a  Joint  Meeting  of  Advisors 
of  Vocational  and  Technical  Students  Following  Advisor 
Korkshop^  August  24.    Ron  Kisiah^  Presiding;  Marischa  Cooke, 
Recorder. 


'  The  meeting  vas  in  *the  form  of  informal  discussion  of  the 
workshop.   -The  consensus  vas  that,  the  workshop  had  been  beneficial. 
The  feelijng  was  that  the  role  of  the  advisor  had  been  more  tlearly 
defined  than    ever  before.    Those  at  the  meeting  were  impressed  by 
the  prfesentation  by  some  of  the  faculty  members,  and  they  requested 
i    that  copies  of  the  forms  and  other  materials  presented  by  Ledbetter, 

c>   

Morgan,  and  Thomas  be  made  available  to  them. 

Dr.  Hatrriir^s  presentation  was  discussed.    While  it  was  felt 
that  he  spoke  from  his  o\si\  academic  setting,  it  was  also  felt  that  his 
consents  were  valuable  and  could  be  adjusted  to  our  own  situation. 

The  value  of  advisement  was  discussed,  both  its  quantity  and 
quality.    The  question  of  advisement  as  opposed  to  orientation  w£S 
raised"; '  Sever dl  instructors  A>rondered  if  the  two  shoyld,  in  fact,  be 
"combined  or  wliether  they  ari  two  distinct  jentities. 

It  was  noted  that  letters  announcing  the  two-day  orientation 
had  been  sent  to  students  applying  for  an  evening  program.    The  instructor 
expressed  concern  that  since  many  of  these  people  l\ad  day  jobs,  they 
w^vinrd^^eit h e r  To rg"et~'abouT:7 coming  to  "CCC^  &^Tr~oi^  Tose  two  liay^  pa^  irT 
attempting  to  comply  \vith  the  request  they  attend.    She  was  in  the 
process  of  calling  these  people  to  say,  ^'This  does  not  mean  you." 

The  group  agreed  that  the  assignment  of  advisees  is  a  vital  point 
in  the  advisement  process.    There  is  strong  and  almost  unanimous  opinion 
that-  when  vocational  and  technical  students  have  advisors  outside  their 
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curricula,  they  will  naturally  seek  advisement  from  instructors  in  their 


areas.    Therefore,  the  vocational  and  technical  instructors  strongly 
t^ecommend  that,  when  possible,  vocational  and  technical  students  be 
assigned  to  instructors  in  their  curricula.  '  This  problem  does  ^ot  exist* 
.to  any  exter"  with  th^  college  >  transfer,  and  the  group  foresaw  no 
difficu^Lty  in  advising  them.  ^ 


CONCLUSIONS  &  KEC0>1>ENDATI0NS 


OF 

-    COLLEGE.  TRANSFER  .VDVISORS 
;     i    ^  M.  Greene,  Leader 


1.    The  group  discussed  additional  ways  of  Jinproving  the  advisement 
process.    Items  included  the  use  of  students  schedules,  the 
check  sheet  for  the  AK/AS. 

2>    Continued  emphasis  was  placed  on  long-range  planning  -  especially 

'"ciiiil dining  contracts  wixh  the  Senior  institutions. — Much  infor-  

mation  is  found  in  Policies  on  Transfer  to  the  Sehior  Colleges  in 
North  Carolina^    One  copy  is  in  student  services;  one  copy  is  in 
the  faculty  office.    Student  services  also  maintains' a  file  folder 
of  information  received  from  ijidividual  senior  institutions.  UNC 
has  a  transfer  check-sheet  available. 

3.  Mrs.  ^Kincaid  pointed  out  that  students  do  not  loose  any  hours  in  X 
transfer,  they  are  counted  as  electives. 

4.  Advisors  were  cautioned  that  some  of  CCC»s  relatively  new  courses 
may  cause  some  problems  e.g..  Art  III,  Pottery  -  may  not  by  used 
to  fiilfill  humanities     but  luay  count  as  an  elective.    Some  -of  the 

'  'new  psychology  courses  may  correspond  to  junior  or  senior  level 
courses  elscvdiere  -  and  may  transfer  as  electives  for  non-majors. 
Physical  geography  is  a  natural  science;  regional  and  economic  . 
geography  are  social  sciences, 

5.  Advisors  with  students  in  pre-teaching  triisf erring  to~ASU-sh:o\d:d — 
take  physical  science  and  j\merican  history. 

6.  Students  transferring  to  ECU  will  have  real  problems  with  piath  - 
because  ECU  has  so  many  specialised  math  courses.    Advisors  .should 
check  this  carefully.  ,  '  - 

7.  All  advisors  \Aio  get  news  of  changes  firom  the  senior  Institutions 
should  send  this  information  to  student  services  -  Kincaid  -  so 
it  can  be  distributed"  to  all  faculty  members. 

Our  group  dealt    with  very  specific  information.    We  put  emphasis 
on  planning  and  on  helping  the  student  realize  that  there  was 
fle>c;ability  in  their  program. 

Barbara  Thomas 
*  Recorder 


REPORT  ON  COMPUTER  BASSD  GUIDANCE  .AND  STUDENT  INFORMATION  SYSTEM 
.      ■  (CVIS) 

Statement-  of  the  Problem 

There  i3  a  need  to  provide  junior  high^  senior  high^  and  college 

) 

students  Kith  a  ^vide  range  of  vocational  informatibn  based  on  a  student ' 
interests    and  abilities 
Description  of  the  Program  Employed 

A  computer  based  guidance  system  called  CVIS  (Computerised 
Vocational  Information  System)  has  been  developed  at  Willowbrook  " 
High  School,  Villa  Park^  Illinois  by  members  of  the  guidance  staff  vdth 
technical  support.    It  was  designed  "to  provide  students  with  a 
sophisticated  tool  with  \diich  to  explore -information  about  self^ 
occupational;  and  educational  opportunities."    The  project  v/as^ 
funded  by  the  State  of  Illinois  Board  of  Vocational  Education  and 
Rehabilitation^  Division  of  Vocational  and  Technical  Education.  With 
certain  restrictions  the  project  is  available  to  educational^  non-profit 
institutions  and  agencies.    This  system  has  been  made  available  to 
CCC  £r  TI  through  TUCC  from  North  Carolina  State  University;  however^ 
only  the  junior  high  school .level  (JHS)  sub-system  and  the  vocational 
exploration  .portion  (HSVE)  of  the  senior  high'^school  level  sub-system 
are  operational  at  %his  time. 
Personnel  Involved 

Ms..  Sandy  Duncan^  data  processing  technician,  was  in  charge  of  ^ 
researching  and  testing  the"  CVIS  sub-systems^  for  our  use.    Her  contact 
at  .VCSU  is  Mr.  Mac  Frye  of  the  computer  center.    She  is  presently 
assisting  the  high  school  counselors  individually  in  becoming  familiar 
with  the  system  through  demonstrations  in  accessing  the  program  and 


operating  the  terminal.    To  date  she  has  voi'ked  vath  the  counselor  and 
principal  from  Gamewell-Collettsville  High  School,  a  counselor  from 
Hibriten  High  School,  and  a  counselor  from  Hudson  High  S^chool,  The 
counselors  villain  turn  instruct' the  high  school  students  in  these 
procedures.    Demonstrations  Mve  also  been  held  for  three  members  of 
the  Career  Education  Project,  four  counselors  here  at  CCC  &  TI,  and 
three  of  the  administrative  staff  of  the  college. 

ProceduFes-^Pelloved  and  Equijimeut  ^  

A  cathode  ray  tube  (CRT)  terndnal  was  purchased  from  Tektronix^, 
Inc.  along  with  an  acoustic  coupler.    This  is  the  type  of  terminal  for 
wiiich  CVIS  was  designed  and  is  als6  light  enough  to  be  transported  to 
the  high  schools.    A  :WATS  line  was  leased  by  CCC  &  TI  so  that  the 
coupler  can  be  plugged  into  a  school's  telephone  at  no  char^ge  to  them. 

There  is  no  arrangement  at  present  for  us  ^to  enter  a  student^  s 
record  and  number  into  the  system.    This  necessitates  a  dependency  on 
the  user  services  at  NCSU  computer  center  for  fictitious  student  numbers 
\dJ:li^i3j_ciLJ:o_ac.ce5S  .the_^ys_tem^._    This-  also  has  the  unfortunate  effect 
of  having  the  computer  relate  an  incorrect  name,  which  it  associates 
with  that  number,  to  the  person  al  the  terminal.    Since  these  programs^ 
(JHS  and  HSVE)  have  some  phases  v,*hich  can  be  activated  only  once  for 
each  student  number,  each  student  who  is  going  to  participate  fully  in 
the  program  will  need  his  own  fictitious  student  nimtber,. 

The  CRT  terminal  was  installed  at  Gamewell-Collettsville  High  School 
on  April  8,  19'M  with  plans  for  it  to  remain  there  for  two  weeks.  The 
counselor  there  is  currently  scheduling  students  for  sessions  on  the 
terminal.    The  CRT  terminal  will  be  used  next  by  students  at  Lenoir 
High  School  and  then  by  Hibriten, High  School  and  Hudson  High  School  , 
students  before  the  end  of  the  year.    Each  participating  studertt  will 


be  asked  to  fill  out  a  student-reaction  questionnaire  which  was 
developed  by  Dr.  Walter  Cox  of  NCSU.    (Appendix  G)  ' 

Data  collected  through  the  CVIS  Questionnaire  has  been  forwarded 
.to  Dr.  Walter  Cox,  Jr.,  Pupil  Personnel  and  Guidance  Services,  School 
of  Education,  Poe  Hall,  North  Carolina  State  University,  Rkeigh, 
North  Carolina.    Inquiries  concerning  the.  CVIS  Program  should  be 
directed  to  Dr.  Cox,  or  Dr.  Donald  P.  Altieri,  Caldwell  Community 
College  and  Tcehnical  Instarfeutc,  P.  0.  Box  GOO,  Lenoli ,  Nux  Lh  Caz-ollna. — 
Both  the  above  persons  have  complete  descriptions  and  programs  as 

Utilized  by  the  Caldwell  Career  EducaMon  program. 

f 

Costs  Involved 

A  part-time  data  processing  technician  was  employed  at*  a  cost  of 
$3^630.00  to  date.    The  C^  terminal  was  purchased  at  a'^'cost  ox  $5,800. OOi. 
The  WATS  line  was  leased  at  a  cost  of  $125»00  for  four  months.  These 
three  items  were  paid  for  out  of  career  education  funds.    The  acoustic 
coupler  was  purchased  at  a  cost  of  $300*00  paid  for  out  of  regular 
college  fusds^ — Cos^pei^tudent^^^essi-on-is- -b€i  at  $3.00 

a  session*    More  accurate  cost  figures  \vdll  be  available  soon  since  the 
terminal  is  now  operational  in  a  school  setting.    This  item  is  being  paid 
for  out  of  career  education  funds. 


'Hie  Hxtond^tl  Day  High  Schoo]/  begai\  operating  in  October,  1972  and  is 


continuing  to/uate.    The  first  nine  nionms  of  operation  was  directed 
toward  developing  a  program  to /meet  the  nVeds  of  students  vith  special 
learning  p/oblems.    A  report  on  the  purpose,  program  employed,  procedures, 
results, /and  recommendations  for  the  initial  operation  period  are  ^ 
available  from  Dr.  Don  Altieri  at  Caldwell  Community  College  and  Technical 


Institute^  Lenoir,  North  Carolina > 


During  the  second  year  of  operation  further  development  of  materials 
and  procedures  were  refined  and  implemented.    A  report  on  tn\current  , 
status  of  the  Extended  Day  High  School  is  available 
Voters,  present  directqr  of  the  Extended  Day  High 

The  Extended  Day  Program  differed  from  the  advanceme\^t\J^^b\^ogram 
at  Caldwell  Community  College  and  Technical  Institute 
an  individualized  program  with  tutoi-ial  assistance,  counseling,  cMosej 
supervised  -instrucJ:ion,  job  placement,  and  on-the^ob  supervisW. 
.addition,  the  areas  of , instruction  were  expanded  \^^nd  the  four\tradi^tipnally 
required  for  the"  high  school  equivalency  diploma  (m^^ science,  s)pcial\ 
studies,  and  English)  to  include  many  vocational  andX^'j^^     int^^st,  sub'jects. 

Sample,  monthly  statistical  reports  are  ^  provided  or^pge    31  . 
Api^roximatelv  90%  of  the  students  are  employed,  a  numb^mof  whom  have  been 
placed  on  jobs  through  the  Extended  Day  High  School.    Tkeh>  have  been  more 
than  100  students  to  complete  either  the  high  school  equivalency  or  the 
high  school  transfer  program  between  October,  1972  and  Dece^b'er>  1974  with 
at  least  40  more  scheduled  to  complete  their  prograiji^before  June  1,  1975.^ 
Most  of  the  high  school  transfer  students  viio  have' returned  to  regular 
high  school  have  made  a  good  adjustment.    Of \he  high  school  equivalency 
graduates,  several  are  in  college.    There  has  been  no  teacher  changes  since 


id 
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vSTATISTIC.VL  REPORT  FOR  M«i;  1974 


Enrollriient 


3/2S/74  . 


Actual  Number  of  Ne\A  Students  in  Maxxh 


Average  Attendance  in  ^^arch 
Ccjnpletions  in  March 
Dropped  (Excessive  Absences) 


limployed 
Unemployed 
Tesirins  \vork 


3/28/74 
3/28/74 
3/25/74 


STATISTlCiVL  REPORT  FOR  DEOEHijERj  1974\ 
Enrollment  .  .    12/31/74  \  \  74 

Actual  Number  of  New  Students  in  December  ^     ^  7 


Average  Attendance  in  December 
Completions  in  December 
Di-opped  (Excessive  Absences) 
Additional  Students  Employed  in  December 


41 
5 
5 
2 
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KEPORT  ON  MINI  COURSES 


/ 


Statement  of  the  Prob'iem.  / 

Many  of  the  students  vho' attend  CCC  &  TI  need  /^o^secure  part-time 
.  and/or  siunmer  employment •    \tfhereas  many  of  the  stuidents  enrolled  in  the 


^'    ^^  technical  .and  vocational  programs  learn  skills  which  aid  them  in  finding 

'  '  '  /       i  ' 

emplojinent, '^ose  enrolled  in  the  college  transfer  prjogram  do  not  to  the 

J  i 

same  extent. 
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Another  desire  was  to  make  available  to  ail  students  from  an 
^  avocational  prospective  some  of  the  many "cultural  enrichment  and 
avocational  skill  opportunities  available  ^it  the  college. 

Description  of  the  Program  Employed 

It  was  decided  that  a  series  of  mini  courses  wiiich  would  address 

themselves  to  the  aforementioned  objectives  would  be  offered  in  the 

winter  arid  spring  quarters  of  1973-1974.    These  courses  would  Be  of 

differing  lengths  depending  on  the  course  objectives,    the*  students  would 

register  for  them  during  the  regular  quarter  registration  period.  Courses 

would  primarily  be  taught  during  the  11  o'clockfhour  on  Tuesdays  and 

Thursdays,  although  other  times  would  be  considered  either  day  or ^ night. 

Credit  would  be  given  for  satisfactory  completion  of  the  course. 

*■ 

Personnel  Involved 

The  objectives  were  explained  by  the  vice-president  of  instructi^^n  to 
the  department  chairmen  who  in  turn  explained  them  to  the  faculty  members 
in  their  departments.    The  facu3 ty  members  were  asked  to  submit  a  ^lan  for 
courses  which  they  would  be  willing  to  teach.    A  student  questionnaire 

wliich  had  been^^lanned  in  the  initial  pro^cedures  was  not  producec/i  however, 

/ 

some  of  the  instructors  did  solicit  suggestions  from  their  students.  Each^ 

department  chairman  sent  the  course  plans  of  \^4ixch  he  approved/ to  the 

.  '  / 

vice  president  of  instruction  for  his  approval. 
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Results  and  Reconu  udations 

Those  classes  vhich  did  not  have  ^approximately  eight  or  more  students 
registered  were  droppv>d  from  the  schedule.    It  appears  that  the  mini 
courses  have  been  more  suc*.?ssful  in  attracting  vocational  students  to 
sanple  avocational  fields  of  interests  than  in  attracting  the  college  ' 
curriculum  sMdents  to  sample  the  vocational  fields  of  interests.  Thtf 
vice-  president  of  instruction  is  in  favor  of  offering  mini  courses  again 

"neXt^'eap^.    He~recommeffdS~f educihg  the  niunber  of  courses^of f eT"e"d  and   

giving  them  increased  publicity. 
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DlvSCRIPTlOKS,  OF  MINI  COURSES 


Auto  Basic  Tune-up  Procediu'es 

This  course  is  designed* to  give  the  student  basic  knowledge  and  skills 
needed  to  maintaiin  and  repair  the  automotive  electrical  and  fuel  systems, 
to  include  operation  of  special  equipment  and  basic  hand  tools  and  electrical 
fuel  system  problem  diagnosis. 

Awareness-Risk-Experience  \  ^ 


This  course  is  an  experimental  approach  to  growth,'  a  condensed  laboratory 
of  life  expex^iences  based  on  the  theory  of  risk  as  a  pre-i:equisite  to  growth. 
Through  structured  experiences,  the  students  will  take  physical,  social  and 
psychological  risks  in  order  to  improve  their  inter-personal  and  iritra- 
personal  relationships. 

Introduction  to  Backpacking  and  Rock  Climbinis; 

■  To  introduce  students  to  the  growing  sport  of  backpacking  and  rock  climbing. 

Canoeing  * 

This  course  includes  lectures  and  laboratory  practices  in  the  basic 
skills  of  lake  and  river  canoeing.    All  basic  strokes  will  be  covered,  as 
well  as  methods  of  boarding  and  debarking.    FundamentaD.s  of  canoe,  safety" 
and  rescue  will  be  emphasized. 

Car  Care  for/ Women      ^  •  "  *  " 

This  course  is  designed  to  acquaint, the  student  with  operation  and 
preventatives  rfiaintenance  of  an  .automobile.    At  the  end  of  the  course  the 
.student  should  be  able  to  determine  when  the  automobile  needs  scheduled  v 
preventative  maintenance.    Included  will  be  emergency  operation  and  basic 
owner  diagnosis  of  possible  problems  in  the  auto. 
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Jntroduction  to  Furniture 

Values^  Design^  Materials,  Construction,  Upholstery,  and  Furniture 
care  vill  be  covered. 

Hov:  to  Secure  Fhployment  ^ 

This  'course  ^<dll  include  the  correct  method  by  vhich  letters  of 
application,  resumes, ^  and.  follow-up  letters  are  prepared.  Interviewing 
techniques  ^^dll  be  practiced  that  will  help  in  the  securing  of  employment. 


Hbv  to  Operate  y  Ten-Key  Adding  Machine  , 

This  course  includes  instruction  in  the  touch  system  of  number  entries 
T^-hich  is  .used  on  all  ten-key  adding  machines,  printing  calculators,  and 
electronic  calculators. 

Hi3inan  Potential 

"""^  "  V 

The  objectives  of  thi  Seminars  are  an  increase  in  self-affirmation, 
self-motivation,  sclf-detemination  and  an  empathetic  regard  for  others^ 

Fiuidamentals  of  Numerical  Control  (Coed) 

This  course  is  designed  to  giye  an  understanding  of  the  capabili/tie^ 

of  Numerical  Controlled  equipment.    It  'will  include  some  of  the  history 

of  N'/C  equipment,  general  advantages  and  restrictions  of  N/C  cquiwlent, 


hov  to  program  N/C  equipment  and  specific  projects  on  tape  preparation 
and  machine  setup  and  operation.    Upon  completion  of  the  course  ythe 


student  will  have  an  understanding  of  "tape  talk". 
NursinsT  \ 


This  course  is  designed  to  introduce  the  student  to  a  rnini  view  of 
nursing.    Also  it  is  designed  to  give  the  student  a  workabl/e  knowledge 
of  some  of  the^more  basic  nursing  skills.        *  / 

' .  I 
i 
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D&sic  Machine* Shop  Operations  (Coed) 


Tnis  course  is  designeJ  to  give  the  student  a  basip  know3edgc  of  the 
znachine  tools,  to  include  selected  operations  on  the  lathe,  the  milling 
.machine;  the  arill  presfe  and  grinders,.    Upon  compJetion  the  student  will 


not  have  a  command  knowledge  of  the  machines  but  will  have  an  operators 


viev  of  the  various  machines* 


Sculpture  Welding 


This  course  will  include  basic  welding  instructions  in  both  electric 


and  oxj'acetylene  welding.    The  emphasis  of  the  course  will  be  on  joining 
cetal  with  the  student  utilizing  his  own  ideas  for  projects ♦    All  welding 


equipment  will  be  furnished,  but  metals  such  as  copper,  etc.,  will  be 
furnished  by  the  student. 

Introduction  to  Di^ama,  Inti^oduction  to  Poetry,  and  Introduction  to  Fiction 


These  courses  taken  together  comprise  English  103  is  the  study  of  the 


English  language  through  the  mediimi  of  literature,  drawing  from  all  literary 
fonr.5.    As  a  mini-course,,  the  student  can  take  one  section  of  this  course 


under  the  title  listed  above. 
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DIFFUSION.-VRY  ACTIVITIES  CCC  &  TI  COMPONENT 

Mr.  Rox  Siginon,  dean  of  student  affairs,  has  visited  various  high  schools 
in  the  area  to  infoim  the  students  about  programs  offered  at  CCC  &■  TI.  He 
included  in  these/lialks  discussion  of  CCC  &  TI^s  role  in  the  career  education 
project  and  ^the  Us^fe^-^ cognitive  ,v»tyle  mapping  at  the  college.  , 

1.  Lenoir  High  School  -  one  group  of  approximately  400  students. 

2.  /  Newton-Gonofer  High  School  -  three  groups  of  vocational  students 
■  with  approximately  30  students  in  each  group. 

»^  * 

3.  St.  Stephen ^s  High  School  -  six  groups  of  approxynately 
30" students  in  each  group.       *  '  / 

Ms.  Phyllis  Huffstetler;  developmental  counselor^  along, with  Mr.  Sigraon 
presented  a  workshop  on  cognitive  style  mapping  at  the  N.  C.  Community 
College's  Student  Services  Personnel  Association  meeting  in  Winston-Salem, 
Carolina* 

Ms.  Huffstetler  was  a  participant  on  a  panel  on  developmental  studies 
ai  the  N.  C.  ^\ssociation  of  Developmental  Studies  meeting  in  Charlotte,  • 
North  Carolina..    The  sut/ject  of  her  discussion  was  cognitive  style  mapping. 

Ms.  Huffstetler  al3o  visited  a  graduate  cl^s  in  deve3.opmental  studies 
at  Appalacl|ian  State  University  in  Boone,  iN.  £.  to  share  with  them  some  of 
her  experiences  with  cognitive  st3-le  mapping.  \ 

Dr.  Don  Altieri,  dean  of  educational  development,  presented  the  program 
in  conjunction  with  the  other  members  of  the  lenoiryand .Caldwell  County  ' 
career  education  project  at  the  annual  meeting  of  Di^^tjrict  15  of  the  N.  C. 
State  S.chool  Boards  Association.    About  100  people  attended  this  meeting 
which  was  held  in  Lenoir,  North  Carolina, 

There  are  three  one  day  comprehensive  workshops  planned  for  disseminating, 
information  concerning  the  career  education  project  at  CCC  &  TI  to  personnel 
from  N.  C.  Cojnmunity  Colleges  and  Technical  Institutes.    These  workshops  are 


being  held  at  locations  ^>hich  span  the  state:    one  at  CCC  &•  TI  on  June  4, 
l?74j  one  at  Randolph  Technical  Institute  on  June  6.  1974;  and  one  at 
Lenoir  Community  College  on  June  13*  1974.    Conducting  these  workshops  will 
be  Dr.  iVltieri^  Ms.  Huffste.tler,  and  othe;r  staff , and  faculty^  vho  have  been 
directly  involved  in  the  career  education  activities  at  CCC  &  TI. 


\ 
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,     IMPORT  ON'  CAREER  fil^ATlON  WORKSHOPS 
FOR  NORTH  CAROLINA  COMMUNITY  COLl£GliS:A-\D  TECHNICAL  INSTITUTES .  ' 

Twelve  members  of  the  faculty  and  staff  of  Caldwell  Community  College 

and  Technical  Institute  made  up  the  te'am  conducting  the  worklshops  at  three 

regional  locations  throughout  the  state.  ^ 
*  -  ,^ '     "       *  . 

At  the  workshop  on  June  4^  1974  at  Caldwell  Community -College  and 

Technical  Institute 'the  following  11  community  colleges  and  technical 

institutes  wer^'  represented:;  >  -  - 

\    Caldwell  Community  College, and  Technical  Institute 

Catawba  Valley  Technical  Institute^  ^  ^  . 

Gaston  College    *  '  ' 

Haywood  Technical  Institute 

Isothermal  Community  College         '  '  ^ 

•McDowell  Technical  Institute 
Rowan  Technical  Institute  . 
Southwestern  Technical  Institute 
'   -     Tri-County  Technical  Institute  .  ' 

V'estern,  Piedmont  Community  College  ' 

Wilkes  Community  College  ^  -  ^ 

"At  the  workshop  on  June  6^  1974  at  Randolph  Technical  Institute  the 

following  &  community  colleges  and  technical  institutes  were  represented: 

Central  Carolina  Technical  Institute  —  —  — . 

^Davidson  County  Community  College  \ 
Forsyth  technical  Institute  .  . 
Guilford  technical  Institute 
Montgomery  Technical  Institute 
\       Randolph  Technical  Institute  ^  ^ 

lUchmond  Technical  Institute 
Stanly  Technical  Institute 

> 

At  the  workshop  on  June  13^  1974  at  Lenoir  Community  College  ^the 

following  1&  community  colleges  and  technical  institutes  were  represented; 

Beaufort  County  Technical  Institute 
Bladen  Technical  Instrtute 
Cape  Fear  Technical  Institute  » 
Carteret. Technical  Institute  " 
'  College  of  the  Albemarle 
Halifax  County  Technical  Institute 
James  Sprunt  Institute 
Johnston  Technical  Institute 

■     39  .  . 


llenoir  Community  College.  ,        '  ,  • 

>  Nash  Technical  Institute. 
PiedmoQt  Technical  Institute  '  > 

Pitt.  Technical  -Institute      :\  .  .  '         '      '  . 

Shmpson  .Technical  Institute  ' 
Vance-Granville  Technical  Institute    '  . 
WajTie  Coinmunity  College     ^  '  <>      "  ' 

WiJLson  County  Technical  Jnstitute  «     V  ^ 

In  all  a  .tofal  of  35  comunity  colleges  and  technical  institutes  ahd  one 
'four  year' university  (Appalachian  State  University)  were 'represented  at  the 
/  vorkshops.  ^  .  ;  . 


>  -  lOmH  MAM 


''a^CMS  A.  SMASMCLL 

*Ac**n  T.  cM^fimn,  jn. 
a^Btr  <iNCAio  ^ 

KMXIAM  tL  iDVft>CS.  JM. 
WM»«  M.  MUON 


CALDWELL  COMMUNITY  COLLEOfe 
«  and  TECHNICAL  INSTITUTE 


SOX  €00  /  tENCIA.  N08TH  CAROLINA  2M45V  BOX  S$4  /  HUDSON.  NORTHXAROUNA  2H3M 
PHONIES  /  LENOIR.  AREA  CODE  704/72t-O»  /  GRANITE  FALLS*  AREA-CODE  704/3N-3v  ' 


May  17,  1974 


C«Idi#ell  Commit  College,  and  Technical  Ixiatitote  haa 
planned  a  series  of  career  education  norkahops  to  be  held  in 
three  locations  across  the  state.   The  purpose  of  these  work- 
shops is  to  provide  a  means  of  disseminating  career  education 
eonctpts  vhicfa  haTe  been  inTestigated  during  the  past  year^ 
It  is  felt  that  many  of  these  cmcepts  could  be  beneficial  in 
tile  derelopment  of  similar  ictivities  in  your  institution. 

Enclosed  you  vill  find  information  regarding  specific 
plans  for  tiie  vorkshops.   Ve  hope  you  will  name  a  team  of 
participants  from  your  institution  to  include  faculty^ 
counselors  and' administrators » 


lhank'  you  for  your  interest, 
you  at  one  of  the  workshops 


We  look  forward  to  seeing 


Sincerely, 


Ben  S«  Fountain^  Jr. ,  State  Pretideat 
Oepartaent  of  Cosnuni^  Collef  es 


Caldvell  Connunity  CoUeg. 
4nd  Technical  Institute 


sf 
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ERIC 


CAREER  EDUCATION'  WORKSHOPS 
FOR 

NORTH  CAROLIxNA  CO>lMUNITY  COLLEGES 
AND 

TECHNICAL  INSTITUTES 


9:30  -  10:00  a.m.  Registration 

f 

^ 

10:00  -  10:05  a.m.  Welcome 

10:05     10:45  a*m.    •     Overview  -  Career  Education 

Department  of  .Community  Colleges 

Caldwell  Community  College  and  Technical  Institute 

*  f  " 

10:45  -  11:00^ a.m.  BREAK. 

11:00  -  12:00  noon        Concurrent  Sessions 

a.  Evening  High  School  Program 

b.  Student  Orientation/Mini  Courses 

c.  -CVIS  and  Other  High  School  Related  Activities 

12:00  -  1:00  p.m.  LUNCH" 
* 

1:00  -■  2:45  p.m.  "     Personalizing  Instruction  and  Cognitive  Style  Mapping 

2:45  -  3:00  p.m.  BREAK 

3:00  -    4:00  p.m.  ^       Concurrent  Sessions 

-a.    Evening  High  School  Program 
 ^b^^ — Student-Orientation/Mi-ni— Courses   .  ~ 


c.    CVIS  and  Other  High  School  Related  Activities 


WORKSHOP  DATES  AxND  LOCATIONS 


June  4,  1974  Caldwell  Community  College  and  Technical  Institute 

Lenoir^  North  Carolina  .  \ 

June       1974  Randolph  Technical  Institute 

^  Ashebor.o^  North  Carolina" 

June  13^  1974  Lenoir  Community  College 

•  KinjSton*  North  Carolina 
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lUstribution  of  CoiiuirMu.ty  College  Terssotmej  Altenvling  lUlXuiiionary  Woz^k^liops  on 


NORTH  CAROLINA  SYSTEM  OF  INSlSlTUTIOI 


TECHNICAL  INSTITUTE 
COMMUNITY  COLLEGE  \M 


-Con5niuni-ty^oLleges--and--techL.ical--institutes^  

represented  at  workshops  held  at 

SSI  Caldwell  Community  College  &  Technical  Institute 

iS3  Randolph  Technipal  Institute 

kZd  Lenoir  Community  College 
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;oiiumiiii.ty  College  rer«onn&J  Attendinij  fclTusioiuiry  WoVki>liops  on  Career  Hdueatioii 


College  &  Technical  Institute  '  ^' 

Institute- 


allege 


PLliLlC  SCHOOL  REUTED  CAJIEER  KDL' CATION  ACTIVITIES 
ECPLO-TECH  DAY 


Senigrs  fi'om  all  of  .the  high  schools  in  the  county  wejre  invited 
to  -'Explo-Tech  »74"  day  at  CaldweDl  Community  College  and  Technical 

r 

Institute  on  IS'ebruary  21.  1974*    The  counselors  at^the  various  schools 
talked  to  their  students  about  the  program  areas  they  could  explore 
at  the  college  and  asked  them  to  select  the  three  ax^eas  ,that.  they  were 
nost  interested  in  visiting. 

The  interest  areas  included  all  of ^ those  in  vhich  CCC  &  TI  offers 
a  technical  pr  vocational  curricula.  "  General  information  was  furnished 
to  the  students  as  veil.    Other  community  colleges  in  the  area  were 
invited  to  exliibit  vocational  curricula  areas  not  available  at  CCC  &  TI.  • 

About  300  students  attended  the  day  long  event  vliich  climaxed  with 
a  cookout  spon.sared  by  tbo  Student  Government  Association*  Several, 
college  students  as  veil  as  the  Hibriten  High  School  Stage  hand  entertained 
^Hb*  is^tud*i2in t's^  with  a  mxrsl^cal^  pro^ram;r    ^  -  — ^  ■  -  >^   -    ^   .  -  _ 


PUBLIC  SCHOOL  REUTEU  CAl^EER  KDUCATION  ACTIVITIES 

t 

Campus  Tours 


The  cafHpus  is  always  open  to  groups  who  are  interested  in  exploring 
the  opportunity^  available  at  Caldwell  Community  College  and  Technical 


Institute.  If  aWoup  is  interested  ih-a  general  tour,  they  might  be 
guided  through  sdme^  i>r  all  of /the  following  are/s:  business-machines* 


room^.  data  processi^^l^  lab,\JHbrary,  nursing  lab, 

automechanics  shop,  pl^i^^s  ^hop,  drafting  '3room,  maclune  shop,  weldling 
shop,  and  electrical  shopK^iBf  there  'is  one  area  that  is  of  particulai^N 
interest  to  a  group,  special^  ef %rt^  are  made  to  give  them  a  more 
complete  demonstration  in  thai^  at^pa. 


\ 


PUnUC  SCHOOL  REUTED  CARlvEll  EDUCATION  ACTIVITIES 
COSMETOLOGY 


I 


Ms,  Myi*tle  Watson,  instructor  in  cosmetology^  plans  jto  visit  all  of 
the  public  schools  in  the  county  before  the  end  of  the  spring  quarter. 
She  t^kes  her  students  \Aio  avo  currently  enrolled  in  the  cosmetology 
program  with  her.    They  spend  from  two  to  three  hours  at  a  time  giving 
demonstrations  of  combouts,  scalp  treatments,  and  manicures,  and  in 
applying  cosmetics.    They  try  to  involve  the  publjjlc  school  students  as 
jituch  as  possible  in  these  demonstrations.    They  discuss  with  the  students 
such  subjects  as  personnel  hygiene  and  grooming,  and  the  care  of  the 
hair  and  skin.    The  school  teachers  feel  that  the  fifth  grade  is  none  too 
.early  for  students  to  be  exposed  to  this  type  of  program. 

Another  phase  of  the  program  includes  students  coming  to  visit  the^ 
CCC  cr  TI  cosmetology  l^ab  in  groups  of  15  to  60.    Uliile  hez^e  they  can  watch 
the  CCC  b  TI  students  giving  permanent  waves,  bleachings,  frostings,  etc. 
Some  of  them  receiv-C  complementar}*  services  including  facials,  haircuts, 

and  shampoos  and  sets.    They  generally  spend  half  a  day  and  are  given  a 

/  y 
tour  of  the  campvis  in  order  to  expose  them  to  career  opportunities  in  ather 

•  /  • 

areas.    There  have  been  approximately  14  of  these  groups  -  * th  over  300 
students  participating  in  this  phase  of  the  career  education  program.  In 
nany  cases  these  students  go  back  to  their  schools  and  give  reports  on 
what  they  haye  learned.    Ms.  Watson  assisted  at  least  one  group  of  students 
in  setting  up  a  bcautyfihop  in  their  OAm  classroom  by  giving  them  empty 
squeeze  bottles,  permanent  wave  boxes,  old  emory  boards,  etc.    She  tries  to 
acconimodate  all  who  express  an  interest  in  any  kind  of  program. 


Occasionally,  a  special  group  of  high  school  students  viio  are 
especially  interested  in  cosmetology  vill  come  and  spend  the  day. 
Ms.  Watson  assigns  a  "big  sister"  from  among  the  CCC  &  TI  cosmetology 
students  for  them  to  observe  and  talk  with  during  the  day. 

Ms.^  Watson  feels  thit  these  activities  have  the  added  benefit  of 
enhancing  the  career  education  of  her  own  students.    Her  students  also 
serve  the  community  by  giving  complementary  beauty  services  at  rest 
hoznes^^hLmes  of  shut-^ins,  and  hospitals.    They  also  attend  educational 
program/  away  from  CCC  &  TI  such  as  the  ^North  Carolina  Hairdressers 
^Association  Convention  in  Charlotte  and  the  Carolina  Beauty  and  Harvest 
Festival  in  Charlotte.    There  "they  participate  in  contests  as  well  as 
observe  demonstrations. 
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PUBLIC  SCHOOL  REUTED  CAREER  lilDrCATION  AC,TrVITI^5 


Electronic  Data  Processing  / 


Caldwell  Comnunity  College  and  Technical  Institute's  department  of 
electronic  data  processing  currently  h^,s  in  operation  two  programs 
primai'ily  designed  to, interest  and  attract  talented  high  school  students 
to  the  college's  'data  processing^program. 

One  of  these  programs  consists  of  two  groups  of  students  coming  to 
the  college  from  7:00  to  10:00  p»i{i.>  one  group  attending  Tuesdays  and 
the  other  grbup  attending  on  Thursdays.    This  is  a  non-credit  course 
taught .by  Orvill  E.  Allen^  Jr,^  an  intern  student  from  Appalachian 
State  University,    The  course  itself  lasts  for  eight  weeks  and  covers 
the  operation  of  the  2741  terminal  and  simple  data  processing  theory. 
The  students  'are  learning  about  computer  programming  through  the  use  of 
simple  APL  (A  i^rogramiiu.ng  Language)  functions  designed  in  a  mathmetics 
fonnula.    Use  of  a  math  oriented  coifnputer  language  has  proven  to  be  an 
effective  method  of  teaching  simple  computer  logic. 

The  other  program-  consists  of  f iTe  groups  of  six  students  each 
coming  to  the  college  for  two  hours  once  a  week.    Three  of  the  groups 
are  from  Hudson  High  School^  one  group  is  from  Hibriten  High  School^  and 
th^  other  gr*oup  is  from  Granite  Falls  High  School.    This  is  non-credit 
course  being  taught  by  Jeff  Baron,  a  work-study  student.    The  course 
vlll  last  for  six  weeks  during  which  time  the  students  will  be  instructed 
in  the  basic  use  of  the  APL  interactive  language  system.    This  will 
involve  the  use  of  a  self-instructional,  computer-based  program  called 
''applecorc*'  (APL  course  in  data  processing), 

-fVnother  project  aimed  at  exposing  high  school  students  to  the  campus 
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and  data  processing  involved  a  demonstration  to  a  group  of  high  school 
business  students*    The  students  were  sho\m  the  manually  operated 
machines  along  with  applications  in  the  general  Inisiness  classroonu 
They  then  progressed  to  the  data  processing  lab  viiere  they  were  sho^vn 

a  portion  of  the  bookstore  inventory  being  printed'  out  on^the  unit 

I 

record  equipment.    The  IBM  1620  computer  was!  then  used  to  demonstrate 

a  loan  pajment  plan  designed  to  print  out  tjfie  number  of  payments,  the  ' 

dWount  of  the  principal,  and  the  amounti  of /interest.    Another  demonstration 

^  \  '  ^      .  I 

\^  ^involved  the  use  of  the  Perry  terminal  and  a  pompiiter-based  accounting 

V  '  '  f  '  * 

*pfbg}\am.    All  of  the  demonstrations  were  pesigned  to  be  of  special  interest 

to  th'p  business  -students,  ! 

Anothe'r  project  consisted  of  a  math-applications  oriented  tour  for 

four  groups  of,  elementary  and  junior  high  students.    There  were  approximately 

25  students \ in  each  group.    DrAHenry  Fox  planned  this  tour  to  include 

the  m<ichine.  shop,  Welding  shop,  kito-mechanics  shop,  electrical  shop, 

nursing  la^  andy^Usiness  machines  in  addition  to  the  data  processing 

V^lab*    T1><LS  typ4  of  tour  has  the  added  benefit  of  opening  doors  to  the 

poss^bU^iti^e^  of  educational  goals  for  some  students  who  would  not^ 

oth/rwise/oe  career  oriented. 


/     Th^dk^ta^processing  lab  has  also  hosted  approximately  six  groups  of 
/approximately  30  students  each  this  year  \viio  were  taking  a  general  tour 
of  the  campus. 
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FRESH>L-\.N  ORIENTATION  PROGRAiM 

AN  ANALYTICM  STUDY  OF  THE  FALL,  1973 
FRESHMj\N  ORIENTATION  PROCESS  AT  CALfil^LL 
*     COMMUNITY  COLLEGE  AND  TECHNICAL  INSTITUTE 

Statement  of  Problem  I 

'  ■  '  ■         .'        ■  /' 

'   Data  received  from  both  students  and  faculty  indicated  that  the 

freshnian  orientation  process  (GUI  101)  was  not  meeting-  the  needs  of  the 

students.    During  the  1972  fiscal  year^  Caldwell  County  was  alloted 

$327^000  to  implement  a  career  education  pilot  program  in  rthe  Caldwell 

County  Schools  (K  -  1*4),    Dr,  Donald  Altieri^  Dean  of  Educational. 

Development;  was  *  appointed  as  Caldwell  Community  College  and  Technical^ 

institute's  Coordinator  of  Career  Education.    Dr.  Alticri  revised  the 

orientation  process  in  the  fall  of  1973  to  incorporate  tKe  career 

education  theme  of  career  exploration. 

CALDWELL  COMMUNITY  COLbEGE  MD  TECHNICAL  INST-CTUTE^S  'QRIENTATION^PROGl^^^ 

Caldwell  Community  College  and  Technical  Institute's  college 
orientation^  prior  to  the  fall  quarter  of  1973^  required  all  students 
seeking  a  degree  or  diploma  to  attend  a  one  hour  class  per  week  during 
the  entire  quarter.    In  the  early  years  of  the  institution^  the 
orientation  program  was  handled  by  the  counseling  staff.    However^  as 
the  student  population  increased  more  class  sections  of  guidance  were 
needed.    This  necessitated  the"  requiring  of  faculty  members  to  teach  in 
this  area.    Many  concerns  became  evident:    1.    Instructors  assigned 

from  the  general  faculty  felt  ill-prepired  to  teach  outside  tlieir  subject 

i  '  /  " 

field.    2.;  Students  resented  spending  a  full  quarter  in  order  to  receive 

!  *  '  ^ 

onfe  hour's  credit.    3.    The  course  requirements  were  not  uniform. 
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4.    Student  grades  showed* a  \dde  variance  among  sections,  and  5.  Students 
vere  imablc  to  schedule  GUI  101  until  after  they  had  attended  more  than 
one  quarter. 

The  Fall,  1973  Freshman  Orientation  Program  vas  planned. to  complete 
the  requirements  in  a  concentrated  one  and  one-half  program.    The  course 
vas  divided  'into  four  major  areas:    1.    Welcome  to  the  college,  2.  Advisory 
group  meetings,  3.    Library  orientation,  and  4.    Career  exploration/    In  ^ 
order  to  refine  the  freshman  orientation  px^ocess,  the  authors  wero  asked 
to  evaluate  the  Fall,  1973  Program. 

Procedures 

Each  participating  student,  advisor,  and  career  education  group 
leader  vas  asked  to  complete  an  evaluation  questionnaore.    The  student 
component  (Figure  l)  vas  designed  to  collect  responses  from  the  following 
four  categories:     (1)    welcome  to  the  college,  (2)  advisory  group  sessions, 
(3)  library  orientation,  ^d  (4)  career  exploration.    The  advisor  instriinent;:^:-- 
(Figure  2)  sought  witten  reactions  to  the  fout  inajor  functions^  a  survey 
of  major  activities  attempted  during  the  advisory  group  meetings,  and  a 
listing  of  strengths  and  weaknesses  of  the  orientation.  ,  The  career  area 
leaders  were  also  asked  to  complete,  a  questionnaire  (Figure  3).  This 
survey  requested  an  inventory  of  strengths  and  weaknes^^s  and/or  changes 
th*at  should  be  made  in  the  orientation.  >  - 

]  T^N^o  hundred  seventy-thipee  students  were  enrolled  in  the  Fall, 

1973  Oiientation  Program.'   One  hundred  fifty- three  students  completed 
and  returned  questionnaires.    The,  student  responses  for  the  five  categories 
(not  helpful,  helpful,  very  helpful,  most  important,  and  least  important) 
for  each  major  activity  were  tallied.    A  listing  of  additions  and/or 
deletions  suggested  by  the  students  vas  .assembled.    A  table  of  pertinent 


coirments  verc  prepared.  _  Eighteen  questionnaires  were  collected  fxom  the 

i  • 

^  .   tventy-elght  faculty  and  staff  members  ^.ho  conducted  advisory  group 

sessions.    A  listing  was  made  of  their  coniraents.    Twelve  faculty  members 

> 

t 

• 

were  chosen  as  group  leaders.    A  summary  of  positive  and  negative  ' 
responses  was  compiled  from  the  eigh-t  completed  instruments. 

Results 

Table  One  depicts  a  ranking  of  the  four  major  functions  in  each 
classification  (not  helpful,  helpful,  verj-  helpful,  most  iin|)ortant,  and 
least  iiQportant)  as  tallied  from  .the  student  survey.    The  numbers  in 

parentheses,  reprfesent  the  total  number  of  students  responding  per  activity. 

It  is»  important  to  note  that  the  total  number  of  responses,  reported  " 

for  each  major  activity  was  not  equal.    Applying  the  data  available  in          \  \ 

Table  One^  the  major  functions  can  be  ordered  from  highest  to  lowest 

rating  as  follows: 

1.    Advisory  group  meetings                                         ,          "  ' 

2.    Welcome  to  the,  college 

3.    Library  orientation  '"--^ 

4.    Qiu^eer  Exploration 
^  ■ 

# 

« 

-  - 

■               '                                                    -      'r  ■  - 
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EVALLATIOX 
FRESHMt:N  .ORIENTATION 


I,    Evaluate  the  fol'lowing  in  terms  of  providing  ^help  to  you  as  a 
new  student  at  Caldwell  Community  College  and  Techni^cal  Insti- 


^tute: 


NOT  IffiLPFUL     HELPFUL        )'ERY  , 

HELPFUL 


"Welcome  to  the  college 


~B^^    Advisory  group  meetings 


^^p''-^  C.  Library  orientation-   .   

A,  e 
'I 

I).  Career  Exploration  ^    ^  j_ 


II.    l\tiich  of  the  above  functions  was  most  important  to  you  person- 


III.  ,  Wi.ich  of  the  Ubove  functions  vas  least  important  to  you  person- 
ally? .  "  •.  ^        ,  . 


IV.    \il\at  vould  you  add  to  or  delete  from  the  frcslunen  orientation? 


V.    Comments ; 
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FIGURE  2    -  -  ' 

EVALLATION        '  . 
FRESIfrLAN  ORIENTATION  *  , 


Please  make  any  comments  which  you  think'  pertinent  or  would  ijnprove 
the  freshnian  orientation  in  terms  of  the  four  major  functions. 

A.    Welcome  to,  ^he  College  ^ 


B.    Advisory  Group  Meetings 


C.  Library  Orientation 


D.  Career  Exploration 


Please  list  some  of  the  maqor  activities  wMch  you  used  in  your 
advisory  group  meetings. 


Please  list  the  strong  points  of  the  orientation. 


Please  list  the  weak  points  of  the  orientation. 

r 
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FIGURE  3 


>LE>iQRANDllM 


TO: 


FROM:  Don  iatieri.  Dean  of  Educational  Development 
DATE:    September  6^  1973 


Would  you  take  a  minute  to  evaluate  the  freshman  orientation 
from  your  point  of  view.  '  I  have  received  data  from  advisors  and 
students  but  the  evaluation  vould  not  be  complete  without  data  from 

Please  list  strengths,  weaknesses  and/or  changes  that  should 
be  made  in  the  space  given  below. 
COM^lENTS': 
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"TABIii  I 

\ 

\ 

A  KANKING  OF  THE  >L\JOR  FUNCTIONS  BY  CATEGORY    (STUDENT  SURVEY). 

t 

Not  HelDful 

■> 

■  Helpm 

Career  Exploration 

22 

wexcome  to  College 

97    '       ,  . 

• 

Librarj'  Orinetation 
• 

20 

Career  Exploration 

22 

Welcome  to  College 

8 

"Library  Orientation 

20 

Advisory  Group  Meeting 

4  ■ 
54 

Advisory  Group  Meeting 

4 

143 

Very  Helt)ful 

Most  Important 

» 

Advisor  "  Group  Meeting 

114 

Advisory  Group  Meeting 

132 

Welcome  to  College 

97 

Welcome,*  to  College 

46 

Library  Orientation 

42 

Library  Orientation 

42 

Career  Exploration 

39 
272 

Least  Important 

Career  Exploration 

19 

Career  Exploration 

60' 

Libr'ary  Orientation 

46  - 

^  Welcome  to  College 

•  37 

Advisory  Group  Meetir 

'S  _^ 

* 

145          .  , 

> 

'  \ 

\; 

• 
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(D)    Results^*  aiid  Accomplisluuents: 

Data  collected  on  student  interest  relatiVe^to  their  future  plan^ 
indicated  a  need  for  a<Jditional  infoi^aticn  regarding  possible  career 
interest  areas  and  ca^eej*. choices.    This  follow~u]p^  study  was  conducted 
by  utilizing  a  tvo-pliase/ approach.    First,  each  student  was  asked  to 

if 

respond  to  a  questionnaire  (copy  enclosed).    During  study  hall  or  releas 
time,  the  second  phas*e  was  to  review  with  each  student  his  responses  to 
the  questionnaire.'  The  individual  conference^  were  conducted  by  the 
Career  Education  counselor  and  job  coordinator. 

The  follow-u^  data  reflects  student  responses  to  career  interest 


Lenoir  Senior  Hiah  School 
Job  Cluster 

Agri-Business. 
Business  and  Office  ^ 
CoiTjnunication  and  >jedia 
Construction 
Environmental  Control 
Health  • 

Hospitality  and-  Recreation 

Manufacturing 

Marketing  and  Distribution 

Marine  Science 

"Personal  Service"'  ' 

Public  Service 

Transportation 

Consumer  and  Homemaking 

Undecided  "about  career 


Percent  &f  Students  Interested 
in  Careers 


2  % 
17  % 

9 

7  % 

3  % 

10  % 

8  % 
2  % 

5  % 
2  % 
1  % 

13  % 

6  % 

4  % 

11  % 


Gajneveil-Collettsville  Hish  School 


Agri-Business  . 
Business  and  Office 
Communication  and  Media 
Construction 
Environmental  Control 
Health 

Hospitality  and  Re"cre*ation 

Manuf  ac^turing 

Marketing  anc^  Distribution 

Marine  Science 

Personal  Service 

Public  Servic^e 

Transportation 

Consxuner  .and  Homemaking 
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3  % 
10  % 

8  % 
17  % 

2  % 
'  3  % 

A  % 
'  5  % 

8  t' 
.5  % 


3  % 
9  % 
-14  1o 
5% 


t 


CAREER  EDUCATION 
Questionnaire 


i.    Personal  Information 

Naifie:  ^ 

Sex: 


Home  Room: 
Age:  


Grade : 


Release  Period  or  Study  Hall: 


II.    Opcupational  Information 
Guardian's  Name: 


Occupation: 


4-year  College^ 
2-year  College" 


Trade  School 
Job  or  Work 


Pirt  Time  College 
or  Work 


I/.    Select  from  the  following  groups  of 'occupations  those  in  which  you 
^are  most  interested.    List  in  order  of  prei^er.ence  your  Ist,  2nd,  and 
3rd  choice. 


Occupational , Groups 

 Agri-Business 

Business  and  Office 

>  ^Communications  and  Media 

 ;^Construction  . 

 Environmen'oal  Control 

 ti^alth 

 ^Hospitality  and  Recreation 

Manufac tur ing 
 Marketing  and  Distributing 

Marine  Science ^ 
 Personal  Service 

Public  Service 

 ^Transportation 

 ^Consumer  and  Homemaking 


Typical  Jobs 

County  agent,,  farmer,  veterinarian 
Secretary,  accountant,  ^teller  ^ 
Radio,  T.V.,  newspaper,  art,  repairman 
^Carpenter,  plumber,  bricklayer 
Park  ranger,  fire  warden,  soil  con»erver 
Nurses  asst.,  ddntal  hygienist,  lab  tech.  ^ 
Airline  hostess,  resort  employees,  chef 
Machine  opr.,  welder,  tool  &  die  Quaker 
Sales,  purchasing, *clerk,  cashier 
Fisherman,  marine  engineer,  boating 
Cosmetologist,  barber,  dry  cleaning 
Policeman,  firemen,  teacher,  govt,  employee 
Trucking,  mechanic,  pilot,  reserviition  cl^:.r 
pietician,  seamtress,  x:hild  care 
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:i^3r  career  interest 


In  ah  att^pt  to  identi^jr^ career  interest  igr^eas  of '^^K^  students 
enrolled  in  the  two^  senior  high  schools  participating^  tfe^X^ii^ect, 
a  survey  was  conducted  i^iph  provided\the  stvjdents  the  opuxm 

)'rom  a  list  of 


selecting  five  choices 


J 


ninety-seven  careers  prec 


dn  our  locale.    In  addition^  an  attemp^  was  made  tXidentify  education^ 
plans  for  the  future  as  well  as  other  hobBi^f N^iK^^teX^st  areas* 
survey  provided  the  following  information:    l^C)  ^D^\to  kftend  te 


ca 


school^  125  plan  to  attend  college  (junior  college )/^v|md^  to 
attend  a  university*    The  number^of  students  anployed  pai^t 


was  145^-/ 


Jhe^noalt  significants  factor  ls.jtjiat„jiojL.one.  .&tudeat^^  aj^primticeahipu 
as  a  means  of  completing  their  career  plans. 

Analysis  of  students*  future  plans  are  as  follows^ 


Lenoir  Senior  High  School 

\  Plan  to  attend  technical  school  ' 
Plan  to  attend  college 
Plan  to  attend  university 
finployed  part  tiine 
No  response 

Gamewell-Collettsvi4le  High  School     Percentaige  of  Student  Responses 

Plan  to  attend  technical  school 
Plan  to  attend  collej^e 
Plan  to  attend  university 
Einployed  part  time 
No  response 


Percentage  of  Student  Responses 

10.3  % 
14.9  % 
17.7  % 
16.7  %  ^ 
40.0  % 


14.6  % 
9.3  % 
5.7 
11.1  % 
59.0  % 


The  major  factor  indicated  by  the  above;  data  is  the  high 
percentage  of  students  ^ho  had  no  response  after  having  participated^ 
in  project  activities  for  more  than  one  year. 

The  enclosed  two-page  survey  instrunent  was  administered  to  649 
students  at  Gamewell-Collettsville  High  School  and  436  students  at 
Lenoir  Kigh  School.  ^  ^ 

 „   The  thirty  major  f irst-cho^ice  careers  \Aiich  include  at  least  70^ 
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iVnalysis  of  Student  Career  Interest  Area 
Lenoir  High-  School 


Aria  of 
Choice 

Secjretarial 
Music 
Teaching 
Acting 
TV  &  Radio 


Total  Students 
in.  Area 

26 
26 
25 
15 
15 

•  13— - 


Choice  by  Ages 
14    15    16    17  18 


2  ^10 

2  11 

3  6 
6 
6 


6 
8 
15 
5 
6 


8 
5 
•1 
3 
2 


Sports 
Social  Welfai'e 
Aviation- 
Nursing 
Accounting/CPA 
Painting  . 
Retail 
Doctor 

Auto, Mechanics 
Biology 

P  sychology/ Psy chi  atry 
Attorney 

Medical  Technician 

'Mathematics/Statistics 

Modeling 

Baking 

Veterinary  Mcdiciiie 
Architecture 

Computer  Program/Operating 
Dental 

Interior, Decoration 

Cosmetology/Beautician 

Carving 

Ecology  *  - 


13 
10 
10 
10 
10 
9 
9 
9 
9 
8 
8 
8 
7 
7 
7 
7 
7 
7 
6 
6 
6 
6 
5 
5 


2 
1 

1 
1 
1 


1 
3 
1 
1 


1 
1 
1 


5 
7 
4 
3 
3- 
3 
2 
4 
2 
5 
7 
1 
1 
2 
1 
5 
6 
1 
1 


2 
2 
3 


5 
1 
2 
2 
3 
3 
4 
2 
4 
2 
1 
3 
2 
2 
2 
1 

4 
3 
5 
2 

1 
1 


1 
2 
2 
3 
2 
2 
1 
2 
3 


4 
3 
1 
1 


2 
2 

4 
3 
1 
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Area  of 
Choice 


Analysis  of  Student  Carreer  Interest  Area 
Gaznewsll-^Collettsville  High  School 


Tc^tal  Stu^dents 
in  Area 


S  ecret*  Ari  a1 

43 

xiuuo  ii6cn3mc9 

43 

Music  ^ 

34 

— OCaU  L^v-J:asi^"   -  -  —      -  «•  >  

 ^20  "  ^  

•leacuxng 

20 

19 

17 

iidoonarj/  orxCKxaying 

17 

w  u  ivc  cjp  JLUg 

15 

Interior  Decorating^ 

Painting 

14 

Sports 

14 

TV/Raido 

.  13 

Librarian 

13  . 

Baking 

12 

Modeling  ^ 

12 

Data  Processing 

11 

Social  Welfare 

11 

Home  Economics 

11 

Tailoriiig 

11 

Fanning 

10 

Aviation 

10 

Construction 

10 

Attorney 

9 

Motel  Mangement 

9  ' 

Restaurant  Service  Mgt. 

9 

Drafting 

8 

Military/iVnned  Services 

s 

Zoology  ^ 

8 

Uphoslstering 

8 

'2 


Choice  by  Ages 
4    15    16    17  IB 


3 
4 

2 
2 

1 
2 
2' 
2 
1 


1 

1\ 


1 
1 
1 
1 


6     9  20 
15,  10  5 
10'  12  3 

::,3-,rr:6--:5rz 


6 
8 
5 


4 

6 
6 
9 
4 
6 
3 
4 
2 
.6 
5 
4 

5 
3 
5 
5 
5 
6 
1 
5 
4 
1 
5 
1 


4 
5 
8 
4 
4 
4 
3 
5 
4 

■<3. 

3'^ 

2  r 


6v 
3 

2 
4 
3 
4 
2 
3 
2 


2 
6 
4 
1 
3 

3 
3 
2 

I' 

3 


2 

1 

i 

3 

1 
1 

2 

1 
1 


2 
1 
3 


2 
J 
2 
1 

--// 

.' 

1 
1 
2 


2 
1 


2  2 
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65 


NAME- LAST.  flRIT 


CAftCER  SOUCAlTION  INTEREST  QUESTIONNAIRE 


I  I  I  I   j  i  j  i  ! 


AOOREtt-  NU1I^£R  &  STREET-  ROUTC&lOX 

rTTy/fTTTTrrTTTTTITlT! 


ri 

TOWN 


AiC 


HOMEMONE 

r-i — r~m — p 


rTTTTi-TTrrrn  i±± 


2if 

TT 


MAIE-M 


□ 


CURRENT6RA0E 


FT 


NISH  SCHOOL 


r— i*""^""!    p**n     r*nm    r— f**--!. 

1»TLj.  J»i0Li.j3R0L^Lj  4TH  LJ  J  ITMLi  J 
HOSIY/IHTEREST-  IN  OROER  OF  CHOICE 


I 


HOW  00  YCU  HAH  TO  COMflET^ 
YOUR  CAREER  fUNS? 


j     UNIVERStTY    t-1    COLLEGE  UJ 

j     TECHHICAL  SCHOOL  |^]]    A^fREJfriCISHIf  Lj 

/HOntES  OTHER 

 ————————————— 

 — ^ 


(Circit) 


01  ARCHERY 

02  AUTO  SK)RTS/AUT6  RAaNG 
,03    ARTS -CRAFTS 

'04  "tASESALL  ~- 


ARE  YOU  PRESENTLY  EMf  LOYEO? 
NO       FULLTIME         PART  TIME 
IF  EMfLOYEO.  STATE  WHERE 

00  YOU  NOW  HAVE  ACCESS  TO  THE  USE  OF  A  CAR?  { 

I 
I 

YES  NO  (CMit  I 


06  BASKETBALL 
00  BILLAROS/roOL 

07  BOWLING 

OB  CAM^NC/HIKINGAMHJNT.  CUMB/CANOEING 

09  EMERGENCY  SERVICE/RESCUE 

10  COACHING  ATHLETICS 

11  CHESS 

12  FOOTBALL 

13  GOLF 

14  RtFLEySH0TGUNA4ARKSMANSHIF 

15  HUNTING/FISHING 

16  HELFING  NEEDY  CHILDREN/ADULTS 


17  INDIAN  DANCING^t^piAN  L0R6  s 

18  MOTORBOATINQ/SAIUNQ  ' 

19  MOTORCYCUNG 
.20^  PUBUCSeEAKINO..^ 

'21 — SQiimEimiiaNcs/Focic  omcitio 

22  MUSIC -VOICE^ 

23  MUSIC- INSTRUMENTS/BAND 

24  STAMP  &  COI N  COLLECTtNQ 

25  SWIMMING/DIVING 

20  TIIACKIi^  FIELD 

27  WATER  SKIING 

28  SKIING  \  ^ 

29  WRESTUr^Q. 

30  WEIGHT  CONtROL 

31  fHOTOGRAPftr^ 

32  ECOLOGY/CONSERVATION 

33  OTHER.  ^-.^-^.^ 


FOR  WHOM  IS  YOUR  FATHER  EMfLOYEO? 


WHATISHISJOBTITLET 


WHAT  ARE  HIS  HOSBIES/SfECIAL  INTERESTS/SKI  LIST 


CAREER  EDUCATION  INTEREST  QUEtTIONNAIRE 


NAME -LAST,  FIRST 


ciizRTEniiTiiiirrrrn:] 


.AOORESS  -  NUMIER  «  r REET  -  ROUTE  « lOX 

fTl'T^'i'T^TTTn— r-| 


III) 


I  I 


TTTTTTrn 


HOME PHONE 


TOWN 

|_  J_  !    •   •   •    !    I   I  ! 


.       .    I   I    I   I   t  I 


[J.ijr!.i  IT 

IT 


FEMALE -F 
HIGH  SCHOOL. 


n 


CURHENT  GRADE  L-1.J 


'«^IIIi«oCIj3RorTj  ^  itIsthLTj 

CAREER  INTEREST  (USTEO  lELOW)  IN  ORDER  OF  CHOICE 


fUtUvftlOaAiSKIlVlCC 


Oa  COVEPtNMENTAL$CflV)€( 

0«  LAW-ATTORNCy  , 

Oi  LltRAHtAN 

08  Ml  LI  T  Alt  Y/ARMtO  rOIICfS 

07  K)LtCE/LAWENFO«K:€MCNT 

M  ,  SOCIAL WCLFARC/PCACE  COm 

»  TEACHINC/€OOCATlOMm€CH«ATlON 

10  VOUTHXEAOCRSHIP/AOMIK 


•USINESACOMICIICS 

11  ACCOUNTtNG/CPA 

12  AOVJfUtLtCRELATI0l>« 

13  tANKING/lNveSTMENTS 

14  aOOKICEEflNC 

15  WOTEU»«DTELMANAC€MENT 
18  INSmUNCC 

17  MANACEMCNT/tUSlNESS 

18  MFQJfflOOUCTlON 

,     tf  ISIftSONNELAOMINtSTfUTION 

20  rjnCHASING/UAMICETlNGySALES 

21  IIEALE$TATE 

22  RESTAUMANT  SCffyiCC  MOT, 
»  ULES-ftITAIL-0($TmiunON 
2«  SCCRCTAfHAL/STENOGflAFHY 
2»  TRAVEL AG£NT 


£ctniccaniiNiima8 

'*lt'  'AIITllHO>OiOCv  - - 


27 
2t 
2t 
X 
31 
32 
33 
3< 
36 
31 
37 
31 
3i 
40 
41 
43 
43 


47 


ARCHACOtOOV 

ARCHITECTIMC 

ASTRONOMY 

MOLOGV/MCHCMIStRV 

CHfMISTRY/RfStARCH 

CCOLOGV/CNVIRONMENTAL  Sa 

ENOiNCCmNG/ACRCNAunCAL 

ENClNCERtMa/tNCMlCAL 

ENClNtERlflOiiavIL 

ENClNCERING/lLECTRICAt 

ENCINCERING/CUCTROMC 

SMGlNCERINGMCNAMCAt 

ENGtNCERlNQ/TCXTlU' 

ENGiN€ERIfiPO/FURMTURC 

ENOlNEERiNQ/AORICULTUfUi 

GCOU)GY>MIMNC 

MATNCMATKSffTATISnCS 

MCTEROLOOYAvCATHf  R  fOUCCAST 

OCCAMOGRAfHY/MAfllNC  aiOLOOV 

PMYSKS 

200tOGY/20O 


MlfOHCR 

CONnRUCTKMWORKfR 

COMTOLOOV/NAtfTKlAN 

ORCSaMAKIMQ/TAILORlNQ 

eUCTRICAUtLECT.  WAIR 
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(H)    KvcxLuation  of  the  Project:  -  '  ^ 

The  S^nd  third  party  evaluation  of  the  Caldwell  Career  Educati^in 
Project  was  designed  as  a  method  of  dctemiing  to  what  exten^the  project 
staff,  ]^ocal  educational  agencies,  and  the  Advisory  Bo^ird  implemented  /the 
recommendations  made  by  the  first  third  party  evaluation  team.   /The  s^econd 
evaluation  also  include'd  a,  comparison  of  the  second  yearns  results  with 
those  in  the  evaluation  report  of  the  first  year  of ^ the  project* 


The  procedures  to  be  utilized  in  the  second  phase  of  the  third 

V 

party  evaluation  was  based  on  tiie  guidelines  written  in  the  contract 
with  North  Carolina  State  University  as  approved  by  the  Caldwell  Career 


lta\lL^wy^Bgsrgrd-~oiT^  1973; — Th^-gujrde-Hhe  s  -  used-  ■  are  •  as-lMDaaevs-:- 


1.  To  determine  the  extent  to  which  newly  identified 
processes  antl/or  products  in  each  of>  the  components 
were  transportable,  provided  that  the  necessary 
documentation  and  packaging  for  transpo!rting  were 
developed  and  made  available  to  the  North  Carolina 
State  University  evaluation  team         .  *  » 

2.  To  determine  the  extent  to  which  the  recommendations 
of  the  1972-73  evaluation  had  been  implemented        ;  , 

3».  To  determine  the  extetit  to  which  internal  and  external 
dissemination  and  diffusion  of  project  inf ormation^^ad 
been  accomplished 

4.  To  determine  the  extent  to  ^^iiich  career  education 
materials  had  been  developed^  and  utilized 

5.  To  determine  the  extent  to  which  community  resources- 
had  been  utilized 

'-^6.    To  compare  (\dthiti  the  limitations  imposed  by  the 
prdgram  structure  of  Caldwell  County  and  available 
instnunents)  student  performance  (for  each  component) 
^   with  student  performance  of  1973-^74  for  the  original 
six  project  schools  - 

7.    To  compare  teacher  opinions  with  those  of  1972-7*  (six  schools) 

A  complete  comprehensive  evaluation  report  and  PJ5RTj>lan  prepared 

-b>'  the  North  earolimt-fe>^-t-e  University  Evaluati9iu,Teanu.is_iJi£ludfiitJiXi-  _ 

Appendix  C. 


64 


68 


(F)    Conclusion  and  Recojnmendations : 

Pro jo0,.activi ties  for  the  past  two  and  one-half  years  have 
been  veil  received  by  students,  teachers  and  parents.    Indications  that 
the  coiTinunity^  businesses  atid  industries  vere  willing  to  assist  in  the 
educational  process  is  exemplified  by  their  participation  in  all  areas 
of  the  project  activities  as  well  as  their  immediate  response  to  requests 
for  resource  specialists  to  visit  the  schools.    Teachers  in  particular 
feel|that  the  project  provided  a  means  of  obtaining  badly  needed  career 
materials ;  field  tzdp  funds  and  an  oi^ganized  approach  to  utilizing, 
cojrJ^unl     volun^eersnfoF"sp^^^  inadequate-;  — 

The  articulation  devj^ope^  between  the  public  schools  and  the 
coniiaunity  college  was  extremely  beneficial  in  expanding  educational 

V 

options  for  the  students.    They  became  more  aware  of  educational'  ^  ' 

opportunities  as  as  having  the  opportunity  of  using  the  facilities 

at  the  community  college  for  advancement  or  enri'climent  of  curricular 
courses  at  thcijr  respective  higli  schools  (e.g.,  advanced  math  students 
used  tTie  computer  facilities  in  problem-solving  and  learning,  the  computer 
language  siijiultaneously).    Ai^ticulation  in  ^other  areas  are  being 
strengthened  througli  student  involvement  and  community  visitation  to  the 
schools t    One  of  the  most  influential  factors  in  improving  the  ai^ticulation 
between  the  public  schools  and  the  convnunity  college  was  the  C.VIS 
fComput (Prized  Vocational  Information  System)  JPrograJu  whi^ch  lias  now  been 
operational  for  tAvo  years.    The  career  education  program  purchased  a 
portftl^le  computer  tenninal  which  was  linked  through  the  community  college's 
computer  center  to  TUCC  (Triangle  University  Computer  Center)  in  the  Research 
Tjriangle  Paz^k^  Rttleigh^  North  Carolina*    With,  the  help  and  assistance  of 
Dr.  Walter  L.  Coxt  Jr.^  DeparUiient  of  Guidance  and  IHipll  Personnel  Services^ 


North  Caro3ina  State  University.  Raleigh ^  North  Carolina,  the  CVIS 
Program  was  restructured  for  both  junior  and  senipr »high  students  in 
providing  a  computer  program  vhich  would  step  by  step  assist  the  student 
in  investigating^  exploring  and  determining  career  options.    Once  the 
student  has  made  a  career  selection,  the  program  explains  in  detail 
educational 'requirements/  skills  needed,  an(l  location  of  institutions 
available  for  training.  > 

The  Community  College  has  utilized  the  portable  computer 
terminal  in.  other  nearby  counties  \>lth  the  same  degree  of  success  in 
creating  interest  and  enthusiasm  for  the  concept. 

(G)    Dissemination  Activities 

To  tullfill  one  obligation  to  disseminate  information  developed 
bj*  the  Caldwell  Carreer  Education  project,  nine  area  woricshops  werd  planned 
for  the  Spring  of  1974.    Three  for  che  Community  College  and  Technical 
Institute  and  six  for  the  Public  Schools.    The  Community  College  and 
Technical  Institute's  dissemination  reports  are  included  on  pages  37  -  43. 

Tlie  activities  for  dissemination  of  information  for  the  Public 
Schools  included  presentations,  to  scliools  st^ffs^  condfit;ting  workshops^ 
news  artic3es,  and  the  development  of  a  publication  entitled  The 
Ca!ldKe]!t  Experience:    An  Infusionary  Approach  to  Career  Education, 
This  publication  was  presented  to  administrators^  teachers^  and  counselors 
at  the  six  area  workshops.    A  copy  of  the  publication, . correspondence/ 
and  workshop  program  isv included  in  Appendix  H.    Seventy-nine  different 
administrative  units  and  representatives  attended  these  dissemination 
mini-shop  programs^ 

During  the  faX.1  3S74-,  the  State  Adviscrj^  Board  for  the 
Career  Education  Project  indicated  that  they  felt  a  need  for  the 
development  of  an  additional  publication  designed  to  provide  operational 
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gpforaation  to  administrative  units  vho  may  vish  to  implement  the 

~     ^  '  7" 

program.    To  comply  vith  this  request  an  additional  publication 
was  Witt  en  and  distributed  to  all  state  educational  agencies. 
The  publication.  Establishing  an  Infusionary  Career  Education 
Program  in  a  Local  Educational  System  is  included  in  Appendibc  I« 
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APPENDIX  A 


IN-SERVICE  WORKSHOP  FOR 
PRINCIPALS 


Implementing  a  Career  Education  Program 


Hlbrlten  High  School 
July  9-13,  1973 
General  Sessions:  9:00-12:00 
Special  Session:    July  12,  1973 
d:30-2:00 
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I^Puroose:    To  provide  principals  with  assistance  in  mothods  and  procedures 
for  developing  a  career  education  program  in  their  school, 

•  ^ 

PROGRAM: 

Monday.  Julv  9.  1973»PRESIDING;  -  DAVE  PORTER 

9:00      Philosophy  of  Career  Education. .Mrs.  Janet  Wilson ,  Vice-Chalrman 

Caldwell  County  Board  of  Education 

..Mr.  E.  M.  White,  Superintendent 
Caldwell  County  Schools 

;  ..Mr.  J.  6;  Hagaman,  Superintendent 

^  /  Lenoir  City  Schools - 

9:30      Overview  and  Workshop  . 

Expectations  Mr.  Charles  E.  Waters ,  Director 

Caldwell  Career  Education  Prpject 

10:00  Break 

10:15     Area  Overview  Mrs.  Rachel  B.  Cline,  Coordinator 

Caldwell  Career  Education  Project 

 Mr.  William  S.  Stone,  Cbordlnator 

.  Caldwell  Career  Education  Proje^ct 

 Dr.  Don  Altielri,  Coordinator 

Caldwell  Conubunity  College  and 
Technical  Institute 

10:55     Panel  on  Project  Objectives  Mr.  R.  B.  Whitely,  Director 

Caldwell  County  Occupational  Educatic 

—  0 

 Mrs.  Gladys  Sawyer,  Supervisor 

Caldwell  County  High  Schools 

 Miss  Ruth  Hoffman,  Supervisor 

Caldwell  County,  Primary 

 Mrs.  Mary  Tolbert,  Supervisor 

Caldwell  County,  Elementary 

 Mr.  M.  L.  DeVane 

Director  of  Instruction, 
Lenoir  City  'Schools 

 Mr.  Dave  Porter,  Assoc.  Superintendei 

Caldwell  County  Schools 

 Mrs.  Rachel  B.  Cllne,  Coordinator 

Caldwell  Career  Education  Project 

.71     .  .  . 
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 Mr.  William      Stone,  Coordirvator 

Caldwell  Career  Education  Pro^^ct 

 Dr#  Don  Altieri,  Coordinator  . 

Caldwell  Community  College  and 
Technical  Institute  \ 

Tuesday.  July  10.  1973-PRESIDING:    RACHEL  B.  CLtNE 

SELF  CONCEPT  AND  USE  OF  COMMUNITY  RESOURCES' 

9:00      Film  on  self-concept 

9:30       Self-concept  Building:    an  ' 
important  function  for-  a 

principal  to  consider  Mr.  Everett "Widenei;  Principal 

Watauga  High  School 

10:00.  Break 

10:15     Vfhy  Look  to  the  Cornraunity 

for  Help?  Mr.  Nelson  Brookshire,  Director 

'  Special  Education,  Caldwell  Count: 


10:20     What  is  the  Best  Approach 

for  Using  Community  Resource 

Peoole?.  Mr.  William  S.  Stone,  Coordinator 

,  ,  Caldwell  Career  Education  Project 

10:40     Introduction  of  special  guests., Mr.  Nelson  Brookshire,  Director 

Special  Education,  Caldwell  Count; 

Wednesday.  Julv  11.  1Q73-PRESIDING;    BRUCE  WHITELY 

PROBLEM  SOLVING-DECISION  MAKING 

9:00      Why  do  children  need  problem 

solving  experiences  at  School?.. Mr.  M.  L.  DeVane 

Directbr  of  Instruction, 
-  Lenoir  City  Schools 

9:30       Simulation  Exercise  Mr.  William  S.  Stone,  Coordinator 

Caldwell  Career  Education  Project 

< 

1C:30  Break 

10:45     Building  Decision  Making  into 

the  Curriculum  Mrs.  Gladys  Sawyer,  Supervis 

Caldwell  County  High  Schools 

11:15     Walt  Disney  Film 
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Thursday.  JtAIv  12.  1973-PRESIDING;    RUTH  HOFFMAN 
VALUE  OF  FIELD  TRIPS 

^:30       How  to  introduce  a  Field  Trip,,.Mrs,  Mary  Tolbert,  Supervisor 

Caldwell  County,  Elementary 

.9:00       Board  bus  for  Trip  to  Boone 

10:00     Tour  of  Continuing  Education  Building, 
^-  Appalachian  State  University 

11:00     Follow-up -of  Field  Trip  *  " 

12:00  Lunch 

1:00       Return  to  Lenoir 

Friday.  Julv  13.  iqTS-PRESIDING:    GLADYS  SA'rfYER 

/- 

9:00  ■    Techniques  of  Infusing 

Career  Education.......  High  School  group 

Two  Elementary  groups . 

10:15  Break 

10:30'    Questions-answers,  Review  and 

Evaluation  Section. ............ .Staff  Panel 


Eraluation  Proetdures  for  the  Principals*  Workshop 

July  9-13,  1973 


in  the  following 


•  Principals*  Participation 'wili~be~eir«iua 
criteria: 

1.  Nunber  of  hours  in  attendence* 

2.  Submission  of  a  written  plan  for  the  implementation  of  the 
career  education  concept  into  the  curriculum  for  their 
school* 

3.  Each  olan  will  be  eraluated  according  to  (1)    the  extent  the 
faculty  is  involred,  (2)    to  the  extent  that  the  total 
curriculum  reflects  the  career  education  concept,  and  to  the 
extent  of  the  feasibility  for  continuation  of  the  career 
education  concepts  beyond  the  fudding  period. 
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'  OALHWKLL  C.mm  KlHfCATiON  PR0C.ll\M 

PH0P0M:D  Cmm  KnUCATION  ]MI>ti>IKNTATION  c:ONTIUr.T 

The -agreeflient  is  entered  into  between  OaldwelJ  Career  Education  IVo.ra....  hcreinaCtor  . 
referred  to  as  the  Career  Proaran.  and  Baton  El^entary  School 

hereinafter  referred  to  as  the  school,  for  th.  purpose  of  providing  profcssionaj  and 

related  .ser>-ices  for  the  period  of  August  to  May  ,  1973-74 

1.    The  Career  Progr^w  cigrees: 

A.    To  make  pa>Tiient  ro  the  adntiniscrati ve  unit,  upon  receipt  of  itenazed 
accounting  activities  and/or  materials  in  the  amount  of  $  3025,00  ' 
for  the  period  of       school  year  1973-74 
II*    The  school  agrees; 

A.    To  provide  career  education  services  to  their  students  in  the  following  areas: 
A.     Awareness  Program  (Field  Trips)  ^      950  qq 

^'     Career  Information  Program  and  Career  Assistance      s  345.00 

 ' — '\U — Materi-als-  r  


 —  -  -A  — 


$  T73tiDTCrO" 


D.  Equipment 
E. 


$  400.00 
$  


III.    Source  of  ?urtds: 

Materials  $  1300.00 
Equipment    $  400.00 


Budget,  Caldwell  Career  Kducation  rur.d 

Transportation    $  960.00   

Services    S  365>G0  

TOTAL    $  3025.00 


1\,  ATtest: 


(Advisory  Hoard  Chaimian) 


(Career  L'ducation  lUrector) 
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!•    To  increase  a.-^rariess  of  the  world  of  work  (1-3) 

!•!    Students  will  show  -^n  increw'SC  in  their  av/areness  of  the 
.  v;orli  of  v/crl:, 

1*2    Students  v/ill /ie^onstruce  knowledse  of  the  world  of  work 
through  vero'^xl  -xni  written  coninunications* 

1*5  <  Students  will  demonstrate  awareness  of  the  value  and  dignity 
"  of  work*  V  '  ^  ^ 

2»    {Do  increase  Vm-owledge  of  career  opportunities  (7-8) 

2.1  Students  will  show  an  increase  in  knowledge  of  the 
educational  recuire::ients  of  careers^ 

2.2  Students  will  sho^-/  an  increase  in  knowledge  and  skills 
^ recuirec  for  different  careers.  .  ^ 

2.5    Students  will  show  an. increase  knowledge  of  career  areas* 

To  increase  abilit'"  to  reoosnize  educjitional  and  c:.reer  rela- 
yionsnTpsr  — —  ^  —  — 

'^-"i-  student  v;ill  be  able  to  denonstrate  a  knov/ledg^  of  the 
interdependence  of  living,  learning,  and  working,  (1-3) 

Z'O  increr^se  d^cision-naking  and  problem-solving" skills 


^.1    The  student  ^;ill  demonstrate  the  ability  to  develop 
alternative  solutions  to  problems* 

Students  \;ill  be  a::le  to  demonstrate  grov;th  in  self- 
discipline  and  psrsonal  responsibility, 

lo  increase  positive  interaction  within  end  aLiong  scxiool^  ^;nd 
be*::  ;ern  the  oOi'^oolo  cJid  the  comniunity. 
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jL&::T5xve  i"Lc;';r-^ctiGn  a^op,^'  students  and  bet;,een  students 
\nd  f.ov.lty  r.ancec'.-;  will '  incre:..3e  • 

ro:il;ive  i^^ts^r^otion  betv.oen  f.^culty  end  vdMiniot  tion 
•/ill  incre^j JO. 

^.J.    Positive  interaction  b^twoen  the  school  ,.,nd  coin^maity 


I 


Co  ■:;r.l:a:.co  eacri  ir:ixvic.u.ai' 3  sair-oo'rTcTeplJ'  " — "  ~  

t:iD:nodlve3  '^iii  others. 

6.2    2he  positive  n..Gure  of  ::eacl«^;r3*  response  to  students 
uchieveoient  v;ill  inore^;oc^.  .  .  ^ 

3.5    5he  teacher  v/ill  .iezLons irate  an  increased  k-nowled^^e  of  < 
the  unicueneso  of  e-^ch  child. 

6.-4-    An  increased  nu^iher  of  3t;uaent3  will  be  engaged  in 
activities  which  reflect  indi^idui^l  needs. 

•2o  increase  te-achers'  knov/lec^^  una  application  of  the  career 
educ::tion  concept.  *  ' 

7*1    Teachers  will  denonstrite  increc.sed  application  of  the 
career  education  concept  in  the  instructional  program. 

Tfo  provide  career-reldted' iciaterials  .  / 

3.1  The  project  v/ill  provide  and,  disseminate  a  variet7  of 
materials  for  use  in  classroo^is  and  the  library. 

3.2  Teacher-made  materials  will  be  developed.  , 

To  provide  assistance  in  the  utilisation  and  integration  of 
c -.rear-related  naterials 

iC'V'Tc  provide  stud'^en^ts ''jjid  1:"e^i:Jtr^'3™fl^^st-hTint^^^ 
^outside  the  cla^^oosi. 

10.1    iSach  child  v;ili  participate  in  at  least  two  field  trips 

per  year.  .         "       .  r  -  . 

11.  To  utilise  coiicunity  resources  in  providing  infor...ation  and 
eixeriences  concerning  careers 

11.1  Sach  teacher  v^ill  schedule  and  use  some  resource  persons 
e.-.ch  year. 

11.2  Staff  and  school  v/ill  identify  a  group  of  cojL::unity  resource 
-  p'ersons. 

11.3;  The  staff  and  school  ;.ill  idenl:ify  a  t^roup  of  or^^cxaisa- 
tions  suit  .ble  for  field  trijs.  '      .  ' 

12.  To  .  rovide  0 iuc ..tic.:-!  place^ient  ss^rvices  for  all  otudcnts 

12.1  Prinnipols,  in  consult,  tion  vith  cl..asroorr.'^ t-i^achcrs  will 
:'l:.c    e.'.oh  jt" ''.;.t  in  t:.o  %p:ro;rifAte  educ' tio-\' 1  r>:?fctin2. 


Si 
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MErnCD  CH  TZCMiqUE 

Every  teacher  v/ill  be  encouraged  to  become    career  education 
rinded  ^nd  thus  to  teach  the  value  and  dignity  of  many  fields  of 
:r'ork  (not  just  professional  careers.)    It  is  hoped  that  career 
eiucatio'n  will  become  an  integral'  oart  of  our  curriculum  at  all 
grace  levels.    We  hope  to  achieve  this  through  a  multi-media  approach 
v/ith^a  resource,  person  guiding  and  helping  the'  teachers  in  using 
pamphlets,  magazines,  books,  instructional  materials,  filmstrips', 
resource  people,  displays,  field  trips,  library  facilities  and 
establishment  of  a  resource  file. 

Each  teacher  should  schedule  at  least  three  resource  people 
^er^  year  t^^^^  atnd  experiences  and  answer  questions 

on  a  personal  level  concerning  various  careers. 

2ach  teacher  v/ill  also  plan  at  least  two  career-oriented 
field  trips  ito  help  the  students  relate  to  what  they  have  learned 
in  the  classroom.     It  is  hopei  that  these  trips  will  help  students'^ 
becone  more  awa?e  of  careers  i;ith  which  they  would  not  normally 


if:iliar. 


It  is  planned  that  the  career  education  curriculum  will  not 
only  (r.ake  students  more  a.,5re  of  zhe  v/orld  of  \;ork  but  also  enable 


cvUierivS  to  a^t .  vmine  t\eir  ov.-n  int;ere8ts  -^nd  abilit^s.    V/e  plan 
"TO  37:l'i">vo  this  goal  thrcu^rh  ai/areness  of  educntion  and  career 

*  vicnvhicG  -Mid  incorrorii-in^^  decision  nakin??  and  problem  solving 
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activities  Tron  grader.  on5  throucjh  eight.    Also  in  grade  eight,  \/e 
plan  to  have  f.;o  six  vr.okr.  j^or.ns  of  mini -courses  (such  is  typing;, 
3ev;ing,  c-ircentrj,  jewlory  :n*ikin5,  po^intin^j,  etc.)  where  each 
student  may  choose  an  area  or  areas  of  interest  in  which  to  bestin 
to  learn  skills  for  a  possible  future  career  or  use  of  leisure  tine. 

Ju  is  hoped* that  every  student's  self-rconcept  will  be  enhanced 
07  guidance,  undcrst'jndinf^,  and  a  bet  :er  knowledge  of  thenselves* 

It  is  our  hope  that  career  education  at  Baton  School  v;ill 
include  the  total  school  faculty  and  staff  and  all  of  our  students. 
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.         .        ,  TI.'iE  SCflEDULE 

\ 

..      ,  "  '   ■  ^\ 

Irrplenentation,  ^of  activities  to  achieve  objectives  is  Scheduled 
to  beoin  Octqbar  V,  1973  with  all  objectives  to  be  rret  by  AorilXsO,  1974. 
Ic  is  felt  that  a  rinid  and  specific  tim  schedule  for  neetinq  eax:h  • 
individual  objective  would  be  in^ossible  for  us  to  outline  with  any 
decree,  of  accuracy  at  this  tine*  < 


At  least  tw'o  field  trips  per  class  (total  100  miles  per  class)  . 
pC  classes  =  '39oO*00*    ?.h33e  field  trips  are  to  be  taken 
betv/een  October  and  ApiMl,  hopefully  one  in  the  fdll  and  another 
in  the  spring* 

Two  televisions  plus  antenna  /and  wiring  =  i>^00*00  ^ 

A  resdjurce  person,  someone  v/ho  will  do  the  planning  of  fjeld 
trip;s*,  resource'  people,  'obtain  career  education  raaterial 
and  supplies.    This  person  is  to  be  used  one  day  a  week  begin- 
ning in  October  and  runnins:  throusrh  April.    The  pay  will  be 
$15*00  per  day,  23  total  days  =  S3^5*00-  «  ' 

Materials  -  filmstrips,  brochUres,  visual  aids    =  $900.00 

I 

Miscellaneous  -  for  inipleiuenting.  mini-courses  and  other  activities 


\ 
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r;;j.i'ATioH' 

Svaluation  of  zhe  career  -education  program  at  Baton  School  will 

< 

oe  done  by  tv/o  conunittees  -  one  internal  and  one  extejrnal.  The 

•internal  conunittse  v/ill  be, made  up  of  our  principal,  faculty 

-esibers,  staff  and  possibly  students.    The  external  committee 

' //ill  involve  faculty,  pafeiits,  co^^niunity  members,  and  at  least 

one  zenber  of  the  Career  Education  staff  for  Caldwell  County* 

These  committees  v/ill  be  appointed  this  fall  and  will  meet  at  the 

end  Ox  the  year  to  discuss,  evaluate j  and  perhaps  t)lan. 

t  .        .  -. 

A  ?^uestionnaire  ir.a.y  also  oe  used  in  evaluation.    This  xrould  be 

■'sent  to  a  randon  sanple'of  faculty,  staff,  parents,  students,  and 

people  in  the  conmunity.  -She  coansittees  could  use  these  results 

in  recorSing  to  the  school  ani  in  making  suggestions. 
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ft 

♦  *  - 

-  o    CALm^KLL  oaki:kim:iuu-\tjon  i'iuh;ii\m 

PKOl'O^Kt)  C.my.n  i:niCATION  lMl'L»lKNTAT10iV  CONTIIACT 

w  . 

The  agrneement  is  entered  into  between  CaJdwell  Career  Education  Progrum,  hereinafter 

referred  to  as  the  Careei-  Progrant  and  / ^/<Jl/^ / . .    .^.^v. . .     x . /  v/cJy^, 

^„  _ 

hereinafter  referred  to  as  the  School,  for  the  purpose  of  providing  professional  and 
related  services  for  the  period  of    .^y,,  \^  .      '^^^^igy^Z^i^         1973-74.  -» 
I.    The  Career  Program  agrees : 

A.    To. make  pavment  to  tire  administrative  unit,  upon  receipt  of  iteniizcd 

accounting  activities  and/or  materials  in  the  amount  of  $    3163 >00  

^  ^  '     for  the  period  of  nigie  months  -  Sept.  1973  -  May  1974  

II.    The  School  agrees? 

A.    To  provide  career  education  services  ^to  their  students  in  the  following  areas: 
A. 


> 

$ 

$ 

$ 

5 

$ 

III.    Source  of  Funds:        '  '    /i  'VA  •  Budget,  Caldwell  Career  EdCcation  Fund 

Materials    $    1300.00  >  Transportation    %     668 > 00  , 

Equipment    $      725.00       ^'    .  Services    $  470.00  


TOTAL    $  3X63>C0 


I\ .  Attest: 


(Superinterivtent) 


T 
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(Advisory  lk>ard  Cliainnau)  (Oareo^r  EvUuMtion  lUrector) 
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'xhQ  cii^sion  of  career  oducatiog  ia  to  provida  all  ^ 
atudoata  cpportunitiaa  to  ddvelop  understandinss  of  the 
posgiMli'-^^g  for  eaplojn^ct,  and  to  "build  £md  atrensth-an 
!^ot^l5dg3  acijuirad  throughout  educaticDal  9:?perienc83. 
Taa  oarasr  education  concept  will  aid  in  devslopins  at- 
tituaas  I'or  i^diridual  iEiprov5ineat  related  to  self~d«ter- 
caraar  objectives  aod  'jiill  foster  tha  ucderstendiag' 
for  tha  ?:e'3d  of  c.6atiauou3  self  appraisal  necsssary  for 
irioc3.33  in  t.i3  yorld  of  '.vork. 


STATEMffifT  07  PHILOSOPHY 

V/e  believe  that  career  ,educ4tion  in  tba  Caldvell  Ccwaiunity  ahould 
provide  an  educational  envirorjnent  of  stimulating  learning  experiences 
for  every  student  to  the  extent  that  he  develops  to  the  fullest  his 
talants  for  livings  learning,  and  vorking.  -  . 

A  basic  assisnption  underlying  the  career  education  concept  in  the 

Caldwell  Cciryaunity  is  that  fay  increasing  the  relevancy  of  the  school 

envirocjient,  through  th<:  iapleoentation  of  stated  goala  and  objectives, 

* 

achi^vcffient  in  all  disciplines  vill  be  enhanced- 

A  Second  basic  ASoUuption  is  that  the  transportable  aspect  of 
career  education,  >411  reside  in  a  vorking  inodel  of  the  process  of 
iofusing  career  educardon  throu^out  the  curriculun,  rather  than  reaidina 
in  a  specific  packaged  curriculxxa  guide. 


r^OCUCT  GOALS  ,^^0  03J£Cl^IV.ES  .' 

1 

To  increase  avareness  o?  the  world  of  wrk  ^  •       •  " 

1.1   Students  ^^U  show  an  ir.creaae'^  ti;.ir  awareness  of  th*  world  of  work, 
l^fSc^ri^L^^^^^^^^^  -^^^-^         ^^rou^H  verb.! 

1.3   Students  will  dtnonstrate  avareaess  o/  ti^a^iue  and  dignity  of  work. 
To  increase  knowledge  of  career  opportunities 

L"it::;iSeS:^  i^.s:r?!ii-r'"°^'^'^*  ^mAui^ed  for 

2.3   Stn^dent.  will  show  an  increase  in' knowledge  of  caree/lr-as.    (grad,,.  4-14) 

'^0  increase  ability  to  recognixe  educational  and  career  relationships 

.1    iJtudents  vlH  show  an  increase  in  i^nowledge  of  th^  sducation;.! 
roqu.rec.nts  of  careers.     (2.1).-    (grades  7-^4)  ''^ 

Icou^^"d1n  ^  '°  (learning) 

..q-u..d  in  tne  cxaasroora  to  living  and  making  a  living.    (grad«  9-14) 

.3    The  atudent  will  da-ncnstr-xte  a  knowledge  6f  the  interdeW-nr^  r^f 
Izvingo,  lear.ning,  and  working,    (grades  K-8)  of 

q  increase  decision-making  and  problem-solving  si^U 

'f  pSS  ^^sion^i- -'^^^"^"^^^  ^^-^  -  .elf-di.cipline  and  -  -  ' 
4         P^fPortio^i  of  rff.dy^nts  applying  foi-^  and  ont.erini'  iv,.r„s..co-! ^rv 


\.    To  ?a::u2y.?  iOO-'  pJa:ir.ent  "-nd  folIo"^-up  of  st.ulents  either  in  adtlitionai 
cdycaticn  c>r  work 

5.1  "ne  proportion  o:  students  applying  for  and  entarin^  poat-secondar/ 
ea'-cataon  anJ/or  johcs  v-LLJ.  increase  as  ineasurad  by  i-ollcv-ut5  data/ 
(4.4)-.    (grau;^.>  ■  "        .  • 

5.2  The  ^school  will  ^incredse  th^  avaber  of  3tudents  placed  ia  ^5ither 
ai'iirJorial  education  or  vcrk.  -  * 

5.3'  The  ^school  will  provide  roi.low-up  scudies^  of  all  students  for  five 
years. 

.   Yl.    To  increase  positive  interaction  within  and  among  tha  schools  and  between 
Che  schools  and  .the  coc:;unity 

'6.1    Positive  interaction  anong  students  and  between  students  and  faculty 
Kill  increase..  ..>  .       .  .  .• 

6.2  Positive  interaction  betjweea  faculty  and  adraiaistration  will  increase. 

6.3  Curricular-^ articulation  and  conanuni cation  among  schools  will  increase. 

6.4  Positive  interaction  bdtwetn  the  schools  and  conwunity  will  increase. 
.VII.    To  •erJiance  each  individual .^s  self^concept  -  •  . 

7.r  Students  will  demonstrate  positive  attitudes  towards  themselves 
and  others.  *  . 

7.2    The  positive  na'cure  of  teachers*  response  to  student  achievement  will  - 
increase. 

T.J   The  teacher  will  der:x)nstratc  on  increased  knowledge  oi  the  uraqueness^ 
of  each  child.  ^  "  , 

7.4    Ax\  increased  namber  of  students  will  be  engaged  in  activities  c^hich 
reflect  individuil  needs. 

VIII.    To  increase  awareness  of  the  niany  possibilities  for  the  use  of  leisure  tiae 

3.1    Students  vill  increase  their  parnicipaCion  in  leisure  ti^ue  activities. 

:  To  increase  teachers^  knowledge  an^i  application  of  the  career- education 

concept  ' 

9.1  Teachers  vill  shov  an  increase  in  their  knax/x^d^it  of  tho  career 
education  concept. 

5.2  Teachers  wiJ]  dcr.cristrate  increc^^sed  application  of  th:5  career  odUvatiozi 
concept  in  tiie  inscructional  ;?rogr?jn. 


Indicates  idon*:-j.oal  product  objective.'^. 
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raOCSbii  GOAli  OSJiiCTIViic 


^  1 
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1.    To  wrovide  daviiopr.efital  g>jiclar.<je  (g.»ad«s  K-U> 

1.1  Guidance  personnel  will  .-iee":  vdch  all  5tucian?3  in  small  croups. 
cjLust*rs,  and/'or  iiidi-.-^ dually.   °  .    *  j 

1.2  Ouidan'c*  personaal  will  arraage  on-sit«  obs.irvation  i'or  students 
wno  express  specific  job  interests.    (.J.3,6.1)>-    (grades  6-14) 

1.3  Ciiidance  persoa/iei  will  conduct  individual  aad/or  srouo  foilow-uM 
•  oi  guidante  activities.  .     "  , 

1.4  '  Guidance* personnel  will  provide  referral  servicas  as  needed. . 

1.5  i'acuity  ceab^rS  and  guidance  personnel  will  establish  advisory- 
advise  relationships  vith  all  students,    (grades  13-14) 

1.6  Guidance  personnel  vill  provide  in  service  training  on  "the  classroom 
■application  of  devel opaiental  guidance  for  all  classroom -tiachers. 

I!.    To  provide  c-areer-ralated  aaterial 3 

2.1    7h-e  project  will  provide  and  disseminata  a  variety  of  jnaterials  for 
u;ie  in  class  rooojs,  libraries  and  guidancle  officas. 


2.2    T-oachcr.-snads  materials  will  be  developed'^ 

*         .  I  *^ 

To  provide  assi:;cajice  in  the  utilization  and  integration  of  career-related 
.Tiatenals  •  | 

3.1  The  librarian  ,mci/or  technician  will  collect  n.a'carisls  suitable  to 
en«  ::.aturity  .isvei  oi  che;  students,  for  eafch  teacher  v;hQ' racuesta 
materials  for  use  in  a'sp'ecific  unit  of  study. 

3.2  The  project  viJi  provide  for  all  project  teachers  at  least  sixty 
hours  in  staff  dovcjor.r.ent  par  year  str'issing  the  infusion  of  career 

■    education  into  the  curricultta.  .  .  '  , 

3.3  Te^^bars  will  provids.  for  stuci>jjjt  [.a^i  apV'.ropr.i;-te  Indus try-pr:3dljC2d 
resoiirce  material:,. 


3. 


The  5taff  yili  jss.isc'  classjrcc!.-3  taich'>r.s~In"lB^--dj>.vt/lqr.vi;nt  ,0*' 
■  teachcr.s--y.-i::o  natoriali  upo  1  rr>y,i-.j.sc.  '  • 


VI 
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prcvivie  stu^jnts  and  ceacheris  first-hand  work  -oxposuro  outside  the 

4.1  Each  jjciident  will  participate  in  at  Iz^.ht  three  .career-oriented 
field  trips  per  year.  *  ,  . 

4.2  Teachers  will  visit  two  local  Indus triv?£  per  year*  (5»2)'i^ 

4.3  Guidance  personnel  will  arrange  on-site  observation  for  students 
who  express  specific  job  interests.    (1.2)-  6.1)'^^ 


To  iaiuse  career  education  in'to  the  curriculum 


5.1    The  project  will 


career  education 


provide  for  all  project,  teachers  at  lea3t  sixty 


hours  in  staff  development  per  year  stressing  the  infusion  of 


into  the  curriculum. 


5.2    Teachers  will  engage  in  monthly  meetings  for  reviewing  and  sharing 
of  ideas. 


5*3    Groups  of  teacher:: 
•'Icast'-ffionlrhiy  •  • 


developing  method 


^ill  meet  to  correlate  curricular  activities  at 


*5.4    T'he  staff  will  provide  asijistance  to- teachers  as  requested  in 


of  infusing  the  carrier  concept  into  the  curriciQua. 


5.5    Teachers  and  counselors  will  confer  to  correlate  guidance  and 
classroom  actlvitiks  at  least  four  tiiives  per  year. 

to-  utilise  coRcuuaity  rejjourcirs  in  providing  inf^rmatior..  and  experiences 
concerning  cai^eers 


5 •I    Guidance  personnel 
'  i^ho  oxprei;s"'specif'i 

.S.-2    Teachv;';:*s  will  visit 

J3.3    Kach  t^^acher  will  s 


viil  arrange  on-site  observation  for  student^> 
:  job. interests. 


o.4i  Schools  v/ill  arrange 
'  ir;strucr.ior:  ir:  sped 
Xunscheiul ed  tmt . 

'6"r5    btaff  ex.d  schcoij  \;i 

S-6    the  s::aff  wLll  es?:a!: 
'  l|vi-in.\>s>  inlu.stry, 

•fc.7    Tne  s^t^f  Md'.scl-col 
Eior  t'ielo^rips » 


two  local  industries  '?)e'r  yi^ar.    (4; 2)^ 

■\ 

hedule  at  least  three  rfesourc;/e  persons  ner  year. 

for  at  least  five  resource  people  to  provid^A 
ai  in-ierest  areas  for  intj^erestod  :5tudents  dvi^ing 


11  identify  a  group  of  cojiimtuiity  rt;o«5urce  p^rsojps. 

.Li:ih  fo'jr  advisory  coirj:dttces  representinsy 
tia^i  pi'ofe:^sion:j5  "p-i-rentG J  anJ  the  co'i.w.nit; 

s  \dll  xc^i'CLtiCy  '^li  ij^rouo  of  or^iiUisjatio^^.s  si 


To  pi'ovido  c!ducational  and/or  v/ork  piaceni^nt:  i>eTvicas  for  all  students  ~' 

-^  7.1    Principals,  in  ccn.suItation  virh  guidance  personnel  and  cla^srocm 
teachers,  will  piaco  each  i>tuvicn(:  in  the  appropriate  educational 
:$ettjng.    (grades  K-9)  \  *  ; 

7.2^  The  staff  will  assist  teachers  in  identifying  tht  individual 
nc-eds'of  students. 

7.3    Guidance  personnel  through  continuedtraoni-^oring  will  assist  Mch 
student  in  selecting  aii  appropriate  educational  or  work  setting.  ^ 
(grades  9-14) 

To  ijicorporate  decision-making  and  problsju-solving  activities  into  the 
education  program  ... 

S.l    Students^ will  engage  in  activities  designed  to  build  ptoblm-aolving 
and.  dscision^iuaking  skills  daily, 

3.2^  Teachers  will  eaploy  activities -which  build  probleoi-solving  and 

decisiou-fnaking  skills  daily. 

To  "provide  students  with  oppoVttmities  to  evaluate  individual  or  group 
behavior 

9.1    Teachers  will  provide  opportunities  for  students  to  evaluate  ^ 
individual  or  group  beha^/ior  patterns. 

0  -  • 

To  provide  experiences  ^hich --will  cause  enhanceaent  of  each  individual's 
sslf-ocncept 

,1^  \The  st^if  will  provide  staff  development  of  at  least ^sixteen  hours 
Vuo  assist  teachers  in  developing  skills  in  evxhancing  student 
^elf -concctpts . 

cachers  \,dll  dcstionstr-ace  an  increased  uciliaatioa  of  methods  and 
echniques  irihich  enhance  stud.5nt  self -concept. 


10 


10.: 


ide  bpporcunitias  which  create  an  appreciation  cf  taid  interest  ia 
turai^  arts  snd,cr:ifts  .  • 


11. 1\  iach  iJtudent  will  be  e:<p3sed^  daily  to  at  least  one  of  tho  many 


■id't  lOXTT.S, 


11.2  /T'Jachers  wi.l\i  provide  daily  opportunities  for  students  to  observe 
the  b$':iu^y  ot\  dieir  it'orid. 


ca<:.'53  id'^ntlcal  proceis^  objective:^* 


Si 


Product 
Goals 


/  ! 


Product 


l.i 


 i/ 


Procsss 
Goals 


Process 
Objectives 


I. 

11. 

IV. 

1  vi. 

— f 

1.1,  1.2,  1.3 


tJL.  y         *  m 


4.1, 


(j.l,  6.3,  5,4 


ii. 

1.1,  1.2,  1.3;  1.4,  1.5 

2.1,  2.2 



IV. 

4.1,  4.3                •   ^  . 

VI.. 

6.1,  6.3,  6.4  i 

/  ^ 


3.J 


1. 

■-  -  --i 

1.1,  1.2,  1.3,  1,5  ■; 

1 

!  ■ 

n. 

2.1,  2.2              .  ; 

.  IV. 

4.1,  4.3              ■  : 

VI. 

6.1,  8.3.  8.4  ; 

VII. 

7.1,  7.3  j 

IV. 


rr 


4.2 


4.3 


•i.-'. 


O.J. 


-1/ 


\\  ~' 

'J  


IX. 


Vil, 


j      .i.yi,  112,  1,3,  1.4, 

4"~""r.77'7,|2rT.T 
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-  1.2;  1.4 


4.1;  4,2,  4*3 


5*2,  5*3^  3.4i  5.5  } 


5«1,  fi*Zy  S.3,  T>#4,  6.5. 


6 J.  6.7 


7.1,  7.2,  7.3  -> 


11  a,  11.2 


VII. 


 / 


y  7.2  ( 


• 

il  .yiii. 

"ji 

1  ^- 

1.1,  1.4,  1.5 


7.1,  7i2,  7..3 


8*1^  8*2 


9.1 


10.1,  10.2 


11.1,  U.2 


8.1,  8.2 


XL, 


1  cXf^.K' 


I. 


2<i2 


ill  •      (^Wf*rj  !»NVitc^w\tr*^aa«|      3«l;i    3«S»    O.S^  3t4 


2V. 


5.1.,  5.2,  S..-!,  3.4,  5.5 


.11.  :5 


! 


Caviar  .'y-ircna^a  <wd  >Cuidar.59 

JrD-'.uc'o  ci>,-}.'>c:iv^s:  I,  II,  m  (3,1,  3    ,  a.  yii.  r.:xi,  -:x 

v,sjacci7<»ii:  .C,  III  .(3.1,  3.3,  3»i>)  .:V,  V,  C>.2,  3,3,  3..3). 

'/I  (  5.1,  6..2,  6c^3>  .-5.5,  6,7),         {'7X,  7c2);  ix.^xi 


Tha  above.  Ob je5civ33  :^xll  03  met  k-,hrr.U[Si  fcha  use  of  fr.eld  tripa^ 
rssc'orca  people,  ir-'-iaanca  parsoacel,  nkjrials.  a«d  «i3  iP.v;8gration  oJ 
tao  ci'.Yaraasss  of  carasra  in  e7sry  classrccra  through ' '.;ha  aiiating 
Cirri  T^ur!>  •  /  '        ,  • 

a'aa  cloasrcom  teachar  will"  ex-c^nd  the  work  in  tJie  clasorooa  iiiclud« 
k.-iowl*d(;;e  o.-?  {-i*  world  of  '^rk  uhanevsr  r.o3Bil)la  particularly  in  social 
st'^dies  xitKcs.  other  cubjecta  baing  corr'.'la';;jde 

i^ascurcs  cdopio  free  the  ccnmuaity  yiil      aalcad  to  coma  into  tha 
cls3sroon  to  ahara  their  knowledt;'  o-  particulic^slcille  aa  wall  as  their 
interests  in  particidar  areas* 

Fiald  trips  by  students  cind  teacher:;^  vdll  be  takan  to  anhanca  thai-r 
:<r.owl<jdse  of  the  world  of  wrk  and  the  opportunities  open  to  them  :\n 
•ilisir  sarro-usdins  sccsuEity,    Tine  will  lis  provided  for  teachers  to 
?-?^>li:ipat«  in  obserVatica  of  other  career-oriented  schools?  busin^isaa^ 
';"d  indr-jirios  asd  J^cr  in-^errica  parti cipatiosc 

Bj  ar.ts-'nptins  to  -eet  indiTiduid  needs  or  Gtudenco,  tcj-ichers  vill  a*:* 
ST-ry  opportunity  to  hslp  each  cl:ild  meat  jvi^r  sncceaa  thereby  helping 
hf.r  to  develop  0.  po2.-.ti-f3  salf-concapto 

S:?5^:^.•h  ths  r.is--a.3  j-ad.ag  occupatisnaa-  pTotjr.-'j-.,  it  io  bitr  rj?5ire 
tr.Ti  5tud-.r.t3  ;v-rJ.l  g-n  ^ci" increased  icnotvlc-d^c-  of  how  to  bottev  ase  their 
l-3:'..T.:ro  tr:e;c      {.'ortrrih.-:,:.,.  vrtivitias^ 

CjT-er  r2?.f       n:n,^«-c-.ia.s  vdll  ••i  used  i::  sash  clessroca  to  i-rovxle 

I.^  rivcuiiry  ar.r.iin.^s  tisa  will  bo  p.-.'3vld.>;  Zyv  cha  j:ha.r?.iie  of  ic'sas,"  - 
■'c.i  d-tiTtzl..^  rnla-iir.f:  to  career  C'-iucr.ti:n, 

'-'If  ::;cii-ioAp.-!l  -md  --.s^-chars  v;all  :;ork  c-J-.v-.-?..-  tha  cour.ty  o::^j:r 

T-^i  ;  .v-!c.  .:i^^  -./ill  uid  to  th^  .-.ri-i:!:-.:;  -:■„..,•  fxald  t-:p  , 
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In1;2rr.ally  tha  rrograa  vdll  bi  reviewad  nionthly  by  the  principal  and 
t-achsra  of  Collsttcrrllis  ^Ic-aen-iary  Schcol.    Ths  Gaidar  iu^ucatioa  ataff  sad 
CouatTwid^  Scaff         ha-?s  ^r^cess  to  th«  prcgras  at  Gollectsvina  and  make 
auggestioaa  as  tlisy  se«  fit,  - 

S:rteraall7  tha  prograa  !^ill  ca  evaluated  07  a-&ird  isarty  3itc» 
CollattaTilie  is  a  target  cchooi, 

ICCAL  .MATCHUS:-  SUPPORT 

/Ol  tha  school  propertyj  buildinsa  and  ssatarials  in  tha  schcol  ara 
arailahla,    Jistiaatad  Vdlus  -  3oCO,S83,25 

PLANS  Foi?  ccNnrnjAncM  v        ■  . 

la  th«  local  ccunt7  budget,  tnzda  vill  be  requested  for  field  trips  so, 
that  our  ^rograo  can  bo  coatizu^d,  ■  Wa  plan  to  cpontinue  to  use  rgaousasa  people 
la  order  -Shat  laaraiag  nay  fc«  jaade  2»re  rsie^aato   She  awaroaesa  of  the  vcrld 
of  woi-k  will  ccntiaua  to  be  strasasd  ip  ail  gradaa  «^d  caraijr  cxiLoratioa  will 
coatiaua  io  receiva  anphasia  ia  the  upper  grades,    Tho  ea^irenEeatal  study  araa 
aill  coatinua  to  be  an  istogral  part  of  our  achool  aad  'jith  coatiaued  local 
funds  >/e  hope  to  aake  it  a  scdel  area. 


'.it::  the  Gchool's  nitixri^l  setting  and  out  be.-^inning  of  the  er.vironr.ental 
zz'iij    .--.0,       oicn  to  ercpose  szudc-nts  to.  the  caauty  of  their  i/orld  ro:;d  use  the 
^,  te^chir.jg  tool,    i^tudents  v/ili  le:;rn  the  care  ar.d  use  of  their  environ' 
rc-zt  as  v/ell  CIS- care -rs  related  to  their  er.vironn:ent. 

juidvnce  counselor  vill  nieet  with  all  students  in  rr-ide£  K  -  5  in  order*^ 
t:  h?!^^  do*V3lop  :?csitiv3  self-concepts,  to  /.elp  provide  decisioA-fna!<ing  and 
rroclen-solvins  skills,    n  guidance  counselor  will  n;eet  ^/ith  oil  students  in 
=T^des  6  -  8  as  a  part  of  the  n:idale  grades  occupational  pro^rram  where  emphasis 
•.'ill  be  placed  on  the  above  objectives  as  v/ell. as  activities  of  an  exploratory 
nature* 
l.^te 

1.  Infusion  in  the  clussroon. 

Beginning  September  1973  -  landing  Hay  197^ 

2.  Pcsource  .people  / 
Beginning  September  1975  -  Gliding  Hay  197^' 

3.  ^ield  Trips 

1/3  to  be  coripleted  by  December  1973 
1/3  to  be  cor-pleted  by  March  197^ 
1/3  to  be  completed  by  June  197^ 
l-::renditures  » 

1.  Field  trips:    22  teachers,  average  of  three  trips  each,  approx#- 28 

students  per  teacher,  approx.  30  niles  per  trip  £  32^ 
per  r,iile       -  ;?6C0.00 

2.  Envirorxnental  Study  Area: 

iMateriels  -  58CO.OO 
3*    Services:    Substitutes  and  travel  for  teachers  -  ^500 .CO 

Squipnent:    ^-ecord  players  -  :>3te.00 

Projection  Screens  -  ^125*00 
Casette  I\ecorders  -  3l60.00 
Licteninj:  Centers  -  i2C0.C0 

Kiscellaneous  -  3500 .CO  2otvl  -  31325 •CO 

5.  ^\ateric-ls:    Films  trips  -  $300.00 

I-.isccllaneous  -  >>500.G0 
?.GCords  -  >100.00 
Bcoko  -  '.ICO. CO 
rybiici'oi-ns  -  ;50.C0 
Filn:  for  C-^err.s  ^  oC.OC 

3?...  I.utori'le  -  J515.CO 
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r.>   1-  t'le  dr.-or  !"io .iM.i    Daveniaort  School  >■  ' 


Miter  ■fr..r.vvi  to       tl:..  Mhooi  .  tor  r.hc  piu-fH^se  ol'  rrovi.liru.  professional  anJ- 
rc. 'tea  services  for  the  period  of    August  1?  to  June  10  Ji17?^74. 
^ '     The  Oat  eer  Prop?\un  ogree^  : 

.A.     To  ii.ake  jviVTi.ent  to  c!r^  .uiniinibrrati.ve  unit,  upon  receipt  ol  iten.izjjj 
acieuritinc  activities  <tnd/or  inateriaJs  in- cbe  .iniount  cf  S  3100.00 
.or  the  perioJ  of  ^^^^^-^^^^^^r^^^ 


\  i 


i  i .  '  The  bchooi  >t2ree^:  ^  o 

A.    To  provide  career  education  sor\ ice,s  to  th.oir  students  in  the  tolJovins:  areasf' 


^.000^ 


P. 

1-:, 


.^'s.np  vc  of  KhnJs. 
>Mrer:.:J'i    $  775, GC? 


t qu i  cfTjen t    5  6D0.CC 


i\iJ  iweJJ  i'^irfor  KJiJoa^lon  Fund  o 

Trans [K^rrar ion    •>  1125. 9O 

beivices       600.00     ^  ' 


TOT\L    $  33.00.00 


.urest : 


(  I)h  I  e ) 


I  \  li         V  Ho-T'  i  n>.ii  'r„:;i  I 


(^.iieoi-  i  .(i!-.  ,it  ion  I'liov  tori" 
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DAVENPORT  SCHOOL 

p/o,  BOX  620 

LENOIrVnORTH  CAROLINA 


TO: 

FROM: 

DATS: 


CkLD'jfSlSJj  CAREER  EDUCATION  5TJND  PROJECT  "^COMMITTEE 
J.V./Mills,  Principal,  Davenport  School 
September  12,  1973 


If  the  amount  of  the  grant  is  greater  than  the  $^,000 
requested  fpr  Career  Education,  please  increase  the  amount  on 
a  percentage  basis  in  each  of  the  categories  of  materials, 
equipnentZ  transportation,  and  services. 


In/  the  event  the  funds  are  not  -available  and  the  total 
grant^  is  less  than  the  requested,  please  reduce  all  ex- 
pendjjtures  on  a  uniform  percentage  basis  in  each  of  the 
cat^ories  of  material^,  equipment,  transportation  and 
seiTVices* 


i 
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PROPOSALS  FOR  A  GRANT  TO  DEVELOP  A  CAREER 
EDUCATION  PROGPAM  FOR  DAVENPORT  SCHOOL 


FIRST  OBJECTr/E: 

Enable  teachers       hare  a. better  understanding, of 
Career  E<^cation  and  iiaprove  their  ability  to  infuse  it  more 
effectively  in  the  schools  entire  curriculi;ira. 

A,      Methods  of  Achieving  Objective: 

!•    Faculty  workshops 
2»    Faculty  field  trips 

3.    Use  of  resource  people  especially  for  the  faculty 
Individual  and/or  snail  group  visits  by  teachers  to 
professional,  business,  educational  and  industrial  / 
enterprises.  . 

5»    Tuition  grants  for  teachers  who  take  a  three-quarter 
hour  college  ^edit  course  in  Career  Education.  / 

^      6.    Use  of  professional  materials  on  Career  Education. 

3.     Number  Participation;    1^  Teachers,  5  Aides 

C.  Beginning  and  Ending  Date:    August  13,  1973 — I^ay  30,  197^ 

D .  S:<penditur  e :    $1^  QOO  « 

3.  ^  Evaluation:    Visit  by  outside  agency — also  by  questionaires 
to  teachers  in  September,  1973  and  June,  197^* 


'?©  03JSCTIVS: 


Enable  students  to  have  a  better  understanding  of  the 
relationship  of  careelrs  and  school  experiences^  and  . 
acqxiire  general  information  about,  career  clusters  and 
detailed  information  about  specific  careers  when  so 
desired  by  the^student. 

Methods  of  Achieving  Objective 

1.  A  minlmia  of  one  field  trip  outside  of  Qaldwell  County 
and  a  minimum  of  two  field  trips  inside  of  the  county 
planned  and  conducted  to-  promote  career  education 

2.  Preparation  and  use  of  student,  teacher,  and^ commercially 
prepared  recordings^'  slides,  film  strips,  movies,  career 
kits,  magazines,  books,  booklets  and  other  material. 

Bring  community  resources  into  the  classroom. 

k.    A  conscious  effort  by  teachers  to  relate  all  school 
experiences  to  better  living. 

Number  of  students  to  participate:  270 

Beginning  and  Ending  Dates:    August  25,  1973~May  30,  197^. 
Expenditures :    S3 ,000 

Evaluation:    By  an  outside  agency  and  by  questionaires  to 
students,  teachers  and  parents. 


iTHIHD  03JECTr/S: 

Enable  students  to  gain  a  better  tuiderstanding  and  appreciation 
of  art,  nrasic,  literature  and  other  aesthetic  experiences  and  their 
relationship  to  careers  aiid  better  living. 

A.    Mfethods  of  Achieving  Objectives 

1.    Greater  use  of /resource  people  and  materials  in  art,  music 

and  literature  .inside  and  outside  the  cjsfssroom. 
•a 

2*    More  -pupil  participation  in  recording,  filraing^  observing, 
hearing,  seeing  and  reading  in  the  fields  of  music,  art  ' 
and  literature. 

3.    Dates:.   August  2?,  197^5.^7  30, 

C.  3xpenditures :  *  Covered  under  Second  Objective 

D.  Evaluation:^  Student  questionnaires  and  evaluation  by  an^  .outside 

agency  or  group. 

yoinm  objective:,  ;  ' 

Expand  learning  activities  into  the  community  and  bring  more- 
coimnunity  resources  into  the  "school. 

A.    Methods  of  achieving  objective, 

1.  Field  trips  into  the  coraraunity 

2.  Greater  use  of  community  resources  by  t*he  school 

5.    More  involvement  of  P.T.A.,  civic  groups-  and  other  organizations 
in  the  school.         0  ,  ^ 

4.    More  publicity  of  school  activities 

3.    Ifeites:    September  ^,  1973~May  30,  197^ 

C.  Expenditures:    Covered  under  Second  Objective 

D.  Evaluation:    Oral  an^or  written  questionaires 
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?I?TH' OBJECTIVE:  -  •  • 

Snabl^  students  and  teache3?s~to  become-bij^tter  acquainted 
with  career  opportunities  in  the  conununity  and  other  areas  • 

A.  Methods  of  Achieving  Objectives: 

1.  Use  of  prepared  materials  in  the  library  and  the  cljassroom. 

2.  More  gharing  of  experiences  by  students. 

5.    Field  trips  in  the  community  ^d  in  the  nearby  areas,  c 
/  km    Use  o'f  more  resource  peonle  iA  the  school.  . 

'}  .  ° 

B.  Dates:    Septeriber  11,  1975~May  30,  197^ 

\ 

C.  ^  Expenditure:    Covered  in  SecWd  Objective 

1  w 

D.  Evaluation:  'ObseJi^^tion  and  Questionaires 


0 
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^' All  of  the  schools  existing  facilities  and  equipment  will  be 
available  and  used  in  pur  Career  Education  program/  Our  pre-school 
inservice  program  for  teachers  included  workshops,  field  trixjs  and 
demonstrations  in  Career  Education.    We  expect  too  continue  these 
throughout  the  year. 

The  school  system  will  provide  a  bus  for  field  trips  at  the 
rate^of  ten  cents  per  mile  plus  $2.^  per^hour  for  the  driver. 

The  Davenport  School  P.T.A.  Board  of  Directors  voted  to  make 
Career  Education  their  project  for  the  1973-7^*year.    They  will 
provide  assistance  on  field  trips,  and  aid  in  providing' community 
resources  within  the  school. 

We  believe  that  individualized  instructional  program  at 
I^venport  School  and  Career  Education  will  mutually  enhance  each 
other.  0 

We  expect  to  use  equipment,  materials,  knowledge  and  attitudes 
acquired  this  year  more  effectively  in  Career  Education  next  year 
and  many  years'  thereafter.    We  expect  to  be  more  conceraed  with  / 
Career  Education  when  we  purchase  equipment  and  materials  and  provide 
training  and  services  frorn^  local  anc.  state  allotted  funds  in  the 
future.  '  However,  we  do  not  believe  we  can,  or  do  we  wish  to, 
separate  Career  Education  from  the  total  educaticJnal  program  of 
the  school. 

<i 

Our  faculty  is  enthusiastic  about  our  Career  Education  program. 
We  hope  we  can  cajrry  it  out  effectively. 

Community  Resources  We  Expect  to  Include  in  Our  Career  Education  Program 

1.  Davenport  School  P.T.A.  Board  of  Directors  has  agreed  to  make 
Career  Education  their  primary* goal  for  1973-7^. 

2.  An  up  to  date  list  of  individuals,  organizations,  and  places 
within  the  community  requested  and  prepared  by  the  Davenport 
School  factllty-s— ^ 

3.  Resources  currently  avail  in  the  miblication:    AVATT>i\HLT?!  PRy^ni;! 
P^gSQilS  IM^IHE  COMMUNITY,  January,  1972,  prepared  by  LENOIS  CITY 
SCHOOLS,  Lenoir,  N.C. 

^.    Jr.  V/oman*s  Club  Resources  in  career  education 

5.    Conimunity  Resources  Available  for  Career  Education,  January,  1975 
Caldwell,  Career  EducaHonTProject. 
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This  project  proposal  was  prepared  by  a  committee  composed  of 
the  following  faculty  members  of  Davenport  School: 

!4rs.  Vema  DeVane,  Fourth  Grade  Teacher 

Mrs.  Barbara  Aldridge,  Fifth  Grade  Teacher 

Ronald  Phillips,  Sixth  Grade  Teacher         ^  '  • 

Mrs.  Hazel  Barlowe,  Librarian 

Miss  Helen  Miller,  Special  Education  Teaqher 

J .v.  Mills,  Principal 

This  committee  has  worked  closely  with  the  entire  faculty  and 
has  made  every  effort  to  reflect  the  desires  of  all  teacheirs  in 
this  school  in  the  program  and  application. 


ERIC 


107 


\ 


EXPMNATION  OF  PROPOSED  CAREER 
]5a)UGATIbN  SCPSNDITURES 


1.  Student  travel  on  field  trips 

2.  Teacher  travel  to  industrial,  business, 
educational  or  other  enterprises  to  give 
teachers  a  better  understanding  of  career  ' 
education. 

1.  Any  expense  of  resource  people  for  students 
or  teachers • 

0 

2.  Workshop  expense  or**  tuition  grants  for 
teachers  in  college  credit  course  in  Career 
Education  or  an  equivalent  course. 

3.  Substitutes  for  teachers  while  away  from 
school  for  career  education  trips. 

1.  Slides,  pictures,  filra  strips,  career  education 
kits,  booklets,  newspaper  for  current  events 
class,  and  other  printed  material. 

2.  FiLris  ana*  developing  costs  for  super  8  MM 
novie  films,  and  film  developing  costs  for 
still  slides  and  pictures. 

3»  ^Construction  paper,  cards  and  other  materials 
for  students  to  develop  career  files. 
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ES)UIPM2NT:       (  All  prices  on  North  Carolina  Division  of  Purchase 
State  Contract) 


1^ — x-55  Kodak  Instamatic  Caraera  $  32.5^ 

1— Super  8  MM  Projector....  I  I6O.OO 

l—Super  8  MM  Camera  111.30 

k — ^Portable  Norelco  Cassette  Recordsr/playera  with 
Ni-cad  battery  park  and  charger  and  A^G.  Adapter 

@lf53.^  213.76 

1 — FM-AM  Radio  Cassette  Recorder  for  Recording 

prograjns..   .  69*9d 


«  587.58 


We  want  pictures^ and  sounds  in  addition  to  written  and 
oral  reports  of  trips  and  interviews.    We  want  recordings  of 
concerts »  sounds  in  nature,  pictures  of  people  and  places — 
to  make  learning  more  alive,  to  promote  appreciation  of '*the 
aesthetic  arts  and  to  develop  worthy  use  of  leisure  time. 


"  CALlMvKLL  OAUKKU  KDUCATJON  I'KOCIl/\>t 

» 

/  PltOI'OM-D  Cm-m  l.l^UCATION  JM>L1->IKNTATI0N  COXTIUCT 

The" agreement  is  entered  into  between  Caldwell  Career  Education  Prograni^  hereinaf-t-or 

referred  to  as  the  Career  Prograni  and        Eag**"  Harper  School  > 

hereinafter  referred  to  as  the  school,  for  the  purpose  of  providing  professional  and 
related  services  for  the  period  of  Septernber  -  June  1973-74. 

I.    Tlie  Career  Program  agrees:, 

A.    To  n.ake  pajment  to  the  administrative  unit,  upon  receipt  of  iten»ized 
accounting  activities  and/or  materials  in  the  amount  of  $  3000.00 

for  the  period  of     September  -  June  -  1973  -  74  . 

II,    The  bchool  agrees: 


III. 


I\ 


A.    To  provide  career  education  services  to  their  students  in  the  i.oiiowmg  ai'eus: 


A. 

Career  Awareness 

$ 

2500.00 

B. 

Staff  Develooment 

$ 

1420.00 

C. 

Exo I oratory 

$ 

280.00 

D. 

$ 

^  E. 

$ 

F. 

$ 

Source  of 

Funds : 

Budget,  Caldwell  Caree 

c  Education  Fund 

.Materials  S  864.00 
Equipment    $  250.00 


 ,  Transportation    $  58S.00 

Services    S  1297.00 

TOTAL    $  3000.00 


Attest: 


(.Principal)  (Date) 


(Advisory 


Ciuiiniian) 


(Career  Education  Director)' 
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EAST  HARPER  SCHOOL 
CAREER  EDUCATION  PROPOSAL 
1973  -  1974 

OBJECTIVES  AND  TECHNIQUES 


"To  increase  students'  awareness  oi  the  world  of  work  and  knowledge  of 
career  opportunities. 

A.  A  variety  of  materials  will  be  provided  for  use  In  classrooms  and 
library. 

B,  Each  student  wfl I  participate  In  at  least  two  career-oriented  field 
 trips  during  the  year.  ^  


II 
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C.    Resource  persons  will  be  Invited  to  the  school.    Each  teacher  will 
schedule  at  least  three. 

0.    Career  awareness  will  be  correlated  with  other  areas  of  the  currlcul 
through  the  use  of  many  types/of  materials,  displays,  and  discussions. 

To  Increase  teachers*  knowledge  dnd  application  of  the  career  education 
concept  and  improve  their  ability  to  Infuse  career  education  throughout 
the  curriculum.  | 

A.    All  teachers  will  be  Involled  In  at  leas"^  sixteen"  hours  of  staff 
development  stressing  the  Infusion  of  career  education  Into  the 
.  curriculum. 

B-.    Teachers  will  engage  In  monthly  meetings  for  reviewing  and  sharing 
Ideas.  '  I 

C.  Groups  of  teachers  will  meet  regujarly  to  correlate. currlcul ar  activities. 

D.  AM  teachers  will  visit  at  least  two  schools  or  professional,  business, 
or  industrial  enterprise^"  during  the  year.   ■ 


To  increase  students'  abl nfry  to  recognize  educational  and  career  relation- 
ships and  to.  acquire  general,  information  about  career  clusters. 

A.    Students  will  demonstrate Xkno^'®«*9e  of  the  Interdependence  of  living, 
learning,  and  working  throug|i  verbal-  and  wrUten  communication-. 

3.    Books,  materials,  and  inforr/atlon  will  be  provided  to  meet  students*  In- 
terests and  needs,  / 

/ 
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lY.  'To  Increase  positive  Interaction  between  the  school  and  community, 

A,  Teachers  will  visit  two  local  Industries  or  businesses  this  year, 

B,  The  school  will  Identify  a  group  of  community  resource  persons  with 
the  assistance  of  the  PTA,  Junior  Woman's  Club,  the  career  educa- 
tion staff  and  their  guide  of  available  resource  persons, 

C,  Each  teacher  will  schedule  at  least  three  resource  persons  per  year, 

0„  The  school  will  identify  a  group  of  organizations  suitable  for  field 
trips, 

E»   £ach  student  will  participate  In  at  least  two  career-oriented  field 
trips  during  the  year. 

V»    To  seek  to  Improve  ail  teaching  and  learning  activities  by  enhancing 

each  Individual's  self-concept  and  by  providing  experiences  and  materials 
to  make  all  areas  of  the  curriculum  more  meaningful  and  enjoyable, 

A,    Dai ly  opportunities  will  be  provided  to  create  an  appreciation  of 
and  Interest  In  the  cultural  arts  and  crafts. 

U    Audio-visual  materials  will  be  provided  In  the  cultural  arts* 

2,    Teachers  will  provide  dally  opportunities  for  students  to 
observe  the  beauty  of  their  world. 

3.    Da^Ily  successful^  meaningful  experiences  will  be  provided  td  enhance 
each  individual's  self -concept;  ,  . 

Additional  books  and  materials  will  be  provided  for  library  and  class- 
room use»  o 
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Ccnreer  awareness  has  been  an  Ir^portant  part  of  our  tnstructfonal  pro- 

It 

gram.    With  the  funding  of  this  project,  it  can  Ue  Infused  throughout  the 
curriculum.    Other  subjects  can  be  made  more  meaningful.    More  practical 
application  can  be  made  of  theoretical  concepts  learned  In  school.    The  faculty 
win  make?  concerted  effort  to  exterto  and  enrich  all  areas  of  the  curriculum 
as  they  demonstrate  Increased  application  of  the  career  education  concept  In 
the  Instructional  program.    These  activities  and  experiences  will  be  extended 
beyond  the  funding  of  the  project. 

Many  resource  persons  will  be  scl^duled  at  appropriate  age  levels.  Members 
of  the  PTA,  Junior  Woman's  Club,  and  Career  Education  Staff  will  provide  l-nfor- 
matlon  and  assistance  In  Identifying  and  securing  resource  persons.  Parents 
and  members  of  the  school  staff  Will  be  used  as  resource  persons. 

Parents  will  assist  teachers  In  planning  field  trips  and  by  accompanying 
classesand  special  Interest  groups  on  these  trips. 


\ 
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'   •  EXPENDITURES 

I.    Materials  »  $I3I3,00 

A.  Books 

B.  Fl Imstrlps 

C.  Pictures  (Study  prints) 

D>    Cassettes  ^ 

E.  Attribute  Blocks 

F.  Puzzles  (Career  oriented) 

G.  Puppets 

H .  Games 

I .  Woodworking 
Cooking  Supp I  tes 

IL    Equipment  1.000.00 
'    A.    Cassette  players  and  recorders  (4). 

B.  Kitchen  Equipment 

C.  Cameras  (2) 

L    Instamatlc  Kodak 

"  2.    ^8  mm  (Super-8)  ^ 

D»'  16  mm  projector 

^         E.    Listening  Center 

12  additional  earphones 

F.  Scales 

g1    Looms  '       .  ' 

K.    Sewing  Machines  (3) 

! ! ! .  Transportation 

A.    TransportaMon  for  students  589,50 

I.    Eight  field  trips  6  80  miles  per  trip;  32<f  per 

mile  $204.80  o 


2.    Eighteen  field  trips  675  miles  per  trip;  per 
mile  ,  135.00 

B.  Travel 

I.    Teachers  to  schools;  Industries^  etc.  150,50 
'   2.,    Consultants     .  100.00 
!V,  Services 

A.    Substitute  teachers  -  26  days  @$20.00  per  day  -  • 
(2  days    per  teacher)  520.00 

Consultants  350.00 

C.  Staff  planning  and  development  retreat  300,00 

D.  Bus  driver  50  hours  @$2.75 ^  127.50 


$1297.50 


EVALUATION  ^  c 

'  A  special  faculty  ccmmlt+ee  composed  of  Evelyn  Anderson,  Chairman,  Myra 
LaFevers,  Tim  Rayne,  Dol  He  Keaton,  and  Helen  Harfnan  will  schedule  special 
meetings  to  discuss  and  evaluate  the  program.    The  entire  faculty  will  also 
be  Involved  tn  avaluatfon  on  a  regujarly  scheduled  basis. 

Informal  discussions  wlrh  children  will  help  determine  change  in  attitude 
and  S0lf-K:oncept»    Folders  will  be  kept  of  the  primary  chifdren's  written 
work  on  field  trips  and  resource  people.    Informal  questionnaires  will  be 
given  to  a  sample  of  the  students. 


CALDWELL  CAREER  .EDUCA^It^N  PROGRAM 
PROPOSED  CAREER  EDUG\TION  IMPLEMENTAIION  CONTRACT 

The  agreement- is  entered  into  between  Caldwell  Career  Education  Program, 
hereinafter  referred  to  as  the  Career  Program  and  Gamewell-Collettsville  High  School  > 
hereinafter  referred  to.  as  the  school,  for  the  purpose  of  providing  professional 
and  related  services  for  the  period  of    August  24  -  June  5  ^  1973-74. 

1.    The  Career  Program  agrees: 

A,    To  make  payment  to  the  administrative  unit,  upon  receipt  of  itemized 
accounting  activities  and/or  materials  in  the  amount  of  $  3000 > 00 
for  the  period  of       August  24-June  5,  1973-74  . 

II.    The  School  agrees: 

A,-  To  provide  career  education  services. to  their  students  in  the  following 
areas.^: 

V 

A.    Career  Guidance-Objectives  I, II, III,  IV  (Materials  and 

Movie  Projectors   .    $    250 > 00 

'     \_      Materials  and 


B.    Career  Awareness-Objectives  I,II^III  (Transportation) 

C^    Interest  and  Enrichment  Program  -Objective  V  

D.  Services 


5082.40 


500.00 


200.00 


III,  '  Source  of  Funds: f 

Materials  $  2050.00 
Equipment       $  250.00 


/ 


Budget,  Caldwell  Career  Education  Fund 
^,      Transportation    $  500.00       ^  » 


dvlsory  Board  Chairman) 


$  200.00 


TOTAL 


(Sup  erintendent) 


(Career  Educatipn  Director) 


/ 

c?..irc?r.T5  i::  CA:o:r:;.  :o'jca?ion  for 

^.r3^^Ii-CCL:J^TT:771Ii:•^  ^:r':-;:  SCliOOL  1973-1974 

^    /  '  '  '  '  ' 

7"  irzr^d?.f'i  a*^-ar*:;ness  oT  the  world, of  work. 

1.1    .li^ii^j.lz  will  sliow  a:;  ir.croase  iii  their  awareness  of  the  world  of 

l.P.  /Stude.'its  will  de:r.cnstrate  knowledge  of  the  world  oS  work  through 
/  verbal  and  'bitten  co.Tjnunications .  ^ 

1:3    Students  will  de^nstrate  awareness  of  the  value  and  dignity  of 
*wcrk. 

I  •  ' 

To  L-:crease  knowledge  of  career  opportunities.' 

2.1  Students  will  shew  an  increase  in  knowledge  of  the  educational 
1      requirements  of  careers.  _  1 

2.2  Students  will  show  an  increase  in  knowledge  of  skills  required 
for  different  careers." 

2.3  Students  will  show  3.n  increase  in  their  awareness  of  the  world  of 
work . 

To  increase  ability  to  ^recognize  educational  sind  career  relationships. 

3.1  S^udents  will  show  an  increase  in  knowledge  ' *  '  *.he  educational 
require^nents  of  careers.  ^  / 

3.2  The  student  will  be  able  to  apply  knowled^^t  ar.d  skills  acqiilred 

ill  the  classrboj)  i.o  living,  learnLng,  and  raking  .a  living. 

*•/  -  •  ^ 

'  /''  ^  ^ 

To  achieve  10(7^  jfilacer.ent  a\d  follow-ups  of  students  eif^her  in  addi- 
tional elucatiori  or  work.  '  . 

;  /  '        ^  - 

u.l    The  proportion  of  students:  applying  for  and  entering  post-secondary 

educatticn  and/or  jobs  will  increase. 
■  /  '  ' 

L.2    The  s^/:Ool  will  increase  the  number  of  students  placed  in  either 
aidlyional.  education  or  work.  > 

To  increase  awareness  of  the  nany  possibilities  for  the  use  of  leisure 
s»  ^1  »«e .  /  *  '  ^ 

/  '  _ 

aSlviJiesf^'^  increase  their  participation  an  leisure  time 
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Method:    All  students  and  teachers  will  be  involved 

I.    Career  Awareness 

To  increase  awareness  of  the  world  of  work:    Guidance  personnel  will  meet 
with  small  group?  of  students  and  explore  many  caraer  areas.  Classroom 
teachers  will  attempt  to  make  their  curriculum  mora  relevant  by  showing 
relationships  between  skills  taught  in  school  and  those  used  in  the 
world  of  work.    Teachers  will  utilize  resource  speakers  and  field  trips 
where  appropriate  in  stressing  the  concept  of  living,  learning,  and 
naking  a  living.    Teachers  will  visit  other  schools  when  appropriate  to 
observe  other  approaches  to  the  Career  Education  Concept. 
To  increase  knowledge  of  career  ^<^pportunities:    Guidance  personnel  will 
organize  a  shadow  program  for  the  purpose  of  taking  students  in/lsmall 
groups  to  meet  people  in  the  world  of  work  doing  what  they  think  they 
would  like  to  do*    Each  teacher  will  schedule  at  least  one  resource 
person  per  year  and  each  student  will  pgur.ticipate  in  at  least  one  career- 
oriented  field  trip  per  yeai. 

To  increase  ability  to  recognize  educational  and  career  relationships: 
Each  teacher  will  demonstrate  an  increased  knowledge  of  the  uniqueness 
of  each  child.    Teachers  will  engage  in  monthly  meetings  for  reviewing 
and  sharing  of  ideas  on  ways  to  make  the  curriculum  more  "real"  for  the 
students.    Teachers  will  utilize  "hands  on"  activities,  field  trips, 
resource  speakers,  group  discussions ,  and  what  ever  appropriate  material 
that  can  be  made  available  when  these  methods  of  instruction  will  aid 
in  helping  the  student  to  apply  knowledge  and  skills  acquired 'in  the 
classroom  to  living,  learning,  and  making  a  living.  ^ 


II »    Career  Guidance 


To  achieve  100%  placement  and\  follow-up  of  students  either  In  additional 
education  or  work:    a  placement  service  will  be  established  to  assist, 
students  in  the  following  ways:\  selecting  and  getting  enrolled  in 
post-*secondary  education  help  InXflnding  employment  after  graduation; 
help  in  finding  part  time  or  summfe^  emplo3nnent. 

III.    Interest  and  Enrichment 

To  Increase  awareness  of  the  many  possit^ilities  for  the  use  of  leisure 
,     time:    An  interest  and  enrichment  prograni.will  be  provided  for  students 
^     hiving  study  hall.    Students  will  be  askedXwhat  type  of  interest  ^courses 

they  desire.    From  this  list,  course  offerings  will  be  determined  and 

snail  groups  will  begin  to  take  two  week  or  shorter  courses  on  a  ro- 
»    tation  basis.    An  industrial  arts  student  teacher  \d.ll  be  the  instructor 

and  will  have  a  permanent  classroom. 
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Expenditures 


!•    Career  Awareness: 


A.  Transportation  ~  30  teachers  with  five  sections  each  for  approximately 
145  field  trips  averaging  twelve  miles  each  Q  320  per  mile/for 

1820  miles.  $582^40 

B.  Materials:  (See  attached  list  for  examples) 

Materials  for  30  teachers  for  Career  Awareness  Program  at  $150.00 
per  teacher  or  $20.00  per  section.    $4500.00  . 

Substitute  teachers  funds  to  allow  10  teachers  @  $20.00  per  day 
to  visit  other  schools.  $200.00 


Total  Career  Awareness  $5282.40 


II.    Interest  and  Enrichment  Program  materials: 

These  materials  will  be  for  courses  such  as  pottery  making,  leather 
work,  silk  screea  printing*  small  engine  repair,  and  chip  carving. 

Tot^    $500.00  ' 

III.  ,  Career  Guidance  ^ 

There  is  a  need  of  one  16mm.  movie  projector* to  show  career  films. 
Last  year  career  films  received  from  industrial  and  o.ther  sources 
were  shown  to  a  total  of  2000  students.    Since  there  was  an  overload 
on  existing  projector  use  by  increased  guidance  activity,  a  new 

prbj.ector  for  the  guidance  office  is  requested.    Cost  $250.00 

>»  * 

Materials  for  Career  Guidance  are  sufficient  in  hand. 
Total  Career  Guidance  $250.00 
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Career  Awareness:  •     ^  ' 

3.    ^!aterials  (Examples) 

1.  Accouating,  -  39  Recordings  -  88  lessons  -  (Syllabus) 

2.  Algebra  -  10  tapes  -  12  units  (Syllabus)   


10 


$294.00 
"  130.00 


3.  Business  Law-3'O  tapes  -  60  lectures  (Syllabus)  =   200.00 

\4.  General  Math  -  6  recordings  -  12  lessons  (Syllabus)  '   •'80.00 

5.  Library  Orientation  -  12  tapfes  -  42  lectures    150.00 

6.  Listening  -  3  recordj.ngs  -  6  lessons  —  \:^.00 

7.  Dental-Medical  terminology  ~  11  tapes  -  22  lessons  ^ —  14i. 00 

8.  Salesmanship  -  15  tapes  -  30  lessons  —  190.00 


9»    Sex  Education  -  5  tapes  -  10  lectures  -  (Syllabus) 


68*00  , 


Vocabulary  Building  -  4  recordings  &  Syllabus   

11.  Black  Inventors  in  U.  S.   

12.  Understanding  Language  films trips  &  Records   

13.  Basic  English  Usage  Filmstrips  &  Records  


  55.00 

V 

  5.00 

  52,50 

  52.00 


14.    HigK  Interest'Low  Vocabulary  Filmstrips  —   150.50 

,  ..     (18  different  subjects)  • 


The  above  listing;  is  just  an  example  of  the  type  of  materials  the 
faculty  members  are  requesting  and  will  use  in  their  classes; 
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Date: 


Objectives 
1. 

ii: 
III. 

IV* 
V. 


Beglnninj^  Time 

August  24,  L973 
August  24,  1973 
August  24,  1973 
August  24,  1973 
August  24,  1973 


Completion  Time 

June  5,  1974 

June  5,  1974 

June  5,  1974 

June  5,  1974 

June  5,  1974 


Evaluation: 


Internally:    Principal  and  teachers  will  review  objectives  monthly 
andowith  the  help  of  supervfLsory  personnel,  evaluate  progress. 

Externally:    Third  Party  evaluation. 

i 

Local  Matching -Input: 

1.  Library 

2.  Media  Center 

3.  All  Audio-Visual  equipment 

a.  Filmstrips  >fachines  ' 

b.  Overhead 

c.  Projectors 

d.  Cassette  Recorders  and  players 

4.  Career-Oriented  Games  ^ 

5.  The  percent  of  time  spent  on  the  Career  Education  program  by  the 
secretary,  librarian,  and  guidance  personnel  is  difficult  to 
estimate  at  this  time.    All  are  Career-Education  oriented  and  dp 
devote  a  large  amount  of  time  in  this>:^area 

< 

6.  Many  resource  individuals  and  businesses  (in  our  school  community) 
are  willing  to  work  with  us  in  Career  Education  and  have- 
volunteered  their  servides  an^i  establishments. 


Plans  for  Continuation: 

An  effort  will  be  made  to  obtain  enough  local  school  funds  for  field 
trip  transportation.    Materials  will  have  or  can  be  maintained  ,by  local 
school  funds.    The  guidance  program  will  have  to  be  altered  slightly  because 
of  the  loss  of  the  extra  half-time  counselor.    The  rest  of  the  activities 
can  continue  at  the  same  levels  of  involvement. 
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PROPOM-D  cmm{  KIUCATION  JMPU-MKNTATIQN  COXTILNCT 


re:;f 
re:  a 


r::e  «green:ent  is  ent.^rt^d  into  between  CaldvelJ  Career  Educafcion  Proerai,.,  hcrein;.ft.-r 
rred  to  as  the  Career  Procrani  , u»d     Gamewell  Elementary  School 
Lnairer  referred  to  as  the  school,  for  th.  purpose  of  providing  professiona]  and 

:ec  sen-ices  for  the  period  of     Sept.  -  June  ,  1973-74. 

1.    The  Career  Pfogr;mi  .aiiroes; 

A.    To  n.ake  pa>nient  to  die  administrative  unit,  upon  receipt^of  iten.ised 
accounting  activities  and/or  matenials  in  the  amount  of  $  3235.00 

for  the  period  of        .ten  (lO)  moaths  

^-    The  school  agrees; 

A.    To  provide  career  education  services  to  their  students  in  the  followinn, areas: 
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A. 

Career  Awareness 

and  Information                              $  5,585.00 

S. 

$ 

$ 

D. 

$ 

r  ♦ 

$ 

:?ource  of 

Funds: 

Budget,  Caldwell  Career  Education  rund 

Materials 

$  1155 . CO 

,  Transportation    $  950.00 

$  550, CO 

,  S^i-vices    $  550.00 

* 

TOTAL    $  3235. CO 

.'.ttes  t  J. 


(Hare) 


(Superintend.ent) 


""HrW^visjory  lloard  OhaLiTiian) 


(Career  tiducation  l>i rector) 
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P5CDUCT  GCAI3  AMD  03J3CTI'/E3 


r:>  increase  ^v/areness  of  the  worli  of  vork 

!•!    Students  will  show  an  increase,  in  their  awareness  of  the  world  of  work. 

« 

1#2    Students  will  demonstrate  knowledge  of  the  world  of  work  through  verbal, 
and  W2ritten  co;:n3uni cations. 

1.3.  Students  will  demonstrate  awareness  of  the  v:ilue  and  dignity  of  work'l 

To  increase  knowledge  of  career  opportunities  ' 

2.1    Students  will  show  an  increase  in  knowledge  of  *  career  areas.           ^  - 
~      (graaes  H-l^T)  ~  "  


2^2.    Students  will  show  an  increase  in  their  awareness  of  the  world  of  work* 
(1.1)*    (grades  K-3) 

EI.    To  increase ^decision-making  and  problem-solving  skills 

5»i    The  student  will  demonstrate  the  ability  to  develop  alternative  solutions 
_  to  TDroblems. 

5^2   students  will  be  able  to  demonstrate  growth  in  self-discipline  and 
personal  responsibility. 

IV*.    To  increase  positive  interaction  within  and  a-nong  the  schools  and  between  the 
schools  and  the  community  \ 

-.1    Fuoitive  interaction  among  students  and  between  .students  and  faculty  \ 
'    fftll  increase.  ' .  \ 


►  3  Cu^^T' 


'ositive  interaction  between  faculty  and  administration  will  increase, 
^urricular  articulation  an^i  communication  among  schools  will  increase, 
-r.-    Positive  interaction  between  the  schools  and  community  will  increase. 
/.    lo  enhanci^  each  individual's  self-conceot 


3.1    Students  will  demcnstraue  positive  attitudes  towards  themselves  and 
others.  '  ' 

%2    The  positive  nature  of  teachers*  response, to  student  achievement  will 
increase. 

5.5    -he  tea'cher  will  de-uonstrate  an  increased  knowledge  of  the  uniqueness^ 
of  each  child. 

5.-    An  increased  number  of  students  will  be  engaged  in  activities,  which 
reflect  individual  needs.  '     '  / 

/ 

/ 
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Zo  incrsase  awareness  oS  the  Mny  po>33ib'ilities  for  the  use  of  leisure  time 

c.l    Sruients  will  increase  thair  partioipation  in  leisure  time  activities. 

I'o  i::::rease  teachers'  knowleiga  and  appli::ation  of  the  career  education 
r-cnc^ept* 

'7.1    Ceachers  vill  sjiow  an  in::rea3e  in  their  knowledge  of  the  career  education 
conoeot*  i 


?.2    Teachers  will  deaonstr^te  increased  application  of  the  career  education 
concept  in  the ^instructional  program*  . 

iicates  identical  produit  objectives. 
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?2C:ZSo  GOALS  A?JI>  OBJECTIVES 


.    Tc  proviia  care-er:- related  raterials 

1.1  The  .project  will  prc/ide  and  dissarrinate  a  variety  of  materials  for  use 
in  ?lasoroons,  lioraries  and  guidance  offices. 

1.2  reapher-made  raaterials  will  be  developed. t 

.         provide  assistance  in  the  utilization  and  integration  of  career-related 
ta'rerials 

2.1  2he  librarian  and/or  technician  will  collect  rraterials  suitable  to  the 
rsa^urity  level  of  the  students  for  each  teacher  who  reques^ts  materials 

 £or  Uoe  in  a  specific  unit  of-studjf^  ^  

2.2  Teachers,  will  provide  for  student  \^se  appropriate  industry-produced 
resource  nali:e'rials. 

2.5    ™^  s.taff  will  assist  classroom  teachers  in  the  development  of  teachers- 
sade  materials  upon  request.  . 

JO  provide  students  and  te^ichers  first-hand  work  exposure  outside  the 


I 


3.1  Sach  studexit  ,will  participate  in  at  least  three  career-oriented  field 
trips  per  year. 

3.2  Teache'rs  will  visit  two  local  industries  per  year.  (6.2)* 
Tcj  Infuse  career  ed,ucation  into  the  curriculum 

-.1    Staff  development  will  stress  the  infusion  of  career  education  into 
the- curriculum.        ^  ^  ' 

-.2    Teachers  will  engage  in  monthly  meetings*' for  reviewing  and^  sharing 
Oi  ideas. 

-♦5   Groups  of  teachers  will  meet  to  correlate  curricular  activities  at 
least  monthly. 

IJie  staff  will  provide  assistance  .to  teaoii^irs  as  requested  in  developing 
methods  of  infusing  the  career  concept  into  the  curriculum. . 

r-:  Uvilise  community  resources  in  providing  information  and  experiences 
.:cr::crrning  careers 

;.l    Z^^h  teacher  will  schedule  at  least  three  resource  persons  per  year. 

^•2]  "Ztaif  and  schools  '/ill  iiantify  a  group  of  community  resource  T;orsonjj. 

^* 

Tn^-^taff  and  s::hool.s  '.vill  identify  a  group  of  organij^ations  suitable 
for  afield  tries.  a 
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Ic'rroviie  r*duaatiori3*^-.ani/or  .vork  plac-^nient  cjervices  for  all  otudento 

?rinoipai3,  in  jon^ulfatioa  with  g^i4^*«^^^--  P^-sonnsl  and  classroom    "  ' 
zoa.h^^rs,  *.vill  c"a::3  ea?h  otudenj^  in  the  apprDpt*iate  educational 
setting*  (grades 

r.£    I?h3  staff  will  assist  teachers  in  identifying  the  individual  needs  of 
students*     ,  '  i  ,> 

Z'o  incorporati*  decisiou-niaking  and  problerc-solyin^  activities  into  the 


'.1    Students  v;iil  engage  in  actij^ties  designed  to  build  problea-solving 
and  decision-making  skills. 


7.2    Teachers  will  employ  acxtivlties  wiiicft  Duiid  probiem-sol'/tng  and 
decision-niaking  skills  daily*        "  ^ 

'nZZ»    Ho  provide  students  with  opportunities  to  evaluate  individual  or  group  . 
behavior  \ 

3*1    Teachers  will  provide  opportunities  foi^  students  to  evaluate  individual 
or  group  behavior  patterns*  \  ■  \ 

\        '  \  '  ^ 

1.    ?o  croTide  experiences  which  will  cause  enh£inceraent  of  each  individual's  self- 

con-ept  /  ^  >■  1  - 

3?he  staff  will  pro^/ide  staff  development  of  at  least  sixteen  hours  to 
assist  teachers  in  developing  skills?  in  enhancing  student  self-concepts • 

Teachers  will  denonstrabe  an  increased  utilization  of  methods  and^ 
,  techniques  v/hich  enhance  student  33lf-con<2ept* 

I*.    To  provide  opportunities  which. create  an  appreciation  of  and  interest  in  the 
cultural  arts  and' crafts  • 


Zach  student  will  be  exposed  daily  to  at  least  one  of  the  many  art 
forms.  ^ 

Teachers  will  provide  daily  opportunities  for  students  to  observe  the 
beauty  of  their  world* 

:o3  identical  procoss  objectives* 


ERIC 


1  / 


A  ^'Drkshop  in  career  education  will  be  conducted  by  the  staff  in  order  to  ^ 
ht?l:  teacjber'?  to  become  a.y?ire  of  the  career  concept  and  to  help  implement 
"he  career  concept • 

Teachers  will  meet  regularly  to  plan  and  correlate  activities  with  the 
regular  classroom  "instruction. 

Serognition  of  taacher  and  student  successes  will  be  employed  to  (Encourage  • 
imovative  ideas  in  order  to  carry  out  the  objectives  of  this  pi^oposal. 

/Zac^\  teacher  will  infuse  the  career  concept  into  the  subject  matter  in  their 
claso^ooa  activities.  ' 

Field  \tric3  and  resource  people  will  be  utilized  to  bring  the . community  into 
vhe  classroom  and  to  tajce  the  classroom  into  the  community. 

Tr.e  factilty\wiI2  cooperate  with  the  county  staff  in  implementing  the  career 
concept^  ^ 

Cne  oerson  wi^l^^be  designated  to  niake  contacts  for  field  trips  and  for  resource 
^ eerie. 

•     •  \    \  I 

2ach  student  will ^be  taken  on  at  least  three  field  trips  and  exposed  to  at 
ieast  five  resc^xrce^  people. 

Much  emphasis  will  be  placed, on  improving  each  child^s  self-concept.  Released 
IL^^  will  be  providea  for  \eachers  to  attend  in-service  workshops,  visit  other 
schcols,  visit  industries  and  busincsstjo. 

Ma'rerials  will  ^oe  supplied  to  aid  teachers  in  implementing  the  cajeex-  concept. 


ZkZ^:  objectives  will  be  in  w^^enever  this  proposal  is  approved  and  they  will 

be  carried  on  iniefir^tely. 


1  rZo 


?r:-;r.^portacion: 

U.    S?5C*C0.  58  tea>;h^rs  involving  930  students,  ^hre4  field  trips 

@  32^  per  mile*  ,  *  ^  • 

S^OC.CO  — T-  Mini-fi^ld  trips  involving  5OO  students  (^-6),  constantly 
traveling  to  industries  and  businesses.  ' 

Services:  ^ 

.-.^    S650,C0  Substitute  pay  for  teache-rs  to  have  released  time  to  visit 

  businesses f  industries,  and  other  career  educatioa  progr^iqa, 


•  l-laterials: 


ERLC 


A.    5l,CCC.C0  Miscellaneous.    This  miscellaneous  mojley  is  a  very  impoWant 

^      part  of  our  career  education  program..    This  money  vdll/be 
used  to^help  teachers,  carry  out  small  projects  that  , they 
originate  during  the  year.    This  serves  as  an  added^ incentive 
that  helps  encourage  teachers  to  \york  and  think  career  ed- 
ucation. -  . 

5.    51C0.00    Materials  for  hands-on  experience  for  sixth  grade  students. 

Project  v/ill  include  resource  people  and  a  field  trip  related 
to  the  use  of  these  materials,  in  addition  to  the  actual 
^  hands-on  ercperience  provided  for  the  students. 

3.    SIOO^CO  Materials  for  hands-on  experience  for  fifth  grade  students. 

Project  will  include  resource  people  ahd  an  investigation 
of  the^ careers  related  to  this  experience.    The  experiences 
which  students  will  gain  from  this  project  may  help  them  make 
better  use  of  their  leisure  time  as^  well  as  introducing 
several  careers  to  them. 

I^.    51C5.pG  Search  Magasine  C16  copiets) 

Z.    $230.CO  SBA  Kits  *  * 

7*      5£0»00    Career  Education  Digest  —  2  subsoriptions  ©  $10.00>  each  * 

> 

A.    3l£C»C0  filmstrip  viewers  (lO)  '  ' 

i»    3cO^^X'  —  listening  centf^rs  (lO).- 

>iZ2.C0  ca33«^tt^  tape  players  (lO)(to  drive  the  listening  centers) 


12D 


a.nt-:-rr.ally:    Vrlth  the  h^lp  of  the  3up3rvioo/y  personnel,  the  principal  and 
teachersr  vill  reriew  objective's  monthly  and  evaluate  the  career 
education  program  of  the  schpx)!, 

wxtemally:    Third  party  eyaluators 


LOCAL  MTCKiriG  LNPUT 


Cassette  Recorders  (6)y 
Listening  ^Centers  (9)^ 
-^acoid  Players,  ( 39-)-l/ 


Tape  Recorders  (8) 
'  Filnistrip  Projector^  (16) 
Filmstrip  Pre'rLswsrs  (12) 

Library  Books  (104  per  child)  .  -  > 

Overhead 'projectors  (18)  . 
Opaque  Projectors  (^) 
loram  Projectors'  (5)  \ 

Large  nuaber  pi  busindsses,  industries,  and  resource  people  in 
.   the  Leiioir/area.  '  ^     '  • 


/: 


PIAliS  FOR,  COriTIi^UATION  ^/ 

^^uch  of  the  equipmeyit  we  are  requesting  may^be  used  long  after  funding  of  tile 
project  iias  stopped*    V.'ith  this  equipment  and  with  a  concerted  effort  on  the  part 
of  vhe  teachers,  principal,  and  supervisors,  caree^  education  can  be  continued/ 
with  no  additional  funding*    V/e  at  Gaaewell  Elementary  School  plan  to  continu^  to 
search  for  new  and  better  ways  of  developing  career,  education  in  our  school  jand  to 
carry^  on  after  the  project  has  ended*  '\  / 


ERIC 
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 1  ^-\L-l%i:LL  t\.\jU-KlV-l-}niU\f-i0N--PIWCI^ — /    -  - 

phofom-:d  cwm-.K  Kiu:cATtox  impu-^ii:nt,\tjon  cxiv^kai^t 

•      ,  .    /  ■  ■  " 

T!,e\-,green:ent  is  entered  into  between  y.aldwelJ  Career  Education  Pro.ra..,  horeiruft.r  . 
referred  to  as  the  Career  Pro.nram  and '  Gam'ewell  Junior  Higii  School 

hereinafter  referred  to  as  the  school,  for  th.  purpose  o/ providing  prof cZ^,  and      '  ^ 
related  ser>-ices  for  the  period  of  September  -  June     /  1973-74. 

 L — The-  Career  Progr:uii  ajreos  ;  ~  

A..  Ton.ake  pa>-n.ent  to  the  .aduunistrative  unit,  .updn  receiptof  iten.ized 
-  accounting  activities  and/or  materials  in  the  amount  of  $3122.00 
for  the  periud  of         nine  (9)  months  

^   • 

II ♦    The  school  agrees:  * 


A.   Jo  provide  career  education 

services  to  their  students  in  the  following  areas: 

A. 

■  Transportation 

950.00 

B. 

Services 

440.00 

Materials 

880.00 

■  I). 

Equiment 

1,1„34.00 

E. 

■f  ,                                     -.  . 

-Source 

of  ?unds: 

Budget,  Caldwell  Career 

Hducacion  Fund 

^^laterials.  $  S80.00 
£qui  cmenr    $  830 > 00 


Transporcacicfn  $  950.00 
J^.  Services    $  462.00 


i\ .   ^Attest ; 


y  (PrincipaiJ 


(Advisw^ry  Hoard  ChaiiTian) 


TOTAL    $  3122.00 


(Career  Education  lUrector) 

J  31  ' 


1.1    StiL-'mts  Till  sl:ov:  rn  in-jrrccc  in  tlioir  c*:^ renoss'' o^*  the  . 

1  ..2    Stv.-T-nts  '..'111  ^cer.onc"'::"-^  knov-lev'r?.  of  the  \-o.-:lr"  of  vorlc 
chrour-i:  vei-y-'l        vrr.tron  cd-iriiniortions . 

1  r2    Students  vill  (^onionctr:- te  cvcreneco  of  the  value  ^Dnr'* rigniby 
of  "or::» 

II,.    To  incrc-c^e  ^rr.o-'l'-c're  of  crrr-^r  o;>\rortiu'iitics 

2.1  Stv/ents  v;ill  chou  cn  rlncreasc  in  knowleri£;e  of  the 
e:*;Uc^  clone?!  reciiir^montG  of  ccrrers.    (grod^Gs  7^1  ^) 

2.2  Stu.^enCs  j'lll  s>ov,"  rn  irlcrea^?-'^  in  kno^.rlec'go  of  skills' 
recvire^  for  fiffercnt  careers,    (grrc'ss  y-'l^) 

■  2.3    Stv.":':intc  will  shov  en  increrse  in  ImoT'kec'gG  of  coreor  rr3a's., 

Stivlcnzz  ':±11  cl.o^:  rn  incrorsc  in  their  r?vrronosG  of  tho  • 
vorlc  of  vor::.    (1.1)*    (j;r-c-es  7--1^) 

III.         inorccsc  ^bilit;'  to  r^co^^'^nizo  or'nc^tiqnrl  end-  crreer 
rel?tion2hirs 

3^.1    St^"rontc  rill  sliov  cn  incrc-eso  in  linovler^^  of  the  ec'ucatioj.ial 
rc/r.irno^nts  of  orroors.    (2.1)=^    (:^:?pdec-  7-1^r) 

\' 

j»2    7ho  stvx^'nt  vij.l  be  cclo  to  ^rrly^■':nov^lcr^::c  rnc'  sliills 

(looming)  TC'r^virec  in  tho  cl'rscro^n  to  living:  irnC  rr/kin^? 
:  living.    {-r^C?^  9-1^^) 

.  -if  ^- "  ^  • 

3o    ^h-^  stuuont  rill  c  or,ons^tr'' ts     Vsioi-jlec £e  of  ths  inter- 

fo:^tn''?ncc  of  livi:\^5  lavntnz^  6nC  r^^rking,  (,^rrc^?c 

IV.    lo  incrc:      cc::ii-lon--r'??:in£  '^n-'.  proM-^'Ti-^solvin?:  skills 

'/.^        -  rt^'-^nt:  r^ll  C^-cn-^rrte  the  ability  to  ^cvelor/ 
rlfc-^rncti-ze  ::ol':tionr  ""^c  rro']c:"is.  '/  • 

"'•ill  V "  r^tln  to    ^''^onrtrr  t'-^  ^ro^'th  r'n  Z'^l^-'^irctylino 


ERIC  .         .  J 


\ 


! 

To  iiiirc-.-c  'Celt-:.';-  intr:T?-ion  "i-''.hin  rn"  cr-.onr  the  sci  ools 

f  .3    Ciirricvvlrr  rrtiC'ilation  .one  c^rrramicction  ^r^ons  schools 
•111  incrccso.  - 

5/4    Po.?n.tiv3  :lntrrc-tio-.i  betveen  the  S'-hools  rnd  community 
v;ill  increase. 

?o  onhencs  erch  in^""i-;i'-"^url' s  self-concept 

6.1  Stuconts"  •v/lll  ^'sr.onstr-te  pps'itive  .rttitu<les  tov/errls 
ther.icalvss  and  o-vhers.  . 

6.2  The  positive  nrture  of  teccners'  respon^'e  to  student 
srchi2Vement  .vill  increase. 

60    The  tercher  vill  renonstrrte  en  incrccsee  kiiowlerge  of 
the  unicuoness  of  e^ch  child. 

6.^    An^increcsed  r.ur-bor  of  s/tudonts  vill  be  engrc^d  in  ^ctiviti 
.   vhlch  reflf-ct  incividuai  neocs.  ^ 

To  increase  rreror.ess  of  t:ie\.rrv:/  :--os^ibiJ  itles  for  the  use 
of  leisure  tir.e 

7.1    Stu/^nts  vill  incrcrrs  their  perticir;, tic^n  in  leisure  tine 
■  ?ctiviti3c.          .  , 

To  inc^v^-'^c  tec^h-rrs'  ::novlec::o  rnd  c':'pplicJ^tion  of  the  career 
educ^tricn  concept 

-'^.1    To^-h-Irs  -"ill  cho:*  rn  incrGr?so  in 'their  Imovlonro^  of 
the  c^ro^r  e'":'^'?' ricn  concept. 

^.2    ""'""chcr.-,  v:Ml  /  %*;o*^rtrrte  in?rc:ccr  <?.'>""^licr':  ti  a  of  the 
c^r-^Gir edjac^^^^^^       conccpl:  i::^  the  instructional  program.  ^ 


r 

/ 


/ 


F?CC~3S  0?J"C'?I'T:S  i 

?o  rro7ir>  develorr.ental  guidance  (grades  K-V-f)  «  , 

1*1    Giiiclsnce  personnel  '^..I'^l  mo^t  vith  ell  stur'ents  in  small 
groups,  clusters,  rnc/or  individuplly • 

'  J  ^2    Guiclcnce  personnel  vill  arrange  on-site  observation  for 

stucants  who  •3::rress  sr«cific  job  interests.  6.1)* 
(grades  6-1^)    "  ^      ,  ^ 

J  .3    Guidance  personnel  will  concuct  individual  snd/or  group 
xollov:-ups  o?  guidance  activities. 


1.^1-    Guidance  personnel  will  provi'•^?  referr.')l  services  as 

needed •    ^  '  *  '  .  . 

*  t 

\ 

Guidance  personnel  v/ill  provide  in  service  training  on 
the  classrc^r:  application  of  revelcpaentrl  guidance  for 
all  clrssrooD  teachers,  .  - 


!!•    To  provide  care^er-rel-^ted  m^rterials 

The  project  will;  provide  and  c  iss^-^nf.nate  a  v^riet;^- of  . 
nrterirls  for  us?  in  clr;5?rroor.S5  librrrio$  ?r,r  guidance 
ofi^ic^s,  ^ 

-    Z:2    Teccher-Jiada  naterials  v:ill'  ^3  f-velo^od. 

ill,    ?o  provi^^e  arsist^nce  in  the  utili'^rtion  and  integration  of 
car 2 er-r elated  r.ate.^icls 

3.1    The  librarian  CT^d/br  tf^chnici'-^n  \;ill  collnnt  arterials 
j^uitable  to  the  :^.aturity  Ir-vel  ?f  the  stu^^ents  for. each 
tc-char  vho  r>e?U3st:?  niclorifl?;  "or  use  in  a  ST^ecific  unit 
"     o.:  stufys. 


re^chors  vili  prc^a^'e  for  s*ti:;>'^nt  use  of  ap-^ropriate 
Indus try-pro'"'Uv?cd  resource     rr.'-^terials . 


?,3    The  st^ff  '.rill  £zz±7t  clccrro'X.:  torcheijs  in  the  development 
of  tc'^ch^rc-r'^'^^9  r.rterials  u.p^n  re^'iVv£-t, 

IV.    To  rrovi'"-?  ctv/'^nt^  en-'  te.-rchorT  f irst^-han'-''  worh  c"p03urG 

ovtiri:  ^  ih^  clrrsrcrr: 


0 


.1    Z'--h    Tv.c-^rJ:  -"ill  •/rrt.lc:--' i-.  ri:  Ic-ct  t'-rne  criTcr- 
rr-r-i-.Tf  ••-•-It  r.!r:  T.acrl  i-'vs^ri^-  v^-r  vTr.  (6.2)* 


ic 


-••3    Gvi-\:"n'^c  ^frrso'inel  -''11  rr'"*"n:"o  on-:-ite  p'^corvtlon  for 
z*r\r:n:^tc  vhc  --rr'^rc  src--i""'c^.''ob  ? ni-.ovcr^c  •     (1.2,  15.1)* 

.1.3.'] 


\ 


-2-  ^  • 

To  inrucc  career  0'"^:crtion  in-:o  the  cyrricvdtini 

.7.1,    7cro/,3rs  enrc.^^o  in  r:.or>::hly  neetinjr.  for  reviev/ing 

cry  slurinf;       ioocs.  *  "  . 

5.2  Grr:.rs  of  torchors  -./ili  Vtee'c  to  oorrolct-r  curric-lc''  " 
sotivities  ct  lesst  .T.cnthl:/. 

5.3  The  staff  will  pi-o-zire  ossistanca  to  teachers  cs  recuestcd 
,  in  coveloriiig  uetho^s  of  infusin?  the  career  concept 

into  the  currloulun. 

^Jt    Teschsrs  cii-  counselors  v/ill  confer  to  correlate  grdcance 
_       gnr  .classroosi  activities  st  least  four  times  per  year. 


■'TT,.  To  utilize  coriiunity  resouj'oes  in  proviring  information 
and  e::perience3  concerning  careers*  ' 

6.1    Guidance  personnel  \;ill  arrange  on-.site  observation 
^  for  students  vho  express  specific  job  interests. 

6\2    Teachers  vill  visit  two  local  In'^'ustries  ner  year. 
(^.2)* 

.     6.3    3ach  teacher  will  schedule  at  least  three  resource  ' 
persons  per  year. 

6.^    Staff  and  schools 'will  idor.tify  a  grouf  of  co.-nunity 
\  resource  persons.  <,        '        "      '  • 

f  ; 

\    -6.5    The  staff  will  ??tablish  -"our  rrvisory  comr.ittess  re^rescntin? 


business,  industry,  the  trrof asijicn,      rents,  rnd  tiie* 
cor^'-.unity  at  l.-^rre. 

,    6.6    Tile  staff  and  schools  will  id-ntify  a  group  of  or-aniz^tions 
-      1  suitable  for  field  tri^s. 

711;    To  provi'-"'?  ecucrtioncl  and /or  work  placer.ent  cervicas  for  all  « 

-7.1    Principals,  in  cbnsultr tier,  with  -uidrnt^'C^  TGrscnncl  and 

cl'scroo;.!  te^ch-rs,  wijl  plrco  orch  a'udcnt  in  the  aTprorriat'o 
ed-.iC'"tional  G'^t-J.ng.     (^rr-'^-s  r-9)  •    ■  '  -  *  ^  ^ 

■7.-2    ~h?  stTf  wiJl  rrsi^t  tcrc'^e/^s  in  i^"c;:'r:fvia  •  the 

inCivicurli nc^ds  of  £t'.y"H--tG .        .  '  '  . 

7::i.    To  incor-?i^'to         ci-n-mahii-.c  c  \(l  T^i'o'-l-j.r.-solvinG:  rr-^i-it<^s 

,1    Stvd.-^n'r-  '  ill  ►--n~.-."-       r-t: vitic:  dci:ig:icr-  to  r  iid 

rc'?:-.'-rs  will  o-,Tjo--  rc->ti  ltl<?3  '..-h-ich  ivnld  T-.-ob"  ^  •- 
solvinr;  mr"      -ia-'or.-r.r'.!  --  siclllc  dr ilv. 


-3- 


or  gr?up  b5h"vi>!>r 

?.1    Teachers  will  rro'lr\-  op^^ortuniti-s  for  stur'ents  to 

evrlucofce  incivlcu.rl  or  r:rou'o  beh^ivior  •ootterns*  ^ 
'  \         \  . 

?o  provide  eicperiqnces  vhii^h  v/ili  cause  enhcncement  of  each- 
in'-'ividual '  s  s?lf -rconcer-t 


1C*1    ?h9  stcff  villi  r^ovide  ,stcff 'development  of  at  least 

sixt'Den  hours  to  assist,  teachers  -in'  developing  , skills  in 
enhancing  Gtiijfent  self -concepts 


methoc^s  ?nd  oechniques  vhich  enhance  student  self--conceT)t. 


XI.    To  urovire  OTDrort 


interest  in  the  dultural  rrts  and  cr<?fts 


11.1    Each  stud  en* 


luii ties  which  create  an  ap^^reciation  of  and 


will  be  exTDOsec'  dailjr  to  at  least  one  of 


the  many  art  foriss*^ 

;  I 

Iniicstes  ic'entical  iprocess  objectives  ► 


ERLC 
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1,    A  vorlishop  in  ccre^r  oc^upction  v/ill  be  conc'uctec'  by  the  staff 
in  orc^v^r  to  help  ell  new  teachers  .to,  become  av;rre  of  the  career  . 
concept  and  to  help  inipler.ent  the  crreer  concept 

2*.    Te-^chers  will  meet  weekly  to  plan  oncl  correlate  activities  with 
the  regular  clas^roori  abJ  the  mici-'le  grades  occupatiojaal  classesv 

2^    ?-ecogniticn  of  teacher  anc  student  successes  will  be  employed 

to  encoura,^e  innovative  i^?a3  in  orc^er  to  carry  out  the  objectives 


of  this  proposal. 

3ach  teacher  vdll  infuse  tl:e  career  concept  into  the  subject 
nirtter  in  their  classroom-—  '  «i 

Field  trips  and  resource  people  ^^vill  be  utilised  to  bring  the 
conrnunity  into  the  classroom  and  to  take  the  classroon  into 
the  coETiunity.  ,  -  ^  . 

6.  The  faculty  will  cooperate  \^ith  the  county  staff  in  implementing 
the  career  concerts  ^  ^ 

7.  One  person  will  be  designater  to  make  contacts  for  field  trips 
and  for  resource  people*^  \<  ^  ^  ^ 

3*    3ach  stur^ent  will  be  t.^^^ken  on  at  least  three  field  trips  and  * 
o:-:rosed  to  at  le^st  five  resource  people* 

9*    ^-uch  emphasis"  will  be  place':  on  improving  each ' chile  **s  self- 
,  concept'l    Released  time  will  be  provided  for  teachers  to 
attend  in  service  workshops,  visit  other  schools,  visit  industries 
end  businesses, 

-IC^    Materials  \'ill  be  supplied  to  clC  teachers  in  irplementing 
the  career  concept. 

D.-.m;:    All  ob^eotivas  ^-ill  bs  in  \*henevcr  this  proposal  is  approved 
rnc  they  will  be  c-rrio?  on  in^''i-.''init.ely • 


1 3  / 


Transrortetion: 


A.    $550-00           16  teachers  involving  300  stiK^ents,  three 

fiald  trips,  @  32^  per  nile 

3.    -^>^CXO        KiniHfi^^^    triiDs  involving  300  stuc^epts^ 


con;stantly  tr.? veling^'" to  industries  sue  busines 
11.  Services: 

A.    $M70*00  Substitute  pay  for  teachers  to  h4ve  released. 

tir.e  to  visit  businesses,  industries,  and  olfher  qarear 
ecuoation  prograns 

III.  l-Iaterialst 

A,    ^$600^00  Miscellaneous—  7nis  miscellaneous  money  is 

a  very  isiportant  part  of  our  career  education  program. 
This  money  v/ill  be  used  to  hs^lp  teachers  cerry'out  small 
prelects  that  they  originate  during  the  year.    Tliis  serves* 
as  an  acVed  incentive  tl^rt  helps  encour^re  teachers  to 
v7orI:  ahr  think  ccreer  -educr?tion. 

3.     tlCC.CC  Materials  for  h.-^nds-on  experiGnce  for  eighth/ 

gra^'a  students •    Prcject  i/ill  include  resource  people 
^'VJ  a  field  trip  related  to  the  use  of  these  materials, 
in  C'-^cition  to  the  actual  hands-oi?.  experience  "orovided 
 _fpr  the  students.  '   .    '  ^ 


$1CC..00  I-raterials  for  hancsTon  experience  for  seventh 

grcce  students.    Project  •./ill    include  resource  people 
and  .?n  iivesti nation  of  the  cereers  relrted  to  this 
experience.    7he  experiences  which  students  vill  gain 
frcr.  this  prcje-t  r.ay  help  them  make  be.tter  use  o?  their 
leisure  time  as  veil  as  -introrucinr  several  careers  to  them- 

Dy    3  50 -CO           Charlotte  Observer  (daily  and  Sunday)  to  be 

use/  in  career  rctivities  in  a  classroem.  ' 

S.     ^}  15-00    —  Current  Event  Kar^rr-ine  (16  copies) 

7.     $  15-GC  Sor::ch  ^-a.^czine  (16  cc-ics)  - 

A.  )  ?O.CC  —  fil-sUip  vicvcrs  (5) 
3,    "2:c.0C  —  lic':o:un£  cGn:.ci'&.  (5) 
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centers) 
.;1c?.C0  - 


—  "^rsretto  trye  rl-'^yors  (5)  (to  drive  the  11  stoning 


'^ro— T^r  0 "  (r  ^  CO' 


)130.0C  .  Mcro  projector  accessories  (must  hrve  /c-ccessories 

in  order  tp  u.-a  projector  effectiveljO         -  ' 

opg^'OO  Siin  I.bvie  >!nera-  In  ad<?ition  to  bringing 

irarious .careers  into  our  school,  this  camera  can  be  used 
to  help  sell  career  education  to  the  community^  anc  to 
rotential  resource  T"eoT:le»  ■  . 


37ALUAII0rT 


Internally: 


:-:ternally 


With  the  help-  of  the  supervisory  pprsonnel,  the 
principal  anc' teachers  v/ill  review  objectives 
'    nionthly  and  evaluate  the  career  .education 
progr^n  of  the  schools 

r    Third  rarty  e value  tor  sr 


LCCAL  i:aic::i::g  i:tut 


l^ecorc  players  '"(5) 
7-.r-9  recorders  (2) 
Jlinstriri  .rrojectors  (2) 
7il!ns trips"  (  ) 

Library  books  (1C+  per  child) 


Cpacue  projector  (l) 
iridole  Grrdes  Frofr'^n  (Provides  h?nds--on  experience  and  a  « 

variety  of  equiprent) 
Irr^*e  nv.r.ber  of  "ivsinesscs,.  industries,  and  .resource  people 
In  the  Lenoir  cre?.^  : 


I  uch  of  the  ecui^ir.snt       ere  rocuo?ting  rtry  be  us-:*"  Icnfvf'ter 
'Ctii-  of  the  Trrcc^n:  h  s  rtoy^-e""*.    V/ity  .  this  envirront  end  vSth 

nc3-:t3."  ?f  ?ort  on  ^l.^  r^rt' of  thr*  teachers,  princip^-^l,  ^v.1 
trvirors,  crrer:-r  ti?n  cm  'j^--  continued  vdth  no  ■'■'^'•'It' oi^xl 

/ts.".    \o  : Grr/.-^/^r?  Junior  Ili"*!:  pirn  to  continue  to  s^T  ^-^h 

ttcr  v^'     c?  -^cvrrc^iii"  c-T^er  cdrcction  in  err  school 
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PKOF 


yALDWKLL  CMiym  EDUCATJON  PROGItAM 


:AT10N  AMrt>>|KNTAT10N  COXTIUCT 


— i 


Th^e  agreement  is  entered  into  between  Caidwell  Career  Education  Troiiran*,  hi^reinaftcr 


referred  to  as  the  Career  Program  and     -Granite  Falls  ELementary  Scliool 


hereinafter  referred  to  as  the  school,  for  the  purpose  of  providing  professional  and 

related  services  for  the  period  of    School  term  ,  1973-74. 

,  !•    The  Career  Program  agrees:- 

\.    To  make  pajmeat  to  the  administrative  unit,  upon  receipt  of  i  tend  zed 
accounting  activities  and/or  materials,  in  the  amount  of  $  3152.00 

for  the  period  of'^  

II.    -The  School  agrees:  '  ; 

A.    To  provide  career  education  services  to  their  students  in  the  folloJing  areajs: 


A.     Total  student  body  grades  1-8  (1095)  students 


1 


\ 


D. 

,  E. 


III.    Source  of  Funds: 

Materials  .$  2150.00 


Budget,  Caldwell  Career  Sd^calcion  Fund 


.J  Transportation    $  312.00 


Equipment    $  300.00 


Services    $  390.00 


TOTAL    $  3152.00 


IV.  .Attest: 


(Date) 


(Superintendent) 


(Ad  v\i s  o  ry  l5o  arTTIi ai  njianX 


(Career  Education  Diiector) 


/, 


/ 


/ 


C.-\REER  SDUCATICN  PROPOSAL 


-  A 


A,  Objectives' 

1  •  To  infuse  Career  Education  into  the  curriculum 

2^  To  increase  knowledge  of  career  opportunities 

3*  To  increase  a^.v-areness  of  the  world  of  vork 

tlx*  To  use  co:n:nunit7  ^resources  in  providing  information 

and  experiences  in  careers 

5*  To  increase  awareness  of  the  possibilities  for  the 

.  use  of  leisiire  time 


3.    Method  '  ~[    "~'  "  y 

1 .  Entire  professional  staff,  t.otal  central  office  staff, 
total  student  bodj,  aiid  conmiunity  resource  people  will 
be  involved 

a.  Staff  meetings  " 

b.  Vade  variety  of  use  of  materials  and  equipment 

c.  Local  area  resource  people 

dp    Visits  by  staff  members  to  other  schools  aiKl  points 

of  interest 
e.    Field  trips 

C.  Date 

'1.    Entire  school  term:    9/1 /73-6/1 /7U 

-Expenditures.  ^  .  ' 

1.  Materials  -  $^  U3OO.OO* 

2.  Equipment  •   '  -  ^  600.00 

3.  Services  -  -780.00 
li.  Transportation'  -  62li.OO 


Totals      .  '  630i;.00 

E.  Local  matching  input  or  suppjort 

1 .  Total  staff  and  student  body 

2.  All  school  plant  and  facilities 

3.  School  owned  materials  and  equipment  ^ 

F.  Ey-aluation 

1 .  Local  professional  staff  vail  evaluate 

2.  Central  office  staff  v/ill  evaluate 

3.  Outside  personnel  idll  e\^luate 


ERIC  '  J 


'cALi4f;LL  cmm  i:oiicATJOiN  phocii/\m 

WSKI)  CARl-KK  KIHiCATlON  JmKu>IKNTAT10N  GONTIUCT 


The  agreenient  is  entered''] nto  between  CaJUweJl  Career  Education  i'rofirm,  hereinafter 
referred  to  as  the  Career  Program  and  Happy  Valley  Elementary  School  ^ 


hereinafter  referred  to  as  the  school,  for  the  purpose  of  providing  professional  and 

related  services  for  the  peipod  of   September  to  J\me  ^  1973-74. 

I.    The  Career  Program  agrees:  * 
^    A.    To  fliake  payment  to  the  administrative  anit,  upon  receipt  of  itendsed 

accounting  activities  and/or  materials  in  the  amount  of  $  3145.00  

for  the  period, of       tea  (10)  months   ^  "  . 

•   II.    The  School  agrees:  ^ 

A.    To  provide  career  education  services  to  their  students  in  the  following  areas: 


A. 

Materials  (Interest  Program  -  Media  Center) 

$ 

1900.00 

y 

B. 

Transportation  (Student  Field  Trips-Teacher  Visitaty 

$ 

985.00 

w 

C. 

if 

Services  (Resource'  People     Substitute  Pay) 

■$ 

900.00 

•  -  D. 

Equipment  (Media  Center  -  Interest  Program) 

$ 

830,00 

E. 

■$ 

.   .  . — ,  , — 

F. 

$ 

III.    Source  of  Funds: 

.Materials    $  1400.00 
Equipment    $  430.00 

JV.  Attest: 


'  Budget,  Caldwell  Career  Education  F-und  . 

,  Transportation    $    .685.00  , 

.  Services    $      •  630.00  


TOTAL    $  3145.00 


■  /    '     •  h-  

Cl^^^v''    d.  \  4L^.^:/        Septeniber  7,  1973 
(Principal)  (Date) 


(Advisory  Bo'arcTCfial^mcjnX 


(Career  Education  Director) 


ERIC 


• 


CAREER  EDUCATldN  PROPOSAL 

, .  POR 

HAPPi  VAIiEf  ELEMENTARY  SCHOOL 
'    1973  -  1974 


ERIC 


i.    Objec±xves  -  We~pTaai^to"^for3:ow  — 
Goals  and  Objec±ives  for  Students  in  Grades  K-8  that  had  already  be^ 
developed  for  the  Caldwell  Covinty  Career  Education  Projecto       ^       .  \ 

TL.    Method  or  Technique 

»  "  '  *  * 

>  A.    Tr  anst»rtation 


/ 


!•  Field  trips  for  students  and  teachers  K-8 
2. ^""Teacher  visitations 


3*    Services  ^  -  *  , 

1.  ^Resource  people  ^.(Kr8) 

2.  Special  assembly  programs  (K-8) 

3*    Interest  area  program  for  students  in  grades  7  &  8 

4o  » Development  and  coordination  of  a  career  education  reference 

center  vd.th  our  current  media  center 
5*  ,  Teacher  awareness     Teachers  to  become'  more  aware  and  to 
deroohstrate  increased  application  of  the  career  education 
concept  iii^the  ^Jistructional  program. 

*.  ^ 
Date  -    We-  plan  to  begin  this  program  as  early  as  possible  in  the  1973-74 
school  year  and  will  continue  the  pjpogram  until  our  objectives  have  been 
realized,  -  ^ 

17*  Expenditures 

A.    Materi^s  ^  . 

1.  Books  •  pamphlets,                 $  800.00 

2»  Recordings  •  tapes  150.00 

3.  Film  strips  •  transparencies  300.00 

4.  Study  prints  50.00 

5.  ^Kits  -  games  300.00 

6.  Interest  program  2'00.00 
?•    Miscellaneous  '  100.00 


Total  $1900.00 


Bo  TransDorhation 


1.  Student. field  trips     '         $  8OOo0O 

2.  Teacher  visitations  1^5 oOO 


Total        $  985.00 

9 


J  4a 


-2- 


/ 


CARSER  EDUCATION  PROPOSAL  FOR  HAPPY  y^^LEY  ELEMEWTARY  SCHOOL,  1973-1974 


C*  Services 


r.  —Resource^eople- 
2.    Substitute  pay 


D»  Equipment 

1* •  Media  Cen 


/. 


a.  Record  /jplayers 

b.  Film  surip  projectors 

c.  Cassette  tape,  recorders 


2.    Intere^st  Program 


3,  Miscellaneous 


/ 


Total 
Grand  Total 


-$  300.00-^ 
600.00 

$  900.00 


100.00 
150.00 
80,00 

\ 

400.00 
100.00 


$  830.00 
i  4615.00 


V.  Evaluation: 


A.    Teac±ier  observation 

3.    QMranunity  response 

C    Student  response  (attitude  change) 


ERIC 


J4] 


CALPWKLL  CmiKW  KIH-'OATJ  ON  PKOCILA>J 
PROPO.'vKD  C.\m:i{  EHUOAH ON  JMPU-MKNTATION  CO.NTR;\CT, 


/ 


Tl;e  agi-een:ent  is  entered  into  between  Oa Ivlwel J , Career  Education  Proiiraji.,  hci-einafK 
-Tgferr%;i-ro-a-S"the--eareer-Pr>.rgranr  and-  Hi B3IiC£^IGH  ^SCHOOL  ^  


hereinafter  referred  to  as  tlie  school,  for  tlu-  purpose  of  providing  professional  and 
related  services  for  the  period  of  August  24- June  3  1973-74. 
1.    The  Career  Progr;tin  agrees: 

To  n.aivi^  pa>iu"ent  to  the  administrative  unit,  upon  receipt  of  iteniised 
accountii^g  ac-tlvitles^and/or.jnuterials  in  the  samount.cf  $  3302,00    >  • 

\  *  I  7 

for  tlie  period  of      August  ^'t-Juna  5  »  1973«7^  /. 

II .    The  School  agreesyt 


/ 

/ 


A.    To  provide  career  education  services  to  their  students  in  the  following  areas, 


•J. 
E. 
F. 


1  Llvin^^  Learnisis^f  ad  Making  a  Living  (Revelancy 

$ 

2368.8(/ 

inlblie  classrbom;  I  Objective  11} 
Career!  G^iir^aT]^.,^  NCObjective  jtl) 

$ 

Intereajt  Exploration  Program  (Objective  IV) 

50o.od 

.       '             ^'         ■                 -     s    /          ■  ■ 

$ 

III.    Source  of  Funds: 

Materials  $1957.00 


Equipment    »  50. 00 


Attest: 

1  /     //  . 


j^udget,  Caldwell  Care^sr  Education  Fund 
Transportation    $  270.00 
Services    $  1025.00 

TOTAL    $  330i.00 


(Princii^ai) 


(Date) 


I 


(Superintendent) 


(Advisory  Ikvard  Ciiaimian 


(Career  Education  Pirector) 


ERIC 


i<l5 


/  ' 

/ 


OBJECTIVES  IN  CAR32H  EDUCATION  FOR' 
HiBaiTEN  HIGH  SCHOOL....197>-7V 


!•     To  increase  s'elf-awareness 

To  increase  students  awareness   of  themselves  as  individuals* 
1*2«  To  increase  understanding  of  the  development  of  self  awareness* 


II#     Living^  Learning  and  Making  a  Living.. ••Revelancy  in  the  classroom. 

2»1.  Students  vdll  be  albe  to  demonstrate  the  correlation  of 

classroom  instruction  to  living^  learning^  and  making  a  living. 

III.     Career  Guidance 

3«3t*  ^<3ance  personnel  viU.  meet  with  small  groups  of  students 
for  the  purpose  of  exploring  their  feelings  ^  values  ^  and 
attitudes  as  they  relatflr  to  getting  along  with  others. 

3*2.  Guidance  personnel . will  prpyide  fdllow-up  studies  of  la^t 
yearns    senior  class. 

3#3#  The  school  will  help  graduating  seniors  find  full-time 
employment  when  .this  is  desired  and/or  part-time  or 
summer  Jobs  for  other  students. 

IViT     Interest  Exploration  Program 

^.1.  To  increase  awareness    of  the  many  possibilities  for  the 
use  of  leisure  time. 


er|c  11  (J 


S2LF-AWA3JSN2SS  All  students  and  all  faculty  will  be  involved 

To  increase  students  awareness  of  themselves  as  individuals:  jihroughout 
the  school  year,  consultants  will  meet  with  the  entire  student  body 
to  explore  ways  to  enhancet individualism.    They  will  also  work  with 
small  groups  of  studants  to  help  them  leara  to  react  positively  toward 
^themselves  and  others;*        ,  ^ 

To  increase  understanding  of  the  development  of  self«awareness:  The 
consultants  will  .hold  conferences  with  teachers  for  the  purpose  of 
heilpin^  them  develop '  positive  interaction  among  the  students  and  the 
faculty,  thus  proving  for  individual  awareness  in  their  classroom^ 

LIVING,  LEARNING,  AND  MAKING  A  LIVING. ••Revelancy  in  the  Classroom 
„  Students  of  the  following  teachers  will  be  involved:  Kirsten,  Bost't 
Abemathy,.  Hensley,  Young,  Carlton,  Adderholdt,  Oxford,  Moore,  Mason^ 
Hubbard,  Smith,  Stroup,  Mast,  Sucker*  ' 

Classroom  teachers  will  ^tempt  to  make  their  curriculum  more  relevant 
by  showing  relationships  between  skills  tau^t  in  school  and  those 
used  in  the  world .of  work*    Teachers  will  utilize  resource  speakers, 
field  trips,  'Ijands  on  activities",  and  essential  career  materials 
en  appropriate  in  their  search  for  ways  to  make  their  curriculxua 
re  relevant  to  the  student* 

CA3SSH  GUIDANCE*... i.. All  students  and  counselors 

Small  group  activities  will  be  held  to  explore  way^s  to  improve 
Jratergersona^^  rfelationships  with  others*    Ulitization  will  be  made 
of  community,  school  faculty,  and  outside  resources  personnel  as 
well  as  any  appropriate  materials -in  helping  these  students  find 
values  they  canaive  with»    In  the  follow-up  studies,  graduates 
and  dropouts  in  last  year's  senior  class  will  be  contacted  and 
information  recorded  concerning  their  employment^  ppst-secondary 
education  plams,  and  their  suggestions  for  improving  the  high 
school  curriculum^    A  placement  service  will  be  established  to  . 
assist'  students  in  finding  employment  after  graduation  or  finding 
part-time  or  summer  employment*  ' 

V 

I.NTSR2ST  EXPLORATION  PHCX3RAM  All  students  and  all  faculty 

r 

The  student  body  will  be  given  an  opportunity  to  attend  monthly 
assembly  programs  which  will  creatte  an  appreciatipn  of  and  interest 
in  the  cultural  arts*    Guest  speakers,  groups,  etc*,  will  be  " 
scheduled  for  this  purpose-* 


BUDGET  PROPOSED 


Self -Awareness*'        ^       ^  , 

Consultants  for  11  days  3  $75»00  per  day  for  a 

total  '...,1^825.00 

To  \vi:)rk  with  total  student  body,  faculty^  aid 
parents •  .  .  » 

Total  Self-awareness  Program  1>823>0Ci  


II.    Living,  Learning',  and  Making  a  Living. .  .Re velancy  in  the 
Classroom 

A,  JDransportation. .  • .  .1^  teachers  with  five  sections  each 
f or  aDT^roximately  70.  field  trips  averaging  twelve  (12)/ 

^    *  Hiles  each  ^  320  per  mile  for  840  miles  ^268 > 80 

B.  Classroom  materials  needed: 

■    Examples  of  needs:  ' 

COiTSUIISS  EDUCATION  KIT  ; 
.  USING  YOUR  VOICE 

TSEK^GE  REEELLION:  CHALLENGE  TO  AUTHORITY 
'  JOB  EXPERIK^TCS    KIT  \ 
'  HOV;  TO  LilY  BRICK  (SLIDE  ■'SET) 

YOUR  FUTURE  AS  (BOOK  SERIES) 

DARE  TO  BE  DIFPSRSITT 

YOUR  PERSONALITY:  THE  YOU  OTHERS  KNOW 
FOLK  SONG  BOOKS 

Materials  for  1^  teachers  at  S150.00  per  teacher. » .S2100.00 

Total  feevelancy  in  the  Classroom  Program  ^2368 ;80  

t 

III.  ,  Career  Guidance: 

A.    Materials  for  senior  follow-up  :  , 

Postage..-  $  25.00 

riailaole  cards.......  100.00 

Cassette  tape  recorder. 50. 00 ^  (To  tape  interviews  with 
former  students  when  they 'ap|)rove  and  the 
convers^aticn  will  help  those  s.till  in  school. 

Total  i^l73.00 

IV.  Interest  Exploration  Program 

A.     10  assembly  programs  ^  5p0.00  per  program  for  consultant 
help  for  a  total  of  S3OO0OO  

Total  cost  of  prograin_5l868i80  * 

V 

Materials  $222?. 00   -  ^  ' 

O        .  ,  .Transportation  S268.80 

ERJC  £cuipnent_J3M2_  145  ;~   • 

mamam  Services  ^13'^3.00 


eb.iectives  Beg;innrnp;  Time  Completion  Time 

August  2^,  1973  •  June  5,  197^ 

II .  August  2^ry  1975  June  5,  197^  - 

III.  '         August  21^,  1973  .  ■    June  5,  197^ 

IV.  August  2^r,  1973  June  5,  197^ 


-aquation:  •     •  . 

Internally:    Principal  and  teachers  will  review  objectives 

.  monthly  and  with  the  help  o.f  supervisory  personnel ^ 
evaluate  progress. 

Externally:  ^  Third  Party  evaluation 

Local  Matching  Input:  :  -    .  ^ 

Record  players  5  -  ,  . 

Film  projectors* •l6iBm» ••••6 
Film  projectors* ••silent**. #5  ' 
Overhead  projectors****.**^ 

Booka^(Careext-orieatatioii)    *  *  ^200  .. 


Filmstrips  (silent)  50 

V    (sound)  ***25  \ 

Transparencies**  ;***20 

Plans 'for  Gontinuation: 

An  effort  will  be  made  to  obtain  funds  Hot  field  trip 
transportation  and  the  continuation  of  the  interest  exploration 
prop;ram  activities*    The  guidance  program  will  work  to  increase 
their  follow-up  and  "placement  services.    Classroom  activities  _ 
can  continue  at  the  same  levels  of  involvei:ient  and  v/ork.  to 
^^pgi^ade  their  relevancy  to  the  student's  awareness  of  his  xvorld* 


OALPWKLL  O^UIKKK  KWCATION  PHOC!i[i\M 
PHOPO^KD  C..\HKi-:R  EPUOATIOiS'  ]MPU->lh:NTATIO;S  CONTR.\CT 

The  agreement  is  entered  into  between  OalvlwelJ  Career  Education  rroizrani.,  he/eiutiftor 
referred  to  as  the  Carreer  Pro.crani  and      Hudson  Hl.^h  School  . 

hereinafter^ referred  to  as  the  school,  for  the  purpose  of  providing  profess ioi^]  and 
related  services  for  the  period  of   August  21),-^ June  $  1973-74. 
1.    Tlie^Career  Prognw  agrees: 

A.    To  make  pa)iuent  to  the  administrative  unic,  upon  receipt  oip^i ten«ised 
accounting. activities  and/or  materials  in  the  amount  of >^  3300.00 


for  the  period  of      August  2k>  1973  June  /97k 

II.    The  school  a£rees: 


A..  To  provide  career  education  services  to  their  students  in  the  following  areas 

.V   Career  Awareness  in  Ma  thematic  a     '  /   .  i.crie  act 


B.. 
C. 
D. 
E. 


$_ 


F. 


III.    Source  of  Funds: 

Materials  $  3C00.00 
Equi  pmen  t   $  , 


Badget,  Caldwell  Career  iiducation  rund 
 ,  Trar.sporcation    $     300. OQ  , 

-/  y- Services    $  0   


TOTAL    $  •  3300.00 


IV.  Attest 
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C"?jeotivs3  in  Career  Sdtication  For 
Hudson  Miqh  School 
1973 -197i; 


o  pr spar students  -lathematlcally  for  any  career,  occuoation, 
r  further  education  they  ni'^ht  choose. 

.1  Students  will  show  an  Increase  In  their  awareness  !of  the 
World  of  work. 

V 

.2  Students  will  dsTr.onstrate  Icnowisdge  of  the  world  of  work 
through  verbal  and  v/rittien  coranunlcations . 

.3  Students  will  be  able  tc  apply  Icnowledge  and  skilla  acquired 
in  the  classroom  to  living  and  making  a  living.  \ 

.1+  Students  will  demonstrate  a  knowledge  of  the  interdependence 
of  living,  learning,  and  working. 

.5  Students  will  daftionstrate  the  ability  to  develop  alternate 
solutions  to  problems. 

.6  Math  teachers  will  show  an  increase  in  their  knowledge  of 
the  career  education  concept,  ,  ■  . 

7 'Math  teachers  will  demonstrate  increased  application  of  the 
career  education  concept  in  the  instructional  program. 


:  1 


(Invoivenient :    Ten  teache-^s,  eight  full-time  and  two  part-time,  and 
^approzir-ately  1225  students' at  Hudson  High  School  ;ail  be  affected  by 
Pthis  project*) 


!•  Career  Awareness  in  Mathe-'nat^cs 

•30  increase  knowledge  of  nath  applications  in  career  opportxinlties: 
Math  personnel  will  take  students  to  various  work  situations  where 
.  .career  applications  of  mathematics  are  required*    Resource  people  will 
be  used  in, the  classroom  for  career  emphasis*    Career-rela  ted.  materials 
for  specific  co'orses  will  be  obtained  and  placed  at  the  disposal  of* 
teachers  and  students  in  thos.e  courses*    A  career  mqbile  unit  containing 
teacaingTlearning  kits,  slides,  tapes,  filmstrips,  recordings,  books, 
panphlets,  etc*,  will  be  developed  for  use  in  all  math  classes  on  a 
rotating  schedule  as  needed.    These  need's  will  be  defined  by  those 
career  emphases  being  written  into  each  math  course  curriculum,  on  a 
specific  time  and  conteni:  basis.    Materials  from' the  portable  resource 
imit  will  be  available  for  any  teacher  or  student's  use  on  an  independent 

basis  so  long  as  lt~ is  not  needed  for  feather  or-  ueparbmenL  planned  

group  activity.  * 

To  increase  ability,  to  recognize  math  skills  and'caree^  relationshipsr 
)  Teachers  will  compile,'  study,  and  use^,,career-oriented  materials  in  all 

nath  courses*    As  background  knowledge  .of  materials  and  students 

increases,  teachers  will  utilize  guidance  materials,  mathematips  re- 
sources, resource  people,  and  field  trips  along  with  independent  study 

to  ap:5roach  students'  needs  and  interests  on  an  individual  basis. 


Il»  Career  Awareness  ^ 

To  increa^se  ax^rareness  to  the  world  of  work:    As  students  are  involved 
in  class  activities,  field  trips,  and  dialogue  with  resource  persons 
in  an  effort  to  stress  application  of  ma':!:  skills,  they  (students) 
will  have  >>increased  opportunity  to  see  job-schdol-self  relationship's 
and  to  meet  those  attitudes?  "and  concepts  conducive  to  living,  learijing, 
and  Tsaking  a  living* 


To  increase'  knowledr;e  of  career  opportunitiesT    Each  student  ^nd  each 
^    ^      teacher  will  have  an  opportunity  to  increase  his  over-all  knowledge  of 
M-eers  and  their  opportunities.    Although^Uhe  emphasis  will  be  math- 
cs-ntered,  no  efrort  will  be  made  to  limit  the  scope  of  the  experience 
'to  that  one  field,    ^^ather,  the  riath  department  feelg  an  increased 
ooportnnitT  and  responsibility  to  ass^xme  a  leadership  role  in  the 
promotion  of  careor  oducabion*    TTaterials  and  experiences  proscribed  for 
--.ath  students  in  math  classes  will  have  effects  crossing  departmental 
lines*    This  v;ill  bo  enccurapved*    The  mobilo  career  materials  unit  to 
,  ^        n-.v-elo?ed  v/ill^be  useful  to  several  depax»tments  as  it  will  be  a 
\  W   library  of  materials  with  many  school  course  relations.    Materials  to 
Ire  included  vjill  be  of  a  semi-pernanent  type,  that  is,  useful  for 
seve-al  years.    Thus  the  project  extends  far  beyond  the  year  of  funding* 
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mathematical  machinos 

sot 

of 

1 

"postoro 

on 

coinputoi'^s  in  occupations 

j 

i 

of 

•.  1 

iposters 
t 

on 

math  In  sclonca  and 
tccIinolor,y 

sot 

of 

1 

jpostors 

on 

math  in  spaco 

set 

oC 

1 

.pontor 3 

on 

opportunities  in  math 

3Qt  or 

1 

1 

^postors 

on 

ma  th  ema  t  Ic  s  in  lif  e 

sot 

of 

1 

... 

posters 

on 

 ^„  , 

computers 

(Cordell) 

set 

of 

1 

r;ostcrr> 

on 

arithmetic  in  occupations ; 

sot 

of 

• 

i 

.posters 

on 

applications  of  statistics 

set  of 

Tioju'/i'lot  5  on 


3  '    :J.  Wuston  VJ< 

•J.  VJoaton  Vie 
J •  VJaston  W< 


)J •  VJoston  Vic 


;J.  Woston  Vic 
[J.  Vioston  \\i 


Jj.  Weston  We 


pos- 


|J •  Vieston  Wc 


1 
1 


posters  on  applications  of  probalililjy ,  set  of  posters 


^J.  Vieston  Vi^ 
\ 


^iposters  on  trigonometry  in  occupations    set  9f 'posters 

book 


-.Principles  of  Moasurement 


1      |Manar;ing  Your  Money 


1      jRistory  of  Measures 
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J.  VJeston  W( 


J.  V/eston  We 


set  of  fl  linstrlps»(6) 


aet  of  filmatripa  (6) 


Stanley  -Doma 


Staajloy-DoWQ 


Ds  Series 
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; 


Seb  of  films  trips  .  (6)      Stnnley-nomnr  j  ii^.OO  :  k^,00 


riculnui  Pronrnm  for 
n  Education 


toaohiiiR  profjrQm 


Kdncation  Services  ; 
nbckley-Cardy  !  liT.l+O  |  l+TJ+O 


$  i763.31 


Total  This,  i^ection 

t 

Totjil  or  aoction  1 


•er|c 


Totol  of  all  inaterials 


35^  N.'  C.  sal  OS  tax 


! 


!  Tota^l  Materia;|.a  with  tax 

1  i 


•  1 106 .06 
.$  36lj;i4i 


'!  IX.'V. 

1 


I'.itLu 


VcruJ 


1 

1 
1 


|Set  of  fllmatrlps  (6)  jstanley-r 


Coinpr'ohonsive.  Currlculmn  Prop;ram  I* or 
Teaching  Consumop  liducation* 


I  Exploring  the  V/orld  of  V/ork 


1 0  i\  ah inr^  pr  o j3r am 


cassettes  (6) 


C banning  Tl 
Education 

Bockley-Car 


1 


Tot^l  This  tiect 

Totjil  or  aoctlG 

t 

I 
5 


Total  of  all  iraterials 


.  35^  N,  C.  sal 


s 


Total  Materials  with  tax 


 !l. 


 ^i. 
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rr-of  SaJoISra'-^fc'e  ii^^^J^^^^  ^'^^  obtainable 
rox....  ...ice  hqxx.neuv  via  state  purchase  &  contract. 


Justification: 


i'urthertnore,  a  iar,^e  o-'c-nta^-A       ^4-,,?  math  .courses. 

in  a  job  exieriencf  ^e^aul^inf  ust  of  a'Lsh'L'  ^^^^^^^'''^ 
equipment  will  crovir^e  an  ad5ft?on«i%.^  t-egister.    Having  the 

in  a  useful,  3bb-°eia?ed  exoiJ^iS^f  opportunity  to  present  mathematic; 
abilities  to  coL^^t?b  fc^!'Tn'olo°!'  ^nus "enhancing  the  individual. s 
laarn  and  learn L's  t'o?.at:  a'ljving."'  ^^-^"^^2  to  live,,  learning  ^to 

Transportation: 

xr-llea  ©  .32  z    .$330,211.  (Total:  86  trips  @  12  miles,  r  1032 


?ine  of  Pro.iect: 


Objective  Beginning  Date 


Completion  Date 


I 


Aa-ust  2u.,  1973         "      June  5,  197ij.  * 


Evaluation:, 

i?"J:i3SSon'2d'S:trdj:;^s°:.f  3?^^     T^r^^^  -^-^ 

"3viav,s  and  evalua te  total"  s- tall?  o.r  So ject^  "^-onthly . progress 

(Zxtcnally)  Ths^e  -.mi  bs  a  third  party  evaluation.. 


.18o 


liiD  5Jho  ^1  will  provide  storage  facilities  for  the  rnatorials  and  equipment 
'r>eLT,z  sought.    The  nobile  structure  to  contain  the  career  materials  unit 
v;ill  'ze  providod  also*  .  ^ 

The  n?tr.  '3e:;'^-^t'^:ent ,   "^s  a  vital  part  of  the  total  instructional  scheme,. 

receive  its  proportionate  share  of  administrative  tine,  .guidance 
departr.ent  efforts,  library  resources,^  andio -visuals,  and  instructional 
c-:'r:en5it^ires. 


Plans  for  Gontlnuation; 

A  sincere  effort  is  beinj  made  to  secure  materials  of  a  lasting  nature ♦ 

Che  r>aterial3  obtained  snould  'pe  useable  for  sevec^al  years,  being 

re -placed  as  they  become  outdated  rather!  than  consumed  on  a  one-use  basis. 

Definite  career  education  activities  are  being  structured  into  each 
:T.ath  course  curriculum*    Teachers  are  becoming  more  career-education 
TTiinded  and  will  continue  to  be  so  influenced  in  their  instruction. 


OALP.WKLL  C.\m:i\  KinCATlON  PHOCIliVM 
'  /  «^ 

-  /  Hie  asroefltent  is  enured  into  between  OaldvelJ  Career  Education  IVo^-rui..,  horeim.ft.'r 

/      referred  to  as  the  Career  Pro.iiran.  and     '  Kings  Creek  Elementary  SohnM 

.  "  '    .* 

hereinafter  referred  to  as  the  school,  for  th.  purpose  of  providing  profcssionaJ  and 

related  ser%-ices  for  the  period  of    Sept.  -  Mav   1973-74 

1 .    The  Career  Progr;mi  agrees: 

.A.    To  n.ake-pa>i,.ent  t3  die  adndnistrati ve  unit,  upon  receipt.of  Iten.iaed  '  ' 
accounting  activities  and/or  materials  in  the  amount  of  $  3013,00  . 

for  the  period- of         qine  .(9)  months  

II.    The  school  agrees; 

A.    To  provide  career  education  services  to  their  students  in  the  following  areas: 

^'   :  — —  $      2.27..,on  ■ 

B.  Student  Self-Concet^t  c  "  * 

Z  —   ^  330.00  

f%  -        -  . 

  ^ 

*  ~"  i—  :  ^9.  


I). 


ill.    source  of  Funds: 

.Materials    $  2024.00  

Equipment    ^  330.00 


Budget,  Caldwell  Career  rkiucacion  rund 

Transportation    $       3S6.00  ,  ^ 

Services    $  273,00 


TOTAL    $  3013.00 


IV.  Attest: 


rAdvisory^  Hoard  Chairaian) 
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(Cai-eer  liduoarion  director)" 


I.    To  provide  career-related  r^terials 

1.1    The  project  w-ill  provide  cind  disserr.inate  a  variety  of  mtefials 
for  use  in  classrooir^,  libraries  and  guidance  offices. 

1„2    Teacher-oiade  rraterials  will  be  developed.  / 

II,    To  pro^/ide  assistance  in  the^  utilization  and  integration  of 
career-related  iraterials 

2.1  The  librarian  and/or  technician  will  collect  mterials 
suitable  to  the  maturity  level  of  the  students  of  each 
teacher  xiho  request  materials  for  use  in  a  specific  unit 
of  study. 

2.2  Teachers  will  provide  for  student  use  appropriate  industry-^ 
produced  resource  rraterials. 

2.3  Tlie  staff  will  assist  classroom  teachers  in  the  develppnent  of 
teacher-r-ade  tr*3terials  upon  request. 

III,    To  provide  students  and  teachers  first-hand  work  e:q)Osure  outside 
the  classrooni. 

3.1  EciCh  student  will  Dartici-^ate  in  at  least  three  career-oriented 

^  -  *■ 

field  trips  per  year. 

3.2  Teachers  piil  visit  t^70  local  industries  per  year, 
r/.    To  infuse  career  education  into  the  curriculum 

4.1  Teachers  -.vill  engage  in  ironthly  meetings,  for  revia^ing  and 
-  "  sharing  of  ideas. 

4.2  Groups  of  teachers  T7ill  meet  to  correlate  curricular  activates 
at  least  monthly.  "  , 

4.3  The  staff  V7iil  provide  assistance  to  teachers  as  requested 
in  cGvelopins  methods  of  infusinj  the  career  concept  into 
the  curriculum. 


ERIC 


J  8u 
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\\  To  utiii'»:3  cr-raip.itv  resources  in  providing  inforiMation  and  e::perionces 
,  ^       conceminc;  careers 

5.1    Teachers  will  visit  two  local  Industries  per  year, 

5*2    Each  teacher  "ill  scheciile  at  least  three  resource  persons 
per  year# 

5.3    Staff  and  school  will  identify  a  group  of  community  resource 
persons.  '  -  . 

VI.    To  provide  students  vith  opportunities  to  evaluate  individual  or 

grouo  behavior.  '  '  -     ?  ♦ 

-    .  ^  ^       ■    •  ' ' 

5.1    Teachers  will  provide  oppctrtunitites  for  students  to  evaluate 
individual  or  group  behavior  patterns. 

711.    To  provide  opportunities  ^./"hich  create  an  appreciation  of  and 
interest  in  the  cultural  arts  and  crafts. 


7.1    Each  student  will  be  e:q?osed  'daily  to  at  least*  one  of  the 
many  art  forrr^. 


7.2    Teachers  will  provide  daily  opportunities  for  students  to 
observe  the  beauty  of  their  vjorld. 


18/ 


To  increase  awareness  of  the  wo  rid  of  work 

1.1  •  Students  ';7ill  show  an  increase  in  their  awareness  of  the 
world'^of  X/orlc. 

"1.2    Students  will  deriDnstrate  knowledge  of  .the  world  of  work 
through  verbal  and  ^.^itten  conojnications. 

1^3    Students  will  f'.er^nstrate  awareness  of  the  value  and  dignity 
\^      'of  work; 

To    increase  Unox^ledge  of  career  opportunities 

2.1  Students  will  show  an  increase  in  Icnowledge  of  career  areas 
(srades  4-S) 

2.2  Students  will  show  an  increase  in  their  awarcne.ss  of  the- 
world  of  work,    (grades  K~3) 

To  in6rease  ability  to  recognise  educational  <ind  career  relationships 

3.1    TciG  student  will  dsr.onstrate  a  knowledge  of  the  interdependence 
of  living^  learning,  r.nd  working. 

io  incr-aase  postive  interaction  bet^/een  the  school  and  the.cornnunity 

» 

4.1    Positive  interaction  betijeen  the  school  and  cornrxinity  will 
increase. 

To  enhance,  each  individual's  self-concept 

5.1  Students  t7ill  der^nstrate  positive  attitudes  towards  themselves 
end  others. 

5.2  The  positive  nature  qpf  teachers'  response  to^- student  achieveaent 
wiil  increase. 

5.3  The  teacher  will  cer.onstrate  aft  increased  Jrnowl edge  of  the 
uninueness  ol:  each  child. 

5.4  An  increased  nur.ber  of  students  .will  be  engaged  in  activities 
.Kiich  reflect  individual  needs.. 


71.    T-)  ir.crcciso  l:3:.c/icrs^  Irno^/lod^e  and  application  of  the  career 
education  concoct 

9.1**  Teachers  vill  show  an  increase  in  their  Unoxr7led3e  of  the 
career  education  conceot* 


9*2    Teachers  uill  deronstrate  increased  application  of  the 
career  education  concept  in  the  instructional  program. 
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'  TvT.O*):    ,.11  sliudcnts  :nd  teachers  ^;ill  be  involved,  . 
I.    Ccrc2r  Auaroaess* 

'  To  increase  awareness  of  'the  x7orld  of  vorl::    Teachers  uili  attcqpt 
to  r-aUe  their  curriculum  irore  relevant  by  showing  relationships 
bet:;een  sidlls  taught  in  school  and  those  used  in  the  V7orld  of  v:orl:.- 
Teachers  \7ill  atteqpt  to  include 'in  the  curriculum  tlae  many  types 
of  %-orh  and  the  dignity  and  necessity  of  each.    They  \7ill  utilise 
a  variety  of  r^terials"",  resource  speakers,  and  field  ^rips,  where 
appropriate,  in  stressing  the  concept  of  living,  Icariliins,  and 
r^l-.ing  a  living,  ^  ^ 

To  increase  Iniowledge  o^  career  opportunities:    Teachers  and 
Ilcdia-Centsr  Director  v^ili  provide  a  variety  of  njaterials  suitable 
to  individual  needs  and-ability  levels  to  enable  each  student  to 
becone  more  aware  of  different  types  of  careers. 

To  increase  ability  to  recognize  educational  and- career  relationships: 
Dach  teacher  will  learn  r.ore  about  career  and  educational  relationships 
by  neetins  monthly  to  re^/ie^7  and  share  ideas,  by  visiting  at  least 
t\7o  local  industries  ther:^ elves,  by  small  group  meetings  to  better 
correlate  activities  and  by  utilising  the  help  available  through  the 
Career:Educat:ian.TStaff.    Teachers  v/iil  carry«K)ver  this  increased 
luiiowledge  to  the  classrooms' and,  using  hands-on  activities,  field 
trips,  resource  persons,  group  discussions,  and  a  variety  of  materials, 
help  the  students  to  apply  hnpwledge  and  skills  learned  in  the 
classroom  to  living,  learning,  and  mxiking  a  living, 

II*    School*^Q::munity  Interaction 

To  increase  positive  interaction  betcreen  the  school  and  corxiinity: 

Teachers  will  go  into  the  ccrrmunity  visiting  at  least  t\7o  local 

industries  and  schedule  at  least  three  career-oriented  field  trips 

for  the  students.    Tes^chers  will  bring  the  comnxinity  into  the  classrooms 

by  id-Bntifying  a  group  of  comnunity  resource  persons,  and  invite 

at  least  three  resource  speakers  to  visit  the  ciassroomi  during  the 

ye?.r. 

III.    Student  3elf -Concept 

Jd  enhance^each  indivicual'^s  self-concept:    Teachers  will  de:7.cn3trate 
'p.  inorersc?!  i:noi7locge  of  the  uniqueness  of  each  child,  and  show  an 
incrcasi-^.giy  positive  attitude  and  response  to  student  achiOTcnent. 
;.ore  students*  will  be  cn3aj;ed  in  activities  that  reflect  their 
indivi  dual  noedi:.    Tlieir  responses  toaich  other  will  be  more  positive 
n-.tur^:.    Teachers  ::ill  reet  r^onthly  to  eirchange  ideas  for  helping 
e^.ch    inclivic^uil  ctul^-nt.    They  X7ili  provide  the  students  th:i;soivc3 
\  iz\i  c-:)portunities  to  cv;iar.t3  individual  and  group  behavior  patterns. 
.d,.ch  wtu:'-nt  \"ill  It.vc  drily  c-::posure  to  at  Ic^st  one  of  arts  and  an 
o-jport'^r.lty  to  obaer-e  tke  b'^auty  of  their -world. 
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i 


G-^jntcn-Oar  1'^,  1:73 


T 
II 
III 

-  TJ 
VI 


SeptcrrLer 
3aptemlier 

Septenber 
'icptcnber 
Septcrrier 


i,  1973 

1,  1973 

1,  1973 

1,  1973 

1,  1973 

1,  1073' 


Cqr.^letiop,  lipo 

June-  5,  1974  * 

Jlme  5,  1974 

June  5,  1974 

June  5,  i9"i4 

June  5,  1974 

June  5,  1974 


Internally: 


Principal  and  teachers  will  revie^^  qbjcctives  monthly 
and  \7il:h  the  help  of  supervisory  personnel,  evaluate 
prosress. 


Zxtemally:    Third  Party  evaluation. 

0 

Local  Ilatchins  Input: 


Funds  and  tir.e  for  teachers  to  visit  local  industries 
equiptnent,  r.\'\torials  and  facilities  of  the  school 
\7ill  be  race  available  at  the  local  level. 


Plans  for  Continuation:      ^  .  '  ^ 

.vn  effort  ::ili  be  rude  to  obtain  enough  local  school  funds  to 
provide  fialc  trip  trr.nsportation  though    the  number  of  trips  ray  have 
to  be  reduced.    "-laterials  ".."ill  be  provided  by  the  local  school  funds  to 
the  e::tcnt  por^r^ible.    The  interest  and  cor:niittr.ient  of  the  adrp.inistratioh, 
t-':u:ichers,  end  corr.xinity  can  continue  at  the  sane  levels  of  i^ivolvcr.ient. 
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z:rE::::mj.^s: 


•J 

A.    Truasoort.:tion:    13  tenchGrs  uith  3  2ield  trips  each  for 
:ipp„-o::irr;t:oiy  30  field  trips  averasins  25  ni.  and  9  ?;ield 
trips  nvera^ins  52  ir.i-  each  J32?  per  r.iie/for  1213  r.i.*  $335.00 

3.  Materials; 

3ooks  $5C3.C0 
Gar:es  $2-75.00 
J      Individualised  Learuing  Lcbs  $5D0.00 
j  Consurnable  materials     $750.00     ,  " 

Iliscellaneous       '  $250.00 

Materials  for  Career  Awareness  Program  $2275.00 

II.    Sjchool-Cotminity  Interaction; 

Field ^tri?  cost  has  besn  included  under  Career  A^nreness  program 
Field  trip  cost  for  the  teachers  ^7ill  be  furnished  by  the  school 
syster.,  school,  and/^r  teachers. 

III.    Student  Self-Concept: 

There  is  a    need  for  an  additional  Listening  Center  in  t]ie  iPrinury 
:;;rades  to  provide  raich  needed  individual  help  in  language  arts 
skills. 

The  upper  olenentar;/  .and  Jr.  High  2^^<i-3  need  equipment  to  use  in 
*  prcictical  application  of  classroom  skills. 

Equipment:    Listening  v^intar 

(.rcan^pies)    Hand  tools  as  hammer >  pliers,  \7renches,  etc. 
'  xaint  brushes 
Tortablo  Belt  :;ander 
7ortable  electric  sprayer 
and  other  micollansous  items  as  needed 


7.'liiipment  for  Stulent  Self-Concept.  $330i.C0 


jjl    ^U.>^>t^t.<>->'  Total^  $2901.00 


.^O^..^   /3  ^c/^  ^^^^^ 


0"^ 


Tlie  afrewent  i»  entered  into  between  Cald^elJ  Career  Education  Ptcuri*,,  hereinafter 
referred  to  as  the  Career  Pin>j;rM  and  Lenoir  High  School 

htreintfter  referred  to  aa  the  ichool.  for  tlu-  purrot*  of  provldinf  profes»lon.iJ  and 

related  aerviceii  for  the  p»riod  of  Aug.  27  -  June  6  '  1973-74. 

The  Career  Progrita  »evM: 
.    A.    To  n.ake  pa)ih<nt  to  the  adaiinisirative  unit,  upon  receipt  of  itcB.i»«d 
accounting  activities  and/or  material*  in  the  amount  of  $30Qn.nn  t 

for  the  period  of.         August  27.  1973  -  June  6,  ,1974  

The  school  agrees ; 


II 


To  provide  career  edu^cation  aervices  to  their  students 

in 

the  following  are^is: 

A. 

Materials  and  transportation 

$ 

521.79 

B. 

Mini-mester  program 

1 

$ 

400.00 

C. 

Faculty  awareness  through  visitation  and 

$ 

600.00 

a.  , 

.  /visiting  consultants 
Articulation  of  activities,  opportunities 

S 

100.00 

E. 

for  students  beyona  nigh  school, "Hang  In  There  Week" 
Soecial  Eauioment                                          *  i-fipo.on 

F. 

$ 

III.    Source  of  Funds; 

Materials    $  2QCG.QQ 


hquipmenr   q_ 


'  Budiet,  Calaweli  Career  iiducation  rund' 

Transportation    $    400,00  . 

Services    $  ,600,00  fnnd  Ppngr^nmc) 

TOTAL    $  '3G0Q.0F)   


/    (Hire)  <r 


rintendeiitj 


T^iaii'man) 


(Career  ifdui'arioii  Pirector), 
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STATEMENT  OF  PHILOSOPHY 


It  is  our  belief  at  Lenoir  High  School  that  career  education 
which  emcompasses  the  total  education  concept  will  help  provide 
for  each  student  an  opportunity  to  achieve  and  maintain  increased 
knowledge  concerning  his  past,  present,  and  future. 

It  is  assumed  that  through  the  various  educational  disciplines 
the  student  will  Jbecome  cognizant  of  many  technological  changes 
that  will  affect  his  living,  learning,  and  earning  patterns. 

We  believe  that  the  student  will  become  increasingly  aware 
of  how  the  proper  utilization  of  his  resources  and  talents  will 
assist  him  in  developing  the  competencies  necessary  for  a  satis- 
fying self-concept. 

/ 

/ 

/ 
/ 
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qOALS  AND  'OBJECTIVES 
Learning  to  Live:    ^aucation  Places  Eraphasis  Upon  People 

/' 

1,  The  student  will  ac^re  a  knowledge  of  his  interests,  abilities, 
and  aptitudes  and  his  relationship  with  other  individuals. 

1.1     Career  education  will  provide  opportxanities  for  self  •exploration 
as  well  as  opporti^hities  for  grov/th  through  relationships  with 
one's  "peers  and  ni^mbers  of  subgroups. 

2,  The  student  will /experience  satisfaction  with  himself  as  a  person.. 

/ 

2.1     Career  educatioA  will  provide  information  and  experiences  iden-  "  • 
tifying  possibl/e  uses  of  leisure  time.    It  will  help  provide 
opportunities  po  help  the  person  learn  more  about  himself  as.  a. 
VKDrthwhile  person.  .  , 

3,  The  student  Will  demonstrate  the  ability  to  clarify  his  values. 

3.1    Career  education  will  provide  the  opportunities . to  identify  these 
values  and  provide  the  support  for  the  student's  expression  of 
his  values/ 

/  / 

4,  -  The  studait  will  be  able  to  identify  alterfiative  ways  of  accom- 

plishing /personal  goals.  ^  ■  ' 

4.1     Career  ^ucation  will  provide' means  of  determining  these  goals  and 
opportunities  to  explore  various  means  of  achieving  these  goals, 

5,  The  student  will  understand  and  appreciate  people  with  varying 
values  and  lifestyles  and  their  contributions  to  society. 

5.1  Career  education '\«.ll  provide  experiences  and  opportunities  to  ' 
observe  and  interact  with  members  of  other  subgroups  of  society. 
Stress  v/ill  be  placed  on  self  and  group  worth. 

I-IETHODS:  For  Learning  to  llive 

1.  This  objective  will  be  met  through  the  use  of  interest  inventories, 
simulation  games,  personal-social  booklets  and  films,  and  group 
activities. 

2.  This  objective  v/ill  be  met  through  the  use  of  personal- social 
booklets  and  films. 

3.  This  objective 'will. be  met  through  the  use  of  guidance  counselors 
serving  as  resource  persons. 

4.  This  objective  will  be  met  through  the  use  of  booklets  and  films 
and  guidance  counselors  serving  as  resource  persons. 

5.  This  objective  will  be  met  t.hrough  the  use  of' booklets,  auto- 
biographies, the  library,  resource  people,  and  field  trips. 
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Learning  to  Learn:    Education  P^vides  for  Ij/creased 

Learning  Options  / 


6,  ihe  student  will  acquire' knowledge  an^  methods  of 'translating  such 
knbwledge  into  successful  activitiesy^  j 

5.1  The  student  will  collect  information  relating  to/several  of  his 
personal  goals.  /  / 

6.2  He  will  study  the  requirements  necessary  for  achieving  success  in 
goals.  .     '        /  / 

6.3  He  will  translate  his  ideas  into^ meaningful  Activities. 

7.  !rhe  student  v;ill  learn  to  understand  and  adipt  to  the  impact  of 
success  and  failure,  economics/;  and  the  soc/ial  influences  in  his 
environment.  /  ' 

7.1  Ke  will  be  provided  with  the /opportunity  /to  analyze  the  effects  of 
success  and  failure,  economifcs,  and  the  Social  influences  in  his 
environment . 

7.2  Ke  will  be  able  to  identify  his  socialVeconomic  level  in  relation 
to  his  skills  and  ability /to  provide  this  level. 

8»    The  student  will  develop/the  ability  jto  make  decisions  so  as  to  break 
the  process  into  sequential  steps.  / 


8.1 


Decision  making  ability  will  enable/ him  to  realize  that  because  of 
the  rapidly  changing  technology,  learning  must  be  a  continuous  process. 


^)ET/^OB^>:    For  Learning  to  Learn 

6.  In  the  various  schcpl. disciplines^ each  teacher  will  introduce  many 
occupations  which  are  related  to  that  field  of  study.      Through  the 
use  of  resource  pebple,  filmstrips,  and  field  trips,  the  students 
Will  acquire  addi^tional  knowledge. 

The  mini-noster/vill  expose  the  students  to  a  variety  of  occupations  in 
,    v;hich  th^  will/ have  an  opportunity  to  participate  or  observe. 

/  ^  ' 

7.  Through  specif  reading  assignments,  films,  and  filmstrips,  the  student 
Will  have  an  dpportunity  to  evaluate  the  impact  of  success  and  failure 
in  various  siytuations. 

^     I  ' 

The  student^'  will  write  short  paragraphs  about  personal  experiences  in 
both  success  and  failure.    v;ith  the  use  of  open-minded  statements  or 
the  use  of /application  principles  in  class  activities,  the  students 
will  be  aided  in  comprehending  the  experiences  in  his  environment. 

/ 

3.    T?irough  .participating  in  class  activity,  group  work,  and  extra-curric- 
ular activities  the  students  will  be  afforded  many  opportunities  to 
r.aJce  decisions. 


EMC  /  1  Ob 


9. 

9.1 

9.2 


Lcr-rnin-:  to  2orn:    Education  Emphasizes  Pursuit  of 
Personally  Satisfying  Occupations 

a.  o 

To  intr-oduce  students  to  the  world  of  work  and  to  provide  activities 
.or  self  improvement,  and  educational  and  employment  piaJ^n^.  ' 

The  students  will  show  an  increased  interest  and  awareness  in  the 
v^rld  Of  work  as  reflected  in  everyday  conversations  as  well  a f 
v^riuten  or  oral  comr.unications. 

The  school  will  strive  to  achieve  a  100%  placement  and  follow-up 
of  students  either  in  additional  education  or  work.  ^ 

METHODS:    For  Learning  to  Earn 

Se  stSentslS'^i^^o"'''  i-^ividually  and  in  small  g«.ups  with 

oSentatio^^info  S""^^^  '^^'^  ^^^^^  incorporate 

career  orientation  into  the  curriculum  ,by  assii.tinq  the  student^;  -tn 

determining  the  relationship  that  exists  between  the  area  of  stud^ 
??on  opportunities  for  that  field,    in  addl 

tion,  fxeld  trips  and  ccgmmunity  resource  speakers  will  .b^  uSliz^ 
to  rurther  advance  the  student's  knowledge  of  a  chosen  occupaJioJf 

A  placement  service  has  been  .established  by  the  school  to  assist 

^t^C  Zlrl^'        enrollir^  in  poslseco.darj'educ^t  of  and" 
in  securing  ^.ull  or  part-time  empjoyment. 


I.  IJini-mestii 


SPECL^X  PRCGRAi'IS/  SPONSORED  BY  CARE'ER  EDUCATION 

/  ,  ,  -    ■ : 

I 

;  Mini-mester- which  is  held  at  the  rid-point  of  the  school  year 
IS  a  dynamic  progran  designed  to  acquaint  the  students  with  as  many 
occupational  roles  as  possible.    Approximately  forty  or  more  occupations 
are  dsnionstrated  by  expert's  of  the  various  fields  in  the  world  of  ivork. 


/ 

1 


^     The  students  actively  p-rticipcite  in  or  observe  at  least  two  areas  - 
c.  major  interest  to  theh'  in  three-hour  blocks  for  three  days.  Local 
resource  people,  as  wel^  as  resource'  people  from  various  parts  of  the  •■ 
s.are,  are  brought  in  to  parti :ipate ' in  the  program.    Teachers  and  stu- 
dents from  Lendr  Higl/  School  are  also  used  as  resource  people  for  mini- 
mester.  /    '  « 

This  program  offers  a  tremendous  opportunity  for  the  students  to 
rDcus  on  many  occuj^aticns  of  their  interest.    Talking  with  experts  of  the 
various  fields  and/ being  able  to  become  involved  with  the  program  affords 
rhe  students  a  'chance  to  positively  identify  with  the  qualifications  needed 
xor  these  occupations. 


In  the  pro?fess  of  identifying,  students  become  cognisant  of  their  own 
values  and  goa2/s  and  are  able  to  evaluate  themselves  accordingly.  Being 
able  to  get  fi^-st-hand  knowledge  of  so  many  careers  within  the  framework 
of  the  school /enhances  the  total  school  program.    It  is  felt  by  the  par- 
ticipating teachers  and  the  co.-nmittee  that  this  program  is  germane  in 
aiding  the  students  toward  developing  a  positive  self-concept  about  the 
v^jrld  of  work. 

The  amount  of  money  required  to  sponsor  mini-mester  is  listed  in  ex-  / 
pendituros.  / 

Ihe  objectives  and  details  for  the  program  this  year  will  be  worked/ 
out  by  the  mini-mester  comirdttee.    The  mini-mester  was  executed  last,  year 
with  much  success:    it  is  because  of  this  favorable  evaluation  that  the 
program  is  being  planned  again. 

The  committee  feels  that  this  program  should  be  given  priority. 
H.    "Hang  In  There  Week" 


_  ■    S.op  the  school,  I  want  to  get  offi"    This  message  crying  out  from 
a  row  of  our  students  both  disturbs  us  and  stimulates  us.    "Hang  In 
xnere  Week"  is  designed  to  keep  each  student  from  b_ecoming  a  potential 

thfdL^LTi"  stimulated  by  the  previous 

£vf    ^v,    !  ^    f  ^^-'"-^       ''"^  °"  it  daily  but  set  aside  three 

days  vath  staying  in  school  being  the  main  target. 

This  program  coordinate-d  by  the  guidance  counselor  elicits  the  at- 
tention Of  each  student..  Through  special  programs,  films,  resource 
sS^g  in  scholr  "  '"^'^  '°  comprehend  the  reasons  for  his 
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.re  helped  to  rea;Li2e  the  power  as  well  as  the  attractive- 
acational  environment;  it  is  the  place  where  the  total  wel- 
-udent  is  the  business  of  the  school. 

There  Week"  gives  some  attention  to  many  of  the  socio'- 
blems  that  may  be  contributing  to  the  student  not  completing  .. 
nor  continuing  his  education.    This  program  enables  a  student- 
evaluate  himself,  to  take  a  critical  look  at  his  values  and 
and  to  realize  how  these  will  affect  his  future  earnihg  power. 

procedure  for  implementing  the  program  is  as  follows:  / 
/vell-.planned  three  deys  program  consisting  of  - 

Vocational  opportunities  within  commuting  distance 
Careers  Day  -  members  representing  career  models 
College  Day  panel 

financial  aid 
academic  requirements 
social  life 
majors 

Student  Contest 

1.  Poster  contest  (judged  by  Art  Department) 

2.  Essay  contest  (judged  by  English  Department) 


b, 
c* 


1  )J 


C\RSBR  Cl}UC\TIO?f  REQUfrjCTlOJC 

ft 

1973  -  1974 


Department  or  Subiecfc 

1.  Of fide.  Practice 

Order  ?Jo»  r455  Machine  Office  Practice 
2nd  edition,  12  copies  ^  $2.96  each 

'  •  South  Vfestem  Publishing  Co. 
5101  Madison  Road  * 
Cincinnati,  Ohio  45227^ 

2.  Chemistry 

No,  SA  12i:  9H-6    Lab  Aid 
Food  /'jialysis  Kit,  2  &  S9.95  each 

No.  ;S84bOR  DerwTest  Kit 
3  &/S3.95  each 

'     No.  Sr\  1213H-8    Human  Senses 

(Physiology)  Sxperiment  Kit,  2  ©  $19.95 

•  Nasco 
Fort  Atkinson,  Wis.  53538 

3.  U;  S,  History 

^QCTi*  Labor  Movements  &  Immigrants 


/ 


Social  &  Economic  Changes  1860-1917 

*    Civil  Education  Service 
1725  K  St.,  N.  W. 
Washirigton,  E>.  C.  20006 

Our ■  Government  Today  \-Ihat  Has  It 
Grown  Into    Cat.  No.  SP  009  (filmstrip) 

'^962  Martin  Luther^  King  Jr. " 
(Poster) 

RFK  &  JFK  Remembered  ^ 
1   -(?os.ter)   ^_  


♦    Scholastic  Audio-Visual 
906  Sylvan  Avenue 
Englew^:;d^iffs,  N.  J. 


07632 


Media  (English) 


Film  for"  "Movie  Camera 
6  rolls  ©  $3.65  each 
processing  ©"$3^00  each 

•    Dula  Studio 

Lenoir,  N.  C.  28645 


Teacher 


Hiatt 


Griffith 


Marsh 


Franklin 


Total 
3  35.52 


19.90 
26.85 
39.90 


2. 25 

70.00 


6.25 

1.00 
1.00 


21.00 
18.00 
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Deparfanent  or  Subject 

4^    Media  (English) 

Films  (Rental) 
Journalism 

Film  Firsts  (2  parts)' 
Great  Trr.in  Robbery 
Very  Nice^  Very  Nice 
Blinketv,  Blank 

•  Extension  Media  Center 
University  of  California 
Berkley,  Calif.  94720 

No  Reason  To  Stay 
Nanook  of  the  North 
"     Occurrence  at  Owl  "Creek  Bridge  '  . 
Story  of  TV 

•  Uhiversity  of  North  Carolina 
Bureau  of  Audiovisual  Education 
111  AbematHy  Hall  ' 
Chapel  Hill,-  N,  .C. 

On  The  Water  Front 

•  Audio  Brandon  Films 
34  Mac  Questin  Parkv/ay  So 
I'tount  Vernon,  N.  Y.  1055(3 

5,  Biology 

L756H    Plants  of  U.S.  Poison  To  Touch 

(set  of  8  Replicas) 
S8598HuEdible  &  Poisonous  Plants 

Replicas 

L758H    Useful  and  Interesting  Wild  Plants 
^600H  Field  Guide  to.  Edible  and  Useful 
Wild  Pionts 

•  Nasco,  Fort  AfJcinsoji,  V/is,  53538 

6.  Health  Occupations 

02257H    Understanding  Your  Body  I 

(8  filmstrips) 
02265H   Understanding  Your  B^dy  II 

(7  filmstrips) 
0227-OH    Infectious  Diseases 

Causes  and  Defenses  (4  filmstrips) 
02248H     Drug  Abuse  (3  filmstrips) 
01757H-GP12    Good  Posture  For  Boys  and  Girls 
(2  filmstrips) 

•  Nasco 

Fort  Atkinson,  Wis.  53538 


Teacher 
Franklin 


Total 


Welch 


Motley 


$  13.00 
17.00 
4.00 
6.00 
5.00 


6.00 
10.00 
7.00 
3.00 


27.50 


15.00 

35.00 
15.00 

1.50 


48.*00 

42.00 

24.00 
18.00 

10.00' 


ERIC 
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^'^^^^^  /  Laney 

Materials  for  posters  and  collages; 
poster  paper,  glue,  f c-lt  tip  markers, 
pastels,  etc.    CAll  5  ELiglish  sectijsns) 

•    Lenoir  Stationery  Store 
or 

Smith  Printing  Co. 
Lonoir,  N.  C.  28645 


Jones 


the  Game  Are  Changing 
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i  50.00 


'Home  Economics. 

1  Complete  Series  of  Understanding 
Early  Childhopd  (Sound  and  color 

filmstrips  -  4  sets  with  records  r  nn 

1.  The  Development  of  Feelings  •  -lou.uu 
In  Children 

2.  The  Child's  Relationship  V/ith 
the  Family'  " 

3.  The  Child's  Point  of  View 

4.  Preparing  the  Child  for  Learning 

•    Parent's  Magazine  Films,  Inc. 
5Z  Vanderbilt  Aventje 
New  York,  N.  Y.    1001 7 

Film  Strips  and  Teaching  Units  « 
.1.    So  you  v/ant  credit 

2.  So  you  want  wheels 

3.  Lets  go  shopping 

4.  Typical  gyps  and  frauds 
All  four  filmstrips  '.vith  records 

155,00 

Resource  Kits: 

1.  hbney  Management 

2.  The  Market  Place  (30  dopies  each  of  , 

tvro  student  booklets) 

44.50 

Mini  Units 

1.  The  /\rt  of  Buying«a  Car 

2.  Used  Car -Dealers,  See  How  They  °' 

Operate 

3.  This  Energy  Crisis,  Is  It  Rdal 

4.  Jobs:    An  Updated  Look  At  the  Future 

5.  How  on  Earth  Do  Working  Wives 

Manage? 

6.  Here's  Vftiat's  Been  Happening  to 

Living  Costs  "        '  '  - 

7.  Schools  Give  Better  Job  Training 

8.  Hard  Facts  /ibout  Easy  Credit 

9.  vrnit  (if  anything)  To  Do  For  Your 

Hair 

10»    Landlords  as  Tenants:    Rules  of  ^'^^ 

8.00 


8.00 


2QZ 


Home  Economics 


Jones 


/ 


•  Changing  Times  Education  Service 
Dept.  CMK 

1729  H  Street,  N.W. 
Washington,  D.  C.  20006 

No.  4000   Young  Adult  Enrichment 
Program 

Family  Enrichment  League 

•  Family  Enrichment  Bureau 
16.15  oLudington 

Esc^.naba,  Mich    49829  ^ 

Food  Tranoparoncies 

OT1815H- 25  3-933    Fcoas  I-  set  of  12 
OT1833  H.253^934    Foods  II  -  set  of  17 

^*  Nasco 

Fort  Atkinson,  V/is.  53538 

6909    Fashion  &  Clothing  Construction 
(5  kits)  V.T* 

•  Scholastic  Audio  Visual  Materials 
906  Sylvan  Avenue 
Engleivood  Cliffs,  N.J.  07632 

9.  Journalism 

1    Camera  TLS 
1    28  mm  Wide  /ingle  Lens    Fi  2.8  . 
1    200  mm  Telephoto  lens    Fi  3.5 
6    Rolls  of  film  d  $5.79 

(ft 

\    •    Sears,  Roebuck  &  Co. 
Lenoir,  N.  C. 

This  will  aid  in  the  production  of  the  school  newspaper 
as  well  as  provide  interested  students  with  the  oppor^ 
runity  tc^  explore  photography. 


Kaufman 


10.  Art 


F5032  Art  For  Talented  Teen  Agers  1971 
Complete  set 

•  Nasco 

Fort  Atkinson,  VJis.  53538 

Draw  Your  Own  Kit 

90038.F    Complete  kit  for  making  slides 

*  Scholastic  Audio  Visual  Material 
906  Sylvan  Avenue 

Englewood  Cliffs,  No  J.  07632 


Carter 


$  29.85 
1.00 


53.65 
80.15 


33.75 


246.00 
59.50 
69.50 
35.74 


12.00 


11.95 


ERIC 
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Library 

'   SSP13    Corrfplefce  Library  of  13 

Scdial  Studies*  f ilmstrips 

•    Scholeitic  Audio  Visual  Material 


^  906  Sy 

Ivan  Av^ue 

Englew 

iod  Cliffs,  N,  J. 

07632 

2477  Set 

of  10  Posters 

jr  Black  V/riters 

♦    The  *Scj 

lolsstic  Black  Literature  Series 

Scholar 

Stic  Book  Service 

904  .Syfl 

Lvan,  Avenue 

Engle\J: 

3od  Cliffs,  N.  J. 

07632 

Parrot t 


$  65.00 


7.50 


Guidance 

Copies  o£  occupational  and  Personal 
Social  books 

(Director  has* address) 

Special  Prjxrrgms  " 

A.  Minil-mester     ^  * 

(see  part  one  for  description^^of " 
p>rogram)  ^ 

B.  .  "Harig  In  There  Week" 

(see  ptrt  one  for  description  of 
program) 

Special  f:.lms  to  be  used  by  study  hall  \ 
teacheri.    (Return  postage)  . 

Special  Supplies  for  Classroom  Instructions: 
NVton  Tip  Markers 
N550H-4b0        Black    12  ©  .3^ 
N552H-4bo         Purple  12  ©  .38 
N552H-.4b0         Red    ,  12  ©  .38 

N450H-'y2301    Clear  Acetate  Sheets 

40J$"  X  10^5"    pkg  of  50 

Vu-Grat)h  Mounts 
N43SH.72451 

•  Nasco 

Fort  Atkinson,  Wis.  53538 


Greene 


Soecial 


reacher  Pro-'joct  (Teacher  Awareness 


Through  Visitation) 


Money 
^hool 
and  tc 

on  Career  Education 


needed  for  teachers  to  visit  other 
s  that  have  Career  Education  programs, 
attend  special  v;orkshops  or  meetings 
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200.00 


400.00 


100*00 


10.00 


4.56 
4.56 
4.56 


14.75 


13.75 


400.00 


*  Dtas\n  English 


Dinuaotte 


S135-1    Playing  it  cool  XROA" 
10  copies  GSl^ll 

•Nobol  Ct  Nobel  Publishers,  Inc. 

0,  Box  9145 

Church  Street  Station 

Ne\y  York,  N,  Y,  10049 

*  ♦ 

Art  '  Carter 

1  set    Political  Cartoonist  (18  posters) 
1  set  'Contemporary  /ur.erican  Sculpture 

(18  posters) 
1  set   Careers  in  /virt  (18  posters) 
1  book   Ad-making  -  How  to  create 

'  an  advertisement 
1  set    Perspective  (18  posters) 
1  set    20th  Century  European  Painters 

(18  posters 
1  set    Medieval  Art  (18  pesters) 
1  set    How  the  arlist  uses  color 

Career  Guidance  Counselor  Duncan 
I4aterials  for  maintaining  and  developing 
the  Career  guidance  program  in  his 
office    (included  in  lO 

Special  Equipment  for  improving  Career 
Education  Program    (16  mm) 
566T  Bell  8t  Howell  Auto  Load  Filmosound 

•    page  593    Stone's  Southern  School  Supply 
329  W,  Hargett  Strefet 
Raleigh,  N.  C,  27602 

Personnel  Services 
A  Consultant  in  Career  Education  to  work 
with  participating  teachers  in  Career  <^ 
Education 


•    Catalog  A 

Business  &  Economics  Textbook  &  Supplies 
Southwestern  Publishing  Co, 
5101  Madison  Road 
Cincinnati,  Ohio  45227 


2  11,10 


3,50 

\  3.  50 
3.50 

2.75 
3.50 

3.50 
3.50 
15.00 


75.00 


Smith 


T711  Laboretory  Materials  Cycles 
1  and  2    100  copies  ©  $2.00 


200.00 
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E:<p6nditures 

I.    Learning  To  Live 

A.  Transportation  for  15  teachers  with  a  total  of  900  students 
^      for  approximately  35-40  field  trips  totaling  1,750  miles  &  lOc 

per  mile  $  175.00 

5.    Materials  to  improve  classroom  instruction  and  promote 
career  awareness  in  the  concepts,  of  learning  to  live,  learn- 
ing to  learn,  and  learning  to  earn  include  some  of  the  follow- 
ing: 

B.  l    Special  resourqe  kits  in  -  .  • 

1.    Money  management 
2*    Den- Test  kit 

3.    Social  Sc  economic  changes  1860-1917 

'4.  .  Biological  kits  -  edible  &  poisonous  plants 

5.  Understanding  Early  Childhood  Series  kit  with 
f ilmstrips 

6.  llini  units  in  several  areas  of  consumerism 

7.  Young  aduit  enrichment  series 

B.2   Copies  of  occupational  handbooks  and  personal  social 
books 

B.3  Specjgal  books  for  office  practice 
B.4    Rental  for  special  films  in  media 

B.5    Many  useful  f ilmstrips  in  biology,  chemistry,  health 
occupations,  social  studies,  English,  consTimer  educa- 
tion, foods,  art,  etCo ,  have  been  selected.    These  film- 
-  strips  have  been  chosen  with  care  to  provide-  the  students 
with  a  wealth  of  knowledge  about  all  occupational  areas, 
as  well  as  subject  areas  being  taught. 

B.6    Special  work  books  for  office ^practice  to  provide  the 

students  with  authentic  educational  experiences  in  business 
occupations.  ^  , 

The  above  is  just  a  bri.ef  "look  at  what  the  teachers  have 
selected  to  improve  their  course  offering's,  thereby  enhancing 
career  etSucation  at  Lenoir  High  School. 

Materials  mentioned  above  and  those  listed  in  detail  are 
to  be  used  by  15  teachers  for  Career  Education.  Materials  will 
cost  .  ,  $2,290.54 

II.    Learning  to  Learn  and  Loaming  to  Earn  - 

Special  programs  sugh  as  "Mini-mester"  and  "Hang  In  There 
V/eek"  are  designed  to  expose  the  students  to  many  occupations 
and  educationa^l  opportunities.    These  programs  emphasize  the 
importance  of  completing  high  school,  and  allow  thg  students 
to  gain  first  hand  exporiei'ice  in  many  occupational  "areas.  These 
programs  also  permit  the  students  to  talk  with  experts  in  various 
fields  and  profit  from  the  success  and  failure  of  others  as  well 
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2s  themselves. 

These  enrichment  programs  may  cost  $  500. 00 

A  description  of  these  programs  "has  been  given  in  the  pro- 
posed guide  of  the  Career  Education  project. 

Learning  to  Earn  -  '  *"  . 

This  concept  is  being  further  developed  and  executed  by 
the  guidance  counselor  v/ith  the  use  of  occupational  handbooks 
end  books  on  personal  and  social  development. 


A  100%  follow-up  program  will  be  instituted  by  the  guidance 
personnel  of  all  students  whether  in  the  world  of  wor)c  or  con- 
tinuing in  higher  education. 

The  Career  guidance  counselor  will  provide. a  job  placement 
service  for  all  students.  '  A  follow-up  and  evaluation  will  be  made 
of  each  student. 

Small  group  discussion  as  well  as  personal  consultations 
will  be  a  major  part  of  the  program. 

Funds  to  properly  execute  these  programs  will  be  *  75.00 

(  This  is  showTi  in  ( II/v) '  Career  Awareness  Program  Funds) 


Date 


The  dates  which  the  proposed  objectives  ^re  expected  to  reach: 

All  objectives  one  through  nine  should  begin  August  27,  1973,  and 
be  completed' Juhe  3,  1974. 

The  special  programs,  however,  will* have  specific  dates. 
These  dates  will  be  sot  in»  the  near  future.    All  the  objectives  ' 
proposed  for  the  Career  Education  project  at  Lenoir  High  School  ' 
vdll  be  a  continuous  learning  process  throughout  the  school  year. 


Evaluation 


A.  Internal  evaluation  will  be  done  by  the  principal,  participa- 
ting teachers  and  students;    This  evaluation  will  l^e  done  on  a 
nine-weeks  basis.    It  is  highly  recommended  that  the  teacher  keep 
an  informal  record  of  the  activities  in  his  pr  her-department 
which  proaTOtes  career  education.    This  will  enable  the  teacher  to 
evaluate  effectively. 

B.  to  evaluation  form  will  be  devoloped  by  the  committee.  The 
rindings  of  the  evaluation^ will  be  presented  in  written  form 

as  well  as  discussed  by  participating  teachers  and  the  committee. 


-17- 


C.    External  evclunticn  -  third  party  GvaluGtion.    It  is  suggested 
that  the  third  porty  o.ctuctlly  spend  some  time  in  the  teaching  situa- 
tion in  order  to  raske  a'  fair  evaluation  which  will  benefit  the 
teachers,  the  student^  and  the  career  education  progrorni    The  par- 
ticipating tocchGrs  are  concerned  about  the  effectiveness  of  their 
efforts  to  attain  the  proposed  objectives. 

Continuation  Plan 
■ 

The  principal,  the  participating  teachers^  rnd  the  guidance  coun- 
selors,will  exert  every  possible  effort  to  hav^fe  a  successful  career 
education  program.    It  is  their  belief  that  help  may  be  secured  through 
local  resources    v;hich  will  enable  the  progrcin  to  continue  after  Fed- 
eral Funding  has  been  completed.  /  ^  ^ 


sonnel  and  field  trips. 

With  the  many  .pressures  on  the  school  to  meet  the  •needs  of  the 
individual  student,  it  is  essential  that  this  program  be  continued. 

Participating  Teachers 

The  follov/ing  is  a  list  of  the  participating  teachers  who  have, 
requested  the>e  additional  funds  to  further  incorporate  career  educa 
tion  into  the  curriculum. 


/ 


Teacher 


Grade 


Subjedt 


1. 
2. 
3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 


L. 
P. 
Z. 

3a 


H. 
J. 
S. 


Smith 
Welch 
Duncan 


Marsh 
Motley 


Angley 
Dimmette 
Franklin 
Greene  < 
Griffith 


Hiatt 
Jones 


Pcrrctt 
E.  ^  Shade 


Laney 


11-12 
11-12 
9-12 
9-12 
9-12 
11-12 
*9-12 
10-12 
9-10 
9-12 
9-12 
9^12 
9-12 


10 
9-12' 


Social  Studies 
Drama  &  Novel 
Spanish  -Sc  Media 
Guidance  Counselor 
Chemistry  &  Physics 
Office  Prac.  &  Business 
Home  Economics 
English 

U.S.  History  Sc  Voices 

Health  Careers 

Librarian 

Driver  Educatipn 

Business 

Biology 

Career  Counselor 


n 
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Local  Hatching  input  end/or  inkind  Support  ' 

A.    Long  range  plans  include 

1.  Continuation  of  a  counselor  service  , 

2.  Continuation  of  the  career  education  teaching  philosophy 

3»    Pians  that  are  already  completed 

1.  ^  I'bdification  of  the  school  plant  to  provide  an  office 

for  the  counselor 

2.  J'todification  of  the  school  plant  to  provide  a  testing 
area  adjacent  to  the  counselor's  office 

3.  '  Included  the  new  office  into  a  six-button  telephone 

complex 

4.  Carpeted  the  nev;  coxanselor-testing  area  complex. 


CALOWKLL  CMitlVM  EDUCATION  PHOCHi\M 
PROPOMCD  CARKKR  EDUCATION  JMPU->II':NTATI0N  CUNTUAfT 

Tlie  agreement  is  entered  into  between  CaldwelJ  Career  Education  I'ro^^rair.,  hereinafter 

referred  to  as  the  Career  Prograni  and       LENOIR  JUNIOR  HIGH  SCHOOL  

hereinafter  referred  to  as ^the  school,  for  the  purpose  of  providing  professional  and 
related  services  for  the  period  of    September  20  ^  June  7  1973--74. 

I..   The  Career  Program  ajgrees: 

A.    To  n.ake  payment  to  the  administrative  unit,  upon  receipt  of  itendsed 

accounting  activities  and/or  materials  in  the  amount  of  $  2275^00 

1973        -  1974  ;  ^ 

for  the  period  of       September  20  ^  June  7  ^  "  ^ 


II.    The  School  agrees; 


To  provide  career  education  services  to  their  students 
A.  "  Field  Trips  for  Stxxdents 

in 
$ 

the  following  areas: 
409.60 

B. 

Instructional  Supplies  for  Home  Ec  and  Cra^fts" 

.  $ 

490.00 

C. 

Instt:Tictiohal  Materials  in  Science 

$ 

418.50 

K 

Instructional  Materials  in  Soc.St,  and  Lang,  Arts 

$ 

335.90 

E. 

Field  Stutfy  for  Teachers  (Release-  Time) 

$ 

320.00 

F. 

Instructional  StqipUes  for  Pre->Tocational  students 

$ 

300.60 

III.    Source  of  Funds: 

Materials  $  1545. QO 
Equipment    $  0 


Budget,  Caldwell  Career  Education  Fund 
Transportation    $  410.00 
Services    $  320.00   


IV.  Attest: 


TOTAL    $  2275.00 


(Career  Education  Director) 


ERIC 
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LENOIR  JUNIOR  HIGH  SCHOOL 


CjOaSR  EHJCACOW  PaOPOSAL  OOTUHS 


Xntrodoetlon 
I.       PLald  'Tx±ps  for  Students 

IxurtraetloMl  Si^liae  for  Bom  Eeonoales 
nr.     Inatroetloxul  MaterUls  la  Seioieo 

17;  iDdtroctioiiaX  Matariala  in  Sodal  Studies  and  Lan^aags  Aria 
7*       Flald  Study  Tor  Teachers  (BeJjaaaa  Tbae)        7  ^  ^ 


VI*     *!]ji8trnetiondl  StqppUes  for  Pr^Tocatlonal  ^nstnetion 


Dates 


yiU*  Sralnation 


ERIC 
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CABSffi  SIPCATTOH  PROPOSAL 

/ 

Introdnctian 

  / 

this  proposal  represents  an  attaapt  to  .03q>and  and  reinforce  «ie  Career 
ftkiei^^ion  program  at  Lenoir  Junior  High  School,   A  general  career  education 
e^hasis  has  already  been  established  at  l^e  ichool,  and  the  following  pro- 
posed coeponents  should  not  be  viewed  as  the /  total  prograji.    They  slwild  only 
be  seen  as  an  effort  to  inproTe  the  existing  progran  and  as  a  method  of 
securing  assistance  which  will  enable/4s  t^^  achiere  our  general  objective 
for  the  year.   Our  general  objective  has  bien  stated  in  the  Teachers* 
Manual  as  follows;  -    - 


"^The  Career.  Education  eophasis  wiU  continue  this  year.  Our 
priaary  objective  In  this  area  will  be  to  establish  permanent 
foundations  so  that  the  eqpha^iis  will  continue  in  the  future, 

-  Thia  npana  that  all  enrHmiinwi  p^aym^wg  and  .Instructional  tinit 

development  shoxild  reflect  our  interest*  in  helping  students 
toi  undentand  the  relationships  between  academics  and  the  world 
of  work.   This  eophasis  will  make  school  work  more  relevant  to 
life  outside  the  school.   It  will  also  add  variety  to  the 
curriculum  an4  help  to  increase  student  interest  and  motiTation,*» 

'  '  I 

I#    ^gieljdfrips  for  Students  j 

A,  /BackNstudcnt  will  benefit  from  on^  additional  field  trip"  this  year. 
The  pb j^tives  in  this  area  will  be  the  following: 

1,  To  increase  aarareness  of  the  world  of  work 

2,  To  increase  knowledge  of  caree^  ooporfcunities, 

B#    Tne  method  will  be.  to  take  students  into  the  commanity  to  observe , 

discuss  and  increase  knbwledge  of^^  occxpations-and^ageer  poasibilities-^- 


Individuals  representing  various  occrqDations  will  also  be  invited  to 

the  school  to  discuss  their  Jobs  ,with^ students, 
.  /  >      '  '  '  , 

C,    E3qpendittires:  16  trips  avera^jig  SO  miles, each  ©  $,32  per  mile  -  $2^09. 60 

•  ^ 

H.*  Instructional  Supplies ^br  Hoiae  Economics  and  Crafts 
A,   Ob;3ectives  in  this  area  will  be  the  following: 

1,  Tb  increa3e  awareness  of  the  many^ssibilities  for  the  use 
'           of  Icisrure  time,  \ 

2.  Tb  increase  knowledge  of  career  opportunities, 
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1.    Foo^s  -  tlQO  for  purchase  of  grocery  items  for  labs  in  food  classes. 
Students  will  study  the  body's  needs  and  how  to  meet  these  with 
mitricious  foods  on  a  limted  budget.    Lab  experiences  would 
include  preparaUon  of  quiqk  breads,  pastries,  cakes,  salads, 
beverages,  vegetables,  fruits  and  meats.    A  lesson  in  .using 
meat  substitutes  and  extenders  is  needed.   Toung  girls  need 
to  ieam  the  art  of  entertaining,  therefore,  they  need  to 
make  and  serve  simple  refroshiaents  to  some  groups.  ~  They  need 
some  kind  of  experiertce  with  special  meals  such  as  buf fets fondues , 
and  cookouts. 

2.    Sevrmg  ~  $50.00  to  service  sewing  machines  and  purchase  some  iw^ 
the  students  will  be  working  with.    The  students  will  learn  to 
use  machines  and  attachments  by  sewing  sinplff  .items  for  the  home 
and  garaenta  for  family  members.    They  will  learn  to  do  some 
^    crafts  which  Bquife  sewing.   Items  of  expense  would  be  sewing 
machine  needles,  embroidery  hoops,  needles,  thread,  patterns 
for  di^licating,  sample  fabrics  to  demonstrate  techniques,  trims, 
elastic,  hooks,  snaps,  cording. 

3.  Ftod.ture  refinishing  -  $AO,.0O  purchasJ  of  paint  si^jplies  so  that 
each  st^ent  may  re^  an  old  iwture  iteia  ftom-home  by  either 
antiquing,  staining  or  varnishing. 

J- 

4.  Crafts  -  5300- for  purchase  of  crafts  materials.   Many  creative  ^ 
ejqjeriences  can  be  provided  for  each  student  in  home  econondcs 
classes  if  materials "are  available.    Plaques  in  copper 'tooling, 
decoupaoe  projects,  wall 'hangings  with  different  kinds  of  stitches 
and  fabrics,  ceramics,  clear  cast  molding,  woodbuming  and^candl7 
makirfg^    Students  nay  learn  embroidery  stitches,  appliqueing, 
Swedish  weaving,  knitting,  needlepoint,  crewel,  crocheting, 

latch  hooking,  etc',  .      -  '  . 

r-actional  Materials  in  Science 
Objectives: 

I..   To  illustrate  the  occtipations  associated  with  thf:  construction 
of  map". 


/ 


\ 

lb  shw  how  m^ps  can  b«  used  in  every-^ay  living  experiences* 
3.    To  illustrate  the  occxqpationa  associated  with  nature  and  their 

helpfulness  to  mankind, 
if*    To  show  exan^les  of  life  forms  of  the  past  and  how  they  hare 

been  collected* 

5*    Tb  illustrate  the  many  different  occupations  in  the  science 
field. 


B*   Method  and  Expenditures 


1. 

Exploring  the  Wbrld  of  Maps  #735 
(five  sound  flLn  strips) 

$  67.50 

2. 

Powers  of  Nature  j^731 
(five  souad  film  strips) 

67.50 

._._3... 

,The„IJtdmr3.e_#727.   

(six  sound  film  strips) 

81.00" 

4. 

Snail  Vforlda  of  life  jj725 
(seven  sound  film  strj{>s) 

94.50 

5. 

-  S*a  Life-?J^3-   -  - 

(five  sound  film  strips) 

"67.50 

^  $378.00 

6.   Fisher  Scientific  Coapany 
>  Catalog  72G 
Page  334  . 

VISI  aabedded  fossil  collection  #16390 

3  sets  ©  $13.50  each  40.50 


$a8.50. 

Instructional  Materials  in  Social  Studies  and  Langaage  Arts 

A.   Objectives:.      '  ' 

1.  Tb  increase  decisioiv^aaking  and  probleny-solving  skills 
.     2.    Tb  enhance  each  individual's  self-concept 

3.   Method  and  Expenditures 
1*  Source 

Educatipnal  Record  Sales  •  > 

157  Chambers  Street 
New  Toric,N.T  10007 

2.  Filmstirip:  The  Saly  years  of  America  -  Brunswick  ^ 
This  series  will  provide  students  with  insists  into  the  life 
styles  and  vales  of  time  periods  in  our  past  histoty*  Hopefully 
they  will  extervi  tlieir  appreciation  for.  history •  $39*00 

'  3»    Fil»trip:  Patriotism  Brunswick 

This  series  will  be  valuable  in  extending  love  and  pride 

in  one's  coxmtiy.  .  "  |45*50 


4«   FUiastrip:    Great  Russian  Norels  -  Brunavdclc 

TMs  seriea  will  present  norels  that  hare  achicred  wide  acclaiB' 
as  literary  classics,   Ttiej  should  hare  great  appeal  to  stckleats 
and  Increase  their  knowledge  la  the  area  of  classical  novels  as 
well  as  Increase  their  appreciatlcn  of  literatuw,  $30.00 

5.  Democracy  -  What  jou  Shtmld  Know  Aboat  It  and  Wl^, 

These  filjtttxlpe  will  help  students  understand  the  challenges 
and  responsibilities  glren  to  thea  in  a  deflocraey.  They  will 
alsa  increase  their  ^re^aUon  snd  knowledge  of  our  fona  of 
gprremaent  in  relation  to  other  fonM  of  gOTemaent.  $44.00 

6.  FUostripi    Indian  Cultures  of  the  Aaerieas 

These  filastrips  win  provide  students  with  aeaningfta  knowledge 
the  Indian»s  contributions  to  AMrican  hi8tox:r  and  will  bring 
to  life  rltal  ch^ters  in  the  derelopBent  of  Indian  cultures 
in  America  by  <?r*«idlag  a  student's  knowledge  about  the  histoxy 
and  culture  of  tHeTSSertctt  Indian,    $39,o6~ 

7.  mmstrlp?    A  People  Uprooted  - 

These  filostrips  trace  the  roots  of  Af*o-JUwrlc«ns,  beginning  in 
the  I6th  century  Afilca  axid  going  to  the  black  role  in  the  Rem-. 
lutionaiy  War,   They  will  also  examine  the  change  in  white 
attitudes  after  the  American  Rerolution,   I  believe  these  will 
increase  i  student's  understanding  of  the^black  man's  cultural 
past  and  problems.   With  this  undeirstandiijg  students  will,  hpp^ 
fall7»  be  able  to  relate  better  to  the  problems  of  tody's  black 

$50.40 


man, 


Total  Cost  $256,90 


Source  -  Language  Arts 

"  Waahington  Press 
Edncational  Iltstributioh  Ccntert  Inc. 
Saw  Mill  Road 

West  Haven  I  Connecticut  06516 

9#    20  copies  -  Uncle  Tom's  Cabin  $23.75 

25  copies  -  Invisible  Man  and  War  of  the  Wbrlds  9^00 

25  copies  -  Criroe  and  Punishaaerit  18»75 

25  copies  of  Fathers  and  Sons  12.50 

25  copies  -ICvanhoe  1^.00^ 

Total/  Cost  $79^00 


liiesd  books  will  Increase  and  extend  a  student's  knowl«l£;»  and 
^reciaUoii  of  soma  of  the  great  American,  BigLLsh  tad  Rosslaa 
classics.   They  vill  not  only  be  aaefal  in  literatnre  aiid  histoxy 
classes,  but  will  intiwince  the  student  to  different  life  stylee 
and  character  personaUUes  that  will  «ld  hi«  ia  wderstanding 
hi»  own  life. 

field  StuAr  for  Teaeh«^  /T^^laa^*  '^^)  ■ 

A,  Objectire 

1.  To  increase  teachers*  knoftledge  of  the  Career  BdoeaUon 
concept. 

2.  Tb  iin)roTB  teaehars*  ability  to  apply  the  Career  Edoeatioo 

concept..:  « 

B.  Method 

All  teachers  will  be  released  qan  day.  as  part  of  a  eoHndty» 
study  to  help  then  becoae  nore  aware  of  eownnity  resoorees  and 
the  Tariety  of  occupations  represented,   Substitates  will  be 
paid  to  aUxjw  the  teachem  to  be  relUred  of  their  duUes. 
C«  QqMmditures 

16  teachers  -  16  days  O  $20.00  per  day  -  $320.00 

]paatr»et1»n*l  SUDPHes  for  P»^Ti>e^tjtynMl  students 

A.  'Objectives  ^  ■ 

1.  To  increase  awareness  of  the  laany;  possibilities  for  the  use  of 
leisure  tiae. 

2,  To  increase  knowledge  of  career  opportunities 

B.  Methods  and  Expenditures  ' 

Students  in  vocational  classes  will  be  offered  opportuniUes  to- 
create  >wious  crafts  iteas  and  fo  construct  other  saall  ftamiture 
items  to  broaden  the  scope  of  "tlands  On"  creative  activities.  This 
will  enable  tbea  to  learn  skillis  which  will  be  uaefta  throughout 
life  and  a  pride  in  creative  endeavors. 

$300.00  will  be  used  to  purcl^e  materials,  such  as  lunber,  hinges, 
materials,  glue  and  various  small  woodwoxteliig  tools  so  that  .the 
scope  of  the  vocational  program  may  be  broadened. 


711 •  Dates 


AH  coroonents  of  this  prograa  will  be  carried  out  between  September 
20,  1973  and  June  7,  197if 


VIU.  Svaiuatlon 


•  All  cooponenta  of  this  program  will  be  eraluated  throu^  oral  and 
written  progress  reports  to  the  faculty  and  the  ^principal  at  monthly 
staff  meetings*    Records  will      kept  to  acco«»date  external 
evaluation  efforts. 
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CALHWKLL  CUIKKM  KIH-V-ATJON  PKOCIIAM 


\ 


Tlie  agreen^ent  ils  entered  into  between  CaldweJJ  Career  Education  Proura...,  horeinartor 
referred  to  a.  che  ijareer  Pro..ran.  and  r..... 

hereinafter  referred  to  as  the  school,  fSr  th.  purpose  of  providin'g  professional  and 
related  services  for  the  period  of  Oct.  1,  1973  -  May  25^1974  1973.74. 
I-    The  Career  Progr.-mt  a^'rees: 

"A.    To  n.ake  pa.ment  to  the  adndnistrative  unit,  upon  receipt  of  iten.ized 
accounting  activities  and/or  materials  in  the  amount  of  $  1.625.00 
for  the  period  of      nine  (9)  months 
II.    The  achool  agrees;  ■  -v 

A.    To  provide  career  education  services  to  their  students  in  the  following  ^reas: 


A.     Materials  . 


B.  Transportation 


C.  Equitment 


$  l.OOQ.Qij 
-  $  l2£LSiSL 


0.  Services 
E. 


F. 


m.    source  of  Funds:  .  3,^^^^  Caldwell  Career  riducation  rund 

.Materials    S  1,000.00  ,  Transportation    $  120.00  ' 

Equipment   $  gsQ^OQ  Services    $  g.ss  nn  ' 


TOTAL    $        .  1.625.00 


IV.  Attest: 


(AJvTsof-y  IJoard  lihaimian) 


ERIC 


(Career  Uduccition  Pi  rector) 


-r^-iuct  ant:  "l, /ao-iveo 

:.    l.i,  1.2,  1.3  ' 

3.3  -  ' 

6.1,  6.t  , 

•"""7       7  ■>      ~   o     7  T  ; 

9.1,  ?.2  ■  -  , 

?rcc33s  Goals  and  O'.jactives 

::.   2.1,  2.2 

III.    3.1,  3.3,  3.4  , 

11^.  .4.L-.(Z-3  tearn    1  for  other  teams) 
">    5.2,  5.4         ■  • 

"I.    6.3  (.1-3  tear,  yes)     (other  teams  one) 

":.  10.2 

"atrod  or  7echni.7ue'  •  •  - 

.       "eachers  ZC-  studen^^s  vjill  "ce  .involved  in,,  implementing  career 
eiucation  in  our  school.  It  will  be  infused  into  the  classroor?. 
-hrcugh  the  existir.^  curriculuir..  Taterials  will  be  acquired  in 
crier  for  students  to  -recore  aware  of  nany  different  occupations, 
rield  -rips  will  :e  utilized  30  that  students  will  have 

a 

.p;:;rtur.itie3  to  ?:j9x've  work  experiences  in  niany  different  areas. 

''D-r.'.-n-itV  -eso-irce  people  will  Ve  called  upon  to  share  their 

.'.jr-:  expsrier.ces,  a--o:?.ti  ons ,  !-o'  .ies,  stc.  with  students. 

Teachers  will  ha'-s^  oppor-unities  zo  visit  other  schools  to 
oe-^'ve  .jcoi  e:h.- Da j'.al  -.xp^arie/ices.  ' 


2U) 


2 


 ^: 


a-9x-ials         •  OlCOC.OO 

Films  :.rips          -  -  > 
riiscellmeous, 

_L  ^eachers  Jh_  field  trips  3cO    approx,  rdlea^^^s  t>  32^  Der  r.ile 


■  Iquip-ent  3250. CO 

^  Cervices  $255 -CO 

JL-  teachers  V;ill  need  substitutes  for  12  visits  to  other 

schools  and  businesses 
«  ■  - 

::.  val'iation 

Ir.^ef-nally  -  v.'ith  the  help  ef  the  central  office  staff  teachers 
vill  periodically  evaluate  the  prcsram  of  career  ed.  in  our  school, 
'xternall-'  -  T2:ird  party  evaluation  teav 

if 

* 

l:^:al  ::atchin^  Support  ,  . 

yaralty  tine  and  energv,  physical  facilities,  existing  r:aterials 
=.'. :  equipT-ent  -.viil  be  utilised  to  ir-ple-f  ent  the  career  education 

 ,  u.  ^  .  . 

.    'he  services  of     Cor.runity  i.rencies  v;ill. '-re  used  .when- deemed 

."i  '»  o       o  y»-r 


  -  220 


—   i-.Aitnwi->tL-tr:\HK+:iM}m^fA^^^^       - 

PKOPO.SKI)  C\M-.m  l-IU'CATioN  JMPL1->IKNTAT10N  i:ONTIL\CT 

The  agreentent  is  entered  into  between  CaJdwell  Career  Education  Progran.,  hereinafter 

referred  to  as  the  Career  Progranr  and         Oak  Fill  cl^Tnar.tzrv  School   , 

hereinafter  referred  to  as  the  school,  for  the  purpose  of  providing  professional  and 
related  services  for  the  period  of    October  g,  31,1973:973^74, 
 — The  Career^Progranr-agrees^ — — —    


*     A.    To  D.ake  payment  to  the  administrative  uni-t,  upon  receipt  of  itenazed 
accounting  activities  and/or  materials  in  the  amount  of  $       2 860 > 00 

for  the  period  of      October  1.  1973  to  Kay  31.  197A  

II-    The  School  agrees:         •  , 

A.    To  provide  career  education  services  to  their  students  in  the  following  areas: 


A. 

D. 
E. 
F. 


In  the  classroom 

$ 

2860.00 

'  s 

! 

$ 

S 

$ 

1 

7 

III.    Source- 6f  Funds:                                     Budget,  Caldwell  Career  Education  f\/nd 
Materials    $      1950.00             Transportation    $  A30.00. 
Equipment    $        230.00  ,  Services    $  -' 200.00 


TOTAL  $ 


2860.00 


IV.  Attest: 


Ausiust  30, 

principal)  ^  (DateJ 


1973 


(Superintendent) 


(Advisory  Board  Chainnan) 


ERLC 


(Career  Education  Director) 


C;.R3£R  SDUC->TIO?!  P'ROPQSAL  FCS  OAK  KILL  SCHOOL 


Goals  and  Cbjactives 

A.        Product  ,  \ 

!•       To  increase- £wareness.  of  the  world, of  woi^k 

1*2       Students  wilL>  demonstrate  Icnowledg^\  of  the  world 
of  work  through  varbal  and  written  communication 

!!•       To  increase  knowledge  of  career  opportunities 


€.1       Students  will  show  an  increase  in  kno^^leclge  of 
the  educational  requirements  of ^careers 


2*2       Students  will  show  an  increase  in  knowledge  of 
skills  required  for  different  careers* 


2.3       Students  will  sho\/  an  increase  in  knowledge  of 
career  areas* 

2  A       Students  will  show  an. increase  in  their 
awareness  of  the  world  of  work* 

Vil*       To  enhance  each  individual's  self -concept 

7.3  The  teacher. will  demonstrate  an  increased  know- 
ledge of  the  uniqueness  of  each  child. 

» 

7.4  An  increased  number  of  students  will  be  engaged 
in  activities  which  reflect  individual  needs. 

IX.       To  increase  teachers*  kno^^ledge  and  application  of 
the  career  education  concept 

9.2     '"Teachers  will  demonstrate  increased  application 
of  the  career  education  concept  i©  the  instruct- 
ional ptogr.ac. 


rocess 


1  •  * 

II.  "     To  provide  career-related  matei-ials 

2.1       >Thc  project  will  provide  and  disseminate  a  variety 
of  materials  for  use  in  classrooms  and  libraries. 

2.2^      T^aciier-mada  matci'ials  v;ill  be  developed. 


^  /3  ^ 


Ill;       Tc  provide  aspistancs  in  the  utilization  and  integration 
I      ,     oi  career-related  natarials. 

I 

I  3*1  -    Tha  librarian  vill  collect  materials  suitable  to  tbe 

i  '      naturity  levsl  of  the  students  for  each  teacher  who  ^ 

rccuerts  materials  for  use  in  a  specific  unit  of  study, 

3*3       Teachers  will  provide  for  student  use  pf ^appropriate * 
resource  materials* 


TV*       To 'provide  students  and  teachers  first-hand  work  exposure'"  

outside  the  xlassroom* 

)  4*1       Each  student  will  participate  in  at  least  three  career- 

oriented  field  trips  per  year. 

V.       To  infuse  career  education  into  the  curriculum. 

'5*2       Teachers  will  engage  in  monthly  meetings  for 
reviewing  and  sharing  of  ideas. 

'VI.       To  utilize  coimcnity  resources  in  providing  information 
and  experiences  concerning  careers 

6.3       Each  teacher  x;ill  schedule  at  least  three  resource 
persons  per  year. 

::•       To  provide  experiences  whicb  v7ill  cause  enhancement  of  each 
individual's  self  concept. 

10.2     Teachers  will  denonstrate  an  i^ncreased  utilization  of 

netliods  and  techniques  which  enhance  student  self  concept 

:hod  or  Technique 


Since  our  school  is  sniall,  we  shall  involve  all^  students  K-8  (280) 
and  all  teachers  (10). 


;;e  shall  endeavor  to  infuse  the  career  education  concept  into 
the  existing  curriculun.    ;/e  hope  to  develop  proper  attitudes 
anor.3  all  the  faculty  and  rnake  each  teacher  responsible  for 
risking  students  ^aware  of  job^-possibilities.  that  are  available 
to  those  that  have  the  necessary  cor.petencies  and  skills. 


r' 


\    ■  ■ 

\    ■  ■  , 
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I 


€.       To  nake  subject  maCarial  more  meaninsful,  Gach  teacher  v;ill 

nakc  his  aq'tiviti'es  practical  and  relevant  to  the  world  of  uork. 


Each  teacher  will  use  at  least  three  resource  people  relative  to 
the  ;;orld  of  work  in  his  class. 


3ach  teacher  will  olan  at  least  three  field  trips'  relative  to  the 
world  of  irork  for  his  class  or  saall  sroups  in  his  class. 


Sach  teacher  will  encourage  students  to  find  -out  about  careers 
an.d  jobs  in  which  he  oay^-have  an  interests 


G. 


Cur  librai7  and  school  is  practically  devoid  of  career  related 
niaterials.    -Je  estimate  that  there  are  only  some  30-50  itens  that 
are  career  related  out  of  sone  5000  in  the  school.    One  oi  our 
raajor  thrusts  will  be  the  acquisition  of  career-related  niaterials. 
Cur  goal  is  230  items  (both  printed,  cassette  and  filmstrip)  or 
one  per  student,  to  enable  then  to  explore  their  interests  in  the 
context  of  career  possibilities. 


K.       \Je  shall  develop  a  careers  interest  cetiter  in  each  classroom,  to 
include  kits  in  each  grade  from  4-8, 


I.       ilake  each  class  a  career\centered  one,  making  enough  niaterials 
available  for  students  to  explore  careers*- 


J.     '  Set  up  tool  boards  in 


est  centers. 


K#       ;;e  shall,  conduct  a  hobby  da^  in  the  school. 


L.       !;e  shall  conduct  teacher  visitation  of  other  schools  and  programs. 


Data 


:ip  shall  begin  ths  prosraa  Gctobar  1,  1973  and  conclude  it  the 
last  of  Lay,  r974.    Byo -lay  31,  1974,«  it  is  oxpoctcd  that  ue 
shall  have  conpI^etGC  oi:r  rajcr  objcctivas. 


ERIC 


iZxpendituros  *  ^ 

A."*      Materials  -  ($1950.00) 

1.  Books  -    $500.00  =  100  X  $5.00 

2.  Cassettes  /  Records-  -  $250.00  =  50  X  $4.60 
 F,ili3strips  >    $7(/0.00  =    inn  X  $7.00  


4.       Uisc.  (LTits,  .,panphlets,  ganes,  puzzles,  posters)  - 


$500.00 


B.       Transportation  ($420.00) 

1.  30  field  trips       .32  per  nile    X  50  miles    =  $480.00 

Equipment    ($230. QO) 
.1.       '.rail  Screen  -    $30. ,00  ^ 

2.  Sound/Filnstrip  projector*    $200.00  "  - 

D.       Services-  ($200.00) 

1.       One  substitute  p^r  teacher  for  year  to  allo^^  teacher 

visitation.         -      ^  *  . 

Evaluation 

Our  evaluation  will  basically  be  internal.    Our  faculty  will 
conduct  a  self-evaluation.  ■         '  '  "  ' 

B.       '.;c  shall  use  our  central  office  staff  for  evaluation  purposes. 

,v  ■  • 

r' 

Local  Support 

The  facilities,  ocuionent,  building,  and  grounds  will 'be  used. 

constitute  .„ 

4.41   (,«xii.«  •>UppO-*.u. 


t 


c. 


f°            irf-    r              "'^"^'"^  ^°  included.    There  aro  very 

few  located  in  tha  Oak  Hill  Corx:unity.  'Je  shall  use  all  those  city 

1.  Little  River  Fire  Departnent  * 

2.  Li/ttle^  itches     '  .       ^  ' 

3.  oik  Kill  General  Store   '  '  « 


,   ^.     -  H.  C,  Adair  Dairy  Fam 

5.  Little  River  Lumber  Con^any 

6.  Cook's  Fabric  Shop 


Plan  for  continuation 

We  hope  that  the- mterials  procured  will  last  forsome  tine.  Our 
local         ar.d  Huritan  club  will  contribute  toward  the  bontinuine 
transportation  costs  of  future  years.  ncxnumg  . 

understanding,  that  we  could  also  be  funded  under  Title  III 
if  we  ^evelop  a  proposal.    This  possibility  we  shall  explore 

the  Vocational,  Education  Amendments  of  1968  (Public  Law*  i 
authorizes  the.  ube  of  federal  funds  for  career  development 
programs  in  the  elenentary  school.  '  ^  ^opsienc  , 

The. iden  of  career  education  we  will  nbt^  let  die. 


V 


\ 


calhukll  C:mm  hdicatjon  puocil^m  -       '  ' 

•pjKnWM-D  OARKKU  Kni'r.ATION  l>H'U->iKNTATION  COXTKACT 

The'a2.een,ent  i.  entered  into,  between  OaldvelJ  Career  Education  IVo.ra,..,  herein.ft.r 

referred  to  as  the  Career  Pro.cra;,.  and  ^  p^.H-n...  ■=^.^...,^^^^  

hereinafter  referred  to  as  tlfe  school,  for  th.  purpose  of  providing  professionai  and   "  , 
related  serviye^njtlie  period-aiLJluga5%-^-.T^ t    ^^^^   .  1 

1/    The  Career  Pi-ogr:uii/aL'i-i^f»?; ; 

/.  '  ■  •  • 

A.  '  To.make  pa>T,l^^t  to  the  adn.inistrative  un.it,  upin  receipt  of  iten.i=ed  ' 
accoianting  activities  and/or  materials  in  the  amount  of  ^3032.00 
■      '  P^'^i'^d  of  -     August  "2-j,_-  Jun^  ^,  1Q7i^-lQW,  ' 

/  "    • 

The  School  at(rees;  - 


II, 


^'        provide  career  education  services  to  their  students 

in  the  following  areas: 

B. 

$  - 

Career  Awateness-Ob.iectivp.,  T,ii  C^i    -^p    )  " 

$•^19/,.  on 

0.  Career  Guidance-Ob -jfi^t.-iyes  I.TT.Ty  r?^  ) 

$   -^nn  nn 

E.  Interest  and  Enrichment-Ob iective  V 

$  55d'.on 

III. /Source  of  Funds:'          "                          n,  ^ n        -.-  ^ 

/                                                            Budget,  Caldwell  Career  Education  rur.d 

Materials  $  850. CO 
Equipment  550.00 


Transportation  $  h22.00 
Services    $  1210.00 


TOTAL  ^3032,00 


IV.  Attest: 


^  ( Principal) 


( J visory  /!oard  Chaimian) 


ERJC 


(Career  liduccition  Director)  * 


OBJECTIVES  IN  'JARE3R  EDUCATION 
FOR  REODHISS  ELEMENTARY  SCHOOL 
1973-  -  1971^. 


/ 

/' 


To  increase  awareness  of  the  world  of  work*  / 


/ 


!•!    Students  will  show ^an  Increase  In  their  awareness  of 
the  world  of  work.  / 


I #2    Students  will  demonstrate  knowledge  of  the  wo^rld  of 
work  through  verbal  and  written  coOTaunicatioris*- 


1#3    Students  will  demonstrate  awareness  of  the  value  and 
dignity  of  work* 

To  increase  knpwledge-^f  career  opportunities. 

.  •  V        /  , 

2*1    Students  will  show  an  inprestse,  in  kriowle\ig4  of  the 
educational  requirements  of  careers • (graded  7-8) 

2*2    Students  will  show  an  increase  in  knowledge  of 

skills  required  for  differe^jt  careers  ♦    (grades  7-8) 

To  increase  positive  interaction  within  and  among  the  school 
ana  the  comzminity.  -  - 

3»1    Positive  interaction  between  the  school  and  coramuni'jy 
will  increase.  * 

To  enhance  each  individual's  self-concept 

'^..1    An  increased  number  of  students  -will  be  engaged  in 
activities  which  reflect  individual  needs. 

To  increase  awareness  of  the  many  possibilities  for  the  use 
of  leisure  time. 

5*1    Students  will  increase  their  participation  in  leisure  time 
activities. 

To  increase  teacher»s  knowledge  and  applicaticSn  of  the  career 
education  ci)naept. 

♦ 

6*1    Teachers  will  show  an  increase  in  their  knowledge  of  the 
career  education  concept! 


'  M3TH0D 


!•    Personnal  Involvad:    10  classroom  teachers 

^<    1  principal  » 
^  1  janitor 

1  cafeteria  manager 
1  school  secretary 
 ^  1  librarian 

~  1  music  teache"?^  ;  

Approximately  225  students  in  the  following  grades  will  be 
involved  in  the  project:    73  s1?udents  in  grades  1-3 
^  '  7^  students  in  grades  1^.-6 

I|.o  students  in  grades  7-8 
30  students  in  EMR  classes  ^ 

Career  Guidance 

iStudents  in  the  eighth  grade  will  be  giyen  individual 
help  in  the  SBlection  of  courses  for  high  school* 
Information  will  be  .given  students  concerning  the  ^ 
educational  requirements  and/or  skill  requirements^  for 
each  career  interest  they  may  develop •    S.ince  trained 
guidance  personnel  will  not  be  available  the  classroom  . 
.teacher  will  be  responsible  for  showing  each  student  ' 
infoi?mation,  stimulating  interest  and  motivation^  and 
directing  her  own  guidance  program  in  the  area  of  <> 
career  education.. 

Ill*    Interest  and  Enrichment 

*  —    * 

*>  -  •  > 

An  interest  and  enrichment  program  will  be  interwoven 
into  the  present  curriculum  by  the  classroom'' teacher. 
The  program  will  consist  of  a  number  of  games  and  acti- 
vities that  students  mky  participate  in  on  an  individual 
or  small  group  basis  within  the  framework  of  the  self- 
contained  classroom.    A  number 'of  individual  and  dual 
.  games  will  be  introduced  during  the  physical  education: 
period.    These  will  cover  such  areas  as:     tennis,  golf, 
badminton,  table  tennis,  and  , others.    Field  trips  and  resource 
people  will  broaden  the  interest  and  enrichment  of 
students  by  actually  giving  them* a  first  hand  insight  ^ 
into  new  worlds  of  potential  interest?. 


1V#    Career  Awareness 

■  » 

The  clasaroora  teacher  will  increase  the  students' 
awareness  of  the  w)sjrld  of  work,  , Through  the  exist- 
ing curriculum  the  plassroora  teacher  will  attempt  * 
-    to  interweave  the  sifills  taught  in  different  units  ' 
into  more  relevant  material  by  using  and  demon- 
strating the  skills  used  in  the  world  of  work, 
Hesource  people,  field  trips,  planned  interest  acti- 
vities will  show  the  relationship  between  the  con- 

 O-^ept  of  livingf    leamlngj  maifin-gr  g   Ijv^ng,  Kfl^h 

teapher  will  schedule  at  least  two  resource  people 
per?;  year  and  each  student  will  participate  in  at 
least  two  career-oriented  field  trips  per  year. 

Members  of  the  staff  will  engage  in  a  monthly 
•meeting  for  'the  purpose  of  sharing  ideas  and  re- 
■wiewing  the  month's  progress.    Teachers  will  stress 
the  activity  approach  to  stimulating  interest  and 
motivation  in  as  many  ways  6s  possible,  -Resource 
persons,  field  trips,  small  group  discussions,  in- 
dividual interest 'seeking,  and  a  wide  variety  of 
instructional' materisds  and  equipment  will  be  uti- 
'  lized.    Through  student- teacher  planning  it  is  hoped 
/  that  the  student  will  be  able  to  apply  knowledge 
;    and  skills "acquired  in  the  classroom  to  the  world 
/    of  living,  learning,  and  making  a  living. 


Datds 


Ob jeotlvoa 
1. 




\  • 


111. 

17. 

V. 
VI. 


Beginning  Time 
August  24,  1973 
■August  21;,  1973 


August  2k,  1973 

August  2k»  1973 

August  2k.,  1973 

August  2k,  1973 


Qonpletlon  Tlmd 
Juno  5»  197ij. 
 Jluna-S,  19:1k- 


Junp  5»  1^7k 

Jima  $,  197'k 

June  5»  197ij. 

Juna  5»  197ij. 


ERIC 
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EXP3NDITURSS 


'4 


^*    kS^fS?f  "  ^°  classroom  teachers  for  approximately 

Held  trips  averaging  20  miles  each  at  32^  ,^91^    1  L 


-miio  for  Q^Q-Yia:lr&sT^2SS70'0~ 

3.    Approximately  20  field  trips  will  require  a  certified  " 
driver  other  than. the  classroom  teacher  ?or  apbroxlj^tel^ 
two^hours  each  ^trip.    At  $2.20  per  hour  fo?  Jg'^W?!  "'^ 

^*    fT?h^I3;?L*^*°^^^''^!^*^^^°^  classroom  .teachers, 

1  librarian,  1  music  teacher,  and  school  Drlnoinal  frir^ 
approximately  2  visits  each  at  approximatelv  ?0  mill! 
per  visit 'for  780- miles  at  10;^  p^fS^ie!  $?8^So 


\ 


ERIC 
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11.  Bquipmant 

A,  12  roconditionad  nanual  typawritera 

3.  3  reconditioned  elactric  typawritsrs 

G.  2  reconditioned  adding  nachines 

D,  1  reconditioned  calculator 

3,  6  filaatrip  pre  viewers 


/^i?  ^"^^  biiaineaa  machines  in  order  to  giva 

students  of.  all  age  lavala  expariances  with  their  hands  in  actuallit 
using  some  of  these  machines.    Films  trip  pre viewers  willbeSfid 
by- individual  students  to  view  the  additional  filmtSpa  Shich 

2S  iLlil^^'^V^  Sf!?!""  education.    The  individual  p?evi7we5- 
will  enable  each  individual  student  to  select  material  of  his 
interest  and  view  this  individually.  raa^enax  or  nis 


Coat  -  $1300.00 


V 


ERIC 


Materials  ^ 

A*    Career  awareness  materials  fot  11  teachers  at  $50.00 
per  teacher*    $550#00     ^      *  '  - 

Materials  will  be  related  to  career  education  through 
the  use  of  language  arts,  social  sciences,  cultural 
arts,  physical  education,  mathematics,  science  and 
,  health  areas. 

i 

3#    Career  Guidance  materials  are  needed  since  no  professio- 
nally trained  guidance  personnel  are  available  except 
the  classroom  teacher*    These  materials  shoxild  inclxida 
filmstrips,  tapes,  overhead  overlays.,  books,  magazines, 
and  pamphlets*    Cost.  $500*00 

C#    Interest  and  Enrichment  Program  Materials:  These 

materials  will  be  used  for  individual  interest  such  as 
music,  arts  and  crafts,  dramatic  arts,  physical  activities, 
and  leisure  time  interest^    Cost.  $550.00 

D*    Miscellaneous  materials  whiqh  will  cover  areas  of  aware- 
ness, exploration,  and  information  of  Career  education. 
At  $100.00  per  teacher  for  10  classroom  teachers. 
Cost,    $1000*00  *  \^ 

» 

Total  Matariala  *    $2600*00  ' 
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IV.  Services 


A. 


B. 


-In-service  teacher  visitation  for  10  classroom' teaichers 
at  two  visits  each  will  require  substitute  teachers  for-  • 
20  days.    At  ?20.00  per  substitute  teacher  the  cost'  " 
will  be  $1|.00,00  •  , 

To  better  insure  the  initial  sucoass  of  Car»er  Education 
Concept  into  the  exi«ting  curriculum  of  our  school  a 
part-time  para-prafessional  teacher^s  aide  is  desirable. 
The  aide  will  function  as  a  local  coordinator  of  career 
education  material,  work  with  resource  people,  make 
arrangements  for  field  Jjrips,  and  assist  classroom  teachers 
in  related  duties.    The  aide  is  requested  for  36O  hours 
or  approximately  2  hours  per  day  at  $2,25  P«r  hour  for 
a  cost  of  $810.00 


Total'^Services  $1210,00 


ERIC 


23. 


LOCAL  MATCHING ^iNPUT, 


Au  tae  local  school  level  Rhodhiss  Elementary  School  pro- 
poses to  use  as  much  matching  funds  as  the  local  budget 
wrxl  allow.  The  eombinad  .fin^cial  Impub  from  both  sources 
riave  been  used  to  develop  the  initial  plans  for  the  1973- 
±97lj  program.    This  projected  income  should  be  adequate 
..o  develop  a  program  which  will  meet  the  minimum  ini'^tial 
needs  of  the  .students  in  our  school. 


PLANS  FOR  CONTINUATION 


The  materials  we  have  and  plan  to  add  this  jear  will  be  of 
great  benefit  in  helping  develop  our  program- for.  the  future, 
rne  prof;<issional  growth  of  the  staff  by  the  observation  of 
experiences  will  enable  the  staff  to  do  a -more 
e^fecXiye  job  in  the  future'.    An  effort  will  be  made  to  se- 
cure local  funds  enough  to  continue  the  field  trips  for 
s^dents.    With  the  year's  experience  in  the  career  edu- 
caT;ion  concept,  added  materials  and  equipment,  and  increased 
community  support' for  the  c-oncept  the  school  should  be  able 
to  continue  activities  at  the  same  level  of  involvement.  An 
involvement  which  will  bring  the  knowledge  and  skills  of  the 
classroom  closer  to  living,  leai-ning,  and  making  a  livitig. 
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EVALUATION 


Internally:    The  principal  and  teachers  will  review' 
objectives  ^onthly  at  designated  faculty  meeting  and 
with  the  helR  and  gviidance.,  of  local  supervisory  personnel 
-will  evaluate  the  progress  of  the  car3er  education 
concept, 

'  ■•  ■■ 

3xteraally:    Professional  third  party  evaluation. 


\ 
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^•-''^'^*»HLL  O.UO:KR  Kl>i;CATION  PUOCliAM 

'A 

Tl,e  agreeo^ent  is  entered  into  between  C^ldvelJ  Career  Education  P.:o.ra.j^.cre in., ft... 
referred  to  as  the  Cajeer  Procran.  and  ^^Jjy~/Uj4A- 


hereinafter  referred  to  as  the  -''-1    forth,  pur^se  of  providing  profe^iai"  and 
related  ser>-ices  for  the  period  of  Mpfj^yf..  .  '^^"-7-*- 
.1.^   Tlte  Career  Progr;un  Ap-e-cfi-  (J  , 

A.    To  n.ake  pa>^.ent  to  the  administrative  unit,  upon  receipt  of  iten.ized 
accounting  activities  and/or  materials  in  the  amount  of  $  ' 2103>0Q 
•  for  the.,  period  of       nine  (9)  months 

li-    The  achool  agrees; 


A.    To  provide  career  education  service,  co  their  students  In  the  following  areas. 

A.  Career  Awareness  and  Information  ^ 

'■  ■■'  

B.  ■  • 


1,108.00 


E. 
F. 


xii*    Source  of  Floods* 

Materials    $  1070.00 


Equipmenr    $ 433^00 


Budget,  Caldwell  Career  Education  rund 
^,  Transportation    $  300,00 
Services    $   300.00  . 


TOTAL    $^  2103,00 


•IV.  Attest: 


/y  (Principal) 


(Advisory  Hoard  Chairman) 
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(Career  Cduccition  lUrector) 
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JOE  a.  30ST.  PrJnele.l  ^  , 

SAWMILLS  ELEMENTARY  SCHOOL 


E.M.  WHITE. 


ROUTE  4,  BOX  301 
GRANITE  FALLS,  NORTH  CAROLINA  28630 
TELEPHONE  39i-2610 


A  PROPOSAL  FOR  IMPLEMENTING  THE  CAM?  EDUCATION  CONCEPT  WITHIN 
THE  INSTRUCTIONAL  PROGRAM  OB'^SAW  MILLS  ELEMENTARY  SCHOOL  FOR  THE 
1973-7^  SCHOOL  YEAH.  . 


Believing  that  the  students  of  Saw  Mills  Elementary  School,  grades  need 
to  be  made  aware  of  the  occupational  and  vocational  opportunities  in  their 
coaaunity  and  throughout  their  country,  the  follovdng -proposal  is  submitted 
for  consideration  to  the  .Caldwefj.  County  Career  Education  Office • 

I*  Awareness  -  To  help  make  the  students  both  boys  and  girls  grades  4-8  of 
Saw  Mills  Elementary  School  aware  o£  different  <^and  varying  occupational 
opportunities  we^submit  that  a  total  of  eleven  (11)  teachers  grades  4-8 
involved  with  approximately  335  students  «ach  take  approximately  2  field 

i^ripsTper-  class^  1  or^  an-^average  mieage  pf--15-mi-les-per--t rip-or-50  miies  

per  class  giving  a  tbtal  of  330  miles  at  a  cost  of  9*32  per  mile  which 
wojild  cost  approximately  S103*00«    Also  an  anticipated  cost  of  $3«00  per 
student  for  entrance  to  two  different  points  of  i^iterest  for  2  classes  of 
approximately  60  students  will  theh  cost  $l80»00. 

It  is  hoped  that  a  sei^ies  of  slides  can.  be  developed  on  eight  different 
occupations  and/or  places  of  employment  in  the  Saw  Mills  Community*  These 
in  turn  would  be  used  as  a  preparatory  function  prior  to  field  trips  to* 
these  designated  areas*    Cost  would  be  approximately  $48«00  for  160  slides 
and  S93«00  for  an  adequate  slide  projector* 

In  brder  to  involve  male  students  in  a  carpentry  class,  we  would  hope  to 
purchase  1  belt  sander,  2  jitter-bug  sanders,  1  vibrator  saw,  and  some 
finishing  material*    This  would  cost  approximately  S90*00#  .  ^ 

Although  we  don^t  anticipate  any  expense,  it  is  hoped  that  the  teachers  in 
grades  4-8  would  involve  resource  personnel  from  inside  and  outside  the 
coriimunity*    These  people  would  make  presentations  and  answer  questions  to 
selected  classes  on  varying  aspects  of  different  occupations* 


JOS  R.  aOST.Pfineio»l 


SAWMfUS  ELEMENTARY  SCHOOL 


E.M.  WHITE. 


ROUTE  4,  BOX  301 
GRANITE  FALLS,  NORTH  CAROLINA  2S630 
TELEPHONE  396-2610 


We  can  anticipate  the  use  of  a  resource  person  (faculty  member)  to  teach 
a  mini  course  composed  of  6  sessions  on  the  world  of  construction*  ^ 
Substitute  pay  for  his  replacement  for  these  6  class  days  would  be  $120»CX).^ 
He  would  work  with  male  students  in  the  7th  and  8th  grades. 

II  •  Information  -  In  order  to  provide  baiic  information  of  varying,  occupations 
including  the  use  of  game  type  materials/  we  would  hope  to  purchase  some  , 
informational  materials*    This  would  be  composed  of:  - 

(1)  Games  -  Cost  -  $70*00  ' 

(2)  Series  prepared  of  slides  and  recordings  -  Cost  $1^*00 

(3)  Two  film  strip  projectors  -  Cost  S120#00 
(k)    2  record  players  -  Cost  S80»00 

(5)    Books  arid  comic  books  to  be  used,  on ^  sharing  basi^  t  the  • 

grades  -  Cost  S60*00' 

III#  Evaluation:. 

Evaluation  would  be  carried  on  twice  during  the  year  internally  through  the 
use  of  the  principal ,  two  teachers^  and  a  member  of  the  school  advisory 
council  from  the  community.    Once  in  January  and  again  JLn  May* 

i. 

External  evaluation  would  also  take  place  twice  during  the  1973-7^  school 
year,  in  December  and  April#    This  evaluation  team  would  be  composed  ofS,two 
-  -qembsrs  of  the  Caldwell  County  Qareer  ikiucation  Office  and  Mr*  Austin  H^reiz^ 
Principal^of  Collettsville  Elementary  School,  who  has  had  prior  experience 
with  the  Career  Education  Program*  ^  A  I 

^  i 

I  /.     Susnation:  ^  •  '  - 

The  cost*  of  introducing  the  previous  program our  school  breaks  down  as 
follows : 

Materials  -  S270.00 
Equipment  -  S^53#00 
Transportation  -  $105.00 
Servicfjs  -     §300*00   *  , 

Approximate  Total  -  $1108*00 


JOE  R.BOST.  Prinetpal 


SAWMILLS  ELEMENTARY  SCHOOL 


E.M.  WHITE,  Sup«rin^«nd«nt/ 


ROUTE  4,  80X301 
GRANITE  FALLS,  NORTH  CAROLINA  28630 
TELEPHONE  39«-2610 


."Realizing  that /the  infusing  of  the  Career  Education  Concept  within  the 
f raaework  of  JAe  instruction^  program  at  Saw  Mills  Elementary  School 
will  be  a.  new  and  interesting  prospect  and  also  that  there  is  much  to  be 
learned  as  far  as  in5)lementation,  we  the  faculty  and  staff  do  submit  this 
proposal  for.  your  serious  consideration  and  hope  that* if  approved,  it  will 
enhance  the  leariung  of  children  .at  our  school • 


Joe  Bost 
Principal 


■li- 
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OALPWICLL  CMmiW  KJ)UCATJON  PKOCllAM 
PROPOMCD  CAKHKK  HIHICATION  JMPU'MKNTATION  COXTiaCT 


.  Tlie  agreenien-t  is  entered  into  between  OaldwelJ  Career  -Education  Proiiraji.,  hereinaftor 

referred  to  as  the  Career  Protzran,  ^and      Valmead   ^ 

hereinafter  referred  to  as  the  school,  for  t\w  purpose  of  providing  ^jfrof ess ionaa  and 

related  services^  for  the  period  of   September^-  June  ^  1973-74. 

I.    The  Career  Progr«mi  agrees;  / 
A.*  To  n.ake  pa>inent  tb  the  adntinistratave  unit,  upon  receipt  of  iteriiised 
accounting  activities  and/or  materials  in  the  amount  of  $  3018 > 00 

^      for  the  period  of     c;ppfomhor  -  Jnnp^   IQT'^^TZt   - 

II.    Tlie  school  ajgrees;  ,  ' 

A.    To  .provide  career  education  services  to  their  students  in  the  following  areas : 
•A,       To  all  students  in  all  subject  areas.         ^  ^ 


—J   $. 

~  ;  — ^   •   ^.^^  ^ 


III.    Source  of  Funds:  ^  '      Budget,  Caldwell  Career  iCducation  rund"  - 

v^.       Materials    $  879.00  ^  Transportation    $  744.00  ■ 

■HQuipmenr  •  $  817.00     ^  Services    $  '  578.00  "    '         ^  - 


TOTAL    $  3018.00 


/  Career  Education 

Valmead  School  - 
1973-1974 

Objectives  and  Techniques 

I  /  • 

/ 

To  increase  teachers •  knowledge  and  application  of 
the  caree^  e^ducat^on  concept  ^nd  improve^their  ability 
to  infuse  careexf*  ^ducation  throughout  the  curriculum. 

A.  All  teaches  will  be  involved  in  at  least  sixteen 
hours  of  staff  development  stressing  the  infusion  • 
of  career  education  into  the  curriculum. 

B.  Teachers  will  engage  in  monthly  meetings  for 
reviewing  and/sharing  ideas.  , 

C.  Group's  of  teachers  will  meet  regtilarly  to  correlate 
curricular  activities.  .  .  /  ^ 

D.  All  teachers  will  visit  at  le/st  two  ^schools  or 
professional,  business^  or  industrial  enterprises 

/during  the  year.  '  ^ 

To  increase  students*  awareness  of  t^e  world  of  work 
and  knowledge  of  career  opportunities 

A.  A  variety  of  raateirials  will  be  provided  for  use 
in  classrooms  ano  library.  / 

B.  Each  student  will  participa^:^  in  at  feast  two 
career-orient6d  field  trips/during  the  year. 

C.  Resource  persons/ will  be  inyited  to  the  school. 
Each  teacher  wl/il  schedule  at  least  two. 

D.  Career  awareness  will  be  correlated  with  other 
areas  of  the  curriculum  through  the  use  6f  many 
types  "of  materials,  displays,  and  discussions. 


} 


ml    To  increase  students'  ability  to,  recognize  educational 

and  career  relationships  and  to  acquire  general  infprmation 
about  career  clusters  and  detailed  information  about 

4 

specific  careers  when  desired* 

A.  Students  will  demonstrate  a  knowledge  of  the  inter- 
dependence of  living,  learning,  and  working  through 
verbal  and  written  communication. 

B.  Specific  books,  materials,,  and  information  will  be 
provided  to  meet ' students •  interests  and  needs. 

IV.    To  increase  positive  interaction  between  the  school  and 
community 

A.  Teachers  will  visit  two  local  industries  or  businesses 
this  year.  "   7  •  .  " 

B.  The  school  will  identify  a  group  of  community  resource 
persons  with  the  assistance  of  the  P.T.A,  Junior 
Woman's  Club,  the-career  education  staff  and  their 

-  guide  of  available  resource  person^. 

C.  Each  teacher  will  schedule  at  least  two  resource 
persons  per  year. 

D.  The  school  will  identify  a  group  of  organizations  • 
suitable  for  field  trips. 

E.  Each  student  will  participate  in  at  least  two  . 
career-oriented  field  trips  during  the  year. 

V.   .To  seek  to  improve  all  teaching  and  learning  activities 
'for  students  by  enhancing  .each  individual's  self- 
concept  and  by  providing  ^experiences  and  materials  to 
make  all  areas  of  the  curriculum  more  meaningful  and 
enjoyable  '  ' 


2M 
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-  A*    Daily  opportunities  will  be  provided  to  create  an 
appreciation  of  and  interest  in  the  cultural 
arts  and-  crafts.*  * 

1#    Audio-visual  materials  will  be  provided 
in  tl^.^ .cultural  arts* 

2*    Teachers  will/ provide  regular  opportunities 
for  students /to  observe  the  beauty  of  their' 
world* 

B*    Dai-ly  successful,  meaningful  experiences  will  be 
provided  to  enhance  each  individual's^  S'elf- 
cpncept* 

C.    Additional  books  and  materials  will  bje  provided  for 
library  and  classroom  use* 


/ 


Expenditures 

I.    Materials          ,            \  $1,15^.00 

'   ^%  $400.00 

B.  Pilrastrips  (sound  &  other)  '  350.00 

C.  Pictures  (study  prints)         1  100.00 

D.  Pamphlets,  etc.  '  25.00         -  ' 

E.  Tapes  and  cassettes  200.00' 
P,    Attribute  Blocks     '  45.00 
G*     Puzzles  (Career'-oriented)  35.00 

II.     Equipment  1,294.98 

A.  Du  Kane  (3)               $198.10  594.30 

B.  -    Cassette  Players  antf^Tecorders  ^            *         -  . 

(4)                   42.25  169.00 

Cw  Listening  Centers(4)  44.00  176.00 
D.     Camera                                             *  25.68 

"B.     16  mm  projector                         ^  330.00 

III.     Transportation"  »  744.00 

A.  34  field  trips.  @  50  miles  per 

trip  @  32e  per  mile      ^     /  '    ^      '  544.00 

B.  Teachers  to  schools,  industries, 

etc.     ^  150.00 

C.  Consultants                 "        ■  50if'c^.O     '  .  .. 
IV.     Services  j  560.00 

A.  Substitute  teachers  -  18  days  / 

@  $20.00  per  day^  360.00 

B.  Consultants  200.00^ 
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Career  education  has  been  an  integral  part^  of  our 
instructional  program.    With  the  funding  of  this  project, 
it.  can  be  infused  throughout  the  curriculum.    Other  subjects 
can  be  made  more  meaningful.    More  practical  application  can  " 
be  made  of  theoretical  concepts  learned  in  school.     The  faculty 
will  make  a  concerted  effort  to  extend  and  enrich  all  areas 
of  the  career  education  concept,  in  the  instructional  program. 
These  activities  and  experiences  will  be  extended  beyond  the 
funding  of  the  project. 

Many  resource  persons  will  be  schedulfed  at 'appropriate 
age  levels.     Members  of  the  P. T. A. ,  Junior^ Woman • s  Club,  and 
Career  Education  Staff  will. provide  information  and  assistance  > 
in  identifying  and  securing  resource  persons.    Parents  and 
members  of  the  school  staff  will  also  be  'used  as-  resource  . 
persons. 

Parents  will  assist  teachers  in  planning  field  trips 
and  by  accompanying  classes  and  special  interest  on  t-hese  trips. 


Evaluation  ^• 

A  special  faculty  committee  composed  of  Mirs.  Star  Woods, 
Chairman,  Mrs.  Gail  Austin,  Mrs.  Elma  Combs,  and  Mrs.  Gail 
3eck  will  schedule  special  meetings  to  discuss  and  evaluate 
the  prograft.     The  entire  faculty 'will  also  be  involved 
in  evaluation  on  a  regularly  scheduled  basis* 

Informal  discussions  with  children  will  help  determine 
change  irr  a t Li  Lude  and  "-^bI f -^concBptrr^  —  


I  Folders  will  be  kept  of  the  Promary  children's  written 

work  on  field  trips  and  resource  people. 


\  . 
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CALinVKLL  CMWm  KimOATJON  PUOCUAM 
PUOrOM-:i)  OAKKKU  i:nUOATJON  JMPU'MKNTATION  CONTRACT 

I  Tne  agreement  is  entered  into  between  Caldwell  Career  Education  Progran.,  Jiereina4er 

referred  to  as  the  Career  Prograni  and        West  Lenoir  School  -  - 

hereinafter  referred  to  as  the  school,  for  the  purpose  of  providing  professional  and 

related  services  for  the  period  of     school  year  ,  1973-7^,. 

I-    The  Career  Program  agrees:  -  -  -  ' 

A.    To  n^ake  payment  to.the  administrative  unit,  upon  receipt  of  itemized  / 
accounting  activities  and/of  materials  in  the  amount  of  $    3044, 00 '  


for  the  'period  of 
II*    The  School  agrees: 


To  provide  career  education  services  to  their  students 

in 

the 

following  areas: 

A.    Career  awareness  and  quidance 

$ 

1 

.000-00 

.B-    Field  ,  trips  to  industrv' 

$ 

1 

,100.00 

C'  Squipment 

$ 

300.00 

D.   Teacher  icnprovement           •  " 

$ 

374-00 

E,    Substitute  service 

$ 

680-00 

F.                                                   ■              ■  . 

$ 

ill.    Source  of  Funds: 

Materials    $      7S3.00  . 

300*00 


Equipment  $_ 


Budget,  Caldwell  Career  Education  Fund 

_j  Transportation    $  1247.00.   "  - 

_y  Services  714.00  

TOTAL    $  3Q44.no  


IV.  Attest: 


"-^       (Principal)  (Date)        ^  Kl  VyS^perintendenb) 


(Advisory  Hoard  Chairman) 


(Career  Education  Pirecror) 
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WEST  LENOIR  SCHOOL- 

Product  Goals  and  Objectives 

I.    To  increase  awareness  of  the  world  of  work 
1.1,  1.2,  1.3 

II.  2.1,  2.2,  2.3,  2.4 

III.  3.1,  3.3 

r/:  4.1,  4.2 

VI.  6.1,  6.2,  6.3,  6.4  ■ 

VII.  7.1,  7.2,  7.3,  7.4 

VIII.  8.1 

IX.  9.1,  9.2 

PROCESS  GOALS  AND  OBJECTIVES 

I.  1.1,  1.3,  1.4,  1.6  ,. 

II.  '2.1,  2.2 

III.  3.1,  3.3 

•IV.  4.1,  4.3      .  •  . 

V.  5.2,  5.4,  5.5  •  '  - 

VI.  6.1,  6.3 

VIII.  8.1,  8.2 

IX.  9.1  .  .  , 

X.  10.2 

XI.  11.1,  11.2 
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I  Paae  2        ^  "  ^ 

Methods  Sti'6  Tec^hniques 

Career  Awareness  j 

A.  All  teachers,'  a  guidance  counselor  and  a  guidance 
aide  will  be  involved  - 

j         ^     •  .  • 

B.  .  We  will  continue  to  iijfuse  cal5:eer  education  into 

every  classroom.  Each  teacher^ will  be  responsible 
for  making  students  aware  of  career  opportunities^ 

C.  Each  teacher  will  use  at  least  three  com^nyanity  . 
resource  people  relative  to  the  world  of  work 

\ 


relative  to  the  world  of  work  for  his  class  or 
small  groups  -in  his  class 

E.     We  will  continue,  to  add gmateriaLs  and  equipment  to 
help  children  become  aware  of  the  world  , of  workj 

.  I 

Guidance  /  ^  ^        '  ' 

1?he  guidance  counselor  and  guidance  aid^e  will  continue  ' 
to  v;ork  with  students  in  s.mall  groups  to  develop  career 
interests  and  to  'enhance  awareness  of  self. 

u 

The  guidance  counselor  and  aide  will  work  with  teachers  ii 
rr^ethods  and  techniques '  of  guidance  in  the  classroom  so  tAat- 
there  will  be  a  continuance  of  the  guidance  program  after  the 
completion  of  the  project. 


DATE 

V/e  shall  begin  the  program  September  18  and  continue, 
throagh  May,  1974.  '  " 


Expenditures 
Materials  '  -  ,  ,    '     .  . 

A.     Film  and  flash  cubes  for  cameras    .  $500.00 


•B.     Filmstrips  '         '  100.00 

C.     Miscellaneous  (kits,  games,  etc.)  400.00 
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II.  Transportation 

^   A,    Teacher  trarh^Sxtation  to  visit  other  schools 
or  industries^,  y 

 IIL^  teachers,     3400  miles      @  11$  permile 

$374,00 

B»     Pupil  transportation  for  field  trips 

lOQ      field  trips,     1800  miles         ^  10$  per  mile 
plus  cost  of  drivers  $2>75  per  hour  $1,100>00 


TTT 


Equipment 


A.     8  mm.  camera        "     $  111.30 


B.     Smm.     projector  160.00 


IV.  Services 

One  substitute  teacher  per  teacher  to  allow  for 
teacher  visitation. 

\1      teachers      $20.00  per  day  $680.00 


%  1  • 

Evaluation 

r.     Teachers  will  meet  monthly  to  evaluate  progress  of 
career  education  an  our  school  for  an  internal 
•  evaluation  r. 

II.     External  evaluation  will  be  conducted  by  a  third  party 

Local  SuDDort  X 


J. . 


The  facilities,  equipment,  building  and  grounds  will 
be  utilized 

The  tinie  of  our  local  faculty  and  staff  will  constitute 
an  in-kind  support  ^  '  ,  , 

11^    Local  conr^unity  agencies  and/or  services  will  be  utilise 

to  bring  uhe  commuiTity  to  the  school  and  to  take  the 
  schools  to  the  community 
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IV*     £>lans  for  continuation 

^  A. .  We  plan  to  continue  using  the  Career  Education 
approach,  as  an  integrated  part  of  our  school 
curriculum  *  . 


•Requests  for- local  funds  , to  support  the  type 
activities  provided  by  this  proposal  will  be 
sought 
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veto  tMm  9t99t%i. 


sen  M^itcM. 

9.  fUmiahiiif  •  list  of  atuteto  in  tba  CatANll  Vkojact 
by  srtdc  ImU  to  tlio  KSa  tMB  cof  total. 

4.   Fvevldiat  a  pcojact  !m4gat  to  tM  icm  taarif  oo^tota4. 


«5«   Frovtdiae  aamrto  ^aokat«<  ourrlcala  Mtariato  and  iatft- 

 Ll§?i9t  J*?F?  q— <  to  tha  ICW  toaa  coiiptotad.  

]k>€UBantlnt  tha  traaaportabto  atoMota  calata4  to  tba 
Stata  Adviaory  Board,  tha  Mffkt  athool^  progtm^  tha 
advlaor-adviaaa  vorkahop  fdr  coaauaity  coltofa  fx^ 
,aooQal»  ate.  aod  making  availahlii  to  tha  «C8U  taw 
caaplatad.  4  / 

7.  Oavaloping  a  efaadtliat  tot  tha  third-party  avatoation 
taa«  to  datondna  tha  axtant  that  .tha  i972«73  avalaa* 
tioa  r^caoModationa  iMra  iiip^4a«ntad  eon^Ut^. 

i.   ^rovidlns  tiia  docuMotation  of  tranaportabU  coapoaanta 
to  tha  MCSU  taaa  eoaplatad. 

V 

f  •  MakiBs  cvailabto  all  poblicatiooa^  copiaa  of  r  nMiiili  a 
tioaa  and  ^t*  of  vlaitora  to  tha  *MCSO  taas  on  a  aoathly 
baala  ccaplatad. 

lOm  rkumiahing  a  log  of  fiald  tripa  and  raaoorca  paraona 
^btiliaad  in  tha  pvdjact  oa  a  mthly  baaia  oaaplatad. 

lU  latabliafiing  a  pcocadura  for  oriaotation  of  iadividaaU 
|q  tha  avaloatioQ  eoaptotad. 


12.  Davalopiai  a  faaatlaanalta  to  ba  aaapUtad  by  aU  idaltafa 
to  datamUa  tha  axtaat  af  aatacaal  -Hfffirfaarita  aad  difw 
fbaioa  of  pxojaat  iafovaatioa  eoaplatad^ 

13.  Davaloplag  a  ahart  aamy  IhatcaMt  for  dataiaiaiat 
iataraal  diaaaaUat(ea  aad  difHaioa  af  piojact  iaf^^ 
■atioa  eoaplatad, 

U«  Meatitti  ooothiy  in  Joint  plaaaiat  Md  aaalaatioa  af 
^xotraaa  eoaplatad. 

'  y 
15.   ladueiag  tha  aiaa  of  tha  taadiar  ^uaatioaaaira  to  iaelada 
oaly  thoaa  thingi^  related  to  tha  Career  IdaiMitioa  Fro- 
J  act  eoaptotad. 

„   16.   Airaiahi^  a  aid-tana  progrfua^ report  on  tha  avatoatioa 

coaptatod;  '—^^  :  

17.   Selecting  a  randea  aaapto  of  atudaata  by  grade  level 

^^^apleted. 

1$.   Adalaiatoriag  parfonamce  teat  to  a  randos  aaaple  of 
atudanta  by  grade  level  coapleted.  .  . 

19.  Dalivering  atudant  parfonMnca  teato  to  thb  KCSU  teas 
eoapleted.  ^ 

20.  Analyaing  atodant  parforaanca  teatd  eoapleted. 

21.  Aavatoping  a  prineipato*  quaationnaira  oaaplatad. 

3 

22.  Bequeating  prineipato  to  raapon^l  tb  a  qaaatioagaira  , 
ittUl^catiog  all  aav  projecta  aterted  durit^  tha  year 
eoaptotad. 

23.  Approving  tha-principala*  qoaationaaire  eoapleted. 

24.  ^li^  ^toiM^SSipfiiul^^^^^*^*  qaeatioaaairea  to 


♦ 

pcvsTM*  thi  sMMt^aMMt  voxUmt  fir  lumwIu 
eell«tft  perMMl,  tfte.  «i4  tto  iRUat  to  vhiih  G«Mtr 
MiutlM  Mit«rUl»  liM  ten  JmioK^  tttilU«4 

2i«  S«Uctifig -thm  MM^rv  of  eht  third-pmy  mliMtioo 
tOM  eovplttod. 

191  ^nmnsg  "tK^vm&^wxj  mungmmti  tot  ttFoftiiliito 
•valuatiofi  fm  eoopUtod* 

30.  Oritnting  tho  thir4-porty  «Taln«tio«  tim  eoi^loto^* 

31.  Ottondaiog  tho  oxtost  to  ^ch  tlio  1972*73  ovolttotioa 
ropottU  rornMtuJatioBO  voro  inrlintntod  eo^lotoi. 

^«  J^^T^iQg  ^to  to  datoniliM  tho  oxtoat  to  idiioh 
irou^osMUtiono  mtm  iaploMotoi  eoivUto4. 

33*  Solocting'  o  mmkw  of  oAieotoro  to  Judgo  tho  tr«M- 
rortoMUty  of  oaoh  eoornmt  coi^Utod.  j 

34*  Obtolnint  Jttd||Mito  of  «•  C.  fuhUe  ochool  o^ctiri, 
^     inelufiog  tboM  nho  Tioito4  tbo.projoet,.  eo^ploto4. 

33.  ^  inolTsiog  data  on  docuMtotion  of  troooportohio  oto* 
.  mitt  cooplotod« 

36*  Itetondoing  tho  oxtiot  to  which  iiMMifij  rooouxooo 
hm  hoott  «aUiod  eoi^lotod. 

37.  AoalriUi  4atm  oo  tho  «oo  of  coHunity  toooocooo 


I 


o 


3I|  ^  ^"HiMitfO  to  ho  ooopUca  hy  oil  tUltoto 

40.  iMlyBti«-vl«it«r  <tta  tm^Utmi, 

41*  Vrmiii  tho  ownpOT  iottMOoc  ^Uto4« 

*42«  flolootioi  a  vooiMi  OMflo  of  too^ni  i«  iMotf  City  ond  Cot4i» 
Mil  Comity  to  4otondM  tho  oittoot  of  intonol  -Mftfioitloo 
io4  Jif ftioioo  of  ycojoot  iofoiMtioo  ooiylotod. 

43.  Ateioiotoriot  tho  iMtnwnit  to  dototJlii^^  ostoat  of  iotov»  T< 
Ml  41««o^«otiott  and  dlffuoioa  of  projoct  iafocMtioa  oo^Uto4«  ^ 

44.  inalytiog  lata  to  datomlao  tho  oxtoat  of  iatomal  ^Itit^aa 
tioo  aad  diffoaioa  of  projoot  iafoiMtioa  ooafUtod. 

43^  Appcoving  tho  rovi'aod  toachav  ^aoatioaooiro  oooyia^ad. 

44.   lalaetiat  a  raados  oappla  of  toachara  lot  taklM  tha  aaiaio»» 
aaita  ooaplatad. 

47.   AMtaiatatiat  tha  taaahat  opialoMdita  oo^lotod. 

41.  Oolimiog  tha  ao^plotod  Uaahar  apialaaaaita  ta  tha  wm 
taaa  aa^platod. 

4f .  iaalyai^  tha  taaehar  opiaioaMita  caavlatad. 

30.  ftapariat  tha  ovarall  avalaatiaa  tapart  aoiylatad. 

31.  fteBiahiat  atta  af  tha  fiaal  tapatt  ta  tha  ptojoat  dUaator 
aiii»latad. 

32.  iaptodaciag  a»i  diattihatii«  tha  fiaal  avaloatlaa  tapart 
ooaplatai. 
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ftoHaktat  a  tt.t  t  all  twchtr*  m«  yctadHla  t*  tha  KSD  t«a 
BmloKat  a  Um  adM*il«  agcaaakU  t*  katli  ywcUaa 

ItanlaUaf  Cka  ■»  taaa  a  Uat  af  atataita  la  tha  Cal*Mll  FMJact  br  m4a  la*«l« 
fmittat  a  rnjact  Msat  C«  ^  KID  taaa 


Imrlttflg  at^U  raekaga  cwnctnU  MUclala  aa«  iGttcaciaf  nkera  M  im  tk»  mm  U 

:3^'£,^lu1?/Jr22"iS'Sr**^      c—t,  *lla,Tir..«:i.  ^TT 
£2°S!*i2,^**'5  «**«*-»«rtT  awlMtlai  taa.  ta  4atanUa  tla  aitant  Ca 

ncavldtoc  tka.docuMBtatloa  of  trauywUkU 


caetar 


SfwiTf  *****  *"  »"*^"'*<»»»      •«  M 


ta  tk«  KI0  taaa 
tcatlaoa  aa«  laga  cf  Hattaca  ta 


ftonlahlac  a  lai  of  ttaU  tvlH  aai  raaaisea  tnnom  ntiUM^  1.  cka  pMjack 
laukUahlag  a  >caMan  aar  artaatatl««  af  la««UMla  ta  tka  awlMtlc* 

V 

Jr£2J2/^r^*!!*"     *•  *r  all  viaitara  t*  4aCaiiAaa  tha  a 
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SECOND  EVALUATION  REPO 
CALDWELL  ^COUNTT  CAREER  EDUC 
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The  report  preeented  herein  vee  prepared  pureuant  to  a 
contract  with  the  Office  of  Education »  U.  S*  Departaent 
of  Healthy  Education^  and  Welfare*  Contractore  under- 
taking  uch  ptojecte  under  govemnent  eponaorehlp  are 
encouraged  to  expreea  freely  their  profeeelonal  Judg- 
sent  In  the  conduct  of  the  project «  Polnte  of  viev  or 
opinions  stated  do  not »  therefore »  necessarily  repre?* 
sent  official  Office  of  Education  position  or  policy. 
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INTRODUCIION 

6 

This  It  a  report  of  the  seco^^d  third-party  evaluation  of  the 
Caldwell  Carreer  Education  Project.    The  first  evaluation  vaa  concluded 
in  the  spring  of  1973  and  represented  a  coaprehensive  treatment  of  the 

overall  project.    In  coinparisoni  this  report  is  greatly  condensed  In 

**** 

tezna  of  the  project  background.  Persons  seeking  additional  background 
on  the  project  should  refer  to  the  1973  report. 

The  piiMiry  puirposes  of  this  second  evaluation  vere:    (1)  to 
dftermlne  the  extent  to  which  the  recommendations  made  In  the  1973 
report  were  Implemented,  and    (2)  to  provide  a  comparison  of  the  second 
year  results  with  those  obtatoed  In  the  first  year  of  the  project. 
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PROJECT  GOALS  AND  OBJECTIVES 


The  official  title  of  the  Caldwell  Career  Education  project  vaa 
"The  Demonstration^  Evaluation  and  Diffusion  of  a  Model  for  a  Coaprehen- 
sive  K-14  Career  Education  Program  In  North  Carolina."    The  primary 
purpose. of  the  project  was  to  establish  a  model  comprehensive  career 
education  program  in  Caldwell  County.    One  of  the  elements  of  the 
project  was  to  field  test  and  evaluate  each  component  and  itsO  delivery 
system.    These  components  were  known  as:    (a)  career  awareness; 
(b)  career  information;    (c)  career  exploration;    (d).  career  preparation; 
(e)  career  specialization;'    (f)  career  guidance  and  counseling;  and 
(g)  career  information,  placement  and  follow-up.    In  consideration  of  the 
above  guidelines,  a  test  of  major  objectives  for  the  1974  evaluation 
project  was  proposed  by  the  project  director.    They  were  the  following: 
.  1.    To  determine  the  extent  to  which  newly  identified  processes 
and/or  products  in  each  of  the  components  were  transportable, 
provided  that  the  necessary  documentation  and  packaging  for 
transporting  were  developed  and  made  available  to  the  North- 
Carolina  State  University  evaluation  team. 

2.  To  determine  the  extent  to  which  the  recommendations  of  the 
1972-73  evaluation  had  been  implemented. 

3.  To  determine  the  extent  to  which  intemai  and  external  difjjhem- 
ination  and  diffusion  of  project  information  had  been  , 
accomplished. 

4.  To ^determine  the  extent  to  which  career  education  materials 
had  been  developed  and  utilized. 
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5  •    Tc  d  ♦    rixlnc.       J^L^g2i^_.jt£  wi^  r:n  conimunlty  resources  had  been 
util:/c'0'U 


6.    To  ccr.;aro  k.v,i^..  l       ^.^i^^acicas  irr^sed  h)(  the  program  strucnure. 


of    .Vs.-  '   '    .r.^^       .  ivr  .  ' .  c-        .  V'.u(:s)  student  perfohpr^n-.::? 


(£ji.  eat/i  '-"'^  ^-^^  prvlctmaacs  of  1973-74  for  tU^ 

™™ —  ^  


7.    To  compare  feachor  cp-f  ^Iplj  .-1th  tho'^o  of  1972-73  (six  school^). 
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EVALUATION  PROCEDDRES  ^  ^ 

\ 

The  evaluation  procedures  used  by  the  North  Carolina  State  University, 
team  Were  established  In- the  evaluation  proposal  subaltted  and  approved  ^ 
by  the  Caldwell  Career  Education  staff.    The  procedures  consisted  of 
both  joint  and  individual  responsibilities  of  the  project  staff  and 
NCSU  teas  director • 

Joint  Responsibilities 
The  Caldwell  Career  Education  project  director  and  the  KCSU 
evaluation  director  were  Jointly  responsible  for  the  following- activities: 

1.  Developing  a  time  schedule  agreeable  to  both  parties  by 
November  15 >  1973. 

2.  Meeting  monthly  for  Joint  planning ^and  evaluation  of  progress. 

3.  Establishing  an  orientation  for  the  evaluation  process. 

Individual  Responsibilities 
The  NCSU  team  was  responsible  for  the  following  activities: 

1.  Developing  any  new  instrurients  to  be  used  in  the  evaluation  by 
NCSU  team*    Those  related  to  transportability/  1973  recomnendations , 
Internal,  and  external  dissemination  and  diffusion^  and  community 
resources  were  to  be  administered  by  the  third-party  evaluittlon 
team. 

2.  Compiling  and  analysing  data  from  survey  Instruments  administered 
by  the  project  staff  and  other  members  of  the  evaluation  team. 

3.  Developing  a  form  to  determine  the  extent  to  which  t,he  recommenda-^ 
tlons  contained  in  the  first  year's  evaluation  report  had  been 
Implemented*  - 

'  ^  /  • 
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4.    Preparing  an  overall  evaluation  report  based  on  an  analysis  of 
data  from  survey  Instruments^  from  on-site  evaluation  team 
reports ^  and  comparison  of  Instrument  data  from  the  findings 
of  the  first  and  second  evaluation  periods  of  the  project. 

5«    Furnishing  mats  of  the  final  report  to  the  project  staff. 

6.  Furnishing  a  mid- term  report  on  evaluation  process* 

The  Caldwell  Career  Education  project  director  was  responsible  for 
the  following  activities: 

1.  Reproducing  appropriate  evaluation  Instruments  to  be  used  In 
the  evaluation.  \ 

2.  Approving  all  new  Instalments.  ^  - 

3.  Orienting  the  thlrd*-party  evaluation  team. 

4.  Administering  all  data  collection  instruments  and  delivering 
the  co]q>leted  ones  to  North  Carolina  State  University  (unless 

*   otherwise  specified). 

5.  Furnishing  a  list  of  all  teachers  and  principals  in  Caldwell* 
City-County  schools  to  the  NCSU  team. 

'  6.    Making  necessary  arrangements  for- the  on-site  'evaluation. 

7.  Reproducing  and  distributing  the  final  evaluation  report^ 
including  a  minimum  of  ten  copies  td  North  Carolina  State 
University.  c  ^ 

•    8.    Providing  a  listing  of  all  project  budget  allocations  by  schools. 
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.  New  Instruments 

A  major  purpose  of  the  second  evaluation  of  the  project  was  to 
determine  the  extent  to  which  recommendations  found  in  the  first  evalu-  * 
ation  were  implemented.    An  instrument  was  .constructed  using  the  list 
of  1973  recommendations  and  a  four  point  scale  attached  (See  Appendix  A). 
Separate  Instruments  were  developed  for  each  of  six  project  components. 

For  the  process  evaluation  and  for  the  student  "product"  evaluation, 
it  was  necessary  to  use  the  1973  instruments  in  order  to  satisfy  the 
requirement  of  a  comparison  study. 

Other  new  instruments  developed  included:    (1)  The  survey  for 
N.  C.  administrators  beyond  the  county  to  help  determine  transportability 
of  the  model  (See  Appendix  C)  and    (2)  the  report  forms  developed  ty 
the  Caldwell  staff  as  a  measure  of  satisfaction  with  the  mini-projects. 

The  Evaluation  Team 
The  following  three  people  constituted  the  on-site  evaluation  team: 
Dr.  Barbara  Parramore,  Assistant  Professor,  Division  of  Education,  North 
Carolina  State  University;  Dr.  Joe  R.  Clary,  Executive  Director,  State 
Advisory  Council  on  Vocational  Education,  North  Carolina  State  University;- 
and  Mr.  Charles  Bentiey,  Associate  Superintendent,  Wilkes  County.  The 
evaluation  occutred^-^^  7  and  8,  1974,  and  consisted  of  visits  by 
the  team  to  all  ^ix  of  the  project  schools.    The  on-site  evaluation  team 
met  as  a  group  on  May  6  to  review  project  material^  to  clarify  their 
responsibilities,  and  to  receive  the  appropriate  forms  for  Wuating 
the  project. 
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S^ampllng 

In  order  to  provide  the  most  valid  sampling  procedure  possible, 
the  assistance  of  Dr.  Charles  Proctor,,  Department  of  Statistics,  North 
Carolina  State  University  was  employed.    Dr.;  Proctor  recommended  a 
procedure  which  minimized  interruptions  to  classes  in  the  high  school 
by  confining  the  survey  to  a  single  class  hour. 

The  Caldwell  staff  furnished  a  list  of  high  school  classes  meeting 
at  the  10  o'clock  hour  and  the  NCSU  staff  made  a  25  percent  random 
sample  of  these  classes. 

The  number  of  classes  to  be  drawn  was  determined  by  first 
estimating  what  Dr.  Proctor  labeled  a  "gap"  and  then  calculating  an  . 
exact  "gap"  or  number  of  classes  to  skip  between  the  random  start  and 
succeeding  drawings.  \ 

\ 

For  Lenoir  High  School,  21  classes  were  grouped  into  20  classes  to 
provide  more  uniform  class  sizes  and  five  classes  were  drawn  totaling 
111  students.    A  similar  procedure  was  repeated  for  the  Gamewell- 
Collettsville  High  School,  resulting  In  six  classes  drawn  and  a  sample 
of  129  students.  '  * 

For  the  elementary  and  junior  high  school  sample,  the  1973  sampling 
procedure  proved  acceptable.    This  consisted  of  a  25  percent  random  sample 
drawn  directly  from  the  list  of  names  of  all  students  in  the  schools. 
The  Caldwell  staff  furnished  the  names  and  the  NCSU  staff  used  a  random 
number  start  for  each  class  and  drew  every  fourth  name.    A  total  of  .340 
names  were  drawn  and  constituted  the  potential  sample,  assuming  all 
students  would  be  present  at  the  time  of  testing. 
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FINDINGS 

This  part  of  jthe  report  discusses  the  findings  of  the  study  and 
Includes  sections  on:    (I)    Transportability  of  Caldwell  Career 
Education  Model;  (II)  Implementation  of  1973  Recommendations; 
(III)  Internal  and  External  Diffusion  and  Dissemination;    (IV)  Pr(]^e8s 
Evaluation,  1973  vs  1974;  (V)  Non-target  Schools;  and  (VI)  Product 
Evaluation,  1973  vs  1974. 

I*    Transportability  of  Caldwell  Career  Education  Model 
The  transportability  of  the  career  education  model  was  determined 
by  sending  a  *'model  package'*  to  a  selected  number  of  administrators  at 
the  secondary  and  post-secondary  levels.    Each  administrator  was 
requested  to  respond  to  an  opinionnaire  that  was  designed  to  determine 
the  extent  to  which  the  respondent  thought  the  career  education  model 
could  be  Implemented  in  his  system. 

0  Insufficient  returns  of  responses  negate  the  value  of  tabled  data. 
From  the  superintendents  6i  public  schools,  three  returns  were  received, 
all  of  which  rated  all  items  submitted  as  possible  of  Implementation 
in  their  schools  to  a  great  extent  or  to  some  extent.  \ 

The  three  returns  from  seven^,  community  .colleges  indicated  a  variety 
"^of  responses  to  particular  items.    All  agreed  that  the  advisor-radvisee 
system  and  student  orientation  idea  could  be  implemented  to  a  very  ^ 
great  extent  and  all  accepted  the  career  advancement  concept  and  mlni-r 
course  ideas  to  at  least  ''some  extent."    Considerable  doubt  was  expressed 
over  the  possible  implementation  of  a  computerized  vocational  information 

■i 

system  and  the  cognitive-style'  mapping.    (See  Appendix  for  questionnaires 


i 


for  both  :;eccriJj^:y  -and  i>Oo?:-£>acoadary  levels  in  North 

Carolina. ) 


*s  'i'.  .  I    '  ^  _  ..:mcla^';ic'^^ 

iht  exL,;r.c       vrilch  t\-:  fr.x.t'yiar  evaluation  report's  recocmienda- 
tions  were  ±ca'plu.\rsce€.  Lve  03:;cUcJwa  by  cnrupaaent. 

Component :    K-6  , 

As  shovm  in  Tcjt.bld       uCi\  ox  ji..c;*;toen  reco'^in'.^^adations  or  "observa- 
tions" were  xtuoliux^aLad  to       le^-st  i?».3  extant  with  three  items 
received    tka  highast  ratin*j3.    To-  r  r3CC7!i.:eucIati0i.^j  not  implemented  tb 


development  and  u;:c 
ers  toward  a  nora 


year  ware:    (1)  workshops  lo  assist  te&.chcrs  in  tha 
of  teacher-made  mataiials;  (2)  iif forts  to  r.ova  teach 
open  approach  to  teachings  (3)  efforts  to  move  ^toward  multi-age  group!;' 
for  instruction  in  elementary  schocl;  and    (^f)  provision  of  student 

! 
\ 

teachers  with  an  orientation  to  career  education. 

The  rocop-'a^.  v'^%i:  AS  'Jt!>rluai*^iitGd  /o  a  grast  extent  were:  (X) 
assigning  ccccql  aicica  x^\uj.Llf  o^tvai^v,  *  chocl  listricts  and  project 
5Chooli5;     ^2*""  ^}T'>vi.z'l  3  ri'L   -.^ioi.J  ♦^rir'^  based  on  individual  and  small 
group  i^nterestJb;  iincJ    {,'J)  pruriiiurs  op^jjrua-p.i'^les  for  teachers  to 
observe  career  ecucatiun  c:;:d  xnOv:;*tive  r.ir'hod  invother  settings. 
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Table  1.    Implementation  of  the  197a  Recommendations  for^  the  Caldwell 
Project,  K-6  Component 


Recommendations  Rating 


1.  Assign  career  aides  equally. between  school  districts  1 
and  project  schools 

2.  Provide  mini-field  trips  based  on  individual  and  "1 
small  group  interests 

3.  Duplicate  materials  based  on  individual  needs  and  2 
interests  of  students 

*  4.    Conduct  workshops  to  assist  teachers  in  the  development  4 
and  use  of  teacher-made  materials 

5.  The  project  staff  should  assist  teachers  in  correlating  2 
career  education  in  the  total  curriculum 

6.  Effort^  should  be  made  to  move  teachers  toward  a  more  ^  4 
open  approach  to  teaching,  especially  in  the 

kindergarten  and  first  grade 

?♦    Efforts  Should  be  made  to  move  toward  multi-age  grouping  4 
«for  instruction  in  elementary  schools 

8.    Place  emphasis  on  the  natural  environment  as  a  "turn-on"  2 
agent  for  learning 

9*    Make  efforts  to  place  students  in  an  appropriate  2 
educational  environment 

10.  Provide  opportunities  for  interchange  of  ideas  among  2 
teachers 

•> 

11.  Provide  opportunities  for  teachers  to  obs'erve<^  career  1 
education  and  innovative  methods  in  other  settings 

12.  Provide  student  teachers  with  an  orientation  to  career         ,  4 
education  • 


0 


13.    Teachers  should  consult  with  principals  and  guidance  2 
personnef  for  the  purpose  of  placing  each  student  In  ah 
appropriate  educational  setting*  ^ 
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Table  1.  (Continued) 
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Re  commenda  1 1 ons 


Rating 


14*    Infuse  career  education  within  the  curriculum 
areas*  • 


*Not  recommendation,  but  "observation," 


Ratings :     To  a  Great  Extent  »  1 
To  Little  Extent  « 


'To  Some  Extent  »  2 
To  No  Extent     -  4 


Component;  7-8 

Eight  recommendations  (oir  parts  thereof)  were  Included  in  the  1973 
evaluation  report  for  the  7-8  grade  component,    Tabli  2  indicates  that 


only  \one  recommendation  was  implemented  to  a  great  extt 

J 


ent.  However,' 


Those  that  were 


four  recommendations  were  In^lemented  to  some  extent, 
not  "Implemented  were:    (1)  providing  an  orientation  prj)gram  for  all 
students  in  career  education,     (2)  assigning  a  full-time  career  education 

i 

program  coordinator  to  Lenoir  High  School,  and  ♦ OX  providing  in-service 
programs  for  Lenoir  Junior  High  School  staff. 

Component:  '  9-12  * 

Table  3  shows  that  two  recommendations  were  implemented  to  a  great 
extent,  ten  were  implemented'  to  some  extent,  three  received  a  to  little 
extent  rating  and  two  were  reported  as  no  action  taken  toward 
implementation. 

The  two  recommendations  not  judged  to  be  implemented  were  concerned 
with  involving  students  in:    (1)  the  career  education  workshop  for 
teachers,  and    (2)  the  orientation  program  of  the  opening  week  of  school. 
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Table  2.  ^>^mplementatlon  of  the  1973  Recommendations  for  the  Caldwell 
Project,  7-8  Component 


Reconmendationa 


Rating 


1*    Provide  adequate  line-'item  funds  in  the  budget  for: 
a*  '  audio-visual  equipment 


1 


b*    equipment  for  the  industrial  arts  shop  2 

2.    Provide  time  during  .^the  school  day  for  an  on-going  '2 
In-service  program  for  the  total  staff 

3*    Provide  an  orientation  program  for  all  students  in  4 
career  education         ~  ^ 

4.  Assign  a  full-time,  career  education  program  coordinator  4 
to  Lenoir  High  School 

5.  "Provide  in-service  programs  for  the  Lenoir  Junior  High  4 
School  staff. 

6.  Familiarize  teachers  with  the  career  education  project  2 
(goals ^  objectives »  and  processes) 

7.  Familiarized  teachers  with  the  project/ s  goals ^  objectives  2 
and  processes^  ^ 


*N6t  a  recozmnendation. 


Ratings :    To  a  Great  Extent  -  1 
To  Little  Extent    «  3^ 


To  Some  Extent  »  2 
To  No  Extent     -  4 


Table  3.    Implementation  of  the  1973  Recommendations  for  t;he  Caldwell 
Project^  9-12  Component 


0 

Recommend at  ions 


Rating 


1*    Flan  and  conduct .summer  workshops  for  all  secondary 
school  personnel 

2*    Cover  all  career  education  components  during  the 
summer  workshop 
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Table  3.  (Continued) 


 Reconmendatlons  Rmtlng 

3.  Use  procesa  objectives  as  the  major  forces  in  the-  2 
workshop  ,  * 

4.  Provide  resourcf'e  personnel  to  give  assistance  to  English,  2 
Math,  Social  Studies,  and  Sclctnce  teachers  In  a  workshop 
setting 

5.  Include  a  representative  group  of  students  in  a  workshop  4 
setting  for  career  education  orientations 

6.  Give  teachers  who  were  not  Involved  in  the  workshop  an  2 
orientation  program,  with  emphasis  on  process  objectives, 
prior  to  the  opening  of  school 

7.  Involve  students  ^n  an  orientation  program  during  the  first  4 
week  of  school*  ^ 

8.  Hold  one*^half  day  monthly  in*-8ervlce  and  group  planning  3 
sessions  in  each  project  school 

.9..  Project  staff  should: 

a.  ,  coordinate  the  purchase  of  materials  and  books  1 
with  teachers 

b*    assist  teachers  in  learning  how  to  make  effective  2 
use  of  materials 

10 «    Provide  a  budget  for  substitute  teachers  and  travel  1 
monies  for  project  teachers  to  plan  and  visit  other  schools 
In  and  out  of  the  state 

11.    Purchase  slide  projectors,  sound  fllmstrlp  projectors,  2 
cameras,  record  players,  and  tape  players  for  use  in  the 
secondary  component  ^  <> 

12*    Assist  teachers  in  developing  materials  that  are  subject-  2 
^  centered  and  career-^oriented  ^ 

13.    Undertake  experimentation  with  staffing  patterns,  2 
organization,  currlculimi  and  innovative  learning 
activities 


Table  3.  (Continued) 


14 


  Recommendationa  Rating 

14.  Make  provlalona  for  vlaltatlons  (at  leaat  one  day  every  3 
two  veeka)  by  groups  from  other  achoola  within  the  county 

and  8tate»  from  other  atate8»  from  the  Sjtate  Department  of 
Public  Inatruction  and  from  other  inatitutiona  aa  part  of 
the  diaaemination  program 

^  *  ' 

15.  Make  proviaione  for  a  special  room  for  viewing  filM»  2 
^     fil'matrip8»  etc.  by  individuals  and  small  groupa 

X6«    Teachers  should  develop  teacher-^de  materiala  .  3 


*Mot  a  recommendation.  '  . 

Ratings ;    To  a  Great  Extent  -  1   ^     To  Some  Extent    -  2 

To  Little  Extent    -  3        To  No  Extent       •  4  <^ 

i 

Component ;  post^Secondary 

The  Caldwell  Community  College  and  Technical  Inatitute  conatituted 
the  post^secondary  component;  the  night  high  school  program  waa  nof 
included. 

Table  4  indicates  that  of  the  16  recommendations  that  were  asaeaaed 
twelve  were  awarded  the  highest  ratings  and  only  one  recommendation 
was  not  implemented.  ^ The  two  recommendations  receiving: a  low  rating 
were:    (1)  the  identificationa  of  the  goals  of  the  community  college 
and  technical  institute  in  relation  to  the  career  education  project » 
and    (2)  the  development-  of  adequate  plana  for  a  career  education 
dissemination"  conference  for  high  achool  atudents.  ^ 
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Table  4^    Implementation  of  the  1973  Recommendations  for  the 
Caldwell  Project,  Post-Secondary  Component 


 Recommendations  Rating 

1.  Provide  an  adequate  program  of  self-appralsal  oppor-  1 
tunltles  for  all  students 

2.  Provide  an:  adequate  program  of  ski 11- training  for  all  2 
students  ' 

3*    Provide  an  adequate  entrance  evaluation  and  placement  1 
program  for  all  students    ^  ^ 

.  "to 

4.  Provide  adequate  time  for  the  career  education  1 
coordinator  to  perform  his  duties 

5.  Provide  an  adequate  program  of  communication  about  post- 
secondary  career  education  to: 

a«    lay  persons  in  the  community  ^  1 

b.    the  total  project  staff  *  1 

c»    public  school  personnel  2 

6.  Conduct  a  study  to  determine  the  needs  of  the  student  1 
body 

7.  Make  acceptable  use  of  student  needs  as  a  basis  for  1 
planning  the  career  education  program 

8.  Concentrate  on  the  early  school  leaver  2 

9.  Write  clear-cut  evidence  of  the  Influence  of  the  career  1 
education  project  upon  the  Institution's  overall  goals  and 
objectives 


10. 


Identify  specific  additional  rew  ways  or  patterns  for  tying 
the  secondary  and  post-secondary  components  closely 
together 


11.    Substantiate  the  most  crucial  areas  of  activity 

receiving  most  attention  under  the  present  circumstances 
of  time  and  resources 

12«    Develop  and  disseminate  both  ^'funded  and  nonfunded*' 
activities  of  a  career  education  model 


«a  16 

Table  4.    (Continued)  ' 


Recommendations 

Rating 

13* 

Indicate  In  writing  where  the  Institution  wants  to  go 
as  a  result  of  the  career  education  project 

3 

14. 

Dfivelop  adequate  plans  for  skill  training  as  an  Integral 
part  of  the  night  school  programs 

A 

15. 

Develop  adequate  plans  for  a  2r3  day  high  school 
dissemination  conference  on:    Career  Education i  What 
and  How  at  the  Post-Secondary  Level 

3 

o 

16. 

Study  the  needs  of  the  present  student  body  to  be  used 
as  a  basis  for  curreht  planning* 

1 

*Not  a  recommendation. 

Ratings;    To  a  Great  Extent  «  1  To,  Some  Extent    »  2 

To  Little  Extent    ««  3  To  No  Extent       «  4 

I 

Component ;  Administration 

The  1973  Caldwell  report  recommended  nine  Items  to  be  Implemented 
by  the  administrative  personnel.    Table  5  revefi^ls  that  all  items  had 
been  given  some  attention  with  two  described  as  Inqplemented  to  a 
great  extent.    Those  items  receiving  the  highest  rating  were:  .  (1)  a 
major  effort  has' been  madd  by  tlie  project  staff  to  develop  a  trans* 
portable  career  education  model  and  (2)  the  central  office  staff ^s 
commitment  toward  the  continuation  of  the  Career  Education  project 
without  external  funds.    Those  areas  receiving  the  lowest  rating*  to 
a  little  extent »  were:    (1)  the  advisory  committees  being  task-oriented 
as  compared  to  being  policy  or  leadership  oriented;  (2)  plans  for 


I 

1 


o 


17 

Internal  evaluation;  and    (3)  plans  for  facilitating  articulation 
among  grade  levels,  between  schools,  between  school  systems  and  the 

c 

comnunity  colleges* 


Table  5.    Implementation  of  the  1973  Recommendations  for  the^ 
0  Caldwell  Project,  Administrative  Component 


 Recommendations  ^   Rating 

1.    The  project  staff  should  put  a  major  effort  toward  1 
developing  a  transportable  career  education  model 

2*    Indicate  inteption  concerning  career  education  without  1 
external  fxmdia 

3.    Develop  a  transportable  model  of  career  education*  2 

4«    Advisory  committees  should  be  task-oriented  3 

5«    Develop  a  plan  for  internal  evaluation*  3 

6.    Develop  a  plan  for  facilitating  articulation  among  grade  3 
levels,  between  schools,  between  school  systems  9nd  the 
community  colleges  ^ 

7*    Articulation  should  be  between  and  among^  administrative  .         *  2 
units  and  schools  in  the  project* 

8.    Infuse  the  project  staff  into  the  normal  organization  2 
structure*  o 

9*    There  should  be  an  optimistic,  supportive  and  healthy  2 
relationship  between  the  project  staff  and  school  ^ 
administrative  personnel* 


*Not  a  recommendation,  but  is  treated  so  in  this  report. 

Ratings :    To  a  Great  Extent  "1  To  Sone  Extent  «  2 

To* Little  Extent    »  3  To  No  Extent     -  4 
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Component;    General  Overview 

Fourteen  items  were  checked  by  the  evaluation  team  in  making  a 
general  overview  of  the  career  education  project.    Table  7  indicates 
that  three  recommendations  were  not  implemented.* one  was  implemented  to 
a  little  extent,  eight  were  implemented  to  some  extent  and  two  were 
implemented  to  a  great  extent. 

^Those  recomnindations  that  were  not  implemented  were:    (1)  providing 
summer  workshops  for  career  educatioL  personnel.     (2)  providing  ia-aervice 
workshops  for  career  education  personnel,  and    (3)  using  more  advisory  . 
committees. 

Table  7  also  shows  that  "the  project  staff  was,  to  a  great  extent, 
assuming  a  staff  rather  than  a  pseudo-line  responsibility  for  the 
installation  of  the  career  education  program  and  making  the  principal 
the  primary  agent  responsible  for  the  program,  and  developing  an  adequate 
procsess  documentation  and  monitoring  system. 

Component;    Overall  Recommendations 

'    Table  8  indicates  the  extent  to-  which  the  overall  recommendations 
were' implemented.    An  analysis  of  the  data  reveals  that  two  recommenda- 
tions  were  implemented  to  a  great  extent  and  three  were  implemented  to 
some  extent.    Those  implemented  to  a  great  extent  were;    (D  packaging 
and  documenting  the  processes  necessary  for  implementing  a  career 
education  program,  and  (2)  the  policy  board  is- establishing  priorities 
for  project  expansion..    The  three  having  ratings  of  to  some  extent 
were:     CD  developing  a  transportable  career  education  model  for  North 
Carolina.  (2)  developing  a  career  education  program  in  Caldwell  Co«.ty 
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and  Lenoir  Clcy  public  schools,, .and  (3)  documenting  guidance  activities 
and  determining  their  transportability* 

Table  7«    Implementation  of  the  1973  Recommendations  in  the  jCaldwell 
Project,  General  Overview  Component 


Recommendations   V  Rating^ 


1«    Provide  more  summer  workshops  for  career  education  4 
personnel 

2.    Provide  more  in-service  workshops  for  career  education  4 
personnel 

3»    Staff  members  should  provide  more  orientation  programs  2 

4.  Provide  students  with  more  orientation  programs  2 
5«  Use  inore  adylsory  committees  4 
6.  Use  more  newsletters  2 
7^    Invite  more  small  groups  to  visit  individual  schools  2 

5.  Open  all  lines  of  communication  to  the  staff  2 

9.    All  members  of  the  central  staff,  including  the  2 
Superintendent  of  both  school  systems,  should  accept 
the  responsibility  for  the  installation,  monitoring 
and  support  of  desired  career  education  activities 

10*    The  project  staff  should  assume  a  staff  rather  than  a  1 
psuedo-llne  responsibility  for  the  installation  of  the 
career  education  program  and  making  the  principal  the 
primary  agent  responsible  for  the  program 

11.  Develop  adequate  job  descriptions  and  staffing  patterns.  2 

12.  Develop  adequate  process  documentation  and  monitoring  1 
sys  tem 

13«    Operate  both  school  systems  at  the  same  level  of  3 
Involvement  in  career  education 
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Table  7.  (Continued) 

0 


Recommendations 

Rating 

/ 

14.    Involve  selected  consulj:ants  in  the  rethinking  of  • 
the  conceptualization  of  the  career  education 
project  \ 

\ 

2 

\ 

Ratings:    To  a  Great  Extent  «  1            To  Soma  Rx^pn^ 
To  Little  Extent    «  3            To  No  Extent 

-  2 

-  4 

Table  8.    Implementation  of  the  1973  Recommeadations  in  ^he  Caldwell 
Project,  Overall  Component 

Recommendations 

Rating 

1.  Develop  a  transportable  career  education  model  for  2 
North  Carolina  (/ 

2.  Develop  a  career  education  program  in  Caldwell  County  2 
and  Lenoir  City  public ^schools 


3.  Document  and  package  the  processes  for  implementing  1 
a  career  education  program 

4.  Document  guidance  activities  and  determine  if  they  are  2 
transportable  o 

5.  The  policy  board  should  establish  priorities  for  project  1 
expansion 

/ 


Ratings :    To  a  Great  Extent    «  1  To  Some  Extent    •  2 

To  Little  Extent     «  3  To  No  Extent       •  4 


III*    Internal  and  External  Diffusion  and 

Dissjsraination  of  Project  Information  ^ 

An  assessment  of  the  internal  diffusion  and  dissemination  of  project 

information  was  accomplished  by  administering  an  instrument  to  teachers  in 

the  target  schools.    The  results  of  the  assessment  are  discussed  by  con?>onent 
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K"6  Component 

As  «hown  in  Table  9,  the  internal  diffusion  and  dissemination  of 
project  information  in  the  k-6  Component  varied  from  a  great  extent  to 
no  extent  on  all  items  but  one.    However,  the  largest  percentage  of 
respondents  rated  their  answers  at  the  some  extent  level.  Commercially- 
made  materials  showed  the  strongest  response.    (See  Items  No.  2  and  13.) 

c 

Table  9.    Summary  of  Internal  Diffusion  and  Dissemination  of  Project 
Information,  K-6  Component 


Percentage  Response* 
  Question   12       3  4 

To  What  Extent: 

1.  Have  teacher-made  career  education  material       24Z    55%     3Z  17Z 
been  provided  to  yoxi  by  the  project  staff? 

2.  Have  commercially-made  career  educati<pn  45     45       7  3 
materials  been  provided  to  you  by  the 

project  staff? 

(  " 

3.  Have  teachers  inl  your  school  shared  their  24      48       3  24. 
teacher-made  carreer  education  materials 
with  you? 

4.  Have  you  shared  your  teacher-made  career  24     48       7  21 
education  materials  with  other  teachers 
in  your  school? 

5.  Have  teachers  from  other  schools  in  Lenoir  7     52      21  21 
City  and  Caldwell  County  shared  their 
teacher-made  career  education  materials 
with  you? 

6.  Have  you  shared  your  teacher-made  career  10     52     17  21 
education  materials  with  other  teachers 
in  Lenoir  City  and  Caldwell  County? 

7.  Have  teachers  in  your  school  shared  their  24     55     17  3 
commercially-made  career  education 
materials  with  you? 
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Table  9*  (Continued) 


23 


Question 


Percentage  Response* 
X      -2       3  4 


8v  *  Have  you' shared  your  comerclally-made 
career  education  materials  with 
teachers  In  your  school? 

9*    Have  you  shared  your  commerlcally-made 
career  education  materials  with  other 
teachers  In  Lenoir  City  and  Caldwell 
County?  ' 

10.    Have  teachers  from  other  schools  In  Lenoir 
City  and  Caldwell  County  shared  their 
conDerclally-made  career  education 
materials  with  you? 

11*    Have  workshops  or  conferences  J^een  held 
to  disseminate  career  education 
teaching  materials  or  Information?  »  ' 

12* .  Are  you  using  teacher-made  career 

education  materials  In  your  classroom? 

13.    Are  you  using  conmerclally-*made  career 
education  materials  In  your  classroom? 


24     55     17  3 


17     48     21  14 


14     46  29 


24 
41 


58  14 


48  10 


11 


15     52     22  11, 


3 
0 


*See  Appendix  B  for  supporting  tablet  of  numbers. 


Ratings;    To  a  Great  Extent    "  1 
To  Little  Extent  3 


To  Some  Extent  »  2 
to  No  Extent       «  4 


7*9  Component  ,  ^ 

For  the  7-8  Component,  Table  10  Indicates  that  53  and  60  percent  of 
teachers  responding  to  the  questionnaire  rated  questions  3  and  12  at  the 
highest  level.    Question  12,  using  teacher-made  materials  In  the  classroom, 
did  not  receive  any  rating  lower  than  the  category  to  some  extent*  Those 
questions  showing  the  highest  percentage  of  low  ratings  were  questions  5».' 
6,  9,  and  10. 
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Table  10. 


Internal' Diffusion  and  Dissemination  of  Project  Information, 
7-9  Component,  Part  I 


Question 


Percentage  Response* 
1.2  3  4 


27% 


33 


To  what  extent: 

1.  Have  teacher-made  career  education 
materials  Been  provided  to  you  by 
the  project  staff? 

2.  Have  commercially-made  career  education 
materials  been  provided  to  you  by  the 
project  staff? 

3.  Have  teachers  in  your  school  shared  their 
teacher-made  career  education  materials 
with  you? 

4.  Have  you  shared  your  teacher-made 
career  education  materials  with  other 
teachers  in  your  school? 

5.  Have  teachers  from  other  schools  In  ' 

-  Lenoir  City  and  Caldwell  County  shared 
thei-r  teacher-made  career  education  '  ^ 
materials  with  you?  ^ 

6.  Have  you  shared  your  teacher-made  career 
education  materials  with  other  tfeachers 
in  Lenoir  City  and  Caldwell  County? 


53 


33 


27 


7.  Have  teachers  in  your  school  shared 
their  commercially-made  career  education 
materials  with  you? 

8.  Have  you  shared  your  comercially-made  ' 
Career  education  materials  with 
teachers  in  your  school? 

/' 

9.  Have  you. shared  your  comercially-made  ; 
.career  education  materials  with  other  / 

teachers  in  Lenoir  City  and  Caldwell 
County? 


40 


40 


47Z        13Z  13% 


47  13 


27 


20  20 


60 


27  13  27 


33  13  27 


40  20 


53 


20 '        27  27 
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Table  10.  (Continued) 


Percentage  Response* 
Question  1  2  3  A 


10.  Have  teachers  from  other  schools 

in  Lenoir  i:ity  and  Caldwell  County      ^  ,  ' 

shared  their  cbmmercially^made 

career  education  materials  with  . 

you?  •  20  40  13  27 

11.  Have  workshops  been  held  to 
disseminate  career  education 

teaching  materials  or  information?  38  38  15  8 

12.  Are  you  using  teacher-^made  career 

education  materials  in  your  class*  ^ 

room?  -  60  40  0  0 

13.  Are  you  using  commercially-*made 
career  education  teaching  materials 

in  your  classroom?  33      |     53  13  0 


*See  Appendix  B  f.or  supporting  table  of  numbers. 

Ratings:    1.  To  a  great  extent 

2«  To  some  extent 

'3.  To  'little  extent 

4.  To  no  extent 


10"12  Component 

Table  11  reveals  that  providing  commercially-made  career  education 

o 

materials  by  the  project  staff  and  using  commercially-made  career  educa- 
tion teaching  materials  in  classrooms  received  a  to  a  great  extent 
rating  by  56  and  50  percent  respectively  of  those  teachers  responding 
to  the  questionnaire.    When  combining  the  percentages  of  the  two  highest 
possible  ratings^  approximately  three-fourths  of  the  total  responses 
are  included  within  these  categories.    It -should  also  be  noted  that  the 
highest  percent  of  no  extent  ratings  were  questions  5  and  6« 


26 

Table  11 ♦    Internal  Diffusion  and  Dissemination  of  Project  Information, 
10-12  Component,  Part  I  ' 


Percentage  Response* 
Question  1  2  3  4 


To  what  extent: 

1.  Have  teacher-made  education  materials         33  50  11  6 
been  provided  to  you  by  the  project 

staff? 

2.  Have  commercially-made  career  educa- 
tion materials  been  provided  to 

you  by  the  project  staff?  56     ^17  22  6 

3.  Have  teachers  in  your  school  shared 
their  teacher-made  career  education 

materials  with  you?  ^  35  "        41  18  .6 

4.  Have  you  shared  your  teacher-made  career 
education  materials  with  other  teachers  c 

in  your  school?  29      .     35  29  6 

5.  Have  teachers  from  other  schools  ip 

Lenoir  City  and  Caldwell  County  shared  -  ^ 

their  teacher-made  career  education 

materials  with  you?  6  59  18  18 

6.  '  Have  you  sl;iared  your  teacher-made  career 

education  materials  with  other  teachers 

in  Lenoir  City  and  Caldwell  County?  12  53  18  18 

7.  Have  teachers  in  your  school  shared  their 
commercially-made  career  education 

materials  with  you?  39  44  n  q 

8.  Have  you  shared  your  commercially-made 

career  education  materials  with  teachers  ^ 

in  your  school?  41  35  12  12 

9.  Have  you  shared  your  commercially-made 
career  education  materials  with  other 
teacheris  in  Lenoir  City  and  Caldwell 

County?  12  41  41  6 
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Table  11.  (Continued) 


27 


Question 


13.    Are  you  using  commercially-made 

career  education  teaching  materials 
in  your  classroom? 


Percentage  Response* 
12  3  4 


10.  Have  teachers^  from  other  schools 
in  Lenoir  City  and  Caldwell  County 
shared  their  commercially-made 
career  education  materials  with  you? 

11.  Have  workshops  been  held  to  disseminate 
career  education  materials  or 
information? 

12.  Are  you*  using  teacher-made  career 
education  materials  in  your 
classroom? 


28 


35 


50 


53 


61 


28 


*See  Appendix  B  for  supporting  table^  of  numbers. 


35 


41  18 


11 


Ratings:    1  «  To  a  great  extent 
2  »  To  some  extent 


3  »  To  little  extent 

4  -  To  no  extent 


11 


IV.    Process  Evaluation^  1973  vs  1974 

Introduction 

One  phase  of  the  second  year  evaluation  of  the  Caldwell  Career 
Education  project  was  to  make  a  comparative  study  of  the  project. 
This  required  utilization  of  the  same  evaluation  instruments  used  in 
the  1973  evaluation.    Therefore,  comparisons  were  made  of  the  1973  K-6 
component,  7-9  component,  10-12  component,  post-secondary  component,  • 
overall  administration,  night  school  program,  and  general  overview. 
This  part  of  the  study  indicates  the  results  of  those  comparisons. 
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K-6  Component 

A*    Project  Staff  (K-6),    Table  12,  section  A  indicates  that  the 
project  staff  was  rated  higher  during  the  1974  evaluation  on  assisting  ^ 
administrators  and  faculty  in:    (1)  identifying  conmxmity  resource 
persons  and    (2)  identifying  a  group  of  organizations  suitable  for 
field  trips*    Those  areas  receiving  lower  ratings  were;  ^(1)  providing 
all  project'^  teachers  with  at  least  60  hours  of  staff  development  per 
year  stressing  the  infusion  of  career  education  into  the  curriculum, 
(2)  assisting  classroom  teachers  in  the  development  of  teacher«-mad^ 
materials,    (3)  assisting  teachers  In  developing  method  of  infusing 
the  career  concept  in  the  curriculum,  i  (4)  establishing  advisory 
committees,    (5)  providing  teachers  with  at  least  16  hours  of  staff 
development  for  develop ing^skill  in  enhancing  students*  self ^concepts, 
and    (6)  assisting  teachers  in  identifying  individual  needs  of  students. 
No  change  was  indicated  in  providing  and  disseminating  materials  for 
use  in  classrooms,  libraries,  and  guidance  offices* 

B.    Teachers  (K-6)*    Table  12,  section  B  *hows  that  teachers 
received  higher  ratings  for  theijr  career  education  efforts  in  1974  over 
1973  on  all  items  having  less  than  a  four  point  rating  in  1973;  They 
developed  more  materials,  provided  students  with  more  industry*-produced 
materials,  shared  more  ideas,  correlated  more  curricular  activities, 
scheduled  more  resource  persons,  consulted  more  with  principals  and 
guidance  personnel  for  the  purpose  of  placing  students  in  appropriate 
educational  settings,  employed  more  daily  activities  for  building 
problem-solving  and  decision-making  skills,  provided  more  opportunities 
for  students  to  evaluate  individual  or  group  behavior  patterns,  and 

0 
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Increased  the  utilization  of  methods  and  techniques  for  enhancing 
student  self-concept « 

C.  Guidance  Personnel  (K-6)>    Table  12 section  C  reveals  that 
guidance  personnel  received  higher  ratings  in  the  1974  evaluation  on: 
(1)  arranging  on-site  observations  for  students,    (2)  providing  referral 
services  for  students,    (3)  meeting  with  teachers  to  correlate  guidance 
and  classroom  activities  and    (A)  consulting  with  principals  and  teacherr 
for  placing  students  in  appropriate  educational  settings.    Those  areas 
receiving  lover  ratings  were:    (1)  meeting  with  students  in  small  groups, 
clusters,  and/or  individually}^  (2)  individual  and  group  follow-up  of 
guidance  a'ctivities;  and    (3)  providing  inservice  training  for  all  class-* 
room  teachers  on  the  application  of  developmental  guidance. 

D.  Students  (K-6).    Table  12,  section  D  shows  that  decidedly 
improved  ratings  were  awarded  to  all  items  related  to  students.  Field 
ti:ip8  had  baen  /continued  to  a  somewhat  greater  extent,  problem  solving 
activities  increased  and  exposure  to  art  form  increased. 

E.  Principals  (K-6).    Table  12,  section  E  indicates  that  there 
was  a  definite  improvement  in  principals  over  1973  in  consulting  with 
teachers  and  guidance  personnel  for  the  purpose  of  placing  each 
student  in  an  appropriate  educational  setting. 

F.  Librarian/Guidance  Resource  Specialists  (K-6).    Table  12, 
section  F  reveals  that  in  1974  librarian/guidance  resource  specialists 
collected  more  materials  for  each  teacher  for  use  in  a  specific  unit 
of  study. 

bOO 


30^ 


G.    The  School  Administration  and  Faculty  Table  12, 

section  ,G  Indicates  that  the  administration  and  faculty  identified 

■3 

more  resource  persons  and  organizations  suitable  for  field  trips  than 
was  reported  in  1973* 


Table  12.    Comparisons  of  the  1973  and  1974  Process  Evaluation  Ratings 
of  the  K-6  Component. 


ERIC 


Item 


Rating 
1973    1974  Change 


4  4 


A.'    The  extent  to  which  the  project  staff 
(K-6)  hast 

s 

1.  Provided  and  disseminated  materials 
for  use  in  classrooms i  libraries » 
and  guidance^  off  ices-i 

2.  Provided  all  project  teachers  with  > 
at  least  60  hours  of  staff  development 
per  year  stressing  the  infusion  of 
career  education  into  tne  curriculum. 

3.  Assisted  classroom  teachers »  when 
requested^  in  the  development  of 
teacher-made  materials. 

4.  Assisted  the  school*s  administration  ^ 
and  faculty  in  identifying  community" 

'resource  persons. 

3.    Assisted  teachers,  when  requested,  in 

developing  methods  of  infusing  the  career 
concept  in  the  curriculum.  ^ 

6.  Established  an  advisory  committee 

0  repr^esentlng  business,  industry,  the 
professions,  parents,  and  the 
community  at  large  for  grades  K**6. 

7.  Assisted  the* school's  administration  and 
faculty  in  identifying  a  group  of 
organizations  suitable  for  field  trips. 

8.  Provided  teachers  with  at  least  16  hours 
of  staff  development  for  the  purpose  of 
developing  dkllls  for  enhancing  students' 
self  concepts.. 


4        0  -4 


4  3-1 


3.5     4        +'  .5 


4        3.5  -.5 


3.5     0  -3.5 


3.5     4        +  .5 


4        2.5  -1.5 


301 


p 


Table  12.  (Continued) 


31 


Item 


Bating 
1973    1974  Change 


2.5 

2 
4 

2.5 
2.5 


3.5 
2.5 


3.75  4 


-1 

+1 
+  .5 


3.5  +1 
3.5  +X 


9.    Assisted  teachers  in  Identifying  the 
Individual  needs  of  students. 

B.    The  extent  to  which  teachers  (K*6)  hav^: 

1.    Developed  teacher-nade  naterlals. 

1.    Provided  students  with  appropriate 
Industry-produced  resource  materials. 

3.  Visited  (wo  local  industries  per  year. 

4.  Engaged  in  monthly  meetings  for  reviewing 
and  sharing  ideas.  . 

5.  Met  at  least  monthly  in  groups  to  correlate 
curricular  activitl^sv  - —  - 

6.  Met  at  leasft  four  tjbnes  per  year  with 
counselors  to  correlate  guidance  and 
classroom  activities. 

7.  Scheduled  at  least  three  resource  ' 
^     persons  per  year.. 

8.  Consulted  with  principals  and  guidance , 
personnel  for  the  purpose  of  placing 

each  student  in  an-  appropriate  educational 
setting. 

9.  Employed  activities  dally  which  build 
problem-solving  and  de&islon-malcing  skills^ 

10.  Provided  students  opportunities  to  evaluate 
individual  or  group  behavior  patterns. 

11.  Demonstrated  an  increase  in ^utilization  of 
methods  and  techniques  which  enhance 
student  self-concepti 

12.  Provided  students  with  dally  opportunities 
to  observe  the  beauty  of  their  world* 


+  .25 


.5     3   .  +2.5 


3.5  4-1.5 


3.5  +1.5 


2.5     3.5  +1 


3.5  +1.5 


ERiC 


3aj 


Table  12.  (Continued) 


32 


Rating 

^'««'       ■  1973    1974  Change 

'    ^ 

C,    The  extent  to  which  guidance  personnel 
(K-6)  have: 

1.  Met  with  all  students  in  small  groups^ 

clusters,  and/or  individually.  4        3  -i 

2.  Arranged  for  on-'Site  observations  for 
students  in  grade  6  who  expressed 

specific  job  interests.  0  3+3 

3.  Held  individual  and/or  group  fbllow-ups 

of  guidance  activities.  4  3-1 


4.  Provided  referral  services  for  students 

a^s  needed.  2.5     3        +  .5 

5.  Provided  in-service  training  for  all 
classropm  teachers  on  th^  classroom 

application  of  developmental  guidance.  3        2.5     -  .5 

6.  Met  at  least  fbur  times  per  year  with 
teachers  to  ^correlate  guidance'  and  claiss- 

room  activities.  '  3.25    3.5     +  .?5 

7.  Consulted  with  principals  and  teachers  for 
the  purpose  of  placing  each  student  in  the 

appropriate  educational  setting.  0  3+3 

D.    The  extent  to  which '^students  (K-6)  have:  ' 

1.  Participated  in  at  least  three  career- 
oriented  field  trips  per.  year.  3.25    4        +  .75 

2.  Engaged  in  daily  activities  designed  to 
build  problem^solving  and  decision- 

making  sHTls;  1.75    3.5  +1.75 

3.  Been  exposed  daily  to  at  least  one  art 

f*^"?*  1.25    3.5  +2.25 
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Table  12.  (Continued) 

Rating 

Item  1973    1974  Change 

£•    The  extent  to  which  principals  have: 

1«  Consulted  with  teachers  and  guidance 
personnel  for  the  purpose  of  placing 
each  student  In  an  appropriate 

educational  setting*  .5     3  4-2.5 

F.  The  extent  to  idilch  librarian  and/or 

guidance  resource  specialists  have:  ^ 

1  •  .Collecteijaal:erlals_JEar_eachJtiij«be^  

who  requested  naterlals  for  use  In  a 

specific  unit  of  study.  2.5     3.5  +1 

G.  The  extent  to  vhlch  the  school  administration 
—  — and-faculty  have: 

1.  Identified,  comrunlty  resource  persons.  2.5     4  +1.5 

2.  Identified  organizations  suitable  for 

field  trips.,  3.5     4        -  ;5 


Ratings:    4  -  0,  highest  to  lowest. 

St 

7*"  8  Component 

The  composition  of  the  7-9  component  was  changed  frcm  1973  and 
consisted  of  only  two  units:    Gamewell  Jr.  High^  gradea  7  and  8;  and 
Lenoir  Jr.  High  School. 

A.    Project  Staff  (7-8) >    Table  13,  section  A  indicates  that  of  the 
nine  items  assessed  by  the  evaluation  team,  five  showed  a  decline  in  the 
level  of  activity^  three  remained  the -same  and  one  revealed  an  increase. 
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Those  areas  showing  a  viecline  were:    (1)  providing  and  disseminating, 
materials  to  ba  used  ±a  classrooms,  libraries »  and  guidance  offices; 
(2)  provldlnc  J reject  teachers  with  staff  development  training  in 
fusion  of  career  aducation  Into^the  curriculum;    (3).  assisting  class-- 
room teachers  in  the  development  of  teacher-made  materials;    (A)  establish- 
ing advisory  comriiitues;  and    (5)  assisting  teachers  in  identifying 
individual  needs  of  students.    Providing  teachers  staff  development 
training  for  the  purpose  of  developing  skills  for  enhancing  students*  - 
self  concepts  vfas  the  one  crea  showing  an  increase. 

B .    Teachern .  ( 7-C) .    Tiiblo  13,  section  B  reveals  that  seven  items 
for  the  7-8  coz^roncnt  received  higher  ratings  and  five  items  received 
lower  ones.    Thoce  items  receiving  higher  ratings  were:    (1)  providing 
students  wi-Ii  appropriate  i:id.i:3try-produced  resource  materials , 
(2)  sharinc  of  iuerij,    (3)  correlating  curricular  activities,    (4)'  meeting 
with  counselors  to  correlate' guidance  and  classroom  activities,  ^'  ^ 

(5)  schedulJ"  '  r'?^r"rc  :  nernc-is,    (6)  using  problem-solving  and  decision- 
making skill  activltico,     (7)  providing  opportunities  for  students  to 
evaluate  individual  and         ,  Lchavior.    The  teachev:  items  revealing 
lower  ratings  wcx:     Ji)  '  ,\^^.c.;)i..g  teacher-made  miiterials,    (2)  visiting 
Icxcal  industr'^  i.,    (C)  corc^-ltinc  with  principals  and  guidance  personnel 
for  placing  stu       >  i.  c-p^i^^riate  educational  settings,    (4)  utilizing 
methods  and  tec\ni'^.  ic:,  wW^'l.  enhance  student  self-concept,  and  .  providing 
students  ulL!*  w.  -  .  -.  'l^    .o  observe  the  beauty  of  their  world* 
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C.    Guidance  Personnel  (7-8).    Table  13,  section  C  shows  that  the 
guidance  personnel  for  the  7-8  component  Improved  somevhat  In  the  areas 
rated  low  during  the  first  evaluation.  Improvements  noted  vere:^ 
(I)  In-servlce  training  of  teachers  on  the  application  of  developmental 
guld^ce,    (2)  correlating  guidance  and  classroom  activities »  and 
(3)  ci^sultlng  with  principals  and  teachers  for  placing  students  In  an 
appropriate  educational  setting.    The  areas  that  received  lower  rating 
were:    (1)  meeting  with  sttidents  In  small  groups »  clusters  and/or 
Individually,    (2)  arranging  for  student  on-site  observation,    (3)  folloi^ 
up  of  guidance  activities,    (4)  providing  referral  services  for  students. 


and    (5)  assisting  students  In  selecting  an  appropriate  educational  or  . 
work  setting. 

D.  Students  (7-8).    In  Table  13,  section  D,  the  extent  to  wb'^'^h 
students  participated  In  careerrorlented  field  trips*  show  no  Improvement 
over  1973.    However,  stude^it  activities'  designed  to  build  problent-solvlng 

and  dedsloA-maklng  skills  improved  while  the  activity  of  exposure  to 

/ 

art  forms  received  a  lower  rating., 

E.  /  Principals  (7-8).    Table  13,  section  E  Indicates  that  principals 
consulted  with  teachers  and  guidance  personnel  for  the  purpose  of  placing 
students  In  an  a^roprlate  educational  aettlng  at  almost  the  same  level 
as  the  1973  recommendations. 


 — l»lbrar'l«i/Guldance-Besource-Speclallsta--(7»8>r — T^ble-13  ,~sectlon^ 

* 

F  reveals  that-  the  librarian  and/or  guidance  resource  specialists 
received  a  lower  rating  in  the  area  of  collecting  materials  for  teachers 
to  use  In.  a  specific  unit  of  study. 


G*    School  Administration  and  Faculty  (7-8).    Table  13,  section 
G  Indicates  that  the  school  administration  and  faculty  were  rated  lower 
in  the  second  evaluation  than  the  first.    The  items  receiving  lover 
scores  were  identifying  conaunity  resource  persons  and  organizationi^^- 
suitable  for  field  trips. 

Table  13.    Coiq^arisons  of  the  1973-74  Process  Evaluation  Ratings  of  the 
7-8  Component 


Rating 

Item  1973  '    1974  Change 


A.    The  extent  to  which  the  project  staff 
(7-8)  has:  , 

1.  Provided  and  disseminated  materials 
'  for  use  in  dlasj^rooms,' libraries, 

and  giildance  offices.  4.0        3.5        -  ,5 

2.  Provided  all  project  teachers  with 
at  least  60  hours  of  staff  develop- 
ment ^per  year  stressing  the  infusion 
of  career  education  into  the 

curricultLUi^.  ^  .3.5        0  -3.5 

* 

3.  '  Assisted  clasBropm  teachers,  when 

requested,  in  the  .development 

of  teacher-made  materials.  4  3-1 

4.  Assisted  teachers,  when  requested, 
in  developing  m^-^hods  of  InfuslnR 

^  ,       ''the  career  .concept  into  the  ^. .  . 

curriculum.  .         -  ,'440 


5^    Assisted  the  school^s  administration 
and  faculty  in  identifying  community 

resQurce  persons,,  4^4  0  . 

* 

6.    Established  an'  advisory  committee 
representing  business.  Industry, 
the  profesHons,  p,arettts,  and  the 

community  at  large  for  grades  7-8«  4  0-4 
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Table  13.  (Continued) 


Item 


Rating 
1973      1974  Change 


7.  Assisted  the  school's  administration 
and  faculty  in  Identifying  a  group 
of  organizations  suitable  for  field 
trips. 

8.  Provided  teachers  with  at  least 
16  hours  of  staff  development  for 
the  purpose  of  developing  skills 
for  enhancing  students*  self 
concepts. 

9.  Assisted  teachers  in  identifying  the 
Individual  needs  of  students. 

B.    The  extent  to  which  7**8.  teachers  have: 

1.    Developed  teacher-^de  materials. 

'        Trovided  students  with  appropriate 
.industry*-produced  reso.urce  materials 

3. 
6. 


Visited  two  local  industries  per  year. 

Engaged'  in  monthly  meetings  for 
revlevlng  and  sharing  ideas. 

Met-^at  le^ast  monthly  in  groups  to 
correlate  currlcular  activities. 

Met  at  least  foar  times  per  year 
with  counselors  t:o  correlate 
guidance  and  classroom  activities. 


7." 


8. 


0 

4 


2  ' 


Scheduled -a tHleast*?  three -resource—  

persons  per    year.  — . — 2.5 

Consulted  witbi  principals  and  guidance 
personnel  for  the  purpose  of  placing  .  ^ 
each  student  in  an  appropriate 
educational  setting.  3.8 


4      ,  0 


2  +2 
2.5  -1.5 


2.5  +  .5 
3.5  +1 


-1.8 


30/ 
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Table  13.  (Continued) 


f Rating 

Item  igjjz       1974  change 


/ 

/ 


/ 

/ 
/ 

308 


^  I 

9.    Employed  activities  daily  which 

b.uild  problem-solving  and  decision-* 

making  skills.  /sio        J3.5      +  .5 

10.  Provided  students  opportunities  to 
evaluate  individual  or  group  behavior 

patterns,  /  3.0        3.5       +  .5 

11.  Demonstrated  an  Increase  in  utilisa- 
tion of  methods  and  techniques  which  / 

enhance  student  self -concept.  /    3.5        3.0      -  .5 

12.  Provided  students  with  daily 
opportunities  to  observe  the  beauty 

of  their  world.  /      3.0        2.5       *  .5 

C.    The  extent  to  which  7**8  guidance 
personnel  have: 

.1.    Met  with  all  students  in  small 
groups. »  clusters  >  and/or 

Individually.  /        4.0        3.5       -  .5  > 

,  2.    Arranged  for  on-site  observations 
for  students  who  expressed  specific 

Job  interests.  .     ,     /  4.0        3.0  -1.0 

3.  Held  individual  and/or  group  follow 
up  of  guidance  activities.  /  4.0       -3.5       -  .5 

4.  Provided  referral  services  for  stiulents 
as  needed.  <       7  4.0        3.0  -1.0 

5.  Provided  in-service  training  for  all 
classroom  teachers  on  the  classroom 

ajpplication  of  developmental  guidance.         ,3        1.5  +1.2 

6.  .Met  at  least  fou?:  times  pet  year/ with 

teacHers  to  correlate  guidance  and 

classroom  activities.  ^  ^  ,5        2.5  +2.0 
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Sating 

^         1973      1974  Change 

?•    Consulted  with  principals  and 

teachers  for  the  purpose  of  placing 
each  student  in  the  appropriate  • 

educational  setting.*  ,5        2.0  +1.5 

8.    Assisted  each  student,  through 
•continual  monitoring,  in  selecting 

an  appropriate  educational  v 
or  work  setting.  2.8        2.5       -  .3 

D.  The  extent  to  which  students  (7*^8)  have: 

1.  Participated  in  at  least  three 
car eer-^or lent ed  field  trips  per 

year.  2.5        2.5  0 

2.  Engaged  in  daily  activities  designed 
to  build  problem-solving  and  decision-* 

making  skills.  2.4        3.5  +1.1 

3.  Been  exposed  daily  to  at  least  one  art 

\ioTm.  3.fi      .2.5  -1.3 

E.  The  extent  to  which  principals  (7-8)  have: 

'  1.  .  Consulted  with  teacher?  and  ' 

guidance  personnel  for  the  purpose  .  ^' 

of  placinjg  each  student  in  an 

appropriate  educational  setting.  2.6        2.5       -  .1 

F.  The  extent" to  Which  librarian  ^nd/or 
guidance  resource  specialists  (7-8)  haye: 

1.    Collected  materials  for  each 

teacher  who  requested  materials  for 

use  in  a  specific  unit  of  study.  4.0        2.5  -1.5 
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Rating 

Item  1973       1974  Change 

G.    The  extent  to  which  school  administration 
(7-8)  and  faculty  have:* 

1.  Identified  commujalty  resource  persons.       4.0        3.0  -IvO- 

2.  Identified  organizations  suitable 

for  field  trips.  ^  4.0        3.0  -1.0 

0  -  LovfiiSt  to  4  -  Highest. 
10-12  Component 

A.  V Project  Staff  (10-12),    Table  14,  Section  A,  Indicates  a  slight^ 
gain  Ixv  the  rating  of  the  project  staff  for:  ^  (1)  providing  and 
disseminating  materials  for  use  in  classrooms »  libraries  and^guidanc^ 
offices;'    (2)  assisting  classroom  teachers  in  developing  teacher-made 
materials;    (3)  assisting  teachers  in  developing  methods  of  infusing  the 
career  concept  in  the  curriculum;  and    (4)  assisting  the  school's 
administration  and  faculty  in  identifying  organizations  suitable  for 
field  trips.    Those  areas  indicating  a  slight  negative  change  were:  - 
(1)  providing  teachers  with  staff  development  trainiti!g  for  Infusion  of 
career  education  into  the  curriculum;    (2)  providing  teachers  with 
opportunities  for  developing  skills  for  enhancing  students'  self- 
concepts;  and    (3)  assisting  teachers  JLn  identifying  individual  needs 
of  students.    The  area  indicating  the  greatest  negative  change  was 
that  of  establishing  an  advisory  commititee. 
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B.  Teachers  (10"*12),    Table  14,  Section  B,  shows  that  there  was  an 
overall  slight  gain  in  teacher  efforts  over  the  1973  results.  Teachers 
provided  students  with  more  materials >  shared  ideas  more,  met  more  in 
groups  to  correlate  currlcular  activities,^  scheduled  more  resource 
persons  and  provided  students  with  more  opportunities  to  evaluate 
individual  or  group  behavior  patterns •    However,  Ithere  was  less  activity 
in  three  items  during  the  1974  evaluation  than  in  the  1973  study. 
Those  items  showing  less  accomplishment  were;    (1)  visit  to  local 
Industry;    (2)  utilization  of  techniques  to  enhance  student  self- 
concept;  and    (3)  providing  students  opportunities  to  observe  the 
beauty  of  the  world.' 

C.  Guidance  Personnel  (10-12).    Table  14,  Section  C,  reveals  that 
the  guidance  personnel  made  positive  changes  on  four  items  and  negative 
changes  on  two  items  when  compared  to  the  1973  study.    Those  items 
showing  positive  gains  were;    (1)  meeting  with  students^  in  small 
groups;  clusters  and/or  individually;    (2)  ar^ranging  on-site  observa- 
tions for  students;    (3)  meeting  with  teachers  to  correlate  guidance 
and  classroom  activities;  and    (4)  assisting  students  in  selecting  an 
appropriate  educational  setting.    The  items  showing  negative  dianges 
were:    (1)  providing  referral  services  for  students;  and    (2)  providing 
in-service  training  for  teachers  on  the  application  of  developmental 
guidance.    It  should  also  be  noted  that  most  litems  evaluated  on 
guidance  personnel  were  fairly  high  in  the  second  study. 

D.  Students  (10-12).    Table  14,  Section  D,  indicates  that  two 
items  received  higher  rating  during  the  1974  evaluation  than  in  the 
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first  study.    There  were  more  career  oriented  field  trips  and  more 
activities  designed  to  build  problem-^solving  and  decisions-making 
skills. ,  The  extent  to  which  students  were  exposed  to  art  forms  had  a 
negative  change  when  compared  to  the  first  evaluation* 

E.  Librarian  and/or  Guidance  Specialist  (10-12).    Table  14, 
Section  E, shows  that  only  one  item  was . evaluated  during  the  second- 
evaluation.    The  results  indicated  that  more  materials  vdre  collected 
for  teachers  to  use  in  specific  units  of  study  during  the  second 
evaluation  than^the  first, 

F.  The  School  Administration  and  Faculty  (10-12).    Table  14, 
Section  F,  reveals  that  the  school  administration,  and  faculty  received 
higher  ratings  during  the  second  evaluation  than  the  first.  The 
school  administration  and  faculty  identified,  more  commtinity  resource 
persons  and  organizations  suitable  for  field  trips.    There  was  no 
change  In  arranging  for  resource  people  to  provide  instruction  in  . 
special  interest  areas* 


Table  14.    Comparison  o£  the  1973-74  Process  Evaluation  Ratings  of 
the  10-12  Component 


Ratings 

  Item  :  [  1973     '  1974  Change 

A.    PROJECT  STAFF  (10-12) 

The  extent  to  which  the  ]jroject  staff 
has: 

1*    Provided  and  disseminated  materials    2.83   *     3.5  +,67 
for  use  in  classroom^,  libraries  and 
guidance  offices. 


ErJc  ".  ..  '  312 


0 


i 


43 


Table  14.  (Continued) 


Item  Ratings 

1973      1974  Change 

2.  ^^Provided  al^  project  teachers  with      .  2.5         -.5  -2 
*        least  sixty  hours  of  staff 

development  per  year  stressing  the 
infusion  of  career  education  into 
the  curriculum. 

3.  Assisted  classroom  teachers i  when  2. 67       3  +  .33 
requested  I  in  the  development  of 
teacher*made  materials. 

4.  Assisted  teachers ,  when  requested,         2t5        3.5  +1 
in ' developing  methods  of  infusing 
the  career  concept  in  the 
curriculum. 

5.  Assisted  the  school's  administration  .3.67       A  <^  +33 
and  faculty  in  identifying  conmunity 
resource  persons. 

"6.    Established  an  advisory  committee  4  0  -4 

representing  business,  industry, 
the  professions,  parents,  and  the 
community  at  large  for  grades  10-12. 

7.  Assisted  the  school's  administration  .3.67       4  +  .33 
and  faculty  in  identifying  organiza- 
tions suitable  field  trips. 

>■ 

8.  Provided  teachers  with  at  least  1.67       1.5  -  •17 
sixteen  hours  of  staff  development 
for  the  pjurpose  of  developing 
skills  foi?  enhancing  students*  self- 
concepts. 

9.  Assisted  teachers  in  identifying  the     2.67       2.5  -  .17 
individual  needs  of  students. 

» 

B.    TEACHERS  (10-12) 

The  extent  to  which  teachers  have: 

Ig    Developed  teacher-made  materials.  1.5        2  +  .5 

2.    Provided  students  with  appropriate        1.67       2.5  +  .83 

industryrproduced  ^-esource 
Q  materials. 
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Item  Ratings 
 1973     197A  Change 

3.  Visited  two  local  industries  per  2,17       2              -  .17 
year, 

4.  Engaged  in  monthly  me<itings  for  2,34       2.5           +  ,16 
reviewing  and  sharing  ideas. 

'5.    Met  at  least  monthly  In  groups  to  1,84       3  +1.16 

correlate  curricular  activities. 

6.  Met  at  least  four  times  per  year  2,34       2.5  +  ,16 
with  counselors  to  correlate 

guidance* and  classroom  activities,, 

7.  Scheduled  at  least  three  resource  3,17       3,5  +  .33 
persons  per  year. 

8.  Employed  activit4.e8  daily  which  3  3  ,  - 
,           build  problem-solving  and  decision- 
making skills, 

9.  '  Provided  students  opportunities  to        2.5         3  +  .5 
.  ^  evaluate  individual  or  group 

-  behavior  patceims* 

10.  Demonstrated  an  increase  in     ^  2  1.5  .5 
utilization  of  methods  and 

techniques  which  enhance  student  ^ 
self-concept, 

♦ 

11.  Provided  students  with  daily  2.5         2  -  ,5 
opportunities  to  observe  the 

beauty  of  their^world, 

C.    GUIDANCE  PERSONNEL  (10-12) 

The  extent  to  which  the  guidance 
personnel  (10-12)^ have: 

1#    Met  with  all  students  in  small  ,     3.84       4  +  .16 

groups,  clusters,  and/or 
individually. 

\ 

2,    Arranged  on-site  observations  3\84       A  +  .16 


\ 


for  students  who  expressed 
specific  job  interests.    '  \^ 


\ 
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Item 


Ratings 
1973  1974 


5.  Provided  in-service  training  for  2.33 
all  classroom  teachers  on  the  classroom 
application  of  developmental 

guidance. 

6.  Met  Mt  least  four  times  per  year  1.84 
with  teachers  to  correlate 

guidance  and  classroom  actiyitf.es* 

7.  Assisted  each  student ,  through  3*34 
continual  monitoring ,  in  selecting 

an  appropriate  educational  setting. 

D.  STUDENTS  (10-12) 

The  extent  to  which  students  have: 

1.  Participated  in  at  least  three  2.5 
careex-oriented  field  trips  per 

year*  « 

2.  Engaged  In  daily  activities  designed  2.34 
to  build  problem-solving  and 
decision-making  skills. 

3.  Been  exposed  dally  to  at  least  one  2.:5 
art  form,  i 

E.  LIBRARIAN  AND /OR,  GUIDANCE  RESOURCE  SPECIALISTS 

The  extent  to  which  the  librariw  and/or 
guidance  resource  specialists  hmre: 


1.    Collected  materials  for  each  teacher 
who  requested  materials  for   use  in. 
a  specific  unit  of  study. 


2.5 


1.5 


3.5 


3.5 


Change 


3.  Held  individual  and^or  group  3.5  3*5 
follow-ups  of  guidance  activities. 

4.  '  Provided  referral  services  for              4  3.5 
"  Students  as -needed^  


-  .5 


-  .83 


+1.16 


+  .16 


+1.5 


+  .66 


-  .5 


+1 
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Table  14.  (Continued) 


Item  '  Ratings 

 1973     1974^  ChanRe 


SCHOOL  ADMINISTRATION  (10-12) 

The  extent  to  which  the. school  administration 
^  and  faculty  have*  


1.  Identified  community  resource  persons    3.5        3.5  ~ 

2.  Identified  organizations  suitable  3.5        4  , 

for  field  trips.  '  '  k 

3»    Arranged  for  at  least  five  resource  "4  4  - 

people  to  provide  Instruction  In 
special  Interest  areas  for 
Interested  students  during 
unscheduled  tlme«  ' 


0  -'Lowest  to  4  -  Highest. 

Post-secondary  Component  (Process  Evaluation) 

A,  Project  Staff.    Table^lS,  Section  A,  indicates  that  the  project 
staff  (post-secondary)  was  evaluated  on  the  basis  of  one  item.  The 
results  show  that  the  project  staff  developed  a  plan  to  Integrate 
career  education  into  post-secondary  education  to  a  greater  degree 
during  the  second  evaluation  as  compared  to  the  first  study. 

B.  Evening  High  School  Staff.    Table  15,  Section  B,  reveals  that 
the  evening  high  school  staff  was  seen  as  above  average  on  all  items 
except  one.    However »  when  cosseting  the  second  evaluation  results  to 

the  first  study »  the  only  item  receiving  a  higher  rating  in  the  second 

<> 

study  was  assisting  students  to  understand  their  comnunity  and  its 
resources  and  opportunities. 


316 


0 
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Table  15,    Coiaparisons  of  the  1973-74  Evaluation  iUtlng  of  the 
Post-Secondary  Component  " 


Item 


Ratings 
1973^    1974  Change 


A*    PROJECT  STAFF 


The  Pvrp.nt  t-n  ^hlrh  the  project  gtaff 


haa: 


1.    Developed  a  plan  to  Integrate 
-career  education  into  post- 
secondary  education b 

EVENING  Him  SCHOOl'sTAFF 

The  extent  to  ^hlch  the  evening  high 
school  staff  has: 


+1 


1.  Assisted  school  dropouts  and 
students  with  special  needs  to 
complete  their  high  school 
education  while  working. 

2,  Assisted  students  to  develop 
self-confidence  and  positive 
self-^oneepts  through  success  in 
educational  and  eirpJuyaent 
settings. 

.3.    J\ssJsted  studcrts  v'ta  special 
needs  to  becoise  ecorc^'aicall/ 
sel£-relirJLnt,  socially  iadjustexL 
and  effective  citizens  of  the  La^ 

4.  Assisted  studeiits  to  inake  realistic 
decisions  concerning  career  options, 

5.  Assisted  students  to  pursue  long-* 
range  career  goals* 

6»    Assisted  students  to  understand 
their  cormtinity  and  its  resources 
and  opportunities* 


2        ,  3 


+1 
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Table  15*  (Continued) 


Item   '  IU£lng8 
 '   ^  1973     1974  Chu^e 

3.    Helped  students  to  begin  the  3  3 

process  of  realising  their, 
fullest  potential  as  human  ^ 

beings  and  of  becoming  ^1  that  « 
*they  are  capable  of  becoming. 

0  -  Lowest  to. 4  -  Highest. 

Overall  Administration  Component 

•« 

A.  -Central  Staff.    Table  16»  Section  A»  shows  that  the  central 
office  staff  made  ^extensive  galus  during  the  second  evaluatfon  as 
compared  to  the  first  study.    Tho^e  items  receiving  top  ratings  were 
the  commitment  to  continue  career  education  at  the  end  of  federal  ^ 
funding  and  the  development  of  specific  plans  for  incorporating 

successful  elements  of  the  project. into  the.~onsgolng^o.verall  

instructional  program. 

B.  Principals  (overall).    Table  16>,  Section indicates  that 
all  items  were  rated  the  "same  or  higher  for  the  second  evaluation  as 
coopered  to  the  first  study.    Those  items  that  -had  positive  changes 
were  the  extent  to  which  principals:    (1)  facilitated  the  activities 
of  the  project  staff  in  carrying  out  the  purpose  of  the  program  in 
grades  10<^12>    (2)  participated  in  the  planning  of  career  development 
activities  to  be  carried  out  by  the  project  staff  in  grades  10-12 »  and 
(3)  understood  and  actively  supported  the  project  activities  in  grades 
10-12. 
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C.    Project  Administration  (overall).    Table  16,  Section  C, 
indicates  that  the  project  administration  received  eqxial  or  higher 
ratings  in  1974  than  in  1973  on  every  it^m  considered.    Six  of  the 
ten  items  were  given  the  highest  ratings  by  the  eyaluators*  The 
only  item  receiving  a  low  rating  was:    "the.  extent  to  which  the 
project  administration  provided  an  effective  system  for  articulating^ 
among  cne  administTStiv^  units."  \  


"  D.    Project  Staff.    Table  16,  Section  D,  shows  that  the  Project 
staff  received  equal  or  higher  ratings  in  1974  than  in  1973  on  every 
item  except  one.    The  item  receiving  a  low  rating  in  1974  was  the 
utilization  of  community  advisory  committees.    The  three  items 
receiving  positive  changes  were:    the  extent  to  which  the  project  staff 
(1)  developed  a  transportable  model  of  career  education  prograra 
components,    (2)  disseminated  project  information  to  local  schools  in 
and  out  of  the  largest  group,  and    C3)  disseminated  project  information 
outside  of  the  project  areas^   >  _  _  1 


Table  16.    Comparisons  pf  the  1973--74  Evaluation  Rating  of  the 
Overall  Administration  Component 


Ratings 

 '   Item  :   1973     1974  Chacfgc 

A.    The  extent  to  which  the  central  office 
staff  has:  . 

1.  Committed  itself  to  fthe  continua-  2  4  +2 
tion  of  career  education^  at  the 
end  of  federal  fun<^ng. 

/ 

2.  ^  Developed  specific:  plans  for  1  4  +3 

incorporating  successful 
elemen^  of  the  project  into 
the  ongoing  overa^ll  instructional 
pro-am. 


3iii 


* 
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Table  16 •     (Contipued)  . 


Item 


B.    The  extent  to  which  principals  have: 

^    1*    Facilitated  the  activities  of 
the  project  staff  in  carrying 
 ^  out  the  purpooo  of  thc/program> 


Grades  K-6  ^ 
Grades  7-9 
^  Grades  10-12 

2\    Participated  in  the  planning  of 
career  development  activities  to 
be  carrifed  out  by  the  project 
staff. 


Ratings 
1973  1974 


4 
3 
2 


4 
3 
3 


Change 


+1 


Grades  K-6  > 
u  Grades  7-9 
Grades  10-^-12 

3*    Understood  and  actively  supporteil 
the  project  activities. 

Grides  K-6 
'Grades  7-9 
Grades  10-12 

The  extent  to  which  the  project 
administration  (overall)  has: 

1.  Provided  qualified  personnel 

to  assist  local  teachers  < 
in.  implementation  of  the  career 
concept . . '  . 

2.  Provided  assistance  to  the 
administratrative  staffs,  a 
continuing  plan  for  the 
development si  guidance  pcogram. 


•3. 


Provided  assistance  to  all 
administrative  staffs  in  the 
development  of  an  implementation 
plan  for  career  education  in 
their  schools. 


3 
3 
2 


A 
3 
2 


4 
3 
3 


3 
3 


+1 

+i 


+1 


+1 
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Table  16.  (Continued) 


Item        "  Ratings 
 ,  .   1973     1974         "  Change 

Provided  assistance  to  all  1    .        4    ,  +3 

administrative  staffs  In  the 
development  of >  a  plan  for  continu- 
ing the  career  education  concept  * 
beyond  the  funding  period. 


5.  Provided  assistance  for  staff        "43  +1 
development  to  administrative' 

units. 

6.  Provided  for  the  dissemination  of  3,  4'  +1 
project  activities^  methods,  and 

techniques  concerning  the  career 
education  concept. 

* 

7.  Provided  a  method  for  continued  2  3  +1 
evaluations  of  career  education 

activities  at  all  levels  by 
•teachers,  supervisors,  and  ^ 
administrators. 

* 

8.  Provided  assistance  in  the  utiliza-       4  4 
tion  of  community  resources 

applicable  to  all  curriculum  areas* 

9i.    Established  a  system  for  the  4  4  - 

accountability  X)f  all  project 
funds  • 

•10.    Provided  an  effective  system  for  2  2  .  - 

articulation  among  the 
administrative  units. 

D.    The  extent  to  which  the  project  staff  - 
(overall)  has ;  . 

1.  Developed  a  transportable  model  of        1   '        3  +2 
the  career  education  program 

components.  —  ' 

2.  Worked  with -local  school  personnel  4*4 
in  developing  and  implementing  the 

.career  education  program. 
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Item 


Ratings 
1973  1974 


Change 


3.  Met  with  and  utilized  community 
advisory  committees.  * 

4.  Disseminated  project  information 
to  local  schools  in  and  but  of 


the  target  group.  

5.    Disseminated  project  information 
outside  of  the  project  ar^a. 


0  -  Lowest  to.  4  -  Highest, 


-2 


+1 


+2 


7 


General  Overview  Component  (Process  Evaluation) 

A.    Organization  and  Conduct  of  the  Project.    Table  J7,  Secti9|!i  A, 

/ 

reveals  that  the  organization  and  conduct  of  the  project  received/ 
positive  dhange  on  four  items  in  1974  in  relation  to  the  1973  eyalua-^ 
tion.    Those  items  receiving  higher  ratings  on  the  second  evaluation  ^ 


were:    the  extent  to  which>  (1)  the  project  had  establislied  good 

/'/ 

relationships  with  existing  school  personnel^    (2,)  participating  school 

units  had  become  involved  ih  the  project  as  to  establish-  curriculum 

11  ' 

•flexibility,    (3)  participating  schools  units  had  become  inv-olved  in 

the  project  as*  to  allow  staff  assignmentf  flexibility,  and   /(4)  the 

11' 

^administration  and  schools'  principals  had  been  Involved  in  the 
implementation  of  the  career  cohcept, 

B.    Dissemination  of  Project  Information.    Table  17, /Section  B, 

ij 

shows  a  high  rating  was  given  to  external  dissemination , in  1974  as 
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compared  to  a  low  rating  in  1973.    The  extent  to  which  project  informa- 
tion had  been  disseminated  internally  received  a  slightly  lower  rating 
when  compared  to  the  1973  evaluation. 

C.  Program  Elements.  .Table  17,  Section  C,  indicates  a  positive 
change  for  four  l^ems  and  a  negative  change  for  three  items  between  the 
1973  and  197A  evaluations.   iThose  items  receiving,  positive  changes  • 
were:    (1)  the  approaches  utilized. were  effective  and  transportable  to 
other  schools,  ^  (2)  introducing 'new  curricular  patterns,     (3)  developing 
and  utilizing  curriculum  materials,  and    (4)  introducing  innovative 
learning/activities.    The  items  indicating  negative  changes  were:  (1) 
having  Adequate  equipment,  (2)  having  adequate  facilities,,  and  (3) 
having  an  effective  budget. 

D.  Career  Education  Model*  ''Table  17,  Section  D,  indicates  that 
only  fane  item  was  evaluated  under  this  area.    The  extent  to  which  a 
model  for  a  comprehensive  career  education  program  had  been  developed 
was  rated  higher  in  1974  than  it  was  in  1973,  a  change  in  the  positive 
direction.  ^  / 

Table  17.'    Comparisons  of  the  1973-74  Process  Evaluation  Rating  of 
the  General  'Overview  Component 


Item  ^      '  ^  Ratings 

1973     1974  Change 


A.    Organization  and  Conduct  of  the  Project;  ^ 
The  extent  to  which: 

1.    ?he  staff  and  Staffing  patterns  have  3 
been  effective;^ 


'  3  0 


2,    Local  gdvis^ory  committees  have  been       3  1.-2 
used. 
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Table  17^  (Continued) 


Item  Ratings 
 1973     1974  Change 

3.    Local  advisory  committees'  have  3  1  -2 

been  useci  effectively. 

4»    The  Project  has  established  good  3  4  +1 

Relationships,  with  existing 

school  personnel.  ~~ 

5.  Participating  school  units  have  3  3  0- 
/  become  involved  in  the  Project' 

as  to  establish  organizational 

flexibility.     .  .        ,  ^ 

6.  Participating  school  units  have  2       '     3  '+1 
become  involved  in  the  Project  as 

^         to  establish  curriculum 
flexibility 4 

7.  Participating  school  units  have  0  3+3 
become  Involved  in  the  Project 

as  to  allow  staff  assignment 
flexibility •    '  ' 

8.  The  administration  and  schools*  3'        '  4  +1 
principals  have  been  involved  in  o 

the  implenantation  of  the  career 

concept.  •  ' 

B.  _  Dissemination  af  Project  Informationi—.^  „ 

The  extent  to  which: 


1.  Project  information  has  been  4  3  -1 
dissejninatcd  internally  (within 

local  schools,  both  in  and  out  of 

target  group)  /  • 

2.  Project  information  has  been  0  4  .  +4 
disseminated  externally 

(within  the  state  and  other 
counties) 

3/   Public  It^formation  and  public  3  3  0 

relations  have  been  effective*  ' 
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Table  17.  (Continued). 


Item,                                '  Ratings 
 1973     1974  Change 

C.  Program  Elements:    The  extent  to  which: 

!•    The  approaches  utilized  are  1  3 

.  effective'  and  transportable  to  > 
other  school  units. 

2.  New  curricula  patterns  have  been  ^  2  3  ' 
introduced. 

3.  Curriculum  materials  have  been  1  2  ^ 
developed  and  utilized. 

'    4.    Innovative  learning  activities  2  3 

have  been  introduced. 

>5.    Equipment  has  been  adequate,  4  3 

6.  Facilities  have  been  ad.equate.  4  3 

7.  Budgeting  has  been  effective.  4  3 

8.  Community  resources  and  personnel  4        -    4  . 
have  been  utilized. 

D.  Career  Kdacatfon  Model:    The  extent  - 
to  which:  - 

1.    A  model  for  a  comprehensive  career         2  3 
education  program  has  been 
establish'\d. 


'  '    Ratings:    0     4;  lowest  to  highest. 


V,    Non-Target  Schools 

J- 

In  an  eifort  to, allow  non-target  schools  in  Lenoir  City  and 
Ci.iUw£ii  Coirnty  to    ^xticipa'  c  in  the  Caldwell  Career  Education 
rroject,  Che  career  education  project  staff  invited  principals 
from  nofv-target  Schools"  f.o  uubjnit  proposals  for  possible  funding 
during  the  1973-74  school  year.    Fifteen  non-target  schools  responded 

with  mini-proposals  which  cpecifiet^-loe^-lrly-app^roved-career^^   

tion  objectives,  wethods,  evaluation >plans,  and  needed  budgets. 

Fourteen  proposals  were  approved  and  funded  with  budgets  of  approxi- 
mately $3,000.00  each. 

This  part  of  the-  evaluation  report  is  a  supplement  to  the  Third 

Party  Evaluation  Report  because  non-target  schools  were  not  included 

ill  the  Third  Party  contract.  ^ 

Th£  avaluation  of  the  non-target  schools'  mini-proposals  was  [ 

accomplished,  by  reviewing  questio^inaires,  records  of  career-oric 

activiries  for  s"  idorits  aiid  records  of  materials  and  eqdipment 

^ar^-i^ct:.    In  additior,  the  NCSU  staff  visited  10  of  the  lafschooli.. 

v-  V  hd<,  su:>^<il:co.l  1..  evaluation  instrument  conpleted  by  the  principal 

-hown  18.,  twelve  of  the  fourteen  non-target  schools' 

principals  returned  un  evalusticjn  instrument,  which  had  been  develor 
by  fhe  N.  C.  State  Univo-rr  Ity"  s Jaf f  and  approved  by  the  Caldwell 
Project  stafX.    An  analysis  oji:  /the  data  indicated  that  principals  wi* 
extremely  wall  satisfied  with  the  funding  and  the  effect  of  the  proj. 
on  bath  teachers  and  students.    However,  periodic  evaluations  of  th- 
projects  were  completed  by  only  five  of  the  twelve  principals. 


■  i  ^  .  Coi\^et  Education  Projects  of  Non-Tar^^e^ 
JoIwoJ,^^^  by         :  trincipals,  Cald^uU  County,  1974 


Yes  No 


'  rr  ;j.:«:c  cued  in       amount  11 

cuss.v.^  ^0  .?c^.--ve  yovx  objectives? 

:^  xoouir.  of  thG  "jninr*  careor  education  12 


0 


'"'^vr  ;>cl;iooi  jLTi^na'ovodi 

o  i  *.yr»:^  b,o*i  an      ^roveuanl:  in  the  12 

ti^uu     -^f    out  t:ec:i"iiers  tuwaird  the 
'::ire  x  euuo.ition  cone, ' 


('.e  &Ljae.  li.  show  \ii  incrC^sa  in 


12 


'ov  Pw^.xJodicalIy  cvniuatcd  tho 
fc.rc  ^-T^-"  '  .  r  3*o  r-  mx:  i-career  education 


/'i  ;.;j,^oi'.  I'Midf-':  sjj*.;itceu  o'j  ''ivalu'^ticn  hy  tuc 


i  .  j':^.-v>.    £t  should  lie  noted  that  ail  05:  i  . 
•  *  h^i^isu  uv/o  categories.    The  fact  th..c 

'  "f     ^         •  \   pxj^^  ^^ncaiTnlua  whether  uhe  project  was  succcs. 
I  t;:,*s.  the  :;uL'^^*^ry  nny  cc"*S6  s^^^v 

.o-'.cla^n.    He    .ver,  it  ,  that  the  proj^ect  was  still 

-^"^^'j^  ^'  -  'J'  ;:>ic  '  le  gcsoline  crisis  limited  field  trips,  eto 

^^jjc^iLlv.  e /ide       h;.td  not  yat  bean ^ThereU. 
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f  i'  z\\r^  rs  ^  ^ lu  \t ! Oii^i 

The  najor  ovaluatiu.i  xupuc  L  y      wCi-wr»   .«\iu:i.tsvi  Uovx     t^i^e^  . 
aalxii  dc\ eloped  by  the  ^  Id^/cU  ^'^^:.^f  anJ  cO^iriinLereJ  tc  a  rrn\w  . 
cninple  of  25  percent  of  the  tdnz^'^.ts  at  each  of  the  nca-target  scl.'.. 
Nine  of  the  fourteen  -schools  returned  th^  ten  item  q  astionnaire  to 
the  N.  C.  Stwte  University  stnf f. 


Table  19»    Principals'  Viewpoints  of  Cc.-e- r  EuuAa*:ion  >ii.i-rirojecc$-, 
Non-Tatget  Schools,  Cald\'ell  C^-.eer  iLd^cat ion,"  1973-74 


.vera 


To  wiiat  exJ:tr 


4J| 

.J 
u 


>vore  uae  li^m  i-cr.^cei  viu^.tir «*cn 
pro.iect  rt^listic 
in  torus  ox  fvavin^i  u*nd  time 
,-llotTrirt? 

2,  Did  the  mini-can 3  *r  CiUiiC^ci^*  ♦ 
project  .^tsist  /in  tho  ^ 
dovelepi.ent  of/ career 
education  ip^our  schr^ol? 

3.  Was'  the.  cd^reer  education  rioy  :. 
successful  in  your  school' 


f 

t« 

U 

u 

U 

•r» 

0 

O 

o 

H 

u 
u 
H 


12 


i2 


local  jC  19 


11 


3: 


:,.'.->:t.o  2V  shows  thic  ciu  overv/i  cliuing  porce..  .age  oj'  Umc.iui^  ^..i. 
i-csD.  ided  i:o  the  q>uosciopnaire  f-c  .rci  con':irui.ig  a  ci'.nc:  cd'.Ci.U.-'oi; 
proscam  in  their  school  net'c  yeaz  .     (Item  No.  10) 
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Only  one  item  appeared  to  be  a  negative  factor  with' the  teachers. 
A  majority  pf  teachers  indicated  that  they  received  little  or  no 
opportunity  to  participate  in  in-service  education  on  career  education. 
(Item  4)    This  was  not  unexpected  since  the  project  ataff  was  spread 
over  .an^  additiohal  sixteen  schools'from  the  previous  year  and  reduced, 
in  size  from  fouj  to  three  persons. 

It  should  be  noted  that  in  questions  6  and  7  more  than  20  teachers 
checked  little  or  no  extent  for  each  item._  There  was  considerable 
indication  that  the  energy  crisis  was  a  negative  factor  with  these 
items* 


Table  20,    Teacher  Career  Education  Evaluation  Questionnaire,  Non- 
Target  Schools,  Caldwell  County,  1973-74 

/ 


Questions  Grade 
 —  Level       1       2       3     '  4  Total 

To  what  e^ctent: 

1.    Have  you  pTarticipated  in  th 
education  program  in  your 
school? 

2*    Has  the  career  education 
staff  provided  yo.u  with 
assistance  in  the  implement 
tion  of  your  school's 
career  program?  , 

3.    Are  the  objectives  of  your         K-6  43     45      11       0  44 

school's  career  education  7-9  33     33  '  33       0  6 

program  adequate?.  10-12         75      25       0       0  4 


K-6 

'  36 

51 

9 

4 

45 

7-9 

17 

67 

17 

0 

6 

10-12 

25 

75 

0 

0  . 

4 

K-6 

33 

38 

27  , 

2  , 

45 

7-9 

33 

17 

17 

23 

6 

10-12 

100 

4 
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Table  20*  (Conti,nued) 


Questions 


Grade         Percentage  Response* 
Level         1       2       3^      4  T 


4. 

Have  you  had  an  opportunity  to 

K-6 

23 

27 

21 

30 

44 

participate  in  career  education 

7-9 

17' 

33 

.17 

33 

6 

workshops,  conferences,  faculty 

10-12 

50 

25. 

25 

.  4 

meetings,  or  in  visitations  to 

• 

other  Qrhool*;'^ 

5. 

.  Have  you  had  additional  materials 

K-6 

36' 

40 

18 

7 

45 

as  the  result  of  the  career 

7-9 

33 

17 

17 

33 

6 

education  program? 

10-12  ■ 

75 

25 

0 

0 

4 

6. 

Have  you  taken  any  of  your 

K-6 

14 

48 

13 

14 

44 

students  on  a  field  trip  through 

7-9 

17 

•0 

83 

6 

the- career  education  program? 

10-12 

'25 

25 

25  ' 

•25 

4 

7. 

Have  yob  had  a  resource  person 

K-6 

27 

43 

14 

16 

44 

•^"^ 

U 

0 

of  the  career  education 

10-12 

25 

50 

0. 

25 

4 

program?  - 

8. 

Has  the  career  education 

51 

51 

11 

2 

45 

program  assisted  in  the 

7-9 

33 

50 

0 

16 

6 

improvement  of  the  instruc-  ^ 

10-12 

50 

50 

0 

0 

4 

tional  program  in  your 

school? 

9. 

Have  you  correlated  any  career 

K-6 

51 

_  ^ 

2 

45 

education  activities  with  other 

7-9 

17 

17 

17 

6 

subject  areas  in  your  instruc- 

10-12 

25 

75 

0 

0 

4 

tional  program? 

•> 

0. 

Would  you  like  to  see  the  career 

K-6 

77.8 

20 

2.2 

0 

45 

education  program  cpntinusr]  in 

7-9 

83 

0 

0 

17 

6 

your  school  next  year? 

10-12 

100 

0 

0 

4 

Key:    1  »  To  a  great  ext^t  3  *  To  little  extent 

2  =  To  some  extent  4  =«  To  no  extent 

T  =»  local  number  of  respondents 


*See  Appendix  for  supporting  table  of  numbers. 
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Record  of  Activities       "  •     "       .  ■  - 

The  most  objective  type  of  evaluative  evidence  submitted  to  the 
NCSU  staff  was  the  lists  of  career-oriented  activities  provided  tp 
the  students.    These  Included* field  trips,  resource  persons,  and  new 
audio-visual  materials  and  equipments    Table  21  indicates  a  summary 
of  the  career-oriented  activities  of  the  non- target  schools.^ 

Table  21.    Summary  of  Career-Oriented  Activities,  in  Eleven  Non-Target 
Schools,  Caldwell  County,  1973-74 


Activity 


Schools 
No,.  ^  X 


Activities 
Total      .  Ave. /School 


Field  Trip 

11  ' 

100 

88 

8^0 

Speaker 

10 

91 

78 

7.1 

Films 

5 

46 

8 

.7 

Slides 

r  10 

91 

165 

15.0 

Materials  and  Equipment     .  '  , 

Observations  by  the  NCSU  staff  Indicated  that  all  schools  visited 
had  records  of  purchases  and  expenditures  connected  with  the  mini-proposals. 
Files  of  purchase  orders  and  receipts  were  exhibited  at  many  schools.^ 
Evidence  of  slides,  cassettes,  books,  and  resource  persons  utilized  were  ' 
readily  offered, to  the  visitors,  but  any  inventory  or  audit  was  not 
c::p«icted  as  part  .of  these  visits. 
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■■     •  .62 
NCSU  Staff > Visits  -  • 

Dr.  T.  R.  Miller  and  Dr.  Walter  Cox  of  the  NCSU  staff  received 
warm  and  stimulating  receptions  at  nine  .of  the  ten  non-target  schools 
visited.    The  principals  were  extremely  cooperative  and  exhibited 
enthusiasm  and  confidence  for  the  accomplishments  of  the  projects. 
The  teachers  that  received  impromptu,  visits  with  the  staff  were  eager 
to  show  how  career  education  was  being  infused;-    Students  felt  free 
toxomment  on  the  field  trips,  visiting  spealcers  and  the  many  hands- 
on  activities  generated  by  creative  teachers. 

It  was  evident  many  times  that  the  professional  help  provided  by.  - 

the  Caldwell  Career  Education  staff  was  greatly  appr eclat edv  and 

appeared  to  the  NCSU  staff  of  importance  equal  to  the  seed  money 

provided  by  the  budget.  ; 

One  of  the  high  schools  was  infusing  its  career  education 

primarily  in  the  comprehensive  program  of  mathematics.    Although  it 

-ajfi^fearH-d'-'ro^b^iST^^  assef£ea^Trjec^Uve7~'m  may  

be  needed  to  support  the  ass-ertion  that  one  subject  area  should  be  the 

p^rimary  focus  of  career  education  efforts. 

'  *  *• 

Finally,  the  NCSU^staff  noted  that  school  personnel  were  par^ticularly 
pleased  with  the  idea  of  selecting  their  own  objectives  rather  than 

accepting  en  masse  those  written  for  other  schools. 

> 

Conclusions  (on  mini-projects) 

1.    Principals,  'teachers ^  and  students  were  strongly  apRreciative 
and  supportive  of  the  help  received  from  the  career  education  mini- 
proposals. 
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2.    Principals  and  teachers  valued  the  professional  assistance  as  ' 
much  as  the  finances  afforded- by  the  mini-projects. 

3'.    Principals  and  teachers  ,.s.trongly  preferred  to  select  their 
own  project  objectives  rather  than  accept  en  masse  previously  conceived 
goals. 

 ^-    Teachers  were  motivated  and  did  respond  with  specific  career 


oriented  activities  for  their  students. 

5.  there  was  evidence  that  students  were  receiving  and  showing 
and  appropriate  understanding  of  career-oriented  activ<tic3.  However 
this  needs  further  ^Substantiation. 

6.  The  evaluatio\i  process  was  obviously  incomplete,  and  in  need 
of  professional  help  with\the  basic  design^and  the  development  of 
appropriate  evaluation  insttuments. 

VI.    Product  Evaluation)  1973  vs  1974 

^  .---The_Jaldwell_iareAiL_Ed^^^^^   

tion  with- the  evalvation  staff,  developed  the  following  concise  list 
of  broad  product  goals  and  more  specific  product  objectives  during  the  . 
1972-73  product  year: 

Product  Goals  '  "  • 

-     I.    To  increase  an  "awareness  of  the  world  of  work. 
II.    To  increase  knowledge  of  career  opportunities. 
III.    To  increase  ability  to  recognize  educational  and  career  relation, 
ships.  '      .  '  - 

IV.    To  increase  decision-making  and  problemrsolving  skills. 
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V.    To  achieve  100%  placement  and  follow-up  of  students;- in 
either  additonal  education  or  work» 
VI.    To  increase  positive  interaction  within  and  among  the  schools 
and  between-  the  schools  and  the  community. 
'  VII.    To  enhance  each  individual's  self-concept. 
VIII.    To  increase  awareness  of  the  many  possibilities  for  the  use 
of  leisure  *time. 

IX.    To  increase  teachers*  knowledge  and  application  of  the  career 
education  concept.  • 
,    As  will  be  seen  from  the  listing  of  product  objectives,  .product 
goals  I-V,  VII,  and  VIII  are  directed  entirely  toward  the  students  of 
Caldwell  County ;/iir6duct  goal  VI  embraces  students,  faculty,  school  , 
administration  personnel  and  the  community;  and  product  goal  IX  relates 
entirely  to  teachers  wijihin  the  environs  of  the  project. 

Product  Objectives 

Goal    *  I  -  1,1  Students  will  shown  an  increase  in  their  awareness 

of.  the  world  of  work. 
Goal    II  -  2.1  Students  A;ill  show  an  increase  in  knowledge  of  the 
educational  requirements  of  careers  (grades  7-14).  ' 
2.2  Students  Vill  shown  an  increase  in  knowledge  of 

skills  required  for  different  careers  (grades  7-lA). 
-  2'r3  Students  will  shown  an  Increase  in  knowledge  of  career 
areas  (grades  4-14). 
2,4  Students  ^will  show  an  increase  in  their  awareness  of 
the  world  of  work  (also  1.1,  grades  K-3). 

*  .  w  V* 


Goal 
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'  3.1  Students  will  show-  an  increase  in  knowledge  of  the 
educational^ requirements  of  careers  (also  2.1, 

^ 

grades  7-14).  /'^ 
3.2  The  student  will  be  able  to  apply  knowledge  and  " 
^  skills  (learning)  acquired  in  the  classroom  to 
living  and  making  a  living  (grades  9-14) . 

« 
• 

> 

3.3  The  student  will  demonstrate  acknowledge  of  the 
interdependence  of  living,  learning,  and  working 
(grades  K-8).                 .  . 

Goal 

IV  - 

.4.1  the  student  will  demonstrate  the  ability  to  develop 
alternative  solutions  to  problems. 

4.2  Students  will  be  able  ^o  demonstrate  growth  in  self- 
d^Lscipline  and  personal  responsibility. 

4.3  Students  will' show. :an  increase  in  decision-making 

as  determined  by  the  percentage  of'  12th  graders* 

having  made  career  decisions  as  recorded  In  guidance 

office  records.  . 

i 

/ 

• 

- 

4.4  The  proportion  of  students  applying  for  ^nd  entering 

post-secondary  education  and/or  jobs  will  increase 

as  measured  by  follow-up  data. 

Goal 

V  - 

5.1  The  proportion  of  students  applying  for  and  entering 
post-secondary  education  and/or  jobs  will  increase 

as  measured  by  follow-up  data  (also  4.4^  grades  12-14 )>. . 

5.2  The  school  will  increase  the  number  of  students 

• 

0  ' 

- 

placed  in  e;Lther  additional  education  or  work. 

ERLC 
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I  5*3  The  school  will  provide  follow-up/ studies  of  all 

students  for  five  years « 


'Goal    VI  -  6,1  Positive  interaction  among  students  and  between 
students  and  faculty  will  inctease. 

6.2  Positive  interaction  between  /faculty  and  administra- 
tion will  increases  / 

6.3  Curricular  articulation  and^  cosmunication  among 

/         -    -  -         j  - 

schooJLs  id.ll  increase.      /     -  -  ^ 

6»4  Positive  interaction  between  the  schools  and  the 

community  will  increase. 

Goal  VII  -  7.1 'Students  will  demonstrate  positive  attitudes  toward 

themselves  and  othersy 

7»2    The  positive  nature/of  teachers'  responses  to 

student  achievement/ will  increase. 

7»3  The  teacher  will  demonstrate  an  increased  knowledge 

™  of— the-uniquen^ssf-of— each-child. —  ~  * 

t  7.4  An  increased  "number  of  students  will  be  engaged  in 

activities  which  reflecL  individual  needs. 
*  '/  '  ^ 

,  Goal. VIII-  8il  Students  will/ increase  their  participation  in 

leisure  time^  activities. 

Go^    XI  -  9.1  Teachers  will  show  an  increase  in  their  knowledge 

of  the  career  education  concept. 

9;.  2  Teachers/ will  demonstrate  Increased  application  of 

the  career  education  concept  in  the  instructional 

o  f  i- 

^rogr^m. 
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Method  of  Assessment' 

•    The  lack  of  a  suitable  control  group,  for  the  students  in  the 


Caldwell  Career  Education  project  was  cited  in  the  1972-73  evaluation 
report,  and  a  treatment  intensity  level  design  utilized  that  year' 
(Morgan^  £1  £i» •  1973).    The  complexity  of  that  design  led »to  the  use 
of  a  simple    posttest  only  design  this  year,  in  which  the  students  ' 
at  a  given, grade  level  this  year  i^ere  compared  to  the  students  of  the 
s ame^gradiB^Kv^  "t heT ITapls  for  compari¥on~F^Lng~The^ 

scores..    The' evaluation  data  were  based  on  a  25%  random  sample  selected 
from. the  schools  engaged , in  .the  project.  , 

A  one-way  analysis  of  variance  design  was  used  to  test  for  differences 
between  this  year's  and  last  year's  groups  of  students.  ^ 

Observed  Products.    Inasmuch  as  a  certain  amount  of  overlap  exists  . 
within  the  list  of  product  objectives  (see  above),  which  Is  primarily 

the  result  of  similar  or  identical  objectives  for  each  of  the  three 

\  ■ 

principal  components  considered  in  the  evaluation  efiort  (elementary  < 


component,  1-6;  middle  grades  component,  7-8;  high  school  component,  9-12), 
relatively  few  instruments  were  utilized  to  assess  the  attainment  of 
the  objectives,  -  This  section  contains  a  brief  description  of  each 
instrument  with  a  listing  of  the  specific  objectives  measured  by  each 
and  the  results  of  statistical  analyses  derived  from  the  May,  1974 
administration  of  the  instruments  to  the  appropriate  respondents 
within  the  Caldwell  County  school  system. 

The  Occupational  Listing  Test,    Essentially  of  the  cognitive  /. 
domain,  the  Occupation  Listing  Test  consists  of  three  items,  one  of  / 
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which  asks  the  student  to  state  the  occupations  of  his  father  and 
mother,  the  humber  of  his  brothers  and  sisters,^  and  their  respective 
occupations,  if  any;  another  asks  the  student  to  list  as  many 
occupations  as  he  can;  and  the  third  asks  the  student  to  list  as  ?nany 
"good"  work  habits  as  he  can.^    Each  item  is  considered  separately  in 
analysis.  ^  ^ 

V    Family  Occupations  item.    Applicable  to  all'^grade  levels, 
this  item  pertains  to  product  objective  1.1  (same  as  2. A  for  the 
elementary  component*      After  the  administration  of  the  test  to  the 
students,  the^ responses  were  scored  by  the  evaluation  staff.  Maximum 
score  on  this  item  was  four.    Result's,  of  the  ^statistical  analyses 
were  as  follows: 

1.  Grades  1-lJb,  1974,  obtained  higher  mean  scores  than 
did  their  1973  counterparts. 

2.  Tl)e  1973  12th  grade  and  the  1974  12th  grade  obtained 
 ^ —  statistically. .equaL Jnean  scores^^  —  

Occupational  Listing  Item>    Applicable 'only  to  grades  1-3 
of  the  elementary  component,  this  item  also  pertains  JCo  product 
objective  1.1  (same  as  2.4).    Maximum  score^  on  this  item  is  not 
calculable  and  is  restricted  only  by  imposed  time  limits  for  testing 
purposes.    Results  of  the  analysis  showed  that  the  1974  students  in 
grades  1-3  obtained  statistically  equal  mean  scores  to  those  of  their 
1973  counterparts.  ,  » 

^        C.    Work  Habits  Item.    This  item  applies  to  all  grades  and 
pertains  to  product  objective  l.l  (same  as  2.4)^    As  is  the  case  with 
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the  occupational  listing  item,  there  is  no  determinable  maximum  score* 
Results  of  the* analyses  were  as  follows:  •  * 

Iv   1973  mean  scores  equal  to  1974;  grades  1  and  10. 
2.    1973  mean  scores  greater  than  1974;  grades  2-9  and  11-12. 
The  World  of  Work  Test.    Utilized  specifically  for  the  assessment 
of  product  Qbjective  2.4  ^and  applicable  only  to  grades  1-3,  the  World" 
of  Work  Test  Has  conceptualized  and  originated  ty  elementavy  teachers 
in  the  Washington,  D.  C. ,  school  system.    Based  on  data  obtained  from 
the  Washington,  ;^D.  C. ,  career  education  program,  the  evaluation  staff 
analyzed  and  revised  the  test  into  tits  present  <and  shorter)  form.  It 
was  designed  to  measure  student  knowledge  of  tools  and  technology  and 
workers  and  their  jobs.     '  -  » 

The  complete  test  consists  of  two  parts  totaling  70  items  and 
requires  76  minutes  for  administration.    Each  part  is  given  separately 
and  is  intended  to  measure  a  different  set  of  concepts  associated  with 
the  world  of  work.    Part  I,  **Tools  and  Technology'' '  (25  minutes), 
measures  student  ability' to  identify  tools,  to  associate  tools  with 
particular  tasks,,  and  to  discriminate  among  early  and  later  tools  and 
technological  devices  in  historical  perspective.    Part  II,  "Workers 
aixd  Their  Jobs-*  (51  minutes),  measures  the  ability  of  students  to^ 
differentiate  between  producers  and  consumers,  between  the  producers 
of  goods  and  the  producers  of  services,  between  volunteer  and  paid 
work,  and  student  ability  to  associate  articles  of  apparel  ar)d/or  tools 
with  certain  jobs. 


70 

The  format  is  exclusively  pictorial,    Any  printed  instructions  or 
words  in  actual  it;ems  are  read  by  the  teacher,  thus  jaliminating  low. 
scores  because  of  reading  problems* 

The  test  is  o.f  the  correct-incorrect  type,  "with  a  value  of"l 

assessed  for  correct  ^^nswers  .and  zero  for  incorrect  answers  (total 

I 

possible  score  «  70),;  Mean  scores  obtained  by  grades  1-3,  1974,  were 
statistically  equal  to  those  of  their  1973  counterparts •      '  , 

The  P*E/c>E>  Knowledge,  Test.    Applicable  to\  product  objectives 
2.1  (same  as  3.1),  1.1,  2.2>  and  2.3,  the  P.E»C.E.  iKnowledge  Test  was 
a/Ainistered  to  grades  4-12  of  the  Caldwell  Career  Education  Project./^ 
It  M  a  75-itdm  test  "(gpnsis ting  of  19  matched  items,  27  true-false 
iteml,  and  29  miiltiple-choice  items  (Total  possible  score  »  75). 


The  storing  metllod  is  the  correct-incorrect  type,  with  a  value  of  one 
(1)  assigned  to  correct  answers  and  .zero  (O)  to  incorrect  answers. 


Utilized  to  eval^uate  objective  attainment  in  the  Apex,  North.  Carolina, 
Region  V,  South/ Carolina,  Cobb  County  Georgia,  xind  Washington,  D.  C. , 
Career  Education  P^jects,  resultant  dat>a  has  consistently  yielded 
reliability  coefficients  in  the  range  of  \87  -  .93\grades  5-12).  Its 
use  in  the  Caldwell  Career  Education -Pro jeVt  in  1973},  however ,  marked 
the  first  administration  to  fourth  graders.^  The  following  are  the 
results  of  the  analyses  of  the  data  from  the  P.E.'C.E. '  ijjnowledge 
.est: 

1.  1973  mean.^ scores,  greater  than  1974;  grades  4-6. 

2.  1973  mean  scores  equal  to  1974;  grades  7-12. 
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The  Attitude  Toward  Self  and  Others  Scale.    Applicable  to 
product  objective  7.1 »  the  Attitude  Toward  Self  and  Others  Scales  Is 
a  6A-ltem  Instrument  which  assesses  the  posltlveness  of  student 
attitudes  toward  themselves  and  others.    It  Is  essentially  a  Llkert- 
type  scale  with  thirty-five  Items  measuring  attitude  toward- self  and 
twenty-nine  Items,  attitude  toward  others;  therefore >  two  scores  are 
obtained.    The  score  for  each  Item  ranges  from  1  to  5,  with  a  low 
^total  score  Indicating  a  more  favorable  attitude  toward  self  or 
ethers;  i.e*»  a  total  score  of  29  and  25  on  the  items  measuring  attitude 
toward  others  and  self,  respectively,  would  Indicate  the  most  positive 
attitude  in  each  case.    The  following  results  were  obtained  from  the 
Caldwell  student  data:  « 
1.    Self  scores:     .  . 

A.    1973  mean  scores  equal  to/ 1974;  grades  4-7,  '9-12  % 
The  1973  eighth  graders/ obtained  a  higher  mean  score  than 

^  their  1974  couhterparts ,  indlcatlug  more  positive  self- 

attitudes  on  the  part  of  the  1974  students** 
2»    Other  scores: 

A.  1973  mean  scores  equal  to  1974;  grades  4-6,  and  11 

B.  1973  mean  scores  higher  (less  positive  attitude)  than 
,         the  1974  counterparts;  grades  7-10,  and  12. 

Teacher  Questionnaire.    Teachers  in'^the  schools  aiEfected  by  the 
Caldwell  Career  Education  Project  were  asked  to  respond  to  a  question- 
aaire  in  the  spring  of  1974.    Fifty  of  the  items  were  related  to  "the 
product  objectives  in  varying  degrees  of  specificity.    Items  1-23  in 
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the  section  entitled  "Objective  Measures"  are  direct  measures  of 
objective,  attainment.    Tables  22-24  summarize  the  dominant  response 
by  project  component  and  respective  school. 

Table  22.    Summary  of  Dominant  Responses  (yes  or- no)  to  Items  1-23,- 
Objective  Measures  Section,  The  Teacher  Questionnaire, 
Caldwell  Career  Education  Project,  Elementary  Component, 
1974,  Teacher  Responses^ 


Item 


Product 
Objective 


School 


West  Lenoir 


Collettsville 


1 
2 
3 

$ 

6 

72 

8 

9 

^°2 

12  . 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 


1.1 

1.2 

1.3 

2.1 

2.2 

2.3 

3.2 

3.3 

4.1 

4.2 

4.3 

6.1 

6.1 

6.2 

6.3 

6.4 

7.1 

•7.2 

7.3 

7.4 

8.1 

9.1 

9.2 


Yes 
Yes 
Yes 


Yes 

Yes 
Yes 
Yes 

Yes 
Yes 
Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yes 


Yes 
Yes 
Yes 


No 

Yes 
Yes 
Yes 


Yes- 

Yes 

Yes 

Yea 

Yes 

Yus 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 


hn  affirmative  response  is  suggestive  of  objective  attainment; 
negative  response  suggests  nonattaimnent. 


^Not  applicable  to. the  compdnent. 
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Table  23,    Summary  of  Dominant  Responses  to  Items  1-23,  Objective 
Measures  Section,  The  Teacher  Questionnaire,  Caldwell 
"Career  Education  Project,  Middle  Grades  Component ^.  1974, 
Teacher  Responses^  ,  ^ 


School 


Item      .  Objective   GBamtell  ^  Collettsville 

1  1.1  Yes  Yes 

2  1.2  Yes  Yes 

3  -  1.3  Yes  ^  Yes 

4  -  2.1  Yea  Y6s 

5  2.2  Yes  .  Yes 

6  2.3  Yes  Yes 
j2  .  2,2 

8  3.3'  '  "     Yes  Yes  • 

9  4.1  Yes  Yes—  ~ 
10  4.2  No  Yes 

ll2  4.3  .    ■  ' 

12  6.1  Yes  Yes 

13  "6.1  "      Yes  Yes 

14  6.2  Yes  Yes 

15  6.3  Yes  Yes 

16  6.4  '  Yes  •         '  Yes 

17  7.1  Yes  .  Yes 

18  7.1  -Yes  Yes 

19  7.3  Yes  Yes 

20  "'f  -  Yes  Yes 
•21  8.1  Y»s  "Yes 
'22  9.1  ^'e-' 

23  9.1  •  Yes  Yes 


■'•An  |af finnative  response. '-•«5  su^igestlve  of  objective  detainment; 
a  negative  response -suggests  icnattaiument. 

^Not  applicable  to  the  com.  >iient. 
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Table  24.    Sununary  of  Dominant  Responses  to  Items  1-23,  Objective 
Measures  Section,  The  Teacher  Questionnaire,  Caldwell 
Career  Education  Project,  High  School  Component,  ^974, 
Teacher  Res  pons  es''-  l 
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School       1  , 
Product             Gamewell-Collettayille  Lenoir  Senior 

Item      '      Objective  High  School   'Hi^h  School 

1  '  1.1  Yes  A 

2  '  1.2  Yes  -i 

3  1.3  Yes  •  -! 

4  2.1    .  Yes 

5  2.2  Yes 

6  2.3  Yes  r 
~7  372  Yes  - 

8^  3.3 

9  .4.1  Yes        ,  \Yes 

10  4.2  Yes        '  Yes 

11  4.3  Yes  No 
12.  6.1  Yes  - 

13  6.1  Yes 

14  6.2  "   Yes  .  Yes 

15  6.3  '  -  Yea 

16  6.4  Yes 

17  7.1  Yes  '  ^ 

18  7.2  '  Yes 

19  ;  7.3  Yes 

20  7.4  Yeo 

?1  .8-1  Yes  •  -  . 

22  9.1  Yes  Yes  , 

23  9.2  '  Yes  No 


^An  affirjoative  response  is  suggestive  of  objt^ctive  attainment; 
a  negative  response  suggests  nonattainment. 


^Not  applicable  to  the  component. 
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Sunmary  and  Conclusions  (Products  Area) 
Table  25  presents  a  summary  of  the  attalnment>  of  ttie  product 
objectives  as  specified.    Of  the  seventeen  product  objectives 
.applicable  to  the  elementary  component,  two  (2.3,  7.1)  were  considered 
attained,  e3  compared  with  thirteen  last  year. 

Nineteen  product  objectives  were  relevant  to  the  Middle  Grades 

Component;  of  these,  three  were  considered  not  attained  (2.1,  2.2, 

✓  "*  - 

2.3),  as  compared  with  none  last  year;  xxlne  were  considered  partially 

-< 


attained,  as  compared  with  seven  last  year. 

Twenty  product  objectives  applied  to  the  high  school  component;  . 
of  these,  three  (2.1,  2.2,  and  2.3)  were  considered  not  attained,  as 
compared  with  six  last  year;  twelve  were  considered  partially  attained, 
versus  eight  last  year;  and  five  were  considered  attained,  as  compared 
with  six  last  year. 

It  should  be  noted  that  all  of\the' objectives  consldejred  not 
attained  were  those  measured  by  student  tests  rather  than  by  teacher 
responses.    If  the  teacher  responses  had  been  used  as  the  sole 
criterion,  all  of  those  considered  not  attained  would  be  changed  to 
partially  or  fully  attained. 

Based  on  the  current  data.  It  may  be  concluded  that  the 
Caldwell  Career  Education  Project  waitf"~fa^itly  suiicessf ul  In  attaining 
Its  stated  objectives.    Across  components.  It  may  be  concluded  on  the 
basis  of  teacher  response  that  the  program  was  more  effective  this 
year  than  last  year. 
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Table  25*    Summary  of  Attainment  of  Product  Objectives,  Caldwell 
Career  Education  Projept,  1974 


Product 
Objective 


Grades 


Method  of  Assessmeijt       Product  Obj 
Teacher        Student  Elemen- 
Test  tary 


}  9 

Qties  tloonaire^ 


ective  Attainment 
Middle  High 
Grades  School 


1   1  * 

1—19 

X 

Y 

Y 

X 

7—1  A 

Y 
4\ 

X 

A— 1  L 
*f  X*f 

X 

X 

xt 

Y 

£^ 

- 

1  — R 

x~o 

Y 

A  1-1- 

1— -9 
_x  ^ 

X 

Y 

 ^^^^  A. 

4. '3+ 

12 

X 

4.4 

,  12-14 

X 

5.2 

12 

X 

5.3 

N/A 

X 

6.1+ 

1-12 

X 

6.2+ 

1-12 

X 

6.3+ 

N/A 

X 

6.4+ 

N/A 

X 

7.1* 

4.-14 

X 

X 

7.2+ 

N/A 

X 

7.^+ 

N/A 

X 

•  7.4+ 

1-12 

X 

8.1+ 

1-12 

X 

9.1+ 

N/A 

X 

9.2+  ■ 

N/A 

X 

Partial 

Yes^. 

N/a3  ■ 

N/A 

No 

N/A" 

Yes 

Yes 

Yes 


Partial^ 

Partial 

No 

No 

No 

N/A 

Yes 

Yes 

Partial 


N/A 
N/A 
Yes 
Yes 

Partial 

Yes 

No 

Yes 

Yes 

Yes 

Partial 
Yes 

Yes  


N/A 

N/A 
N/A 
Yes 

Partial 

Partial 

Partial 

Partial 

Yes 

Yes 

Partial 
Partial 
Yes 
Yes 


Partial 

Partial 

No 

No  '• 

No 

Yes 

N/A 

Tea 

Yes 

N/0^ 

N/0 

N/A 

Partial 
.Yes 

Partial. 

Partial 

Partial 

Partial 

Partial' 

Partial 

Partial. 

Yes 

Partial 


^Explanation  of  terms  (student  test-measured  objectives  only) = 
Yes  -  The''1974  students  .obtained  hii^her  mean  scores  than- their  1973 

counterparts,  across  the. grades  in  a  component. 
Partial  -  Same  as  "yes,"  except  that  not  all  grades  within  a  component 

obtained  higher  mean  scores  than  their  1973  counterparts. 
No  T  The  1974  students  did  not  obtain  higher  mean  scores  across  the 

grades  in  a  component  than  their  1973  counterparts. 

■  -^Explanation  of -terms  -for  those ^entries  under  Produce  Objective 
Attainment  for  which  the  Teacher  Questittnnaire  results  provide  the 
sol»  basis  for  assessment:  .  j 

Yes  -  Response  of  the  teachers  within  all  the  schools  comp^rising  the 

component  was  predominantly  affirmative. 
Partial  -  Response  of  the  teachers  within  one  or  more  schools 

comprising  fhe  component  was  predominantly  affirmative  and  one 
 or  more  was  negative. 
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Response  of  the  teachers  within  all  the  schools  comprising  the 
component  was  predominantly  negative. 

3  *  ' 

N/A  -  not  applicable^  N/0  -  not  observed. 

^Attainment  entry  based  on  student  results  only*  x 

4'Attalnment  entry  based  on  teacher  questionnaire  results  only. 
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PROJECT  SUMMARY, -CONCLUSIONS,  AND  LIMITAIIONS 

Summary  • 

The  second  third-party  evaluation  of  the  Caldwell  Career  Education^ 
project  was  conducted  during  the  spring  of  1974. 

The  prladry  purpose  of  the  project  was  to  develop  a  comprehensive  . 
career  education  model.  The  success  of  this  aim  wds  to  be  judged  by  an 
assessment  of  e^ght  contributing,  objectives  which  involved  determining:  . 

1.    The  transportability  of  the  model  beyond  .county  lines. 


been  implemented. 
^    3.    The  degree  to  which  interna!  and  external  dissemination  and 
diffusion  of  project  information  had  bcjan  accomplished. 

4.  The  extent  to  which  career  education  materials  had  been 
developed  (process  evaluation) . 

5.  The  extent  to^^ich  community  resources  had  been  utilized 
(process  evaluation).      ^         '  \ 

6.  Nott- target  schools* 

♦ 

7.  The  change  in. student  performance  over  72-73  and  the  change  in 
teacher  pplnioris  over  72-73. 

Several  types  oi  instruments  and  procedurjes  were  utilized  to  secure 
th«s  data  needed  for  evaluation.    The=.1973  Instruments  were  used  to  assess 
student  output  since  this.  was.  to  be  compared  with  the  197J  results. 
Likewise,  the  1973  teacher  oj.lnlonnalre  was  used  in  an  abbreviated 
form  which  .till  included  those  items  considered  most  Important  for 
compariaon^of.th^wo  years,  1973  and  1974.    For^process  evaluation,  the 
1973  evaluation  Instrument  was  also  used. 
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Special  instruments  were  develoijed  toi     (1)  determine  the  extent 
of  implementation  of  1973, recommendatons;  and    (2)  to  check  on  transport- 
ability, and  internal. and  external  diffusion  of  the  project.  Finally, 
new  instruments  were  utilized  in  assessing  the  value  of  12  non-target 
schools  receiving  inini-grants  for  career  education. 

^-    Transportability  pf  Model i    The  evaluation  team  and  a  small 
group  of  administrators  submitted  evidence  that  the  Caldwell  model  of  ' 

elements  tranaported  to  a  high  degree  including 
the  advls9r-advi6ee  system  and  the  student  orientation  idea  for  the 
connunity  college  system.    For  the  K-12  components, .all  of  ten  items 
submitted  were  rated  as  possible  of  implementation  in  their  school^ to 
some  extent  or  to  a  great  extent. 

Implementation  of  1973  Recommendations. 

A.  Component  K-6.    Three  recommendations  were  implemented  to  a 
high  degree  and  these  were  related  to  providing:    (1)  mini- 
fisld  trips  based  on  individual  and  group  needs,    (2)  opportunity 
for  exchange  of  ideas  among  teachers,"  and    (3)  more  equitable 

.     assignment  of  career  education  aides.    No  .program  was  noted  for  . 
conducting  workshops  or  for  moving  teachers  toward  multi-age 
and  "open"  classrooms. 

B.  Component  7-^8.    Budgets  improved  for  this  level,  but  inservice  ' 
programs-  were  not ^accomplished,  teachers  lacked  a  program 

-     coordinator,  and  students  failed  to  receive  an  orientation 
program  to  career  education. 
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Jmponent  9-12 >    Most  progress  recorded  in  this  area  dealt  with 
/better  coordination  on  purchase  and, use  of  teaching  materials. 
P6fit-8econdarv»    Twelve  of  18  recommendatlqns  received  the 
highest  ratings  and  only  one  recommendation  was  not  Implemented, 
and  It  dealt  with  night  school  skill-training  programs. 

Administration.    A  major  effort  was  mounted  to  develop  a  tfatis-- 

/' 

.  portable  career  education  model  and  a  decision  was  made  to 
continue  career  education  even  without  federal  funds.       ^  ' 
F.    Guidance.    High  ratings  were  awarded  for  budgetaryTonslderatloiT 

for  teachers  and  some  credit  assessed  for  all  Items  recommended. 
^*    General  Qvervtew.    Inservlce  education  and  the  use  of/  advisory 
committees. were  Items  not  seen  as  Implemented.    Process  documen- 
tation and  Improved  administrative  organization* and  effort  were 
commended • 

H.    Overall.    Tog-notch  ratings  went  to  the  packaging  and  documenta- 
tion of,  processes  for  a  career  education  prcgr^am  and  for  the 
policy  of  extending  career  education  opportiuiities  to  all  other 
schools  In  the  cotinty. 

I 

Internal  and  External  Diffusion  and  Dls;6emlnatlon  of  Project 
Information.    Within  tbe  project  schools,  the  strongest  support  was 
recorded  for  the  Items  of:    (L)  sharing,  us Ing^  having  access  to 
connerclally  prepared  materials  on  career  edy^ation;  and  (2)  the  use  of 
teacher-made  career  education  materials  (7-/  component) .    At  the  same 
time,  approximately  40  percent  of  the  tea^iiers  of  all  schools  reported  ' 
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they  shared  tp  a  little  or  no  extent  their  commercial  or  teacher-made 
career  education  materials  with  other  schools  In  the  county. 

IV.    Process  Evaluation — Emphasis  upon  Career  Education  Materials 
and  Community  Resources.    Since  a  comparison  study  of  19^73  vs  1974  was 
desiredi  the  1973  Instruments  were  utilized  to  gather  the  data  for  the  * 
second  study.    The  on-site  evaluation,  team  examined  career  education 
materials  furnished  to  them  by  the  Caldwell  Career  Education  project 
dlreqtqr  and  qb served  each  project;  sc^^  their  opinions  ^ 

concerning  the  career  education  project.    Their  primary  focus  was'  upon 
the  utilization  of  career .education  materials  and  community  resource 
persons.^   The  results  of  the  evaluatipn  were  reported  by  components 
and  by  groups  involved  or, affected.  •  . 

A.  Project  Staff.    The  project  staff  received  higher  ratings  for 
1974  over  1973  on  helping^  with  field  trips  and  resource  persons  primarily 
in  the  K-6  component.    However,  the  10-12  component  also  received 
slightly  improved  ratings.    Lower  ratings  were  assigned  to  ih-service 
training  assistance  given  to  the  K-6  and  10-12  components.    At  the 
post-secondary  level,  the  year's  evaluation  results  indicated,  that  the 
project  staff  improved  in  integrating  career  education  into ^ the 
curricuium<^>   It  w^s  also  noted  that  advisory  committees  were  not  evident 
in  any  of  the  components. 

B.  Teachers.    The  evaluation  team  indicated  high  ratings  for 
teachers  on  both  the  development  and  use  .of  career  education  materials 
.and-  the  utilization  of  resource  persons  with  K-6  teachers  receiving 

the  best  all-roun3  evaluation,  " 

K 

0  * 
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,   C.    Guidance  Personnel ♦    Guidance  personnel  Increased  their  overall 
ratings  In  all  components.    However,  the  higher  ratings  were  not  the  . 
'  same  for  all  Items  for  all  groups •    The  K--6  component  received  more 

f 

assistance  with  field  trips,  referral  services,  and  correlation  pf 
guidance  with  classroom  activities*    The  7-8  guidance  personnel  also 
improved  their  ratings  oyer  the  1973  study  in  the  area  of  in-service 
education.    Yet,  they  failed  to  show  any  improvement  for  the  K-6  and 
10-12  Guidance  component* 

D.    Students*    The  evaluation  team  j[udged  that  s.tudenti  received. 

compared  to  1973*    An  exception  is  the  7-8  component  which  showed  no 
improvement  • 

E*    Principals.    This  group  maintained  approximately  the  same  or  a 
higher  rating  for  1974  over  1973* evaluation, 

F.  Librarian/Guidance  Resource  Specialists^  The  K-6  ,and  the  10-12 
components  received  higher  ratings  than  1973  for  their,*  work-  in  providing 
more  career  education  materials,  community  resources,  and  field  trips* 

G.  Administration  and  Faculty*    The  adminlstartion  and  faculty  in 
the  K-6  and  10-12  components  were  awarded  higher  scores  than  in  1973 
for  identifying  n)ore  resource  persons  and  organizations  willing  and 
able  to  provide  field. trips.  ^- 

H*    Overall  Administration.    The  evaluation  team  awarded  t<!^p 
ratings  to  the  Central  Staff  on  both  counts  of  commitment  to  continuation 
of  career  education  at  end  of  Federal  funding,  and  for  incorporating 
career  education  into  the  on*-going  program* 
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Principals >    Principals  for  K-6  and  7-8  components  inaintained 
their  good  ratings  for  support  of  career  education  and  the  principals 
for  the  10-12  component 'raised  their  rating  one  point. 

Project  Administration  and  Staff >    The  project  administration* 
was  awarded  highest  racings  on  six  of  ten  items  and  higher  ratings'  than 
1973  on  all  ten  items.    In  addition,  the  project  staff  also  Improved-* 
their  evaluation,  scoring  higher  than  last  year  on  all  items  except 
that  relating  to  adyis^  committers. 

^  ^  ^-^I.,^.^C#n^rAl^er/^^    ,       ^_   _   


vDissemina/ion*    For  organization  and  conduct  of  the  total 
project,  the  on-8i(e  team  rated  six  of  eight  Items  above  1973  scores. 
Once  again  the  only  criticism  concerned  thi^  lack  of  advisory  cownittee 
effectiveness.    A  large  gain  was  noted  for  progress  in  developing,, 
staff  assignment  flexibility. 

The  largest  gain  and  a  top  rating  was  placed  on  the  well- 
developed  dissemination  program  &et  up  for  people  outside  Caldwell 
County  but  within  the  state.    The  establishment  of  good  relationships 
among"  school  personnel  and  the  involvement  o£  administration  and 
principals  received  the  highest  rating  possible. 

Program  Elements.    In  the  section  on  "program  elements,"  the 
utilization  of  coimnunity  resources  and  personnel  received  the  highest 
ratings  but  commendation  was  shown  in  increased  ratings  over  1973  for 
t;he  approaches  used  in  implementing  career  education,  for  new 
curricular  patterns,  and  for  increased  utilization  of  curricular 
materials. 
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Career  Education  Model ♦    Finally,  the  evaluation  team  Judged 
that  a  model  of  career  education  had  been  established,  to  a  greater 
degree  than  last  year  and  raised  Its  rating  from  two  to  three  on'  a  four- . 
point  scale* 

V.  Non-Target  Schools,  This  part  of  the  summary  Is  A  supplement 
to  the  third-party  evaluation  report  since  non-target  schools  were  not 
Included  in  third-party  contract.. 

On  the  basis  of  questionnaires »  records »  and  visits  to  10  of  the* 
l-2~schoais--com{>let-ittg-ah--eva^^^ 
summary  Is  made: 

1.    The  principals  reported  satisfaction  with  the  funding  and 

the  effect  of  the  project  on  both  teachers  and  students^ 
2;    Only  five  out  of  twelve  principals  completed  formal  evaluations 
of  the  projects,  but  all  of  the  principals  characterized  the  ^ 
minl-projects  as  realistic,  helpful,  and* successful  to  at 
least  some  extent. 

3.  An  oveirwhelmlng "majority  of  teachers  favored  continuing  the 
career  education  program  In  their  school  and  reported  only  one 
negative  factor,  the  lack  of  In-servlce  education  on  career 
education. 

4.  Teachers  averaged  eight  field  trips,  seven  speakers,  and 
fifteen  slide  presentations;  per  school  on  the  subject  of 
career  education. 

i 

VI.  Product  Evaluation;    Student  Performance  and  Teacher  .Viewpoints 
Of  the  seventeen  product  objectives  applicable  to  the  elementary 
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.  component^  two.  (2.3,  7.1)  were  considered  not  attained,  as  compared  to 
one  last  year  (7.1);  three  were  considered  partially  attained,  as  were 
three  last  year;  and  twelve  were  considered  attained,  as  compared 
with  thirteen  last  year*. 

Nineteen  product  objectives  were  relevant  to  the  Middle  Grades 
Component;  of  these,  three  were  considered  not  attained  (2.1,  2.2,  2.3), 
as  compared  with  none  last  year;  nine  were  considered  partially  attained, 

as  compared  with  twelve  last  year;  and  seven  were  considered  attained, 

♦  ■< 

as  compared  with  seven  last  year. 


.  Twenty  product  objectives  applied  to  the  high  school  component; 
of  these,  three  (2.1,  and  2.3)  wete  considered  not  attained,  as 

compared  with  six  last  year;  twelve  were  considered  partially  attained, 
versus  eight  last  year;  and  five  were  considered  attained,  as  compared 
with  six  last  year. 

It  should  be  noted  that  all  of  the  objectives  considered  not 
attained  were  those  measured  by  studenl:  tests  rather  than  by  teacher 
responses.  ,  If  the  teacher  responses  had  been  used  as  the  sole  criterion, 
all  of  thoae  considered  not  attained  would  be  changed  to  partially  or. 
fully  attained. 

\  Conclusions 
On  the  basis  of  the  data  contributed  by  teachers,  principals, 
project  staff  and  third-party  evaluation  team,  the  following  conclusions 
relating  to  the  objectives  of  the  second  year  of  evaluation  seem 
warranted: 


o  /I 
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The  Caldwell  Career  Education  Model  was  transportable 
according  to  the  on-sxte  Evaluation  Team  and  response*  from  , 
selected  administrators*    Some  elements  within  the  ood^l  were- 
more  acceptable  than /others  to  secondary' and  community  college 
administrators. 

Except  for  the  two  particular  areas  of  in-service  education 
in  career/  edufcation  within  the  system  and  tiie  utili«ation.  of 
advisory  councils,  the  1973  Recommendations  were  on  the  whole 

:^impl'effientcd:A.:i^  1_  - 

Component  K-6,  the  community  college  and  the  rschool  administra- 
tion  appeared  to  have  made  the  most  progress  in  implementing 
the  career  education  concept* 

The  mini-project  ideas  Were  greatly  welcomed  and  their  success 
supports  the  proposition  that  personnel  should  become  Involved 
in  selecting  their  own  objectives  to  insure  the  greatest 
incentive  for  Implementation  of  a  concept. 
Internal  and  external  dissemination  were  accomplished  to  a 
great  extent  By  means  of  the  mini-proposals  and  stat«-wide 
meetings  of  interested  groups  of  teachers  end  administrators. 
The  project  staff  did  a  comraendablo  .job  of  documenting 
transportable  processes  and  materials.  j 
Community  resources  were  utilized  to  a  great  extent,. 
Based  on  the  current  data,  it  may  be  concluded  that  the 
Caldwell  Career  Education  Project  was  fairly  successful  in 
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attaining  Its  stated  objectives*.  Across  components,  it  may  be 
concluded  on  the  basis  of  teacher  response  that  the  program  was, 
more  effective  this  year  than  last  year* 

Limitations 
The  following  limitations  were  realized: 

1.  The  percentage  return  from  teachers  was  much  lover  than 
expected,  amounting  to  48  percent  overall  and  lowest  in  the 
7-8  component. 

2.  Identification  was'^too  late  to  secure  data  from  secondary  ^and 
post-secondary  aclmlnistrators  and  teachers  who  had  the 
opportunity  to  judge  the  transportability  of  the  Caldwell 

0 

Career  Education  model  from  their  experience  with  the  Model 
in  a  workshop » 

3*    The  comparison  of  student  product  data  was  limited  to 

comparing  1974  students  of  ^  particular  grade  level  with  1973 
students  of  the  same  grade  level* 


4 — " 
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AFBENDICES 
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APPENDIX  A 
ACHIEVEMENTS  RELATED  TO , RECOMMENDATIONS 
1973  THIRD-PARTY  EVALUATION  REPORT 
AS  OF  MARCH,  T974 
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ACHIEVEMENTS  RELATED  TO  RECOMMENDATIONS  OF 
1973  THIRD-PARTY  EVALUATION  REPORT  ' 
AS  OF  MARCH,  1974 

In  accordance  with  the  second  year  project  proposal,  a  third  pa try 
evaluation  team  will  visit  appropriate  personnel  in  ^ach  of  the 
cooperating  institutions  of  the  project  to  make  the  1974  third-party 
evaluation.  ^ 

The  attached  instruments  have  been  prepared  to  facilitate  summariza- 
tion of  the  evaluation  team's  judgments  about  their  observations.- 
Please  note  that  there  is  a  separate  instrument  for  each  of  the  major-, 
components  identified  in  the  project.    Each  member  of, the  third-party 
team  is  expected  to  complete  the.  evaluation  instrument  on  each  component 
Space  is  also  provided  for  additional  comments  that  may  or  may  not  be 
related  to  the  questions  stated  in  the  evaluation  instrument.  There- 
fore, the  evaluator  should  feel  free  to  express  his  opinions  on  both 
those  matters  related  to  specific  questions  in  the  instrument  and  those 
matters  not  related  to  specific  questions  in  the  evaluation  instrument. 

Components  to  be  evaluated  include: 

K-6  ■  ■- 

7-9 

10-12 

Post-secondary 
'  Guidance 
Administration 

General  overview  of  the  entire  pr6ject 
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School 


Evaluator_^  ^  

Asaessment  of  1973  Recommendations 
(K-6  Con?)onent) 

Directions: 

Listed  below  are  a  number  of  questions  that  will  assist  In 
determining  the  extent  to  which  the  recommendations  of  the  1973  Caldwell 
Career  Education  Thirds-Party  Evaluation  Team  were  Implemented.  Please 
read  each  question  and  Indicate  your  responses  according  to  the 
following  scale  by  circling  the  number  that  best  expresses  your  feelings 
about  the  question. 


Great  —1 
Some    —  2 
Little  ~  3 
No       ~  4 


To  what  extent; 

1.  "Are  career  aides  equally  assigned  betweei 
school  districts  and  project  schools? 

2.  Are  "mini"  field  trips  based  on  indlvidu^ 
needs  and  interests  of  students  provided'^ 

3.  Are  duplicated  materials  based  on 
individual  needs  and  interests  of 
students  provided? 


in  the  development  and  use  of  teacher- 
made  materials? 
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1 

2 

3 

4 

5*    Are  project  staff  mexdbers  assisting 
'    teachers  in  correlating  career 
.  '  education  and  the  total  curriculum? 

6*    Are  efforcs  being  made  to  move  teachers 
toward  a  more  open  approiich  to 
teaching)  especially  in  the  kinder**, 
gar ten  and  fitst  grade? 

7«    Are  efforts  being  made  to  move  toward 
multi'-age  grouping  for  instruction 
.  in  elermentary  school? « 

8*    Is  emphasis  placed  on  the  natural 
environment  as  a  "turn-on"  agent  for 
learning? 

9.    Are  efforts  made  to  place  students  in 
an  appropriate,  educational 
environment? 

10/  Are  opportunities  provided  for 

interchange  of  ideas  among  teachers? 

11.    Are  opportunities  provided  for  1        2        3  -4, 

teachers  to  observe  career  education 
and  innovative  methods  in  other 

"'^~^™sett±ng8?  —    

12*    Are  student  teachers  provided  an 
orientation  to  career  education? 

13*    Do  teachers  consult  with  principals  , 
and  guidance  personnel  for  .the 
purpose  of  placing  each  student  in  an . 
appropriate  educational  setting?* 

14 •    Is  there  infusion  of  career  education 
withiu  the  curriculum  areas?* 

> 

Additional  Comments 


^Questions  to  determine  If  the  1973  Evaluation  Team's  observations 
have  Improved* 


/  School 


Evaluator 


Assessment  of  1973  Recommendations 
(7-9  Component) 

Directions : 

Listed  below  are  a  number  of  questions  that  will  assist  In 
determining'  the  extent  to  which  the  recoimnendations  of  the  1973  Caldwell 
Career  Education  Third-Party  Evaluation  Team  were  implemented.  Please 
read  each  question  and  indicate  your  responses  according  to  the  following 
scale  by  circling  the  number  that  best  expresses  your  feelings  about 
the  question. 


Great 
Some 


1 

2 


Little    ~  3 


No 


„  4 


s 
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To  what  extent; 


1«    Are  adequate  funds  provided  as  a  line- 
item  in  the  budget  for: 

a»    Audio-visual  equlp^ment  such  as  tape 
recorders  and  films  trip  r^rojectors? 

b.    Equipment  for  Industrial  Arts  Shop 
in  such  areas  as  welding,  metal 
working  and  woodworking? 


1 
1 


3 
3 


4 
4 


is  time  during  the  scTiooi  day  provided 
for  an  on-going  in-service  program  for 
total  staff? 

3.    Is  an  orientatioxi  program  provided  for 
all  students  in  career  education? 
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4.  Is  a  full-time  career  education  program  1 
coordinator  assigned  to  Lenoir  High 
School? 

5.  Is  the  Lenoir  Junior  High  School  1 
providing  in-service  programs  for  ^ 

its  staff?  ^ 

6.  Are  teachers  familiar,  with  the  career  1 
education  project  (goals »  objectives,,  and 
processes)? 

7.  Are  teachers  familiar  with  the  project's  1 
goals,  objectives  and  processes?* 


Additional  Comments 


^Questions  to  determine  if  the  1973  Evaluation  Team's  observations 
have  improved* 
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School_  

Evaluator  ^  

Assessment  of  1973  Reconmendatlons 
(10-12  Component) 
Listed  below  are  a  numbet  of  questions  that  will  assist  In 
determining  the  extent  to  which  the  reconm^ndations  of  the  1973 
Cldwell  Career  Education  Third-Party  Evaluation  Team  were  Implementad. 
Please  read  each  question  and'  indicate  your  responses  according  to  the 
following  scale  by  circling  the  number  that  best  expresses  your  feelings 
about  the  question/ 


Great    —  1 

Some*     —  2 

Little  ~  3 

No        ~  4 


To  what  extent: 
1 


Are  summer  workshops  planned  and 
conducted  for  all  secondary  school 
personnel? 

Are  all  career  education  components 
covered  during  a  workshop?  (answer 
only  if  a  workshop  was  conducted) 

Are  the  process  objectives  used  as  the 
major  focus  of  a  workshop?  (answer 
only  if  a  workshop  was  conducted) 


A5t___ArjB_re s  ourc e^perso nnel  pr  ovid  ed^  t  o 


give  assistance  to  English,  Math 
Social  Studies,  and  Science  teachers 
in  a  workshop  setting?  (answer 

only  if  a  workshop  was  conducted) 

< 

5*    Are  a  representative  group  of  students 
included  in  the  workshop  setting  for 
career  education  orientations? 
(answer  only  if  a  workshop  was  conducted) 
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6.    Are  teachers  who  were  not  Involved  in 
a  workshop    given  an  orientation 
program  with  emphasis  on  process 
objectives    prior  to  the  opening  of 
school? 

Are  students  involved  in  an 
orientation  program  during  the 
first  week  of  school? 

8#  jAre  one-half  day  monthly  in-service 
and  group  planning  sessions  held  in 
each  project  school? 

9*    Are  project  staff  members: 

a.    Coordinating  the  purchase  of 
materials  and  books  with' 
teachers? 

b*    Assisting  teachers  in  learning 
how  to  make  effective  use  of 
materials?' 

10.  Are  substitute  teachers  and  travel 
monies  budgeted  for  project  teachers 
to  cooperatively  plan  and  visit  other 
schools  in  or  out  of  the  state? 

11.  Are  slide  projectors,  sound  films trip 
projectors,  cameras,  ;record  players, 
and  tape  players  purchased  for  use  in 
the  secondary  component? 

12,.  Are  teachers  assisted  in  developing 
materials  that  are  subject-pentered 
and  career-oriented?  / 

13,  Are  experimentations  with  staffing, 
patterns,  organization,  curriculum 
and  innovative  ^earning  activities 
being  undertaken? 

/ 

14.  .Are  provisions  made  (at  least  one 
day  every  two  weeks),  for  visitations 

/     *  by  groups  from  other  schools  wi^in  tli 
county  and  state,  from  other  states, 
from  the 'State  Department  of  Public 
Instruction  and  from  teacher 
institsutions  as  part  of  the 
dissemination  program? 
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15.  Are  provisions  sisds  for  a  special  room     12        3  4 
for  viewing  films,  fUmstrlps,  etc.  by 

Individuals  and  small  groups?  ' 

16.  Have  teachers  developed  teacher--made        12        3  4 
materials?* 

Additional  Comments 
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^Question  to  cletermlne  If  the  1973  Evaluation  Team's  observations 
have  Improved* 
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School  

Evaluator_ 
Assessment  of  1973  Recoimnendstlons 
(Component  Post- Secondary) 


Directions ; 

Listed  below  are  a  number  of  questions  that  will  assist  in 
deteniinlnf  the  extent  to  which  the  recommendations  of  the  1973  Caldwell 
Career  Education  Third-*? arty  Evaluation  Team  were  implemented*  Please 
read  each  question  and  indicate  your  responses  according  to  the 
following  scale  by  circling  the  number  that  best  expresses  your  feelings 
about  the  question. 


Great  ~  1 
Some  —  2 
Little  —  3 
No        ~  4 


To  what  extent: 
1. 


Is  an  adequate  program  of  self-^appraisal 
opportunities  for  all  students  provided? 


2*    Is  an  adequate  program  of  skill-training 
(contrasted  with  academic)  provided  for 
all  students? 

3.  Is  an  adequate  entrance  evaluation  and 
placement  program  provided  for  all 
students? 

4.  Is  adequate  time  provided  .for  the 
career  education  coordinator  to  perform 
bis  career  education  duties? 


I 


1 
1 


I 
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4 
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• 

5. 

It  an  adaquAtft  program  of  conmunlcatlon 
about  po8t-*aacondary  career  education 
provided  to; 

• 

a.    Lay  jpersona  In  connminlty? 

1 

2 

3 

4 

- 

b.    Total  project  itaff? 

1 

2 

3 

4 

• 

• 

c.    Public  school  personnel? 

1 

2  . 

3 

4 

6. 

< 

Has  an  adequate  study  of  the  needs' 
of  the  student  body  been  inade? 

1 

2 

3 

4 

Has  acceptable  use  been  made  of 
student  needs  as  a  basis  for  planning 
the  career  educatlo\i  program? 

1 

2 

3 

4 

• 

>  • 

8. 

Has  an  acceptable  concentration  been 
made  on  the  early  schopl  leaver? 

1 

Q 

2 

3 

4 

9. 

ji 

Has  clear-*cut  evidence  of  the  Influence 
of  this  project  upon  the  Institution's 
overall  goals  and  objectives  been 
written? 

1 

/ 

2 

3 

4 

10. 

Rave  specific  additional  new  ways  of 
patterns  for  tying  the  secondary  and 
post«secondary  components  closely 
together  been  Identified? 

1  ' 

2 

3 

4 

.  11. 

Has  the  point  been  substantiated  that 
the  areas  of  activity  receiving  most 
attention  are»  under  the  present 
circumstances  of  time  and  resources » 
the  most  crucial  areas? 

1 

2 

3 

4 

12. 

Have  both  **funded    and  noQfunded** 
activities  of  a  career  education  model 
been  developed  and  disseminated? 

1 

2 

3 

4 

• 

13. 

Has  this  Institution  Indicated  In 
writing  where  It  wants  to  go  as  «t 
result  of  this  project? 

1 

i 

3 

4 

14. 

Have  adequate  plans  for  skill 
training  been  provided  as  an 
Integral  part  of  the  night  school 
program? 

1 

2 

3 

4 

• 

• 
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15.  Have  adequate  plans  been  made  for 

a  2-3  day  high  ^pchool  dissemination 
conference  on:    Career  Education: 
uh«t  and  How  at  the  Post-Secoqdar}^ 
Level? 

16.  Is  there  evidence  of  a  study  of  the 
needs  of  the  present  student  body 
being  made  and  used  as  a  basis  for 
current  plates?* 

Additional  Conmentt; 


"ler 

4 


^Question  to  determine  if  the  1973  Evaluation  Team's  observations 
have  improved. 
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,  School  

Evuluatoy  \ 

AiBessnent  of  1973  RecomendatloiiiiX 

\ 

(Component  Administration) 


Directions ; 

Listed  below  are  a  number  of  questionif^  that  vill  assist  in 
determining  the  extent  to  vhlch  the  recommendations  of  the  1973  Caldirell 
Career  Education  Third-Party  Evaluation  Team  were  implemented.  Please 
read  each  question  and  indicate  your  responses  accordinf  to  the  folloir-* 
ing  scale  by  circling  the  niuaber  that  best  ejqiresses  your  feelings  about 
the  question. 


Great  ~  1 

Some  —  2 

Little  —  3 

No  ~  4 


e 


I 


s 


To  what  extent: 


!•    Has  a  major  effort  been  made  by  the 
project  staff  to:    Develop  a 
transportable  Career  Education  model? 

2.    Has  the' central  office  staff  Indicated 
a  commitment  toward  the  continuation  of 
the  Career  Education  project  without 
*  external  funding?* 

3e    Has  the  project  staff  developed  a 
transportable  model  of  Career 
Education?*  ' 


4e    Are  advi^^ry  committees  task-^oriented 
as  compart  to  being  pplicy  or 
leadership  oriented? 
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6.    Has  the  coiinselor's  functional 
role  been  defined?^ 


Additioxial  Conoenta 


^Question  to  determine  ££  the  1973  Evaluation  Team's  observations 
have  Improved, 
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School 


Evaluator 


Assessment  of  1973  Recommendatloxis 
(Component  Guidance) 


Directions: 

Listed  below  are  a  number  of  questions  that  will  assist  In 
determining  the  extent  to  which  the  recommendations  of  the  1973 
Career  Education  Third-Party  Evaluation  Team  were  inqplemcnted, 
read  each  question  and  Indicate  your  responses  according  to  the 
following 'scale  by  clrclAtkz  the  number  that  best  exprassM  your 
feelings  about  the  question. 


Caldwell 
Please 


Great  —  1 

Some  —  2. 

Little  —  3 

No  ~  4 


To  what  extent: 
1 


Are  objectives  in  the  elementary 
program  in  keeping  with  Child  Develop- 
ment theory  and  practice? 

Is  effective  counselor  help  provided 
at  West  Lenoir? 


3.  Is  a  phone  provided  for  senior  high, 
counselors? 

4.  Are  counselors  involved  in  budgetary 
decisions? 

5.  Are  conmunications  between  all 
project  personnel  kept  within  school 
hours? 


3 


a 


o 

H 


3 
3 


o 

5 


4 

4 
4 
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5.    Is  there  a  plan  for  Internal  evjaluation?*        12        3  4 

6»   ,l8  there  a  plan  for  facilitating  12        3  4 

articulation  among  grade  levels, 
between  schools,  between  school  systems  and 
the  community  colleges?  ^ 

7*    Is  there' articulation  between  and  among  1        2^3  4 

administrative  units  and' among  schools 
in  the  project?*  ^ 

8*    Has  the  project  staff  been  infused  into  12        3  4 

the  normal  organizational  structure?* 

9*    Is  there  an  optimistic,  supportive^  1        2  3.4 

healthy  t:elationshlp  between  the  project 
staff  and  school  administrative 
personnel?* 

Additional  Comments 


'  *Questlons  to  dcucrn;ir.3  if  the  1973  Evaluation  Team's  observations 
have  Improved* 


373 
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School   

Evaluator  

Assessment  of  1973  RecomniendatloriS 
(Component  General  Overview) 


Directions : 

Listed  below  are  a  number  of  questions  that  will  assist  in 
determining  the  extent  to  which  the  recommendations  of  the  1973 
Caldwell  Career  Education  ThirdrParty  Evaluation  Team  were  Implementad. 
Please  read  each  question  and  indicate  your  responses  according  to  the 
following  scale  by  circling  the  number  that  best  expresses  your 

o 

feelings  about  the  question. 


Great  ~  1 

Some  —  2 

Little  3 

No  ~  4 


To  what  extent: 
1* 


3, 


V[ere  more  summer  workshops  provided 
for  Career  Education  personnel 
during  this  school  year  as  compared  to 
the  I972-r73  school  term?  ' 

Were  more  in-service  workshops  pro-' 
vided  for  Career  Education  personnel 
during  this  school  year  as  compared 
to  the  1972-73  school  term? 

Did  staff  members  provided  more 
orientation  prc-gr-^isj^  during  this 
school  year  as  compared  to  the 
1972-73  school  term? 


4-1 

.1 

Ex 

1 

\ 

Ex 

r-l 

4-1 

& 

i 

4-1 
•r4 

o 

<« 

^4 

O 

o 

H 

H 

3  4 


3  A 


3  4 
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k.    Were  more  students  provided  12        3  4 

orientation  programs  during  this 
*  school  year  as  coiqpared  to  the 

1972-73  school  term? 

5.  Were  more  advisory  committees  used  1        2        3        4  ^ 
during  this  school  year  as  compared 

to  the  1972-73  school  term? 

6.  Were  more  newsletters  used  during  *     1        2         3  4 
this  school  year  as  compared  to  the 

1972-73  school  term?  ,  . 

7.  ■  Were  more  small  groups  Invited  to  12        3  4 

visit  Individual  schools  during 
this  school  year  as  compared  to  the 
1972-73  school  term? 

8«    Are  lines  of , communications  open  to  12        3  4 

all  staff? 

9.    Are  all  members  of  the  central  staff >         12        3  4 
including  the  superintendents  of  both 
*  school  systems,  accepted  the       ,  * 
responsibility  for  the  installation, 
monitoring  and  support^  of  desired 
Career  Education  activities? 

10*    Aremembers  of  the  project  staff  12         3  4 

assuming  a  staff  rather  than^a 
pseudo-line "responsibility  for  ^ 
^  the  installation  of  the  Career  Education 
program  and^-m^king  t^he  principal 
the  primary  agrnt  rcr::onsible  for 
the  program? 

11*    Are  adequate  job  descriptions  and  12        3  4 

staffing  patterns  developed?  ^ 

12.    Are  adequate  process  documentation  12        3  4 

and  a  monitoring  system  developed? 

'  .13*    Are  both  school  systems  operating  12        3  4 

at  the  same  level  of  Involvement 
in  the  Career  Education  project? 

14.   .Are  selected  concultants  Involved  12        3  4 

^  '  in  the  rethinking  of  the 

*  conceptualization  of  the  Career 

Education  project? 
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OVERALL  RECOMMENDATIONS 

To  what  extent: 

1»    Has  a  transportable  Career  Education  12        3  4 

.  model  for  North  Carolina  been 
developed? 

2.    Has  a  Career  Education  program  been  1        2        3  A 

developed  In  Caldwell  County  and 
Lenoir  City  public  schools? 

3*    Are  the  processes  fof  Implementing  1        2       '3  4 

a  Career  Education  program  > 
documented' and  packaged? 

/I  <  * 

4.  Are  guidance  activities  documented  1        2-3  4 
and  transportable?                                  '  . 

5.  Have,  priorities  been  established  by  1        2        3  4 
the  policy  board  In  terms  of  project 

expansion? 

Additional  Coiinents  "> 


o  37G 
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OVERALL  RECOMMENDATIONS 


To  what  extent: 


107 


1.  Ua8  a  transportable  Career  Education 
model  for  North  Carolina  been 
developed? 

2.  Has  a  Career  Education  program  been 
developed  in  Caldwell  County  and 
Lenblr  City  public  schools? 

3«    Are  the  processes  for  implementing 
a  Career  Education  program 
documented  and  packaged? 

4.  Are  guidance  activities  documented 
and  transportable? 

5.  Have  priorities  been  established  by 
the  policy  board  in  terms  of  project 
expansion? 

Additional  Comments 


4 
4 


07 
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/ 


/ 


/ 


V  APPENDIX  B 

TEACHER  CAREER  EDUCATION  EVALUATION  QUESTIONNAIRE,  NON-TARGET 
SCHOOLS,  CALDWELL  COUNTY,  1973-74 
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APPENDIX  B 

TEAdftER  CAREER  EDUCATION  EVALUATION  QUESTIONNAIRE;  NON-TARGET 
SCHOOLS,  CALDWELL  COUNTY,  1973-74 


To  what  extent*; 


1.    Have  you  participated  in  the  career 
education  program  in  your  school? 


2*    Has  the  career  educat4.on  staff 

provided  you  with  assistance  in 

the  implementation  of  your  school^ s 
career  program? 

3»    Are  the  objectives  of  your 
school^ s  career  education 
program  adequate? 

4»    Have  you  had       opportunity  to 
participate  in  career  education 
workshops,  conferences,  faculty 
meetings  or  in  visitations  to 
other  schools? 

5«    Have  you  had  additional  materials 
as  the  result  of  the  career 
education  progranx? 

6.    Have  you  taken  any  of  your  students 
on  a  field  trip  through  the  career 
education  program? 

?•    Have  you  had  a  resource  person 
visit  your  classroom  as  part  of 
the  career  education  program? 

8%    Has  the  career  education  program 
assisted  in  the  improvement  of 
the  instructional  program  in 
your  school? 


K-6 

16 

23 

4 

2 

7-9 

1 

4 

1 

10-12 

1 

3 

K-6  » 

15 

17 

12. 

1 

7-9 

2 

1 

1 

2 

10-12 

4 

K-6 

19 

20 

5 

7-9 

2 

2 

2 

10-12 

3 

1 

K-6 

10 

12 

9 

13 

7-9 

1 

2 

1 

2 

10-12 

2 

1 

1 

K-6 

16 

.  18 

8 

3 

7-9 

2 

•  1 

1 

2 

10-12 

3 

1 

K-6 

6 

21 

6 

11 

7-9 

1 

5 

10-12 

1 

1 

1 

1 

K-6 

12 

19 

6 

7 

7-9 

2 

2 

2 

10-12 

1 

2 

1 

K-6 

16 

23 

5 

1 

7-9 

2 

3 

1 

10-12 

2 

2 

fio 


9.    Have  you  correlated  any  K-6 

career  education  activities  7-9 

with  other  subject  areas  10-12 
in  your  instructional 
program? 

10.    Would  you  like  to  see  the  K-6 
career  education  program  7-9 

continue  in  your  school  10-12 
next  year? 


18 
3 
1 


35 
5 
4 


23 
1 
3 


3 
1 


1 
1 


•1 


45 
6 
4 


45 
6 
4 
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Career  Education  Evaluation  Questionnaire 

Directions:    Listed  below  are  a  number  of  questions  that  will  assist 

in  the  evaluation  of  the  career  education  program  in  your 
school.    Please  read  each  question  and  indicate  your 
responses  according'  to  the  following  scale  by  circling 
the  number  that  best  Expresses  your  feelings. 


Great  - 
Soma 

Little  - 
No 


1 
2 
3 
4 


To  what  extent: 


Circle  grade  level  taught; 
K~6     7-9  10-12 


1.  Have  you  part-cipated  in  the  career 
education  prOi/ca^  in  your  school? 

>  / 

2.  Has,  the  career /education  staff 
provided  you  ^ith  assistance  in 
the  implemei^ation  of  your  school's 
career  progfam? 

3.  Are  tht  dbjectives  of  your  school's 
career  education  program  adequate? 

4.  Have  you  had  an  opportunity  to 
participate  in  career  education 
voi'fcsbors ,  conferences ,  faculty 
ir,<£ating8,  ar  ir  visitations  to 
bthor  schools? 


1  2 

1  2 

1/ 

1  2 
1  2 


4 
4 


5.  I!;ve  you  had  additional  materials 

t^^  result  of  the  career  education 
prof^ram? 

6.  Hrvo  you  taken  any  of  your  students  " 
on  a  field  trip  through  the  career 
education  program? 

7»    Have  you  had  a  resource  person 
visit  your  classroom  as  part 
of  the  career  education  program? 
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LO. 


Has  the  career  education  program 
assisted  in  the  itporovement 
of  the  in3?:r'!ctic^al  program  in 
your  school? 

Have  you  correl-f^id  any  career 
education  activities  with  other 
subject  areas  in  your 
instructional  program? 

Would  you  like  to  ecs  the  career 
education  prccram  continue  In 
your  school  naxt  yciar? 


38;^ 


6 


114 


No 


Mo 


9«    Have  you  shared  your  commerclally-'made  ,  ^ 
career  education  teaching  materials 
with  other  teachers  In  Lenoir  City  and 
Caldwell  County?  Yes  

^      If  yesy  Indicate  the  kind  of  commercially- 
made  dareer  education  teaching  materials 
In  the  space  below: 

10*    Have  teachers  from  other  schools  In 
Lenoir  City  and  Caldwell  County 
shared  their  commerclally-*made 

teaching  materials  with  you?  Yes    

If  yes.  Indicate  the  kind  of 
commerclally-*made  teaching  materials 
In  the  space  below: 

11.  v   Have  you  attended  conferences  and  ^ 

workshops  that  have  disseminated 
career  education  teaching ^materials 

or  Information?    If  ye8>  how  many  Yes  No_ 

have  you  attended  this  school 

y*^^^?      ,   '  

12,  Are  you  using  teacher-made  career 
education  teaching  materials  in  your 

classroom?   No^ 

If  yes»  indicate  the  kind  of 
commercial  materials  that  you  are 
using  in  the  space  below: 
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Did  the  project  staff  provide  you  with 
commercially-made  career  education 
teaching  materials? 

If  yes,  indicate  the  kind  of  commercially- 
made  teaching  materials  in  the  space 
below: 

Were  teacher-made  career  eduq^tion 
teaching,  materials  'shared  with  you  by 
other  teachers  in  your  school? 
If  yes,  indicate  the  kind  of  teacher- 
made  materials  in  the  space  below: 

Did  you  share  teacher-made  career 
education  materials  with  other 
teachers  in  your  school? 
If  yes,  indicate  the  kind  of  teacher- 
made  materials  in  the  space  below: 

Did  teachers  from  other  schools  in 
Lenoir  Cfty  and  Caldwell  County 
share  their  teacher-made  career 
education  materials  with  you? 

r 

T>*.i         7^2^;;,  yu"  teacher-made 
career  education  teaching  materials 
with  other  teachers  in  Lenoir  City 
and  Caldwell  County? 
If  yes,  Indicate  the  kind  of  teacher- 
made  materials  in  the  space  below: 

Have  teachers  in  your  school  shared 
their  commerciallymade  career 
education  teaching  materials  with  you? 
If  yes,  indicate  the  kind  of  commercially- 
madv*.  teaching  laaterials  in  the  space 
be3c*;: 

llz'/e  you  shared  .your  commercially-made 
career  education  teaching  materials 
with  other  teachers  in  your  school? 
If  yes,  indicate  the  kind  of 
coic::crciall7'';zait  teaching  materials 
in  the  space  below: 
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*6*    Have  you  shared  your  teacher**made  career 
education  materials  with  other  teccUers 
in  Lenoir  City  and  Caldwell  County? 

?•    Have  teachers  In  your  school  shared 


their  coQimerclally«»made  career 
education  materials  with*  you? 

8«    Have  you  shared  your  commercially-made  12     3  4 

career  education  materials  with 
teachers  In  your  school? 

9*    Have  you  shared  your  commercially-made  1       2     3  4 

career  education  materials  with  other 
teachers  In  Lenoir  City  and  ^Caldwell 
County? 

10.  Have  teachers  from  other  schools  in  12     3  4 
Lenoir  City  and  Caldwell^  County  shared 

their  commercially-made  -career 
education  materials  with  you? 

11.  Have  workshops  or  conferences  been  held  1       2     3  4 
to  disseminate  career  education 

teaching  materials  or  Information? 

12.  Are  you  uelng^  teacher-made  career  1       2     3  4 
education  materials  In  your 

.classroom? 

13.  Are  you  using  commercially-made  career  1       2     3  4 
education  materials  in  your  classroom? 


Part  II 

Directions:    Please  Indicate  the  objective  evidence  to  support  your 

responses  In  Part  I  by  answering  the  following  questions: 

1.    Did  the  project  staff  provide  you  with 
teacher-made  career  education  teaching 

materials?  Yes  No  

If  yea,  please  Indicate  the  kind  of 
teaching  materials  jji  the  space  below: 
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appendix  c 
tPu'^^sportabilitV^  survey 
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Return -To ; 

,Dr.  T,  R.  Miller 
510  Poe  Hall 
N*.  C.  State  University 
Raleigh^  C* 


Transportability  of  a.Career  Education  Model 


DIRECTIONS: 

Please  indicate  your  feelings  about  the  transportability  of 
the  Caldwell  Career  Education  Model  by  responding  to  the  following 
questions:    Check  one  space  for  each  question  ~—-  To  what  extent 
could  the  following  elements  be  implemented  in  your  school?  « 


1»    The  information  on  overall  administrative 
Procedures  on'  pages  1^6? 

2«  V  The  information  on  the  Career  awareness 
concept  on  pages  6-11? 

3*    The  information  on  the  Career  Information 
Concept  on  pages  12-^6? 

0 

4»    The  information  on  th6-  Career  Exploration 


Concept  on  jpagcs  17-22' 


5.  The  information  on  the  Career  Preparation 
Conception  pages  23-28? 

6.  The  student]  activity  sheets  such  as  shown 
on  page  42jto  page  109?- 

7.  The  10-12  j;uidance  component,  on  pages 
124-126? 

8.  The  K-3  guidance  component >  on  pages  117- 
118? 

9.  The  4-6  guidance  component,  on  pages  119- 

120? 

10,    The  7-9  guidance  component,  on  pages  l^l- 
123? 

THANK  YOU  VERY  MUCH! 


O 
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RETURN  TO; 

Dr.  T.  R.  Miller 
510  Poe  Hall 
N.  C.  State  University 
Raleigh,  N.  C. 

Transportability  of  a  Career  Education  Model 

DIRECTIONS ; 

Please  Indicate  your  feelings  about  the  Transpor tab lllty  of  the 
Caldwell  Career  Education. Model  by  responding  to  the  following 
questions.    To  what  extent  could  the  following  elements  be  Implemented 
In  your  school. 


H         H  » 


1.  The  Career  Advancement  Concept  on  page  29-33?    12  3 

2.  As  a  whole,  the  13th-*14th  grade  component  ^1          2  3 
of  guidance  on  page  127? 

3.  The  Cognitive  Style  Mapping,  on  pages  12  3 
»  127-129? 

4.  The  computerized  vocational  Information  12  3- 
systems  on  pages  129-130? 

5.  The  advisor-advisee  system  on  page  130?  12  3 

6.  The  student  orientation  idea  on  page  130?  12  3 

7.  The  mini-courses  idea,  on  page  130?  1        ^2  3 
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Cha/;*$  E.  V/acars 
Director 


Caldweir  Career  EducoHon 
Posf  Office  Box  309 

Lenoir,  Norfh  Carolina  28645 
August  5,  1974 


^VtUtUm  S.  Stofltf 
CcorCioitcr 


Don  A*r^  1 
Coofdinaiof 


M£>iO  TO;         Teachers  from  Dudley  Shoals  School^  Granxte  Falls-High 
School^  Hudson  Elementary  School,  and  \fliitnel  School 

FROM:  Charles  E.  Waters,  Director 

Caldwell  Career  Education  Project 
'J  ^ 
\,  ,  '  * 

SUBJECT: .       Workshops  in  Career  Education 


The  Career  Education  Project  is  sponsoring  a  sixteen 
(16)  hour  inservice  workshop  to  introduce  concepts  of  career  education. 

There  will  be  threie  (3)  workshops  running  concurrently 
from  Monday^  August  12,  1974  through  Thursday,  August  15,  1974.  The 
schedule  for  the^  workshops  Adll  he  8:00  a.m.  to  12:00  noon  daily. 
The  workshops  Avill  carry  one  (1)  unit  of  renewal  credit  and  each 
participant  a>111  receive  a  $50.00  stipend.    The  Early  Childhood 
workshop  will  be  held  at  Hudson  Elementary  School,  the  Elementary 
workshop  ^all  be  held  at  Whitnel  School,  and  the  High  School  workshop 
;>111  be  held  at  Oranite  Falls  High  School.  ^ 

You  are  invited  to  be  a  participant  at  the  workshop 
related  to  your  teaching  assignment.  .The  central  office  staff  and 
local  school  personnel  whp  have  had  successful  career  education 
experiences  avIII  be  conducbo^g  the  workshops. 


I  am  enclosing     copy  of  the  career  education  workshop 
schedule  for  your  consideration.    I  hope  you  will  be  able  to  participate 
in  one  of  these  workshops* 


cp 

Enclosure 


O  "Infusing  career  education  with  the  curriculum" 

ERIC  38ijl 


.SCilK!)i;i.i:i)  ACHlVITIlv;^ 
9:00  -  9: JO  a.m-      ThLloss^phy  of  C<irer>r  i-Ahicalion 

fi:30  -  "10:00  a.jih    Ctu\:or  Kvhu:aui.on  Woikshop  Ov.un'icw  'ox\d  S'lido  Prctbentat-J on 
.10:00  -  .10:15  a.m.  i|Klv\K 

.10;  15  •-  12:00  Cai'ec^r  Kducatlou  Coac;:pt:  .Inipiinaenv.atLoM  Proccvlures* 

j  :C0  -    2:00  p.ni.  .IzidlvidiuJ  U'ork  on  Tcachor-Mado.  Candor  UUK:atloa  I  nsdructional 
i'UU.ex'ials  '  •  0 

9:00"  -  J.0:00  a.m.    >lerhody  dUd  T's\c\\tiiq\i(^^  of'  .ImpJ or.K^nrJ Carour  Kduoat.Lon 
.   JiUo  the  Ciirricidum 

.10:00  ~  JO'.-a-J  a.m.  URKAK 

10:00  -  J:!:00  Caro.er  Kditc.it.ioii  Ho.soiavo.  Po.ri»ono:  PjX'.scm'i.ataon  « 

TtmVO  OAY  s  ' 

.  ^  

9:00  -  10:00  a.nu    Uv Llir.Hcion  of  I'lvJd  Tj-Lp.s  as  a  Tcachiriir  MorluKl 

(j  )    How  to  Introduce  fioJd  trixj 

(2)  Preparintj  for  trip 

(3)  Foiiou-Lip  activities  of  trip 

(■0    Correlation  of  trip  with  siihjocr.  aroa 

3.0:00  -  10:15  a. p.  DKlvAK  ^ 


10:15  -  12:00  Ut.ili::atJ on  of  CojiiiuuuLt}'  Resource  l*crso)is 

0)    Method.s  of  usln<^  conummi      rosonrco  people 
{'■^X   -l.ov;atin<(  couimuni  I V  resource  pcop.lc 
(j)    Co'-re!l  ation  o.t  com:»un  Ity  rersoiuvc.  peryoiis^ 
pro^j^ntation  to  ^nihjcct  aiva 
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l  oru'in  DAY 


9:00  -  .10:00  a.m.    Dcvclormont  of  Career  Mat.erutL^ 

(i)    Loarn.lug  Activity  Packets 
^  (2)    Activity  Sheets 
(3)    Car>:»er  Units 


.10:00  -  10:15  a.m.  BRKAK 


;I0:15  -  J2:00  .Source  of  Career  Kciucation  Mater.iaLs 

Froe  MatorJais 

Caldwell  County  Resource  Materials 


rA'ALUATION:    Each  participant  wJ.Kl  develop  a  learning  activity  packet  and/or  five 
(5)  activity  sheets  and/or  an  Instructional  unit  incJudini;  career 
education  concepts.    Participants'  involvement  Kill  be  evaluated  by 
quaiity  of  materials  developed. 
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CMlEm  ICmiCATION  JN-vSliUVICE  \\ORI(i>HOP  FOR  liLh>IhLNmY  TEACHKI« 
«CIIK1)ULKD  ACTIVITO'-S 


FIKST  DAY 


9:00  -  9:30  a.m.  Philosophy  of  Career  Kducation 

9:30  -  10:00  a*nu  Career  Kducation  Workshop  Overview  and  Slide  Presentation 

10:00  -  10:15  a.m.  BKliAK 

10:15  -  12:00  Career  iJducation  Concept  Implementation  Procedures 

1:00  -    2:00  p.m.  Individual  Work  on  Teacher->iade  Career  Wucation  Iniitructional 
Materials 

SECOND  DAY 

9:00     10:00  a.m.    Methods  and  Techniques  of  Implementing  Career  Eciucation 
.   into  the  Curriculum 

lOrOO  -  10:15  a.m.  DIUSAK 

1C;00  -  12:00  Career  Education  Resource  Persons^  Presentation 
miRD  DAY 

9;00  -  10:00  a*m.  Utilisation  of  Field  Trips  as  a  Teaching  Method 

(1)  How  to  introduce  field  trip 

(2)  Preparing  for  trip 

(3)  Follow-up  activities  of  trip 

(4)  Correlation  of  trip  with  subject  area 

 10:00  -  10:15  a.m.  BREAK 

~  —  s» 

10:15  -  12:00         Utilization  of  Community  Resource  Persons 

(1)  Methods  of  using  community  resource  people 

(2)  Locating  community  resource  people 

(3)  Correlation  .of  coinmunity 'resource  persons^ 
prefer  tat Lon  to  subject  area 
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yOUKTH  DAY 


9:00  -  10:00  a.uu    Dovolopment:  of  Career  Materia.!.^ 

(X)    Learning  Activ.ity  Packets  ^ 

(2)  Activity  Sheets 

(3)  Career  Units 

* 

10:00  -  10:15  a.m.  DRKAK 

10:15  -  12:00  Source  of  Career  liducation  Materials  ^ 

Free  Materials  •  ^ 

Caldwell  County  Resource  Materials 


KVALUATION:    Kach  participant  will  develop  a  learning  activity  packet  and/or  five 
(5)  activity  sheets  iUid/or  ail  Instructional  unit  including  career 
education  concepts.    Participants ^  involvement  vi'il  be  evaluated  by 
quality  of  materials  developed. 
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CAKEIOU  EDDCATION  IN-vSKUVICIi  WOUKtiHOF  VOR  HICH  SCHOOL  TEACHKRS 
SCIIEDULICD  ACTIVITtES 


FHIST  DAY 

9:00     9:30  a.m.      Philosophy  of  Career"  Education 
9:30  -  10:00  a.m.    Career  Education  Workshop  Overview  and  Slidej'Presentation 
10:00  -  10:15  a.m. .  B11K\K 


Career  Education  Concept  Implementation  Procedures 


10:15  12:00 

1:00  -    2:00  p.m.  Individual  Work  on  Teaciier-Made  Cai-eer  Mucaticin  Instructional 


SECOND  DAY 


9:00  -  10:00  a.m.    Methods  juid  Teclmiques  of  Implementing  Career  Kdl^cation 
.  into  the  Curriculum 

10:00  -  10:15  a.m.  QKEAK 


10:00  -  32:00 


Career  Education  Resource  Persons:  Presentation 


THIRD  DAY 


9:00  -  10:00  a.m.    Uciliaation  of  Field  Trips  as  a  Teaching  Method; 

(l)    How  to  introduce  field  trip 
^      (2)    Preparing  for  trip  ^ 

(3)  .  Follow-up ^activities  of  trip 

(4)  Correlation  of  trip  with  subject  area 

10:00  -10:15  a.m/ BREiVK 

10:15  -  12:'00    -     Utilization  of  Community  Resource  Persons 

(1)  Methods  of  using  community  resource  people 

(2)  Locating  community  resource  people 

>  (3)    Correlation  of  community  resource  persons ^ 

presentation  to  subject  anea 
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FOUKTH  DAY 


9:00  -  10:00  a.m.    Dovo.l.opment  of  Careex^  Matcrla.lii 

(1)  Learning  Activity  Packet^i 

(2)  ActLvity  Sheets  * 

(3)  Career  Units 

10:00  -  10:15  a.m.  DIUvAK 

0 

10:15     12:00         'Source  of  Career  Education  Materials 

Free  Materials 

Caldwell  County  Resource  Materuils 


EVALUATION:    JCach  participant  \a\l  develop  a  j.earning  activitj'  packet  and/or  five 
(5)  activity  .sheets  iind/or  an  Instriictional  unit  including  career 
education  concepts.    Participants^  involvement  will  be  evaluated  by 
quality  of  materials  developed. 
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INTPODUCTION 

This  report  is  submitted  to  school  officials  of  Caldwell  Cotmty  in 
response  to  their  request  for  assistance  in  planning  the  Junior  High  School  ' 
^mrran.    It  is  recognized  that  plans  received  from  a  committee  outside  the 
consolidated  area  of  the  Caldwell  County  School  System  should  be  tentative 
and  open  to  the  scrutiny  and  criticism  of  school  officials.    The  plan  does  * 
represent,  haiiever,  many  hours  of  research,  dialogue,  and  writing  in  order 
to  achieve  what  the  committee  believes  to  be  the  best  possible  educational 
plan  for  students. 

The  county  school  officials  are  to  be  comtcended  for  their  foresight 
in  planning  well  ahead  of  the  schools'  opening.    The  1975-76  school  year 
will  allow  ample  time  for  involving  the  school  system  and  the  community 
in  a  program  of  goal  clarification  and  information  seeking.    Staff  development^ 
particularly  including^  the  principals  of  all  five  schools,  can  be  comprehensible 

with  a  full  'year  for  implementation. 

»  * 
ke  believe  the  plan  as  outlined  will  provide  a  good  foundation  for 

Caldwell  County  and  we  stand  ready  to  assist  in  any  future  deliberations 

and/or  implementation.    It  is  our  sincere  belief  that  the  Junior  High  students 

of  ,1976^77  can  look  forward  to  an. exciting  and  constructive  educational 

experience i 
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RATIONALE 

A  school  ptogrm  is  only  as  good  as  the  individuals  who  have  the 
responsibility  of  carrying  out  the  instructional  and  supportive  activities 
outlined  in  the  curriculum*    No  instructional  goal  can  reach  it£f  maximum 
potential  until  intelligent,  enthusiastic,  and  skillful  teachers  apply 
their  instructional  "know  how'\    However,  in  order  to  enhance  the  position 
of  the  teacher  and  the  student,  every  effort  must  be  made  to  help  the 
professional  staff  in  planning  and  executing  the  school  program. 

To  maximize  the  availability  of  quality  educational  opportunities  for 
the  young  people  of  Caldwell  County,  the  school  staff  realizes  thafit 
must  continue  to  strive  to  be  responsive  to  the  many  needs  of  education 
in  this  ccmmwiity*    The  implementation  of  the  junior  high  school  concept 
is  simply  another  significant  step  in  the  task  to  develop  the  very  be^t 
possible  school  program  for  the  patrons  of  Caldwell  County's  school  system* 

There  are  in  today's  society,  dynamic  instructional  programs  designed 
to  facilitate  continuous  progress  in  learning.    One  of  these  is  the  ^ 
Junior  High  School  Program.    This  program  is  for  students  ranging  from 
10  to  15  years  of  age  with  11  through  14  being  the  most  typical..  Emphasis 
is  based  on  the  prepUffe  that  learning  is  basically  individual  and  each 
student's  success  depends  a  great  deal  on  the  amount  of  individual  initiati 
and  responsibility  put  jforth. 

Before  considering^  a  program  for  transescents ,  it  should  be  helpful 
to  review  some  of  th^ir  major  characteristics*    Their  unique  traits  must 

K 

be  carefully  considered  in  currxculum  planning  if  a  quality  program  is  to 

i 
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be  developed  and  successfully  implemented*    Some  of  the  major 
characteristics  are: 

(a)  increased  intellectual  abilities  and  mental  prowess 

(b)  physical  change       these  changes  are  arriving  earlier 
than  in  previous  years 

(c)  craving  for  peer  approval  and  acceptance  , 

(d)  need  to  master  a  new  physical  body 

(e)  need  to  assert  independence  and  autonomy 

(f)  idealism 

(g)  emotions  strong  and  viten  changing 

(h)  need  to  restructure  systems  of  values 

Many  other  characteristics  of  emerging  adolescence  can  be  listed. 
However f  the  only  common  trait  that  all  transescents  have  is  change 
itself.    It  is  also  significant  to  point  out  that  the  junior  high  school 
years  offer  final  opportunities  for  teachers  to  significantly  affect  the 
self  "Concepts,  of  students » 

The  junior  high  school  grades  should  provide  an  environment  where 
the  child,  not  the  program,  is  most  in^riant  and  where  opportunities  to 
succeed  exists.    The  Junior  High  School  Program  should  offer  exciting 
opportunities  for  student^ to  develop  to  their  maximum  potential.  Such 
an  ilistructional  strategy  requires  the  diagnosis  of  educationalc  needs  cf 
each  student,  prescriptions  of j appropriate  options  to  meet  th^e  needs, 
and  the  evaluation  of  student  progress  toward  the  prescribed  objectives. 
In  addition  these  learning  experiences  should  provide  for  a  gradual 
transition  from  the  typical  self-contained  classroom  to  the  highly 


depariioentalized  jsenior  high  school* 

Individual  differences  are  most  pronounced  at  this  age  levt*l* 
Forcing  students  into  rigid  chronological  grouping  patterns  ignores 
developmental  characteristics  and  defeats  the  effectiveness  of  educational 
planning.    The  end  results  of  these  traditional  progrartG  can  best  he 
observed  by  examining  research  concetning  dropout  rates  and  other 
indicators  of  success  or  failure  in  the  junior  high  school  grades*  \ 
It  is  essential  that  each  student  be  allowed  to  move  through 
sequential  learning  activities  at  his  ami  rate  if  his  potential  is 
to  he  reached*    The  Caldwell  County  program  has  been  designed  to  provide 
ample  opportunities  for  the  success  of  each  student*    Enhanced  self-concept 
and  increased  academic  achievement  are  at  the  center  of  the  activities  of 
the  junior  high  school • 

A  curriculum  for  the  junior  high  school  student  is  designed  to 
recognize  the  uniqueness  of  the  growth  stage  spanning  the  transition 
from  childhood  to  adolescence*    The  characteristics  of  the  Junior  High 
School  Program  include  the  following:  ^ 

(a)  the  program  is  child-centered  rather  than  subject-centered 

(b)  emphasis  is  on  learning  how  to  learn  rather  than  learning  a 
specific  bo^y  of  information 

(c)  emphasis  is  on  a  creative  exploration  rather  t^ban  just  a 
mastery  of  concepts  and  skills 

(d)  emphasis  is  on  student  self -direction,  under  expert  guidance 
rather  th^n  strict  adherence  to  the  teacher-made  lesson  plan 

(e)  students  are  expected  to  develop  some  responsibility  for  their 
own  learning  • 


■v  40 J 


(f)    has  flexibility  in  the  daily  schedule 
(q)  I  there  are  variable  group  sizes 

(h)  team  teaching  is  inore  frequently  used  rather  than  just  one 
Jbeacher  for  one  class 

(i)  the  enphas\is  is  on  a  self  spaced,  approach  to  learning  with 
students  progressing  at  different  rates  rather  than  a  textbook 
approach  with  all  students  on  the  same  page  at  the  same  time. 

A  Junior  High  School  Program  is  designed  to  foster  the  intellectual,  social 
and  emotional  growth  of  children  without  snatching  their  childhood  from  > 
them. 

The.  junior  high  school  offers  the  opportunity  to  the  Caldwell  County 
School  System  to  develop  curricular  programs,  materials^  methods  and 
techniques  appropriate  for  each  child  from  11  to  15,    Strong  consideration 
^hould  be  given  to  a  curriculum  which  alldws  team  teaching  in  planning, 
botn  with  interdiscipline,  small  and  large  group  instruction,  independent 
study,  new  scheduling  procedures,  student  tutorial  programs,  learning  centers 
and  an  extensive  user  of  the  learning  resource  center*- 
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Recotmendations  for  the  Caldwell  County  Junior  High  Plan  are  both 
tentative  md  open*  Three  factors  of  importance  in  the  development  of 
a  final  curriculum  plan  are: 

(a)  the  coimunity*s  total  program  of  schooling  (that  is,  elementary 
through  high  school) 

(b)  the  characteristics  of  the  population  to  be  served;  and 

(c)  involvement  of  the  faculties  in  the  curriculum  decision-making 
process. 

With  these  three  considerations  in  mind  the  Consultants*  Committee  will 
project  hypothetical f  yet  ideal,  curriculum  recommendations* 

The  total  program  of  learning  opportunities'  which  make  up  the 
curriculum  may  be  classified  into  three  major  areas;  organized  knowledge, 
skills  for  continued  learning,  and  personal  developiipent.  Recommendations 
within  these  three  major  categories  Include  as  "A"  -  a  highly  recommended 
option.y^  In  some  instances,  a  "B"  is  given  as  an  alternative.    In  the 
viev  of  the  Consultants'  Committee,  the  implementation  of  all  "A" 
recommendations  would  provide  the  Caldwell  County  Junior  High  Program 

^ 

with  the  strongest^  most  potent  curriculum  plan. 

Topics  include:    Social  Studies 
Language  Arts 
Science 
Health 
Mathematics 
C^^reer  Education 
Occupational  Education 
Expl ora tory/Electi ves 
Cultural  Arts 
Physical  Education 
Values  .Education 
Reading  Program 

Special  Education  ^ 
Interest  Classes  ^  I 

Clubs  \ 
Independent  Study  ^  ,  \ 


Learning  opportunities  in  Language  Arts,  Social  Studies ^  Mai±ematics 
and  Science* 

A*    An  interdisciplinary  team  of  four  meinberSf  one  from  each  of  the 
above  cognate  areas,  form  the  core  curriculum  team  of  the  Junior 
High*    All  plans  are  cooperatively  made,  with  team  members  providing 
leadership  in  their  areas  of  expertise.    It  is  further  recommended 
that  multi-age  gjctuping  be  carried  out  in  these  interdisciplinary 
units.  • 

An  option  to  "A"  above  provides  two  team  members  to  cooperatively 
^plan  Language  Arts  and  Social  Studies*    A  second  twcmember  team 
plans  Mathematics  and  Science  experiences • 

Leaj^ning  Opportunities  in  Career  Education 

A*    The  Consultants*  Committee  agrees  with  authorities  who  believe 
career  education  is  no  longer  a  question  of  "either^or",  of 
vocational  or  academic  education.    To  be  truly  effective,  career 
education  is  properly  integrated  at  all  levels  of  public  education* 
By  focusing  on  the  student* s  direct  experiences'  as  primary  resources, 
these  programs  provide  "hands-on"  experiences  fdr  the  application 
of  what  is  known  and  for  the  exploration  of  the_  untonown.    Using  the 
arts  and  sciences^  in  real^life  situations,  career  education  stresses 
active  involvement  in  the  learning  process* 

The  Committee  believes  career  education  at  the  Junior  High  level, 
can  provide  a  meaningful  program  for  a  greater  number  of  students 
and  reduce  the  number  of  academic  and  social  dropouts*    It  is 
recommended  that  career  education  be  an  integral  part  of  the  total 
instructional  program*    Exploratory  courses, in  career  education 
should  be  initiated  so  that  Junior  High  students  can  have  experiences 
that  will  assist  them  in  making  appropriate  choices* 
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JIJ,    Exploratory/Elective  Choices  in  the  iJunior  High  School 

A.    The  Consultants^  Committee  fe^ls  that  each  student  in  the  middle 
grades  should  have  the  opportunity  to  learn  about  his/her  interests 
in  many  areas  in  order  to  decide  upon  appropriate  courses  in  the 
secondary  school*    Students  in  the  middle  grades  are  not  ready 
for  concentrated,  specialized  courses^    However,  they  can  benefit 
from  mini-exploratory  courses  available  to  all  Junior  High  stjidents. 
The  areas  of  industrial  education,  foreign  language,  home  economics 
and  business  education  seem  especially  appropriate* 

IV*    Cultural  Arts  ^ 

A.    An  expansion  of  the  Junior  High  learners'  experiences  into  areas 


of  the  visual  arts,  music,  drama  and  creative  expression  is 
essential  for  enhancing  personal  development  and  learning. 
Planned  opportunities  in  cultural  arts  are  an  integral  part  of 
a  balanced  curriculum. 

V.    Physical  Education 

A.^    The  Committee  recommends  that  the  physicjsl  education  pr6(^ram  not 
be  highly  competitive  at,  the  Junior  High  level.    Research  shows 
that  youth  of  this  age  are  not  ready  fpr  serious  pressures.  It 
is  recommended  that  the  physical  education  prcjgram  center  on 
activities  that  help  students  unders^tand  their  bodies  and  that  it 

— — —be-strong— in-tbe-area-6f--intramiraL~'acti.vi ties.    It  is  also 


suggested  that  lifetime  sports  be  emphasized  whenever  possible. 

} 

The  physical  education  program  should  be  for  all  students,  not 
just  the  talented  few.    The'physical  education  prograih  should 
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not  be  denied  to  any  student  no  matter  what  his/her  degree  of 
ability •    Because  of  these  reasons,  the  Concxittce  recc:rjuends 
that  interscholastlc  sports  be  deemphasized.    Activities  such 
as  field  days  or  challenge  games  with  neighborhood  schools 
would  be  emphasized^    Such  activities  can  heighten  school  spirit 
if  handled  correctly. 

VI.     Values  Education 

A.    The  value  crisis  in  our  society  insists  that  Schools  accept  a 
share  of  developing  humane,  responsible  citizens.    Junior  High 

learners  are  at  an  important  age  of  their  development  to  examine 

<. 

attitudes  and  behaviors  in  a  planned  program  of  learning  experiences. 
The  important  issues  of  values  clarification  and  moral  reasoning 
are  essential  for  Junior  High  learning. 

All  teachers  should  be  skilled  in  these  areas,  but  special 
€xmpetencies  are  essential  in  home-'base,  social  studies  and 
guidance  personnel. 

o 

special  Programs 

A^    This  area  may  be  defined  as  one  reaching  the  special  needs  of 
leeucners  and  staffed  by  persons  with  expertise  in  those  areas. 
Inclxided  would  be  phe  areas  of  reading^  music  (band  and  chorus) 
and  special  education.    Special  teachers  would  be  needed  in  these' 
areas. 

* 

-10- 


VII. 


40c5 


Inclusion  of  these  special  program  areas  into  the  planned 
*  program  of  learning  opportunities  in  ho  way  r^<?ates  their 
ccmslderation  within  the  regular  program.    Examples  include: 
reading,  which  is  obviously  a  part  of  language  arts,  but  also 
an  important  area  demanding  special  emphasis  for  some  students; 
music,  which  is  a  component  of  several  other  curriculum  aroas, 
but  may  also  be  considered  a  special  program  when  it  involves 
skills  building  of  the  kind o needed  for  band  and  chorus;  and 
—  Special^educatiQn-Ubicb,.dQ0s„jciQt^  concept 


where  feasible  but  may  also'^  call  for  special  services. 
•VlII.    Interest  Classes  and  Clubs  •  * 

r 

A.    Some  Junior  High  age  youth  are  still  children  and  are  not  ready  for 
more  sophisticated  social  activities*    Others  are  more  advanced 
and  are  adolescents  with  strong  interests  in  social  contacts 
with  members  of  the  opposite  sex.    Because  of  this  diversity,  the 
Junior  High  fosters  activities  that  allow  students  to  develop  the 
social^  skills  they  need  as  individuals  and^  members  of  a  larger 
group.    Ip  order  to  develop  social  skills  and  broaden  interests, 
the  Committee  recommends  that  special  interest  classes  and  clubs 
be  ^formed.    These  special  classes  and  clubs  should  have  great 
variety  so  that  all  students  will  be  able  to  participate  successfully* 


Examples  of  types  of  classes  and  clubs  are  listed  below: 
Interest  Classes: 


Beginning  Knitting 
Camping 
. Photography 
Cooking 


Tumbling 
Model  Building 
Needlepoint 
Film  Making 
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Interest  Clvbst 

Antique  Club 
Art  Club 

Campus  Beautification 
Debate  Club 
Reading  Club 
Shop  Club 
Wildlife  Club 


Collectors  CIul: 
Drama  Club 
Ecolo^  Club 
Lifetime^ports  Club 
Music  ClvuS. 
Weight  Watchers  Club 


XI*    Independent  Study  >  ^ 

A.    A  planned^  scheduled  and  coordinated  program  of  Independent  study 
is  a  viable  coapon&it  of  the  curriculum*    It  may  be  pursued  as 
   an  integral  part  of  organized  knowledge,  learners'  interests,  or 


i 


learning  skills.    All  Junior  High  students  should  have  the 
opportunity  to  experience  independent  study  during  the  regular 
school  day* 


During  independent  study  time,  the  students  will  concentrate 
bn  individual  assignments  which  consist  of  wide  choices  concerning 
academic  content g  library  resources,  the  individual  pace  for 
accomplishing  tasks  and  the  various  levels  explored*  The 
students  worJt  as  independently  as  possible.    The  teacher  is 

available  to  suggrast  alternate  sources(^imd^ctivi±ies^^f  — 

students  encounter  problems  they  cannot  solve*    After  an 
assignment  is  complete,  it  is  carefully  diagnosed  and  individual 
skill  exercises  are  assigned  in  areas  of  weaknesses* 


Further  materials  which  expl:iin  the  independent  study  process 
are  found  in  the  Appendices*  t 
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THE  JUNIOR  HIGH  SCHOOL  MASTER  SCHEDULE 

The  implemantation  of  the  school  curriculum,  is  r^de  possible 
through  the  organizational  structure  of  the  school  coraonly  referred  to 
as  the  school  schedule.    Tkere  are  those  who  say  that  the  junior  high 
school  school  schedule  is  the  most  difficult  schedule  to  develop. 
Certainly  if  the  needs  of  the  age  group  involved  are  going  to  be 
reached,  the  schedule  must  provide  for  many  alternatives.    ThuSf  the 
schedule  becomes  a  vehicle  for  helping  to  implem&it  the  school 
philosophy. — Stnce'the -principal  will  normally  provide  the  leadership 
for  carrying  out  a  sch<\>Vs  philosophy,  his  personal  philosophy  plays 
a  key  part  in  the  schedule  making  process.    If  the  principal  is  aommitted 
to  providing  an  exciting  program  for  junior  high  youth,  he  will  surmount 
many  of  the  "road  blocks"  which  often  prevent  bringing  about  change 
through  traditiont^  scheduling.    To  build  a  schedule  with  many 
alternatives,  there  must  be  a  total  commitment.    It  requires  time, 
experimentation  and  the  ability  to  make  compromises. 
^  •       The  schedule  presented  in  this  paper  is  one  model  that  may  be 
expanded  or  contracted'*    It  is  possible  to  hav^nterdisciplinary 
teams  of  two/ four  teachers  or  teachers  teaching  \n  self-contained 


hr\igl 


situations.    Students  may  be  brought  together  thr^igh  multigrading, 
multiaging  or  by  grade  levels.    In  other  words,  it  is  possible  to 
bring  any  size  group  together  for  any  purpose  at  any  time  ^depending 
on  the  creativity  of  the  schedule  maker. 
^  Although  comprtxnises  have  to  be  constantly  made  to  provide  for 

the  needs  of  the  junior  high  group,  this  schedule  provides  for  intra- 

-13- 
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murals  and  special  interest  activities.    These  activities,  which  are 
considered  so  important  for  active  youth,  djjt  take  timo  from  the  basic 
subjects.    Fope fully ,  this-total- involvement  of  students  will^help 
them  to  adapt  better  to  the  more  academic  courses.    The  activities 
are  offered  during  the  90  minutes  lunch  period  in  order  to  provide 
the  flexibility  for  lunch,  intramurals  and  activities. 

The  tiue  allotted  for  elective  choices  and  exploratory  courses 
is  another  ixaaple  of  compromise.    However,  depending  on  the  philosophy 
of  the  school,  it  would  be  possible  to  combine  these  two  periods  for 
certain  cowses^  for  a  semester  or  longer. 

Mantj  innovative  and  traditional  junior  high  schools  todau  are 
alternativ  or  rotating  periods  dally  for  the  purpose  of  providing 

> 

variety  it  the  daily  life  of  a  student.    'The  "A"  and  "B"  schedules 
in  this:  ptper  are  designed  to  provide  these  benefits. 

StudCkt  choices  are  most  important  in  the  development  of  a 
master  scJedule,  and^a  spring  registration  program  is  recommended. 

i, 

This  give:  students  an  opportunity  to  in^Jce  ^elections  based  on  their 
particuls^  interests  which  are  built  into  the  master  schedule.  One 
exemplari  spring  registration  program  for  a  junior  high  school  is 
located^ct  Laramie  Junior  High  School,  Laramie,  doming.    A  sample 
of  the  ftrms  used  is  located  in  the  appendices. 


JUNIOR   HIGH  SCHOOL  SCHEDULE 


MULTI6RADEB/MULTIA6IN6  -  GRADES  7-8-9 
A  -DAY 


2 

o 

00 


HOMEROOM 


LANGUAGE  ARTS 
SOCIAL  STUDIES 


O 

oo 


MATH 
i^CIENCE 
HEALTH 


INTRAMURALS 


LUNCH  SPECIAL  INTEREST  • 


ACTIVITIES/CLUBS 


O 


PHYSICAL  EDUCATION 


7XPL0RAT0RY 
ELECTIVE  CHOICES 


r,.urI"i?.??^^2^hM§  DbSIGNED  FOR  INHRDISCIPLINARY  TEAMS  OF 
ElMR  TWO  OR  FOUR  Tt^CHERS  IN  THE  BAJilC  COURSES.  IT  IS  ALSO 
DESKNED  TC  PROVIDE  A*.MUCH  FLEXIBILITY  AS  POSSIBLE  AND  STILL 

FOLLOWS 

STU)ENT  WHO  FOLLOWS  "b''  SCHEDULE 'oN  MOnEaV^ILL  FOLLOW^^a''"  ^ 

"^S^  SEQUENCE  IS  NOV  BROKEN  ON  WEEKENDS 
OR   CLLOWINj  the  LOSS  OF  A  SCHOOL  DAY. 


iJcoiUNtu  u  rnuwiuL  AarmuuM  f-LbXlBlLlTY  AS  POSSIBLE  AND  ST 
{JA;[M1AIN  A  DESIRED  LEVEL  OF  STRUCTURE.    A  STUDENT  WHO  FOLL( 
V  SCHEDULE  ON  MOND^Y,,WILL  FOLLOW  '^B^'  SCHEDULE  ON  TUESDAY 


JUNIOR  HIGH  SCHOOL  SCHEDULE 

.1ULTIGRADED/HULT|AGIgG^-  GRADES  7-8-9 
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o 
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« 
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o 
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z 
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o 
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cn 
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A 
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oo 
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LANGUAGE  ARTS 
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\ 
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L   JUNIOR  HIGH  SCHOOL  SCHEDULE 

MULTIGFADED/M'YIg^jNG  - 'GRAiO  7-8-9 
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o 
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JUNIOR  HIGH  SCHOOL  SCHEDULE 

'  GRADES 7-8-9^ 
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PHYSICAL  EDUCATION' 
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EXPLORATORY 
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•  •  EXPLORATORY 
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EXPLORATORY 

^SEMESTER  COURSES 

1 

\ 
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—T-UESDAY- 
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INTRA-MURALS 
LUNCH 

LUNCH 
SPEC.  INT. 

ATH  /CI  UBS 

IND  STUDY 
LUNCH 

LUNCH 
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STAFFING 


The  ntanber  of  suggested  faculty    and  support  allotment  should  allow 
each  school  to  offer  a  complete  learning  program  to  each  child!  Local 
support  is  requested  mainly  in  the  area  of  teacher  aides,  additional  janitors 
and  maids  and  a  total  of  seven  full'-time  teachers.  ^ 

The  break  down  of  allotment  of  teachers  and  supporting  staff  is 
divided  into  regular  ADA  allotment  (NC) ,  one  teacher  allotted  from  the 
state  for  eadh_15  employed ,  special  full-time  state  allotted  in  special 


a^eas/  a  combination  of  federal^state^local  allotted  salaries  (combination) 
and  teachers  and  supporting  staff  paid  completely  from  local  fmds^(local7Z 
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StAFFING'-GAMEWELL  COLLETTSVILLF!  JUNIOR  HIGH  SCHOOL 


Enrollment  -  705 


NC 


NC 


Comhinatdon 


Local 


Principal 

Assistant  Principal 
Guidance  Counselor 
Special  Education 
Music 
Art 

Physical  Education 

Men 

I'fomen 
T  S  I 

Hone  Economics 

Reading  Specialist  » 

Typing 

Librarian 

Social  Studies 

Language  Arts 

Science 

Mathematics 

Driver  Training 

Foreign  Language 


KR) 
1(R) 

KR) 
1(R) 


KR) 
KR) 
4(R) 
4(R) 
4(R) 
4(R) 


1  1/2 (Sp) 
1  1/2  (Sp) 


3 
2 


2(Sp) 


Ksp) 


1/2 
1/2 


24  (R) 


e(Sp) 


5(C). 


2(L) 


TOTAL  -  37  Faculty 
Supporting.  Staff 


Library  Assistant 


Aides 
Janitors 
Maids 
Secretary 


1 
1 

1 


1 
4 
1 
1 


TOTAL  -  10  Supporting  Staff 
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ALLOTMENiyGAMEWELL  COLLETTSVlLtE  JmilOR  HIGF  SCHOOL 


AlTotment 
1-30  students^  » 


JVC  Regular 
23 


NC  Special        Coabinatlon        Local  .  ^ 


1-25  faculty 


24 


Guidance  Coux^elor 
Special  Education 
Reading  Specialist 
Driver  Training 


Physical  Education 
'  Men 
Wojnen  ' 
Foreign  Language 


1  1/2 
1  1/2 
2 
1 


r 


1/2 
1/2 
1 


T  &  I 

Home  Economics 
1/3  Local 
1/3  NC 
1/3  Federal 


3 
2 


TOTAL  -  37  Faculty 
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STAFFING^nHNITE  FALLS  JUNIQP  HIGH  SCHOOL  r  'LENOm^REENHAVEN  JUNIOR  HIGH  SCHOOL 


Enrollment  -  6114 
Enrollment  -  6D9 


Principal 

Assistant  Principal 
Guidance  Counselor 
Special  Education 
Music 
Art 

Physical  Education 
.  Men 
r/ojnen 

T  S  I 

Home  Economics 
Reading  Specialist 
Typing 
Librarian 
Socied  Studies 
Language  Arts 
Science 
Mathematics 
Driver  Training 
Foreign  Language 


1(R) 
1(R) 


1(R) 
1(R) 

1(R) 
1(R) 


1(R) 
1(R) 
3(R) 
3(R) 
3(R) 
3(R) 

1(R) 


21  (R) 


TOTAL  -  29  Faculty 
Supporting  Staff 


Library  Assistant 

Aides 

Janitors 

Maids 

Secretary 


1 
1 
1 


NC 


l(Sp) 

1  1/2 (Sp) 


Combination 


Local 


2 
1 


1  1/2  (Sp) 


KSp) 


5(Sp) 


1 
4 
1 
1 


TOTAL  '10  Supporting  Staff 
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ALLOTMENT^RANITE  FALLS  JmJIOP  HIGH  SCHOOL,  LENOIR-GREEN HAVV\'  JUNIOR  'HIGH  SCHOOL 

NC  Special 


Allotment 

1-  30  students  • 

2-  15  faculty  » 


Guidance  Counselor 
Special  Education 
Reading  Specialist 
Driver  Training 


T  &  I 

Home  Economics 
1/3  Local 
1/3  NC 
1/3  Federal 


NC  Regular 
20  ' 


Combination  Local 


21 


1 

1  1/2 
1  1/2 
1 


2 
1 


TOTAL  -  29  Faculty 
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ALLOmSNT^HUDSON  JUNIOR  HIGH'  SCHOOL 


Allotment  . 
1- JO  students 


1-15  faculty 


Guidance  Counselor 
Special  Education 

Reading  Specialist 
Driver  Training 


Foreign  Language 


r  4?  J 

Home  Economics 
1/3  Local 
1/3  NC 
1/3  Federal 


NC  Regular 
36 
2 

 38-. 


NC  Special       Combination  Local 


2 
2 
3 

1  1/2 
8  1/2 


4 
6 


t  1/2 
I  1/2 


J-  ^ 


TOTAL  -  54  Faculty 
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STAFFING-HUDSON  JUNIOR  HIGH  SCHOOL 


Enrollment  -  1100 


I 


NC 


Combination 


Principal  —  

Assistant  Principal 
Giiidance  Counselor 
Special  Education 
Music  ^  ' 

Aft 

Physical  Educatiori 
Men 
Women 


1(R) 
1(R) 


1  1/2  (R) 

i(R) 

Y 

3(R) 
3(R) 


2(Sp) 
2(Sp) 


T-*_r  

Home  Economics 
Reading  Specialist 
Typing 
Librarian 
Social  Studies 
Language  Arts 
Science 
■Mathematics 
Driver  Training 
Foreign  Language 


1  1/2  (R) 

2(R) 

6(R) 

6(R) 

e(R) 

6(R) 


3<SP), 


38  (R) 


1  1/2 


8  1/2 (Sp) 


4 

2 


TOTAL  -  54  Faculty 
Supporting  Staff 


Library  Assistant 

Aides  * 

Janitors 

Maids 

Secretary 


2 
1 
1 


TOTAL  -  14  Supporting  Staff 
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STAFFINGrLENOIR  WILLOW  STREET  JUNIOR  ^rau  SCHOOL 


Enrollment  j  797 

Principair^ 
Assist^t  Principal 
Guidance  Counselor 
Special  Education 
Music 
Art 

Physical  Education 
Men 

f'^Jbmen 

T  &  I 

Home  Economics 
Reading  Specialist 
Typing 
Librarian  ^ 
Social  Studies 
Language  Arts 
Science 
Mathematics 
Driver  Training 
Foreign  f^anguage 


KR) 


KR) 
KR) 

2(n) 
2(R) 


KR) 

5(R) 
5(R) 
4(R) 
4(R) 


NC 


1  1/2 (Sp) 
2(Sp) 


2(Sp) 


1  (Sp) 


Combination 


3 
2 


rpTAL  .-  43  Faculti) 

Supporting  Staff 

Library  Assistant 

Aides 

Janitors 

Maids 

Secretary 


28  (R) 


1 

I 
1 


6  1/2 (Sp) 


5(C) 


TOTAL  -  10  1/2  Supporting  Staff 
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AU^OTMENTf LENOIR  UILLOF  S/TRBET  JUNIOR  iiiGH  SCHOOL 


Allotment 
1-30  students 

I-I5  faculty  = 


NC  Regular 
26 


28 


NC  Special 


Combination 

/  ■  I 


Local 


Guidance  Counselor 
Special  Education 
Reading  Specialist' 
Driver  Training 


Librarii 
Science 
Mathematics 
Foreign  Language 


1  1/2 
2 
2 
1 


6  1/2 


1/2 

1 

1 

t  3  1/2 


T  &  I 

Home  Economics 
1/3  Local 
1/3  NC 
1/3  Federal 


3 
2 


TOTAL  -  43  Faculty 
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FACILITIES 


!      '    ■  /  -  • 

/        /   The  suggested  arraxxgement  of^xooms  is  designed  to  foster  little 
s^chools  within,  a  school  learning*  ,  It  allows,  wherever  possible  fo:r 
//students /to  move  between  Social  Studies  ^  LangJage  Arts  Mathematics-^ 


Science  at  the  t/am  of  teachers  direction.    It  ^allows  for  controlled  move 


ment 


T 

which  will  lend  itsel/f  to  non-^graded  teaching  based  on  student  needs 
and  allws  students  to  progress  at  their  owp  rate  of  learning  ability. 

VJherever  possible,  special  education  students  and  students  needing 
special  :attention  in  jreading  were  placed  as  close  to  the  library  as 
possible*  "  J  ' 

/  Floor  plans  may  be  seen  in  the  Appendices. 
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GAmfELL'COLLETTSVILLE  JUNIOR  -HIGH  SCHOOL 


ItoojBi  Nwiibers 

7th  Grade 

Area  A 

15 
13 
10 


Area  B 

7 
8 
9 


8(BiorChen  Lab)  10 


8th-  Gr^ade 

Area  A 

14  c 
12 
11 


9th  Grade 
Area  A 


.  9 (Physics-Science  Lab) 


2 
3 
4 

7 (Bio  Lab) 


Sub  total  16' 


Rooms 


Subject 


Area  A  16^17 

Music 

Area  A  Shop 

T  a  I 

Area  B  Gree^ihouse 

T  S  I 

Area  B  Masonry  Shop 

T  &  I  i 

Area  A  Home  Economics 

#6 

Home  Economics 

Area  X  Borne  Economics 

Home  Economics  ^ 

Area  B  3 

-  Health 

Area  B  6 

Driver  Training 

Area  B  12 

Special  Education 

Area  B  4 

Reading  Specialist 

Area  B  5 

Readincr  Spcdialist 

Area  B  2 

Typing 

Area  B  1 

O  ,  'r' 

Foreign  Language 

Area  A  1 

Art 

Gynmasiwn 

Physical  Education 

(2  ^Jbeachers) 


Principal  ^ 
Assistant  Principal 
Guidance  Counselor 
Librarian 
Special  Education 


.  Sub  total  16 


1 

2' 

1  1/2 
1 

1/2  (teacher  mainstream) 


Sub  total  5 


Total  37 
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Room  NuttH)ers 
7th  Grade 


GRANITE  FALLS  JUNIOR  HIGH  SCHOOL 


17 
19 
20 

21  (Science) 


8th  Grade 

33 
34 
31 

23  (Science) 


i 


9th  Grade 

32 
30 

28  . 

26  (Science) 


Sub  totaU2 


Room 

3 

13  . 
14 
C 

Shop 

B-'l  6  3-^2 

4 

2 
11 
24 

Gymasium 

35 

29 


Pzlxicipal 
Asst.  Principal 
Guidance 
Library 


1 
1 
1 

1 


Subject 
Typing 

Home  Economics 
Foreign  Language 
T  a  I 
T  Si  i 

Music 

Reading 

Reading 

SpecJ^al  Educatior}_ 
Health 

Physical  Education 
Driver  Training 
Art 


Sub  total  12  1/2 


Special  Education    1/2  (Mainstream),^ 


Sub  total  4  1/2 


/ 


^  I 

I 

i 
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Total  29 


HUDSON  JUNIOR  HIGH  SCHOOL 


Roam  Numbers 

7th  Grade 

,  -  118-121 
120-127 
^28-125 
126-123 


8th- Grade  ' 

107-100 
105-102 
103-104 
101-109 


9th  Grade  . 

149-146 
147-144 
145-142 
138-134 


'    Svib  total  24 


Rooms 


115 
113 
119 
117 
141 
140 
112 
114 
116 
3 
4 

Nsisonry 
Ag  Bldg. 
2 
8 

no 
111 


} 


Typing 

Home  Economics 
Hone  Economics 
Driver  Training 
Driver  Training 
Reading  SpecxaUst 
Reading  Specialist 
Reading  Specialist 
T  a  I 
T  &  X 
T  s  I 
T  S  I 

Foreign  Language 
Foreign  Language 
Special  Education 
Special  Education 


Band  Area 
143 
1 
7 

Gymnasium 


Music 
Art 
Health 
Health 

Physical  Education 


Sub  .total  24. 


Principal  1 

Asst.  Principal  1 

Guidance  '2 

Library  2 


Sub  total  6 


Total 


54 


I£NOIR  mZUD^r  STREET  JUNIOR  HIGH  SCHOOL 


Room  Hiunbers 


7th.  Grade 

105^112 
106^111 
104-110 
103-109 


8th  Grade 
108-210 

lOy^Clwmistry  Lah 

102'-207 

101-201 


Rooms 

Home  Economics-Ground  Floor 
Band  Area 

212 

213 

Industrial  Arts  Building 
Bricklaying  Building  , 
Gymnasium 

Mechanical  Drawing^round  Floor 
211 


9th  Grade 

205 
,204 

203  Biology  Lab 
206 

Sub  total  20 


Subject 

Home  Economics  (2  stations) 
Music 

Reading  Specialist 
Reading  Specialist 
T  a  I 
T  4!  I 

Physical  Education  (2  stations) 

Art 

Typing 


Principal  1 

Assistant  Principal  1 

Guidance  Comselor  l  1/2 

Librarian  1  1/2 


Additional  Space  Needed 

Special  Education  2 

Health  Teachers  2 

Trade  and  Industry  1 

Driver  Training  1 " 

Foreign  Language  1 


Sub  total  11 


Sub'  total-  5- 


Sub  totaT  7 


Total  43 
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LENOIR  JUNIOR  HIGH  SCHOOL 


Rcxm  Numbers 

7th  Grade  8th  Grade  9th  Grade 

25  26  18 

23  .  24  16 

21  22  IS 

20  19  13 


Sub  total  12 


Rooms  Subject 

10  'Reading  Specialist 

11  Foreign  Language 
9  Horne  Economics 

^  Special  Education 

7  Health 

14  ^  Driver  Training 

28  A-B  Music  , 

2?  /i  T  6  I 

27  C  T  s  I 

12  '  Art 

17  Typing 


Sub  total  11 

Principal  . 
Assistant  Principal 
Guidance 
Library 

Special  Education 


1 
1 
1 

1/2  (mainstream) 


Additional  Space  Needed 

Gymnasium   <  i 
Reading  Specialist  1/2 


Sub  total  4  1/: 


Sub  total  11/2 


Total  29 

0 
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COMWNTTy  COOPERATION 

An  effective  Junior  High  Program  is  possible  only  mth  the 
cooperation  of  the  Caldwell  County  Community.    There  are  a  multitude 
of  ways  the  contributions  of  interested  and  knowledgeable  citizens  and 
parents  may  be  utilized. 

As  a  first  step,  an  informative  community  relations  program 
should  2>e  developed  with  menbership  comprised  of  four  frroupsr  student, 
parents i  commnity  members-at-'large,  and  the  schools'  professional 
staff.    Continuing  involvement,  consultation,  and  dialogue  are 
essential.    This  program  would  begin,  ideally, in  the  Fall  of  1975,  one 
year  prior  to  the  opening  of  the  schools.    A  'year-'long  study  group  could 
develop  relevant  dpctments  and  data,  including  a  plan  for  disseminating 
information  through  the  community^.    Suggested  methods  include;  media 
presentations,  neighborhood  coffees,  civic  club  appearances  and  so 
forth. 

The  Consultants*  Committee  will  be  agreeable  to^helping  plan 
and  participate  in  meetings  such  as  the  PTA. 


ERIC 


mSERVICE  PLAmiING 


Provision  for^the  professional  staff  development  of  Caldwell  County 


Junior  High  Program  would  include  a  number  of  the  following: 

(1)    Attendance  at  conferences  sMch  as  the  National  Middle  School 


Conference  in  Atlanta,  November r  1975,  for  administrator^)^and 
teachers;  .  i 

(2)  Membership ' in  organizations  such       the  League  of  Middle  Schools 
and/or  the  Southeastern  Association  of^^'Middle  Schools;  '\ 

(3)  Developing  a  professional  library  and  resource  center  for  middle 
school/junior  high  materietLs; 


(4)  A  plan  for  intervisitation  to  exemplary  models  of  middle  schools/ 
junior  high  schools  in  North  Carolina  or  elsewhere; 

(5)  Workshops  and  seminars  in  areas  such  as  human  relations, 
developing  positive  e.ttitudes  tc:^ard  child-centered  curriculum, 
values  education,  independent  study,  and/or  coimtmity 
cooperation;  and  \ 

\    ■      _     ■      V    ^  ■ 

(6)  CouTsework  for  graduate  credit  or  renewal  such  as  Administration , 
Supervision  and  Higher  Education  5120,  The  Middle/Junior  High' 
School,  and/or  Elementary]  Education  4640,  Middle  School 
Curriculum  and  Instructio\*  -  ' 

It  is  recoimendedc  that  teachers\who  express  interest  be  encouraged 
to  pursue  Appalachian' s  Master's  degree  program  in  middle  school  education. 
The  beginning-of  the  Caldwell- County  Junior  High  Program  is  an  ideal  and 
exciting  time  for  faculties  to  grow  professionally  and  learn  together. 
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Mmiai»tntive  support  for  this  kind  of  group  or  clyater  endeavor  would 
encourage  many  "seasoned"  teachers  to  update  or  learn  net/  skills  required 
far  teaming,  individualized  instruction,  scheduling,  planning  and  netr 
roles  of  the  middle  school/ junior  high  teacher.    Principals  of  these 
five  schools  should  participate  in  all  workshops  and  other  staff  i!tovelopment 
activities^    Invitations  should  be  extended  to  local  school  comnittee 
members  to  participate  in  tkarkshops  whatever  feasible. 

Equally  as  important  as  becoming,  knowledgeable  professionals  in 
middle  school/ junior  high  curriculm  and  Instruction,  is  the    "esprit  de 
corps'  that  develops  as  teachers  work  together  and  through  a  planned 
program  of  staff  development.    The  attitudes  held  by  professional  staff 


are  the  key  to  any  successful  new  program. 


/ 


-39- 


ERIC 


43lJ 


REFEBBNCES 


Alexander,  m.  M.,  et.  al.The  Emergent  Middle  School,  Second  edition.. 
New  York:    Hplt,  Rinehart  and  Winston,  Inc.  1969. 

DeVita,  Joseph,  e^.  p2.         ^ffoctivf^  "i'^-'^Je  Schooij  .Pprl^er  Pt^^^J ishina 
^Oyf  Inc.  V^est^mjack,  New  York,  1970. 

Eic^ihorn,  Donald  H. ,  The  Middle  School.  New  York:    Center  for  Applied 
^Research  in  Education,  1966. 

George,  Paul  S. ,  "Reading  Program  in  the  Future,"  Reading  in  the  Middle 
Schools,  Newark,  Delaware:    International  Reading  Association,  1975, 
pp.  198'-212. 

Middle  School, in  the  Making,  Readings  from  Educational  Leadership. 
Washington:.  JUSCD,  1974.  ^ 

National  Elementary  Principal,  whole  issue.  Volume  11,  No.  3, 
-  ^SQV(^toer,_1971. 


Saglor,  J.  Galen ^and  Alexander,  m.  M.>  Curriciilum  Planning  for  Modern 
Schools,  Ne^  York:    Holt^,  Rinehart  and  Winston,  Inc. 

VanTil,  William,  "Junior  High  School  or  Middle  School?"  i  Contemporary 
Education,  XL  No.;~  4(April,  VSJO) ,  pp.  222-231. 
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APPENDICES 


Independent  Stiidy 
Scheduling 
Floor  Plans 

-Resoui^es-  =^ 


selected  Examples  From  An  Effective  Inde]pendent  Study  Plan* 

Out  society  is  best  described  today  by  its  rapidly  increasing^ 
rate  of  change.    The  school* s  purpose  is  to  teach  thos^  Basics  necessary 
for  pupils  to  interact  in  our  society  as  effectively  as  possible.  Tod^y* 
''basics"  call  for  tho^e  knowledges,  skills,  and  values  which  prepare 
pupils  to  cope  with  the  qhanges  occurring  all  around  them* 

It  is  our  hypothesis  that  students  can  increase  their  pr^ent 
effectiveness  in  coping  with  change  by  practicing  certain  basic 
acrtivities.    Some  of  these^" basics**  are  listed  below. 

1.  Interacting  with  others  in  a  courteous,  helpful  and 
»           '  responsible  manner. 

2.  Independently  exploring  areas  of  academic  interest. 

3.  Collecting  information  from  reliable  sources. 

4.  Reacting  to  information  at  several  levels  of  thinking. 

5.  Examining  personal  values  related  to  some  of  the  major 
problems  facing  our  society* 

6.  speaking  rising  correct  ^pronounciatxon,  grammar,  and 
expression:  ' 

7.  raiting  in  legible  handwriting  using  correct  spelling, 
grammar  and  pmctuation.^ 

/")     I     ^  ' 
A.    Daily  pattern  is  typically  as  follows: 

/    ■  '  ■  ■  '  ' 

I      1.    Pupils  come  in  to  room  and  sign  in. 

I        2.    They  sit  dc^n  at  an  available  desk  and^wait  for  announcements. 

3.    After  announcements  and  directions  they  b^in  work  on  their 
^         package  at  whatever  step  they  are  ready  to  do  next* 

^Adapted  from:    The  Burris  Middle  School  Learning  Center,  Individual 
Study  Section,  Burris  School,  Mmcie,  Indiana. 
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STEP  1:    Look  at  the  LIST  OF  POSSIBLE  AREAS  OF  STUDY 
and  choose  a  topic  of  interest. 


look  at  the  LIST  OF  POSSIBLE  ACTIVITIES  etnd 
choose  at  least  2  activities  from  each  level. 

^* 

Vfrite  2  copies  of  your  COlfTRACT  (a  contract 
is  a  list  of  all  of  the  activities  the  student 
plans  to  do,) 

mrk  on  the  activities  listed  on  the  contract. 
(Ask  for  help  when  uncertain  what  to  do  or  how 
to  do  it.) 

Sign  out  each  time  you  leave  the  room. 
Do  what  the  teacher  asAs  when  it  is  asked. 
Band  in  the  finished  product  to  your  teacher. 
Choose  an  individual  project  to  work  on  while 
week  is  necessary.) 

Work  on  one  of  the  following  possible  individual 
projects : 

(ah  individual  plan  of  pupil's  own  choosing^ 
another  package  for  fun  or  exploration^  some 
problem  raised  in  another  class f  a  fiction  or 
nonfiction  library  book) 

STEP  5:  Report  to  the  teacher  when  conference  is  called. 

Discuss  the  evaluation  of  the  package. 

Decide  on  waus  to  improve  the  finished  product. 

Work  on  skill-building  exercises  assigned  during  the 
conference. 

STEP  6:  Hand  in  assigned  exercises. 

Go  back  CO  step  1  and  start  again, 
(choose  a  new  topic  and  new  activities.) 


STEP  2: 


STEP  3: 


STEP  4: 


FINISHED  PRODUCT  ,  '  - 

A 

1.  Hand  in  to  your  teacher  a  written  report  in  tke  following  form: 

a)  A  cover  sheet  telling  the  topic,  your  name  and  the  date 
the  package  was  ccmpleted. 

b)  A  table  of  contents  listing  the  activities  in  the  order  of 
levels  and  the  page  numbers  they  appear 

c)  The  written  activities  along  with  the  tiumber  of  the  sources 
you  used  to  find  the  answer. 

d)  The  written  activities  along  with  the  number  of  t:ie  sources 
you  used  to  find  the  answer 

e)  Any  comments  and  recommendations  on  the  package. 

2.  Present  to  the  class  a  5  minute  summary  of  some  of  the  mpre[ 
interesting  parts  of  the  package  you  just  completed.^ 

— ^ — Hanrf  in  any  poster,*;,  ^-O  objects.r-^a.^^u^r3at&d^^ated:^to^the^ 
topic. 

I 


/ 
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SAMPLE  OF  CONTENT* 


Any  topic  that  can  bB  researched  in  the  Harris  library  Is  accaj^cable 
for  study.    Listed  below  are  so/ne  of  the  possibilities  open  to  the  pupil: 


Accident  Prevention 
Actors  and  Actresses 
Adult  Education,, 

Africa,  See  also  individual  countries 
of  Africa 
Agriculture 
Animal  Life 
Education 
G^graphg 
Govemmnt 
History- 
Hotnk:  Life 
Music 

'  filmt-^fe    :  1 


AGRICULTURE 

Agricultural  Leaders 
Air 

Air  Force 

Air  Force  Leaders 
Air  Pioneers 
Airplanes 
Albania 

American  History 

American  Literature 

MATOMY  AND  PHYSIOLOGY 

Ancient  Civilizations.    See  also 

Egypt,  Ancient;  Greece ,  Ancient; 

Rome,  Ancient.  ^ 

Anthropology 

Archaeology 

Archi tecture 

Co:munication 

Cormunity  Life 

Education 
.  ^  Engineering  ; 

History '  <^ 

Home  Life  ^ 

Industry  ^and  Trade 

Law 


Music 

Mythology 

Painting 

Philosophy 

Religion  > 

Sculpture 

Technology 
ANIMAL  ^'lIFE 
Antarctica 

Animal  Life 

History 
ANTHROPOLOGY 

Anthropologists 
Apostles 
Arabia 

— Bidgraphg  


Atmosphere 

Atom,  Study  of 

Australia 
Agricul ture 
Animal  Llf^ 
Biographif 
Edubation 


vi  History 
Archaeology 
'  Archaeologists 
ARCHITECTURE 

Architects 
Atgentina 

Biography 

Fisfory 
Army  . 

Axmy  Leaders 
THE  ARTS 
Asia.    See  also 

individual  countries  of  Africa 

Agricixlture  ^ 

Aniiral  Life 

Economics  ^ 

ri  J..       J.  .* 

Geprgraphy  • 

Government 

History 

Home  Life 

Planh  Life 
ASTRONOMY 

Astronomers 
Athletics 

Athletes 


^Adapted  from  Burris  Middle  School  Learning  Center 
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SAMPLF  LIST  OF  ^POSSIBLE  ACTIVITIES 


LEVEL  1  i    Getting  the  Facts 

.   !•    rake  a  list  of  at  least  10  of  the  interesting  keyf  words 
along  with  their  ^definitions. 

2.  Make  a  list  of  Jtt  least  10  of  the  interesting^  events  and 
the  dates  they  occurred* 

3.  Make  a  list  of  at  least  10  interesting  people  and  why  they 
were  important. 

'    ^.    Make  a  list  of  at  least  10  interesting  events  and  where 
they  occurred. 

V 

5.    Describe  ho^r  at  least  5  interesting  objects  work. 
LEVEL  2:    Translating  Information 


1.  Describe  in^ljgurJown  words  aome  person,  place,  object 
or  event. 

2.  Summarize  at  least  3  major  ideas  discussed.  . 

3.  Make  a  picture,  graph  or  map  from  a  written  description. 

4.  AfaJce  a  written  description  from  a  picture,  graph  or  map. 

5.  Explain  something  in  such  a  way  that  a  third  grader  could 
widerstand  it. 


LEVEL  3t    Finding  Relationships  in  Informcition 

1.  Predict  at  least  5  future  trendc  based  on  information. 

2.  Guess  about  what  would  have  happened  if  things  had  not  have 
happened  as  they  did.  ^ 

3.  Identify  3  different  ways  a  group' of  people,  places  or 
things  could  be  grouped*, 

4.  Make  an  outline  of  at  least  10  different  points  of  '  ^ 
information. 

5.  Identify  at  least  5  main  ideas  in  a  chapter  you  read^ 
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LEVEL  4:    Applifinq  mat  You  Know 

1.  Choose  some  real  problem  not  yet  solved  and  gather 
information  on  it. 

2.  Write  at  least ^  a  two  page  theme  on  the  problem.    In  the 
theme  include  the  follot^dna: 

1 

a.  A  paragraph  explaining  what  the  problem  is,  why  it 
is  important  and  the  meanings  of  some  of  the  key  words. 

b.  The  more  interesting  &nd  important  findings  of  your 
research  footnoted. 

c.  Your  own  reactions ,  conclusions  and  recormendations . 

d.  A  bibliography  of  sources  used. 


LEVEL  5:    Taking  Things  Apart  (Analyzing) 


1.  Identify  at  least  5  unstated  assumptions  in  your  readings. 

2.  Identify  when  the  author  is  using  opinion  re^ther  than  fact. 

3.  Identify  at  least  3  propaganda  techniques  used.  , 

4.  Suggest. at  least  5  additional  facts  the  author  could  have 
included  to  make  the  readies  more  interesting,  or  the 
questions  NOT  answered  by  the  reading. 

5.  List  a  group  of  persons,  places  or  Jhjects  and  list  what 
tliey  all  have  in  common.  I 


LEVELS:    Putting  Things  Together  (Synthesizing) 

i 

1:    Suggest  a  novel  use  (5)  for  some  common  object  related  to 
the  topic. 

2.  Suggest  etn  invention  which  is  heeded  related  to  the  topic.  ; 

3.  Make  some  3-P  object  related  to  the  topic.  ^ 

4.  Suggest  a  procedure  for  an  experiment  which  would  find 

tShe  answer  to  some  unanswered  problem  related  to  ths  topic. 

5.  Do  something  truly  different  that  has  not  been  suggested 
.  here  or  done  by  anyone  else, you  know. 
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LEVEL  7:    What's  So  Good  About  It?  /(class  in  Evaluation) 

1.    List  at  least  5  strcpaths  And  5  weaknes:ses  of  this  class* 

Identify  at  least  j  actions  taken  /by  someone  and  explain 
why  you  approve  or  what  was.  done. 


2. 


3.  identify  some  ac€ion  taken  arid  explain  why  jyou  disapprove 
of  what  was  donjl 

4.  Pretend  you  are  a  ^manufacturer  of  some  ohjeqt  related  to 
your  topic  andjlist  at  lea^t  5  ways  to  r^ke  it  better. 

5.  Choose  some  object  related  to  the  topic  and  identify  ways 
it  has  been  improved  through  the  yeax 
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MNCjE  of  possible  pupil  PEIIFORMANCF 

I.       .PEPFORMANCE  INTERACTING  PJITH  OTHERS       A  COVRrJOUS,  HELPFUL  AtW 
RESPONSIBLE  MARINER 

!•    3  or  more  major  problems  recorded  during  the  3  week  period* 

2.  2  or  more  major  problems  recorded  during  the  3  week  period. 

3.  One  major  problem  recorded  during  the  3  week  period. 

4.  Over  5  minor  problems  recorfled  during  the  3  week  period. 
5*    2-3  minor  problems  recorded  during  the  3^  week  period. 

\   6.    One  minor  problem  recorded  during  the  3  week  period. 

7.  No  minor  or  major  problems  recorded  during  the  3  week  peridd. 

8.  No  problems  reported  and  incidents  of  positive  action  recorded. 


II.  PERFORMANCE  INDEPENDENTLY  EXPLORING  AREAS  OF  ACADEMIC  INTEREST 

t  0 

1.  VJorks  on  assignments  only  under  constant  guidance. 

2.  Must  be  r&nind^d,, each  day  to  work  on  assignments* 

3.  Must  be  reminded  every  ether  €ay  to  work  on  assignments.  ^ 

4.  „  Often  lets  other  factors  distract  him. 

S*  Sometimes  lets  other  factors  distract  him.  ^ 

6;  Works  on  assignments  most  of  the  time. 

7.  Almost  always  works  on  assignments  during  study  time. 

8.  Never  observed  not  working  on  assignments  during  study  time. 

III.  PERFORMANCE  SPEAKING  USING  CORRECT  PPDNOUNCIATION,  GRAM^R  Ah^D 
EXPRESSION 

'3 

1.  No  speeches  given » 

2.  Averages  over  16-20  mistakes  in  5  minutes  of  speaking. 

3.  Averages  between  13-15  mistakes  in  5  minutes  of  speakincr. 


ERIC 


4.  Averages  between  lO-U  mistakes  in  S  minutes  of  speaking. 

5.  Averages  between  7-9  mistakes  in  5  minutes  of  speaking. 
6*  Averages  between  4-6  mistakes  in  5  minutes  of  speaking. 

7.  Averages  between  1-5  mistakes  in  5  minutes  of  speaking. 

8.  Averages  less  than  1  mistake  in  5  minutes  of  speaking. 

PERFORMANCE  frnTTING  IN  LEGIBLE  NAND»RITING  USING  CORRECT  SPELLING 
GRAtMAR  AND  PUNCTVrjriC^ 

1*  No  written  work  handed  in. 

2.  Averages  betwiaen  16''20  mistakes  p^.r  page. 

3*  Averages  between  IJ-I5  mistakes  per  page. 

4.  Avtii'ages  between  10-12  mistakes  per  page. 


5.  Averages  beti^een  7-^9  mistakes  per  page. 
Averages  between  4-6  mi^%akes  per  page. 

7.  Averages  between  1-3  mistakes  per  page. 

8.  Averages  less  than  1  mistake  per  page. 

PERFORMANCE  COLLECXr^G  INFORMATION  FRai  RELIhBLE  SOURCES 

1*  Identifies  po\^ources» 

2.  Identifies  one  source  from  home  only. 

3.  Identifies  several  sources  from  home  only. 

4.  Identifies  one  course  from  room  only. 

5.  Identifies  several  sources  from  room  only. 

6.  Identifies  one  sourct}  from  library  only. 

7.  Identifies  several  sources  from  library  only. 

8.  "  Identifies  several  sources  from  several  places. 


/ 
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PBR^omtANCE  REAcrma  to  infopmation  at  sevepal  lw^ls  of  tfinking 
H    JSisntlfles  no  facts.  — - —  

2.  Identifies  facts  without  major  problems. 

3.  Translates  facts  without  major  problems, 
i.    Relates  facts  without  major  problems. 

5.  Applies  facts  without  major  problems. 

«> 

6.  Analyzes  facts  without  major  problems. 

 ft 

7.  Synthesizes  facts  without  major  problems. 
6.    Evaluates  facts  without  major  problems. 


• 

1974  -  1975 

• 

'  '      GRADE  8  M  F 

IIOTE:  DIPOK 

(last)  (first) 

BACK  1 

'  niorE 

ELECTIVrS 

ACTIVITIES 

S8l-2ct  Six: 

Sv'lect  -tTwo 

and  One  Alternate: 

Select  El^hl 

1020 

En^^lish  £  I 

17LU 

0301  i 

 _1021 

rndlah  ^  II 

0302  i 

mulish  3  III 

'  Earth  Science  ,3 

0303  ( 

0?G4  : 

 _2220 

snii 

Frcmch  I  A. 

0305 

5020 

froiich  I  B 

0306  ( 

 31:00 

0307  : 

5511 

•Spanish  I  A  • 

0308  . 

404.0- 

r3th  0  I 

 ^5520 

Spmlsh  I  Q 

0309 

 ^m04I 

Aatn  ^  II 

03iO 

4042 

Kr.t-b  S  III 

7100 

0311  i 

~7101 

Arta/CrTfts/rhoto.^raphy 

0312  1 

- 

0313  : 

Zan.]  ,^  Ict^iniiin^'; 

0314 

76^1 

Girl3'  3 

7411 

-.^  * ,  TiatexTiSdintc 

V.  0315 

7/J2 

0316 

J  8100 

Shop  8  (3c ys) 

7413 

Band  J  Varsity 

0317 

0318 

•3801 

llc."2a  Bccuc*^:ts3  3  (Girls) 

7430 

Orcbcstri,  Ba^innin'^ 

031C)  ■ 

7431 

Orchestra,  Intamodiito 

0320 

7432 

Orchestra  Concert 

0321 

0322 

7'*40 

Chorus  8  &  9  . 

0323  ■ 

_  _0324 

3430 

Speech  a  ^r'^"l-^jcS 

032C  ' 

"  ~  ■  0327  ' 

l^ATJFiri-'S  SIGNATURE 

COWISSLOR'S 

'     TAKEN  FROM  LARAMIE  JUNIOR  HIGH 

SCHOOL  SPRING  REGISTRAUON  BULi  RTU 

ERIC 

£ 

1974  -  1975 
CRIDE  8  1!  F 


(first) 


liOTE:    IHPORTAiNT  DIFOKIATION  IS  rr-. 
BACK  SIDE.    THIS  15  ~  s^uiiih 
REGISTRATION. 


I 

II, 

llee  ? 


TLECTIVrS 


8 

.-3 

nlcs  3  (Girls) 


Sclecrt  .Tvo 
 1711 

,'■•10 


.5C11 
'5020 


55U 


and  One  .Upornate : 

Earth  Scifcuec  3 

Fti-nch  I  A 
.'ronch  I  B 

•Soanish  I  A 
Spanish  I  B 


ACTIVITIi.3 


7100 
'7101 

74l(; 
"7A11 

"7413 

_7A30 
7431 
"7432 


J  430 


G303 
0304 
0305 
'0306 


Arts/ Cof  to/La?lv1.-\ry 
Arts/Crnf  ts/rhoto.?raphy 

ron<':,  ^cs>-innin<^ 
• ,  Tnternedlata 

Ban-l,  Varsity 

\ 

Orcbcstri,  Bajinnln'? 
Orchsstrvi,  Intennodi'ita 
Orchoatra  Concert 


Select  Cl^ht  and  Two  iUternates: 
0301  Archery 

.  0302    i\TtH^(i  Cr^^fcs 

Crochet inp 
Dranitica 

Folk  &  Soci-^l  Da.icln3 
Ganos-C^rds,  Cheas,  etc. 
J)307    Hone  Repairs 
0308    Junior  Historical  Society 
1)309  Knittin- 
Jj310    Leather  Craft 
i^acronc' 

M^rit  Bad7.e  V?ork 
Mou^tai^w^^^^iD^'  ^ 
Pet  Care 
VhotO'>'>raphy 

Posters  &  Bulleniu  BoarJa 
Radio-Electronics 
Record  Lis  tenlnc:^C:)untry /Was tern 
V->uor^l  Listenin.^-Iiock 
laflc  ' 

^32-2~5cout^EGho    — 


0311 
"0312 

'"osu 

■^0314 
JD3i5 
0316 
1)317 
1)318 

1)320 
"0321 


Chortis  8  &  9 


0323 
1)324 

1}'!^?5 
"032t 
■^}327 


Spclllnj 
Study 

Trnnpollne 
v.':.i3iit3  if tinG-I3oxin^--WreDtlln,3  (: 
Woodvctkin >  for  Girls 
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1974  -  75 
GRADE  7  M  F 


(laat) 


(first) 


>DRESS 


K^UIRJSD  COir.lSBS 


ilect  Six; 

_ioio 

_1012 

_2U0 

_30J.O 

j4020 
_402J 

_4022 ■ 

_7570 
8200 

"iwoo 


EuBlloh'7  II 
English,  7  III 

Social  Studies  7 

Science  7 

Math  7  I 

liztpy'  IT  > 
Math  7  111 

Boyn'  P.E.  7 
Shop  7 

Hooe  I3coucaics 


MIZMT'S  SIGHATDRE 


MMSBLOR'S  SIGNATUBE 


(nlddle) 


ELKGTIVES 


HeriC'^t  One 

i  

 7410  ■ 

"  ^7411 

 ^7412 

2  ^7413 

7430 
 _7!n 

V4.<; 


PHONE 


Raadias  7  I 
".-«.Un-.»  7  II 
Freuu'i.  Tiegliraing 
Spanish,  Bo,.»mi.lng 


^->-  Cadet 
>'as>.'.  y.iralfcy  ■ 
Ordit'^u.-,  Bc-ianlnr; 


NOTE:  IHPOaXi 
ON  THE 

A  nm 


ACTIVITIES 


^  TAKEN  FROM  LARAMIE  JUNIOR  HIGH  SCHOOL  SPRING 
REGISTRATION  BULLETIN,   LARAMIE,  WYOMING. 


Select  Eight  t 

j_  ^0201 

 P202 

 ^3203- 

0204 


-3205 
__3206 
)207 

3210 
_02Il 
„0212 
_0213 
J)214. 
J)215 

0217 
""0218 
0219 
0220 
"0221 
"0222 
1)223 

3'>25 
022c 
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1974  -  75 
GRADE  7M  P 


(nlddle) 


PHONE 


NOTE:    II^iPORTANT  lilFOEHATIOH  IS 

ON  TOE  BACK  SIDE,  THIS  IS 
A  FINAL  REGIST«AriOi4. 


SLEGTIVES 


bertC'-^t  On;- 

 iOlO 

 7410 

 7411 

 ^7412 

I  ^7413 

7430 

 ;^;-^i 


ACTIVITIES 


lleadlns  7  I 
■"  •^''fiinf5  7  II 

Spanish,  KLi^<nnlng 


CcitcmediaSe 
*  Cadet 

Orchts.-.L.-,  Rc-.inninr; 


ME  JUNIOR  HIGH  SCHOOL  SPRING 
riN^  LARAMIE,  WYOMING. 


Select  Eight 
'■^  0201 


and  Two  Alternates; 

_  Arts  &  CraftB 

J)202  Checkero  &  Chess- 

_3203-  Cltaatolosy 

^204  Cocsaunlty  Halatloruj 

J)205  Cookln-s  for"  Boys 

_3206  Creative  Stltchery 

. D207  Crocheting 

"  DesXcjnlna 

.Ji09  Draaatlce 

_0210  .L:hr,-''i!?rv 

JCI211  Kiiittltv^ 

J0212  Kacrore  ' 

~0213  Hath  tVcUtris 

_0214  Horl^,  Badse  Work 

_0215  I43delr-Cars,  Airplanes,  etc, 

_0217   ,  Movie  Jtiklng 

,0218  Fit.;  Poa:- 

_02i9  Reccxd  Lletening; 

0220  Rlflfc:  Cich 


0221 
'0222 
J)223 

~C'J.'>A 

3'>25 
022C 


Scout  Echo 
Shop  for  Girli? 
Ski  Club 
Study 

WelGhtllJctiuy-r.oniQs-Wrectllag 


1 5?:'  LI  "^J3i!!L;I 


,   J       -  .  * 

"  /  r. 
I. .  / 

J.,  /r. 


,i Aim's.  S10}i^TCl2 


IC 


"50 


■7;-} 


"SilO 


;■  .r--V  ^' 


•:;>d:.ci ^i.'  ,  i:..-;liv.ln>. 
Oi-c"  vocr,;.  I-.'.i.rt:...rs.-4 

•"hrCDr-r-..  r.y 


U>ci  Si.-;? 


K0T2:  liffO? 
BACK 


 "o'.C? 


J. 


Of. /I 
"(  ••.'Jr. 


40? 


mac,  S'-r'OL  ASSIGlJil.  .Pi  C/i.lO 


 — _    .  -     .-  ■ 

-.t)    ^        (ai^2re'l"nltir-lT        '    •  SACK  UKU    TAZC-      A  ^'SSM. 


 fi  ^,.t 


"7.'  •■•|         r::^.       :.r.;;.>r.;:i 'b'         J-.  :i.Lr,.  VS.  i.'.^ 

^7^*:..]        Crc'  .y^r/i.  lnt;.n:  J/.e.:*-  rrJ  C^rf::  f-r  C;ris; 

 i-Hc^Ti/::  f  r,c-r.D.   [  ^C^r^     !<<      t  Lls:.*,:^  Lr.  tut:^*>;"/*\-fit.>nx 


82n        i;>c:  S:op 


Maw  «<xi<*iMi  • 


40  / 


/ 


/  / 

f 

9 

/ 


.4 


5 


! 
\ 


i 


i 


I 


I  ! 


1 


405 


l-A'  cW- LL  -  CO;  I- 


,1 


i 

i 


Or.' 


I.., 


I 


i 

I  ! 


r 

f 
I 


/ 


4oj 


( ■  r  *  i  i  S  < 


•  1 

I 

5 


455 


i 


1*, 


!  ! 


r 


4oj 


4 


}  5- 


) 


G3  y'^iyv:}-: 


]  .'.'0.-.  • 


 > 

I 

 J 


[  Tl  I  , 

■  i  I  \ 


f  


r 


r 


p  I  sow 


W00c.i 


 id, 


I  3  I 


^1 
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4u0 


4bl 


r 


r 


ri  II. 

}      J  ^ 

1 


a? 

o 

r 

CO 

o 

^> 

3 

ERIC 


4G3 


90. 


r  • 

li 

0? 

t> 

•n 

-< 

r 

3 

IT 


liOCm  "-^'3  -  i'  ilDJ^  H9i:i  liOI^'H 
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Smlectmd  References  on  the  Middle/Junior  High  School 


I.    Books:    The  Middle  School  and  Intermediate  Education 


A  Practical  Gui<^e  to  the  Middle  School,  Stradley,  mUiam  E. , 

Center  for  Applied  Research  in  Education,  Ne^  York  City,  New  York,  1971. 

Change  in  school  Systems,  Watson,  Goodwin,  ed.^  N.E.A.  Cooperative 
Project  for  Ed^icational  Developmnt,  Washington,  7).C.,  2967^^ 

Change  Processes  in  thePublic  Schools,  Carlson,  Ribhard  0.,  etV  al. 
Center  for  Advanced  Study  in  Educational  Administration,  Vnivehdty  of 
Oregon,  Eugene,  Oregon,  1969.  \ 

Classroom  Questions:    what  Kinds?    Saunders,  Nor r is,  Harper  Row 
Publishing  Co.,  New  York  City,  New  York,  1964. 

Competency-Based  Teacher  Education,  w.  R.  Huston  a  R.-  B.  Howsam,  1972. 

Curricula  for  the  70' s.  Frost     Rowland,  Houghton  Mifflin  Co.,  1969. 

Defining  and  Extending  Junior  High  School  Education,  McElhinney,  James  H. 
and  Jack  E*  Reak,  Indiana  Public  School  Council,  Ball  State  University, 
Muncie,  Indiana,  1964. 

Discrepancy  Evaluation,  Provus,  Malcom,  McCutchan  Publishing  Corp., 
Berkeley,  California,' 1971.  •     -  . 

Education  for  thi  Junior  High  School  Years,  Van  Til,  m. ,  et.  al., 
Bobbs-Merrill,  Inc.,  Indianapolis,  Indiana,  1967. 

Education  for  the  Middle  Years:    Readings,  Hertling,  James  E.  and 
Ha¥/ard  G.  Getz,  Scott,  Foresman  and  Co.,  Glenview,  Illinois,  1971. 

Education  in  the  Junior  High  School  Years,  Conant,  James  B. , 
Educational  Testing  Service,  Princeton,  Ijew  Jersey,  1960. 

Evaluation  as  Feedback  ^nd  Guide,  A.S.C.D.    Yearbook,  1201  Sixteenth 
Street,  V.  v.,  Washington,  D.C,  1967. 

Exploring  the  Nongraded  School,  Purdom,  Daniel  M.,  I.D.E.A.  Monograph, 
The  Institute  for  Develo;)ment  of  Educational  Activities,  Dayton,  Ohio, 
1970. 

Fiftw  States  Innovate  to  Imp:ove  their  Schools,  Fallon,  nerlie  J. , 
.    ed.  Phi  Delta  Kappa,  Bloom^gton,  Indiana,  1967. 

Focus  on  Chance:    Guide  to  £?etter  Schools,  Trump,  J.  Lloyd  and  Dorsey 
u  Baynham,  Rand-McNally  's  Co%,  Chicago,  Illinois,  1961. 
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In  Defense  of  Youth,  Kelly,  Earl  C. ,  Prentlce-'Hall ,  Endcwood  cliffs, 

Ne»  Jersey,  1962* 

■ 

Independent  Study:    Bold  New  Venture,  Beggs,  David  W.  II It  and  Edward 
G*  Buffie,  eds.,  Indiana  University  Press,-  Bloomington^  Indiana,  1965. 

Innovations  in  Education:    Nei^  Direction  fpr^  the  American  School, 
Coiimdttee  for  Economic  Development,  New  York  City,  New  York,  1969. 

Junior  High  School  and  Middle  School  Education:    Indiana  University 
Research,"  McGlasson,  Maurice  A.  &  Vernon  D.  Pace,  guest  eds*. 
Viewpoints,  Bulletin  of  the  School  of  Education,  Indiana  University, 
Bloomington,  Indiana,  Vol*  47,  No.  6,  November,  1971. 

Junior  High  School  Development,  Practices,  and  Research,  Bulletin  of 
N.A.S.S.P.,  Vol.  46,  No.  271,  Washington,  D.C.,  tebruary,  1972. 

Junior  High  School  Issues,  ^Bulletin  of  the  N.A.S.S.P.,  Vol.  51,  No.  316, 
Washington,  D.C.,  February,  1967. 

"Jufiior  High  School:    Issues  and  Prospects,"  Educational  Leadership, 
A.S^C.D.,  Washington,  D.C.,  December,  1965. 

Junior  High  School:    Today  and.  Tomorrow,  Near,  Gertrude 
Prentice-Hall f  Englowcod  Cliffs,  New  Jersey,  1961. 

*} 

Man,  Media,  and  'Machines,  Joyce,  Bruce        N.E.A.,  Washington,  D.C., 
1967. 

Middle  School,  Moss^  Theodore  C. ,  Houghton-Mifflin  Co.,  Boston,  Mass., 
1969. 

Middle  Schools,  Murphy,  Judith,  B.  F.  L. ,  New  York  City,  New  York,  1965. 

Modem  Education  for  the  Junior  High  School  Years ^  Van  Til,  William, 
et.  al.,  Bobbs-Merrill  Publishing  Co.,  Indianapolis,  Indiana,  1961. 

New  Models  for  American  Education,  James  U.  Guthrie  S  Edward  t^ynne, 
Prentice-Hall,  Inc.,  Englewood  Cliffs,  New  Jersey,  1971. 

Non^raded  Schools  in  Action:    Bold  New  Venture,  Becgs,  David  W.  Ill 
and  Edward  G.  Buffie,  eds*,  Indiana  University  Press,  Bloomington, 
Indiana,  1967. 

Perspectives  on  the  Middle  School,  Grooms,  Ann,  C.  E.  Merrill  Books,  2nc. 
Columbus,  Ohio,  1967. 

Pupi'l  Evaluation  in  the  Junior  High  School ,  Junior  High  School 
Association  of  Illinois,  Interstate  Printers  and  Publishers, 
Danville,  Illinois,  1963. 
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Pecomnendations  for  Education  in  tha  Junior  High  School  XeansLf 

Conant,  Jama  B.,  Educational  Testing^  Bureau,  Los  Angeles,  California, 
1960.  * 

School  Leadership  Digest,  The  Middle  Schools,  N.A.5.5.P. /  Maurice 
McGlasson,  Phi'  Delta  Kappa  Educational  Foundation. 

Schools  for  the  Middle  Years:    Readings,  Stoumbis,  George  C.  and 

Alvin      Howard,  International  Textbook  Co.,  Scranton,  Pennsylvania, 
1969. 

N.A.S.S.P.  Bulletin,  Schools  in  the  Middle,  No.  381,  April,  1974. 

Thj§  Adolescent  Society,  Coleman,  James  S.,  Free  Press  of  Glencoe, 
Glencoe,  JVe*r  York,  1961.  ^ 

The  American  Middle  School,  Popper,  Samuel,  Blaisdell  Publishing, 
Haltham,/fiassachuaett8 ,  1967. 

\  ' 

The  Eftective  Middle  School,  DeVita,  Joseph,  et.'al.,  Parker 
Publishing  Co.,  inc..  West  Nyack,        York,  1970. 

The  Emergent  Middle  School,  Alexander, 'William,  et.  al.,  Holt^  Rinehart 
£  Winston,  New  York,  2nd' Edition,  1969. 

The  Intermediate  Schools,  Kindred,  Leslie     /  et.  al.,  Prentice-Fall 
Publishing  Co.,  Erglemx>d  Cliffs,  Mew  Jersey,  1968. 

The  Junior  High  and  Middle  School :    Issues  and  Practices,  Howard,  Alvin  V. 
and  George  c7  Stoumbis,  International  Textbook  Co.,  Scranton, 
Pennsylvania,  1970. 

The  Junior  High  School  Idea  in  TheortJ  and  Practice,  Bulletin  of  the 
H.A.S.S.P.,  Vol.  46,  Nq.  276,  October,  1962. 

The  Middle  School,  Eichhorn,  Donald     ,  The  Center  for  Applied  Research 
in  Education,  Inc. ,  PJew  York  City,  Nex^  York,  1966. 

The  Middle  School :    An  Idea  Whose  Time  Has  Come,  Task  Force  on 

Intermediate  Education,  Department  of  Education,  State  of  Hew  Jersey, 
1972. 

The  Middle  School :    Humani zing . Educa tion  for  Youth,  Overly,  Donald  E. 
Kinghorn,  Jon  R.  and  Richard  L.  Preston,  Charles  A.  Jones  Puhlishing 
Co.,  Worthington,  Ohio,  1972. 

The  Mikdle  School :    Selected  Readings,  Romano,  Georgiady,  Heald 
Editors,  1973. 


A  / 


The  niOcUe  School:    mence?    rhat?    Uhithor?,  ^'auricr^  McGlasson, 
Phi  Delta  Kappa  Educational  Foundation. 


The  Modern  Junior  Figh  Schodl ,  Gruhn,  I'^illiam  T.  and  Harl  -7.  Douglass, 
The  Ronald  Press,  New  York  City,  ^'ei/  York,  1971.^ 

The  School  Without  i-falls:    Philadelphia' s  Parkway.  Program,  Brewer.,  John 
and  nichael  Van  Moschzisker,  Holt,  Rinehart  and  Winston,  Inc., 
New  York  City,  New  York,  1971. 

View  Points,  Junior  High  School  &  Middle  School  Education:  Indiana 
University  Rnsearch,  Bulletin  of  the  School  of  Education,  Indiana 
University,  Vol.  47,  No."  6,  Novo:7)ber,  1971. 


TJ.  Pamphlets  and  Reports 


A  Conparative  Study  of  Achievement  and  Attendance  of  10''14 
Year  Olds,  Mooney,  Patrick  F.,  Doctoral  Dissertation, 
University  of  Florida,  Gainesville,  Florida,  1970  (Available 
from  University  Microfilms,  Ann  Arbor,  tiichigan) . 

"A  Middle  School  Above  Par,"  American  School  and  University, 
' 38 :68'€9,.  April,  1966,, 

A  Review  and  Compilation  of  Hater ials  Pertaining  to  the 
Mii^dle  School,  Ounn,  Susan,  Berkely  Unified  School 
District,  Berkeley,^  California,  1^66. 

A  School  Program  for  Early  Adoloscents,  Association  of 

Secondary  School  Principals ,  Junior  High  School  Commission^ 
Ann  Arbor,  Michigan,  1964.  ' 

"A  Study  of  the  4-4^4  Arrangement:    The  Middle  School,"^ 
Preliminary  Planning  for  a  Middle  School,  The  Brown- 
Bridgewater  Project,  Section  11,  Brown  University, 
Providence,  Rhode  Island,  1960.^ 

Evaluative  Criteria  for  Junior  High  and  Middle  Schools, 
National  Study  of  Secondary  School  Evaluation,  l^ashington, 
D.C.,  1970.  *  " 

Flexible  Scheduling,  Dr.  Harold  S.  Davis  and  Joseph  E.  Dechard, 
IhService  Education  and  Staff  Utilization,  Educational  Research 
Council  of  America,  1966. 

Guidelines  for  Junior  High  and  Middle  School  Education,  Vars, 
Gordon  F^T^^A.S.S.P :  Bulletin,  Washington,  D.C.,  1966. 

Junior  High  or  Middle  School?  tJhich  is  Best  for  the  Education 
of  Young  Adolescents?"  Vars,  Gordon  F.,  High  School  Journal, 
50:109-13,  December,  1966. 

"Junior  High  Versus  Middle  School,"  Trump,  J.  Lloyd, 
Bulletin  of  the  il.A.S.S.P.,  53:71^-3,  February,  1967. 
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LeMtning^Indi  vi  dual  J  y ,  Together  s  Continuous  It^,  Nancy  ^uelsbn  S 
Laurie  Landreth,  Educational  Research  Council  of  Ainerica,  1973. 

'^Middle  School,  A  Different  Name  or  a  hie^r  Concept?*'    Tarnbaugh,  Roy  C, 
Clearing  House,  43: 86^8 8, ^October,  1968. 

"Middle  School,  Is  it  Really  Any  Better?"    Howell,  Bruce,  North 
Central  Association  Quarterly,  43:281-^87,  Winter,  1969. 

Middle  School,  Williams,  Emmett  L.,  ed. ,  T.JO. P.,  College  of  Education, 
Ohio  State  University,  Columbus,  Ohio,  7:105''32,  June,  1968. 

"Middle  School  and  Other  Innovations,"  Groom,  Ann,  Bulletin  of  the 
N.A.S.S.P.,  51:158-66,  May,  1967. 

"Middle  School  or  Junior  High  School?"  Brixm,  R.  P.,  Bulletin  of  the 
N.A.S.S.P. ,  53:1-17,  March,  1968.  ^ 

Middle  School:  Promise  for  the  Future,  Eichhorn,  Donald  H^  , 
Paper  Presented  at  Southeast  Missouri  State  College,  Leasee 
Information  Products,  Inc.,  Bethcsda,  Maryland,  March,  1967. 

Middle  Schools ,  Educational  Research  Service  Circular  No.  3, 
'  N.E.A.r  Washington,  D.C.  ,•  May,,  1965. 

"Middle  Schools  for  Elementary  Youngsters?    Maybe  Nott"  Baruchin,  F., 
New  York  gtate  Education,  54:44-47,  Februanj,  1967. 

Middle  Schools  In  Action,  Research  Service  Circular  No.  2,  N.E.A., 
Washington,  D.C. 1969. 

Models  for  Nongrading  Schools,  An  IDEA  Occasional  Paper,  Institute  ' 
for  Development  of  Educational  Activities,  Inc.,  1970. 

New  Directions  for  the  American  School ,  Committee  for  Economic 
Development,  Few  York  City,  New  York,  1968. 

New  Knowledge  of  10  Through  13  Year  Oldsy  Eichhorn,  Donald  H. , 

Presentation  at  the  College  of  Education,  University  of  Toledo, 
'  Ohiq,  November,  1967. 

New  Knowledge  of  the  Learner  and  His  Cul tural  Milieu:  Implications 
for  Schooling  in  the  Middle  Years,  Vars,  Gordon  F. ,  Presentation 
at  the  College  of  Education,  Toledo  University,  Toledo,  Ohio, 
November,  1967. 

"Ne^  School  in  the  Middle,"  Alexander,  Pfilliam  M. ,  phi  Delta  Kappa, 
50:355-57,  February,  1969. 
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"Nongraded  Middle  School/'  McCarthy,  Robert  J.,  National  Elcmentarti 
Principal,  47:15^21,  Januarij,  1968. 

Organizing  a  Learning  Center,  Dr.  Harold  S.  Davis,  In-service^ 
Education  and  Staff  Utilization,  Educational  Research  Council  of 
America,  1968*  "  -     o  ^ 

Planning  a  Team  Teaching  Program^,  In-Service  Education  and  staff 

Utilization,  Dr.  J.  Lloyd  Txvmp  and  Dr.  Harold  .9.  Davis,  Educational 
Research  Council  of  America* 

"Recootnended  Grades  or  Years  in  ^Junior  High  or  Middle  Schools/' 
Bulletin  of  the  N.A.S.S.P. ,  Slted-JO,  February,  1967. 

"Relevance  of  Change:    Imperative  in  the  Junior  High  and  Middle  School 
Dialogue/^    Pumerantz,  Philip,  Clearing  House,  43:209^12,  December,  1968. 

''Reoirg^ize  for  Breadth  and  Depth,'l  Kremer,  Josephine,  Minnesota 
Journal  of  Education,  47:15,  November  1966* 

"Special  Journal  Features  on  Educational  Decision  Making,"  N.E.A* 
Journal ,  56:22-^32,  December,  1967.   (5  articles) 

The  Emerging  Middle  School,  Eve,  Arthur  VJ* ,  Unpublished  Presentation 
Made  at  Workshop  on  the  Middle  School,  Miami  University,  Oxford, 
Ohio,  1967. 

"The  Grassroots:    Interviews  with  Middle  School  Students,"  Weber,  Nancy, 
The  National  Elementary  Principal,,  Vol.  LI,  No.  3,  November,  1971. 

The  High  School  Journal:    Middle  Schools,  University  of  North  Carolina 
Press,  Vol.  53,  No.  3,  Chapel  Hill,  North  Carolina,  December,  1969. 
(Entire  Issue) 

o 

"The  How  and  Why  of  Middl^t  Schools,"  Mills,  George  E.,  Nations  Schools, 
72:43''45,  December,  1961. 

"The  Junior  High. School:    A  Positive  View,"  Alexander,  William  M., 
Bulletin  of  the  N.A.S.S.P. ,  4^:276^-85,  March,  1965. 

The  Middle  School :  '  A  Selected  Bibliography,  E.R.I.C.  Clearing  House 

on  Educational  Administration,  University  ot  Oregon,  Eugene,  Oregon,  1967. 

"The  New  Intermediate  School,"  Woodring,  Paul,  Saturday  Review, 
48:77'-7a,  October,  1965.' 

o 
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The  Nongraded  Middle  School :    Part  I  S^ii^,  Bullethi  of  the  National 
Association  of  Elementary  School  Principals ,  ^November,  1967  and  ' 
January,  1968. 

The  Principal  and  the  Challenge  of  Change,  Novotney,  Jerrold  M.  ed. , 
^and  IDEA  Monograph,  Dayton^  Ohio,  1971. 


The  Transitional  Years:    Middle  School  Portfolio,  Association  fox 
Childhood  Education  International,  Washinaton,  D.C.,  1968. 


"What  About  the  Junior  High  and' Middle  School?"    {miiams,  Enme^t  L. , 
Bulletin  of  the  N.A.S.S.P.,  52:126-34,  May,  1968, 

"What  Educational  Plan  for  the  In-Betweenacrer?"    Alexander,  miliam  M. 
N.E.A..  Journal ,  55  :30-32,  March,  1966. 

"Nhich  Years  in  the  Junior  High?"    Howard,  Alvin  F. ,  Clear inQ  Houses 
41:227-'30,  December,  1966.   

"my  We  Abandoned  Our  Traditional  Junior  High,"  Roue,  Robert  N., 
Nations  Schools,  79:74,  January,  1967. 
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III.    Periodical  Articles:    The  Middle  School  tiovewerit 


'*A  Conception  of  Early  Adolescence/'  Kagen,  Jerome,  National 
Elementary  Principal,  Vol.  LI,  No.  3,  November,  1971. 

5.  ^^"^V  of  the  Changes  That  Have  Taken  Place  in  the  Junior  High 
Schools  of  Northeastern  United  States  and  the  Reasons  for  Some 
of  the  Changes,  Zdanoqicz,  Paul  J*,  Unpublished  Doctorall  Dissertation 
Temple  University,  Philadelphia f  Pennsylvania,  1965^ 

"Ho^  Pares  the  Middle  School?"  Alexander,  Jlilliam  M.,  The  National 
Elementary  Principal,  Vol.  Ll,  No.  3,  November,  1971. 

"It's  Time  for  a  Change — Or  is  it?"  Atkins,  Thurston  A.,  National 
Elementary  Princi^l/  48:46^48,  February,  1969. 

''Junior  High  School:    Transition  in  Chaos?"  Educational  Leadership, 
A*S»C»D./  Washington,  D.C.,  December,  1965. 

"Middle  School  Dilemma:    Still  Searching  for  Identity,"  Nations  Schools^ 
Vol.  86,  No.  6,  62'-63,  December,  1970. 

"Middle  School  Status  in  10  States,"  Alexander,  ^*^illiam.  The 
National  Elementart^  Principal,  Vol.  LI,  Ho.  3,  November,  1971. 

"school  in  the  Middle,**  Johnson,  Mauritz,  Saturday  Peview,  45:40-42', 
July,  1962. 

"The  Elementary  School  Principal  and  the  Middle  School, T  ^oss, 
Theodore  C. ,  The  National  Elementan^  Principal ,  Vol.  Ll,  No.  3, 
November,  1971. 

"The  Magic  Numbers  .are  7^8-9,"  Johnson,  Mauritz,  Jr.,  N.E.A.  Journal , 
52:30^51,  March,  1963. 

"The  Meredith  G.  V^illiams  Middle  School,"  Zdanowicz,  Paul  J.^ 
Educational  Horizons^  XLl:45-52,  iHnter,  1962* 

"The  Middle  School:    Alternative  Within  the  System,"  Wiles,  John, 
The  National  Elementary  Principal,  Vol.  Ll,  No.  3,  November,  1971. 

''The  Middle  School:  Fresh  Start  or  New  Delusion,"  Lounsbury,  John  H. 
and  Vars,  Gordon  F.,  National  Elementary  Principal,  Vol.  Ll,  No.  3, 
November,  1971. 

"The  Middle  School  Movement,  1960-70,"  Kealy,  Ronald  P.,  National 
Elementary  Principal,  Vol,.  Ll,  No.  3,  November,  1971. 
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^Theoretical  and  Practical  Aspects  of  tho" Middle  School,^  Bough, 
Maxh.,  Bulletin  of  the  N.A.S.S.P.,  53:8-^13,  March,  1968, 

^Transition  to  Middle  School,"  Pray,  IK  Edgar,  and  John  A.  McNamara, 

Clearing  House,  41:407-09 ^  March,  1967. 

  \\ 

^p'Jhat's  Happening  in  Education?    What  are  the  Middle  Years?" 
Boutwell,^.  D.,  P.T.A.  Magazine,  60:14,  December,  1965': 
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IV.    Philosophy  and  Rationale  of  the  Emergent,  Middle  School 


Avoiding  the  Pitfalls  of  Middle  School  Planning,  Midjaas,  Carl  L. , 
ERIC  Reproduction  Service,  Leasee  Information  Products,  Inc., 
Dethesda,  Maryland,  April,  1970. 

"Challenge  of  the  Middle  School,''  Sanders,  Stanley  G. ,  Educational 
Forum,  32:191-1^7,  January,  1968. 

"Changing  Patterns  of  Education:    The  Middle  School  Years,"  Kittell 
J.  E. ,  College  of  Education  Pecord,  33:62-66,  1967. 

"Educational  Rationale  for  Mirfdle  Schools,"  Buell,  Clayton  E., 
Clearing  House,  42:242-^44,  December,  1967. 

"Guidelines  for  the  Middle  Schools  t^^e  Need  Now-A  seminar,** 
Alexander,  miliam  m.,  ©t.  al.,  'The  National  Elementary 
Principal^,  Vol.  LI,  ^fo.  3,  November,  1971. 

"Middle  School:    Its  Philosophy  and  Purpose,"  Madon,  C.  A., 
Clearing  House,  ^0:329^30,  Eehruaru,  1966. 

"Middle  School:   Philosophy,  Prncrram  and  Organization,"  Baetzel, 
W.  George,  Clear incr  House, ^  42:487''90,  April,  1968. 

"Rationale  for  Instruction  in  the  Middle  School,"  Curtis,  Thomas  E. 
and  f^^ilma  f/.  Bidt*/ell,  Educational  Leadership,  578-81,  March,  1970 

"The  Middle  School:    It's  Philosophy  and  Purpose,"  Clearing  House, 
40:329-30,  February,  1966. 
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V.    The  Middle  School  Plant 


''Caudill  Builds  Two  Middle  Schools/'  Architectural  Record,  p.  132, 
January  i  1 961 .  '  * 

Plaminc^  Arnerica's  School  Buildings,  American  Association  of  School 
Administrators,  Washincrton,  'D.C. ,  1961.  ,  ^ 

''Planning  and  Operating  the  Middle  School,"  Anonymous,  Overview, 
^    4:52^55,  March,  1963. 

Profiles  of  Significant  Schools:.    Schools  for  Team  Teaching, 
Clinchy,  Evans,  F.  F.  L. ,  Inc./ llew  York  City,  New  York,  1961. 

/ 

Profiles  of  Significant  Schools:    Two  Middle  Schools,  Saginaw 
Township,  Michigan,  E.  F.  /. ,  Inc.,         York  City,  New  York, 
1960. 

The  Open  Plan  School,  Educational  Facilities  Laboratories,  Inc., 
and  IDEA.  ' 

"Ttfo  Versions  of  the  'House'  Plan,"  Fogg,  Walter  F.  and  Hugh  J. 
Tdawond,  The  Nations  Schools,  LXVII,  6S''69  £  94,  June,  1961. 

"Why  One  District  is  Building  a  Middle  School,"  School  Management, 
7:86-69,  May,  1963. 
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VJ.    niddle  School  Administration 


/'Administrative  Role  in  neveloping  a  Middle  School/',  DiVirgilio,  James, 
Clearing  House,  43:103-105,  October,  1968. 

An  Anal'jsis  of  Sources  and  Processes  of  Innovation  in  Education, 
Pellegrin,  Roland  J.,  Center  for  Advanced  Study  of  Educational 
Administration,  University  of  Oregon,  Eugene,  Oregon,  Fehruaru, 
1966. 

'^Getting  Two  ^fiddle  Schools  Started~^1hat  We  Learned,''  Compton, 
Crystal,  The  National  Elementary  Principal,  Vol.  Ll,  m.  3, 
November,  1971. 

Report  on  the  Junior  High  School  Prinaipalship,  Rock,  Ronald  A. 
and  John  Hhn^hill,  Journal  of  the  N.A.S.S.P.,  Washington,  D.C., 

if,9'66. 

The  Middle  School  and  the  A-A-A  Administrative  Plan,  Library 
Research  Service,  Encyclopedia  Britamica,  Chicago,  Illinois, 
1965. 


VII.    The  Middle  School  Instructional  Staff 


Blueprint  for  Team  Teaching,  /*arsh,  Williaw  H*,  STEP  Publications , 
Los  Angeles,  California,  1969* 

Effective  Teachin<f  and  Personal  Potential,  Bulletin  of  the  N.A.S.S.P., 
Vol. '50,  No.  314,  Washington,  D.C.,  1966. 

"Kids  and  Teachers:    The  Why  of  Team  Teaching  in  the  Middle  School,*' 
Raymer'^  Joseph,  Michigan  Association  of  School  Boards  Journal ,  , 
Vol.  XXX,  No.  7,  September,  1972. 

Learning  in  the  Small  Group,  Glatthorn,  Allan  A.,  Presentation 
Made  at  the  Institute  for  Development  of  Educational  Activities, 
University  of  Dayton,  Dayton,  Ohio,  1966. 

'^Measuring  Teacher  Competencies  for  the  Middle  School,"  Lawrence, 
Gordon,  The  National  Elementary  Principal,  Vol.  Ll,  No.  3, 
November,  1971.  I 

101  Examples  of  Creative  Teaching  in  the  Junior  Nigh  School ,  Junior 
High  School  Association  of  Illinois,  Inters tahe  Printers  and 
Publishers ,  Danville,  Illinois,  1962.  p 

Practical  Aspects  of  Team  Teaching,  Lobb,  Delbert  M.,  Fearon 
Publishers,  Palo  Alto,  California,  1964. 

Teaching  Early  Adolescents  to  Think,  Junior  High  School  Association 
of  Illinois,  Interstate  Printers  and  Publishers ,  Danville,  Illinois, 
1965.  \ 

Teaching  for  Creative  Endeavor:    Bold  New  Venture,  Michael,  William  B., 
Indiana  University  Press,  Bloomington,  Indiana,  1968. 

Teaching  in  Middle  Schools ,  Howard,  Alvin  W. ,  International  Textbook  . 
Co.,  Scranton,  Pennsylvania,  1966. 

Team  Teaching,  Shaplin,  Judson  T.  and  Henry  F.  Olds,  Jr*,  eds..  Harper 
and  ^ow.  Inc.,  New  York  City,  New  York,  1964. 

Team  Teaching:    Bold  New  venture,  Beggs,  David  W.  Ill,  ed.,  Indiana 
(diversity  Press,  Bloomington,  Indiana,  1965. 


VIII.    Organizing  Instruction  In  The  Mie^dle  ftchool 


A  Survey  of  Organizational  Patterns  of  Reorganized  Middle  Schools f 
Alexander,  William  M.  ,  U.S.O.E.  Project  if7-'D'026,  University 
of  Florida/  Gainesville,  Florida,  July,  1968. 


Block  of  Time  Scheduling  Practices  in  Junior  High  Schools,  Junior 
High  School  Association  of  Illinois,  Thf^  Interstate  Printers  and 
Publishers,  Danville,  Illinois,  I960. 

Flexible  Scheduling:    Bold  Hew  Venture,  ^^anlove,  Donald  C.  and 
David  Jf.  Beggs,  III,  Indiana  University  Press,  Blocmington, 
Indiana,  1965. 

Grade  Organtzatixm  Patterns,  Research  Division,  H.E.A.  and  A.A.S.A., 
ERS  Reporter,  WashSigton-^-D^C.^  November,  1968. 

Ho^  to  Organize  and  Op^vate  an  Ungraded  Middle  School McCarthy, 
Robert  J.f  PrenticerHhll ,  Englewood  Cliffs,  Ne9/  Jersey,  1967. 

"Innovations  to  Teaching  and  Organizing  for  Instruction,"  Ware,  Mary 
Catherine,  The  Journal  of  School  Health,  35:377-W,  June,  1968. 

"Institutional  Integrity  and  Middle  School  Organization,"  Popper, 
Samuel  H.,  The  Journal  of  Secondary  Education,  43: 37 "41,  February, 
1969. 


"New  Organizational  Patterns  for  the  Middle  School  Years,"  Alexander, 
William  M.,  He^r  Elementary  Sdiool,  Washington,  D.C.,  pp.  S2-'67,  1968. 

Scheduling  for  Flexibility:       Manual  for  Admi nis tra tors  of  Small 
Schools,  Heathman,  James  E.  and  Alyce  J.  Nafziger,  ERIC,  New 
Mexico  State  University,  Las  Cruces,  Wev  Mexico,  October,  1971. 

"The  Madison  Project's  Approach  to  a  Theory  of  Instruction,"  Davis, 
Robert  B.,  Journal  of  Research  in  Science  Teaching,  2:146^62,  1964* 
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JX.    The  Middle  School  Program:    Curriculum  arid  Para<:urriculum 


An  Evaluation  of  the  Middle  School  Program,  Kokomo-^Center  Tawpship 
Consolidated  School  Corp. ,  May,  1970. 

''Core  Curriculum  in  the  Middle  school,"  Vars,  Gordon  F.,  Educational 
Ideas,  5:25''2d,  Winter,  1967. 

Curriculum  Change  and  Innovation  in  the  Junior  High  School ,  Curriculum 
Research  and  Development  Center,  Indiana  State  Universi/ty,  Terre  Haute, 
Indiana,  1968. 

Decision  Making  in  Curriculum  and  Instruction,  Myers,  Donald  A.^, 

IDEA  Monograph,  Institute  for  Development  of  Educational  Activities, 
Dayton,  Ohio,  1970. 

Development  of  Inquiry  Skills  in  Ungraded  Social  Studies  Classes  in 
a  Junior  High  School,  Lee,  Martha,  Indiana  University,  Bloomington, 
Indiana,  1967. 

Educational  Leadership,  Journal  of  the  Association  for  Supervision 
and  Curriculum  Development,  Vol.  31,  iio.  3,  December,  1973. 

Establishing  Interdisciplinary  Programs  in  Middle  Schools,  Pumerantz, 
Philip  and  Ralph  Galano,  Parker  Publishing  Co.,  West  Nyack,  New 
York,  1972. 

Guidelines  for  the  English  Program  in  the  Middle  School  and  the 
"  ^}ini9L  HiSlL^  Division  of  Instruction,  I'Jew  Orleans  Public  Schools, 
1972. 

Individualizing^  Instruction,  Association  for  Supervision  and 
Curriculum  Development,  Washington,  D.C.,  1964. 

Individualizing  Instruction,  National  Study  for  the  Society  of 
Education,  61st  Yearbook,  Part  I,  University  of  Chicago  Press, 
Chicago,  Illinois,  1962. 

Innovative  Suggestions  for  Team  Teaching,  Warren  Township  Middle 
School,  Middle  School  Curriculum  Motivation  Team/  Laurel  Heartel 
and  B.  Terhune  Beehe,  August,  1972. 

Learning  Activity  Packages,  V^alker,  Benjamin  F.  and  Margery 

M.  Buchholz,  Curriculum  Research  and  Development  Center,  Indiana 
State  University,  Terre  Haute,  Indiana,  January,  1972. 

Middle  School  Curriculum:    Let's  Talk  Reality,  Eichhorn,  Donald  H. , 
Keynote  Address  at  Pace  College  Conference,  Sponsored  by  ^ 
Educational  Leadership  Institute,  November,  1969. 
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"Middle  School  in  a  Noh-Graded  system,"  Brandt,  Ronald  S., 
Journal  of  Secondary  Education,  43:165^70,  April,  1968. 

New  Curriculum  Activities  in  the  Pilot  Intermediate  Schools  of 
New  York  City,  Ehrlich,  ]/ircjinia  Z.  and        C,  Murray,  Board 
of  Educatlon-of  New  York  City,  Leasee  Iv formation  Products, 
Inc.,  Bethesda,  Maryland,  October,  1969. 

Personalized  Humanized  Education  the  70's,  C.  w.  Woodbury  School , 
Las  Vegas,  Nevada.  ^ 

planning  Programs  for  Transescents ,  Eichhorn,  Donald  ft. ,  Paper 
Presented  at  the  State  University  of  New  York  at  Buffalo, 
Leasee  Information  ^Products ,  Inc.,  Bethesda,  Maryland, 
October,  1968. 

Reading  Improvement  in  the  Junior  High  School ,  Elkins,  itfeborah,, 
Columbia  University  Teachers  College  Press,  New  York  City, 
New  York,  1963.  *     /  . 

^  / 

"Reading  Levels  Replace  Grades  in  the  Non-^raded  Plan,"  Goodlad, 
John,  Elementary  School  Journal,  255''56,  February,  1967.  j 

Strategies  for  Planned  Curriculum  Innovation,  Lawler,  Marcella  R. . 
ed. ,  Teachers  College  Press,  New  York  City,*  ^^ew  York/  197lo. 

I 

The  Changing  School  Curriculum,  Goodlad,  John  I.,  et.  al.  J  Fundi 
for  the  Advancement  of  Education,  New  York  City,  New  York,  1966. 

The  English-Language  Arts  Program  of  the  Bellevue  Public! Schools t 
Bellevue  Public  Schools,  Draft  2,  October,  1972. 

The  Middle  School  as     Curriculum  Improvement  for  Educdting 
Emergent  Adolescents ,  Dilg,  Charles  A.,  Doctoral  Dissertation, 
State  University  of  f/ev  York  at  Buffalo,  Buffalo,  Nqw  York, 
nay,  1970.  , 

The  Third,  Curriculum,  Frederick,  Robert  VI.,  Appletonj-Century- 
Crofts,  Inc.,  New  York  City,  New  York,  1959. 

The  Unified  Curriculum,  Butterweck,  Joseph  S.  and  Catherine  H. 
Spessard,  Rinehart  and  Co.,  Nei^  York  City,  New  York,  1964. 

"Unified  Arts  is  a  Natural,"  Riegle,  Jack  D. ,  Michigan  Association 
of  School  Boards  Journal,  Vol.  XIX,  No.  7,  September,  1972. 

Woodbury  School ,  Salem,  New  Hampshire,  Curriculum  -  Grades  7  and  8, 
October,  1973. 
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X.    Middle  School  Guidance  Servites 


Exploring  Junior  High  School  Guidance,  Indiana  Public  School^-^ 
Study  Council,  The  Interstate  Printers  and  Publishers,  Danville, 
Illinois,  1965. 

Guidance  in  the  Junior  High  School ,  Cottingham,  Harold  F.  and 
William  E.  Hbpke,  McKnight  and  McKnight  Publishing  Co., 
Blooadngton,  Illinpis,  1^61. 

Guidance  Services  in  the  Modern  School,  Spaulding,  Wlllard  B. , 
Harcourt,  Brace  and  mrld.  Inc.,  New  York  City,  Nefr  York.- 
1964.  ■ 

Junior  High  School  Guidance,  Johnson,  tiauritz,  Jr.,  et.  al.,- 
Harper  and  Brothers,  Inc.,  New  York  City,  New  York,  1961. 

Middle  School,  Curtis,  Thomas  E. ,  ed. ,  Center  fpr  Curriculum 
Research  S  Services,  State  University  of  New  York  at  Albany, 
Alban)j,  New  York,  1968. 

^'Questions  School  Board  Members  Ask  About  Middle  'school  Guidance 
Progrms,"  Costar,  James  W.,  Michigan  Association  of  SOiool 
Boards  Journal,  Vol.  XIX,  No.  7,  September,  1972. 

SteM  to  an  Effective  Guidance.  Program,  Pruett',  Rolla  F.,  Indiana 
"^tTliepartiaent  of  Public  Instruction  Bulletin;  No.  252, 
Indianapolis,  Indiana,  Januarif,  1967. 

Successful  Devices  in  Guidance  and  Counseling,  Wagner,  Rudolph  F. , 
J.  viest^n  VJalsh  Publishing  Co.,  Portland,  Maine,  1963. 

The  Role  of  the  Teacher  in  the  Guidance  Program,  Willey,  Roy  D. 
UridlielTin'oimn,  McKnight land  McKnight  Co.,  Bloomington, 
Illinois,  1964. 


■   ■  ADVISOR  \\Qiy{SHOP 

August  24^  1973 
Room  104 

Morning  Session:    Role  of  the  Advisor 

9^00  a.m.      10:30  a.m  Dr.  Ed  Harrill,  Leader 

Dept.  of  Cc^nselor  Education^  ASU 

BREAK 

10:45  a.m.  -  Noon  ContinuatSion^of  Workshop 

*   '  LUNCH  (Covered  Dish) 

« 

Afternoon  Session:    The  CCC  ^,11  Advisor/ 

r      .  .  / 

1:15  p.m.  -  1:30  p.m  ;  .Registration  procedures 

Helei/  Gitlin 

1:30  p.m,  -  2:00  p.m..  .Workable  advisor  techniques  at  CCC 

Harbara  Thomas 

Meualeeri  Morgan  ^ 
H./c'  Ledh^tter 

J 

2:00  p.m.  -  2:30  p.m  Us(ing  the  advisee  information  on  file 

John  Martin  .  . 

Joe  Phipps 
h  yE.  Haj-nes 

2:30  T).m. 2.45  p.m....  /.Fi^'eshman  Orientation^  Don  A].teri 

BREAK 

3:00  p.m.  -  4:00  p.m..  /../Advising  at  CCC  &  TI  J73-^'74 

Gro.up  I  LJ.  .Leaders  :    Ren  Kiziah 

(vocational^  and  technic/al /advisors)      Bill  Price  ^^"^ 

Group  II  /../.. .Leader;  ,  Margorie  Greene 

(transfer  advisor)       '  Room  102 
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CVIS  Questionna.li^e 
Name    j$  ^  Gl^A 


Date   "    ^  '  Student  Number 


A^e.  Grade   Sex  _Male  Female 

Directions:    Listed  below  are  a  numbe?/  of  questions  that  will  assist  in  the 
evaluation  of  the  CVIS  program.    Please  read  each  question  and 
indicate  your  response(s)  or  feeling(s)  to  the  best  of  your 
ability. 

1.    In  vhich  of  the  following  categories  do  you  consider  yourself? 

(Check  one  answer  only)  ■  "  , 

 a.    a  below  average  student  (below  "C"  average) 

 ^b.    an  average  student  (a  "C"  average)  ' 

 c.    an  above  average  student  (above  a  ^*C"  aveiMge) 


How  many  times  have  you  used  the  CVIS  terminal? 
(Check  one  ansA^rer  only) 

 a.    first  time 

 b.    second  time 

c.    three  or  more  time? 


Did  you  have  difficulty  using  the  CVIS  -program? 
(Check  one  answer  only) 


j-es 
no 


If  ybur  answer  is  yes,  indicate  why.  (You  may  check  more  than  ^i)e  answer; 


/ 


•a.  The  directions  on  how  to  use  the  CVIS  terminal  were  notxlear. 

]b.  The  computer  terminal  Avould  ijot  work. 

^c.  .1  had  difficulty  getting  the  CVIS  progrc'im  to  work. 

"d.  Other.    Please  explain. ^  


4.    Do'  you  have  an  overall  feeling  that  something  of  value  was  learned 

through  the  use  of  the  CVIS  progrcun?    (Check  one  cinswer  only) 

 yes  h  . 

no 
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If  yes^  please  indicate  Aviiat  you  learned,.  (You  may  check  more  than 
one  answer)  * 

 ^a.    A  better  understanding  of  Jiiy  career  interests. 

 b.    \sliere  to  get^^training  for  certain  occupations. 

 ^c.    Employment  opportunities  after  high  schoo]  • 

 ^d.    Other.    Please  explain:  


Did  you  have  difficulty  reading  or  understanding  the  vords  used  in  the 
CVIS  program?    (Check  one  iuisver  only) 

 >'es 

no  .  *  0 

If  yes,  indicate  why.     (You  may  check  more  than  one -answer) 

 a.    I  could  not  understand  some  of  the  words  in  the  program* 

 ^b.    Other.    Please  explain:  


Did  you  like  using  the  CVIS  program  as  a  means  of  obtaining  educational 
or  occupational  information,,   (Check  one  answer  only) 

 a.    I  liked  it  very  much. 

 ^b.    I  liked  it  very  little. 

 c.    I  did  not  like  it  at  al3 .  / 

 u.    I  have  no  feeling  one  way  or  the  other. 

Now  that  you  have  \ised  the  CVIS  terminal,  would  you  recommend  it  as  a 
mecins  gf  helping  .students  learn  educational  and  occupational  iJiformatioj 
(Check  one  ansA\?er  only) 

 yes  •  ^ 

no 


Make  any  other  comments  you  would  like  abotit  the  CVIS  program  in  the 
space  below.  . 
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March-  27,  1^74 


ME!'H)RANDUM  \ 
TO:  .An  Superintendents  *  ' 

FROM:  A.  Craig  Phillips 

I  wpuld  like  to  call  to  your  attention  a  series  of  Career  Education 
Dissemination  Mini -Shops.    The  Caldwell  Career  Education  Project,  which  has 
a  direct  federal  grant,  has  .asked  the  Department  of  Public  Instruction  to  * 
assist  in  the  coordination  and  planning  of  these  mini -shops  which  will  allow 
Caldwell  and  several  other  North  Carolina  projects  an  opportunity  to' present 
sore  of  their  attempts  to  develop  meaningful  education  programs  for  students; 

Enclosed  you  will  find  information  regarding  specific  plans  for 'the 
mini -shops.    I  hope  you  will  name  a  team  of  participants  from  your  local  unit 
to  include  classroom  teachers,  guidance  counselors,  principals,  supervisors, 
assistant  or  associate  superintendents,  etc.    Sessions  are  planned  for  each 
of  the  three  levels:    elementary,  junior  high,  and  senior  high.  Therefore, 
you  are  encouraged  to  include  classroom  teachers  and  guidance  counselors  from 
each  of  these  levels  on  your  team. 

•  f* 

Please  let* us  know  who  will  participate  from  your  local  unit  by  completing 
the  enclosed  Participation  Form  and  returning  it  to  the  address  indicated. 

Thank  yoa  for  your  interest.  We  look  forward  to  seeing  you  at  one  of  the 
ses"3ions. 


ACP:CWD:jh 
Enclosure 


CAREER  EDUCATION  IN  NORTH  CAROLINA 
.  A  Series  of  DissemTnation  Mini-Shops. 

Program  Format  (Working  Draft) 

9:00  -   9:30,  Registration         '  ' 

9:30  -    9:45  Welcome 
9:45  -  10:00  Overv-iew 

10:00  -  11:00  ,  The  North  Carolina  Career  Education  Concept 

George  Kahdy  and  Wayne  Dillon 

11:00-11:15  Break' 

11:15-12:15  local  Implementation 

"Successes,  J3roblems,  Perspectives" 
(Caldwell  County  Staff) 

12;15  -   1;30  Lunch- 

1:30  -   3:30  Mini  Sessions- 

Participants  will  select  the  session  which  is  most 
appropriate  for  their  work  setting. 

Session  J  _  .  '  Elementary  Activities 

*-  Social  Studies 'Infusion  -  Loretta  Golden  . 

-  The  Cliffside  Rxperience 
The  Wrightsville  Beach  Experience  \ 

-  The  Alamance  County  Experience 
Session  II                       Middle/Junior  High  School  Activities 

-  The  Holmes  Junior  High  Experience  (Eden). 
*-  The  Caldwell  Experience 

-  Bethel  Middle  School 

-  The  Alamante  Coutity  Experience 

-  The  Charlotte/Mecklenburg  Experience 
Session  III                      High  School  Activities 

*-  The  Caldv/ell  Experience 

-  The  Makina  Experience  (Columbus  County) 

-  Sanford  Individualized  Instruction 

/ 

-  ApexA  Vestibule  Training 

Q  -  The  Kings  Mountain  Experience 
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C/JGER  EDUCATION  IN  NORTH  CAROLINA 


A  Series  of  Disseainacion  Mini-Shops 

A  series  of  six  one-day  mini-shops  for  the  purpose  of 
examining  attempts  to  implement  aspects  of  career 
education  at  the  local  level  in  North  Carolina, 

Town  and  Country  Restaurant,  WiHiamaton,  April  23 

Fayetteville  Technical  Institute,  Fayetteville,  April  24 

Asheville  High  School  (Auditorium),  Asheville,  May  8 

Continuing  Education  Center  (Appalachian  State  University), 
Boone,  May  9 

Technical  Institute  of  Alamance,  Burlington,  May  22 

Central  Piedmont  Community  College,  Charlotte,  May  23 

Local  Education  Agencies  are  asked  to  select  a  team  of 
^  participants.    It  is  suggested  that  the  team  be  made  up 
of  the  following  representatives  as  a  minimum:/  principal, 
teacher,  guidance  counselor  (all  from  the  same  school,  if. 
possible),  supervisor,  superintendent  and/or  assistant 
superintendent. 

Each  program  will  begin  with  registration  at  9:00  a.m.,.  and 
opening  remarks  at  9:30  a.m.    The  morning  sessions  will  be 
devoted  to  highlighting  the  North  Carolina  Career  Educauion 
philosophy  as  well  as  local  administrative  perspectives  on 
implementation.    Afternoon  sessions  will  be  devoted  to 
dissemination  of  techniques  and  strategies  developed  in 
various  local  projects  in  Norrh  Carolina.    Elementary,  * 
Middle/ Junior,  and  high  school  sessions  will  run  concur- 
rently.   All  sessions  will  end  by  3:30  p.m. 

The  conferences  have  been  regionalized  to.  minimize  the  cost 
to  participants.    They  cannot  be  reimbursed  f^r  expenses 
incurred. 

Participants  will  be  on  their  own  for  lunch,  except  for  the    -  ^ 
Williamston  Mini-Shop , where  a  group  meal  is  planned.  However, 
in  some  areas  problems  are  anticipated  in  terms  of  being- able 
to  accommodate  all  participants  in  the  time  allocate--  for 
lunch.    To  deal  with  this  the  following  arrangements  are 
offered: 

Asheville  -  Lunch  prepared  by  cormnercial  cooking  class. 
Boone  -  Special  buffet  l\inch 

If  participants  desire  to  take  advantage  of  these  arrangements, 
monies  will  be  collected  at  registration. 
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DEPARTMENT     OF     PUBLIC  INSTRUCTION 

STATE   OF   NORTH   CAROLINA  RaLEIGH 


May  2,  1974 


TO:  All  Superintendents 

FROM:  Wayne  Dillon,  Coordinator 

Career  Education 

SUBJECT:  Career  Education  Dissemination  Mini-Shops  ® 

A  few  weeks  ago  you  should  have  received  a  memo  from  Dr.  Craig  Phillips 
calling  your  attention  to  the  series  of  six  Mini-Shops  highlighting  some  of 
our  career  education  efforts  in  North  Carolina.    With* that  memorandum  was  a 
form  for  indicatingv  participants  from  your  system.    If  you  have  not  already 
done  so,  I  encourage  you  to  name  a  team  from  your  system  to  attend  one  of 
these  Mini-Shops.    At  this  point  we  have  completed  two  Mini-Shops.    The  four 
remaining  still  provide  you  with  an  opportunity  to  participate. 

I  appreciate  your  consideration  in  view  of  the  many  demands  on  you  and 
your  staff.    However,  I  feel  these  Mini-Shops  give  us  an  opportunity  to  take  a 
critical  look  at  several  people's  attempts  to  develop  programs  from  a  philosophy 

which  has  received  much  notoriety. 

"  \  ' 

For  your -convenience  I  am  enclosing  additional  copies  of  ^the  information 
which  was  originally  sent  to  you. 

Tliank  yo.u  for  your  consideration.  ^ 


enclosures 


r.-UJ-3ER  OF  PARTICIPAI.-TS  ATTZMi:::-  CAREER  WORKSHOP 


V.'illrlarr^ton,  N.  C.  zq 
'    April  23,  1974 


Fa-.-et-beville,  N.  C. 
April  24,  1974 


Charlotte,  N.  C. 
y=v  23,  1974 


39 


Asheville,  11.  C.  o, 
y^V  8,  1974 


B::ne,  M.  C. 
I-iy  9,  1974 


Burlington,  K'.  C.  -pi 
&y  22,  1974  ^ 


1C3 


Total  4C4 
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Cald.well  Career  Education 

Post  Offics  Box  309  * 


Lenoir,  North  Carolina  28645 


(This  letter  was  transmitted  with  a  copy  of  our  publication 
"The  Caldwell  Experience:    An  InfusilDnary  Approach  to  Career 

Education"  to  each  'of  the  152  local  edilcational  agencies  in 

our  state  as  well* as  area  directors  and  local  directors  ot 

Vocational  Education  and  members ?of  the  State  Department  of 
Public  Instruction.) 

-  >    '  / 


The  enclosed  booklet  is  a  descriptive  report  of  the  Caldvell 
Career  Education  Model  Program  as  was  implemented  and  practiced 
in  Caldwell  County  Schools,  Lenoir  City  Schools,  and  Caldwell 
Community  College  and  Technical  Institute.    It  was  writjten  to 
introduce  to  the  reader  the  concepts  used  in  the  career  education 
model  program.    It.  is  not  a  step  by  step  manual,  although  it  does 
<:ontain  ex^anples,  illustrations,  and  sample  materials. 

The  purposes  of  this  booklet  is  to  introduce  the  concepts, 
leaving  the  implemehtation,  methods,  and  techniques  to  your  school 
planners  and  classroom^ practitioners. 

I  hope' you  and  your  staff«will  f ind  the  concept  interesting 
and  feasible  in  your  administrative  unit»  '  . 

Sincerely, 

*  Charles  E.  Waters 

Director 

CEW/cp 
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Charlts  E.  VVattn 

,  Director 

Coor^uutor 


Coordinator 


/  ConAititri 
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CALDWELL  CAREER  EDUCATION 
LENOtR,  NORTH  CAROLINA 


Career  Educetion 


Caldwell  Career  Education 

Post  Office  Box  309 

Lenoir,  North  Carolina  '28645 

March  11,  1974 


K-  14 


Charlc$  E.  Wattrs 
Dir€Ctor 


RmM  0.  Clin« 
Coordinator 


WiititmS.  Ston« 
Coordinator 


Don  Altiari 
Coordinator 


TO  THE  READER: 

The  Caldwell  Career  Education  Project  is  a  State  and 
Federally  funded  program,  designed  to  establish  and  evaluate  a 
model  for  a  copiprehens'ive  career  education  program  in-  North 
Carolina.    The  project  is  administered  jointly  by  the  North 
Carolina  State  Department  of  Public  Instruction  and  the  North 
Carolina  Department  of  Community  Colleges  through  a  six-member 
advisory  board  composed  of  Mr.  E.  M..  White,  Chairman  and 
Superintendent  of  Caldwell  County  Schools;  Dr.  H.  E.  Beam, 
President  of  Caldwell  Community  College  and  Technical  Institute; 
Mr.  A.  J.  Bevacqua,  Dean  of  Degree  and  Diploma  Programs,  North 
Carolina  Department  of  Community  Colleges;  Mr.  .J.  G.  Hagaman, 
^Superintendent  of  Lenoir  City  ScSHools;  Mr.  R.  Barton  Hayes, 
Chairman  of  th^  Vocational  Committee,  State  Board  of  Education; 
and  Dr.  Charles  Law,  Jr.,  Director  of  Occupational  Education. 

The  project  is  conducted  through  a  consortium  composed 
of  the  Caldwell  County  Schools,  the  Lenpir  City  Schools  and 
the  Caldwell  Community  .College  and  Technical  Institute.  A 
target  group  of  two  elementary  schools,  two  junior  high  schools, 
two  senior  high  schools  and  the  community  college,  was  selected 
for  the  initial  participation  in- the  development  of  the  program. 
The  second  phase  of  implementation  was  by  invitation  to  the  k 
other  nineteen  public  schools  in'Caldwell  County.    There  are  at 
present  a  total  of  twenty  public  .schools  land  oae  community 
*^-%college  involved.  ^  • 

The  primary  purjpose'  of  the  program  is  to  systematically 
plan,  develop  and  iinplement  a  career  education  model  for  all 
levels  from  kindergarten^  through  the  second  year  in  the  community 
college.    This  comprehensive  model  includes  a  sequentially 
developed  program  offering  career  awareness, .career  information, 
career  exploration,,  career  preparation  and  career  advancement. 
This  booklet  is  intended  to^  present  a  few^of  the  many  ideas 
developed  by  the  practitioners  of  the  concept.    To  these 
^.individuals,  the  staff  and  I  are  deeply  indebted  and  grateful. 

Sincerely, 


Charles  E.  Waters 
Director 
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Administrative  Procedures     '  *  "  . 

Many  new  concepts -have  been  introduced  to  education  !  tut- 
none  have  created  more  interest  or  controversy ^th an  career  educa- 
tion.   Most  of  the  controversy  has  been  caused  by  the  lack  of  a 

clear-cut  definition  of  career  6ducatio,n. 

•        .  { 
.  A  former  United.  States  Commissioner  of  Education,  Dr 
u^"i^  P-  Marland,  Jr.,  indicated  that  career  education 
should  lead  to  the  fulfillment  of  our  youth  and  that  he 
hoped  for  a  new  orientation  of  education— starting  with 
•   the  earliest  grades  and  continuing  through  high  school  — 
and  -beyond— -that  would  expose  the  student  to  the  range 
of  career  opportunities,  help  him  narrow  down  the  choices 
in  terms  of  his  own  aptitudes  and  interests,  and  provide 
him  with  education  and  training  appropriate  to  his  ambi- 
tion.   In  ;many  cases  his  ^training  would  certainly  involve 

— "manipulativo"  skUlG  commonly  .associated  with  voca-  

tional  education.    It  would  be  strongly  and  relevantly 
undergirded  by  education  in  the  traditional  academic 
subjects. 

In  any  event,  what  the  term  "career  education"  means 
IS  basically  a  point  of  view,  a  concept---a  concept  that 
says  three  things:    First,  th"at  career  education  will  be 
part  of  the  curriculum  for  all  students,  not  just  some. 
Second,  that  it  will  continue  throughout  a  youngster's 
stay  in  school,  from  the  first  grade  through  senior  high  " 
and  beyond,  if  he  so  elects.    And  third,  that  every  student 
leaving  school  will  possess  the  skills  necessary  ^to  give 
him  a  start  in  making  a  livelihood  for  himself  and  his 
family,  even  if  he  leaves  before  completing  high  school. 
Dr.  Marland  indicated  that  he  has  tons iderably.  more  in 
mind  than  the  teaching  of  specific  skills.  'He  feels  the 
student  should  learn  about  the  wide  range  of  job  possi- 
bilities; he  should  learn  what  is  involved  in  getting  and  " 
holding  a  job;  he  should  have  guidance  and  counseling 
toward  matching  interests  and  abilities  with  a  potential 
.    career;  and  he  should  be  guaranteed  help  in  finding  a  job 

whenever  he  decides  he  is  ready  to  enter  the  working  wnHH  


During  the  first  six  years  of  his  schooling,  the  young- 
ster would  be  made  aware  of  various  clusters  of  occupations 
and  what  is  involved  in  entering  them.    In  'grades  seven 
and  eight  he  would  concentrate -on  learning  more  about  those 
particular  job  clusters  that  interest  him  most.    In  grades 
nine  and  ten  he  would  select  a  job  cluster  to  explore  in 
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some  depth.  An  experience  that  would  include  visitina 
places  where  this  kind  of  work  is  going  on.- trying  his 
own    and.at  certain  basic  skills,  and  in  gener^   g'et  nq 

n  qr        ??'!nT?p'H^"         ''''  ^^""^  °^  ^^^X  involves' 
.rpfpwfn      '"^      he  would  pursue  his  selected  job  . 
area  even  more  intensely  in  terms-  of  one  of  three 
op.tions:    acquiring  skills  that  would  enable  him  to  take 
a  job  immediately  upon  leaving  high  school;  takL  a 
combination  of  academic  and  on'-thl-job  cou;ses  In^p  e- 
fM;?Jn  !h       entering  a  post-secondary  technical  rnsti- 

program  which  would  prepare  him  for  a  professional 
degree  from  a  four  year  university  and  beyond. 

n.nwi!!!'^^'^^  ^°  alternative  arrangements  that 

provide  every  youngster  with  equMly  valued  options 

.  tect  ca'?  '''''''''  comd  tra  n  for 

A  technical  job  at  a'  cor.riunity  junior  college  or  he 

could  spin  off  from  the  system  whenever  he  is  ready'  and 
equipped  to  hold  a  job  and  could  always  chane  their 
minds  and  re-enter  the  system,  not  on-l-y  as-^yWg-peLl^ 
but  as  mature  adults.  ■  ^  i^^^^^. 


To  guarantee  success,  priorities  in  education  must  indeed 
be  re-evaluated  and .necessary  changes  made  in  procedural  operation. 
Educators  must  be.willing  to  discard  some  ideas' and  repl'ace  them 
w.ith  those  which  are  innovative  ahd  exciting  ,to  the  student.  The 
amount  of  change  will  be 'in  proportion  t^S^effort  expended;  con- 
sequently, all  efforts  must^e  careful ly ^plan/ed  and  evaluated. 

The  role  of  the  administrator  will-^e  most  critical-.  His 
staff  will  need  much' help  and  support  in  gaining  new  knowledge, 
expertise,  and  time  to  reappraise  their  personal  attidudes.    It  is 
unreasonable  to  assume  that  all  teachers  will  immediately  accept 
th^e^reer-gdurattDTTTO-rTreTt— Une  can  readijy  see  that  the  adminis- 
trator  must  be  enthusiastic  and  skilful  in  presenting  the  career 
education-  concept,    lie  must  be  a  planner,  a  cqordinator,  a  consul- 
tant, a  manager,  and  a  group  le-ader  who  works  through  and  with"^  a 
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team  af  people.    He  must  create  an  atmosphere  conducive  to  experi^ 
mentation  and  development.    The  central  staff  and  principals  must 
understand,  accept,  and  endorse  the  concept  before  any  progress  is 
expected.    After  careful  evaluation  and  planning  is, completed,  the 
principal  then  must  be  afforded  the  opportunity  to  introduce  the 
concept  to^)is  staff.    He  must  be-provided  the  flexibility  necessary 
to  alter  the  concept  ^o  fit  his  parti'cular  school  program. 

The  principal  is  a  "helper-of-teacher. .  •    He  must  take  the 
leadership  role  in  curriculum  development;  he  initiates  evaluation 
procedures  and  provides  the, spark  to  ignite  the  flame  of  enthusiasm 
in  his  faculty.    Objectives  must  be  es^;ablished  which  are  necessary 
before  implementation  of  the  career  prog}ain.    The  following  examples 
might  he  included: , 

to  assist  teachers  in  developing  an  understanding  and  accept-- 
ance^of  the  purpose  of  Career  Education. 

To  assist  teachers  in  gaining  the  knowledge  and  skills  needed 
to  foster  the  growth  of  a  Career  Educati on  program. 
.  To. assist  teachers  in  revising  class  plans  to  incorporate  the 
Career  Education  concept. 

To  ^Drovide  effective  leadership  and  maximum  oppprtuniti^s  for 
teachers  to  develop  positive  self-cpncepts  in  their  students. 
To  promote  articulation  among  the  various  levels  represented 
in  the  Career  Education  program. 

To  initiate. opportunities  for  appraisal  of  teachers'  efforts, 
both  individually  and  collectively. 

■  The  North  -Carol ina. State  Board  ot  Education  adopted  a 
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resolution-  on  February  2,  1972,  which  states  in  part: 

StatelLiI  ^^^^I^OR^. RESOLVED:    That  the  North  Carolina 
:>tate  Board  of  Education  does  hereby  declare  that  an 
expanded  occupational  education  program  at  the  elerientarv  - 
secondary    and  post-secondaSy  levels  i.s  a  top  pr  o rity  to' 
the  end  .that  by  1978  all  children  in  grades  K-9  shall  exper- 
ience an  occupational  awarenesNs  and  exploration  program 
and  80  percent  of  all  students  10-12  shall  be  in  a  skill 
development  program  involving  work  experience  traininq  in 
bu  iness  and  industry.    To  this  end,  this  Board  oJ^SSca  ion 

ass  stL^P  nf"''  solicits  the  support  and 

assistance  of  every  working  individual  in  our  State.- 

Many  educators  feel  that  this  is  a  directive  toward  a  tqtal 
career  education  program,  others  feel  that  it  is  clearly  an  expan^ 
5ipn  of  vocational  education.    Pegardlass: of  the  point  of  view,  it 
is  an  effective  approach  to  making  education  relevant  and  enjoyable 
for  all  students. 

Listed  below  are  twelve  activities,  in  priority  order,  which 
Should  be  considered  in  tne  development  of  a  career  education 
t  roqram. 

'^^-tiLyiisfi  a  Career_Education  Task  Force 
'  dentify  key  I'ersbnneT.vWin TheTaBntTni strati ve  unit 
charrjPd  with  the  responsibility  of  developing  and  siioer- 
vising  a  program  of  career  education:  "     ■  " 

'"^    fVA'^J;'.^^  Atvjxo/x£omniittees  for  each  school  w.ith 
■res  .'Sientatives  from  all  TeVels. 

3)  t;.tab1i.h  a;o^^^^^^^^  Business  and  Industr. 
Identify  lections  for  f leld  YrT.V rr^VtTnq-ab-eV  ^'feff- 
av^fl'.h?!°"'J'  personnel  available,  subject  areas,  and 
aval lable  materials. ) 

4)  Establish^a.P.ibJ;_c  keep  tiie 
commun  U/  in  formed  o  f  the'  progrdV .  "/  ' 

O 

^ ^    r W  K  "ILr -  -'M\a..Cer. ier  where  ma  ter  i a K 

can       evaluated,  purchased,  produced  and  disseminated. 

^  ^    ^\^3.^Jj !."..  'i.  Ca reer  fiu i dance  Progra ni  wh  i  ch  w  1 1 1  assist 
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students  in  identifying  interest  areas  and  in  improvinq 
self-concepts.  "  * 

7)  Establish  a  Method  For  Teachers  to  have  adequate  time  to 
work  with  other  teachers  in  other  schools.  _ 

8)  Establish  a  Method  For  TparhPr.<:  to  participate  in  local, 

regional  or  state  in-service  workshops  where  they  may 

^     obtain  tirst-han'd  information  as  to  methods  and  techniques 
others  are  using. 

9)  Establish  a  System  Wide  News  Letter  which  di<:<:pmin;^tpc 
information  about  the  progress. of  the  program. 


lu)    bstabTTsn  a  Committee  to  Develop  an  effective  evaluation 
'  of  career  education. 

\ 

11)  Establish  a  Communications  Sys.tem  for  col  lee  Li  on  and 
dissemination .of  materials  from  other  educational  agencies 
working  with  career  education  program. 

12)  Establish  a  Procedure  to  Work  With  ^t^tP  Educational 
Agencies  concerning  the  career  concept.    '  T 
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Concept  and  Implementation 

A.    Career  Awareness  Concept 

During  the  early  years  children  beqin  to  formulate  atti- 
tudes toward  self,  family,  friends,  playmates,  school  and  the 
community  in  which  they  live.    It  is  for  this  reason  ^h.^t  any^ 
educational  program  for  ages  five  through  nine  must  include 
activities  which  will  aid  in  the  development  of  positive  self 
concept  and  the  awareness  of  self  with  respect  to  family, 
school  and  community.    Career  activities,  to  be  most  effective, 
should  be  infused  into  all  curriculum  areas. 

These  activities  should  revolve  aroun4,feixperiences  whicli ' 
the  child  can' relate  to  life  within  the  home  (grades  K-1), 
school  (grade  2),  and  community  (grade  3),  establishing  a  broad 
foundation  of  awareness  about  the  world  in  which  they  live. 
Infusing  these,  experiences  with  educational  activities  broadens 
the  classroom  effectiveness  and  stimulates  natural  learning 
conditions.    Through  this  concept,  career  education  seek?  to 
utilize  all  available  resources  which  will  assist  the  child^  in 
becoming  aware  of  the  vast  number  orijfe  styles.  Educational 
experiences  which  are  more  closely  related  to  the  child's  li>e. 
experiences  are  more  likely  to  be  meaningtul  and  internalized 
'  than  unrelated  daily  routines.    Children  are  interested  in  and 
^^Ik  about  things  with  which  they  can  readily  relate.  Occupa- 
tions of  parents,  of  school  personnel,  and  of  community  workers 
provide  a  systematic  approach  of  the  introduction  of  careers^, 
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Infusion  of  the  career  concept  into"  the  instructional  program 

Awareness  programs  dan  be  infused  with  curriculum 
activities  in  a  variety  of  ways,  depending  upon  the  teaching 
methodology  employed  by  the  classroom  teacher.    Since  activities 
are  generally  individual ized  to  a  degree^  in, early  childhood, 
individual  interest  can  be  utilized  in  introducing  career' 
interest  centers.    Others  may  rely  upon  the  use  of  human,  envi- 
ronmental, and  economic  resources  in  the  school  community  for 
the  infusionary  process.    Through  the  use  of  role  playing, 
discussions,  games,  story  writing,  reading,  art,  and  other 
activities^  the  student  begins  to  associate  life  experiences 
with  home  and  school.    This  makes  education  a  means  through 
which  they  can  develop  a  better  understanding  of  self  in  rela-  • 
tionship  to  home,  school,  and  cormiunity. 
1'.    Thro.ugh  classroom  activities 

Primary  teachers  have  long  use^  an  action-oriented 
approach  ^^o  classroom  activities  which  stimulate  the 
inquisitive  nature  of  their  students.    Action  activitiesr 
related  to  stories  provide  stjjdents  an  opportunity  to 
depict  their  understanding  of  tKe  lesson  presented. 
Classroom  activities  which  expand  the  world  of  the 
student  are  employed  to  teach  content  area.    The  career 
awareness  concept  provides  opportunities  for  teachers 
to  introduce  their  students  to  new  situations  expanding 
the  classroom  to  include  the  home,  school,  and 
communi  ty . 

"       7^    .  ^ 
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Through  community  resource  people 

Community  resource  persons,  serving  as  the  core  of 
information  for  the  .career  education  program,  are  used 
Mn  various  ways.    In  many  instances  these  persons  visit 
the  schools  and  talk  with  either  combined  .groups  of  ^ 
students  or  to  a  single  classro.om  of  students.  Ourinq 
their  visits  to  the  schools,  they  provide" numerous 
experiences  for  students,  often  bringing  with  them^ 
articles  used  in  their  work.    They  readily  discussand 
exhibit  these  articles  which  is  a  new  experience  for 
many  of  the  students.    Quite  often  on  their  visits  to 
the  schools,  these  persons  show  films  depicting  \nter- 
es'ting  as'pects  of  their  careers.    In  on^  particular 
instance  a  resource  person  during  a  school  visit  was 
instrumental  in  starting  a  school  wide  essay  contest  on 
fire  prevention.    Of  course. this  was  related  directly  to 
the  language  arts  program. 

There  are  numerous  advantages  in  having  the 
resource  persons  visit  the  schools.    Students,  when  in 
their  familiar  surroundings,  tend  to  be  more  relaxed  and 
consequently  are  abVe  to '^converse  more  readily  and  ask 
more  pertinent  questions.    Visits  to  the  schools  by 
these  persons  also  enable  them  to  reach  and  accommodate 
rriany  more  students  during  one  visit  than  they  could 
accommodate  at  thei replaces  of  business.    This  helps  to 
aTleviate  the  problem  of  the  teacher  having  to  make 
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several  trips  to  a  single  business.    Because  of  the 
physical  size  of  many  of  the  businesses  such  as  the 
florist  shop,  it  would  be  impossible  to  take  all  of  the 
students  at  one  time.    Another  advantage  of  having  a 
resource  person  come  to  the  school  is  that  this  method 
supports  immediate  reinforcement.    Information  presented 
'by,  the  resource  person  can  be  immediately  related  to^ 
j"nformation  in  written  texts. 

By  using  community  resource  persons,  relations 
between  the  community  and  school  are  enhanced.  These 
persons  provide  students  with  a  wide  variety  cf  experi- 
ences which  they  might  otherwise  neVer  have  heard  about 
or  experienced.    Handled  effectively,  this  can  lead  to 
a  feeling  of  mutual  appreciation,  support,  and  respect 
be^tween  school  and  community. 
Through  the  use  of  field  trips 

/       Field  trips  play  a  very  important  role  "in  intro- 
ducing the  career 'concept  into  the  overall  program. 
Teachers  indicate  that  field  trips  lend  themselves  to  a 
good  opportunity  for 'the  writing  of  "experience  stories" 
as  a  follow-up  classroom  activity.*  Writing  rei.Dforces-» 
the^  field  trip  experiences  in  a  way  which  no  other 
activity  can/  Field  trips  stimulate  the  desire  to 
express  feelings  in  art  and  dramatics;    Many  students, 
whQ.  find  it  difficult  to  verbally  express  themselves, 
find  that  through  these  forms  of  media  they  too  can 
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communicate  with  ease.    In  this  way  their  contributions 
"to  the^group'experience  can  be  just  as  important  as  any 
.,  oth6r.         ,  ~'       ■  ^ 

.  Field  trips  give  birth  to  a  wide  variety  of 
classroom  activities.    Students  can  construct  replicas' 
of  places  they  visit,  objects  they  observe,  or  actual 
processes 'they  view  and  are  encq'uraged  to' construct  an 
_£xpej?lence  notebook  which  grows  with  each  trip.  Class- 
rooms are  turned  into  post  offices,  grocery  stores,' 
florists  shops.,  bakeries  and  numerous  other  businesses, 
all  lending  themselves  beautifully  to  the  child's 
expression  of  Vn  experience  he  has_had^;on  a  field  trip.. 
In  addition;,  experiences  on  field  trips  are  readily 
expressed  in  the  form  of  music.    Simple  tunes  are 
written  nhjch  express  "fun"  experiences.'  : 

Field  trips  provide  many- oppor tun i ties  to  corre- 
late  activities  with  subject  content.    They  are  of  great 
significance  in  that  tliey  lend  themselves  to  the  gather- 
ing uf  knowledge. which  w"ould  often  be  unattainable 
through  conventional  means.    Through  actually  viewing 
people  involved  in  numerous  careers,  the  students 
realize  how  important  an  education  is  to  achieve^a 
particular  goal . 

Through  the  incorporation  of  guidance  activities 

Guidance  concepts  are  incorporated  into  classroom 
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activities  in  numerous  ways.    Different  methods  are  used 
to  illustrate* to  the  students  that  if  they  are  good 
citizens  and  treat  people  with  respect,  they  will 
receive  this  kind  of  treatment  in  return. 

Another,'' aspect  of  guidance  in  relation  to  class-" 
room  activities  deals  with  mak.ing, students  feel  as 
though  they  are  worthwhile  individuals.    Many  students 
have  vgry  poor  self  concepts.    Through  participation 
in  group  activities,  it  is  felt  that  the  studen.ts'  self 
respect  and  self  image  are  "definitely  improved. 

Great  emphasis  is  .expressed  toward  achieving  one 

^bjective  in. guidance;  enabling  the-  child ^lo  better 

/  / 

-understand  hims,£lf.    If  a  child  doesn't  understand  and 
learn  to  deal  with  his  problems  at  an  early  age  these 
problems  will,  more  than  likely,  magnify  causing  more 
serious  trouble  later  in  life.    One  technique  which  may 
be  used  in  introducing  studeTits  to  problem  solving  is 
to  restate  the  problem  in  such  a  manner  that  each  child 
can  readily  reTate  to  it.    The  students,  after  careful 
consideration  of        problem,  would  t|fen  offer  possible 
solutions.    This  procedure  encourages  independent 
thinking  and  enables  the  child  to,  gain  experience  in 
making  decis'ions. 

Another  -important  aspect  of  guidance  is  that  ,o'f  ■ 
teaching  the  student  to  accept  himself,  set  reasonable 
goals  anci  evaluate  his  accomplishments. 


Concept  and  Implementation 
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areer  Information  Concept 

During  the  elementary  years,  career  education  enables 
children  to  become  aware  of  work,  leisure,  and  epiotions;  of. 
a  value  system;  of  himself  and  others.    The  experiences  in 
which  the  .children    are  involved  relate  activities  in  every  , 
subject  area  to  the  wide  world  of  work  wUhin  the  community,/ 
state ,  and 'na.tion-r-6-itaW4-shw§-a-4)^r■W-foun<ia■t4or^-of--awaTe/^ 
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ness  and. information  about  careers.-  This  can'be  accomplished 
through  a  multi-media  approach~l iterature,  visual  aids,  hands- 
on  activities,  field  trips,  and  speakers  from  a  wide  variety 
of  occupations. 

The  school  ?nd  all  aspects  of  the  cdimunity  can  bp  brought 
^  into  a  closer  relationship  with  each  other  through  coordination 
of  community  resource  persons  and  activities  in  the  schools. 

Children  are  invol-v'ed  with  experiences  which  "lead -them 
toward  a  better  understanding  of  their  own  personhqod.  These 
experiences  focus  on  self-understanding  and  the" development 
of  positive  attitudes  toward  themselves,  others,  and  the  world 
of  work.  \  ■  '  . 

B..    Infusion  of  the  Career  Concept  into  the  Instructional  Progr^rn 
1.    Through.'cl  ass  room  activities  •   '  - 

Activities  such  as  sewing,  cooking  and  building 
are  used  in  relation  ,to  subjects  such -as  geography,  ' 
history,  language  arts,  math,  etc.    §y  introducing  the 
.fashion  of  different  countries  and  jby  sewing  and 
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creating  some  of  the  'items  that  people  wear,  the 

sfudents  are  able  to  understand  countries  in  a  differ- 
-  ent  light  and  at  the  same^tiime  learn  something  that 
I  can  be  career  oriented.  .  - 

When,  cooking,  the  students  are  using  measurements 

that  they  may 'not  have  been  able'  t^  grasp  otherwise.  , 
*  Many  students  are  unaware  that' they  are  learning  and^^ 

therefore  school  becomes  fun/  ^ 


^'Career  education  garmes  are  utilized  to  stimulate 
'  interest  as  well  as- to  provide  opportunities  for 
stimulation  activities..  ' 

When  a  child  shows  talent  in  a  subject  such  as 
art.  career  terms  can  be  used  so  that  the  child  may  be 
made  awar^  of  the  different  areas  of  art.  Reinforcing 
the  child's  interest  and 'talent  indicates  the  te^acher 
is  concerned  thus  improving  the  child's  self-concept* 
As  a  result,  this  may  change  his  attitude  toward  school. 
„    ,       Career  education  stimulates  discussions  on  "why, 
work".    Jhese  discussions  bring  abo^ut  an  awareness  of 
why  some  people  work  and  why  some  do  not.    This  i^  a 
, relevant  part  of  many  children's  lives  enabling  them 
to  establish  values  about  work. 

By  developing  more  realistic  self^-determined 
^  career  goals  individualized  instruction  can  become  a 

reality.    Through  the  implementation  of  career  edQca- 
tion  into  the  instructional  program,  the  pupils  are 
13         "  ^  " 
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able  to  explore  'their  own  unique  interests ,  abil ities, 
and  establish  their  own  goals.    Students  are.  able  to  " 

<  •  — ' 

improve  their  attitudes  and  over-all  outlook  of  the 

working, world.  .  '  ;  ' 

The  use  of  community  resource  "persons 

Much  success  in  implementing  career  education 
into/the  instructional  program  is  due^  to -the 'assistance 
_of^commun4.ty^  ^-)pe-sou  r-Ge--.pe  *=son-s-r^Th€-^€Gmmun4-ty-F^ 
perspns  are  efficient,  responsive,  interesting,  and 

•4 

help  motivate  the  children  to  various  job  opportunities 
They  state  thp  educational"  requiremeiits  needed  ^for  each 
job  and  through  this  method  children  are  able  to  under- 
stand the  need  for  required  courses. 

Career  education  is-.an  effort  which  can  be  used 
in  developing  effective  communication  between  schools, 
students,  parents,  educators,  and  the  community!  The 
concept  will  also  he?p  teachers  in  making  5;tijdpnt<; 
aware  of  their  responsibility  ior  themselves  and  foV 
thei  r  careers .         ,  '*   '  ■ 

The  use  of  field  trips'     ^        '  ' 

Field  trips  provide  a  realistic  view  of  the 
different  foVms  of  work.    They  stimulate  discussions 
on  the  advantages  and  disadvantages  of  various  occupa- 
tions,  Jhe"*  students  are  able  to  relate  to  educational 
achievement  when  a  relationship  is  made  between  the" 
goals  of  education  and  the  opportunities  in'  the  world 
of  work-       A       ,  . 


Information  and  materials  collected  on  fi.eld" 
trips  make  excellent  classj^oom  reference  material 
whenever  a  need  arises. 

Much  enthusiasm  is  generated  over  the  inter- 
change of  ideas  from.fteld  trips.    The  results  of 
field  trips  are  three-fOld;    They  provide /or  immediate 
.  reinforcement,  improved  communications  between  tnchers 
and  students,  antl  an  understanding  of  the  value  that 
air-wbrkers  are  significant  in  our  economi c  .system. 

Ih'rough  incorporation  of  guidance  concepts  into  class- 
room activities  ,      '  . 

Career  .education  guidance  activities  in  the 

classroom  consist  of  students  working  in-.sman  groups  v 

th rough  art,  role-playing 'and  language  experience 

,  stories  which  may  be  the  results  of  a  resource  persons' 
visit  or  a  fiel.d  trip.    This  provides  opportunities  for 
the  classroom  teacher  to  assist  the  student  in  develop- 

~i7Kj  d  fjubiLive  seTf^Tffcigk:    Activities  which  create  

an  atmosphere  conducive  to  the  use  of  puzzles*,  career 
games  and  verbal  interaction  might  be  utilized  to 
improve  decision  making  and  problem  solving  skills-. 
Through  this  concept  students  can  be  made  aware  of  and 
the,  need  for  improved  citizenship.  % 

%An  understanding  of  individual  differences  and 
interests  may  be  provided  by  encouraging  each  individual 
to  pursue  his  own  talents.    The  utilization  of  the 
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■competitive  nature^ of  this.age-childi'-provides  an- 
opportunity  for  positive  reinforcement.    It  also"' 
provides  for  recognition  and  appreciation;  of  differ- 
ences in  others. 
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Concept  and  Implementation 

A.    Career  Exploratio'n~Con~cep't ' 

Subject  matter  by  itself  may  mean  littWto  the  growing  . 
_  student  unless  it  relates  in- some  manner  to  the  socievty  in  which 
he  lives.    Career, education  in  the  middle  grades  provide  activi- 
ties  and  information  which  are  relative  to  the  society  in  which 
he  lives  today  as  well  as  the  society  in  which  he  may  live  in  • 
future  years.    Learning  is  a  personal,  individual  thing,  nf  rpai 
significance  only  to  the  learner-himself .    The  aim  of  schools 
should  be  to  provide  learning  experiences  which  capitalize  on 
each  individual's  potential  and  insure  him  the  opportunity  to 
become  what  he  is  capable  of  being. 

Career  education  provides  these" experiences  both  direct 
and  vicarious,  which  supply  first-hand  knowledge  of  the  world 
of  work.    It  provides  an  opportunity  for  students  to  explore 
their  capabilities to  appraise  their  potential,  and  to  build 
self-copfidence.    The  role  of  exploration  aids  in  the  process  of 
decision-making.  ^ 

Activities  are  infused  into  the  basic  instructional  program 
to  accomplish  these  goals.    However,'  it  is  important  that  activi- 
ties be  conducted  in  an  organized  manner  with  each  step  building, 
.upon  prior  learhings.    By  relating  subject  matter  to  the  world 
of  work,  the  classroom  teacher  can  make  school  and  community 
life  more  meaningful. 

Perhaps  many  of  the  cbncepts,  methods,  and  techniques 
pecOliar  to  career  education  have  been  present  in  school 
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curricula  all  along.    Yet  the  titular  implicationsv-fnd  direc- 
tions of  career  education  channel  the  efforts  of  all  involved 
toward  .providing  learning  experiences  for  every  student  so  that  ' 
he  might  .develop  to  the  fullest.    The  potential  dropout  becomes 
more  aware  of  the  worth  of  school  as  it  becomes  more  relevant 
to  his  present  and  his  future.    The  studenTwho  is  interested 
in  academic  subjects  is  able  to  narrow  and  develop  his  range 
of  PQSsibJg„c.a.r:£.ej::s.. — lbs  s.tuden.t-wh-o_i^_iniar-es.ted  in-a&ademi-c 
subjects  is  better  equipped  to  make  decisions  concerning  occupa- 
tions^and  courses  related  to  those  chosen  occupations. 

B.    Infusion  of  the  Career  Concept  into  the  Instructional 
Program 

.  1.    Through  classroom  activities 

Numerous  methods  and  techniques  are  used  to  "Infuse 
career  education  activities  into  the  instructional  program. 
Simulation  procedures,  such  as  role  playing,  skits,  plays; 
and  games,  involve  the  student  in  a  type  of  hands-on  and. 
problem  solving  experiences.    More  conventional  methods  ■ 
include  lecturing,  bulletin  boards,  filmstrips,  group  work 
and  discuss'ion.    Innovative  techniques,  such  as  individual- 
ized instruction,  peer  teaching,  independent  studies,  the 
contract  system,  or  student-determined  special  projects, 
adapt  the  classroom  experiences  to  student  needs.  Team 
teaching,  competency-based  testing,  activity  sheets,  and 
demonstrations  of  work  related  activities  are  other  methods 
used  in  the  permeation  of  the  instrilctional  program  by 
career  education. 


Materials  used  to  enhance  and  enrich  the  curricu- 
lum include  teacher  and  student  made  materials,  free 
materials,  along  with  bulletin  boards,  filmstrips,  vertical 
files  of  careers-,  stud'^nt-made  "documentaries",  mail-order 
catalogues,  as  well  as  professionally  prepared  kits  and 
games.    These  stimulate  student  interest  and  a  desire  to 
_  search  for  additional  information.    Students  and  teachers 
become  involved  in  the  endless  quest'for  determining  avail- 
able career  possibilities.  "\ 

V 

Another  invaluable  technique  u?ed  by  teachers  , 
within  the  career  education  program  is  evaluation!  All 
courses  need  their  content  continuously  evaluated.  Cours. 
content  should  beclosely  examined,  added  to,  revised  and 
brought  up  to  date  regularly^if  students  are    to  'get  the 
most  from  them.    Contemporizing  course  content  vith  student 
needs  is  a  fundamental  principle  within  a  successful  career 
education  program. 

2.    Through^  communi ty  resource  people 

Several  concepts  are  requisite  to  a  successful 
career  education  program.    One  is  the  use  o^  community 
resource  .persons,  laymen  as  well  as  professionals.  Careers 
are  made  real  tojtudents  by  firsthand  or  added  information 
as  careers  of  people  within  the  community  are  correlated 
with  class  studie's.    In  the  classroom,  knowledge  and  skills 
of  community  resource  persons 'are  used  to  introduce,  expand, 
or  conclude  units  of  study.    In  academic  areas  the  subject 
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with  its  related  skills  is  taught  and  then  resource 
persons  are  used  to  correlate  v.arious  careers  with'the 
classroom  subject  matter.    The  utilization  of  this  wealth 
of  information  within -the  cormiunity  affords  students  the' 
opportunity  to  familiarize  themselves  with  the  diverse 
lifestyles  near  their  own  back  doors. 
3.    Through  the  use  of  field  trips 

Another  technique  employed  to  stimulate  learning 
is  the  field  trip. _  Trips  incorporated  into  teacfiing  pro- 
cedures  before,  during  or  after  a  unit  of  study  arouse 
studentjnterest  and  increase^awareness  of  careers.'  A 
field  trip  provides  a  concrete,  "pn  sight"  experience  which 
•enriches  schooT  curricula.    Preliminary  plains  for  a  field 
trip  should  include  investigations-.- of  careers  assoc'^'ated 
with  the  trip.    Students  may  research,  report  and  discuss 
occupations  relevant  to  L'-.e  forthcoming  excursion  into  the 
working  world.    After  the  trip  these  same  methods  may  be 

 ^  .  4.  -  . 

Utilized  to  reinforce  or  summarize  whdt  has  been  observed  ■ 
or  learned.    Thus,  classroom  activities  and  community 
activities  become  a  relative  phenomena  to  the  student. 
4.    Through  the  incorporation  of  guidance  activities 

Career  education  as  it  introduces  and  correlates  a 
variety  of  careers,  with  subject  matter  also  incorporates 
guidance  activities  into  the  classroom.    Career  education  ' 
concerns  itself  with  all  aspects  of  the  student's  develop- 
ment rather  than  just  ^ith  his  intel'lectual  achievements. 
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Acceptanc^^  of  responsibil  Uy ,  self-understanding  and 

utilization  of  potentials  are  emphasized  by  the  very 

nature  of  the  program.  Jhe  student  is  provTfled  with  facts  ' 

about  himself  and  his  environment  and  is  enqouraged -to  use- 

these  facts  in  determining  his  goals  and  relating  these 

goals  realistically,  to  his  abilities.    The  student  is  able 

to  work  independ^iUly,  make  decisions  and  accept  responsi-  ■ 

bility  for  his  actibns.    He  gains  confidence  in  himself  and 

his  capabilities  as  he  increases  his  awareness  of  the  world 
> 

and  the  people  in  it.  "  ' 

Every  teacher  is  directly  involved  in  guidance  ; 
activities  of  the  student.    The  teacher  may  serve  as  advi- 
sor  and. assist  the.  student  in  his  developmental  behavior. 
By  setting  a  positive  example,  the  teacher  can  serve  as  a 
model  of  behavior.    Individual  -interaction  wiih  students 
may  assure  them  of  their  worth  and  the  teacher's  concern 
for  them.    Since  many  of  the  -career  education'acti  vities 


are  individualized  and  independently  earned  out,  the 

teacher  is  able  to  develop  skill  in  observing  and  analyzing 

student  behavior  and  interests.    The  observations  help  the 

teacher  determine  the  student's  career  development  and  as 

a  result,  the  teacher  is  bette*-  equipped  to  assist  him  in 

the  direction  in  which  he  wants  to  pursue. 

5.    Through  the  correlation  of -occupational  exploratory 
programs  and  academic  areas 

Clasps  room  teachers  and  occupational  teachers  work 
21 
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closely  together  in  coordinating  and  planning  projects.  ' 
These  projects  Incorporate  academic  and  occupational 
activities  to  achieve  a  developmental  and' unified  program 
of  study.    Once  again  the  student  is  given  the  opportunity 
to  explore  his  academi c," interests  concomitantly  with  the 
possibilities  avaifable  to  him  in  the  world  of  work. 
Activity  sheets  are  also  used  to  the  same  end  by  classroom 
and  occupational  teachers  alike. 

An  effective  program/of  articulation  is  essential 
at  this  stage  in  orde>  to  inform  the  students  of  the  cccu- 
pational  and  career  opportunities  in  tbe  next  stage  of 
their  educational  developmehts . 
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Concept  and  Implementation 

A.    Career  Preparation  Concept 

Career  preparation  provides  for  a  broad  approach  to  prqpa 
ration  for  citizenship;  provides  jo&  infprmation  and  skill 
development;  and' also  helps  individuals  develop  attitudes  about 
the  personal,  psychological,  social  and  economic  significance 
of  careers  in  our  society.    It  develops  and  fosters  avocational 
and  recreational  interest  of  individuals  to  help  prepare  them 
for  a  well-rounded  life  in  a  world  in  which  leisur^  time  is 
increasing. 

With  career  education  the  basic  academic  subjects,  such 
,  as  mathematics,  science,  social  studies  and  language  arts, 
become  more  relevant  because  the  student  is' helped  to  see  the 
relationships  to  future  career  goals.    For  example,  measuring 
the  area  of  the  classroom  or  even  the  student's  home  can  be  so  - 
much  more  meaningful  than  an  abstract  problem* on  area  in  the 
textbook..   The  separation  of  academic  and  vocational  curricula 
into  separate  programs  is  a  false  dichotomy.    A  comprehensive  - 
high  school  shoujd  offer  more  than  exploratory  and  skill  train- 
ing courses.    An  educational  envirohment  is  stregthened  when 
vocational  and  academic  courses.    Mathematics,  English,  and 
:    other  academic  courses  may  not  be  effective  unless  they  relate 
to  a  student's  real  needs  or  goals.    Vocational  courses  may  be 
hampered  because  the  student  cannot  read  or  write  a  complete  * 
sentence.    Full  advantage  should  be  taken  of  the  fact  that, 
courses  such  as  shorthand,  typewriting,  office  machines, 

23 


carpentry,  and  others  offer  an  ideal/  laboratop  in  which 
English-and  arithmetic  skills  can  cbme  alive. 

Another  part  of  career  preparation  is  the  use  of  the 
community.    No  teacher  can  be  knowledgeable  about  all  bc(^'upa- 
tiijns  or  subjects.    By  us-ing  corradunity  people,  a  teacher/ can 
bring,  to  the  classroom,  people  to  share  experiences  on  most 
every  subject  covered  in  the  c/rriculum.    This  along  w//th  well 
organized  field  trips  to  see  key  subjects  of  interest/ wil 1 
truly  make  the  curriculum  exerting-for  the  student. 

Along  with  u§ing  the  community,"  career  guidance  is  an 
integral,  part  of  career  •pre'paration.    The  career  guidance 
program  assists:  students  Jn  selecting  and'making  necessary 
adjustments  in  preparing  for  careers  and  insures  placement, 
upon  leaving  schoo'l ,  in  either  a  job  and'/or  further  education. 
In'fusion  of  the  Career  Concept  into  the  Instructional  Program  - 

The  techniques  of  career  preparation  utilize  resources 
to  bring  as  much  realism  as  possible  to  "the  educational,  process 


Emphasis  on  the  development  of  self-confidence,  learning  about 
various  ways  of  using  leisure  time,  having  respect  for  others, 
seeing.a  need  for  l.jearning  throughout  life,  and  developing  a 
good  attitude  toward  work  are  vital  to  career  preparation. 
1.    Through  classroom  activities 

Individualization  is  a  highly  successfu.1  method  of 
instrubtion.    Materials  for-  individualized  instruction  can 
be  teacher-made  so  .as  to  meet  the  specific  needs  of  th6 
students.    In  working  with  slow  learners  and  non-readers, 
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^pictures,  charts,  magazines,  and  tapes  can  be  used  to 
get  ideas  across  to  the  student.'   Teachers  util-ize 
former  school'  graduates  to  relate  how  the  school  met 
or  didn't  meet  their  needs  for  the  work  in  which  he  is  ' 
now  active.    Group  work  and  peer  tutoring  can  be  used 
-to  infuse  /career  education  activities  into  the  instruct- 
ional  program. 

Student-made  and  commercially-made  career  educa- 
tion ma;terials  are  valuable  resources.    Units  of  study 
are  portrayed  through  student-made  materials  as-  bulletin 
boards,  projects,  displays,  activity  sheets  and  special 
interest  packages.    Commercial  materials  consisting  of 
filitistrips,  simulation  games;  guidance,  and  career 
materials  give  the  student  a  more  exciting  look  alt  a 
particular  unifof  study.    Simulation  games  can  be  used 
for  S'tudents  to  increase  their  decision  skills.  ; 
Through  commuH'i-ty  resource  people     '  . 

the  use  of  resource  persons  is-  especial ly  good 
to  reinforce  material  being  taught  in  the  classroom.  - 
These  people  not  only  stimulate  student  interests,  but 
make  classroom  experiences  more  relevant  to  a'ctual 
community  situations,,    These  first-hand  accounts  allow 
students  to  see  some  of  the  specific  qualifications  and 
characteristics  of  occupations,  along  with  such  practical 
aspects  of  job  availability  and-salary.    Resource  per- 
sons offer  encouragement  to  students  interested  in  a 
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specific  field. 

The.  follow;! ng  are  suggested  steps,  for  a  teacher 

to  consider  in  using  resource  persons.. 

'  "  .        -       *  -  ' 

a)  Teachers  and  studentSs'need  to  compile  a  list  of  ' 
available  resource  persons. 

b)  the  teacher  needs  to  determine- the  relevancy  of  the 
resource  person  in  relation 'to  a*particular  unit  of 
study. 

c)  The  teacher  should  contact  the  resource  person  in^^ 
order  to  commQnicate  to  him  information  which  would, 

?  be  pertinent  to  the  students. 

g        -     ■  »^ 

d)  '   The  teacheV  should  plan' an  effective, fotlow-up  of 

each  presentation. 

Through  the  Use  of  Field  Trips 

Field  trips  allow  students  a  first-hand  look  into 
the  applixai:ion  of  subjects  that  are  being  studied  in  s 
the  classroom.    Teachers  may  strengthen  major  points  in 
a  un^ljj^.of  study  by  following  presentatior;is— from  resouV'ce 
persons  with  a  trip  to  his  natural  work  setting.  The 
student  becomes  a  planning  member  of  the  class  by  being 
allowed  to  help  select  and  plan  the  field  trips.,  The 
following  are  suggested  steps  in  implementing  field 
trips: 

'« 

a)  Teachers  sFiould  discuss  with  students  the  need  for 
field  trips. 

b)  Jeachers  should  a.llow  the  students  to  help  select 
field  trips  that  would  aid  in  the  better  under- 
standing of  a  unit  of  study.  - 

c)  Teachers  should  be  responsible  for  making  the 
necessary  contacts  and  arranging  for  someone  to 
rt'eet  with  and  act  as  a  guide  for  each  groupt' 
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d)  Teachers  with  the^  principal's  approval  should  make 
.  the  transportation  plans, and  be  responsible  for 

securing  parental 'permission  forms.'. 

e)  Teachers  should  ask, the  students  to  assist  in 
.  evalujitihg  the  'field- trips. 

Through  the  Incorporaiion  of  Guidance  Acti vities 

Teachers 'should  coordinate  many  of  their  class- 
room activities  with  the  guidance  office.    The  counselor 
can  provide  a  greaf'deal  of  educational  and  occupational 
materials  fo>  student  and  teacher  use.  Educational, 
occupational,  and  personal  counsel ingjs  handled  by  the,, 
counselor.    Teachers  incorporate  guidance  concepts  in 
..the  classroom  thraugh  studying  problems  concerned  with 
dropouts,  student  attitudes  and" learning.    These  can  be 
combined  with  the  results  from  vocational  interest  tests 
to  help  the  student 'analyze  his  interests,  strengths  and 
weaknesses.    The  worth  of  th^  individual  should  b.e 
stressed  in  every  classroom. 
7h  rb"^ugh~^^TrF"Cb>TelTti  oTWl/oc^^ 

When  academic  and  voca.tional  teachers  plan  and 
work  together,  the  student  benefits' from  a  moreVealis- 
tic    curriculum.    There  are  a  number  of  ways  in  which 
classroom  activities  can  be  correlated  between  the 
academic  and-vocat^onal  piograms.    A  math  teacher  whose 
class  is  interested  in  building  geometric  figures  may 
obtain  help  from  the  shop  instructor  who,  in  turn,  can 
provide  some  construction  techniques^-as  the  students 
make  their  projects.    The  biology  and  horticulture 
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classes  can  jointly  plan  projects  using  the  greenhouse 
facilities.    The^ carpentry  instructor  who  finds  some  ■ 
students  weak  in  math  can  work  wiih  the  math  teachers 
to  develop^a  curriculum  using  acj^ual  carpentry  problems. 

The  following  are  Suggested  methods  by  which  academic 

■t  .  t 

aad  vocational  teachers  can  correlate  activities:. 

a)  Academic  and  voca.tional  teachers  need  to  woric 

•       to^ethei^  in  setting  up  and  determin-ing  how  they 
will  meet  their  instructional  objectives. 

b)  Academic  and  vocational  teachers  need  to. have- weekly 
planning_ses3.ions^ifJ;&eir^caopera.ti.v.e  ideas  are-  to. 
be  me&ntngful . 

c)  Academic  and  vocationSil  teachers  need  to  be  con- 
stantly.evaluating  their  cooperative  efforts  and 
instructional  objectives. 
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VL.    Concept  and  Implementation  .  *•  .  , 

A.    Care.er  Advancement  Concept 

Career'  advancement  at  the  community  college  level  is  i 
multidimensional  concep-t.    First,  it  means- providing  individ- 
uals with  the  specific  skills  and  attitudes  needed  to  be  an 
effective'  and  productive  member  of  the  society.    Second,  it 
means  the  re-education  of  those  individua^ls  whose  education  has 
become  obsolete  as  a  result  of  chan,ges  in  the  technological 
'    aspects  of  the  society.    Third,  it  means  providing  education 
for  those  ind-i-viduals  who  wish  either  to-a-ttain-a -higher 
-  ^  level  of  skill  in  their  basic  iirea  of  competency  or  broaden 

thoir  bacl^ground  in  this  area.  ' 

The  community  college  or  technical  i,nstitute  provides  for 
career  advancement  through  individual  course  offerings,  short 
coul^ses,  workshops  or  programs  leading'to  a  certificate,     -  ' 
diploma  or  degree.    These  can  be  offered  for  credit  or  non 
credit  depending  on  the  individual's  needs. 

Counseling  and  guidance  services  are  provided  to  help 
each  person  as  an  individual  to  determine  his  educational  needs 
and  plan  a  course  of  action  toward  reaching  an  established  goal. 

Explanation  of  the  c'areer  options  available  to^  students 
can  be  accomplished  through  a  student  orientation  program.  New 
students  cm  be  rotated  through  the  curricular  areas  of  the 
college.-  A  brief  presentation  can' be  made  by  the  instructor  or 
instructors  in  the  area,  explaining  program  options ,  require- 
ments and  career  opportunities.    The  orientation  should  be 
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acompl ished  prior  to  the  student  registering  for  any  program. 
Infusion  of  the  Career  Concept  into  the  instructional  Program 
1.    Through  improvement 'of  Instruction 

The  curriculum  and  instruction  underlying  the  cours.es 
,  programs,  etc.  which,  provide  for  career  advance'ment' must 
be  sound,  well  organized,  current  and  relevant.    Two  areas 
of  instruction  which  need  constant  attention  are  mathe- 
^    matics  and  English.    Almost  all  .of  the  occupational  pro- 
grams require  some  knowledge  of  these  two= areas.  Success- 
ful  teaching  and  learning  in  "these  areas  might  include 
,  individualizing  the  instructional  program.    A- method -of  ' 
^    accomplishing  this  would  include  the  use  of  cognitive  style 
mapping  to  determine  the  learning  s.tyle  of  the  student. 
A  pretest  is  used  to  determine  the  entry  level  into  the 
program.    The  content  is  organized  .into, discrete -pack,ages 
.  or  subunits  with  performance  objectives.    This  method  makes 
ose  of  multiple  teaching  and  learning  strategies  such  as 
lecture,  discussions,  seminars,  tutoring,  programmed 
instruction,  slide-cassette  tape  presentations  and  labora- 
tory experiences.    Concepts  and  principles  would  be  pre-  ' 
sented  to  the  student  on  the  basis  of  his"  cognitive  style 
rather  than  all  students  receiving  instruction  in  the -same 
manner.    Each;student  would  be  evaluated  individually, 
based  on  his  ability  to  successfully  complete,  the  stated 
performance  objectives. 
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It  is  important  that  instruction  be  constantly 
monitored  -in  order  to  insure  that  it  does  not  become  an 
impediment  to  the  goals  of  the  student  and  his  overall 
pr^ogram. 

Through  career  options 

Within  the  occupational  program  areas,  efforts  can  be 
made  to  make  each  program  open-ended  with  career  options 
available.    For  example,  a  one  year  vocational  program,  if 
properly  designed,  can^provide  the  basis  for  or  the  first" 
'yeav  of  a  two  year 'technical  program.    In  turn,  the  two 
year  technical  program  can  bec9me  the  first  two  years-  of  a 
baChqlor  of  technology  program  or  with  the  addition  of 
certain  courses,  the  two  year  program  can  become  the  basis 
for  a  four  year  bachelor  of  arts  or  science  "degree, 

'  A  further  refinement  of  the  career  option  concept  is- 
the  identification  of  saleable  skills  associated  with  each 
quarter  of  education.    For  instance,  a  secretarial  student, 
after  completing  one  quarter  of  education,  would  possess 
certain  skills  and'could  expect  to  earn  a  certain  amount  of 
money  in  the  job  market.    After  two  quarters,  the  student, 
would  possess  additional  skills  and  could  expect  to  earn  a 
higher  rate  of  pay.    This  type  of  career  option  or  ladder 
can  be  planned  from  the  first  quarter  of  enrollment  through 
the  highest  level  of  course  offerings.    Job  opportunities, 
rates  of  p^y  and  benefits  derived  can  be  identified  for 
each  level. 


The  career  option  concepi;  allows  the  student  to 
became  a  life  long  learner  moving  in  and  out  of  the  formal 
educational  setting  as  the  need  arises  without  any  stigma 
being  attached. 
Through  mini  courses 

Minicourses,  taught  as  part  of  the  regular  curriculum 
program  of  the  community  college,  can  provide  another  type 
of  career  advancement  activity.    These  courses  can  be 
structured  and  taught  in  such  a  way  as  to  provide  the 
student  with  very  specific  skills^   Examples  of  minicourses 
are:    How  to  Operate  a  Ten  Key  Adding  Machine;  Basic 
Machine  Shop  Operation;  and  How  to  Secure  Employment. 
Through  the  evening  high  school  program 

In  attempting  to  meet  the  needs  of  the  wide  range  of 
backgrounds  of  the  students  who  are  interested  in  pursuing 
a  career,  the  community  college  must,  of  necessity,  provide  5 
a  variety,  of  programs.    One  type  of  program,  which  is 
designed  to  serve  primarily  individuals  16  to  18  years  of. 
age  who  are  not  in  a  school  setting,  is  the  evening  high 
school. 

The  purpose  of  the  evening  high  school  is  to  se^ve 
individuals  who  for  one  reason  or  another  have  not  experi- 
enced success"^  in  the  public  school  setting.    Students  may 
pursue  course  work  which  will  allow  them  to  return  to  the 
public  school  setting,  complete  the  work  for  a  specific     ,  ^ 
high  school  diploma  or  the  high  school  equivalency  diploma. 
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Vocational  courses  of  an  introductory  nature  are  also 
available  such  as  auto  mechanics,  personal  typing,  child 
care,  cosmetology,  drafting  and  furniture  production. 

The  emphasis  in  such  a  program  is  on  the  worth  and 
dignity  of  each  individual  and  the  need  for  him  to  obtain 
the  skills  necessary  to  open  educational  and/or  alterna- 
tives- not  presently  available  to  him. 


Career  Education  Materiafs 


A.  Commercially  Prepared  \ 
Many  companies  indicate  that  they  have  developed  a  \ 
program  of  career  education  materials  but  upon  investigation,  * 
many  areas  are  not  complete.    Some,  practitioners  involved  in  ^ 
career  education  have  found  it  necessary  to.  develop  much  of 

"  '5- 

their  own  materials.    Teachers  indicate  advantages  in  Using 
both  teacher  made  and  commerciilly  piepared  materials  in  the 
achievement  of  their  goals.    Considerable  time  and  effort  can 
be  saved  by  purchasing  commercially  prepared  materials  wh i ch. 
meets  teacher  needs.  *  . 

There  are  other  advantages  to  having  commercially  pre-, 
pared,  materials.    Durability,  fungtion,  attractiveness,  and  . 
cost  are  some  of  these  advantages.    All  materials,  whether 
teacher  made  or.  commercial ,  serve  to  reinforce  particular  acti- 
vities.   These  materials  may  be  used  successfully  in  motivating 
student  interest  or  they  may  be  used  during  the  study  of  a 
particular,  topic.    It  is  for  this  reason  'that  a  list  of  compa- 
nies which  can  supply  commercial  materials  is  included.    In  no 

— J? 

way  is  any  particular  company  or  organization"  being  endorsed. 
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Helpful  materials  have  been  secured  from  the  followin 
companies  in  the  K-6  area:  .  ^ 


Educational  Service,  Inc. 
P.  0.  Box  219 

Stevensville,  Mich.  49127 

Advanced  Learning  Concept's 
21V  West  Wisconsin  Avenue  - 
Milwaukee,  Wisconsin  53203 

G,  P.  Putnam's 
P.  0.  Box  10 

East  Rutherford,  N:  J.  07073 

Stone's  School  Supply  Co. 
500  East  Fourth  Street 
Charlotte,  N.  C.    28202  ^ 

^v,ponfrt-^ygpuWfonl-F^ 
65  East  Sluth "Water  St. 
Chicago,  Illinois  60601 

Developmental  Learning  Mat. 
7440  Hatches  Avenue 
Niles,  Illinois  60648 

Encyclopedia  Brit.  Education 
425  North  Avenue 
Chicago.,  Illinois  60611 

Franklin  Watts,  Inc. 

845  3rd  Avenue 

New  York,  N.  Y.  10022 

ABC  School  Supply  Cpmpany 
437  Armour  Circle,  N.  C. 
Atlanta,  -Georgia  30300 

Denoyer  -  Geppert 
5235  Ravenwood  Avenue 
Chicago,  Illinois    60640  ^ 

Bowmar 

P.  0.  Box  3623 
Glendale,  Caltf.  91201 

Morgan  Brothers  School  Sup* 
P.  0.  Box  1289 
Asheville,  N.  C.  Z8802 
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American  Guidance  Service  ,,. . 
Publisher's  Building 
Circle  Pines,  Minn!  55014 

Midwest  Publications 

P.  Q.  Box  129 

Troy,  Michigan  48084 

Educational  Reading  Services 
*320  Route  17 
Mahwah,'N.  J.  07430 

Science  Research  Asso. 
lOOO  Westchester  Avenue 
White  Plains,  N.  Y.  10604 

^  tfl"i^^Mes  s  n  e  r -PofarnC 
630  5th  Street 
New  York,  N.  Y.    1002?  " 

Eye  Gate  _ 

146-01  Archer  Avenue 
Jamaica,  New  York  11435 

Berkly-Cardy  Company  - 
1900  N.  Narrggansett  Avenue 
Chicago,  Illinois  60639 

Educational-  Development 
P.  0.  Drawer  lOO/ 
Lakeland,  Florida  33802 

Carolina  School  Supply 
P.  0.  Box  2185 
Charlotte,  N.  C.  28201 

Society  for  Visual  Educ.Inc. 
1345  Diversey  Parkway 
Chicago,  Illinois  60640 

Instrqctional  Materials  Co. 
Charlbtte, 

North  Carolina  28294 

Grolies  Educational  Corp. 

845  Third  Avenue 

New  York,  N.  Y.  10022 


0.50 


Oidma,  LTD. 

Post  Office  Box  3868 

Centerdale,  Rhode  Island  02911 

King  Features  Education  Division 

235  East  45th  Street 

New  York,  New  York  100l'7 

McGraw  Hill  Book  Company" 

330  West  42nd  Street 

New  York,,  New  York  10036 


2.    Helpful  materials  have  Jseen. secured  from  the  following 
companies  in  the  7  -  9  area: 


Reinhold  Publishing  Co. 
430  Park  Avenue 
New  York,  N.  Y. 

Julian  Messner  Pub.  Co. 
630  5th  Street  " 
New  York,.N.  Y. 

Henry  Z.  Walck,  Inc. 
19  Union  Sauare  W. 
New  York,  N.  Y. 

t 

John  Day  Pub.  Co. ,  Inc. 
'257  Park  Avenue  South 
New  York,  N.  Y. 


Coronet  Instructional  Media 
,65  E,  S.  Water  Street 
Chicago,  Illinois 

ABC  School  Supply  " 
437  Armour  Circle 
Atlanta,  Georgia  30324 

Educational  Record  Sales 
157  'Chambers  Street 
New  York,  N.  Y.  10007 

?- 

B  F  A  Educational  Media 
2211  Michigan  Avenue 
Santa  Monica,  California 


Random  house  Pub.  Co. 
Westminister, 
Maryl  and 

Benefic  Press 
Chicago, 
II linois 

Guidance  Associates,  Inc, 

Pleasantville, 

New  York 

Bear  Films,  Inc. 
Baldwin, 

New  York  ^ 

Houghton  -  Mifflin,  Inc. 
666  Miami  Circle,  N.  E. 
Atlanta,  Georgia 

Crfistwood"  House 
P.  0.  Box  423  ^ 
Mankato,  Minn.'  56001 

Eye  Gate  •> 
14B-01  Archer  Avenue 
Jamaica,  N.'  Y.  11435 

Kimbfo  Educational 
Box  246 

Deal ,  New  Jersey  07723 


King  Features  Education  DLiv* 
235  Ea%t  45tti  Street 
New  York,  N.  Y.    10017  - 

G.-  P.  Putman's  Sons 
P.  .0.  Box  10 

E.  Rutherford,  N.  J.  07073 

c 

Communications  Res.  Machines, 
Dynamic  Design  Inc. 
Anaheim,  California, 

Western  Publishing  Company 
Academic  Games  Association 
850  Third  Avenue 
New  York,  N.  Y.  10022 

Southern  School  Service,  Inc,, 
Canton,  North  Carolina 

Scholastic  Book  Services 
904  Sylvan  Avenue _ ' 
Englgwood,  New  Jersey 

Careers 
Largo, 

Florida  33540 

Stone's  Southern  School  Supply 
329  West  Hargett  Street 
Raleigh,  N.  C.  27602 
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G.  G.  Voith,  Educ.  Recordings 
4612  Club  Circle,  N.  E. 
Atlanta,  Georgia  30319 

I 

Franklin  Watts,  Inc. 

845  Third  Avenue 

New  York,  New  York  10022 

William  Morrow  and  Company 
Lothrod,  Lee  and  Shepherd  Company 
105  Madison  Avenue 
New  York,  New  York  \ 

MacMillian  Library  Services  - 
200  B.  Brown  Street 
Riverside,  New  Jersey  08075 

Society  for  Visual  Education,  Inc. 
1'345  Diversey  Parkway 
-GhTeagi3^ffHTroi^  606-40^  — ^ 


Science  Research  Assoc. 
1000  Westchester  Avenue 
White  Plains,  New  York  10604 

McGraw  Hill  Book  Company 
330  West  ■42nd- Street  ' 
New  York,  New  Yo'rk  10036 


3.    Helpful  materials  have  been  secured  from/ the  following 


companies  in  the  10  -  12  areas: 

Stone's  Southern  Sch.  Sup.  Co. 
329  W.  Hargett  Street 
Raleigh i  N.  C.  77602 

Channing  L.  Bete  Company 
45  Federal  Street 
Greenfield,  Mass.  01301 

Noble  and  Noble  Pub.  Co. 
730  Third  Avenue 
New  York,  New  York 

What's  New  in  Home  Ec. 
66^  Fifth  Avenue 
New  York,  New  York 


American  Home  Ec.  Assoc. 
2010  Massachusetts,  N.  W. 
Washington,  D.  C.  20009 

Steck  -  Vaughn  Company  . 
^  P.  0.  Box  2028 
Austin,  Texas     78767  ' 

John  Wiley  and  Sons,  Inc. 
605  Third  Street 
New  York,  New  York  . 

Alesco 

404  Sette  Drive 

Paramus,  New  Jersey     07652  ' 

Society  for  Visual  Educ.  Inc. 
1345  Diversity  Parkway  ' 
.  Chicago,  Illinois  60614 

Delmar  Publications 

P.  0.  Box  5087 

Albany,  New  York  12205 

Interstate  Printers  &  Press 
Jackson  at  Van  Buren  St.  ^ 
Danville,  Illinois  61832 

Division  of  Scholastic  Mag.  . 

904  Sylvan  Avenue 

Englewood  Cliffs,  N.  J.  07632 


/ 


Nasco  / 

Fort  Atkinson, 
Wiscqhsin  53538 

Preati'ce  -  Hall 
Englewood  Cliffs 
New^/ Jersey  17632 

Southwestern  Pub.  Co. 
5101  Madison  Road 
Ci/ncinnati,  Ohio  45227 


NfcGraw  H111  -  Gregg- 
^30.  WestM2n'd  Street 
,New  York,  N.  Y.  10036 


Coronet  .Ihstr.  Materials 
,  ':!55  S.  E.  Water  Street 
'  Chicago,  Illinois  60601 

J.  C.  Penny 

1301  Ave.  of  the  Americas 
New"  Yorjc,.  N.  Y.,  10019 

Geyer  Instr.  Aids  Co. 

P/  0.'  Box  7306  ^ 

Fort  Wayne,  Ind.  26807 

Guidance  Association 
Pleasantville, 
Ney  Yprk;  10570 

School  Book  Depository 
Div.  ,of  Public  Instruction 
Raleigh,  N.  C.  27602 

i,  \     ^  ■  -) 

,  General  Learning  Corp. 
Box  2000 

Morris  town',  N.  J.  07960 

American  Education  Pub.- 
Education  Center 
Columbus,  Ohio  43246 

Follett  Publishing  Co. 
1010  W.  Washington  Bl vd-. 
Chicago,  Illinois 
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Little  Brown  ,  . 

24  Beacon  Street 
^Boston,  Mass.  02106 

Kirch  .Company 
Dept.  S.  P.  . 
Sturgis,  Mich.  49091 

.Mcknight  and  McKnight 
Box  854 

Bloomington,  111.  61701 

Ginn  and. Company 
125  2nd  Avenue 
W'altham,  Mass.  02154 

Teaching  Aids  Inc. 

P.  0.  Box  3527  f 

Long  Beach,  Calif.  90803 

> 

Charles  W.  Clark  Co. ,  Inc. 
564  Smith  Street 
Farmingdale,  N.  Y.*  *  11735 

Listening  Library  ^ 

One  Park  Avenup 

Old  Greenwich r  Conn.  06870 

Dak  Enterprises 

Magnetic  Products  Division 

P.  0.  .Box  69920 

West  Hollywood,  Calif.  90069 


Eye  Gate  House   ,  .  - 
146-01  Archer  Avenue 
Jamaica,  N.  Y.  11435 

Barents  Mag.  Filhis,  Inc. 
52  Vanderbelt  Avenue 
New  York,  N.  Y.  10017 

Wfestem  Publishing  Co, 
New  York, 

New  York  '  •      ,  , 

The  Hirol  Company 

11 70  West  McNab  Road 

Ft.  Lauderdale,  Fla.  33309 

Har:riam  Assoc.  Bull.  Boards 
205  Lowell  Heights  Road 
Con  cord  J  Tennessee  37720 


The  Institute  for  Research 
610  S.  Federal  Street 
Office  70 a 
Chicago,  Ulinois 

Betty  Stack 

/amily  Circle 

488  Madison  Avenue  o 

New  York,  N.',Y.  10022 
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Teacher  Made 

If  one  had  access  to  all  of  the  materials  distributed 
comnercially,  there  still  would  be  a  lack  of  materials  suit- 
able for  specific  activities.    Thef-efore  teacher  made,  as  well 
'as  student  made,  materials  can  be  of  great  value. 

The  type  of  material  most  often  employed  by  teachers  is 
„the  student  activity  sheet.    Although  the§e  sheets  may  vary  in 
content  and  form,  they  do  agree  in  purpose  -  to  show"  the  work- 
ing relationship  between  a  career  and  a  particular  classroom 
,-ae:fei=v4^ty^.^^^~^^=^^.^^-^  _   .     ^=  .  -   

Learning  Activity  Packets  (L.A.P^  have  been  utilized 
by  some  teachers.    These  packets  may  be  used  by  individual 
students  to  work  independently.  -\They  progress,  at  their  own 
rate  as  they  complete  the  activities  in  each  packet.  .The 
teacher  provides  encouragement  and  help  when  necessary.  A 
L.A.R.  also  may  be  the  metho^ -used- by  the  teacher  for  a  unit' 
of  instruction  to  an  entire  class  with  students  being  able  to 
choose  optional  activities  of  their  interest. 

The  unit  method. of  teaching  has  been  used  by  many, 
teachers  for  years.    Sample  units  of  study  are  iricluded  to 
show  how  career  education  can  be  infused  into  existing  units. 

It  IS  hoped  that  the  included  samples  may  inspire  and 
motivate  teachers  to  develop  their  own  mateHals  and  to  try 
different  approaches  to  what  is  being  taught.* 


EXAMPLES 
OF 

STUDENT  ACTIVITY  SHEETS 
K  -  12 
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s  STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:  Kindergarten 
SUBJECT  AREA:    Social  .Studies  (home  he;)pers) 
CAREER  AREA:    Home  hefpers 

ACTIVITY:   Acting  out  and  guessing  who  is  the  helper. 
APPROXIMATE  COMPLETION  TIME:    3  min.  per  helper  ' 
.PREVIEW: 

•    •  •  \ 

Discuss  on  earlier  day,  pictures  of  these  helpers  and  what  are*" 
their  jobs. 

EQUIPMENT: 

^Pi'cttffes-=e^  these-h^l  pe  fs  in-t-fre-ftemer 
\  .  •  " 

INSTRUCTIONS^)  -  •■ 

Give  each  child  a,card^  or  name  of  a  he! pen  which  they  must  pretend 
role  play.>  If  the  class  can't  guess  the  helper,  the  actor  can 
give  them  a  clue.    Take  turns  until  all  the  helpers  have  been  fully 
identified  for  their  jobs. 

REVIEW: 

Discuss -each  helper  again  and  see  if  it  is  easier  for  the  children 
to  identify  them. 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

Any  in  which  a' certain  job  can  be  identified  by  a  particular  act. 
COMMENTS:       '    '  *  - 

The sie  helpers  can  be  used:  ^ 

mother  ■       grandmother  ^ 
father  grandfather 
brother  un'cle 
sister  aun^t 
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STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:  Kindergarten 
SUBJECT  AREA:    Social  Studies,  Art 
CAREER  AREA:    Home  decorator 
ACTIVITY:    Christmas  Wreaths 

APPROJdMATE  COMPLETION 'TIME:    5-8  days,  working  30  minutes  per  day 
PREVIEW: 

Talk  on  home  decorator,  what  he  does  to  make  our  home  pretty  for 
the  Christmas  holidays.- 

EQUIPMENT:         *  , 

 *  k    I  clothes  hanger   ^     ^  

2'.    1  pkg.  (maybe  more)  tissue  paper  per  child 

INSTRUCTIONS: 

Shape  each  hanger  into  as  near  a.  circle  as  possible.    Cut  the 
tissue  paper    ^r\to>^^  1/2'*  x  3  1/2        Fold  the  paper  rectangle 
around  the  hanger  so  the  ends  are  together.    Twist  at  the  center 
next  to  the  wire,  with  a  twist  of  the  wrist  action.    Push  these 
together  so  to  form  a  fluffy  ful]  wreath. 

REVIEW:         ^  , 

The  decorators  takes  pride  and  patience  with  his -'work,  did  you? 

COMMENTS: 

Green  makes  the  prettiest  wreaths  with  red  tissue  paper  bow.  Also, 
white  or  red  wreaths  are  pretty.  ^ 

OTHER  WORKERS  WHO  USE  THIS  ACTIVITY: 

florist  ^  '  rjjf 

teachers  ,^  ^    , . 

hobbiest 
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STUDENT  ACTIVITY  SHEEJ, 


GRADE  LEVEL:  ^1 

SUBJECT  AREA:    Social  Studies 

CAREER  AREA:    Doctor,  Nurse,  Dentist 

ACTIVITY;    Making  "Career,  Riddles,  Game" 

TIME: 


PREVIEW:  .  , 

Discuss  how  to  write  a  riddle 
EQUIPMENT: 

  "  lT-%tide  r      — ~-~z=z=~-. 

2.  5  X  8"  cards 

INSTRUCTIONS: 

Write  riddles  about  helpers  in  the  neighborhood  on 
'     card.    Put  the  answer  on  th'e  other  side.  Example: 


Who  works  hard  and  long 

to  keep  you  well  and  strong?  (DOCTOR) 

I  wear  a  white  dress.    I  he-lp  you 

when  you  come  to  see  the  doctor. 

I  visit  yo'jr  school  sometimes,  too.  (NURSE) 


2.  Does  this  game  help  them  to  know  more  about  Health,  Helpers? 
OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL:       '  ' 


REVIEW: 


1.    Do  students  know  what  a  riddle  is? 


COMMENTS: 
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STUDENT  ACTIVITY  SHEET 


GRADE  LEVEL:    1  . 

SUBJECT  AREA:    Social  Studies  and  Art 

CAREER  AREA:    Workers  who  help  us  at  home 

ACTIVin:    Fit  the  hat 

APPROXIMATE  COMPLETION  TIME:    10-15  minutes 

PREVIEW: 

V 

Discuss  what  kinds- of  hais  are  found  on  the  worksheet,  Who 
wears,  them?    (provide  pictures  or  drawings  of  workers  who 
serve  our  homes,  allow' each  child  to  choose  one^  make  a  hat 

-       thi  s  _pe  r s on.>.)^     .  i  

EQUIPMENT  AND  MATERIALS:  . 

1.  Worksheet  *      3.  Paste 

2.  Scissors  4.  Crayons 

INSTRUCTIONS:  '  (Check  each  item  as  completed) 
 1.    CutSout  hats. 


2.    Paste  on  the  correct  friend. 


3.    Color  friend 


  4.    For  the  hats  not  used,  have  students  draw  that  friend 

and  add  the  hat.  '      ^  ^ 

REVIEW:         .  *■  .  •     '  . 

Do  all  helpers  or  friends  wear  a  uniform?   ^ 

OTHER  JOBS  IN  WHiCH  THIS  INFORMATION  WOULD  BE  HELPFUL: 


COMMENTS: 
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STUDENT  ACTIVITY  SHEET 

GRADE:    2  - 

SUBJECT  AREA:    Social  Studies 
CAREER  AREA:    Personal  Service  Occupations 
ACTIVITY:    Making  and  using  a- career  research  box 
.APPROXIMATE  COMPLETION  TIME: 
PREVIEW: 

Use  this  type  activity  as  an  introduction,  to  related  career  units 
EQUIPMENT  AND  MATERIALS: 

1 .  Kleenex  box 

2.  Small  paper  rectangles  o 
INSTRUCTIONS: 

Use  a  kleenex  box  (the  kind  that  opens  on  the  side) 

Write  suggested  careers  to  be  studied  in  unit  on  pieces  of 

construction  paper. 

Fold  and  put  in  the  box.  .  When  a  card  is  drawn,  the  student  goes 
to  the  library  and  finds  out  all  he  can  and  writes  it  down  to  be 
shared  with  the  class, at  a  later  date. 


REVIEW:  -  - 

Did  this  activity  help  students  to  become  aware  of  personal 
services  jobs  available? 

Did  this  activity  help  students  to  learn  more  about  using  the 
library? 

Did  this  activity  help  students  to  learn  how  "to  find  out"? 
OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COMMENTS: 

Add  titles  to  research  box  as  each  unit  is  introduced. 
Add  seasonal  research  suggestions:    Abraham  Lincoln 

  George  Washington  

Christopher  Columbus 

(These  are  certainly  in  relation  to  careers) 
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STUDENT  AC?IVITY  SHEET 

GRADE  LEVEt:  2nd 

SUBJECT  AREA:    Language  Arts  and  Spelling 
CAREER  AREA:  Secretary 

ACTIVITY:    Dividing  words  into  syl lables  • 

APPROXIMATE  COMPLETION  TIME:    10  minutes 

PREVIEW: 

* 

•1.   What  are  syllables? 

Why  do  you  riusd  to  know  how  to  divide  words? 

3.    Visit  school  secretary's  office 
EQUIPMENT  AND  MATERIALS: 

Worksheet 
INSTRUCTIONS: 

 1-   Practice  dividing  words  into  parts  or  syllables. 

 c_  2.-  Choose  someone  to  work  with  you  if  you  need  help. 

What  does  each  syllable  contain? 
OTHER  JOBS  -IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

Editor      Teacher      Advertising  Agent  Stenographer 
COMMENTS:  - 

Have  school  secretary  visit  the  classroom  and  show  how  the 
'typewriter  is  used  to  div1.de  words  in  syllables.  • 

Have  a  mother,  who  is  a  secretary,  visit  the  classroom  and  relate 
the  use  of  dividing  words  into. syl lables  to  improve  spelling. 
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STUDENT  ACTIVITY  SHEEJ 
GRADE  LEVEL:    3rd  /- 

SUBJECT  AREA:    Social  Studies  and  Language  Arts  ; 
CAREER  AREA:  Mailman 

ACTIVITY:    Settin'g  \i'p  a  classroom  postoffice 

APPRCHMATE  COMPLETION,  TIME:  1  hour  (may  be  conti^iued  for  several  days  J 
PREWTtW: 

.  1.    Why  is  reading  important  to  a  mailman? 
2.'   Why  is  mail  important  to  communication? 
EQUIPMENT  AND  MATERIALS: 

^     1.    The  middle  section  out  of  a  large  carbonated  drink  box  and  the 

box  itself.  * 
*.     2.    A  black  crayon    *  ,  ' 

^      3.    Drawing  paper 

4.    Scissors  and  glue-  '  , 

INSTRUCTIONS:    (check  each  item  as  completed) 

  1.    Turn  the  box  on  its  side  that  it  looks  like  individual 

  mailboxes  4.n  .a^^poS't^  of f4ce.  -  

 2.    Cut  strips  of  paper  and  write  each  class  member's  name  on 

.  '  ,  one. 

/ 

/   3.    Glue  a  name  strip  over  each  little  compartment,  that  will 

be  that  person'  mailbox. 

  4.    You  act  as  mailman  and  when  the  children  have  letters  for 

one  another  they  should  bring  them  to  you  and  you  put  them 
in  the  correct  box. 


REVIEW: 


1.    What  were  some  problems  that  you  ran  across  in  doing  this? 
Do  you  think  a  real  mailman  might  have  the  same  problems? 


2.    Would  you  like  to  be  a, mail  man?   Why  or  why  not? 

OTHER  JOBS  IN  WKICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COMMENTS: 
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STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL;  3rd 
SUBJECT  AREA:  Health 
CAREER  AREA;  Nurse 

ACTIVITY;    Making  a  nurse's  cap  " 
APPROXIMATE  COMPLETION  TIME;    30  minutes  "  « 
PREVIEW; 

1.  What  are  a  nurse's  duties? 

2.  Would       like  to  be  a  nurse?    Why  or  why  not? 

EQUIPMENT  AND  MATERIALS; 

1.  A  sheet  of  white  stiff  paper  8"  x  12" 

2.  Stapler  and  2  hair  pins 

INSTRUCTIONS:    (Check  each  item  as  completed) 

 1-    Fold  over  1/3  of  the  paper  lengthwise. 

 2.    Holding  the  2  ends  on  the  side  that  was  not  folded 

them^anound.  .togetherL.and^tap.le^-together.^  ^^^-^^ 

3.    Pin  it  in  your  hair  with  2  hair  pins. 
REVIEW: 

1.  How  does ^a  nurse  get  her  cap? 

2.  Are  there-  any  men  in  the  .nursing  profession? 

3.  Why  do  nurses  wear  white? 

^THER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

COMMENTS: 

m 
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STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL:  4th 
SUBJECT  AREA:.  Science 
CAREER  AREA:  Biologist 

ACTIVITY:   ,Observing,  Drawing,  and  Labeling  a  Plant 
APPROXIMATE  COMPLETION  TIME:    30  minutes 

PREVIEW:  "  .  '  . 

c 

1.  Do  you  think  you  would  like  to  be  a  biologist? 

2.  Have  you  ever  closely  observed  a  plant? 

3.  Is  it  important  for  a  biologists  to  make  close  observations?- 

EQUIPMENT  AND  MATERIALS:  \ 

1.  Small  plant 

2.  Magnifying  glass 

3.  Drawing  paper  and  pencil 

4.  Damp  paper  towel 

INSTRUCTIONS: 

K    Very  carefully  remove  a  small*  green  plant  from  the  ground  1n 
which  i t  is  growing. 
 ^2.— Shake 'the  dirt  from  the'- roots. 

3.  Place  the  plant  on  a  piece  of  damp  paper  so  it  will  not  wither 
quickly. 

4.  Observe  the  .parts  of  the  pl-ant.    Use  a  magnifying  glass  to  look 
closely  at  the  roots  and  leaves. 

5.  '  Draw  the  plant  you  have  examined. 

6.  Label  the  parts. 

REVIEW:  . 

1.  Di'd;you'do  a  good  job  of  observing  the  plant? 

2.  Is  science  iniportant' to  this  -kind  of  job?  , 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  USEFUL: 

.1.  Farmer 

2.  Ecologist 

3.  Teacher 

4\    Forest  Ranger 

COMMENTS: 
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STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL:  4th 

SUBJECT  AREA:    Art  •    ,  ■      "  ^ 

CAREER  AREA:    Primary.  Teacher  j 

ACTIVITY:    Making  Phonics  Bags' 

APPROXimTE  COMPLETION  TIME:,   45  minutes - 

PREVIEW: 

2''    U  nhon?^'"^       would  like  to  be  a  primary  teacher?  ' 
2..    s  phomcs  important  in  the  primary  grades' 
3.    Is  It  necessary  for  teachers  to  make  a  lot  of  materials? 
^.  EQUIPMENT  AND  MATERIALS: 

I'    Magazines  4.    Paper  bags 

2.  Construction  paper  5.  Scissors 
J .    G I  ue 

INSTRUCTIONS: 

1.    On^5  small  brown  paper  bags  glue  one  letter  of  the  alphabet  on 

•  l'  nL"''^^^"!'"  ^''"^  P''^^"'"^^  that  start  with  the  letter 

3.  Glue  each  picture  on  construction  paper. 

4.  Let  the  glue  dry.  ' 

5.  Put^the  pictures  in  the  bag  that  has  the  letter  they  begin  " 

6.  Give  the  phonics  bags  to  a  primary  class. 
REVIEW: 

1.  Did  you  do  a  good  job  making  your  phonics  bags' 
is  art  important  for  a  primary  teacher? 

OTHER  JOBS  .IN  WHICH  THIS  INFORMATION  WOULD  BE  USEFUL: 
^COMMENTS: 
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GRADE  LEVEL:    5th  / 


/ 

/ 

STUDENT  ACTIVITY  SHEET 


SUBJECT  AREA:    Socia)  Studies  UNIT  OF  STUDY:  ' United  States 

Enters  World 

CAREER  AREA:    Government  employee  Affairs  After  1945 

ACTIVITY:    Writing  secret  messages 

-      /  •  ' 

APPROXIMATE  COMPLETION  TIME:    40  minutes 


■ 


PREVIEW: 

1.  Do 

2.  Have  yoii  ever  written  a  secret  message 
EQUIPMENT  AND  MATERIALS: 


you  1/ike  to  write  messages  to  your  friends? 
^e  you  ever  written  a  secret  message? 

MATE 


1.  Lemon/Juice  3.    Onidn  juice 

2.  Milk 

INSTRUCTIONS:/  (Check  each  item  as  completed 

 1-  /instead  of  using  ink /for  wri ting,  use  lemon  juice,  onion 

/  juice,  or  milk.    ^  .  n 

 2.  /  With  a  clean  pen  or  brushy  write  your  message  on  an  ordinary 

/  piece  of  paper.    As  the  writing  dries,  it  becomes  invisible. 

 3L  To  read  the  message,  your  friend  will  hold  the  paper. over 

/    a  light  bulb. or  radiate  .    The  heat  will  ma^<e  the  writing 
/     turn  brown.  «  , 

REVIEW:'  / 

1.    Why  would  a  government  relay  secret  messages? 


2.    What  might  happen  if  some  government  secrets  leaked  out  "o  the 
wrong  persons?  .  ' 

OTHER  JOBS  IN  WHICH  THll  INFORMATION  WOULD. BE  HELPFUL: 
COMMENTS: 
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STUDENT  ACTIVITY  SHEET 


GRADE  LEVEL:  5th 


SUBJECT  AREA:    Social  Studies 


UNIT  OF  STUDY:    The  Colonies  Fight  For 
Their  Independence 


CAREER  AREA:  Historian 


ACTIVITY:    Construction  Of  a  Hall  of  Fame 
APPROXIMATE  COMPLETION  TIME-:    50  minutes 
PREVIEW: 

1.    Were  there  a  lot  of  peopile  that  were  famotis  during  the 
Revolutionary.  War? 

EQUIPMENT  AND  MATERIALS: 

INSTRUCTIONS:    (Check  each  item  as  completed) 

Make  a  Hall  of. Fame  for  the  Revolutionary  War  period.    Select  the 
ten  candidates  that  you  would  choose  to  include  in  the  Hall  of 
Fame. 


1.  Would  a  historian  have  to  be  factual  in  all  that  he  wrote? 

2.  How  has  a  historian  helped  to  keep  the  story  of  the 
Revolutionary  Wan  alive? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COMMENTS: •  ^ 


1. 
2. 
3. 
-4. 
5. 


6. 
7. 
8. 

10'. 


REVIEW: 
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.  STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL:  6th 

SUBJECT  AREA:    Math  and  Social  Studies 

CAREER- AREA:    Census  Taker        UNIT  OF  STUOy:    Government  Worker^ 
ACTIVITY:    Research  and  doing  some  math- 
APPROXIMATE  COMPLETION  TIME:    60  minutes 
PREVIEW: 

1.  Do  you  know  what  a  Census  taker  does?   if  so,  what? 

2.  Why  do  we  have  Census  takers? 

3.  What  are  some  of  the  things  they  need  to  know? 

EQUIPMENT  AND  MATERIALS: 

Encyclopedia  or  reference  books  of  some  kind,  paper  and  pencil 
INSTRUCTIONS:    (Check  each  item  as  completed) 

 1-    Where  does,  the  word  Census  come'from?    (Look  up) 

 What  does  census  of  population' have  to  do  with  the  number 

of  representatives  we  have  in  the  House  of  Representatives? 

 3.    The  first  Federal  Census  was  taken  when? 

•  — ^4.    Name  some  of  the  Census  Bureau's  activities  besides  census 

of  population. 

 ^5.    How  many  months  are  in  a  year? 

 "  How  mny  weeks  are  in  a  year? 

 7.  fMhat  is  a  decade?  \  ' 

 ^8.    How  many  days  in  a  year? 

«  9.  ^  What  is  a  century? 

_10.    Find  out  how  many  members  are  in  each  sixth  graders' 

families.    (Take  a  census) 

REVIEW:  '  • 

.1.    Do  you  think  a  Census  taker'^  job  is  important? 

2.    Is  it  a  good  idea  to  have  a  Census  Bureau?   

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOU^^  BE  HELPFUL: 
COMMENTS: 
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STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL:  6th 

SUBJECT  AREA:    Health"  UNIT  OF  STUDY:    Eye  Care 

CAREER  AREA:  Optometrist 
ACTIVITY:    Checking  eyes 
APPROXIMATE  COMPLETION  TIME:    30  minutes 
PREVIEW: 

1.  What  kind  of  doctor  is  an  optometrist? 

2.  ,How  can  we  keep  good  eyes? 

EQUIPMENT  AND  MATERIALS: 

1.  An  eye  chart  /    3.    A  pencil  and  paper 

2.  Several  volunteers  for  eye  t^st 

INSTRUCTIONS:    (Check  each  item  as  completed) 

 1-  Get  several  volunteers  for  eye  test. 

 2.  Get  an  eye  chart  and  learn  how  to  read  it. 

 ^3.  Test  their  eyes. 

 ^4.  Write  down  the  results. 


REVIEW: 


1.  Why  is  it  important  for  one's  eyes  to  be  checked  often? 

2.  What  other  duties  would  an  optometrist  have  besides  check 
eyes?  -> 


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL; 


COMMENTS: 
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STUDENT  ACT-IVITY  SHEET 

GRADE  LEVEL:  7th 

SUBJECT  AREA:    Reading  ^    UNIT  OF  STUDY:    Language  Arts 

CAREER  AREA:    Professional  Baseball  Player 

ACTIVITY:    Finding  an  article  about  a  baseball  player  ^n  the  library 

APPROXIMATE  COMPLETION  TIME:    30  minutes        .  " 

PREVIEW: 

K    Have  you  ever  met  a  professional  baseball  player?   

I.    What  skills  does  it  require  to  be  a  ball  player? 

EQUIPMENT  AND  MATERIALS:      ^  *  . 

Magazine  article  from  library 

INSTRUCTIONS:    (Check  each  item  as  completed) 

 1'    Find  an  article  about  a  baseball  player  and  read  it. 

 2.    Does  .the  article  mention  the  pressure  to  succeed  that  a 

player  is  under? 
 3.    Discuss  with  a  friend  and  draw  conclusions  about  the 

article  you  read. 
 ^4.    Tell  your  teacher  1  fact  you  learned  from  the  article. 

REVIEW: 

Do. you  think  that  playing  baseball  professionally  is  more  play 
than  work? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 


COMMENTS: 


STUDENT  ACTIVITY  SHEET 

GRADE  LFVEL:  7 

SUBJECT  AREA:    Language  Arts 

CAREER  AREA:  Statistician 

ACTIVITY:    Finding  facts  about  various  African  animals 

APPROXIMATE  COMPLETION  TIME:    1  hour 

PREVIEW: 

1.  Do  you  enjoy  finding  and  learning  facts? 

2.  What  does  a  statistician  do? 

EQUIPMENT  AND  MATERIALS: 

1 .    Use  of  library  2.  Pencil 

INSTRUCTIONS: 

Fill  in  the  following  facts: 
Animal         iJeight   Height   Land:  Animal     Water  Animal 

u  -   


Gorilla 


Hippopotamus 


Lion 


Tiger 


Crocodile 


Zebra 


Land  .and  Water 
Animal 


REVIEW: 


^  1.    Would  you  enjoy  being  a  statistician? 

'2.    What  are  some  of  the  qualifications  of  a  statistician? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 


COMMENTS: 
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STUDENT  ACTIVITY^' SHEET 

GRADE  LEVEL:  7th 

SUBJECT  AREA:    Science  UNIT  OF  STUDY:  Insects 

CAREER  AREA:  Entomologist 

ACTIVITY:    Making  an  insect  collection 

APPROXIMATE. COMPLETION  TIME:    4  weeks 
PREVIEW: 

1.  Do  entomologists  need  to  be  familiar  with  all  insects? 

2.  Do  you  know  any  entomologists?   "   

EQUIPMENT  AND  MATERIALS: 

1.    Large  box  and  lid  3.    Hair  spray 

2-    Pins  •-  4.    Research  material 

INSTRUCTIONS:    (Check  each  i tern  as  completed) 

 1.    Now  that  you  haVe  been  studying  arthropods,  begin  your  own 

collection  of  insects. 

— 1-    Kill  the  insects  by  spraying  hair  spray  on  them. 
 3.    Mount  the  insectsM'ri  the  box 

 4.    Using  any  and  all  resource  materials  available,  briefly 

classify  the  insects. 

 5.    When  your  collection  is  complete  bring  it  to^class  for' 

others  td  sv?e. 

REVIEW:  ,^        ^  ' 

1.  Would  you  like  to  ^ork  with  insects? 

2.  Will  you  need  to  know  how  to  classify  insects?  

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD 'BE  HELPFUL? 
COMMENTS: 
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STUDENT  ACTIVIIY  SHEET 
GRADE  LEVEL:    8  '         •  ' 

SUBJECT  AREA:    English'  UNIT  OF  STUDY:  Language 

CAREER  AREA:"  Genealogist       .  " 

ACTIVITY:    Looking  for  name  origins 

TIME:    1  hour 

PREVIEW: 

r 

0 

1.  Do  you  know  what  your  name  means? 

2.  Do  you  know  what  language  your  name  came  from? 

MATERIALS: 

.Dictionalry  with  appendix  or>name  origins. 
INSTRUCTIONS: 

1.  Write  down  everyone's  first  name  in  this  class.    Put  each  name 
on  a  different  1  ine. 

2.  Find  a  dictionary  that  has  name  origins.  •  ^ 

3.  Look  up  each  name.  ^ 

4.  Beside  each  name,  write  the  language  or  country  the  name  came 
from. 

-REVIEW: 

1.  Did  you  find  where  your  name  cam^  from? 

2.  What  language  did  most  names  come  from? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COMMENTS: 
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Student  activity  sheet 

GRADE  LEVEL:  8th 

SUBJECT  AREA:  .Math  ^  UNIT  OF  STUDY:    Operations,  on  Whi^e 

/s.„^^„  .^r..  *  Numbers  ^ 

CAREER  .AREA:    Teller  . 


W 


.A 


ACTIVITY:    Adding  a  deposit  and  finding  interest 

-APPROXIMATE  COMPLETI ON  TI ME :    30  minutes  J"  

PREVIEW:  i  ' 

1.  'Have  you  ever  deposited  money  in  the  bank? 

2.  -  Do  you  have  a  savings  account?  '  

3.  Would  a  teller  help  you  if  you  wen.t  to  a  bank? 

I  .   

EQUIPMENT  AND  MATERIALS: 

Reference  books  ' 

INSTRUCTIONS:    (Check  each  item  as  completed)         '  ' 

 1.    Fin.d  out  the  job  of  a  teller  and  tell  three  other  students 

in  the  classroom  his  job. 

,   1.    If  you  were  a  teller  and  a  customer  deposited  the  following 

amounts  what  would  have  been  the  deposit: 

A.  Checks  that  equaled  $10.46;    $22.58;^  $36.75  . 

'B.  5    $20.00  bills  E.    60  dimes 

C-  6    $5.00  bills  p.    18  nickels 

D.  30  quarters  g.  .  4    $50.00  bills' 

 3.    If  a  customer  had  $645.00  in  his  savings  account,  how  much 

interest  would  he  get  at  5  1/2%  each  year? 


REVIEW: 


» 


1.  Did  you  learn  the  job  of  a  teller? 

2.  Was  it  hard  to  perform  her  job? 

3.  Would  you  like  to  be  a  teller? 


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL; 
COMMENTS: 
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STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL:  9th 

SUBJECT  AREA:    Social  Studies        UNIT  OF  STUDY:  Jnfluence  of  the  West 

1865  -  1900  "  ' 

CAREER  AREA:  Homesteader 

ACTIVITY:    Makirjg  househgld  pots  out  of  clay 

APPROXIMATE  COMPLETION  TIME:    30  minutes 


PREVIEW:  '  : 

1.  Why  did  people  not  carry  all  the  household  goods  they  needed 
moving  west  in  the  1860's? 

2.  How  does  having  to  improvise  essential  tools  from  natural 
resources  encourage  the  invention  of  new  products? 

EQUIPMENT  AND  MATERIALS: 

1.    Clay  .2.  Water 

INSTRUCTIONS:    (Check  each  i tem  as  completed)  .  ' 

 1.    WOrK  the  clay  to  remove  excess  air. 

 ^2.    Form  base  to  ^desired  dianeter  and  thickness  for  desired  size 

of  pot. 

 ^3.    Roll  out  coi^ls  or  strands,  of  clay  using  the  palms  of  your 

,  hands'. 

 4.    Completely  surround  base  with  one  of  the  coils. 

 ^5.    Mash  the  coil  surrounding  base  on  the  inside  to  hold  the 

coil  to  the  base. 
 ^6.    Continue  to  apply  coils  until  desired  height  and  shape  are 

reached. 

 7.    To  increase  or  decrease  diameter  of  pot,  lay  the  coil  either 

to  the  outside  or  rnside  of  base. 
 ^8.    Pot  may  be  dried  in  the  sun. 

REVIEW:  ^ 

1.  With  the  aid  of  fresh  clay,,  water,  and  sunshine  could  you  make 
household  utensils  that  could  do  the-job? 

2.  What  relationship  do  .you  now  see  between  availability  of  tool's 
needed  for  daily  living' and  invention  of  substitutes  using 
available  resources?  \ 

<? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  USEFUL: 

1.    Bricklayer       2.    Potter   \  3.    Agricultural  Agent 
COMMENTS:         '  ^' 
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STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:    High  School 
SUBJECT  AREA:  Math 

CAREER  AREA:    Surveyor      '  '  - 

ACTIVITY.:    Maktng  and  calibrating  an  odometer 

'APPROXIMATrCOWPrETrON  TIMET  1 "  hour  ~  V    ^ "   

PREVIEW: 

L    What  does  an  odometer  measure? 
2.    Give  an  example  of  the  use  of  an  odometer. 

EQUIPMENT  AND  MATERIALS: 

3/4*'  X  2"  X  4'  -piece  of. wood  with  a"-hole  drilled  in  it 
a  piece  of  plastic  cord  2"  x  ?" 
Wheel 
.  -    4"  bolt 
2  nuts 
2  washers 

INSTRUCTIONS:    (Check  each  item  as  completed) 

 1-    Bolt  the  wheel  on  the  wooden  handle.    After  tightening, 

check  to  see  that  the  wheel  rotates  freely  on  its  axle. 

 2-    Attach  a  plastic  cord  to  the  wheel  so  that  it  snaps  each 

time  it  passes  .the  Randle. 

 ^3.    Calibrate  the  odometer  by  the  following  method: 

Put  a  mark-oh  the  rim  of  the  wheel.    Carefully  place  this 
mark  on  a  chalk  point  on  the  floor.  Slowly  roll  the  wheel 
3l9"9        ^^oo""  ""^I'l  the  mark  is  again  on  the  floor.  Mark 
this  point,  and  measure  the  distance  between  the  two  points 
on  the  floor  with  a  tape.    This  distance  is  the  distance 
covere4  in  one  revolution  of  the  wheel.    Repeat -this  process 
several  times  and  record  m  the  handle  the  measurement  that 
seems  most  nearly  correct,  as 

1  revolution  equals    inches. 


REVIEW: 

1.  Measure  the  length  of  your  classroom  with  the  odometer  and  " 
then  measure  it  with  a  tape."   Are  your  measures  the  same?^  

2.  If.  not,  you  need  to  calibrate  your  odometer  aoain 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COMMENTS: 
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STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:  ^Hig.h  School  Basic  Math 
SUBJECT  AREA:'  Math 

CAREER  AREA:    Lumber  yard  operator  .  - 

« 

ACTIVITY:    Finding  the  number  of  board  feet  in  p.ieces  of  lumber 

APPROXIMATE  COMPLETION  TIME:    1  hour 

PREVIEW: 

I 

1-    What  is  one  board  foot? 

2,    What  is  the  formula  for  finding  board  feet? 

MATERIALS: 

Ruler,  pencil',  several  pieces  of  various  sizes  of  lumber 
INSTRUCTIONS:    (Check  each  item  as ^completed) 

 ^1-    Using  your  ruler  or  steel  tape,  get  the  length,  width, 

a.nd  thickness  of  the  first  piece  of  lumber.  Record  below. 
lertgTih   width  _^  thickness  

.   ^-    With  these  measurements,  find  the  rjumber  of  board  feet  in 

-    that  piece  of  lumber. 

 ^3.    Repeat  steps  1  and  2  for  each  piece  of  lumber,  recording 

all  data  on  this  sheet. 

REVIEW: 

How  is  lumber  priced? 
OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 


COMMENTS: 
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STUDENT  ACTIVITY  SHEET  . 

■  GRADE  LEVEL:  10-12 
■    SUBJECT  AREA:    Biology  v. 
career' AREA:  Bacteriologist 

ACTIVITY:    Proving  or  disproving  spontaneous  generation 
APPROXIMATE  COMPLETION  TIME:,  1  hour  • 
PREVIEW:  .       .  ' 

1.  What  causes  diseases? 

2.  Can  living  things  originate  from  nonliving  things? 
EQUIPMENT  AND  MATERIALS:  " 

1,    Chicken  broth  3.    Growth  chanter 

,2.    Several  tubes  with  plugs  (6)    4.    Dark  and  light  storage 

INSTRUCTIONS:    (Check  each  item  as  completed) 

 ^1-    Boil  broth  long  enough  to  kill  all  organisms." 

 ^2.    Stopper  1/2  containers..  Le,aye  1/2  open  to  air. 

 3.    Place  one  set  in  dark. 

 4.    Place  one  set  in  light. 

 ^-    Place  one  set  in  optimum  conditions  in  growth' chanter. 

*   6-    Observe  for  2  weeks. 

0 

REVIEW  :/fj^ 

1.  Which  bottles  or  tubes  showed  growth? 

2.  Did  you  have  any  occurrence  of  abiogenesTs? 

3.  From  your  research,  do  scientists  believe  that  spontaneous 
generation  has  eveV  occurred?   

"  ? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COMMENTS: 
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V      STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:  10-12 
SUBJECT  AREA:  Biology 
CAREER  AREA:    Freshwater  Fishery 
ACTIVITY:'  Sampling  plartkton 
APPROXIMATE  COMPLETION  TIME:    3  hours 
PREVIEW:  ■ 

1.  What  do  fish  eat? 

2.  What  other  organisms  live  in  freshwater  sireams?   

EQUIPMENT  AND  MATERMLS: 

1.  Plankton  net  •  3.    Stream  or  pond 

2.  Collecting  vials  4.    Hand  lens  or  microscope 

INSTRUCTIONS:    (Check  each  item  as  completed) 

.  1-    l^'sing  the  plankton  net,  take  samples  of  water  from 

different  areas  of  water  source.. 
 2.    Check  these  samples.    Try  to  identify  as  many  organisms  as 

possible. 

REVIEW: 

1.  Compare  results  with  others  in  class. 

2.  Is  there  enough  "life"  in  this  stream  or  should  there  be  more? 
OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

o 

COMMENTS: 
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STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:   AZth  '  - 

SUBJECT  AREA:    Office  Occupations     UNIT  OF  STUDY:    Stencil  Duplication 
CAREER  AREA:    Office  work 
ACTIVITY:    Using  Shading  plates  and  styli 
APPROXIMATE  COMPLETION  TIME:    45  minutes 
PREVIEW: 

1.    Do  you  like  to  draw  or  trace  pictures?  • 

•  2.    What  is  a  shading  plate?    '•   ~ 

3.    Have  you  ever  used  a  styli?    ? 


EQUIPMENT  AND  MATERIALS: 

1.    Stencil  3.    Shading  plates  5.  Mimeosccpa 

2-    Styli  4.    Typewriter  6.    Correction  Fluid 

INSTRUCTIONS:    (Check  each  item  as  completed) 

 ^1  •    Choose  one  of  the  pictures  from  the  packet  which  your 

instructor  will  furnish.  ^        '  ^ 
 2.    Place  the  picture  on  the  mimeoscope  and  then  place  the 

stencil  sheet  over  the  picture  so  that  the  ligh-t  will  shine 

through  the  lines  to  make  it  easy  to  trace. 
 ^3.    Trace  the  picture,  using  a  ball  point  styli.    Make  sure  that 

the  -lines  are  well  cut  in  the  stencil  sheet. 
 After  the  picture  is  traced,  place  a  shading  plate  ^under  the 

stencil  sheet  directly  under  the  picture  or  place  you  wish 

shaded,  using  a  Burnish  styli,  rub  over  the  area  you  want 

shaded. 

 ^5.    Place  the  stencil  in  the  typewriter,  set  the  typewriter  to 

'  stenciT' position  and  type  the  message  or  advertisement. 

REVIEW:  .       '  ' 

1.  Did  you  have  trouble  using  the  styli  on  the  stencil  sheec?_ 

2.  Is  placement  important  when  you  are'doing  an  advertisement?^ 
3.,   Is  it  important  to  know  something  about?  stencils  and  how  to 

type  them  in  order  to  do  a  good  job  using  a  styli  and  screen 
plated?   


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

* 

Advertising  Teacher  ^  Business  Machine  Salesman 
COMMENTS:  '  ."^ 
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StUDENT  ACTIVITY  SHEEt 

GRADE  LEVEL:.  11  or  12 

SUBJECT  AREA:    Business        UNIT  OF  STUDY:    Spirit  Duplicator 
CAREER  ARE^:  '  Business  'machine  operatpr  \    ^       '  . 

ACTIVITY:    Operating  a  spirit  dupl icator     •        .  • 
APPROXIMATE  COMPLETION  TIME:.  20  minutes  " 
PREVIEW:  .  •• 

1.  Have  you  had  experience  operating  a  s-pirit  duplicator?  ___ 

2.  Do  you  know  how  to  put  fluid  in  a  sp.irit  duplicator?  _^  

3.  Have  you  ever  watched  anyone  opera-te  a. spirit  duplicator? 

EQUIPMENT  AND  MATERIALS:  '  "     ,  , 

i 

1.  Spirit  duplicator  3.    Prepared  Master 

2.  Duplicator  fluid  4.,   Duplicator  paper 

INSTRUCTIONS:    (Check  each  item  as  completed)  ^  ^  ^ 

 ^1-    Open  Master  clamp  and  insert  the  white  masteV  (always  remove 

the  carbon)  with  the  type  written  side  down  aga.inst  the 
cylinder.  .  ^  -  « 

 2.  "Turn  the  fluid  on. 

 ^3.    Insert  duplicator  paper  in  feed  tray. 

 ^4.    Set  the  counter  for  the  desired  number  of  copies. 

.   ^5.    Adjust  receiving  tray  for  length  of  paper  to  be  used. 

-         6.    Set  pressure  control. 

7.  '  Turn  on  motor  and  run  copies. 

 8.    When  run  is  completed,  release  clamp,  remove  master  unit, 

turn  off  fluid. 

REVIEW:  o  . 

]\    Did  you  "have  any  trouble  operating  the  duplicator?   

2.  Do  you  think  you  would  enjoy  operating  a  duplicator  as  part  of 
your  office  duties?   

3.  Was  it  necessary  for  you  to  have  someone  assist  you  with  the 
,  dupliccitor  when  you  run  off  the  copies? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

^Typist      Secretary     Business  machine  serviceman    Teacher  Printer 

COMMENTS: 
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STUDENT  ACTIVITY  SHEET 


SUBJECT  AREA:    Physical  Science 

CAREER  AREA:    Industrial  Traffic  Manager 

ACTIVITY:,    Schedule  a  route  across  U.  S.  A.  ^  . 

APPROXIMATE  COMPLETION  TIME:    45  minutes 

PREVIEW: 

1.  Do  you  have  a  problem  being  on  time  for  appointments? 

2.  Have  you  ever  made  travel  plans  for  other  people?  ' 

EQUIPMENT  AND  MATERIALS: 

1.  U.  S.  road  map  with  time  table - 

2.  World  Book  Encyclopedia,  Volume  S 
C.  PenciJ 

4.    Calculator  or  adding  machine    (optional)  "^^i 
INSTRUCTIONS: 

 1-    Study  the  section  "Standard  Time"  from  World  Book 

Encyclopedia,  Volume  S. 

 ^2.    The  distance  from  Winston  Salem,  N.  C.  to  San  Francisco, 

California  is  approximately  2,160  miles.    If  you  leave 
Winston  Salem  at  6:00  a.m.  Eastern  time,  and  average  60 
miles-  an  hour,  how  long  will  it  take  to  reach  San  Francisco? 

'  ^3.    If  you  left  Winston  Salem  at  6:00  a.m.,  Tuesday,  what  time 

*  would  it  be  in  San  Francisco,  Oklahoma  City,  Denver? 

 ^4.    About  what  time  would  you  arrive  in  San  Francisco?  (Don't 

forget  the  time  zones!)  ^ 

 ^5.    Use  the  calculator  or  the  adding  machine  to  aid  you  in  steps 

2,  3  and  4.  (optional) 

REVIEW:  '  ^ 

1.  Would^a  knowledge  of  math  be  necessary  to  complete  this 
.activity? 

2.  Do  you  think  the  work  of  a  traffic  manager  would  be  intieres ting? 
'OTHER  JOBS  IN  WHICH  THIS  INFORf^ATION  4J0ULD  BE  HELPFUL:' 

1.  truck  driver  4.    traveling  salesman 

2.  traffic  engineer  5!    travel  agent 

3.  truck  dispatcher 

-COMMENTS: 
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STUDENT  ACTIVITY  SHEET 
SUBJECT  AREA:    English  .  - 

CAREER  AREA:    Biographical  writer 
ACTIVITY:    l^^ite  an  autobiography., 
APPROXIMATE  COMPLETION  TIME:    30  to  50  minutes 
PREVIEW: 

1.  Are  you  usually  .interested  in  finding  out  more  about  new  people 
you  meet? 

2.  Do  you  like  to  wVite  reports? 

3.  Could  you  p^ame  at  least  one  subject  that  would  be  helpful  in 
this  .activity? 

EQUIPMENT  AND  MATERIALS: 

1.  Pen  or  pencil  4.    Autobiography  outl ine  ^ 

2.  -Notebook  paper  5.  Dictionary 

3.  Manila  folder 

INSTRUCTIONS:    (Check  each  item  as  completed) 

 ^1 .    Find  the  definition  for  the  word  autobiography  in  a 

dictionary? 

 ^2.    Read  the 'outline  for'an  autobiography.    (Found  in  manilla 

folder) 

 l3.    Write  your  own  autobiography.    The  length  of  the  paper  i's  to 

be  determined'by  you.    Try  to  cover  all  of  the  topics  which 
wel^e  mentioned  on  the  outlines. 

 4.    Ask  a  friend  to  read  your  paper  when  you  have  finished.  Try 

to  answer  any  questions  they  may  have. 

 ^5.    Turn  in  the  paper  to  your  teacher  at  the  end  of  the  class.  ' 

REVIEW: 

1.  Do  you  have  the  necessary  skills  to  make  this  activity  easy? 

2.  Could  an  English  class  help  you  to  write  a  paper  such  as  this? 

KINDS  OF  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

1.  Editor  4.  Reporter 

2.  Lawyer  5.  Proofreader 

3.  English  teacher 

COMMENTS: 

o 
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References  used  in  the  development  of  the  sample  L.A.P. 

!•    Sanders,.  Richard  and  Rosato,  George  Coordinating  Editors; 
^    New  Directions  In  English  3:  Harper  &  Row  Publishers,  1969. 

o 

2*  The  Social  Sciences  Concept  and  Values 

Harcourt,  Brace  and  World,.^Inc.  New  York,  1970j 

3.    Wilson,  Harry  R.  Growing  With  Music:  Prentice  -  Hall,  Inc.  1966. 

Growing  with  music  -  3rd  ^rade ; 

*    "Pick. a  Bale  of  Cotton" 
"We  Are  Fine  Musicians" 

"I'd  Like  to  be  in  Texas"  o 
"Down  in  the  Coal  mine" 
^  "Railroad  Corral"  '  '  . 

.  "This  Little  Railroad  Light" 
"Shup  Shearing  Song" 
"Haul  on  the  Line,  Boys" 
"He  Was  a  Sailor" 

Music:  ^     \  ' 

"Click  Go. the  Shears" 
^     .    '  "Whistle  While  You  Work" 

"I've  Been  Working  on  the  Railroad" 

Films trips : 
Eye  G^te: 

Knowing  our  community  -  long  ago  arid  today. 
Encyclopedia  Britannica : 

Our  Fire  Department 
Our  Health  Department 
Our  Library 

Our  Parks  and  Playgrounds 
Our  Police  Department 
Our  Post  Office 

4 

McGraw  -  Hill  Book  Company: 

Bus  Driver 

Dentist 

Doctor 

Fireman 

Grocer 

Librarian  ^  .  .  ^ 

Mailman  - 

Men  in  Blue:  Palice  In  Action 
Milkman 

Sanitation  Department  Crey 
Service  Station  Attendant"/ 

Street  Maintenance  Crew 
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LEARNING  ACTIVITY  PAC,KAGE 
FOR 

ELEMENTARY  GRADE^ 

.  / 
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Mining  is  the  extraction  of 
mineral   ingredients  from  the  earth 
both  on  the  surface  and  below.  When 
we  think  of.  mining  we  generally 
think  of. our  Western  States.  How- 
ever, North  Carol  in^a  has  many  mining 
operations  located  at  various  places 
across- our  state..    There  are  also 
mining  operations  in  all  sections  of 
our  country^  and  all  over  the  world. 

There  are  many  job  opportunities 
in  the  field  of  mining.     If  you  know 
the  different  kinds  of  Jobs  avail- 
able.and  the  training  required,  you 

0 

may  decide  one  of  these  Jobs  is  for 
you. 
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Objectives 

1.  To  enable  you  to  become  more 
familiar  with  the  mining  industry 

2.  To  enable  you  to  become  more  fa- 
miliar with  the  occupations  , 
associated  with  minina. 

3.  '    To  enable  you  to  see  the  impor- 

tance of  mining  operations  to> 
the  rest  of  our  cauntry. 
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Resources  For  You 

I  •  .  Ih^^Wgrid^B-gak^EncycioEedia 

M    Careers  in  Mining  paqes 
490-491 

2.  Ihe^NeOook_gf_.Knowiedge  M 
Mines  and  Mining    pages  313-316 

3 .  Ihe.Haw^gnd^Why  _Llbrgrv:„Chi  I 
crgft 

Borax  Mine    Book  3    page  57 
Coal  Mine    Book  3    page  152 
Diamond  Mine    Book  3  page  163 
'    .  Book  IH  page  177 

.    Salt  Mine    Book  3    page  ! 56 
Coal  Miner    Book  7  page  289 

4.  Qur_Wg.ndecfyl^WQLU  •  ^ 
Mining  Engi^neer  Book  15  page. 91 
Aluminum  ,  Book  5  pages  377-378 
Antarctic  mines  Book  2  page  64 
Asbestos    Book,  I    page  4'8 
Blasthole  mining    Book  I 

pages  50-52  ^  ■ 

Coal  Book  15    pages  356,  359 


Book  16    pages  76-77 
Book  17    page  I3H 
I!ie_First_Bagk.gf_Minin2  by 
Patricia  Moloney  Morkum 
Whatis^inside.the^Earth  by 
Herbert  S.,  Zim  . 

Under^rgund^Riches  by  Walter 
Buehr 

Geology  by  Catherine  E.  Orr 
and  M.  Vere  DeVault 

Natiansi-GeaaEQBhia  May  1768 
Nevada's  Mountain  of  tnvisi- 
ble  Gold    pages  668-67? 
L£fld«A_Metal  Fgr_the_Future  by 
St.  Joseph  Lead  Company 
ills_Oniy_the  B.eginnina  by- 
Climax  Molybdenum  Company 
I!lis_is_Climax_MpiYbdenum  by 
Climax  Molybdenum  Company 

!^§Qae£2tt_itis_Men_and^Minerais 
by  Kennecott  Copper  Corporation 
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A_Bgok^gf_CgBBe£_Minij2g  by 
Kennecott  Copper  Corporation 

0 

Activities 

From  this  list  of  activities 
do  the  one  thatOs  checked  for 
you  and  three  more  that  you  find 
interesting. 

1.  Define  any  of  the  following 
woT^ds  that  you  do  not  know. 

open  pit       ore  ,  gem 

operations    industry  claim, 
excavate       engineer  vein 
produce         deposit  metal 
overburgen    mineral  shafts 
explosives    surveyor  quarry 
geologist      terraces  smelting 
product 

2.  Mgke  a  picture  file  of  dif- 
ferent occupations  ir)  the 
mining  industry. 

3.  Visit  a  mine  in  your  area. 
Make  a  booklet  on  your  exper- 
iences. 

4.  Interview  a  person  who  is 


associated  with  mining. 
Write  a  letter  to  a  mining 
company  requesting  information 
on  mining  occupations. 
Write  to  tKe  N.  C.  Dept.  of 
Conservation  and  Development  / 
requesting  a  I ist  of  the  / 
mining  operations  carried  on 
\in  North  Qaro  I  ina. 


/ 

/ 

Act  i  V  i  t  i  es 

dhoose  3  of  the  fo  Mowing 
'activities. 

1.  On  an  outline  map  of  the 
United  States  locate  var- 
ious mineral  deposits. 

2.  Write  to  the  Colorado 
School  of  Mines  requesting 
information  on  job  oppor- 
tunities in  mining. 

3.  Look  through  an  issue  of 
"Rock  and  Dirt".    Make  a 

-    U-sl^...o-i  .d-lfi^e-i:ie-n-t -  k  i  nds 
of  equipment  used  in  mininq 
Look  through'  newspaper.s  and 
magaz i nes" f or  articles  on 
mininq. 

5.  ,  Look  for  an  ortiche  in^the 

Lag|darY_ Journal  on  qem 
-mining.    Make  a  report  on 
the  art  i  c I e . 

6 .  Choose  a  mini  n  g  o  g-g  uf)-Q-tH-e  n-r- 
M'ake  a  report  on  the  educa- 
tion and  training  you  would 

.  .  need  for  th  is  Job. 
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1 1  I'.  Activities 

Choose  I  or  more  of  the  fol- 
lowing activities  i 

1.  Choose  an  occupation  in 
the  mining  industry.  Pre- 
tend this  Job  con  no 
longer  be  carried  on. 
Write  a  story  on  how  this 
would  affect  the  mining 
industry. 

2.  Make  a  list  of  things  we  ' 
could  no.  longer  have  if 

 a_|_i_  m- mi^-g--4D-p.e-i:ia-tian.s  

were  stopped- 

3.  'Moke  0  chart  showing  how 

mgth^  is  used  in  the 
.mining  *  industry  .;     ,  " 


Working  as  a  Geologist 
-Choose  2  of  the  following.  Keep 
record  ofthe  ones  you  try. 


a 


i  I 


2. 
3. 
4. 


Show,  that  rocks' are  made  of 
minerals 

Crack  a  rock  such  as  granite. 
Do  you  see  I  ittle  pieces  of 
different  colors?  - 
Do  som'e  pieces  look  shiny 
and  others  dul I?  , 

.      These  are . d i f f erent  minerals, 
bhow  how  chemicals  can  change 
rocks.  ' 
I .     Take  a  p i  ece 
of  I  imestone 
and  pi  ace  it 
in  d  g I  ass  of 
vinegar.  -Part 
of  it  will  dis- 
solve  and  give 
off  bubb I es  of 
qas  at  the'  same 
Time. 


1. 


leave,  it  over- 
night.   When  ' 
you  take  it  out, 
it  wi  ri  be  sma  I  I 
er .  ■'  Why  do  you 
think  this 

happened? 
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3.  /  Boil  the  vinegar  untiLall 

•the  I i quid  evaporates. 
What  qre  your  results? 
^'how  that  geologists  aid.map- 
rriakers. 

1.  Take  samples  of  soil  from 
3  or  H  areas  around  your 

.  home  or  schoo I . 

2,  Label  each  sample  as  to 
location. 

3..    Examine  the  soil  samplesi 
What  do  you  see?.    How  are 
'  they  alike.  and-...dJXterent,? 

4.  Make  a  map  of  the  area 
your  samples  are  from.  On 
the  map  label  the  different 
k  inds  of  so  i  I  .  . 

Make  a  collection  of  the  common 
rocks  in  your  community.  Find 
out 
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^  Eva  I uat iori 

When  you  have  finished  this  ■ 
^^p-^wipite  a  report  on  a  job  you 
would/  Like  to  have  in  the  mining 
indus/tny.    Be  sure  to  include  ^ 
the  fo I  lowing: 

Type  of  mine 

Possible  locations  of  this 

k  i  nd  of  m i ne 
Training  required 
Your  duties 


A 

LEARNING  ACTIVITY  PACKAGE 
FOR 

-   '  JUNIOR  HIGH  SCHOOL 
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ERIC    ,  "  \  "  .  f)3(> 


RATIONALE: 

WE  USE  NOUNS  WHEN  WE  SPEAK,  READ,  AND  WRITE  ABOUT 
PEOPLE,  PLACES  AND  THINGS.    WE  FIND  NOUNS  IN  SENTENCES, 
IN  STORIES,  AND  THINGS  WE  READ.    WE  NEED  TO  KNOW  THE 
KINDS  AND  USES  OF  NOUNS  SO  OUR  COMMUNICATION  WITH  OTHERS 
IS  CORRECT. 

WORDS  THAT  NAME  PARTICULAR  PERSONS,  PLACES  OR 
THINGS  ARE  PROPER  NOUNS.     ALL  OTHER  NOUNS  ARE  COMMON 
NOUNS. 


BEHAVIORAL  OBJECTIVES: 

1.  YOU  WILL  BE  ABLE  TC  READ  PARAGRA.PHS  IN  STORIES  AND 
FINDaTHE  NAME.S  OF  PEOPLE,  PLACES  ANC  THINGS. 

2.  YOU  WILL  BE  ABLE  TO  CONSTRUCT  SENTENCES  AND  PICK  OUT 
THE  NOUNS. 

3.  GIVEN  THE  NAMES  OF  PEOPLE,  PLACES,  ANC  THINGS  YOU 
WILL  BE  ABLE  TO- WRITE  SENTENCES  WITH  THEM. 

4.  AFTER  USING  THIS  LAP,  YOU  WILL  BE  ABLE  TO  PICK  OUT 
DIFFERENT  KINDS  OF  NOUNS. 

5.  GIVEN  DIFFERENT  KINDS  OF  NOUNS  YOU    WILL  BE  ABLE  TO 
USE  THEM  CORRECTLY   IN  SENTENCES. 


Er|c  m  f^QQ 


_S.ELF  TE_STj  _    

IF  YOU  THINK  YOU  KNOW  ABOUT  NOUNS  YOU  MAY  TAKE  TH.I  S  JEST. 

^   A»    CIRCLE  ALL  THE  NOUNS   I.','  THIS  LIST. 
TELEPHONE         BEAR  TOMMY 
RUNNING      .       DESK  LENOIR 
ISN'T  SHOE  IS 

 ^  QQfi    '  THFRF  MANY  .  

B.     WRITE  A  PROPER  NOUN  FOR  EACH  OF  THESE  COMMON  NOUNS. 

1.  HOLIDAY   ■  6.  TEACHER 

2.  CITY   7.     COUNTRY  - 

■  3.     DOG  8.     STREET  ^ 

4.     BOOK   9.  BOY  

5      DOCTOR   10.     OCEAN  ' 

C;     AFTER  EACH  NOUN  WRfTE  WHETHER   IT   IS  THE  NAME  OF  : 
A  cERSON,  ANIMAL,  PLACE  OR  THING. 

t.     LASpiE   6.     MR.  JONES  . 

2.     H^T    7/'mOUSE   ^ 

I.     LIBRARY   8.     CAFE   ' 

4.  HORSE   ;    9.  COAT  

5.  DESK   10.     SANfY  KOUFAX  

D.    WITH  A  '-PARTNER  V.AKE  A  LIST  OF  15  PROPER  NOUNS. 


ERIC 
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GO 


/ 

/ 

/ 


/ 

/ 


ACTIVITIES  f 


/ 

A.     ON  THE  FOLLOWI/^G  TWO  PAGES  FIND  THE.  NAMES  OF  AS  MANY 
THINGS  AS  YOl/  CAN  ANC  WRITE  A  LIST  OF  THE  NOUNS. 

7  '  •  , 

B*    LOOK  AT  TH£/-Fli.MS^R|PS  ON  NOUNS.     LIST  ONE  FACT 

ABOUT  A  KI'N'O  OR  USE  OF  A  NOUN'. 
C.     MAKE  (V/ITM  A  PARTNER)  15  FLASH  CARDS  00  PROPER  NOUNS  - 

30  OF  COMMON  NOUNS.  • 
0.     SELECT -A- PARAGRAPfl  FROVl  A  STORY  AND  MAKE  A  LIST  OF 
-  NOUNS.  - 


ERIC 
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ACTIVITIES  I  I 


1,  i'WRITE  5  SENTENCES  WITH 'ANY  OF  jjiE  10  NOUNS  LISTED  BELOW. 


1  .  CAR 

2/  WILLIE  MAYS 

3.  C'-NDLE 

4.  MAGAZINE 

5.  BOAT 


6.  DOLL 

/ 

jj.^  MICKEY  JMNTLE 

8.  BOY  • 

/  9.  tART  STARR 

10."  VI  DA  BLUE 


2.     CHOOSE  THE  BEST  NOUNS  FOR  EApH  OF  THE  SENTENCES  BELO.'-'. 

f 

•A'RJTE  THE  NOUN  YOU  CHOSE  ON 'A  SHEET  OF  PAPER. 

1.  THE   (CAR,00lL)  -VAS_  GRE£i\. 

2.  TOMMY  -AINTED  HIS  (APPLE,   CAR;  GREEN. 

3.  THE  DOC  CHASED  THE   (CAT, BONE)  U^  THE  TR_E. 

4.  MOTHEP  R5.AD  THE   (^OOK, BLOCK)  TO  J3» 

.5.     THE  chicken"  HAD  'YhRE'E   (HOCKS,  EGGS)    IN  HER  NEST. 

/         ^  h 

'I 

I:  ^    '/  '  ■  V  S 
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ACTIVITIES  III 


CUT  NAMES  OF  PEOPLE,  PLACES  AND  THINGS  FROM  NE\Af'SPAPER 
HE/ADLINES  AND  "ASTE  Th  E'v!  fK'  A  PITCE  OF  AIRT  PAPER.^  " 

:K  a  PIECE'  OF  ART  PA  PEP  PASTE  A  PICTURE  FROM  A  MAGAZINE 
AND  WITH  -A  PARTNER  NAME  ALL  THE  NOUNS  YOU  -CAN.  ^ 

DURING  THE"  LIBRARY  PER JOD  SELECT  AN  ART  PRINT  AND  WITH 
A  PARTNER  SEE  WHO  CAN  LIST  THE 'MOST  NOUNS.     UO  THIS  FOR 
TWO  WEEKS  AND  SEE  WHO.'S.  THE  "CHAMP"! 


'i'07  -  go; 


2. 
3. 


ERIC 


EVA14JAT10N 

1.  POINT  OUT  THE  NOUNS  IN  THESE  THREE  SENTENCES.- 

1.     JOHN  BROUGHT  HIS  FCOTBALL  TODAY.  ^ 
"      2.     MR.  LANSE  IS  OUR  TEAQHER.-  '  , 

3.     MY  FATHER- IS  A  POLICEMAN. 

2.  TEN  PROPER  NOUNS  AND  TEN  COMMON  NOUNS.  WRITE  SENTENCES 
"i^        WITH  TH'EM^     HAVE  A /PARTNER  CHECK  THEM.  ; 

•3.     EXPLAIN  TO  someone/  ELSE  HOW  TO  WRITE.  AND  USE  -PROP£R 
AND  COMMON  NOUNS. ^' 
4.     COMPLETE  THESE  SENTENCES  USING  NOUNS  AND  HAVE  THE 
TEACHtR  OR  PARTIs/eR  CHECK  YOUR  WORK. 
1.   l_\S  GOING  TO  THC  GAME  WITH  ME.« 


2.     I  SAW  A  _[  ^Y£STERDAY. 


SAMPLE  ONITS 
FOR 

JUNIOR  HIGH  .SCHOOL 
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TOPIC  OR  UNIT  OF  STUDY 


Health 


Introduction: 


As  you  work  on  a  unit  on  growing'up  and  changes  that  take  place  as  a  student  grows  up,  then 
ni ties  to  assist  the  student/^in  developing  a  positive,  rej.listic  self-concept  andJtOL  provid 
guidelines  as  he  thinks  about  career  selection.    As  you  work  o'n  the  "unitTgive  e'rnphasfsTo 
1,    There  is  dignity  in  all  occupations,  arid  every  worker  makes  a  contribution  to  soci.ety. 
People  have  different  talents,  and  each  of  us  can  make  a  contribution  to  society./ 
We  need  to  find  our  strengths  and  weaknesses  and  to  accept  ourselves  as  we  are.  ' 
THere  are  many  options  open  to  each  person  in  choosing  a  career. 


In  choosing  a  career, ^we  must  give  consideration  to  our  talents  and  our  interests. 


OBJECTiVES 
(Career-related  and  self-related) 


1.    Most  students  should      able  to  tell 
some  of  his  strengths  and  talents.  ^ 


Most  students  should'be  able  to  tell 
some  kinds  of  work  that  appeal  to 
his  interests. 


Most  students  should  be  able  to  tell 
the  skills  and  training  necessary  for 
one  career  that  he  thinks  he  would 
like. 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES 


 Or 

d. 
2. a. 


l.a.    Let  each  student  compile  a  list  "Some  Things 
I  Do  Well",  r 
b.    Have  a  class  discussion.    Let  students  talk 
about  things  they  enjoy  doing  because  they  do 
\hem  well . 

-01  v-i  de~the-e4  ds-s—i  n^o-groups-of-*twu  -or-three  

to  discuss  things  they  think  they  do  well. 
Let  each  stuclent  write  an  autobiography 
emphasizing  his  talents  and  achievements.' 

Let  students  work  independently  or  in  pairs  to 
prepare  lists  of  occ|jpations  they  think  they 
would  enjoy  doing.  ^ 
b.    In  a  discussion  group  let  each  student  tell  x 
why  a  certain  occupation  would  appeal^to  him. 

3. a.    Let  each  student  do  a  study  of  one  occupation: 

(1)  Use  available  media  to  find  information, 

(2)  Intervi^  a  person  who  is  engaged  in  that 
occupation,  (3)   Make  a  report  on  the  skills 

^    and  training  needed  for^that  occupation, 

04)    Discuss  the  career  with  other  students  who 
may  have  the  same  interest.    Share  information 
^  and  ideas,  (5)   Make  a  booklei  on  the,  career 
he  has  selected.    ^  ^ 


SUBJECT 


GRADE  LEVEL   Juni^or  High  TEACHER 


SCHOOL 


TEACHER'S  EVALUATION 


ERLC 


6'iO 
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iTUOY 


Heal! 


you  work  on  a  unit  on  growing 'up  and  changes  that  take  place  as  a  student  grows  up,  there  will  be  opportu- 
ies  to  assist  thejstudent  in  developing  a  positive^  realistic  self-concept  and  to  provide  the  student  some 


delines  as  he  thin 
There  is  dignity 


People  have  different  talents ,  and  each  of  us  can  make  a  contribution  to  society. 


We  need  to  find  c 


In  choosing  a  ca 


ks  about  career  selection.  As  you  work  on  the  unit,  give  emphasis  to  these  concepts: 
in  all  occupations,  and  every  worker  makes  a  contribution  to  society. 


ur  strengths  and  weaknesses  and  td  accept  ourselves  as  we  are. 


There  are  many  options  open  to  each  person  in  choosing,  a  career 


reer,  we  must  give  consideration  to  our  talents  and  our  interests. 


should  be  able  to  tell 
rengths/and  talents. 


shoul 
wo^rk 

/  • 


shoul 
trai 

it  he 


d  be  able  to  tell 
that  appeal  to 


d  be  able  to^  tell 
ning  necessary  .for 
thinks  he  would 


1.  a.    Let  each  student  compile  a  Vtsf'Some  Things 

I  Do  Well".  * 
•  b.    Have  a  class  discussion.    Let  students  talk  \ 
about  things  they  enjoy  doing  because  they  do 
them  well.  ^ 

,to  discuss  things  they^think  they  do  well, 
d.    Let  each  student, write  an  autobiography 
emphasizing  bis'  talents  and  achievements. 

2.  a.    Let  students  work'independently  or  in  pairs  to 

prepare  lists  of  occupations  they  think  they 
would  enjoy  doing, 
b.    In  a  discussion  group  let  each  student  tell 
why  a  certain  occupation  would^appqal  to  him.  » 

3.  a.    Let  each  student  do  a  study  of  jone  occupation; 

(1)  Use  available  media  to  find  information, 

(2)  Interview  a  person  who  is  engaged  in  that 
occupation,  (3)"  Make  a  report  on  the  skills 
and  training  needed  for  that  occupation, 

(4)    Discuss  the  career"  with  other  students  who 
may  have, the  same  interest.    Share  information 
and  ideas,  (5)   Make  a  booklet  on  the  cafeer 
^   he  has  selected. 


GRADE  LEVEL   Junior  High 


.TEACHER 


SCHOOL 


b\il 


OBJECTIVES 
(Career-related  and  self-related) 


M^st  students  should  be  able  to' 
describe  the  contributiqns  some 
workers  nake  to  society .^ 


Most  students  should  be  able  to 
describe  the  ki/iil  of  person  he 
~i«)ulxH-i  fce-to-be^-when -he-  1  s~«tn™ 
adult. 


CAREER  RELATED  INSTRUCTIONAL  PkOCEDURES  AND  ACTIVITIES 


RESOURCE 


4. a.    Let  each  student  make  a  report  on  the  career 

study  he  has  done  and  tell  the  contribution  that 
worker  makes  to  society.  ^ 

b.  Write  names  of 'job  opportunities  on  slips  of 
paper  and  put' them  into,  a  box.    Let  students 
draw  \  slip  of  paper  and  t.ell  the  contribution  of 
that  worker.    Let'^other  students  decide  whether'^ 
or  not  the  answer  is  Correct, 

c.  Discuss  the  employees  of  a  city  or  st^te  and 
discuss  the  .contributions  of  each  worker. 

5.  a.    Let  each  student  wriie  a  description  of  fhe  kind 
of  person  he  wants  £o  be  when  he  is  an  adult. 

-    fcr.  In-;afbra-ins-tonnrng--s^s-iortTiet~^^tudetU-s-teH  

characteristics  of  adults  who  are  good  citizens.  ' 
c.    Let  each  chijd  write  a  description  of  an  adult  , 
.whom  they  admire. 


ind  self-related^ 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES 


RESOURCES  AND  MATERIALS 


tould  be  able. to 
itributions  some 
society. 


4. a. 


lould  be  able  to 
Id  of  person  he 
i_when~he-4'S-a  n — 


c. 


5.  a. 


c. 


Let  each  student  make  a  report  on  the  ca^reer 

study  he  has  done  and  tell  the  contribution  that 

worker  makes^to  society. 

Write  names  of  job  opportunities  on  slips  of 

paper  and  put  them. into  a.  box.    Let  students 

draw  a  slip  of  paper  and  tell  the  contribution  of 

.that  worker.    Let  other  students  decide  whether 

or  not  the  answer  is  correct. 

Discuss  the  employees  of  a  pity  or  state  and> 

discuss  the  contributions  of  each  worker. 

Let  each  student  wri^e  a  description  of  the  kind 
of  person  he  wants  to  b^  when  he  is  an  adult. 
-In^-d-bra-lns'tonni  ng~sessTOTrr"le  L  s  tuden  ts"  tflT 


.characteristics  of  adults  who  are  good  citizens. 
Let  each  child  write  a  description  of  an  adult 
whom  they  admire. 


ERIC 


TOPIC  OR  UNIT  OF  STUDY      Job  Opportunities  in  North  Carolina 


Introduction: 


As  you  work  on  the  unit  on  The  Current  World,  expand  the  study  of  North  Carolina  to  include 
of  the  job  opportunities  in  tne  state.    Emphasis  should  be  placed  on  the  following  concepts 


1. 
2. 
3. 
4. 
5, 


There  is  dignity  in  every  occupation,  and  every  worker  makes  a  contribution  to  society. 
There  are  many  job  opportunities  in  North  Carolina. 

Positions  with  more  responsibilities  require  more  education  and  training. 
Industries  in  a  state  are  dependent  upon  the  natural  resources  of  the  state. 
Due  to  the  technical  progress  that  is  being  made,  the  number  of  jobs  in  technical  areas 
increasing.,^ 


OBJECTIVES  ~~ 
(Career-related  and  self-related) 


.  Most  students  should  be  able  to  list 
u  several  of  the  largest  industries 


located  in  North  Carolina. 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES        ACTIVITIES  RES( 


1.  a.    Ask  resource  people  to  talk  with  the  class  about 


1  the  state. 


c. 


Most  students  should  be  able  to  tell 
a  nuiriber  of  ways  people  in  (^orth  ^ 
Carolina  earn  a  living. 


2.  a. 


the  important  industries  located  i 
Consult  a.vailable  media  -  films,  f^' 1ms trips,' books 

^magazines,j:i-^far--Jnfor4nat4on~-about^i^dus.tr4es— in- 
North  Carolina.  j 
Write  to  selected  chancers  of  commerce  for 

o'nformation  about  industries  in  different  parts 

of  the  state,  •  --j^  

Survey  people  in  the  community  to  get  informatt!)n 

about  different  industries,  ;  • 

On  an  enlarged  map  of  the  state,  use  map  pins  to 

show  the  location  of  large  industries.    Use  color 

code  to  indicate  different  i^ndustnes. 

Do  a  mural  showing  different  industries  in  North 

Carolina, 

Ask  an  employee  of  the  Employment  Security 
Commission  to  talk  v,'ith  llie  class  about  job 
opportunities,  or  send  a  committee  of  students  to 
the  ESC  office  to  interview  one  of  the  employees. 
Have  students  interview  the  people  in  their 
neighborhood  to  learn  ^bout  ways  people  earn^a 
living. 

Use  back  issues  of  newspaper  and  other  media  to 
find  information  about  job  opportunities. 


SUBJECT 


GkADE  OR  LEVEL     Eighth  year  TEACHER 


SCHOOL 


TEACHER'S  EVALUATION 


ERLC 


G15 


rUDY      Job  Opportunities  in  North  Carolina 

^ou  work  on  the  unit  on  The  Current  World,  expand  the  study  of  North  Carolina  to  include  an  in-depth  study 
the  job  opportunities  in  the  state.    Emphasis  should  be  placed  on  the  ^following  concepts; 

There  is  dignity  in  every  occupation,  and  every  worker  makes  a  contribution  to  society. 
There  are  many  job  opportunities  in  North  Carolina. 

Positions  with  more  responsibilities  require  more  education  and  training. 
Industries  in  a  state  are  dependent  upon  the  natural  resources  of  the  state. 

Due  to  the  technical  progress  that  is  being  made,  the  number  of  jobs  in  technical  areas  is  constantly 
Increasing. 


IVES 

and  self-related) 

CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES     RESOURCES  AND  MATERIALS 

should  be  able  to  list 
largest  industries 
th  Carolina., 

should  be  able  to  tell 
^s  people  in  Nortli 
a  living. 

♦                                                    ^  j 
^     1.  a.    Ask  resource  people  to  talk  with  the  class  about 
the  important  industries  located  in  the  state. 

b.  Consult  available  media  ^  films,  filmstrips,  books, 
magazines  -  for  information  about  industries  in  . 
North  Carolina. 

c.  Write  'to  ^iPlprfpH  rhamhpr<i  of  romniprrp  for 
information  about  industries  in  different  parts 
of  the  state. 

d.  '  Survey  pepple  in  the  community  to  get  information 

about  different  industries. 

e.  On  an  enlarged  map  of  the  state,  use  map  pins  to 
show  the  location  of  large  industries.    Use  color 
code  to  indicate  different  industries. 

f.  Do  a  mural  showing  different  industfi.es  in  North 
Carolina, 

2.  a.   Ask*  an  employee  of  the  Employment  Security 
Commission  to  talk  with  the  class  about  job 
opportunities,  or  send  aScommittee  of  students  to 
the  ESC  office  to  interview  one  of  the  employees. 

b.  Have  students  interview  the  people  in  their 
neighborhood  to  learn  about  ways  people  earn  a 
living. 

c.  Use  back  issues  of  newspaper  and  other  media  to 
find  information  about  job  opportunities. 

( 

GRADE  OR  LEVEL     Eighth  year  "  TEACHER  SCHOOL 


ON 


1^  G.15 


OBJECTIVES 
(Career-related  and  self-related) 


5. 


Most  students  should  be  able  to  lis^ 
some  job  opportunities  for  people 
who  have  different  training:  college/ 
university,  technical,  vocational, 
"high  school,  and  less  than  high  . 
school. 


Most  students  should  be  able  to  name 
at  least  one  school  in  which  he  can 
receive  training  on  each  of  the 
•following  levels:  college/university, 
technical,  vocational,  high  school. 


Most  students  shoal d  be  able  to  name 
some  business  and  professional  leaders 
of  the  state. 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  "AND  ACTIVITIES 


2.d:   Take  a  field  trip  to  some  of  the  local  industries 
to  observe  people  at  work.    Make  a  list'  of  the 
different  jobs  In  one  industry  and  discuss  the 
training  needed  for  each, 
e.    Discuss  services  available  to  the  residents  of 
a  comnunity,  and  compile  a  list  of  the  job 
opportunities  related  to  ea:;h  service. 

Have  students  Interview  people  who  hold  diflgerent 
positions.    Find  out  how  much  training  each 
person  has.    Compile  the  information  on  graphs, 
charts,  or  on  a  bulletin  board. 
Use  available  media  to  find  information  about 
train ihg  required  for  different  positiohs. 
Make  charts  listing  jobs  that  are  open  to  people, 
with  different  training:  college/university 
technical,  vocational,  high  school. 
"  Ask  a  resource  person  from  Caldwell  Comnunity 
College  to  come  to  talk  with  the  class  about  job 
opportunities  for  graduates  of  different  schools. 

Use  available  media  to  find  information  about 
different  schools. 

Ask  a  guidance  counselor  to  "talk  with  the' class 
about  educational  opportunities. 
Collect  college  and  technical  school  catalogs. 
Interview  the  school  staff  to  get  information 
about  schools  they  attended. 
Oji  a  map  pf  North  Carolina  use  color-coded  map 
pins  ift  locate  schools  that  offer  education 
beyend  high  school .  •  ^ 

Ask  a  resource  person  to  talk  with  the  class 
about  business  and  professioital  leaders  of  the 
state.  ' 

Write  report-s  on  state  leaders.    ComBine  the 
reports  into  a  booklet. 
Read  biography  books  about  state  leaders. 
Read  current  newspapers  for  information  about 
outstanding  citizens. 
-.Interview  county  leaders. 


3.  a. 

b.' 
c. 

d. 

4.  a. 
b. 

d. 


5.a. 

b. 

c. 
d. 


6iG 


tTlVES 

ynd  se1f» related) 


CAREER  RELATEp  INSTRUaiONAL  PROCEDURES  AND  ACtlVITIES 


RESOURCES  AND  WTERIALS 


iduld  be  able  to  list 
jnities  for  people 
\nt  training:  college/ 
inical,  vocational, 
i  less  than  high 


ould  be  able  to  name 
d  professional  leaders 


3. a. 


b. 


c. 


lould  be  able  to  name 
ipol  in  which  he  can 
on  each  of  the 
:    college/uni  versity, 
ional,  high  school. 


2.d.  -^Take  a  fieltf  trip  to  some  of  the  local  industries 
to  observe  people  at  work.    Make  a  list  of  the 
different  jobs  in  one  industry  and  discuss  the 
training- needed  for  each. 
Discuss  services  available  to  the  residents  of 
a  conmunity,^  and  compile  a  list  of  the  job 
opportunities  related  to  each  service. 

Have  students  interview  people  who  hold  different 
positions.    Find  out  how  much  training  each 
person  has.    Compile  the  Information  on  graphs, 
charts,  or  on -.a  bulletin  board. 
Use  available  media  to  find  information  about 
training  required  for  different  positions. 
Mak6  charts  listing  job's  that  are  open  to  people 
with  different  trafnipg:  college/university 
technical,  vocational,  high  .school. 
Ask  a  resource  person  from  Caldwell  Community 
College  to  come  to  talk  with  the  class  about  job 
opportunities  for  graduates  of  different  schools. 

Use.  available  media  to  find  information  about 
different  schools. 

Ask  a  guidance  counselor  to  talk  with  the  class 
about  educational  opportunities. 
CQllect  college  and  technical  school  catalogs. 
Interview  the  school  staff  to  get  information 
about  schools  they  attended. 
On  a  map  of  North  Carolina  use  color-coded  map 
pins  to  locate  schools  that  offer  education 
beyond  high  school . 

Ask  a  resource  person  to  talk  with  the  class 
about  business  and  professional  leaders  of  the 
state. 

b.  Write  reports  on  state  leaders.    Combine  the 
reports  into  a  booklet. 

c.  Read  biography  books  about  state  leaders. 

d.  Read  current  newspapers  for  information  about 
outstanding  citizens. 

e.  Interview  county  leaders. 


4. a. 

b. 

c. 
d. 


5. a. 


(j  ERiC 


6.1/ 


OBJECTIVES 
(Career-related  and  self-related) 


6.    Most  students  should  be  able  to  name 
some  products  of  the  state. 


CAREER  RELATED  INSTRUCTIONAL ^PROCEDURES  AND  ACTIVITIES 


f.  Review  the  history  of  North  Carolina  and  list 
people  who  have  been  leaders' in  the  growth  of 
the  state. 

g.  Collect  pictures  for  a  bulletin  board~on  Famous 
Tar  Heels.    Write  a  short  biography  to  go  with 
each  picture, 

.a.    Use  available  media  to  find  information  about 
products  of  North  Carolina. 

b.  Ask  a  resource  person  to  discuss  the  most 
important  products  of  the  state. 

c.  Make  a  display  of  the  products  of  North 
Carolina.  , 

d.  On*a  bar  graph  show  the  value  of  two  or  more, 
items  produced  in  the  state. 


r 


rivEs 

land  self-related) 

'  CAREER  RELATED  INSTRUCTfONAL  PROCEDURES  AND  ACTIVITIES 

RESOURCES  AND  MATERIALS 

ihould  be  able  to  name 
If  the  state., 

:  ^ 

o  ^ 

■ERIC  '  " 

.p  .  ^  

f.  Reviev/  the  history  of  North  Carolina  and  list 
people  who  have  been  leaders  in  the  growth  of 
the  it  ate. 

g.  Collect  pictures  for  a  bulletin  board  on  Famous 
Tar  Heels.    Write  a  short  biography  to  go  with 
each  picture..               ..  .            .    /    .  . 

6. a.    Use  available  media  to  find  information  about 
products  of  North  Carolina. 

b.  Ask  a  resource  person  to  distuss  the  most 
important  products  of  the  state. 

c.  Make  a  display  of  the  products  of  North 
Carolina. ' 

d.  On  a  bar  graph  show  the  value  of  two  or  more 
items  produced  in  the  state. 

\ 

It 

0 

f                                                            "  * 

V 

TOPIC  OR  UNIT  OF  STUDY 


India 


Introduction:   As  you  work,  on  the  unit  on  India,  ^there  wtll      many  opportunities  to'explore  the  world  of  v 
develop'  the  unit,  emphasis  should  be  placed  on/tnese  concepts: 


1. 
2. 
3. 
4. 
5. 


There  is  dignity  in  all  occupations,  and  every  worker  makes  a  contribution  to  society. 
People  must  make- a  living  from  the  things  nature  has  given  their  country.  • 
The  pace  of  economic  change  is  very  slow  in  India. 

The  standards, of  living  are  much  lower  in  India  than  those  of  the  United  States. 
The  standards  of  living  are  affected  by  the  density  of  the^population. 


OBJECTIVES 
(Career-re-lated  and  self-related) 


1.    Mostr students  shbuld  be  able  to^ 
describe  how  the  people  make  a 
living  in  an  Indian  village. 


Most  students  should  be  able  to  tell 
several  ways  people  in  a  large  city 
of  India  earn  a  1  iving. 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES 


1.  a.    Use  available  media  -films,  filmstrips,  books, 

magazines  -  to  find  information  on  ways  of 
making  a  living  in  a  village 'of  India.. 

b.  Draw  a  mural  showing  how  people  live  in  a  village. 

c.  Dramatize  the  role  of  different  people  who  live  in 
a  vil lage. 

d.  Write  a  report  on  the  different  workers  who  live 
in  a  village 

e.  Set  up  a  model  of  an^  Indian  village,  showing  the 
location  of  different  craftsmen,  farmers,  the  j 
schools,  the  houses  of  worship,  government,  etc. 

2.  a.    Ask  a  resource  person  to  come  to  school  to  describe 

life  in  a  large  city  in  India. 
*b.    Use  all  available  media  to  find  information  on  ways 
of  earning  a  living  in  a  modern  city  of  India. 

c.  Have  a  committee  of  students  .give  a  panel  report  on 
the  ways  people  earn  a  liVing  in  the  large  cities. 

d.  On  an  enlarged  map  use  map  pins  to  show  the  loca- 
tions of  the  industrial  centers  of  India. 

e.  Discuss  ways  of  earning  a  livin.g  that  are  corrmon 
to  all  large  modem  cities. 

f.  Compare  a  large  city  of  India  with  a  large  city  in 
the  United  States. 


RESOUR( 


SUBJECT 


_GRADE  OR  LEVEL   Seventh  year  TEACHER 


SCHOOL 


TEACHERS S  EVALUATION 


6^0 


G2I 


DY 


India 


>u  workmen  the  unit  on  India,  there  will  be  many  opportunities  to  explore  the  world  of  work, 
op  the 'unit,  emphasis  should  be  placed  on  these  concepts: 

'here  is  dignity  in  all  occupations,  and  every  worker  makes  a  contribution  to  society. 
|eopTe  must  mak-e  a' living  from  the  things  nature  has  given  their  c6untry. 
'he  pate  of  economic  change  is  very  slow  in  India. 

'he  standards  of  living  are  much  lower  in  India  than  those  of  the  United  States, 
"he  standards  of  living  are  affedted^by^the  density  of  ^he  popul-ation. — ~  — ~  


As  you 


TIVES 

and  self-related) 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES 


RESOURCES  AND  MATERIALS 


lould  be  able  to 
!  people  make  a 
lian  village. 


^ould  be  able  to  telV 
iple  in  a  large  city 
living. 


l.a. 

b. 
c. 

d. 

e. 


2. a. 


Use 'available  media  -  films,  fil 
magazines  -  to  find  information 
.making  a  living  in  a  village  of 
^Draw  a  mural  showing  how  people 
Dramatize  the  role  of  different 
a  vil lage. 

Write  a  report  on  the  different 
in  a  village 

Set  up  a  model  of  an  Indian  vill 
location  of  different  craftsmen, 
schools,  the  houses  of  worship. 


e. 


ms trips,  books, 
on  ways  of 
India. 

live  in  a  village, 
people  who  live  in 

workers  who  live 

age.  showing  the 
farmers,  the 
government,  etc> 


Ask  a  resource  person  to  conie  to  school  to  describe 
life  in  a  large  city  in  India. 
Use  all  available  media  to  find  information  on  ways 
of  earning  a  living  in  a  modern  city  of  India. 
Have  a  committee  of  students  give  a  panel  report  on 
the  ways  people  earn  a  living  in  the  large  cities. 
On  an  enlarged  map  use  map  pins  to  show  the  loca- 
tions of  the  industrial  centers  of  India.  . 
Discuss  ways  of  earning  a  living  that  are  common 
to  all  large  modem  cities.  . 

Compare  a  large  city  of  India  with  a  large  city  in 
the  United  States. 


GRADE  OR  LEVEL   Seventh  year 


TEACHER 


SCHOOL 


'  OBJECTIVES 

{Caroer-reVated  and  self-related) 

"CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES 

RESOl 

3.   Most  students  should  be  able  to 
describe  the  educational  6|)por- 
^  tunities  available  to  the  child- 
^                  ren  and  young  people  of  India. 

3.'a.    Use  avatilable  media  to  find  information  about  the 
educational  opportunities. 

b.  Make  a  chart  shewing  the  organization  of  the  schoel 
system.                   .         '  \ 

c.  Ask  a  resource  person  to  talk  with  the  nass  about  \ 
the  schools  of  India.  \ 

4.  ''Most  students  should  be  able  to  ' 
tell  some  ways  the  climate  affects 
the  ways  people  ecirn  s^^iving. 

_^ 

—J                                \  ' 

{                   •  - 

.   5.    Most  students  should'be  able  to 
tell  how  the  language  diversity 
^                        '  has  affected  the  development  of 
the  country. 

\                 6.    Most  students  should  be  able  to 
tell  how  the  language  diversity 
has  affected  the  development  of 
the  country. 

ERIC                          '  / 

d.    List  the  problems  India  has  encountered  in\the 
attempt  to  build  an  educational  system. 
^   e.    Discu$s  progress  that  is  being  made  in  the  educatio- 
nal system  undet  the  "five  year  plan". 

4.  a.    Study  rainfall  maps  and  the  location  of  India  to 

learn  the  kind  of  climate  India  has. 

b.  Use  available  media  to  find  ways' the  climate  has 
affected  the  products  of  India.    Show  how  the 

I  products  affect  the  ways  people  earn  a  living. 

c.  Compare  the  climate  of  India  with  that  of  another 
country  the  students  havQ  studied,  for  example, 

 Germany.'                    "                                 \  ' 

d.  List  the>principa'l  crops  that  are  grown  in  IndiV. 
How  is  this  list  affected  by  the  .climate? 

5.  a.    Have  a  gro.up  of  students  give  a  panel  discussion  of 

the  caste  system.    Emphasis  should  be  given  to  the 
effect  the   caste  system  has  had  on  the  young  peoples' 
careers. 

b.  Discuss  the  progress  that  is  being -made  since  India 
became  independent. 

c.  Compare  the  effect  of  the  caste  system  on  people  who 
live  in  the  villages  with  those  who  live  in  large 
cities. 

d.  Let  students  dramatize  the  effect  the  caste 'syslcin  I 
has  on  a  young  person  who  is  typing  to- chooso'his  1 
career. 

6.  a.    Use  media  for  background  information  on  the  diversity 

of  languages  and  dialects. 

b.  Make  a  list  of  the  major  languages  that  are  spoken 
in  India. 

c.  Color  a  large" map  of  India  to  show  the  location  of 
 the-people-who-speak- the-  maoor-lan^ua.<jes-7  

.  d.    Trace  the  history  of  India  and  1  is t  reasons ?why  so 

VES 

and  self-related) 


ould  be  able  to 
cational  oppor- 
le  to  the  child- 
opTe  of  India. 


ould  be  able  to 
he  climate  affects 
earn  a  living. 


Duld  be  able  to 
guage  diversity 
development  of 


>uld  be  able  to 
)uage  diversity 
development  of 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES, 


3. a. 


c. 


d. 


e.» 


Use  available  media  to  find  information  about  the 
educational  opportunities. 

Make  a  chart  shoyifing  the  organization  of  the  school 
system.  j 

Ask  a  resource  person  to^talk  with  the  class  about 

the  schools  of  ^India.__  ^  .  

List  the  problems  India  has  encountered  in  the 
attempt  to  bui;id  an  educational  system. 
Discuss  progress  that  is  being  made  in  the  educatio- 
nal system  under  the  "five  year  plan". 

4.  a.    Study  rainfall  maps  and  the  location  of  India  to 
learn  the  kind  of  climate  India  has. 
Use  avail al>le  media  to  find  ways  the  climate  has 
affected  the  products  of  India.    Show  how  the 
products  affect  the  ways  people  earn  a  living. 
Compare  the  climate  of  India  with  that  of  another 
country  the  students  have  studied,  for  example, 

G  e  r  ma  ny_.  ^  ^  * 

List  the  principal  crops "thaFlire  grown  in  Ind.iaT 
How  is  this  Vist  affected  by  the  climate? 

5.  a.    Have  a  group  of  students  give  a  panel  discussion  of- 
th^  caste  system.    Emphasis  should  be  given  to  Ihe 
effect  the   caste  system  has  had  on  the  young  peoples' 
careers. 

Discuss  the  progres's  t^at  is  being  made  since"  India  - 
became  independent. 

Compare  the  effect  of  the  caste  system  on  people  who 
live  in  the  villages  with,  those  who  live  in  large 
ci  ties .  s ' 

Let  students  dramatize  the  effect  the  caste  system 
has  on  a  yoting  person  who  is  typing  to  Choose  his 
career. 

6.  a.    Use  media  for  background  information  on  the  diversity 
of  languages  and  dialects. 

Make  a  list  of  the  major  languages  that  are  spoken 
jn  India.  '  v 

Color  a  large  map  of  India  to  show  the  location  of 
the  people  who  speak  the  major  languages. 
Trace  the  history  of  India  anci  Mst  reasons  why  so 
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,     OBJECTIVES  . 
(Career-related.'and  ^elf-related 


7.    Most  students  should  t)o  able  to 
name  some  products  of  India. 


1 


CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES 


,   many  .languages  are  spoken. 

e.  Discuss  reasons  a  person  would  hav?  difficulty  . 
finding  employment  in  another  part  of  the  country. 

f.  Discuss  reasons  students  in  India  must  spend  much 
of  their  ti^me  studying  languages. 

7. a.    Use  all  available  media  for  research  on  prolducts  of 
India. 

b.  ;  On  an  enlarged  map,  use  map  pins  to  show  the  products. 

c.  Set  up  a  display  showing  the  major  products  of  India. 

d.  Mount  pictures  of  the  products  of  India.    Use  the 
pictures  for  a  bulletin  board  or  put  them  in  a  scrap- 
^ook. 

e.  Discuss  the  necessity  of  growing  large  amounts  of 
food  products  in  India. 
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ind  self>-related 

CAREER  RELATED  INSTRUCTIONAL  PROCEDURES  AND  ACTIVITIES 

RESOURCES  AND  MATERIALS  ^ 

^ould  bo  able  to 
cts  of  India.  - 

many  languages  are  spoken. 

e.  Discuss  reasons  a  person  would  have  difficulty 
finding  employment  in  another  part  of -the  country. 

f.  Discuss  reasons  students  in  India  must  spend  much 
of  th§ir  time  studying  languages. 

7. a.    Use  all  available  me<Jia  for  researcn  on  products  of 
Ind^a-;                                         -  —  ~ 

b.  On  an^enlarged  map,  use  map  pins  to  show  the  products. 

c.  Set  up  a  display  showing  the  major  products  of  India. 

d.  Mount  pictures  of  the  products -of  India..  Use  the 
pictures  for  a  bulletin  board  or  put  them  in^a  scrap- 
hook. 

e.  Discuss  the  necessityof  growing  large  amounts  of 
food.^products  in  India.  ^ 
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VIII.    Career  Guidance  \ 

«•  'j 

•The  mission  of  career  guidance  is  to  assure  tbe  continuous 
provision  for  each  student  at  all  levels  with  those  appropriate 
services,  activities  and  programs  which .encourage  his  effective 
self  development  in  learning  about,  preparing  for,  entering  and 
^  progressing  in,  a  career  compatible  with  his  needs,  interest's, 
abilities,  aspirations,  and  opportunities. 
A.    K-3  Component  of  guidance 

Guidance- activities  at  the  primary  level  are  provided  to 
assist  each  child  in  developing:  a)  an  awareness  of  himself, 

b)  an  awareness  of  himself  and  his  relationship  with  others, 

c)  An  awareness  of  the  many  facets  of  the  world  of  work, 

d)  independence  and  decision-making  skills,  e)  an  attitude 
that  work  has  dignity  and  value,  and  f)  an  attitude  that 
leisure-time  activities  have  importance  in  one's  life. 

1.    Group  guidance 

a.  The  counselor -works  with  students  in  small  gi^oup 
sessions -using  the  following  methods  and  techniques: 
play,  art,  verbal  interaction,  books,  puzzles,  k,its, 
written "responses,  audio-visual  media,  role-playing, 
puppetry,  etc. 

b.  The  counselor  plans  with  the  classroom  teacher  in 

"  developing  activities  which  may  be  correlated  with 

r 

classroom  activities.  " 

c.  The  counselor  and  classroo;    eacher  periodically' 
evaluate  the  group  activities. 
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Individual  guidance 

a.  Individual  counseling  with  ^students.  is  an  integral 
part  of  guidance  activities  but  conducted  only  as 
special  needs  arise. 

b.  Special  needs  may  be  identified  by  students,  teachers, 
principal  and  parents. 

c.  After  analysis  of  the  need,  appropriate  action  is 
taken.which  may  include  making  referrals  to  community 
agencies. 

d.  The  counselor  informs  teachers  of  developments  con- 
cerning iadividual  students  which  may  influence  the 
classroom  situation  by  sharing  appropriate  pupil  data 
with  due  regard  to  confidentiality  and/or  organizing 
and  conducting  conferences  regarding  a  specific 
student. 

Coord  fnati  on 

a.  The  counselor  provides  in-servite  workshops  for 
teachers-  to  help  therp  infuse  career  guidance  into 
their  classrooms. 

'i 

b.  The  counselor  assists  the  librarian  in  selecting 
appropriate  career  information  materials. 

c.  The  counselor  and  classroom  teacher  confer  with 
parents  concerning  problems  in^the  development  of 
their  child. 
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4-6  Component  of  guidance 

Guidance  activities  at  the  .elementary  level  provide 
experiences  which:  a)  xtevelop  a  better  sej f-image,,.  b)  ■ 
increase  ability  to  be  independent  and  make  decisions,  c) 
develop  personality  traits  that  will  help  the  child  become 
a  better  citizen  and  worker,    d)  recognize  the  differences  in. 
his  characteristics  and  interests  and  those  of  others,  e) 
expand  his  acquaintance  of  the  world  of  work  into  the  la,rger 
communities  of  state,  nation  and  world,    f)    develop  a  better 
understanding  of  the  relationship  between  skills  learned  ih 
the  school  setting  and  his  own  environment,  v^-  . 
1.    Group  guidance 

a.  .   The  counselor  works  with  students  in  small  groups 

using  games,  puzzles,  role-playing,  verbal  inter- 
action, and  sharing  common  concerns. 

b.  The  counselor  works  with  students  in  small  groups 
expanding  their  knowledge  of  careers  by  using  film- 
strips,  tape  cassettes,  resource  speakers,  field 
trips  and  booklets. 

c.  The  counselor  and  classroom  teacher  periodically 
evaluate  the  group  activities*  ^ 

Z.    Individual  guidance 

a*    Individual  counseling  wit)i  students      an  integral 
part  of  guidance  activities  but  conducted  only  as 
special  needs  arise, 
b.    Special  needs  may  be  identified  by  students,  teachers', 
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principal  and  parents. 

c.  After  analysis  of  the  need,  appropriate  action  is 
taken  which  may  include  making  referrals  to  community 
agencies. 

d.  The  counselor  informs  teachers  of  developments  con- 
cerning individual  students  which  may  influence  the 
classroom  situation  by  sharing  appropriate  pupil  data 
with  due  regard  to  confidentiality  and/or  organizing 
and  conducting  conferences  regarding  a  specific 
student.  ' 

Coordination 

a.  The  counselor  provides  in-service  workshops  for 
teachers  to  help'^them  infuse  career  guidance  into 
'their  classrooms. 

b.  The  counselor  assists  the  librarian  in  selecting 
appropriate  care^ftr  information  materials. 

c.  The  cciinsslor  and  classroom  teacher  confer  with 
parents  concerning  problems  in  the  development  of 
their  child. 
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7-9  Component  of  guidance  \ 

Guidance  activities  at  this  levef  are  designed  to  hel^ 
each,  child  accept  himself  as  he  really  is  and  help  him  to  ^ 
recognize  and  develop  , his  potential.  These  activities  help^ 
him  to  accept  others  as  they  are  and  to  see  himself  in 
relation  to  others.  Therefore,  the  individual  becomes  aware 
of  his  own  feelings,  desires  and  talents  and  can  then  better 
make  realistic  decisions. 

The  counselor's  role  includes  that  of  counseling, 
consulting  arid  coordinating. 

1.    Guidance   -       -  '  * 

a.    Group  guidance 

(1)  The' counselor  interviews  every  student  in  the  ^ 
school.    He  is  thea  assigned  to  a  group  accord- 
ing to  the  career  he  expresses  interest  in 
exploring.    The  counselor  plans  activities,  i.e. 
resource  speakers,  field  trips,  discussion 
groups,  etc.,  in  order  that  each  child  may 
receive  information  concerning  this  career.  It 
is  important  to  help  the  child  realize  that  any 
occupation  is  of  worth  and  value  and  can  make 

a  contribution  to  society. 

(2)  The  counselor  sets  up  group  sessions  with  child- 
ren referred  by  the  principal  and/or  teachers. 
Goals  to  be  reached  are  discussed  with  the 
students  and  teacher.    Behavioral  modification 
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techniques  are  often  employed  to  enablethe 
•  children  to  develop  a  positive  self  concepts 
Role-playing  is  quite  often  used  in  these 
sessions^    The  counselor  helps  the  teacher  to 
understand-  the  child's  behavior*    The  counselor 
also  helps  the  teacher  to  understand  and  to 
make  adjustments  in  the*  classroom  and  in  the 
curriculum  to  enable  the  child  vyith  a  learning 
disability  to  control  his  behavior  and  tjo  learn 
 with  less  diffixulty^.  -   

(3)    Group  sessions  are  established  where  students 
have  an  opportunity  to  explore  their  feelings, 
their  ideas,  their-talents ,  their  interactions 
with  others  and  to  come  to  know  and  like  them- 
selves better.    Role-playing  is  often  employed 
as  a  technique  when  working  with  these,  students 
as  well  as  the  other  groups* 
b*    Individual  guidance 

Individual  crisis  counseling  occurs  whenever  a 

student" is  referred  by  the  principal,  teacher,  or 

himself* 
Coordination 

it*    The  counselor  is  available  for  help  to  the  teacher 
to  coordinate  career  activities  with  subject  matter* 
The^counselor  aids  in  the  selection  of  materials  on 
various  careers  and  makes  suggestions  for  other 
122 
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resources  such  as  speakers  and  field  trips, 
b.    The  counselor  "makes  referrals,  when^needed,,  to  other 

community  agencies  such  as 'mental  he^alth  and  social 

services.  r 
Cpnsul tation 

a.    The  counselor  works  closely  with  teachers  in  order 
to  meet  tfie  needs  of  each  student.    The  counselor 
is  available  to  the  teacher  for  consultation  about 
children  with  behavioral  problems,  learning,  problems , 

,      personality  problems,  etc._  ™_„_.  


The  counselor  assists  the  principal  and  classroom 
teacher  in  the  placement  of  various  pupils  and  as  a 
consultant  in  other  areas  concerned  with  meeting  t' 
individual  needs  of  students. 
The  counselor  provides  time  for^  conferences  with 
parents  concerning  their  child  or  children. 
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10-12  Component  of  guidance 

The  counselo/  assists  a/1/1  students/in  seilecting  and 


making  necessary  adjustments  .in  pyeparing  for  careers  which, 
will  ins'ure  placement  upon  leavii^g  school  in  ^'ither  a  job^ 

and/or  additional  education.  / 

.  '  /    '  / 
1.  Placemen 


/ 


a.    The/counselor  assists  .students  in  seVectinq  and 
enyTolling  in  post-secondary  educati(^Ti.    This  is  - 
^complished  t}y  securing  informatiori  on  admission 
^requirements >  financial  aid,  and  school  catalogs 


for  student  use*. 

Students  entering  the  wor*1d  of  work  may  need  assist- 
ance from  the  counselor  in  getting  a  job.    If  they 
decide  to  enter  the  job  market  upon  graduation, 
awareness  of  job  opportunities  should  be  provided  for 
them.    The  counselor  can  initiate  and  complete' this 
service^  by:       '  ^  ' 

(1)  seating  students  who  are  interested  in  employ- 
nienL  either  full  time  or  part  time. 

(2)  conducting  a  survey  of  employment  needs  in 
business  and  industry. 

(3)  .informing  the  students  of  the  job  avail ibili ties. 

(4)  using  introductory  or  referral, cards  when  <;ending 
a  student  for  an  interview.    Information  on  these 
cards  should  include:    a)  the  name  of  the  busi- 
ness to  be. contacted,    b)  person  to  be  contacted,- 
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c)  student's;name,  d)  name  of  the  school,  e) 
date  of  the  interview,  and  f)  counselor  making 
referral • 

(5)  keeping  records  of  pa^t  placements. 

(6)  establishing  communication  with  local  agencies. 

(7)  developing  an  effective  public  relations  program. 

(8)  involving  students  in  the  operational  procedures, 
of  the  placement  service.  ^  -  \ 

2.    Group  guidance  ^  \ 

>  The  counselor  assists  each  student  in  selecting 
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occupational  preferences  through  the  use  of  career 
quesl:ionnaiVes ,  general  interest  surveys,  resource 
speakers,  x;areeir;  tapes,  in  writing  career  research  papers, 
etc. 

3,  Individual  gutclance  ' 

Career  exploration  can  be  accomplished  most^effi- 

4 

ciently  through  individual  counseling.    Students  are 
permitted  to  confer  with'  the  career  counselor  during  . 
release  periods,  study  halls  and  prior  to  or  following  the 
school  day, 

4.  Coordination 

a.    The  counselor  is  available  for  help  to  the  teacher  to 
coordinate  career  activities  with  subject-matter.  The 
counselor  aids  in  the  selection  of  materials  on  var- 
ious  .careers  and  makes  suggestions  for  other  resources 
such  as  speakers  and  field  trips. 


b.    The  counselor  makes  referrals  when  ne^sded  to  other 
community  agencies  such      mental  health  and  social 
services. 
Follow-up  activities 

A  student  questionnaire  designed  to  determine  the 
effectiveness  of  school  functions,  curriculum,  and  career 
activities  are  sent  to  all  graduates  enrolled  the  previ- 
ous year.    The  time  to  do  this  is  shortly  after  the  fall 
term  begins.    Responses  are- then  tab^ulated  and  results  or 
suggestions  could  be  incorporated  in  activities  of  .the 
new  school  year.^  ^      ~  ' 

Potential  drop  outs 

The  career  counselor  assumes  the  responsibility  of 
doing  everything  possible  to  see  that, students  remain  i'n 
school  to  receive  their  hi.gh  scho.ol  diplomas  or  enroll  in 
alternate  high  school  programs.    When  a  potential  drop 
out  has  been  identified,  the  counselor  arranges^  a  confer- 
ence with  the, student  for  the  purpose  of  re-evaluating 
his  abilities,  interests,  and  self  image,    the  counselor 
informs  the  teachers  involved  with  the  student  of  his 
intent  on  leaving  school. 
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E.    13-14  Component  of  guidance 

.                 Guidance  activities  at  thje  community  college  and  ' 

/ 

technical  institute  level  provide  experiences  which:  aV 

'f* 

\ 

help  students  to  use  knowledge  for  the  expansion  of  the 

\ 

whole  personality,    b)  help  students  respond  to  others  and_ 

themselves  as  human  beings,    c)  individualize  learning 

1 

'situations,    d')  implant,  nurture,  and  extend  student's 

drives,  interests,  and  motives,  so  that' college  and  community 

resource^  will  be  used  to  the  maximum  by  students  to  'achieve- 

i 

their  educational  purposes,  both  in  and  after  college,  e) 

.  .sv^-^^-W^^, 

implement  the  career  education  concept  in  classes  and  pro- 

grams to  provide* the  students  with  an  opportunity  to  develo^ 

• 

skills  necessary  for  success  'in  life. 

r.    Personalizing  educational  programs  utilizing  Cognitive 

Style  Mapping                           ^           ^    '  • 

a.    Cognitive  Style  Mapping  is  a  three  hour  evaluation 

which  is,  administered- by  a  counselor  to  all  incoming 

freshmen  to  determine  their  strengths  and  weaknesses. 

b.    Students  receive  the  results  of  the/ test  through 

/ 

group  and  individual  counseling  sessions. 

c.    An  analysis  of  the  diagnostic  test  data  by  a  student,. 

counselor,  and  instructor  can  help  place  an  indivi-  " 

dual  in  a  learning  situation  which  promotes  his 

• 

success.            «                           •  . 

d.    Various  activities  are  provided  to  insure  educational 

y 

■ 

success. 
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Advancement  Laboratory 

..The  advancement  laboratory  is  designed  for  - 
students  who  like  to  work  alone  rather  than  in 
groups.    Students  use  programmed  texts  an'd  other » 
highly  organized,/|nateria1s  under  the  supervision/ 
of  faculty  members  s^ciaT^y  trained  in  indivi- 
^dualized  instruction  techniques. 
Library  ^  / 

(a)  Garrel  arcades  are  provided  which  contain 

a  variety  of  audiovisual  reso urces .    S tuden ts 

  —  ,  ^  2  ■  r~ — '■ — '• — 

may  review  video-taped  lectures,  listen  to 
aUediotapes,  view  films,  or  study  course 
materials  on  other  audio-visual  equipment. 

(b)  The  library  is  a. plate  for' independent  study, 
and  research.    It  is  a  clearinghouse  for  a 
large  variety  of  instructional  packages,, 
microfilms,  special  displays,  and  research 
materials  in  many  forms.  , 

(c)  Youth-Tutor- Youth  ^  / 
Students  who  have  already  mastered  course/' 
materials  are  trained  by  the  professional' 
staff  to  tutor  others. 

(d)  Seminars 

The  student  who  prefers  the  dynamics/of  group 
interaction  may:  par  cicipate  in  "rao'''  se^ssions 

with  teachers  and  other  students^^  Other- 

^  ,  
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'      '    students  may  prefer  a  seminar  with  a  faculty 
^  member  who  presents  more  of  a  "fatherly" 

image  and  with  whom ''they  feel  more  "comfort-^ 
able  and  confident. 
Computerized  Vocational  Information  System  (CVIS) 

The  basic  purpose  of  the  ;CVIS  Project  has  been  and 
is  to  provide  students  with  a  sophisticate\i  tool  with 
which  to  explore  information  about  self,  occupation's,  and 
educational  opportunities. 

a.,  .  Studeiitjs^an^^  to_JMeract..w.lth.„^^   


computer  terminal  which  contains  a  cathode  ray  tube. 
This  device  display  message^on  a  TV-like  screen  to 
which  the  student  responds^by  typing, on  a  typewriter^ 
like  keyboard.    The  "conversation"  is  carried  on  by 
the  transmission  of  data  from  the  cathode  ray  tube^ 
over  a  phone  line  to  the  central  processing  unit  bf 
the  computer  and  back  to  the  .cathode  ray  tube.  This 
process  is  instantaneous.    The  student  may  have  a  copy 
of  any  message  which  appears  on  the  screen. or  of  data 
sent  directly  from  the  computer  |)y  use  of  a  comp.le- 
mentary  printer.    Audio-Visual  materials  cSn  be  used  / 
in  conjunction  with  the  computerized  material,  as  in 
the  case  of  the  junior  high  vocational/exploration 
' program. 

The  exploratory  experience  is  made  personal  to  the 
student  by  the  storage  of-his  own  career  plans  and  by 

"1,29 
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the  "analytical"  design  of  the  computer's  program. 
Advisor-advisee  System 

Each  student  is  assigned  an  advisor  upon  his  entrance 
into  the  community  college  oi^  technical  institute.    This  ' 
system  provides  clqser  contact  wi'th  students  to  provide 
career  advice  and  academic  help  on  an  individual  basis. 
Student  Orientation 

S^tudents  are  assisted  in.  developing  an  understanding 
of  the  numerous  opportunities  available  to  him  through  the 

-£ommuf>.i-ty-co.lrl  eqe-^Gur-r-i  cu.l  um.  '  

Mini-Courses 

Students  are  encouraged  to  participate  in  a  mini-course 
program  which  provides  opportunities  for  exploratory 
activities  in,  areas  of  individual  interest. 
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Evaluation 

Evaluation  has  traditionally  served  as  a  method  for  deter- 
mining the  extent  to  which  the  desired  objectives  have  been  accom 
plished  and  to  discover  the  causal  factors  as  to  the  actual 
resul  ts  of  a  program,      "  * 

In  order  to  begin  an  effective  evaluation  process,  it  is 
necessary  for  the  school  system  or  school  undertaking  a  career 
education  program  to  have  their  desired  goals  and  objectives 
clearly  understood  tef are  implementation  begins.    An  administra- 
tor, shoul^sgt  up  a  time  during  the  schooj  year  for  an  evaluation 
process  to- take  place.    The  following  is  a  suggested  plan  for  an 
evaluation  process. 

A.  Internal  Evaluation 

1^   The  staff  reviews  goals  and  objecti^ves,  ^ 

2.  The-staff  observes  each  other  in  a  teaching  situation. 

3.  Student  committees  should  be  established  to'review  goals 
and  objectives  and  give  their  recommendations  for 
improving  the  program. 

4.  The  staff  assesses  the  degree  to  which  they  are  meeting 
their  goals  and  objectives. 

5.  The  staff  identifies  areas  of  strengths  and  weaknesses  in 
their  program. 

6.  The  staff  makes  plans  to  strengthen  areas  of  weakn'ess. 

B.  External  Evaluation 

1.  The  superintendent  or  the  principal  selects  a^team  of 
three  educators  from  outside  their  system  who  have  some^ 
expertise  in  career  education. 

2.  The  evaluation  team  members  should  have  had  no  previous 
working  contact  with  the  school  personnel  to  assure  an 
objective  assessment  of  the  program. 
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3.    The  evaluation  team  should  be  provided  a  copy  of  the 
goals  and  objectives  of  the  program  several  weeks 
before  visiting  the  school. 


The  task  given  to  the  evaluation  team  should  be  to 
provide  an  objective  assessment  of  the  extent  to  which 
objectives  have  been  achieved  and  to  make  recommendations 
for  the  improvement  of  the  program. 

The  staff  should  compare  their  internal  evaluation  ^ 
results  with  the  findings  of  the  evaluation  team  to 
determine  if  proper  plans  are  being  made  to  upgrade 
their  program.  ^  > 

The  staff  responsible  for  the  evaluation  should  prepare 
a  written  report  to  be  forwarded  to  the  superintendent's 
office  indicating  the  findings  and  plans  for  improving  ' 
the  program.  - 


132 


G4i 


APPENDIX  I 


ERIC 


G4 


ESTABLISHING  JiN  INFUSIONARY 
CAREER  EDUCATION  PROGRAM 
IN  A  LOCAL  EDUCATIONAL  SYSTEM 


CALDWELL  CAREER  EDUCATION  PROJECT 
^    LENOIR,  NORTH  CAROLINA  28645 
DECEMBER  20,  1974 


SUPPLEMENTAL  REPORT 


Project  Nos.  V261016L  and  V361058L 
rarvt  Nos.  0EG-0-72-G747  and 
0EG-C-73-299b 


Comprehensive  Research  Model 
in  Career  Education 


-Conducted  Under 
Part  C  of  Pub3i,c  Law  90-576 
,  ~     •       Title  I 


Charles  E.  Waters  '■ 
Caldwell  Career  Education  Project 
P.  0.  Box  309 
Lenoir,  North  Carolina  2f5fa45 


December  20,  1974 


ERIC 


G44 


SUPPLE24ENTAL  REPORT 


Project  Nos.  V261016L  and  V3610S8L 
Grant  Nos.  OEG-0-72-0747  and 
OEG-0-73-2998 


Comprehensive  Research  Model 
in  Career  Education 


Conducted  Under 
Part  C  of  Public  Law  90-576 
Title  I 


The  report  presented  herein  was  prepared  pursuant,  to  a 
contract  with  the  Office  of  Education^       S.  Department 
of  Health,  Mucation,  and  Welfare.    Contractors  under- 
,taking  such  projects  under  government  sponsorship  are 
encouraged  to  express  freely  their  professional  judgment 
in  the  conduct  of  the  project.    Points  of  view  or 
opinions  stated  do  not,  therefore,  necessarily  represent 
official  Office  of  Education  position  or  policy. 


Charles  E,  Waters 
Caldwell  Career  Education  Project 
P.  0.  Box  309 
Lenoir^  North  Carolina  28645 


December  20,  1974 


iii 

ACKNOWLEDGEMENTS 

The  Caldwell  Career  Education  director  and  staff  wish  to  express 
their  sincere  appreciation  to  all  teachers^  parents,  business  and 
industrial  personnel  who  have  contributed  to  the  development  of  the  career 
education  concept  in  cur  schools.    Special  gratitude  is  expressed  to  the 
members  of  the  State  Advisory  Committee:    Mr.  E.  M.  White,  Chairman 
(1972-1974);  Dr.  H.  Edwin  Beam,  Chairman  (1974);  Mr.  A.  J.  Bevacqua, 
Mr.  J.  Gi  Hagaman,  Mr.  R.  Barton  Hayes,  Dr.  CharJes  Law,  Mr.  M.  L.»  DeVane, 
Dr.  Gerald  D.  James  and  Mr.  David  G.  Porter  for  their  assistance^  suggestion 
constructive  ci^iticism  and  continuing  support. 

Especial  thanks  are  due  the  members  of  the  board  of  Trustees  of 
Caldwell  Community  College  and  Technical  Institute^  the  Caldwell  .County 
Board  of  Education  and  the  Lenoir  City  Board  of  Education  for  their  interest 
and  involvement  in  the  development  of  the  career  education  program. 

To  no  one  is  the  career  education  director  mdre  grateful  than  to 
the  students,  teachers  and  principals  of  the  six  target  schools  for  their 
patience,  understanding  and  involvement  during  the  developmental  stages 
of  the  project. 

Gratitude  is  also  expressed  to  James  R.  Fr'eeland  for  his  assistance 
in  the  preparation  of  this  report. 


Charles  E.  Waters 
Project  Director 


IV 


\ 

\ 


-  ABSTRACT 

Title:    ESTABLISHING  Mi  INFUSIONARY  CAREER  EDUCATION  PROGRAM  IN  A  LOCAL 
EDUCATIONAL  SYSTEM 

The  purpose  of  this^report  is  to  present  procedures  for  establishing 
comprehensive  career  education  programs  in  North  Carolina* s  local 
educational  agencies.    The' report  represents  an  attempt  to  provide  useful 
information  to  locaJ  school  board  members^  administrators^  teachers, 
Career  Education  Program  personne]  ^'^and  community  citizens  who  are 
interested  in  establishing  a  comprehensive. career  education  program. 
The  report  consists  of  six  chapters.    Chapter  I  is  entitled^ 
*  "The  Concept  of  ^Career  Kcluc^tion' This  chapter  discusses:  current 
•    conceptions  and  misconceptions  about  career  education:  program  objectives 
utilized  in  the  Career  Education^ Project  established  in  Caldwell  County^ 
North  Carolina;  an  operational  definition  of  career  education;  conclusions 
regarding  the  "attainment  of  progj-am  objectives  through  the  career 
education  activities  utilized  in  the  Caldwell  Project;  and  the  usefulness 
of  the  concept  of ^  ;'career  education"  to  educational*  practitioners 
charged  wi th^^the^^tas^^  educational  outcomes. 

Chapter  II  deals  with  "The  ProjectNM.rectorJ s  RoJe".  Discussion 
centers  on  the  tasks  which  must  be  faced  byVhe  director  of  a  career 
education  project  as  he  manages  activities  rejVted  to  prograiri  planning^ 
impj ementation,  and  evaluation.'  \ 

Chapter  II]  is  entitled  "Procedures  by  which  ^e  Career  Education 
Model  was  Established".    This  chapter  deals  specifically  with  the  Caldwell 
Project.    The  following  aspects  of  the  Caldwell  Project  .^e  addressed: 
funding;  general  design;  time  schedule;  community  population  characteristics 
and  considerations  relevant  to  evaluating  the  established  modeX. 
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The  most  important  chapter  of  this  report  for  readers  seeking 
information  that  should  be  useful  in  establishing  a  career  education 
prograiit- is  Chapter  IV.    This  chapter  is  entitled  "Procedures  Suggested 
for  Establishing  a  Comprehensive  Career  Education  Program".  Hinphasis 
is  pJaced  on  the  ijtiportance  of  focusing  on  community  characteristics,, 
philosophical  considerations,  and  learning  theory  as  the  career  educati 
model  is  developed.    This  chapter  contains  the  fruits  of  the  Caldwell 
Project  efforts  that  were  addressed  to  the  development  of  procedures 
for  establishing  comprehensive  career  education  programs  in  North 
Carolina's,  local  educational  systems. 

Chapter  V  deals  with  the  "Evaluation"  of  educational  programs. 
Shortcomings  of  traditional  evaluative  techniques  are  discussed.  The 
approach  to  program  evaluation  utilized  and  advocated  by  the  writer  of 
this  report  is  presented.    The  approach  supported  views  evaJuation  as 
the  process  of  delineating,  obtaining^  and  providing  useful  infomation 
for  judging  decision  a3 ternatives.    Emphasis  is  placed  on  viewing 
•evaluation  as  a  means  to  program  improvement*. 

Chapter  VI  deals  with  the  director's  conclusions  as  to  the 
effectiveness  of  the  project  in  the  original  target  schoolsl  The 
chapter  .presents,  in  concise  statements,  the  results  of  the  project. 
A  complete  third  party  evaluation  report  is  available  for  those  who 
wish  a  statistical  assessment  of  the  project^s  effectiveness. 

^  In  conc3usion,  the  benefits  of  the  Comprehensive  Career  Education 
Program  established  in  Caldwell  County  were  in  three  areas.  These 
benefits  were  to:    (J)  Students;    (2)  The  Local  Ediacational  System; 
and    (3)  The  Local  Community.    General  conclusions  regarding  the 
benefits  of  the  career  education  program  in  each  area  are  listed  below. 


Benefits  derived  by  students 


(a)    It  was  generally  agreed  that  studentsr^  attitude 

toward  education  improved  as  a  result  of  the  career 
education  program, 

(B)  It  was  agreed  that  students'  ^self-image"  improved 
as  a  resuJt  of  the  career  education  program. 

(C)  As  a  corollary  to  (A)  and  (B),  it  was  agreed  that 
the  infusionary  approach  to  career  education 
provided  a  means  by  which  conventional  academic 
curricula  might  be  '^brought  to  life". 

(I))    It  was  agreed  that  the  career  ^education  prograirc 
contributed  to  the  development  of  students* 
career  decision-making  process. 

(E)  It  \fdLS  unanimously  agreed  that  drop-out  rates 
decreased  as  a  result  of  the  career  education 
pri>gram. 

(V)    It  was  unanimously  agreed  that  student  school 
attendance  rates  improved  as  a  result  of  the 
career  education  program. 

Benefits  derived  by  the  Local  School  System 

(A)  It  was  agreed  that  teacher  attitudes  improved 
as  a  result  of  the  career  education  program . 

(B)  It  was  agreed  that  administrative  attitudes 
toward  ^educational  change  improved  as  a  result 
of  the  career  education  program. 

(C)  It  was  agreed  that  administrative  and  teacher 
awareness  of  the  need  for  constant  evaluation 
as  a  means  to  program  improvement  was  increased 
as  a  result  of  the  career  education  program. 

Benefits  derived  by  the  Local  Community 

(A)  It  was  unanimously  agreed  that  community 
involvement  in  education  increased  as  a 
result  of  the  career  education  program^ 
(i.e,^  it  was  repeatedly  asserted  that  the 
school  and  the  community  were  "cJos.er*'  as 
a  result  of- the  career  education  program). 

(B)  It  was  unanimously  agreed  that  the  local 
business  and  industrial  communities  increased 
their  participation  in  the  educational  process 
as  a  result  of  the  career  education  program. 
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(C)    It  was  agreed  that  the  local  business  and  industrikl 
coimunities'  improved  their  understanding  of  problems 
related  to  the  educational  process  as  a  result  of 
the  career  education  program. 
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CHAPTER  I 
THE  CONCEPT  OF  CAREER  EDUCATION 


The  concept  of  career  education  has  developed  in  an  atmosphere  of 
keen  interest  and  intense  controversy.    Advocates  of  career  education 
have  often  been  accused  of  emphasizing  ''training"  at  the  expense  of 
"education".    Those  who  favor  career  education  contend  that  they  have 
been  misunderstood.    Instead,  they  argue *that  career  education  should  be 
strongly  and  relevantly  undergirded  by  education  in  the  traditional 
academic  subjects.    In  order  to  understand  the  concept,  and  thereby 
resolve  some  of  the  conflict,  a  brief  review  of  the  functions  of 
education  might  be  heJpful.  • 

SITUATION 

At  first  glance,  it  might  appear  that  the  sole  reason  for  our 

*  i» 

education  system^s  existence  is  to  teach  students  traditional  academic 
subjects ♦    Upon  reflection,  it  becomes  apparent  that  more  is  involved* 
Granted,  the  teaching  of  reading,  writing,  and  arithmetic  is  an  important 
part  of  our  education  system*  s  responsibility.    However',  such  teaching 
only  equips  students  with  "tools"  whereby  they  might  successfully-  reach 
the  overall  goals  of  education ♦ 

A  major  function  of  education  is  culturai  transmission.  Stated 
simply,  it  is  through  education  that  a  society  transmits  those  beliefs 
and  skills  which  individuals  must  learn  if  the  society' is  to  maintain 
itself ♦    ThuSj  education  is  the  means  by  which  individuaJ.s  learn  about 
caTeeT^F^>s"siTiTiTre^  " 
effectively  and  help  .maintain  our  society*    Basically,  education  enables 
men  to  adapt  themselves  to  their  environment  and  survive* 

It  should  be  noted  that  the  rapidly  increasing  and  changing  career 
possibilities  of  our  society  points  to  additional  responsibility  being 


shouldered  by  the  formal  educational  system.    It  can  no  longer  be  assumed 
that  adequate  career  information  will  be  available  in  the  home  environment. 
One  only  has  to  consider  the  sojnultaneously  increasing  instances  of  job 
obsolescence  and  new  career  opportunities  to  rea]ize  that  adequate  home 
career  education  is  next  to  impossible. 

With  these  functions  in  mind,  it  becpmes  apparent  that  our  society 
charges  its  schoo]s  with  the  task  of  exposing  students  to  careers  that 
are  available,  and  helping  students  make  career  decisions,  not  to  mention  ^ 
actual  skill  training-.    In  other  words,  our  society  expects  its  schools 
to  bring  about  "career  education". 

Acknowledging  career  education  as  an  ijnportant  purpose  which  the  - 
school  should  seek  to  accomplish  points  to  the  need  for  a  franiework  from 
which  important,  consistent  objectives  might  be  selected.    That  is,  the 
path  from  career  exposure  or  awareness  to  career  skill  attainment  or 
advancen\ent  should  be  traced  in  order  that  important  elements  of  the 
career  etlucarton  process  might  be  identified,    it  was  with  this  in  mind 
'that  career  education  was  p]aced  in  a  framework  following  a  path  of 
'^awareness",  "information",  "exp] oration'",  "preparation",  and  "advancement" 
(or  speciaJization).    Thus,  a  career  education  program  was  seen  as 
consisting  of  the  following  basics:     (1)    the  establishment  of  a  broad 
foundation  of  awareness  about  the  worJd  in  which  the  child  ]ives] 
(2)    providing  experiences  whereby  the  child  can  relate  activities  in 
every  subject  area  to  the  world  of  work,  and  thereby  acquire  an  adequate 
information  base  about  careers;     (3)    assisting  career  decision-making  by 
providing  opportunities  for  students  to  expJore  their  capabilities  ^and 
appraise  their  potentials;     (4)    preparation  for  citizenship  by  providing 
job  infooiation  and  skiH  development,  and  heJping  individuaJs  develop 
attitudes  about^the  significance  of  careers  in  our  society;  and. 


(5)    offering  opportunities  for  ^career  advancement  by  providing  speci^c  . 
skills  and  needed  attitudes,^  re-education  for^  victims  of  job  o&S 
and  higher  levels  of  skill...  ^ 

This  report  is  based  on  an  attempt  to  implement  a  career  educatidti 
program  which  utilized  the  above  stated  framework.    The  program  was  not 
seen  as  an  '^addition  to"  traditional  academic  subjects.    Instead,  emphasis 
was  placed  on  bringing  about  a  mutually  beneficial  partnership  between 
traditional  academic  subject  programs  and  career  education  programs • 
Therefore,  the  program  is  best  described  as  an  infusionary  approach  to 
career  education^ 


OBJECTIVES 
^  '  '  — — ■■  > 

Objectives  were  stated  by  referring  to  the  five  basic, ..components 
of  the  career  education  framework  and  delineating  those  outcomes  which 
iwere  deemed  necessary  for^program  success.    The  objectives  were: 

(1)  To  develop  a  career  education  modeJ  that  will  be  transportable. 
"Ti^ansportable"  refers  to  the  feasibility  of  using  the  components 
in  other  similar  situations  in  North  Carolina. 

(2)  *  To  introduce  students  to  the  world  of  work. 

(3)  To  provide  activities  which  wilJ  develop  an  opportunity  ^ 
for  self -improvement. 

(4)  To  provide  continuous  and  sequential  development  of  the 
career  decision-making  process. 

(5)  To  stimulate  student  understanding  of  the  need  for  positive 
work  attitudes. 

(6)  To  stimulate  student  understandings  of  the  need  for^the 
evaluation  of  individua]  beliavior. 

(7)  To  develop  appreciations  and  understandings  of  democratic 
values  which  are  inherent  in  our  free  enterprise ^system. 

(8)  To  incorporate  career  education  activities  in  our  curriculums 
in  the  public  schoolt;. 

(9)  To  j^rovide  relevancy  for  the  entire  educational  process. 


(30)    To  reduce  high  school  drop-out  ratesr* 

(11)    To  establish  a  functional  career  guidance  service  for 
students  at  the  secondary  level* 

OPERATIONAL  DEFINITION 
Career  education  is  the  process  by  which  students  become  aware 

of  the  world  in  which  they  live*,  acquire  adequate  information  about' 

If  " 

< 

careers,  explore  personal  capabilities  and  potentials,  prepare  for 
citizenship  by  developing  necessary  skills  and  attitudes,  and  advance 
(or  specialize)  by  either  acquiring  specific  ijkllls  and'tieeded  attitudes^ 
re-education  in  case  of  job  obsolescence,  or  higher  levels  of  skill. 

CONCLCSIONS 

.    ■  I  .M  ■  -  — 

The  evaluation  focused  on  the' usefulness  of  the  infusionary 
career  education  model  viiich  was  developed.    That  is,  emphasis  was 
placed  on  the  development  of  a  comprehensive  career  education  program* 
that  other  loccU-  educa^tional  systen\6  might  usffe.    In  other  words.,  it  was 
considered  to  be  important  that  the  model  be  "transport^jb^e".    It  was 
with  this  in  mind  that  the  infusi?onary  career  education  model  was 
developed.    To  facilitate  transportability,,  the  model  utilized  a  frame- 
work which  stressed  the  '^sequen^e"  by  which  career  education  takes  place. 
Thus,  the  program  addressed  itself  to  the  following  career  educational 
stages:    (1)    awai^eness;    (2)    information;-  (3)  exploration; 
(4)    preparation;  and,  eit^ier    (5).    specialization,  job  placement,  or 
further  education  for  ail  students. 

Based  on  these  consideratioxi«,  the  following  conclusions  were 
reached. 

(1)    The  Infusionary  Career  Education  Model  is  transportable ♦ 
The  on-site  Evaluation  Team  and  selected  administrators 
agreed  that  the  model  could  be  implemented  in  other 
educational  systems. 
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(2)  The  program  provided  means  by  \Axich  students  ini£ht  be 
introduced  to  the  vorld  of  workt    For  example,  5-8  year 
old  children  became  acquainted  with  many  different  foms 
of  work  through  such  activities  as  role-playing,^ field 
trips,  and  making  career  colages  from  magazine  pictures. 

(3)  <The  program  did  provide  means  by  which  opportwiities  for 
self-improvement  activities  might  be  made  available  for 
students.  .  For  example,  one  of  the  seventh  grade.student 
activity  sheets       which  was  "infused"  into  the  sli^ject 
area  of  health  —  involved  making  a  personality  check  list. 
The  list- was  to  be^made  after  reading  a  chapter  in  the 
health  textbook  which  dealt    with  developing  a  good 
personality.    The  career  area  emphasized  by  this  particular 
student  activity  was  "personnel  director". 

(4)  The  program  provided  a  means  by  which  continuous  and 
sequential  development  of  the  career  decision-making 
process  might  take  place.    There  were  several  suggested 
student  activities  by  which  the  career  decision-making 
process  might  be  developed.    One'  series  of  activities 
which  reveals^ the  infusionary  focus  of  the  program  included: 
(1)    Encourage  children  to  write  stories,  poems,  etc.  about 
their  career  activities  (grades  K-3);    (2)    During  the  year, 
e^ach  child  may  keep  a  file  or  book  on  the  peo.Ple  and  careers 
with  which  they  have  touched  base  (grades  ^-6);^  (3)  In-order 
to  provjLde  an  opportunity  for  students  to  become  aware  of  / 
the  need  for  communications  skills  as  they  relate  to  career  ^ 
interest,  one  exploratory  activity  might  involve  students 
debating  the  values  of  a  particular  career  and  its 
contribution  to  society  (grades  6-S);     (4)    Taking  students 
either  individually  or  in  small  groups  to  business  and 
industry  people  and  letting  students  work  side  by  side  with"^ 
employees  in  their  area  of  interest  (grades  9-12);  and, 
(5)    Provide  opportunities  for  co-op  work  experiences  and/or 
an  intern  program  to  provide  an  alternate  career  objective 
(grades  13-14). 

^  '  '  ' 

(5)  The  program  provided  a  means  by  which  student  understanding 
of  the  need  for  positive  work  attitudes  might  be  stimulated. 
For  example,  the  following  student  activities  might  be  seeij 

.as  stimulators  of  positive  work  attitudes:    (1)  Interview 
two  individuals  in  the  community  who  have  positive  attitudes 
toward  their  jobs  and  report  on  the  effects  that  attitudes- 
have  on  work  (grades  4-6);     (2)  ""Students  prepare,  as  a  group 
or  as  individuals,  a  list  of  rules,  for  getting  along  with 
people  of  dif/erent  types  (e.g..  Boss  with  fellow  workers, 
new  employees,  friends  whp  work  on  the  same  job,  etc.) 
(gi^ades  6-9);    (3)  Providing  special  group  counseling  sessions  — 
not  necessarily  vocational  counseling  —  but  self-awareness  , 
and  attitude  sessions  (for  potential  dropouts  in  grades  9-12); 
(4)    Providing  guidance  aimed  at  improving  the  student's  self- 
image  (offered  at  grades  13-14,  but  here  as  part  'of  the 
"Operation  Success  High  School  Diploma  Program"). 

bo/ 
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(5)  The  program  might  contribute  to  stijnulatin£  student  under- 
standings of  the  need  for  the  evaluation  of  individual 
behavior.    This  might  be  accomplished  through  such  suggested 
student  activities  as:    (1)    Participate  in  a  debate  on  the 
topic  "Resolved:    Homemakers  need  to  be  educated  to  contribute 
to  the  family  goals"  (grades  4-6);  5(2)    Students  identify 
following  teacher  demonstration  ~  an  individualized  physical 
education  experience  as  an  opportunity  for  release  of  emotions 
(grades  6-9);    (3)    Individual  guidance  and  counseling  sessions 
to  explore  areas  of  problems  with  school',  home,  and  self 

(for  poteatial  drop-outs  in  grades  9-12);  and,    (4)  Involvement 
of  all  subject  areas  as  they  relate  to  success  in  job 
opportunities  lAiich  will  include  direct  contact  with  personnel 
now  employed  in  a  student *s  interest  area  in  order  to  obtain 
first-hand  information  related^  to  specific  career  areas. 

(7)    The  program  provides  a  means  that  might  contribute  to  the 

development  of  appreciations  and  understandings  of  democratic 
values  which  are  inherent  in  our  free  enterprise  system.  The 
following  suggested  activity  points  to  one  means  by  which  such, 
development  might  be  accomplished:    "Using  stick  puppets  to 
portray  workers,  students  will  write  and  present  an  original 
skit  entitled  *Who  Runs  Hy  Community^.  Speculate  on  vrfiat'' would 
happen  if  one  actor  in  the  ^cast^  did  not  do  his  job  adequately." 
This  student  activity  was  suggested  for  students  in  grades  6-9 
as  a  means  by  which  career  education  might  be  "ijifused"  into  the 
subject  area  of  Social  Studies. 

(6)  Tha  program  provides  a  means  by  lAich  caregr  educAtion  activities 
might  be  incorporated  into  public  school  curricula.    In  addition 
to  the  examples  previously  cited,  the  following  suggested  student 
activities  are  some  of  the  many  means  of  infusing  career  education 
activities  into  the  curricula:     (1)    Build  four  language  arts 
trees  (writing,  reading,  listeniilg,  speaking)  and  decorate  the 
trees  with  pictures  of  workers  who  need  to  use  these  skills 
(grades  K-3);    (2)    Visit  a  smaJl  business  in  the  community  — 
such  as  "The  JDoughnut  Castle"    —    and  interview  the  owner. 

^  regarding  the'^kind  of  math  skills  needed  to    (A)  measure 
ingredients,    (b)    determine  quantity  to  be  produced. 
(Cj  calculate  amount  of  ingredients  to  purchase,    (D)  calculate 
amount  of  packaging  supplies  to  purchase,  *  (E)  calculate  cost 
of  baked  goods  to  the  consumer,     (F)  calculate  sales  tax, 
(G)  calculate  amount  of  rent  and  cost  of  supplies  for 
maintenance,  and    (h)  calculate  earnings  of  employees  (grades 
4-6);    (3)    Students  write  a  definition  of  unskilled  workers, 
a  definition  of  semi-skilled  workers,  skilled  workers,  and 
professional  workers  (grades  6-9);  and    (4)    Resource  people 
from  all  areas  of  the  world  of  work  will  be  brought  into 
existing  high  school  classes  to  share  their  work  experiences 
with  the  students  as  well  as  tie  in  the  course  curriculum  with 
real  occupational  needs  (grades  9-12). 

(9)    The  career  education  program  provides  a  means  by  which  the 
entire  educational  process  might  become  relevant.    This  was 
^reflected  in  several  of  the  previously  cited  student  activity 
suggestions  -  such  as  the  "Doughnut  Castle"  example.  Another 
example  is:    Wiile  studying  the  jobs. of  societies  different 
from  our  own,  such  as  Russia,  Eskimo^  or  the  South  American 
Indian,  the  students  should  make  a  list  of  occupations  and 
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tell  how  they  contribute  to  that  society  (infused  intp  the 
Social  Studies  area  for  students  in  grades  6-9).  c 

(10)    The  career  education  program  provided  a  means  of  reducing 

high  school  drop-out  rates.    For  example,  drop^-out  rates  for 
the  target  schools  decreased  40%  (from  148  to  89)  during  the 
two  years  following  the  implementation  of  the  night  high 
school  program. 

'  (11)    The  career  education^ program  provided  a  means  wkerebv  a 
functional  career. guidance  service  for  students  at  the 
secondary  level  might  be  established.    For  example,  of  134 
students  who  expressed  an  interest  in  employment  placement 
during  the  1973-1974  school  year^  48.5^  were  placed  in  full 
or  part-tijne  employment.  ^ 

APPLICATION  OR  USEFULNESS 
(of  the  concept  of  "Career  Education") 

If  a  concept  -  such  as  career  education  -  is  to  provide  a  useful 
tool  for  the  practicing  educator^  there  must  be  an  unequivocal  delineation 
of ~ the  relationships  between  education  goals  and  the  "real  worjd"  situation. 
In  other  words^  the  usefulness  of  the  concept  of  "career  education"  is 
predicated  on  the  extent  to  which  it  can  be  applied  to  real  world  situations 
in  order  to  attain  educational  goals. 

Basically^  the  major  "educational  goal"  of  our  society  is  to  "educate" 
people  to  be  "productive"  members  of  our  society.    The  thrust  of  the  eleven 
objectives  and  conclusions  stated  in  the  previous  section  points  to  the 
main  function  of  education  as  being  concerned  with  providing  means  by  which 
members  can  become  "productive  members  of  our  society".    It  can  be  seen 
that  the  relationship  between  the  educational  goals  of  our  society  and 
the  real  world  situation  focuses  on  the  productivity.  Moreover^ 
productivity  in  our  society  -  connotes  "career".    Thus^  by  definition, 
emphasis  is  placed  on  the  attainment  of  skills  -  via  education  -  needed 
for  competent  career  performance.    In  other  words,  educational  goals  ioid 
the  real  world  concern  for  productivity  are  inextricably  interwoven. 
The  necessity  of  the  practicing  educator's  utilizing  a  concept  of  "career 
education"  is  obvious. 

659 
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With  this  in  mind,  the  need  for  developing  a  framework  for 
describing  how  career  education  "comes  about"  or  is  to       "brought  about" 
becomes, apparent.    As  educators  Dook  at  people  \iho  have  advanced  through 
different  levels  of  "careers",  they  might  ask  "What  precedes  this"?  In 
order  to  advance,  it  follows  that  a  giveu  person  had  to  "prepare"  in  some 
manner.    But,  how  did  he  become  prepared  for  this  career?    In  our  society, 
it  would  be  hoped  that  specific  career  preparation  followed  a  period 
during  which  the  individual  "explored"  several  career  possibilities 
(with  his  own  interests,  talents,  limitations,  etc.  in  mind).    Of  course, 
in  order  to  explore  different  career  possibilities,  a  person  must  possess 
"information"  about  different  careers.    Finally,  information  can  only  be 
acquired  about  these  careers  of  which  the  individual, is  "aware".  Thus, 
the  move  from  awareness,  to  information,  to  exploration,  to  preparation, 
to  advancement  is  consistent  with  the  educational  goals  of  our  society. 

In  essence,  the  "career  education"  concept  advanced  here  provides 
a  useful  framework  for  bringing  about  educationala  goals  within  our 
democratic  value  orientation.    The  model  is  logically  consistent  and 
can  be  applied  to  real  world  situations. 

Finally,  it  should  be  noted  that  the  different  stages  of  the  career 
education  model  are  separated  by  grade  levels  for  the  purpose  of  emphasis 
only.    For  example,  students  in  grades  10-14  continue  to  become  "aware" 
of  new  career  possibilities.    Also,  it  is  entirely  possible  -'if  not 
probable  -  that  a  middle  aged  person  \iho  finds  himself  "jobless"  due  to 
obsolescence,  etc.,  will  return  to  the  awareness,,  information,  exploration, 
or  preparation  stages  of  career  education.    The  following  figure  depicts 
the  process  advanced  by  the  infusionary  career  education  model. 
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The  concept  of  career  education,  as  presented  by  Caldwell  Career  Education  is  usefi 

(1)  It  is  easily  xinderstood  and  covers  all  phases  of  the  curriculum  (grades  K  - 

(2)  Ihe  model  lends  itself  to  programming  (i.e.^  Objectives  can  be  stated  and,le 
e3q)eriences  can  be  planned ^which  are  based  on  the  stated  objectives, 

(3)  Objectives  can  be  attained  through  an  infusion  process •    That  is,  the  infusii 
career  education  model  brings  the  curriculm  into  realistic  focus  for  each  s 

(4)  All  educational  personnel  have  an  opportunity  to  participate,  in  the  developmi 
secquential  programm- 
es)   This  concept  does  not  require  additional  personnel  or  facilities. 
(6)    Classroom  teachers  plan,  evaluate,  and  supervise  all  instructional  activitiei 
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career  education  as  presented  by  Caldwell  Career  Education  is  useful  because: 

lily  understood  and  covers  all  phases  of  the  curriculm  (grades  K  -  14). 

L  lends  itself  to  programming  (i.e.^  Objectives  can  be  stated  and  learning 
\eB  can  be  planned  \4iich  are  based  on  the  stated  objectives. 

\B  can  be  attained  through  an  infusion  process.    That  is,  the  infusionary 
lucation  model  brings  the  curriculum  into  realistic  ifocus  for  each  student. 

Ltional  personnel  have  an  opportimity  to  participate  in  the  development  of  a 
al  program. 

ept  does  not  require  additional  personnel  or  facilities* 

i  teachers  plan,  evaluate,  and  supervise  all  instructional  activities. 
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CHAPTER  II 
THE  PROJECT  DIRECTOR' b  ROLE 

The  director  of  a  comprehensive  career  education  program  (or 
project)  faces  the  task  ot  managing  activities  related  to  program 
planning,  implementation,  and  evaluation*    Thus,  the  project  director's 
role  is  ~  for  all  intents  and  purposes  ~  that  of  "overall  educational 
programmed".    The  role  requires  that  the* director  possess  a  conceptual 
framework  which  will  provide  an  adequate  base  for  "planning"  ways  to  ' 
identify  and  bring  about  desired  educational  outcomes • 

Upon  realizing  that  his  task  is  to  bring  about  desired  educational 
outcomes  (as  stated  by  the  social  system  via  the  program  funding  agency) 
the  director  should  tentatively  state  program  objectives.    These  tentative 
objectives  should  then  be  examined  in  light  of  philosophical  considerations 
and  principles  of  learning. 

This  examination  of  tentative  objectives  is  important  for  two  reasons. 
Firstj  an  acceptable  philosophy  of  education  will  reflect  the  values  of 
the  culture.    Such  a  philosophy  will  lead  to. an  integration  of  the  career 
education  program  with  prevailing  societal  norms.    Secondly^  the  necessity 
of  relating  J tentative  objectives  to  principles  of  learning  becomes  obvious 
when  one  realizes  that  programming  without  reference  to  learning  principles 
would  result  in  a  trials  and  error  approach  to  objective  attainment-  efforts. 

Upon  completion  of  the  tentative  objectives  examination,  the  objectives 
of  the  career  education  program  ^should  be  stated  in  more  specific  form. 
This  is  not  t<5  say  that  clearcut  empirical  indicators  of  objective  attainment 
should  be  easily  deri\ed  from  the  more  specific  objectives ♦    Instead^  these 
program  objectives. should  provide  the  base  for  the  model  in  that  they  are 
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based  on  social  system  desired  educational  outcomes  (i.e.,  community  needs) 
as  well  as  an  acceptable  philosophy  of  education  and  principles  of  learning-. 

The  process  by  which  the  project  director  reaches  the  point  that 
objectives  of  the  comjprehensive  career  education  program  have  been  stated 
involves  the  efforts  of  many  people  (e.g.,  staff,  advisory  boards,  etc.). 
As  mentioned  throughout  this  report,  the  extent  to  which  the  planning,  ^ 
implementation,  and  evaluation  of  a  comprehensive  career  education  program 
succeeds  will  be  dilrectly  related  to  the  existence  of  open  communication 
channels.    Thus,  the  project  director  must  be  sure  that  all  people 
involved  in  the.  career  education  program  are  able  to  make  inputs  and 
receive  feedback. 

Following  the  statement  of  program  objectives,  the  director  of  a 
career  education  program  must  develop  an  organizational  framework  that 
will  allow  for  the  selection  of  learning  experiences  that  will  lead  to 
the  attainment  of  objectives.    The  director  should  -  in  effect  -  set  up 
"departments"  to  deal  with  selection  of  learning  experiences  in  different 
program  areas.    For  example,  one  of  the  departments  (or  programs)  of  the 
Caldwell  Project  focused  on  objectives  aimed  at  reducing  the  high  school 
dropout  rate.    The  learning  experiences  planned  resulted  in  the  establishment 
of  a  night  high  school  program.    A  major  task  of  the  director  at  this  point 
is  to  be  sure  that  learning  e:flperiences  selected  are  directed  at  the 
objectives  and  that  different  programs  address  different  objectives.  That- 
is,  the  programs  should  not  overlap  or  duplicate  services.    Instead,  they 
should  be  mutually^ supportive  of  overall  program  objective  attainment. 

Once  learning  experiences  have  been  selected,  the  project  director 
must  focus  on  implementing  the  program-  The, decisions  thar"must  be  made 
by  the  director  of  a  career  education  program  during  the  implementation 

6G4 
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phase  require  constant  attention  to  ^'evaluation"  if  maxunum  results  are 
to  be  attained*    The  approach  to  evaluation  utilized  by  the.  pro ject 
director  is  of  paramount  importance.    Chapter  V  deals  with  evaluation- 
of  career  education  programs  and  should  serve  to  adequately  reflect  the 
project  director's  role  during  program  implementation. 
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CHAPTER  III 

PROCEDURES  BY  WHICH 
^     THE  CAREER  EDUCATIPN  MODEL  WAS  ESTABLISHED 

FUNDING 

«       The  Vocational  Education  Amendments  of  1968  (P.L.-  90-576)  initiated 
a  thnjst  in  public  education  toward  the  coordination  and  integration  of 
general  education  and  vocational  education.    The  primary  thrust  was 
directed  at  meeting  the  needs  of  today* s  youth  as  they  face  the  demands 
of  living  and  working  in  a  rapidly  changing  technologibal  society. 

Part  C  of  the  1968  Vocational  Amendments  (P.L.  90--576)  provided 
the  means  for  the  development  of  experimental  programs  designed  tp  meet 
the  special  needs  of  youth  -  particularly  those  in  economically  depressed 
communities  -  who  have  academic,  socioeconomic,  and/or  other  handicaps. 
The  Vocational  Amendments  required  that  the  Part  C  funds  be  divided 
equally  between  the  states  and  the  Commissioner  of  Education,  the  latter 
to  be  used  at  his  discretion. 

The  recbrd  of  congressional  debate  indicated  that  the  members  of 
the  Congress  understood  that  all  Part  C  funds  would  go  directly  to  the 
states.    In  an  attempt  to  >jresolve  the  conflict  between  the  law  and  the 
apparent  intent  of  the  Congress,  the  Commissioner  of  Education  presented 
a  plan  to  the  1971  spring  meeting  of  all  chief  state  school  officers. 
The  plan  focused  on  launching  a  comprehensive  series  of  top-priority 
programs  to  make  career  education  an  integral  part  of  the  learning 
opportunities  available  to  all  students.    The  chief  state  school 
officers  unanimously  supported  the  Commissioner's  proposals.    Based  on 
their  support,  the  Commissioner  agreed  to  turn  over  -  to  the  states  - 
the  full  amount  of  the  Commissioner's  discretionary  funds  upon  thev^ 
assurance  from  each  state  that  at  least  one-half  of  the  allocated  funds 
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would  be  used  to  demonstrate,  develop,  and  test  a  model  program  for 
career  education  within  each  state. 

The  guidelines  for  the  demonstration,  development,  .and  testing  of 
a  career  education  model  empltiasized  that  the  research  projects  should 
focus  on  the  establishment  of  meaningful,  comprehensive,  well-developed 
career  education  programs,  with  strong  guidance  and  counseling  components. 

In  October  of  1971,  the  North  Carolina  Occupational  Research  Unit, 
at  the  request  of  the  State  Director  of  Occupational  Education,  submitted 
a  proposal  to  the  Office  of  Education  requesting  North  Carolina's  share 
of  the  Part  C  discretionary  funds  ($294,702).    Matching  state  funds  in 
the  amount  of  $32,745  brought  the  proposed  project  to  a  total  of  $327,448. 
In  addition  to  the  Federal  r^ynjirements,  the  proposal  (Clemmons  and  Manley, 
1971,  pp.  9-10)  called  specifically  for  the  production  of  a  report  which 
would  serve  as  the  model  for  Establishing  comprehensive  career  education 
programs  in  North  Carolina's  local  educational  agencies.    All  requested 
funds  were  approved. 

GENERAL  DESIGN 

o  — ^— — — ^ 

The  plan  of  operation  can  be  divided  into  three  phases.    Phase  I 
was  the  "s'tart  up"  phase  and  was  carried  out  by  the  project  director  and 
his  secretary.    Phase  II  was  the  "planning  and  training"  phase  during 
which  the  project  staff,  local  administrative  staff  members  of  the 
advisory  committees,  teachers,  and  lay  people  in  the  community  were 
^involved  in  planning  project  activities.    The  project  staff  conducted  a 
workshop  for  teachera  and  others  in  order  to  present  the  career  education 
concept  "and  develop  the  skills  needed  for  program  implementation.  Phase 
III  was  the  "implementation"  phase  and  involved  the  actual  installation 
of  the  activities  planned  in  the  second  phase.  ^  A  general  overview  of 
the  approach  utilized  to  accomplish  each  phase  is  presented  below. 


PHASfi'l:    START-UP  ACTIVITIES 

The  start-up  activities  were  carried  out  -  for  the  most  part  -  by 
the  project  director.    One  of  the  first  tasks  involved  the  identification 
of  target  schools,  .  The  early  tasks  invoJved  interviewing  prospectivje 
project  personne.1 ,  consulting  with  ^State  Advisory  Board  Members  and  local 
administrators^  and  identifying  grade  leveJ  coordinators. 

The  project  director  wprked  with  the  grade  level  coordinators  in  . 
reviewing  career  education  literature  and  developing  a  careei*  education 

modeJ  •    As  a  part  of  deveJoping  the  modeJ  ,  the  project  director  and  grade 

I 

JeveJ  coordinators  visited  career  education  projects  in  MaryJ;uid  (Anne 
/XrundoJ  County),  Tenhessco  (Knox  County),  North  Carolina  (Apex),  South 
CaroJina  (Ciimden  County),  and  Mississippi  (New  Albany). 

Other  sturt  up  activities  undertaken  by  the  project  director 
incJuded  disseminating  project  infomation  to  the  news  media  and  target 
schooJ  staffs,  attending  professionaJ 'meetings,  consuJ ting  with  State 
agency  personnel,  and  speaking  at  P.T.A.  ;uid  civic  cJub  meetings. 

PHASK  1 1  :     PIANNJNC  AND  TIUININO  ACTIVITIES 

This  pha.se  included  finaJizins^  a  report  entitled  "Proposed  Career 

Kducation  Model  for  CaJdweJl  County  Schools'*.    The  proposed  model  outlined 

thq  mission  of  career  education  as  follows: 

The  mission  of  career  education  is  to  provide  all 
students  opportunities  to  develop  understandings  of 
the*  possibilities  for  ejnploymerit ,  and  to  build  and 
strengthen  knowledge  acquired  throughout  educational 
experience.    The  career  education  concept  wiJl  aid  in 
developing  attitudes  for^ individual  improvement  related 
to  self-determined  career  objectives  and  will  foster 
the  understanding  for  the  need  of  continuous  self-  - 
'    appraisal  necessary  foi^  success  in  the  world  of  woi'k. 
(Proposal,  1972,  p.l) 

Other  activities  completed  during  the  second  phase  included: 
(1)  itjterviewing  prospective  project  personnel:    (2)  identifying  and 
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securing  materials  for  implementation  of  the  model  in  the  schools: 
(3)  planning  a  teacher  workshop;  and  (4)  organizing  and  meeting  with 

loca3  advisory  committees.    Also,  a  proposaJ  for  an  evening  high  schooJ 

 ^  

was  prepared  by  the  project  director  and  three  staff  members  of  CaldwelJ 
Community  College.    This  proposal  became  an  addendum  to  the  proposed 
career  education  model.  .  *^ 

Training  activities  were  accomplished  through  a  two~weck  workshop 
which  was  conducted  by  the  project  staff  and  consul tcUits.  Participation 
in  the  workshop  was  voluntary.    Ei^^hty-.seven  percent  of  eligible  school 
personnel  took  part  in  the  workshop. 

The  stated  purpose  of  the  workshop  was;  ^ 

To  provide  teachers  in  the  participating  schools  • 
with  assistance  in  methods  and  procedures  for  developing 
career  information  material  through  individualization 
and  humaniiaticOn  of  the  curriculum.  (Waters,  1972, 
Appendix  B) 

Program  areas  included  "Career  Outlook  in' Other  Communities*', 
^■'Teacher  Directions  in.iUding  Students  for  Career  Decisions",  "Implementation 
of  Hurnanization  in  the  School'',  "Teacher-Made  Materials  for  individualized 
Instruction',  "Career  Education  in  North  Carolina",  "Students  are  Human", 
and  "Carecr~Outlook  in  the  School  Community".    Following  the  program  each 
day,  career  education  seminars  were  held  in  childhood  education,  junior 
high  school  education,  and  secondary  school  education.    Consultants  who 
JielJ  sessions  wer6  from  Appalachian  State  University,  Boone,  North  Carolina; 
Division  of  Human  Relations,  North  Carolina  State  Department  of  Public 
Instruction;  Watauga  High  School,  Boone,  North -Carol ina;  VaJie  Cruces 
School,  Watauga  County,  North  CaroJina;  Boylan  Heights  Elementary  School, 
Raleigh,  North  Carolina;  and  the  Executive  Director  of  the  North  Carolina 
State  Advisory  Council  on  Vocational  Education-.    Advisory  Committee 
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memborii  from  five  JocaJ  businesses^*  industries,  and  cixic  cJubs  conducted 
the  session  on  "Career  OutJook  in  tlie.SchooJ  Communities". 

Ipon  conclusion  of  the  workshop^  the  project  staff  bo/2:an  finaJ 
preparations  for  the  opening  of  schooJ  .    Activities  duril/g^li^^ 
incJuded  acquiring  i nstructionaJ  materiaJs^;  meeting  wim  faculties  oi 
the  target  schooJs,  ;md  hoJding  locaJ  advisory  conunittee  meotines.  /Vn 
orientation  Session  for  the  facuJtx  at  CaJdwelJ  Coimiiunity  »\\lJego  and 
*  Technical  Institute  conc4uded  the  activities  of  the  project  staff 

dulling  Phase  II. 

PKASl-  IIJ:     m  P  LUM  KNT  AT  I  O.N  ACT  J  \- 1 TI  !■ -S  '  ^ 

Tlio  inipj  einontatioM  phase  focused  on  the  actual  itistaUntion  of  tho 
activities  pJ  aimed  in  the  previous  phase.    Hero,  the  coordinators  divided 
their  fime  between  supervising  and  assisting  cJassj\^om  teachers  and 
devoJopinj;  and  securing  materiuJs  related  to  career  education.  Coordinators 
aJso  assisted  teachei\s^  \v1ien  requested,  with  arran^injs;  and  conducting 
student  field  trips  c»nd  arranging  for  Joca.l  resource  people  to  meet  with 
students.    The  project  staff  <U so  contacted  news  media  and  made  presentations 
at  civic  and  professionaJ  meetings  in  order  to  disseminate  infomation  about 
the  pi^ojecto    The  pi-oject  director  also  focused  on  administrative  tasks 

K 

and  consuJting  with  the  Kxe'cutive  Committee  of  the  hitate  Advisory  Hoard. 

An  important  implementation  activity  was  the  opening  of  the  night 
high  schooj  at  Lenoir  Senior  High  SchooJ .  The  purpose  ot  the  evening 
prograin  was  to  serve  youth  under  2J  years  of  age  wtio  had  recentJy  with- 
drawn from  the  schooJs  of  CaJdweJJ  County.  In  addition  to  the  standard 
^  .  high  schooJ  equivaJeney  program^  tfie  program  stressed  career  education/ 
vocational  counseJ  i](ig;  job  pJacement^  and  job  development*  The  evening 
program  was  conducted  by  a  director one  counseJor/  a  lead  teacher  and 
O  two  assistant  teachers. 

ERJC  6V0 
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Several  activities  and  approaches  serve  to  liighJiglit  the  efforts 

£the  project.    The  most  significant  of  these  efforts  at  nil  JevcJs 
re  (1)  the  utilization  of  resource  speakers  by  teachers^    (2)  cla.ss 
and  smaJl  ^roup  field  trip^>  to  sites  of  student  interest^  and    ( })  the 
dissemination  to  students  of  career  information  through  career  giunes 
and  career  in^teriaJ  s.  ^ 

Jt  shouJd  be  noted  that  the  guidance  function  was  incorporated 
into  the  program  at  aJ.I  leveis.    At  the  eJementary  level^  careor-oriented 
guidance  rooms  were  ostabJished  in  the  two  target  eJementary  schooJs. 
Students  worked  indivjdu,i.Ily  or-  in  smaJJ  groups  with  matoriaJs  designed 
to  increa^te  their  career  awareness  and  produce  positive  seJ f-^conccpts. 
In  the  middle  grades,  the  guidance  program  was  designed  to  identify 
potential  dropouts  and  provide  students  with  remediaJ  learning  experiences. 
Career  coun,seJin£i  was  provided  for  students  in  sma.IJ  group  sessions. 
.Students*  car-ecr  interests  uerv  identified  and  activities  such  as»  fieJd 
tripS;  fiJms  and  resoui'Ce  speakers  were  scheduJed  to  assist  students  in 
detennining  career-  interests.    .simi.Iar  activities  were  conducted  in  a 
more  intensive  and  detaiJed  fashion  for  students  at  the  secondary  JeveJ. 

hevertiJ  innovative  progriuiis  were  estabJished  as  a  resuJ  t  of  the 
project.    Among  these, were: 

Uj_A  furni/^ure  co-op  in  vA\\ch  students  work  one 

iul^^^-w^iek  in  a  JocaJ  furniture  pJarit  and  .attend 
academi/c\cJ  asses  the  next  week^  aJternating 
throughout  the  year. 


(2)  A  shadow  program  in  which  the  student  shadowed 
or  foil  owed  for  one  day  a  person  working  in  an 
occupation  that  the  student  was  ihterested  in 
pursuing. 

(3)  "Minijnesters"  in  which  cJasses  wer-e  suspended 
for  tux)  weeks  and  students  given  the  opportunity 
to  attend  short  courses  in  areas  of  their  interest 
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(4)  Nine-week  special  interest  courses  conducted 
during  study  hails  for  students  with  special 
interests. 

A  final  implementation  activity  that  was  important  invojved  the 
development  and  instaJJation  of  a  piaceiaent  service.    The  task  of  this 
service  was  to  assist  all  students  in  selecting  and  making  necessary 
adjustments  in  preparing  foi-  careers  uhich  would  insure  placement  upon 
leaving  schooJ  in  a  job  and/or  additional  education. 

! 

TIME  SCHEDULE  • 

The  purposaJ  for  this  project  was  deveJoped  by  Jesse  Clemmons 

and  Fred  W.  ManJey  of  the  North  OaroJina  OccupationaJ  Research  Unit. 

The  proposaJ  was  deveJoped  at  the  request  of  the  State  Director  of 

OccupationaJ  Education.    Specif iccdJy^  North  Carolina's  expenditure  of 

the  U.  6;  Coinnussioner  of  Education's  discretionary  funds  of  Parte  ' 

(of  the  J%h  Vocat-ionai  Amendments)  wa.s  sought.    Thus,  a  document 

♦ 

entitJed  "A  ProposaJ  to  EstabJish  iind  Evaluate  a  ModeJ  for  a  Comprehensive 

\ 

Career  Education  Progr|am  in  North  Carolina"  was  submitted  on  October  }by 
J97J.    After  negoti atijons,  the  time  frame  for  the  project  was  set  for 
January  J,  J972  to  December  3J ,  J973.  ^  \ 


/ 


The  State  Board  .oij.  Education  created' the  ;'State  ^tivisory  Boated" 
for  the  CaLldweJl  County  Career  Education  Project  on  iNoveniber  5,  l9Yi. 
This  Board  was  to  assume  the  administrate di^^rectof^i^p  of  the  project. 

The  sequence  of  project  activities  outJ  ihed/ln  .theVco£osa3^^ 

as  foJlows:  ^  / 

{i)    The  project  director  wiJl  be  emjployed  effective 
January  1,  1972.    The  duties  of  this  director- 
will  include  coordinating  the  efforts  of  aJl 
components,  planning  for  the  evaluation  of  the  , 
project,  and  providing  overall  Jeadership  and 
direction  for  the  project. 
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(2)  Component  coordinators  will  be  /employed  effective 
January  1,  1972,  to  direct  the^' efforts  of  each  . 
compon€'»c  of  the  project.  / 

(3)  The  director  and  coordinators  will  intensively 
investigate' the  literature/relating  to  career 

>  education  and  visit  on-goi'ng  career. education 
related  projects  or  acti^ties  in  other  locations. 

/(4}    The  director  and  coordinators  will  orient  teachers 
counselors,  students,  administrators,  and  parents 
to  the. concept  of  career  education. 

(5)    The  director  and  coordinators  will  carefully 
select  a  group  composed  of  teachers,  parents, 
counseJo^s,  administrators,  and  students  to 
serve  as  advisors  and  reactors  in  the  development 
and /implementation  of  the  components  of  the 
career' education  program  mode], 
/ 

(b)    The  cJoordinators  wiJl  identify  promising 
apWo aches  and  materi^als  to  be  used  in  the 
program.  / 

(7)    During  April  -  May,  1972,  a  limited  try-out 
of  promising  approaches  and-^^mterials  will 
be  made  by  a  selected  group  o1". teachers  and 
counselors.  ^ 


(b)    During  e/i*ly  summer,  1972,  the  director  and 
coordina theirs  will  develop  a  working  outttne-^ 

the  conipJete  career  education  program  ^ 
mod^l  ana  employ  needed  additional  staff. 

(9)    During  late  summer,  1972,  the  project  staff, 
will  hold  a  twa-week  workshop  to  explain  the 
career  education  concept  to  all  teachers  and  / 
counselors. 

(10)  During  the  Workshop,  the  teachers  and  counselors^ 
will- refine  the  proposed  program,  if  necessary. 

(11)  The  project  staff  in  conjunction  with  third 
party  evaiuators,  will  develop  a  scheme  for  / 
evaluating;  the  project.  / 

(12)  The  project  will  be  operated  in  its  developmental 
stage  from  September,  1972  through  December,  1973. 
Continuous  development  and  refinement  will  occur 


after  the  initial  phase, 

(13)  The  project  staff  v^lll  analyze  the  evaluative 
data,  revise  and  refine  the  program,  and  prepare 
a  final  report. 

(14)  The  director  will  be  responsible  for  the  • 
preparation  of  a  report  which  will  include  all 
salient  aspects  of  the  program  model . 
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This  report  wiJl  be  of  such  quality  that 
it  can  serve  as  a  guide  for  establishing 
career  education  programs  in  other  locations 
in  North  Carolina. 

(15)    The  project  director  will  be  responsible 
for  all  necessary^  reports  to  State  and 
Federal  agencies.     (Clemm'ons  and  ManJey, 
1971^  pp.  2-3). 

POPULATION 

j         Three  criteria  were  employed  by'^the  project  staff  and  the  locaJ 

'  administrative  units  in  the  seJection  of  target  schools  for  invoJvement 

in  the  Career  Education  Project.    They  were: 

(1)    the  availability  of  adequate  faciJities;  ' 

(2J    the  interest  of  the  schoo]  faculty  and  administration; 
and 

(3)    the  extent  to  wiiich  the  organizational  patterns 

of  the  school  lent  themselves  to  the  implementation 
ot  a  comprehensive  career  education  programs 

The  three  schools  soJected  from  the  CaldweJl  County  Public  School 
.System  were:    CoJ Jettsville  Elementary  (K-&),  Gamewell  Elementary  (7-8), 
and  GameweJl-Collettpville  High  Sphool  (9rl2).    During  1972-73,  these 
schools  employed  a  tptal  of  5b  teachers  and  had  a  student  population  of 
1,406  pupils.  I 

Lenoir  City  Pilblic  Schools  also  *had  the  foJJowing  schools  invol\;^ed 
in  the  project:    We:>t  Lenoir  Elementary  School  (1-6)^  Lenoir  Junior  High 
School  (7-9),  and  Lfenoir  Senior  High  School  (10-12).    During  1:72-73, 
these  schools  employed  63  teach ors  and  had  a  student  population  of  1,260 
pupils. 

To  compJete  the  comprehensive  nature  of  the  proposed  project,  the 

Caldwell  Community  College  and  Technica"*  Institute  (J  3-14)  was  selected 

as  a  target  school.    During  1972-73,  it  employed  37  teachers  and  had  a 

student  population  of  900. 

Thus,  the  pjroject  was  implemented  in  seven  different  schools 


involving  three  autonomous  administrative  units  (Caldwell  County  Public 
Schools^  Lenoir  City  Public'*  Schools,  and  Caldwell  County  Coinnunity 
College  and  Technical  Institute).    The  project  was  to  have  direct 
contact  with  156  teachers  and  3,556  students. 

EVALUATING  THE  ESTABLISHED  MODEL 

Evaluation  of  the  model  focused  on  the  mission  of  career  education. 
Thus,  evaluation  was  based  on  the  extent  to  which  the  activities  w^re 
provided  whereby  all  students  would  have  opportunities  to  develop 
understandings  of  the  possibilities  for  employment,  and  to  build  and 
strengthen  knowJ edge  acquired  throughout  educational  experiences. 

By  its  nature,  "mission""  accompli sliment  —  as  stated  here  —  was 
not  susceptible  to  rigorous  statistical  analysis.    This  is  not  to  say^ 
however,  that  evaluation  was  completely  impossible.    Acceptance  of  the 
''sociaJ  worth"  oi  such  objectives  as  to  "stimulate  student  understanding 
of  the  need  for  positive  work  attitudes"  or  "to  develop  appreciations  and 
understanding's  of  democratic  values  which  are  inherent  in  our  free 
enterprise  system"  points  to  the  need  fpr  activities  designed*' to  attain 
the  obje.ctives.    Thus,  evaluation  was  based  on  the  extent  to  which 
viable  and  rpi  agmatic  activities  aimed  at  accomplishing  the  objectives 
were  identified  and  implemented.    In  addition,  personnel  expressed 
acceptance  of  the  modeJ  was  considered  to  be  an  important  aspect  of  the 
evaluation.    Evaluation-  of  the  "transportabiJity"  of  the  model  was 
based  on  the  judgment  of  the  on-site  evaluation  team  and  selected 
administrators. 
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CHAPTER  IV 

PROCEDURES  SUGGESTED  FOR  ESTABLISHING 
,     A  COMPREHENSIVE  CAREER  EDUCATION  PROGRAM 


/ 

/ 


The  effectiveness  of  a  career  education  program  will  be  dependent  - 
to  a  large  extent  ~  on  how  we.U  the  personnel  charged  with  establishing" 
the  program  are  able  to  delineate  the  relationships  between  "community 
characteristics"  and  "program  objectives".    That  Is^.^program  objectives 
should  be  stated  in  terms  that  are  meaningfuJ  to  those  which  the  program 
is  to  serve.    It  is  suggested  that  program  objective^  -be  derived  from 
a  "community  needs  analysis".    For  example,  the  Caldw^I^  Project 
incorporated  the  objectives  of  "reducing  high  school  drop-qtit  rates" 
wiien  it  was  learned  that  the  drop-out  rates  in  Caldwell  County  were 
among  the  worst  in  the  state.    Also,  the  objective  to  "implement  a  job 
piacanent  service"  for  students  was  initiated  due  to  needs  analysis 
findings  wliich  indicated  that  many  students  wanted  a  part-time  job.  It 
should  be  noted  that  administrators  interviewed  unanimously  attributed 
the  drop-out  rate  reduction  to  job  placement  service  success.    It  can 
thus  be  seen  that  the  objective5  of  a  comprehensive  career  education 
program  are  interrelated  and  that  attaining  a  given  objective  might  very 
well  contribute  to  the  attainment  of  other  objectives. 

Establishing  a  comprehensive  career  education  program  should  thus 
be  based  on  a  community  needs  analysis.    It  is  suggested  that  community 
needs  might  best  be  analyzed  by  utilizing  two  sources  of  data.    First,  ' 
general  information  about  the  demographic  characteristics  of  the 
community  can  be  obtained  from  United  States  Bureau  of  the  Census 
publications.    Such  characteristics  include  age,  sex,  race,  level  of 
education,  income,  occupation  (i.e.,  industry,  service, 'government,  etc. 
types  of  occupations),  and  residence  (i.e.,  rural,  rural  nonfarm,  or 
urban)  distributions. 
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A  second  source  of  data  for  a  conununity  needs  analysis  is 
surveys.    For  exampi^e^  a  survey  of  community  businesses  should  be 
useful  in  identifying  available  careers  (and  should  also  be  useful  in 
deve3 oping  business  Jeaders'  support  of  tie  career  educati6nj^program) . 
AJso,  a  survey  of  community  leaders  (and  leaders  from  all  socioeconomic 
strata)  shouJd  heJp  in  the  identification  of  community  perceived  career 
educational  needs  (and  should  belp  deveJop  these  Jeaders^  support  of.  the 
career  education  program). 

It  is  possibJe  that  surveys  vi31  point  to  an  inCompatibiJity 
between  avaiJabJe  careers  (as  stated  by  business  leaders)  and  conmiunity 
perceived  career  educational  needs  (as  stated  by  members  of  given  socio- 
economic  strata).    For  exampJe,  personnel  of  the  Caldwell  Project  found 
that  textiJc  industry  Jeaders  feJt  that  textile  careers  would  be  available 
to  many  students.    However,  community  members  in  general  did  not  perceive 
a  need  for  focusing  on  textiJe  related  career  education  objectives.  -It 
was  felt  that  the  discrepancy  b.etween  these  needs  was  due  to  the  stigma 
attached  to  such  work.    This  discrepancy  pointed  to  the  need  for  a 
program  objective  directed  at  bringing  about  student  awareness  of  the 

value  cUid  dignity  of  all  woz^k.         / ^ 

1' 

The  statement  of  program  objectives  ,should  thus  be  based  on 
addressing  needs  wliich  take  community  characteristics  into  consideration. 
Objectives  that  are  not  meaningfuJ  to  the  commianity  are  not  3ikexy  to  be  ^ 
attained.    Objective-  attainment  is  directly  related  to  understanding  the 
sociaJ  milieu  in  v^ich  the  program  is  to  function.    Such  an  understanding 
precludes  the  use  of  objectives  which  '^should"  he  inc3uded  in  al3  career 
education  programs.  - 

Fina^lly,  the  establishment  of  an  effective  comprehensive  career 
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education  program  is  predicated  on  a  "meeting  of  minds"  between  members 
of  Federal  Project  Staff,  and  Local  Community  Comm.ittaes  as  to  program 
funding.    This  important  aspect  is  actually  a  corollary  to  the  previously 
developed  notion  that  program  pbjectives  should  reflect  ]ocal  community 
perceived  needs  as  well  as  Federal  (i*e.,  the  encompassing  social  system) 
objectives.    Here,  the  project  staff  should  focus  on  establishing 
communication  channels  between  Federa  and  Local  funding  committees  in 
order  that  ppsitions  and  Jimitations  might  be  we]3  understood.    This  is 
essential  if  funding  problems  are  to  be  dealt  with  in  an  effective 
manner. 

* 

THE  CAREER  EDUCATION  MODEL 

The  development  of  a  career  education  model  is  required  before  a 
program  can  be  esrab]ished.    The  model  provides  a  theoreticaJ  projection 
of  a  possibJc  system  of  human  (career  educational)  relationships.  That,, 
is,  it  provides  a  set  of  plans  from  which  the  program  can' be  estabJished. 

The  fom  that  a  career  education  model  ^wiJI  take  is  dependent  on 
philosophi>&al  considerations  and  learning^  priorities  derived  from  learning 

theory  in  conjunction  with  the  community  needs  analysis.  Philosophical 

* 

concerns  focus  on  a  crjiticaJ  examination  of  the  grounds  for  fundamental 
beliefs  and  an  analysis  of  the  basic  concepts  employed  in  the  expression 
of  such  beliefs.    From  such  considerations,  a  statement  of  philosophy 
should  be  articulated.    For  example,  the  Caldwell  Project  offered  the 
following  statement  of  philosophy. 
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We  believe  that  career  education  in  the  Caldwell  Conmunity 
should  provid^  an  educational  environment  of  stimulating 
learning  experiences  for  every  student  to  the  extent  that 
he  develops  tp  the  fullest  his  talents  for  living^  learnings 
and  working, 

A  basic  assumption  underJying  the  career  educatioh  ,  * 

concept  in  the  Caldwell  Community  is  that  by  increasing 
^  the  relevcincy  of  the  school  environment ^  through  the 

implementation  of  stated  goals  and  objectives,  achievement 
in  all  discipJines  wi31  be  enhanced-. 

A  second  basic  assumption  is  that  the  transportable 
aspect  of  career  efducation  will  reside  in  a  working 
model  of  the  process  of  infusing  career  education 
throughout  the  eurricuJum,  rather  than  residing  in  a 
specific  .packaged  curriculum  guide.  (Proposed  Career 
Kducatiori' Model  for  Caldwell  County  Schools;  K-K,  1972). 

As  stated  above,  the  form  of  the  career  educ^^tion  mode]  is  a3so 
dependent  on  J  earning  priorities  derived  from  J  earning  theory  in 
conjunction  with  the  community  needs  anaJysis^^For  example,  the  CaJ dwell 
Project  deJineutcd  learning  priorities  within  a  framework  proposing  that 
the  Career  education  pi-oce.ss  involved  moving  from  career  awareness,  to 
information,  to  exploration,  to  preparation,*  to  advancement  (or 
.specialization).    Tliis  framework  was  derived  -  for  the  most  part  -  from 
learning  theory.    The  community  needs  analysis  .pointed  to  two  additional 
activities  which  a  comprehensive  career  education  model  (for  the  Caldwell 
Community)  should  include.    These  were:    a  program  to  reduce  high  schooJ 
dropout  rates;  and  a  career  placement  service  for  students. 

A  career  education  modeJ  must,  of  course,  be  developed  before  a 
program  can  be  planned  and  implemented.    It  has  been  suggested  here  that 
the  specific  form  that  a  model  t^kes  should  reflect  a  detailed  analysis 
of  the  relationships  between  philosophical  considerations,  learning 
theory,  and  community  needs. 

Establishing  a  comprehensive  career  education  program  is  not  a 
lockstep  procedure.    That  is,  it  carjiot  be  said  that  there  are  three. 
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four,  or  any  given  number  of  stages  that  one  can  -  or  must  -  follow  in 
order  to  esta.blish  a  program.    However,  for  purposes  of  analysis  -  and 
clarification,-  it  is  here  suggested  that  it  is  usefu^J  to  view  the 
process  as  involving  three  phases.    The  remainder  of  this  chapter  wiJJ 
deaJ  with  these  phases. 

PHiVSE  I 

The  first  phase  in  estcibJ  ishing  a  comprehensive  career  education' 
program  invoJves  wiiat  might  be  most  appropriateJy  referred  to  as  "j>tart-» 
up  activities"*    Upon  authorization  to  estabJish  a  projG^rcun,  a  project 
director  should  be  appointed,    Start-up  activities  shouJd  be  carried 
out  -  for  the  most  part  -  by  the  project  director. 

Candid  coimnuni cation  between  the  project  director  and  advisoi-y 
boai'd  merabc-rs  is  of  par^unount  ijiiportanco.    The  need  for  such  communication 
becomes  obvious  wlien  it  is  reaJized  that  the  criteria  selected  for 
progroju  evcJuation  must  'make  sen«e"  to  advisory  board  members  if  the 
proercun  is  to  survive.     In  brief,  the  shortcomings  of  traditionaJ 
research  methodolo«iy  point  to  the  need  for  honest  and  open  discussion 
of  evaJuation  techniques.    This  probJem  was  succinctJy  stated  and 
resoJvod  by  DanieJ  L.  htuff lebeam's  statemept  that  *'When  a  technique 
continuaJly  produces  findin^^s  that^^il^e  at  variance  with  expeiuencc  and 
common  observation,  it  is  tinfc  to  caJJ  that  technique  into  question. " 
(p.  7)    (NOTE:    l*'ortunate3y,  educatslonaJ  .decision-maljers  have  not  -  in 
gcnerai  -  been  sidetracked  by  statistical  eytfJuation  report sV  Otherwise, 
progrcUiis  such  as  .the  Higher  Hoi^izons  Project  in  New  York  Cit}\,  >iuch  was 
considered  exceJlent  by  everyone  -  i.e.,  administrators,  teachers,  parent's 
and  chiJdren  -  on  the  basis  of  experience',  wouJd  have  been  eliminated 
by  the  statistical  evaJuation  findings). 


An  early  task  to  be  facled  by  the  project  director  involves  the 

development  of  commitment    to^the  program  by  community  school  board 

members  and  administrators, '  Such  commitment  is  required  if  the  program 
> 

ik  to  get  off  the  ground. 

Another  early  task  faced  by  the  project  director  involves  the 
identification  of  target  schools,    A  major  consideration  in  selecting 
target  schools  should  be  the  principals'  attitude  toward  the  concept 
of  career  education.    The  importance  of  the  principal  of  each  target 
schpol  demonstrating  a  positive  attitude  toward  career  education  cannot 
be  overemphasized.    For  cxcimple,  the  principals  interviewed  at  the 
Caldwell  Project  target  schools  unanimously  agreed  that  the  attitude  of 
the  principal  was  directly  associated  with  teacher  attitudes, 

iVnother  start-up  activity  involves  interviewing  prospective 
project  personnel.    The  project  coordinators  should  be  selected  by  the 
project  director  after  consultation  with  the  advisoz^  board  members. 
Other  staff  members  should  be  selected  -  in  turn  -  by  the  appropriate 
coordinator  and  the  director,  after • consul tation  with  board  members. 

An  important  aspect  of  Phase  lis  the  establishment  of  open  and 
acceptable  lines  of  communication  between  project  personnel  and 
cooperating  community,  state,  cind  Federal  agency  personnel.  Such 
communication  is  necessary  if  project  personnel  are  to  take  advantage 
of  the ^experience  arid  expertise' of  agency  personnel.    Moreover,  consulting 
with  agency  personnel  makes  for  mutual  improvement  of  commitment  or 
"we-ness"  feeling  regarding  the  attainment  of  project  goals. 

A  major  early  focus  of  Phase  I  should  be  the  development  of  a 
career  education  model.    This  task  should  be  faced  by  the  project  director 
and  other  project  personnel  wiiile  consulting  with  board  members  and 
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cooperating  agency  personnel.    The  development  of  a  model  is  predicated 
on  a  statement  of  philosophy.    Feedback  from  aJl  sources  is  necessary 
if  the  statement  is  to  reflect  a  critical  examination  of  the  grounds  " 
for  fundamental  beJiefs  and  an  analysis  of  the  basic  concepts  employed 
in  the  expression  of  such  beliefs.    In  addition  to  a  statement  of  ' 
philosophy,  the  project  director  and  other  personnel  shouJd  undertake- 
a  rfjview  of  the  literature  related  to  career  education.    Finally^  the 
"cominunity  needs  analysis"  should  be  utilized  in  developing  a  career  ^ 
education  modej .    Thus,  a  career  education  model  represents  -  in  effect  - 
a  synthesis  of  three  tasks.    They  are:    (1)  a  statement  of  philosophy; 
(2)  a  review  of  i-eJated  literature;  and,  {])  a.  community  needs  analysis. 
A  career  education  model  is  thus  a  framework  that  depicts  the  relationships 
between  "what  Ls",  "what  can  be",  and  "what  ought  to  be".  ^'^ 

A  related  start-up  activity  entails  visiting  other  career  education 
projects.    This  acti\ity  is  useful  in  that  it  brings  to  light 
\mantici Rated  problems.     In  addition,  such  visits  provide  experiences 
which  shouJd  bo  helpful  in  solving  problems  and  articulating  program 
objectives,    \isitations  should  be  made  throughoutc.  Phase  I.    The  selection 
of  project  personnel  aad  the  development  of  a  career  education  model  will 
be  aided  by  v>isi  tat  ions. 

A  final  start-up  activity  entails  "legitimizing"  career  education 
in  the  community.    This  activity  is  of  utmost  importance.    The  most  well 
developed  career  educati<^»^  model  is  doomed  without  community  support  and 
acceptance  or  legitimization.    No  arr.ount  of  project  personnel  commitment 
will  offset  community  rejection  of  thexgrogram.    Thus,  it  is  important 
that  project  personnel  focus  on  describing  and  Explaining  the  model 
to  the  media  (i.e.,  newspapers,  radio,  and  television)  and  civic 
organizations  (e.g.,  Kiwanis^  Lion^  Business  and  Professional  Women, 
PTA,  etc.). 


The  legitimization  of  career  education  in  the  community  is 
necessar>'  if  the  essential  ingredient  of  ^'community  involvement"  is 
tj)  be  had.    Thus^  Phase  I  activities"  also  include  the  attainment  of 
community  involvement  in  the  career  education  prograjru 

In  summary^  Phase  I  of  establishing  a  comprehensive  career 
education  program  involves  "tooling  up"  in  the  sense  that  personnel 
are  hired,  a  mode] 'is  developed,  and  community  acceptance  is  soughr. 
This  phase  includes  -  but  is  not  necessarily  limited  to  -  the  followihg 
activities? 

(1)    Board  members  (or  those  responsible)  hire  project  director 
;  (Jl)    Attaining  commitment  by  school  board  to  the  program 

(3)  "The  identification  of  target  schools 

(4)  Interview  and  hire  project  personnel 

(5)  Consult  with  cooperating  communi'ty^  state^  and  Federal^ 
agency  personnel  .  ^'^/^W 

'  (b)    Dej^-^lop  a  career  educationv model  (from  statement  of 

philosophy^  review  of  literature^  and  community 
needs  analysis*) 

(7)    Visit  other  career  education  projects 

^   (hj    ''Legitimize  career  education  in  the  community  - 
(through  mass  media  and  speaking  at  civic  ciuVs) 

(9)    Attain  conununity  involven;ent  in  the  program 


PHASE  II 

After  CQmpletion  of  start-up  activities^  the  next  phase  in 

estal^lishing  a  comprehensive  career  education  program  might  be  referred 

t 

to  as  "planning  and  trainig  activities".    Planning  includes  stating 
objectives  that  should  be  attained  by  referring  to  the  model  developed 
in  Phase  I.    That  is^  desired  ends  are  stated  as  specifically  as  possible 
to  reflect  the  '^letter"  of  the  developed  model  without  violating  the 


"spirit"  of  the  model.    It  is  here  suggested  that  discrepancies  arising 
due  to  the  impossibiHty  of  stating  observable  behavioral  objectives 
that  reflect  the  general  "spirit''  of  the  model  be  resolved  by  opting  - 
for  the  more  general  statement*    That. is,  focusing  on  strictly 
observable  objectives  limits  the  scope  of  possible  activities,  to  the 
point  that  objectives  will  riot  reflect  desired  outcomes  derived  from 
any  model  based  on  a  synthesis  of  philosophy,  related  research,  and 
community  needs. 

Training  activities  are  a  part  of  Phase  II.    These  activities  should 

be  carried  out  -  for  the  most  part  -  by  the  project  director  and  staff.. 

Training  is  directed  mainly  at  target  school  administrators  and  teachers. 

For  example,  a  two  week  teacher  workshop  was  conducted  by  the  Caldwell 

Project  staff  to: 

"  ...  provide  teachers  in  the  participating  schools  with 
assistance  in  methods  and  procedures  for  developing  career 
information  material  through  individualization,  and  human- 
ization  of  the  curriculum."    (Waters,  1972) 

The  planning  aspect  of  Phase  II  is  based  on  an  elaboration  and 
specification  of  the  career  education  model  developed  in  Phase  I.  For 
example,  the  model  developed  by  the  CaJdwelJ  Project  staff  delineated 
seven  components,  which  were:    (1)  Career  Awareness;    (2)  Ccireer  Information 
^  (3)  Career  Exploration;     (4)  Career  Preparation;    (5)  Career  Specialization; 
(b)  Career  Guidance  and  Counseling;  and,     (7)  Career  Information,  Placement, 
and  Follow-up.    The  thrust  of  components  one  through  five  was  on  "infusing" 
the  career  education  concept  into  a  conventional  educational  system,  such 
as  the  one  that  existed  in  Caldwell  County.    The  sixth  component  (Career 
Guidance  and  Counseling)  focused  on  interlinking  and  unifying  the  entire 
project.    The  seventh  component  (Career  Information,  Placement,  and  Follow- 
up)  served  not  only  for  model  closure,  but  also  provided  a  point  of 


departure  for  dealing  with  two  very  important  aspects  of  the  program 
which  were  identified  as  a  result  of  the  community  needs  anaJysis.  The 
two  aspects  were:    (1)  a  night  high  school  program  was  estabJished  to 
reduce  high  school  drop-out  rates  when  it  was  discovered  that  CaJdwelJ 
County  had  a  disproportionately  high  rate  of  high  schoo]  dropouts |  and, 
(2)  a  career^  placement  service  was  estabJished  vAen  it  was  discovered' 
that  many  high  school  students  wanted  to  work  part-time.     (It  shouJd  be 
noted  that  the  success  in  reducing  dropout  rates,  was  attributed  to  b^oth 
the  night  high  school  and  to  the  placement  of  students  in  part-time  jobs.) 

The  point  here  is  that  planning  activities  involve  the  development 
of  programs  aimed  at  attaining  ends  that  are  compatible  and  in  gener-al 
agreement  with  those  of  the  model  developed  in  Phase  K    It  is  here 
suggested  'that  planning  should  focus  on  the  model  and  should  include  _ 
Che  following  for  each  component:     (Ij  a  mission  statement  -  i.e., 
a  statement  as  to  the  specific  task  to  which  a  component  should  be 
addressed  or  with  which  the  project  staff  is  charged;     (2)  The 
specification  of  objectives  -  i.e,,  a  statement  of  those  outcomes  which 
are  thought  to  be  necessary  for  mission  accomplishment:  and,     (3)  a 
statement  of  reccnunended  activities  -  i.e.,  statements  of  educational 
procedures  designated  to  stijnulate  le^^<nin^  by  firsthand  experience 
which  will  result  in  objective  attainment  and,  thereby,  mission  / 
accompl  ishir.ent. 

it  can  be  seen  that  Phase  II  planning  is  a  deductive  process  by 
which  the  career  education  model  developed  in  Phase  I  is  "operational ized". 
TJiat  is,  planning  in  this  phase  involves  developing  ways  to  apply  the 
model  to  a  real  world  situation.    Planning  here  involves  moving  from  the 
general  tenets  of  the  model  to  a  niore  specific  plan  of  action  in  order 
that  model  implementation  might  occur.    Of  course,  specific  plans  should 
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always  be  made  wi\th  on^s4ye  6n  the  model. 

Another  piamiing  activity  invoJ  ves  the  identification  and 


 i\  f 

acquisition  of  material'js  neede^  for  program  impj ementation.    Here  again, 
real  worJd  constrainti  A  such  as\budget  Jimits,  warehouse  space,  and 
teacher  preference  /vilA  affect  the  extent  to  which  materials  will 


/ 


contribute  to  pro^/^W  success.  '  Staff  members ,  target  sclrooJ 
admiSnistrators Aand'  t^achtrs  should-  pai:tici pate  in\material  identification. 

1  I \  s  r 

he  training  bf  target  school  administrators  and  teachers  is  a 
very  in^portant  Hhalse  II  acitivity.    As  previously  mentioned,  administrators 


interviewed  at  the  Caldwei-l  Project  unanijiious]5r^greed  that  the  Attitude 
of  the  head  adipinistYat^r  was  directly  r^Jated  to  teacher  attitudes 
toward  career /educationV.   .his  points  to.  a  need  for  emphasizing  the 
development  of  positive  /altitudes  in  administrators.}  .  It  is  here  / 

7  - 

sijfggested  that  a  seriesyot  seminars  for  administrators  and  appropria^te 
oject  pei\sonneJ  be  pJianiied.    These  seminars  shouJd  focus  on  "ironing 

A  ^  / ' 

>ut"  misunderstandings'  ^jbout  the  model,  estabJishing  rapport  betufeen 
/project  statf  members  ar|a  :school  administrators,  and  the  generaJ' 


deyeJopment  of  attitudes,  vaJues,  and  skills  deemed  necessary  ior 

 .  it  is  imDortant  that  ;jdmi ni  st rat-.i 

understand  that  the^p^rpose  of  the  career  education  program/is  not  to 

/  / 

'^uake  ovejf^*'  the  school,  but  is*  instea^d,  to  "bring  to  J  if e''  the 

cpnventionaJ  curriculum  by  infusion,  the  provision  of  guidance  and 
I  ^ 
ounseling,  and  the  provision  of  such  things  as  a  night  high  schooj 

I 

prograiTi  and  a  job  placement  service,  ^  ^ 

Once  school  administrative  cooperation  i3  attained,  the  focus  of 
/i^aining  should  shift  to  teachers.    Thus,  the  need  for  teacher  workshops 
is'^of  great  importance.    Here  again,  the  need  for  positive  teacher 
attitudes  cannot  be  over-emphasized.    It  is  suggested  that  a  two  week 


prognim/ success.    Above  aJJ  ,  it  is  important  that  administrators 


/ 

/ 

'  3m 
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teacher  workshop  be  offered  for  participating  teachers.    The  purpose  of 
the  workshop  shou]d  be  to  acquaint  teachers  with  the  career  education 
model  and  to  offer  training  in  methods  and  procedures  to  be  used  in 
program  implementation.    For  exaitiple,  the  teacher  workshop  developed 
for  the  CaldwelJ  Project  deaJt  with  the  following  program  areas: 
(])  Career  Outlook  in  Other  Communities;     (2)  Teacher  Direction  in  Aiding 
Students  for  Career  Decisions;     (3)  Implementation  of  Humanization  ii\ 
the  School;    (4)  Teacher-Made  Materials  for  Individualized  Instruction; 
(5)  Career  Outlook  in  the  School  Contfhunity;     (b)  Career  Education  in 
North  Caro]ina;  and    (7)  vStudents  are  Human.    Fol]owing  the  program  each 
day,  career  education  seminars  were  held  in  ehi]dhood  education,  junior 
high  schoo]  education,  and  secondary  school  education.    Consultants  for 
each  session  were  from  a  locaJ  university,  the  State  Department  of  Public 
Instruction,  regicx^naJ  ^  high  schools,  the  /State  Advisory  CounciJ  on 
VocationaJ  Education,  and  local  busine;sses,  industries',  and  civic  cJubs. 

Communication  between  project  ^staff  menibers  and  locaJ  advisory 
committee  members  is  an  important  Phase  il  activity.    Advisory  committee 
members  shou]d  be  consulted  continuously.    Members  of  advisory  committees 
provide  the^best  communication  lines  between  the  schoo] s  and  the  community. 
Members  shou]d  include  people  from  industry,  business,  and  the  professions, 
in  addition  to  parents  and  teachers.    These  committee^  should  serve  in  a 
counseling  and  consulting  capacity  for  the  Career  Education  Project. 
Moreover,  committee  members  shoyld  assist  teachers  in;    planning  activities 
which  will  be  of  interest^ and  vaJue  to  students:  revising  the  program  to 
meet  the  changing  needs  of  students  preparing  for  the  world  of  work; 
deve]oping  and  conducting  a  good  public  .re] ations  program;  and,  developing 
a  community  resource  list.    FinaJly,  advisory  committees  should  assist  in 
eva]uating  the  Career  Education  Project.    Such  evaluation  shouJd  be 
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continuous  and  aimed  at  ascertaining  the  extent  to  which  the  program  is 
meeting  the  needs  of  students,  *  , 

A  final  activity  of  Phase  II  is  actually  a  continuation  of  an 
activity  begun  in 'the  previous  phase.    That  is^  .meetings  and  on-site 
visits  with  ]ocal  businesses  and  industries^  should  remain  as  a  high 
priority  activity  throughout  the  program  establishment  process.  These 
activities  serve  two  useful  purposes.    First;  they  provide  an  ongoing 
means  by  which  to  maintain  -  and  increase  -  the  legitimacy  of  the  career 
education  program,-    becondJy^  such  meetings  and  visits  shouJd  prove  to 
be  an  invaJuabJe  aid^  to  personnel  responsible  for  the  development  of 
workshop  material s ,    For  example^  a  furniture  manufacturer  in  the 
Caldwell  community  donated  several  ."knock-down"  furniture  models  which 
were  useful  in  showing  students  how  furniture  is  assembled.    This  act 
not  only  pro vided* workshop  materials}  but  also  indicated  that  the 
industry  felt  that  the  career  education  program  was  worthwhile  (and 
thereby  "legitimated"),  ^  ,  '  / 

In  summary.  Phase  II  of  establishing  a  comprehensive  career  education 

program  invo/ves  planning  project  activities  and  trainin'g  directed  as 

presenting  the  career  education  concept  and  how  i^:  mirght  be  implemented, 

# 

Included  in  this"  phase  ar(*  tlie  following  activities: 

(1)  F'or  each  component  of  the  mod.el  ,  develop  a  mission 
statement),  specific  objectives^  and  a  statement  of 
recfommended^*  activities, 

^    (2)    identify  and  acquire  materials  needed  for  program 
implementation;  , 

■/  S 

(i)    Plan  and  implement  conferences ^and  seminars  for 
■administrators  of  the  >,target  schools. 


C4)    Plan  and  implement  workshops  for  teachers  at  the 
target  schools,  ^  n\\\  \ 
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(5)  Maintain  communication  and  consultation  with  local  advisory 
committees.         *  '  •  •  « 

4  < 

(6)  Continue  meetings  and  on-site  visits  with  local  businesses 
and  industMes. 

.  The  activities  are  not  mutually  exclusive.    For  exairtple,  it  is 
important  that  administrators  and  teachers  be  "trained"  by  participating 
in  "planning".    That  is^  activities  3  and  4  above  involves  administrators 
and  teachers  engaging  in  activities  1  and  2^. 

PHASE  III 

The  activities  of  Phase  III  focus  on  the  actual  installation  of 
activities  planned  in  the  previous  phase.    This  final  phase  represents, 
the  raison  d^  etre  of  the  two  previous  pliases  in  the  sense  that  the  model 
is  "brought  to  life"  in  a  real  world  situation.    Thus^  implementation 
activities  are  -  in  effect  -  a  test  of  the  "goodness  of  fit"  between  the 
model  deve3oped  and  the  actual  situation  that  exists  in  the  community. 

During  this  phase  coordinators  should  divide  their  time  between 
supervising  and  assisting  classroom  teachers^  and  developing  and  securing 
materials  related  to  career  education.    Coordinators  should  also  assist 
teachers^,  when  requested^  with  arranging  and  conducting  student  field^ 
trips  and  arranging  for  locaJ  resource  people  to  meet  the  students. 
Dissemination,  of  project  information  should  a3so  be  carried  out  by  the 
project  staff  through  the  news  media  (radio  and  newspapers  and  presentations 
at  civic  and  professional  meetings. 

*  .  During  this  phase  the  project  director  should  spend  a  great  deal  of 
his  time  handJing  administrative  matters  and  consulting  with  Advisory 
♦Board  members.    For  example^  there, will  be  a  need  -  throughout  the 
implementation  phase  -  for  a  continuous  review  of  goals  and  objectives. 
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Such  reviews  should  focus  on  '^formative"  evaluation.    Formative  evaluation 
represents  an  attempt  to  delineate^  obtain^  and  provide  useful  -information 
for  judging  decision  alternatives  which  would  leadvto  program  improvement. 
Thus^  planning  continues  throughout  the  project  in  the  sense  that  there 
should  be  an  ever-present  concern  with  tlie  discernment  of  means  that  will 
increase  program  success. 

Phase  III  activities  thus  focus  on  the  "ironing  out"  of  problems 
that  arise^ during  the  perigd  when  the  career  education  program  is  in 
operation.    There  is  no  way  to  state  a  definitive  list  of  tasks  that  must 
be  faced  during  thi-s  period.    The  nature  of  problems  that  arise  will  be 
determined  -  to  a  large  extent  -  by  the  career  education  model  developed 
in  Phase  I.    That  is,  implementation  activities  should  reflect  an  attempt 
to  align  the  model  visionary  concerns  about  "what  ought  to  be"  with 
program  limitations  v^ich  require  a  concern  for  "what  can  be".    With  this 
in  mind,  i-t  should  be  useful  to  present  a  general  overview  of  some  of  the 
implementation  activities  that  highlighted  the  efforts  of  the  Caldwell 
Project.  '     •  ^      '  ' 

T'^e  Caldwell  Project  implementation  activities  focused  on  three 
major  concer^^s.    These  were;  _(i)  infusing  career  education  into  , grades 
K-12;     (2)  reducing  high  school  drop-out  rates;  and,     (3)  providing  career 
guidance  at  the  secondary  and  postsecondary  levels. 
> 

(1)    Infusing  Career  Education  into -Grades  K-12 
As  previously  mentioned,  principals  interviewed  at. the  Caldwell 
Project  unanimously  agreed  that  positive  teacher  attitude  was  essential 
to  program  success.   ^One  principal  at  a  first    through  rdxth  grade  school 
stated  that  he  told  his  teachers  "You^re  already  doing  many  of  these 
things.    Lets  try  to  expand."    He.  stated  that  his  teachers  were  especially 
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pleased  with  fieJd  trips  and  subsequent  student  reports,  (both  oral  andy' 

/ 

wr^Ltten). 

/'   .    Specif  icaJiy^  the  "infusionary'^  aspect  of  the  career  educatioi/ 

•      •  •  7  / 

^program  was  lauded.    For  exanrpje^  the  princi^pai  enthusiastica.ljy  ts^Jd/of 
one  f ieJd  trip  -  by  fifth  graders  -  to  the  county  court  house.  /T/he 
judge  saw  the  students  as  they  entered  the  courtroom  and  requested/ that 
the  students  be  seated  at  the  front.    Upon  ca.lJing  a  one  hour'  cou/^t 
recess,  the  judge  requested  that  ,  the  studen^ts  remain.    For  /ver /thirty 
minutes  the  judj^e  taJked  to  the  students  about  our  legaJ  system.  The 
teachers  and  principal  felt  that  this  trip  provided  a  Je^4ning  experience 
that  couJd  not  be  dupjicatod  by  cJ assroom-  activit ies  aJ(^ne.  Moreover, 
it  was  agreed  that  subsequent  oraJ  and  written  studeny  reports  i^efJected 
the^'effectvS  that  student  enthusia.^im  can  liave  on  acad^ic  perfomance. 

>  Another  exampJe  of  the  worth  o'f  fieJd  trips  invojved  a  visit  to  a 
locaJ.  furniture  factory.    A^ain/ student  Interest /as  high -and  factory 
manacemc^nt  was  enthusiastic.    /FoIJowin^  the  visi^.  company  officials 
produced  and  donated /severaJ /mouiej  s  of  "knock  d^wn"  furniture  wliich 
students  used  t?6  leatrn  aboui  how  fur^niture  is' Constructed. 

One  finaj  example  wii 1  point  to  the  usefulness  of  resource  peopje 

\n  infusing;  careoi-  education  i.nto  a  conventi^onaJ  schooj  situatiw'^n.  iVn 

/  / 
elderly  architect  was  asked  to  visit  a  cJa^s  of  fifth  graders  and  discuss 


his  career.    He  arrived  prepared  to  te.l.l  ytlie  students  what  an  architect 
does.    Student  questions  about,  archi teoture  impressed  him  so  much  that  he 
requested  an  additional  visit  to  show  the  student  architecturaJ  tools , 
plans,  specif icati/ons,  etc.    Again^,  student  reports  reflected  improved 
academic  perfonnance.  , 

.7 

-        The  CaJdweJI  Project  implemefltation  activities  which  focused  on 
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infusing  career  education  into  the  conventional  K-12'  grade  schooJ 
situation  represented  an  attempt  to  operationalize  the  mode]  deveJoped 
in  Phases  I  and  11.    PrincipaJs  and  teachers  interviewed  were  asked  to 
state  their  evaJuation  of  the  program.    Three  program  outcomes  were 
stated  over  and  over.    These  outcomes  were:     (J)  The  career  education 
prograiii  contributed  to  positive  changes  in  students  "self-uhages''  and 
students  perceptions  of  the  worth  of  aJl  work,     (2)  As  a  r(5suJ  t  of  the 
career  education  pro^ramV  the  schools  were'  "cJoser''  to  th^>  'community,  " 

(3)  As  a  result  .of  the  program,  teacher  attitudes  tovyard  career  education 

/ 

h.ad  improved.  "  / 

/ 

(2)  Reducing  Hi^h  School  Drop-out  Kates 
During  the  planning  and .deveJopment  stage  of  the  CaJdwelJ  Career' 
Education  Progrcim,  an  extremeJy  high  drop-out  rate  was  found  in  CaldwelJ 
County  schooJs.    The  rate  at  that  time  (J 972) /was  appi;oximateJ y  47'i'.  It 
was  decided  that  one  of  tlie  prime  object Lves/of  the  Career  Education    »  ' 
Project  would  bo  to  reduce  this  rate  to  a  r'easonabJe  level.    Implementation  - 
activLt^ies  focused  on  stimulating  student,  interest  by  making  schooJ  more 
relevant,  iiivoJving  the  business  and  industriaJ  community,  and  expandin'ig: 
the  classroom  tp  include  the  community^/  county,  and'  region. 

One  exantpJe  of  an  Extended  Day  School  (i.e..  Night  High  School) 
impiementdtion  activity  involved  the  estabJ ishjnont  of  a  sound  reJatioaship  ' 
with  the  CaldweJl  County  JuveniJe  Court.    The  court,  supported  the  objectives 
of  the  high  school  program  and  wa.4  generally  wiJJingv*to  assist  in  working  out 
progrc'Uiis  wfiereby  youthful  offenders  might  pursue  high  school  credits. 

Ajnother  high  school  impl^ementat ion  activity  invo3ved  estabJishing 
"co-op"  programs  with  the  local  business  and  industria.1  community.  Co-op 
programs  provided  a  means       which  students  might  complete  high  schooJ  whiJe 
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s LmuJ  taneousJ y  acquiring  ^'ori  the  job"  training,    students  participating 
.in  the  high  schooJ  progi-iim  were  provided  w'.th  time  fJexibiJity  in  th.at 
credits  could  be  -earned  at  either  the  night  schooJ  or  a  conventiona.1 
community  high  schooJ • 

During  the  first  two  years  of  the  progriun^  3 JO  students  graduato.d 
from  the  ni^ht  high  school.     In  addition,  62  students  returned  to  their 
originaJ  high  schoo.1  after  making  up  work  at  the  night  hi^h  schooJ.  It 
was  general Jy  agreed  that  these  resuJts  shouJd  be  attributed  to  the 
rcJationship  established  uith  the  JuveniJe  Court,  the  estabJ i slunent  of 
co-op  programs  with  the  locaJ  busines.s  and  industrial  community,  and  the 
/time  fJexibiJity  aJJowed  by  offering  day  or  night  class  attendance.* 
^     As  a  resuJt  of  these,  activities  over  a  two  year  period,  the  target 
schools  reported  the  foJJowing  reductions  in  drop-out  rates:     (I)  Lenoir 
,Iunior  High  SchooJ  -  from  2>-  to  b- or  a  7"- *  reduction:     (2)  Lenoir  Senior 
Hiiih  SchooJ  -  from  44  to  ^J  or  a       '  reduction:     {  I)  'GameweJJ  .Uuiior  High 
School  -  from  J4  to  b  or  a  ^7'  reduction:  and.    ( 4)  n'.iuneweJ  J -CoJlettsvi  j  le 
Hi^li  ,School  -  from  b2  ;Co  4b  or  a  2'^)''  reduction.     It  shouJd  be  noted  that 
reorganization  at^  Lenoir  ,Iunior  High  SchooJ  contributed  to  its  J  arge  drop- 
out rate  ^reduction  rate.    .Through  reorganization  this  schooJ  .lost  its 
entirn-*  ninth  grade  cJass.    By  the  same  token,  it  should  be  noted  that 
Lenoir  Senior  Higli  SchooJ  gained  a  complete  ninth,  grade  class  and  stiJJ 
reported  a  30,'  reduction  in  drop-outs. 

Three  CaJdweJl  County 'sen ior  high  schools  were  not  incJuded  in  the 
target  schooJs  and^'thus  did  not  participate  in  the  project^high  school 
program.    These  three  schools  reported  the  foJJowing  increases  in  drop- 
out rates  during  the  same  period  of  time:     (I)  Hudson  High  SchooJ      f rom-~ 

129  to  Jb4  or  a  27''  increase;     (2)  Hibriten  High  SchooJ  -  from  90  to  J13 
or  c'l  2S.S;;'  increase;,  and.  (3)  Granite  FaJls  High  SchooJ  -  from  47  to  bb  or 
a  40''  increase. 


l\  - 

It  should  be  noted  that  the  drop-out  rate  reduction  cannot  be-* 
attributed  -  in  a  stri-ct  methodological  sense  -  to  the  career  education 
program.    That  is^  there 'is  no  way  to  know  that  the  projgram  "caused^' 
drop-out  rates  to  decrease.    However^  it  was  generally  agreed  that  a 
conclusion  of  no  relationship  between  the  high  school  program  implementation 
activities  iind  drop-out  rate  decreases  would  be  at  variance  with  experience 
and  common  observation.    Therefore^  any  cpnclusion  of  "no  significant 
differences'*  in  drop-out  rate  c^^anges  of  target  schools  and  non-target 
schooJs  wouJd  be  doubted  in  the  sense  pointed  out  by  Stuf flebeam^ s^  et.al. 
statement  that  if  comparative  studies  do  not  show  significant 

differences,  it  seems  more  rea'sbnable  :o  doubt  the  validity  of  the  method 
than  to  suggest  either  that  the  alternatives  do  not  differ  in  effectiveness 
or  that  there  is  no  point  to  asking  that  question^ anyway  (which  certainly 
begis  the  question)."    (Stuf flebe^un,  et.aJ.,  p.  7). 

It  was  generally  agreed  by  target  school  administrators  and  the 
project  s'^af'f  that  positive  changes  in  teacher  attitudes,  teaching  method 
changes,  and  community  involvement  contributed  to  drop-out  rate  reductions 
in  the  target  schools.    Thus,  it  is  here  suggested  that  high  school 
program  implementation  activities  focus  on  bringing  about  positive  teacher 
attitudes,  t>etter  teaching  methods,  and  community  conmiitment  to  program 
goal  attainment. 

(3)  Career  Guidance  at  the  .Secondary  Level 
\A)  Guidance  at  the  Secondary  Level  ^ 
It  was  the  responsibility  of  the  career  counselor  to  help  students 
as  they  made  career  decisions.    The  counselor  worked  with  students  who 
were  totally  undecided  about  their  future  as  well  as  students  wiio  had 
made  definite  career  plans,  , 
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BurJ  F»  Duncan^  the  career  guidance  coordinator  for  the^^^lSy^li 
Project,  was  in  charge  of  llmpl ementing  the  guidance  progranu  •  T|ie 
following  outline  reflects  the  basic  activities  found  to  be  effective 
in  at'taining  the  goals  of  the  career  guidance  program.    These  activities 
are  not  necessariJy  in  order  of  importance,  although  each  contributes  to 


tl 


e  fujfij.lment  of  guidance  program  ob.l  ijg^ations  to  each  student. 


^(i)    KacuJty  Participation 

It  is  absolutely  essentia.!  that  a  career  guidance  program,  operates 
in  an  atmosphere  of  cooperation,  enthusiasm,  and  commitment,  if  the 
program  is  to  be  effective.    Thus,  the  attitudes  of  aJ 1  school  personnel 
is  of  prime  impor-tance.    The  counseJor  cannot  compensate  for  facuJtv 


alienation,  Acti 


nties  shouJd  focus  on  bringing  about  f acuJ ty  wiJJingness 


to  infuse  career  orientation  into  the  curriculum, 

i 

(ii) .  Conferences 

(a)  PrinL:;ipaJ  -  The 'counseJor  shouJd  keep  the  principaJ  advised 

and  upjto  djate  on,aJJ  pJannej  career  guidance  activities.  It  is  important 
that  this  j!ine' of  communication  be  kept  open  at  aJl  times. 

(b)  Teachers  -  Discussions  i-eJating  to  career  guidance  activities 
shouJd  be  heJd  periodically  with  each  teacher.    Assistance  should  be 
offered  for  any  career  education  activity  (o,g,,  arrangements  for  fiejd 
trips,  resource  speakers,  etc,),* 

(c)  Students  -  Career  exploration  and  deteraination  can  be  most 
effectiveJy  accomplished  through  individuaJ  and/or  small  group  counseJing, 
Students  shouJd  be  allowed  to  see  ,tlie  career  counseJo'r  at  any  time  during 
reJeaso  periods  or  study  haJ.ls, 


\ 


(iii)    Clcfss  Visits 

Tlie  career  counseJor  should  make  cJass  visits  in  order  to  emphasize 
the  importance  of  career  planning.    Durihg  these  visits  the  foJ]owing 
activities  are  suggested:     (J)  Career  questionnaires  designed  to  reflect 
occupational  preferences  should  be  obtained  from  each  student;     (2)  General 
interest  surveys  could  be  administered:     (3)  Career  t^ilms  and  reJated 
audiovisuaJ  material  sliouJd  be  utiJised:  and,    14)  assistance  shouJd  be 
provided  through  such  activities  as  helping  students  with  career  temi 
papers  and  working  with  the  entire  class  in  dctemining  possibiJities 
for  the  use  of  fieJd  trips  and  resource  speakers. 

\ 

( Lv)    Placement  hervice 

(a)  liducational  PJacement 

The  career  counseJor  must  be  in  a  position  to  assist  students 
in  seJoctin^  and  in  eriroJJing  in  post^secondary educational  programs, 
it  is  suggested  that  this  might  be  most  efficiently  accomplished  through 
correspondence  requesting  irt^fonnation  admissions  requirements,  financiaJ 
aid,  schooJ  cataJogUes.  etc. 

(b)  topJoyment  PJacement 

.  tjiipJo}T7ient  counspJing  is  more  compJex  than  educationaJ  placement. 
•  It  IS  suggested  that  the  f6^1Jowing  job  pJacement  activities  wiJJ  Contribute 

 to  program,  success:     (])  Obtain  PersonaJ  Data  Sheets  on  alJ  students  in 

order  to  obtain  an  indication  of  the  extent  to  which  students  express 
intei'est  in  fuJJ-time  and  .part-time  empJoyment  (see  Appendix  B): 
(2)  Contact  business  and  industriaJ  leaders  -  (NOTE:    It  is  suggested 
that  onJy  one  counselor  contact  these  leaders.    This  counseJor  shouJd 
prepare  a  file  to  be  used  byj^other  counseJors.    The  fiJe  provides  a. 
means  to  avoid  duplication  Jf  effort  and  excessive  consumption  of  the 


business  and  industrial  leaders*  time.    Such  contacts  may  be  made  by 
phone  or  by  visits.);     (i)  Recontact  students  and  attempt  to  match  job 
availabilities  with  job  preferences;     (4)  UtiJize  introductory  or 
referral  cards  vhen  sending  a  student  for  an  interview  (see  Appendix  B)j 
and^  (5)  Maintain  files  that  provide  an  adequate  record  of  (a.)  employment 
availabilities,  (b)  names  of  students  interested  in  empjoyiient,  and 
(c)  placements, 

(v)    Potential  High  School  Drop-Outs 

It  is  suggested  that  the  career  counselor  consider  the  following 
types  of  infonnation  as  lie  attempts  to  identify  potential  drop-outs: 

(1)  achievem^ent  test  scores  (especially  scores  on  reading  tests); 

(2)  fa-Tiily  history  of  dropping-ouf  (i.e.,  grades  completed  by  parents 
and  older  siblings):  (\)  marital  status  of  parents;  and  (4)  parental 
apathy  and  socio-economic  status.  ^ 

Lt  is  also  Important  that  career  counselors  assist  with  the  high 
school  program  impJ eiftentation  activities.     It  is  suggested  that  the 
career  counselors  carry  out  the  following  activities:     (1)  contact  the 
drop-out  at  work  or  at  home  to  encourage  and  assist  in  nigh,t  school 
enrollment  or  rc-enroliment  in  high  school:     (2)  provide  personal 
attention  for  each  drop-out  through  home  visits  and  individual  counseling; 
and  (3)  provide  individualized  instruction  for  each  'di'op-out  in  order' 
that  deficiencies  might  be  decreased. 

(vi)    Curriculum  Recommendations  .  ' 

The  career  counselor  should  present  his  curriculum  recommendations  to 
the  principal  or  school  board.    Such  i-ecommendations  should  focus  on  * 
delineating  courses  of  actioa  aimed  at  providing  effective  pi'ograms  for 

r 
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exceptional^  vocatlonally-arlenteri,  and  academic-orientcvl  students. 

(vii)  FaciJities 

An  effective  career  guidance  program  shoujd  have  faciJities  that 
provide  a  good  counseJing  setting.    That  is,  the  faciJities  shoujd 
provide  an  atmosphere  that  is  conducive  to  reJaxed  and  confidential*, 
discussion. 


(viii)    FoJj'ow-up  .  . 

A  student  questionnaire  designed  to  indicate  student 'percept ions 
of  the  effectiveness  of  school  functions,  curricuJum.  and  cane^er  a^^tivities 
shouJd  be  sent  to  all  graduated  seniors.    It  is  suggested  that  the  best 
time  to  do  this  would  be  shortJy  after  the  faJJ  -term  begins.    Jn  this 
manner,  res.ponses  couJd  be  tabulated  and  resuJ  ts  or  suggestions 
Incorporated  in  activities  of  the  n-ew  schooJ  year. 

It  can  be  seen  that  the  focus  of  the  career  guidance  jirogram  j 
activities  was' on  providing  a  comprehensive  placement  jyervice  for 
'  secondary  JeveJ  students.     It*  was  generaJJy  agreed  that  the  guidance 
prograjn  contributed  significantly  to^ihe  success  of  the  Project  High 
.SchooJ  Pro^rajr..    That  is.  many  dropouts  wer-o  provide^d  with  a  part-time 
or  fuJJ-timo  jobs  whiJe  bcLnH  sLmul taneously  encouraged  and  assisted  in 
night  schoo]  enro.lJjTient.  / 

It  was  unanimousJy  agreed  that  the  empJoyment  | placement  activities 
of  the  career  guidance  program  were  successf uJ .    For  example,  during  the 
J97  3-i974  schooJ  year  there  were  J  34  students  yAio  expressed  an  interest 
in  employment  pJacement  assistance.    Of  this  number,,  b5  or  4^.S'/  were  ' 
pJaced  in  either  fuli-time  or  part-time  empJoyment.    'Twenty  JocaJ 
industrial  and  business  firas  utilized  the  Project  JlnpJoyment  Placement 
i^crvice. 
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Qiie  final  contribution  \^ch- -the -Career  Guidance -Program  made  ~^to- the 

/ 

success  of  encompassing  a  comprehensive  career  education  program  should  be 
notedi    According  to  all  administrators  and  teachers  interviewed^  the 
Career  Guidance  Program,  had  a  positive  effect  on  teacher  attitudes  toward 
career  education.    The  improved  attitudes  were  attributed  to  the 
demonstration  that  the  objectives  of  career  guidance  are  not  at  odds 
with  the  objectives  of  the  conventional  school.    To  the  contrary,  the 
previously  mentioned  relationship  between  drop--out  rate  reduction  and 
employment  placement  success  indicates  that  conventional  school  objectives, 
and  career  guidance  objectives  are  not  only  compatible,  but  indeed,  / 
mutually  beneficial.  -  / 

(B)  Activities  at  the  Postsecondary  Level-  / 
The  major  activities  included  the  development  and  operation  of /the  ' 
evening  high  school;  the  development  of  a^'personalized  approach  to 
instruction  in  selected  subject  areas;  the  implementation  of  the  concept 
of  congnitive  style  mappihg  and  its  relation  to  instruction  and  guidance; 
the  implementation,  operation,  and  evaluation  of  a  computerized  vocational 
information  system;  the  development  and  implementation  of  minipoursesj  a 

workshop  designed  to  improve  advisor-advisee  relations;  and  the  development 

\ 

and  implementation  of  a  student  orientation  program. 

The  evening  high  school  was  designed  to  serve  individuals  \^o  for 
one  reason  or  another  had  not  experienced  success  in  the  public  school 
setting,  complete  the -work  for  a  specific  high  school  dii)loma  or  the  high 
school  equivalency  diploma.    Vocational  courses  of  an  introductory  nature 
were  also  available  for  these  students.    The  emphasis  in  this  program-was 
on  the  worth  and  dignity  of  each  individual  and  the  need  for  him  to  obtaxh 
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the  skills- necessaitjr  to,,  open,  educational  ai\d/or -alternatives  not  presently 
available  to  him. 

Programs  of  a  personalized  nature  were  developed  and  implemented  in 
the  areas  of- English,  Mathematics, /Accounting  and  Sociology.  ^Faculty 
members  reorganized  course  conteni,  identified  multiple  teaching  and 
learning  strategies,-  produced  and/or  identified  appropriate  materials  and 
later^  incorporated  the  concept 'of  cognitive  style  mapping  in  the  matching 


of  learners  and  leamersf  styles  to  teaching  strategies.    The  concept  of 
i'dentification^  of  student  learning  styles  (cognitive  style  mapping)  was 

Studied  and  the  procedures  for  testing  implemented.    Incoming  freshmen  r 

I  • 

are  now  given  the  cognitive  style  mapping  test.    The^results  ari;  discussed 
with  the  student  and  are  also  made  available  to  the  individual's 
instructors,    bome  instructors^ are  now  utilizing  this  information  in 
planning  their  teaching  strategies.    The  review  of  th^  test  results  with 
the  student  has  provided  an  excellent  vehicle  for  improving  student-' 
counselor  relationships. 

t 

^The  concept  of  providing  career  information  to  high  school  students 
|:hrough  the  use  of 'a  computer  was  studied,  using  a  system  called  the 
Computerized  Vocational  Jnformatiori  System  (CVIS),    A  computer  terminal 
was  placed  in  target  high  schools  and  connected  to  a  large  computer  via^ 
telephone  lines.    Students  were  able  to  explore  major  categories  of  careers 
as  well  as  determine  the  specific  nature  of  occupations,  the  skills,  and 
education  needed  for  successful  performance  of  the  jobi 

s^^nicourses  of  a  vocational 'and  avocational  nature  were  designed  to 
help  provide  students  with  a  saleable  skill  wliile  working  toward  the 
completion  of  their  college  work*    The  avocational  courses  were  designed 
and  offered  as  an  attempt  to  broaden  the  information  base  of  the  students. 
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The  kdvisor-advisee  workshop  was  designed  to  improve  the  skills  of 
advisors  in  their  work  with  advisees.    This  included  not  only  academic 
advisement  but  also  the  human  relations  aspect  of  advisement.    The  workshop 
activities  included  an  approach  to  humanizing  all  aspects  of  the  students • 
college  experience, 

^  One  of  the  major  components  of  the  project  was  the  development  and 
implementation  of  a  freshman  orientation  program.    The  program  consisted 


of  four  major  functioiUs  vAich  were:    Welcome  to  the  college,  providing  ' 
an  opportunity  f or  .key  administrators  and -i^ew  students  to  meet  and  become 
acquainted  with  one\^other;  Advisory  Group  meetings,  in  which  students 
and  advisors  planned  programs  and  worked  out  problems  that  may  have 

s 

occurred  during  the  orientation  process;  Library  Orientation,  providing 
a  brief  overview  of  the  library  functions  and  an  opportunity  to  meet  the 
library  staff;  Career  Exploration,  where  students  were  given  an  opportunity 
to  learn  something  about  each  of  the  major .programs  offered  at  Caldwell 
Comnunity  College  and  Technical  Institute.    Advisors  and  their  advisees 
formed  the  basic  orientation  groups.    The  advisor  and  his  advisees  were 
,»j«cheduled  to  stay  together  throughout  the  orientation  period  thus  building 
a  bridge  or  link  between  the  advisor  and  the  advisees.    It  was  felt  that 
establishment  of  a  positive  advisor-advisee  relation  at  the, begiiming  of 
the  year  might  eliminate  problems  relating  to  students  regarding  the. 
possibility  of  their  dropping  out  as  the  year  progressed. 

Each  of  the\  components  described  was  evaluated  both  from  a  formative 
and  summative  viewpoint.    In  general,  the  overall  evaluation  of  the  project 
was  found  to  be  positive  but  there. were  recommendations  for  improvement 
and  change  which  will  be  incorporated  as  the  various  components  are  further 
implemented. 
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In  cpnclusion,  it  shotild  be  reiterated  that  the  form  of  Phase  III 
implementation  activities  will  be  determined  -  to  a  large  extent  -  by  the 
career^ education  model  developed  In  Phases  I  and  11.  Implementation 
activities  will  vary  according  to  the  objectives  and  goals  of  a  given 
career  education  model.    Thus,  it  is  impossible  to  delineate  an  exhaustive 
list  of  activities  that  must  be  addressed  during  the  implementation  phase. 
Moreover-,  the  program  implementation  task  is  ongoing  and  requires  that 
staff  members  constantly  utilize  feedback  to  make  "formative  evaluations" 
that  i^all  lead  to  adjustments  aimed  at  increasing  the  likelihood  that 
program  objectives  will  be  attained. 
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CHAPTER  V 
EVALUATION 


The  conceptions  and  operations .  that  have  been  called  evaluation/' 
by  educators  and  social  science  methodologists  have  not  been  adequate/ 
to  meet  contemporary  evaluation  needs,  ,  Attempts  to  utilize  the  traditional 
"scientific  method'^  have  focused  on  evaluation  based  .on  observable  outputs. 


This  approach  to  eVaJuation  has  been  subjected  to  severe  citiei-sm-by  

practicing, educators.    The  criticism  has  pointed  to  such  shortcomings 
as:     (1)  the  narrow  instrumental  focus;     (2)  judgments  and  the  criteria 
for  maiding  them  are  obscured;     (3)  variables  considered  as  not  measurable 
are  eliminated  or  considered,  unimportant;-    (4)  the  evaluation  Ls  placed 
in  a  technical  roje;    (5)  elevates  behavior  as  the  ultimate  criterion  of 
every  educatict|ial,  action;  and    (b)  focuses  on  evaluation  as  a  terminal 
process. 

The  thrust  of  dissatisfaction  with  the  "X^^^tific  approach  to 


evaluation N^ems  from  two  majorN^cerns.    First^  Educational  practitioners 
point  out  that  th^  long  term  nature  oixsome  program  objectives  makes  ^ 
observation  impossibl^V  For  example^  a  pr^^gram  objective;^  such*  as 
"to  provides^ontinuous  and  sequential  developmertt  of  th^  career  decision 
making  process-'  rs.  not  susceptibleXo  observation  at  the  tijne  of  program 
tenni^iation.    Meaningfu3>s^ob^  attr^iinment  of  such 

objectives  can  only  be  made  af^t^r  program  temi^nation-when  the  consequences 
of  carej^r  decisions  are  manifested.  -  Secondly^  pracVi^tioners  point  out 
that  many^hDigram  objectives  -  by  their  nature  -  areVdt^susceptiblj^  to  '. 


.  measurable  operatlcmalization.    For  example^  ^an  objective  such  as  "  to 
develop  appreciations  and  understandings  of  democr^'atic  values  wliich  are 
ii\hercnt  in  our*^  f ree  enterprHe  system^*  is  couched  in  terms  that  preclude 
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ful]  empirical  verification  of  program  objective  attainment,    Morepver,  , 

f 

practitioners  point  out  that  inability  to  empirically  observe  the/extent 
to  which  such  objective's  are  attained  reflects  a  shortcoming  in  evaluation 


methods  not  in  the  objective.    That  is,  programs  designed  to  bring,  about 

.  ,  / 

desired  educational  outcomes  should  focus  primarily  on  social  iystm 
needs,  ,not  on  evaluation  methodological  constraints. 

The  approach  to  evaluation  utilized  by  those  people  ass/ociated 

/ 

with  the  CaJdwel]  Project  was  in  general  agreement  with^  the /approach 


advanced  by  StuffJebeam  et.  al,  in  a  book  entitJed  Educational  Evaluation 
and  Decision  Making,     (NOTE:  Any  reader  intere;sted  in  an  etaJuation  of 

/ 

the  Project  that  utilized  a  more,  traditional  scientific  njethodoJogical 

/  /\ 

approach  shouJd  see  the  third  party  evaluation  reports  'ijisted  as  numbers 

/    '  / 

4  and  ^  in  the  bibliography  of  this  report. |'    .StuffJebe^  defines  evaluation 

as  "tht^  process  of  delineating,  obtaining,  and  providing  use'ful  information 

/ 

for  judging  decision  alternatives-' , /(p,xx\')    It  can  be  seen  that  the  thrust 

V      '  /  / 

of  this  approach  is  on  providing  information ' that  will  be  UsefuJ  in  decision- 

/ 

making.    In  a  word,  evaJuation  is  seen  as  a  means  to^  program  improvement. 


ThiSs^app roach  views  the  evaluator  as  taking  an  interventionist  role, 
that  is,  the  evaJuator  is  first  and  foremost  an  interventionist  attempting 


to  p-ovide  data  which  xilS  lead  to  modification  and,  hopefully,  improvement 


pf  the  program.    Data  are  utiJizecKimmediately  by  the ^decision-maker 
(e.g^^^^roject  director)  to  execute  chkn^es  within  the  system  and,  thereby, 

improve  t;he  operation  of  the  program.  / 

'  ■  /  •: 

The  need  lor  evaluation  to  function  as  a^  vehicle  for  program 

improvement  has  often  been  overlooked  or  ignored  by  tne  traditional 

evaluator  bent  on  imposing  the  antiseptic  sterility  of  the  laboratory  ^ 

on  the  real  world.    Such  an  apprpach'may  ma^e  for  a  fine  experiment,  but 

704 


52 


does  Jittle  to  improve  a  program  wiiich  is  often  not  in  its  fintd- 
orm.  (Aikin,  p.  5)   /The  important  point  is  that  -  in' the  finaJ  analysis 
the  worth  of  any  educationai  program  evaJuation  wiJJ  be  reflected  in 
the  extent  to  wliich  the  evaiuation  makes  for  improvement  of  program 
planning  and  program  impj ementation  which  will,  in  turn,  i^ad  to 
/'program  improvement". 
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DIRECTOR'S  CONCLLSION  AND  SUMMARY 

Career  education  as  developed  in  the  Caldwell  County  SchooJ.s  has 
provided  a  system  forvthe  professional  st.aff  to  work  with  all  community 
agencies^  businesses,  industries  and  persons  with  special  interest  to 
build  a  reievancy  for  the  totaJ  educational  process.    This  concept  does 
no^t  requiy^^e  additional  facilities^  personneJ  or  funding.     It  can  be 
worked  i^iato  the  instructional  progi^-am  without  turning  a  planned  curricuJum 
upside-down.    Each  classroom  teacher  can  determii^e  the  extent  and  method 
for  irlcluding  the  concept  in  the  instructionaJ  prograni.    This  approach 
eliminates  the  fear  of  having  to  re-work  teaching  methods  ana  curricula. 
It  provinces  the  flexibility  necessary  to  keep  the  career  activities  current 
ana  relevant  to  occupations  in  the  region.    This  concept  aJso  l)ui]ds 

support  for  and  intei-estj  for  the' educational  program  by  aJJ  personvS  in 

/    •  1 

the  community  since  they ^ have  a  feeJing  of  .participation  in  the  educational 
/process. 

/        /  I  • 

/  This  concept  provides  the  schooJs     method  for: 

3.    improving  school  attendanc4  ' 

2.  Ueducing  the\  number  of  cases  of  truancy 

3.  Reducing  the  drop-out  rate 


4.  Improving  the  overaJl  educational  cJ imate  for 
both  teachers  and  students 

5.  Providing  an  illustration  of  idealistic  needs 
for  specific  subject  matei^ial 

b.    Keeping  the  educational  materials  current 

7.    Providing  the  community  with  an  understanding 
of  the  needs^  of  the  educationaJ  system 


8.    P'roviding^lje^  community  with  an  oppoi^tunity  to 
participate  in^the  educational  process 
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/ 
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5h' 


I 

I 

I 

9.    Building  an  appreciation  for  all  occupations  J 
and  aiding  in  the  understanding  of  the  educat/onaJ 
requirements  necessary  for  the  success  by  both 
ceachers  and  students  / 

/ 

10.    Providing  a  realistic  approach  for  the  development 
of  individualized  instructionaJ  materials 


/ 

/ 


11.  Improving  student  , behavior  and  overalJ  / 
discipline  in  the 'schools  /  c  ^ 

12.  Improving  educational  attitude i  and  providing 

alternatives  fori  achievement  of"^eaucational  ~  

objectives  jy  ^  ^ 

Evidence  to  support  that  these  developments  have  occurred  is  based 
upon  individual  conferences  with  students'^  parentis j  teachers^  businessmen, 
and  industrial  ieader.s  i^ivojved  in  the  career  education  project. 
wSupportive  statistical  data  is  also  avaiiabJe  In  school  records  and 
attendance  reports. 

The  infusionary  approach  to  carefer  educatioti  has  proven  successful 
for  the  target  schooJs  in  CaJdweJ^J  County., 


\ 
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APPENDIX  A 
I      THE  MISSION  OF  CAREER  GUIDiXNCE 


The  miission  of  career  guidance  is  to  assure  ithe  continuous  provision 
for  each  student  at  all  levels  with  those  appropriate  services,  activities 
and  programs  which  encourage  his  effective  self  development  in  learning 
about,  preparing  for,  entering  and  progressing  in,  a  career  compatiWe  with 
his  needs,  interests,  abilitfes,  aspirations,  and  opportunities. 

A.    K-3  Component  of  guidance 

Guidaric?"  activiTi^'at  the  primary  level  are  provided 'toT assist       ~  ' 
each  child  in  developing:    a)  an  awareness  of  himself,  b)  anl  awareness 
of  himself  and  his  relationship  with  others,  c)  an  awareness-  of  the 
many  facets  of  the  world  of  work,  d)  independence  and  de^rTsl'irrail^^^  * 
skills,  3)  ah  attitude  that  work  has  dignity  and  value,  and  f)  an 
attitude  that  Jeisure-time  activities  have  importance  in  one's  life. 

J .    Group  guidance 

a.  The  counselor  works  with  students  in  small  group  sessions 
using  the  fo] loving  methods  and  techniques:    pJi^y,  art, 
verbal  interaction,  books,  puzzles,  kits^  written  responses,, 
audio-visnaJ  media,'  role-playing,  puppetry,  etc. 

b.  The  counselor  plans  with  the  classroom  teacher  in  developing 
activit/ies  which  may  be  correJated  with  classroom  activities. 

c.  The^aunseJor  and  cJassroom  teacher  periodically  evaluate  the 
gro^Wactlviti/es^^^   

1.  ^  IndividuliJ  guidance 

a.  individual  counseling  with  students  is  an  inte^TiaJ  part  of 
guidance  activities  but ^conducted  only  as  special  needs  arise. 

b.  Speciiil  needs  may  be  identified  by  students,  teachers,  principal 
and  parents.  » 

'** 

c.  After  analysis  of  the  need,  appropriate  action  is  taken  which 
may  include  making  referrals  to  community  agencies. 

d.  The  counselor  informs  teachers  of  developments^  concerning 
individual  students  which  may  influence  the  classroom  situation 

by  sharing  appropriate  pupil  data  vvlth  due  regard  to  confidentiality 
and/cr  organizing  and  conducting  conferences  regarding  a  specific 
student. 


3.  Coordination 


The  counselor  provides  in-service  workshops  for  teachers  to 
help  them  infuse  career  guidance  into  their  classrooms. 
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c.    The  counselor  and  classroom  teacher  confer  with  parents 
concerning  problems  in  the  development  of  their  child. 

B.    4-6  Component  of  guidance 

Guidance  activities  at  the  elementary  level  provider  experiences 
which:.,  a)  develop  a  better  self-image,  b)  increase  ability  to  be  independent 
and  make  decisions,  c)  develop  personality  traits  that  will  help  the  child 
become  a  better  citizen  and  worker,  d)  recognize  the  differences  in  his 
characteristics  and  interests  and  those  of  others,  e)  expand  his  acquaintance 
of  the  world  of  work  irito  the  larger  communities  of  state,  nation  and  world, 
f)  devi^lop  ;a  better,  understandings  of  the  relationship  between  skills  learned 
in  the  school  setting  and  his  own  elivi'ronment. 

!•    Group  guidance 

a.  The  counselor  works  with  students  in  smalJ  groups  usdng  games, 
puzzles,  role-playing, ^verbal  interaction,  and  sharing  common 
concerns. 

b.  The  counselor  works  with  students  in  smaJl  groups  expanding 
their  knowledge  pf,  careers  by  using  fi'mstrips,  tape  cassettes, 
resource  speakers,  field  trips  and -bookJets. 

c.  The  counselor  and  cJassroom  teacher  periodically  evaluate  th^ 
group  activities. 

2.  Individual  guidance 

a.    Individual  couns^eJing  with  students  is  an  integral  part  of 
}    ^  guidance  activities  but  conducted  only  as  special  needs  arise. 

,b.    SpeciaJ  needs  may  be*  identified  by  students,  teachers,  principal 
and  parents. 

c.  After  iinalysis  of  the  need,  appropriate  action  is  taken  which 
may  include  making  referrals  to  community  agencies; 

d.  The  counselor  informs  teachers  of  devel\>pments  concerning 
individual  students  which  may  influence  the  classroom  situation 

by  sharing  appropriate  pupil  data  with  due  regard  to  confidentiality 
and/or  organizing  and'  conducting  conferences  regarding  a  specific 
student. 

3.  Coordination 

a.  The  counselor  provides  in-service  workshops  for  teachers  to  help 
them  infuse  career , guidance  into  their  classrooms. 

b.  The  counselor  assists  the  librarian  in  selecting  appropriate 
career  information  materials. 

c.  The  counselor  and  classroom  teacher  confer  with  parents  concerning' 
problems  in  the  development  of  their  child.  <  7  1  1 
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C.    7-9  Component  of  guidance  '  ^ 

Guidance  activities  at  this  level  are  designed  to  help  each  child 
accept  himself  as  he  really  is  and  help  him  to  recognize  and  develop  his, 
potential.    These  activities  help  him  to  accept  others  as  they  are  and  to 
see  himself  in  relation  to  others.    Therefore/  the  individual -becomes 
aware. of  his  own  feelings,  desires  and  talents  and  can  then  better  make 
reali;stic  decisions, 

.  The  counselor's  role  includes  that  of  counseling,  consulting  and 
coordinating.  •  " 

1.  Guidance  .  ;  ' 

a.  *   Group  guidance 

(1)  The  counselor  interviews  every  student  in  the  school.    He  is  , 
then  assigned  to  a  group  according  to  the  career  he  expresses  \ 
interest  in  exploring.    The  counselor  plans  activities,  i^e. 

^  resource  speakers,  field  tjrips/  discussion  groups,  etc.,  in 
order  that  each  child  may  receive  information  concerning  this 
career.    It  is  important  to  help  the  child  realize  that  any 
occupation  is  of  worth  and  value  and  can  make  a  contribution 
to  society, 

(2)  The  counselor  sets  up  group  sessions  with  children  referr^'d 
by  the  principal  and/or  teachers.    Goals  to  "be  reached  are 
discussed  with  the  students  and  teacher.    Behavioral  modification 
techniques  are  often  employed  to  enable  the  children  to  develop 

a  positive  self  'concept.    Role-playing  is  quite  often  used  in 
these  sessions.    The  counselor  helps  the  teacher  to  understand 
the  child? s  bfehavipr.    The  counselor  also  helps  the  teacher  to 
understand  and  to  make  adjustments  in  the  classroom.and  in 
the  curriculum  to  enable  the  child  with  a  learning  disability 
to  control  his  behavior  and  to  learn  with  less  difficulty. 

(3)  Group  sessions  are  established  where  students  have  an 
opportunity  to  explore,  their  feelings,  their  ideas^  their 
talents,  their  interactions  with  others  and  to  come  to  know  and 
like  themselves  better.  Role-playing  is  often  employed  as 

a  techni<que  when  working  with  these  students  as  well  as  the 
other  groups. 

b.  Individual  guidance  .  , 

Individual  crisis  counseling  occurs  vrfienever  a  student  is. 
referred  by  the  principal,  teacher,  or  himself. 

2.  Coordination 

a.    The  counselor  is  available  for  help  to  the  teacher  to  coordinate 
career  activities  with  subject  matter.    The  counselor  aids  in  the 
selection  of  materials  On  various  careers  ^aind  makes  suggestions 
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for  other*  resources  such  as  speakers  and  field  trips. 

b^,  The  couijselor  makes  referrals,  when  needed,  to  other  community 
agencies  such  as  mental  health  and  social  services. 

3.  Consultation     

a.  The  counselor  works  closely  with  teachers  in  order  to  meet  the 

'       needs  of  each  student.    The  counselor  is  available  to  the  teacher 
for  consultation  about  childreri  with  behavioral  problems,  learning 
problems,  personality  problems,  etc. 

b.  The  counselor  assists  the  principal  arid  classroom  teacher  in  the  -  ^ 
placement of  various  pupils  and  as  a  consultant  in  oth^r  areas 

^      concernisd  with  meeting  the  individual  needs  of  students. 

c.  The  counselor  provides  time  for  conferences  with  parents  concerning 
their  child  or  Ichiidren.  a 

D.  10rl2  Component  of; guidance 

The  counselor  /assists  all  students  in  selecting  and  making  necessary 
adjustments  in  preparing  for  careers  which  will  insure  placement  upon 
leaving  school  ijn  either  a  job  and/or  additional  educ'ati on, 

3 .  Placement 

a.  The  counselor  assists  students  in  selecting  and  enrolling  in  post- 
secondary  education.    This  is  accomplished  by  securing  information 
on  admission  requii^ements,  financial  aid,  and  school  cataJogs  for 
student  use. 

b.  Students  entering  the  world  of  work  may  need  assistance  from  the 
counselor  fn^getting  a  job.^  If  they  decide  to  enter  the  job  market 
upon  graduation,  awareness  of  job  opportunities  should  be  provided 
for  them.    The  counselor  can  initiate  and  complete  this  service  by: 

s  locating  students. who  are  interested  in  employment  either  full 
time  or  |>art  time.  ^  ; 


(2)  y  conducting  "a  survey  of  employment  needis  in  business  and  industry 

(3)  informing  the  students  of  the  job  avail ibiiities. 


(4)    using^introductory  or  referral  cards  when  sending  a  student  for 
ap  interview.    Iriformation  on  these  cards  should  include:- 
^)  the  name  of  the  business  to  be  contacted,  b)^  person  to  be 
contacted,  c)  student ^s  name,  d)  name' of  the  school,  e)  date 
of  the  interview,  and  f )  counselor  making  referral. 

»» 

(5-)    keeping  records  of  past  placements. 

(b)    establishing  communication  with  local  agencies. 
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(7)  developing  ^  effective  public  relations  program. 

(8)  involving  students  in  the  operational  procedures  of  the 
placement  service, 

2.  Group  guidance       


The  counselor  assists  each  student  in  selecting  occupational 
preferences  through  the  use  of  career  questionnaires,  genera]  interest 
surveys,  resource  speakers,  career  tapes,  in  writing  career  research 
papers,  etc. 

3.  Individual,  guidance 

Career  exploration  can  be  accomplished  most  efficiently  through 
individual  counseling.    Students  are  permitted  to, confer  with  the  career 
counselor  during  release  periods,  study  halls  and  prior  to  or  following  ' 
the  school  day.       '  .  .  c 

4.  Coordination 

a.  The  counselor  is  available  for  help  to  the  teacher  to  coordinate 
career  activities  with  subject  matter.    The  counselor  aids  in  the 
selection  of  materials  on  various  careers  and  makes  suggestions 
for  other  resources  auch  as  speakers  and  field  trips. 

b.  The  counselor  makes  referrals  when  needed  to  other  community 
agencies  such  as  mental  health  and  social  services.. 

5..  FoJ2ow~up  activities  ; 

A  student  questionnaire  designed  to  determine  the  effectiveness 
of  school  functions,  curriculum,  and  career  aQ'^ivities  are  sent  to  all 
graduates  enrolledrtfie  previous  year.    The  tiBe~ to  do  this  Is  shortly 
after  th^  fall  term  begins.    Responses  are  then  tabulated  and  results  or 

suggestions  could  be  incorporated  in  activities  of  the  new  school  year. 

*>> 

6.  Potential  drop  outs 

9      '  ^  I 

The  career  counselor  assumes  the  r^esponsibility  of  doing  everything 
possible  to  see  that  students'  remain  in  sichool  to  receive  their  high  school 
diplomas  or  enroll  in  alternate  high  schboi  programs.    When  a  potential 
drop  out  has  been  identified,  the  counselor  arranges  a  conference  with 
the  student  for  the  purposes  of  re~evaluating  his  abilities,  interests, 
and  self  ixnagg.    The  counselor  informs'  the  teachers  involved  with  tKe 
student  of  his  intent  on  leaving  schop] .  .  ^ 

•  / 

E.  3  3-24  Component  of  guidance         /    .  ' 

/ 

Guidance  activities  at  the  c/ommunity  colle^^e  and  technical 
institute  level  provide  experiehces  which:    a)  help  students  to  use 
knowledge  for  the  expansion  6lF/the  whole  personality,    b)  help  students 
respond  to  others  and  themselVes  as  human  beings,    c)  individualize 
J  earning  situations,    d)  implant,  nurture,  and  extend  students^  drives, 
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interests^  and  motives,  so  that  college  and  community  resources  will 
be  used  to  the  maximum  by  students  to  achieve  their  educational 
purposes,  both  in  and  after  college,    e)  implement  the  career  education 
concept  in  'classes  and  programs  to  provide  the  students  with  an 
opportimity  to  develop  skills  necessary  for  success  in  life. 

1.    Personalizing  educational  programs  utilizing  Cognitive  Style 
Mapping . 

^  a.    Cognitive  Style  Mapping  is  a  three  hour  evaluation  which 

is  administered  by^ a  counselor  to  all ^incoming  freshmen.  < 
to  determine  their  strengths  and  weaknesses. 

'  .  b.    Students  receive  the  results  of  the  test  through  group 

and  individual  counseling  sessions.  .  ^ 

c.  An  analysis  of  the  diagnostic  test  data  by  a  student, 
counselor,  and  instructor  can  help  place  an  individual 
in  a  learning  situation  which  promotes  his  success. 

d.  Various  activities  are  provided  to  insure  educational 
success/  ' 

(1)    Advancement  Laboratory 

The  advancement  laboratory  is  designed  for  students 
wlio  like  to  work  alone  rather  than  in  groups.    Students  ^ 
use  programmed  texts  and  other-highly  organized  materials 
under  the  supervision  of  faculty  members  specially 
trained  in  individualized  instruction  techlnqiques. 

^(2)    Library        '  * 


(a)  Carrel  arcades  are  provided  which  contain  a  variety  , 
of  aUdiovi^uaJ  resources.    Students  may  review  video- 
taped i^tures,  listen  to  audiotapes,  view  films,  or 
study  coui^se  materia] s  on  other  audio-^^i^ual  equipment, 

(b)  The  l\ibrary  is  a  place  for  independent  study  and 
research.    It  is  a  clearinghouse  for  a  large  variety 

\   '  of  instructional  packages,  microfilms,  special 
^.^displays,  and  research  materials  in  many  forms. 

(c)  Yo\ith-Tutor-Youth 


Students  who  have  already  mastered  course  m&teriais 
are  train^  by  the  professional  staff  to  tutor  others. 


(d)  Seminars 


The  student  \rfio  prefers  the-  dynamics  of  gr 


interaction  may  participate  m  *'rap"'  session 
with  teachers  and  other^students.    Other  stude: 
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students  may  pref«r^a  sckLnar  with  a  faculty  member 
,who  presents  more  of  a  "fatherly"  ima^ge  and  with 
whom  they  feel  more  comfortable  and  confident. 

Computerized  VocationaL-Information  System  (CVIS) 

The  basic  purpose  of  the  CVIS  Project  has  been  and  is  to  provide  ' 
students  With  a  sophisticated  tool  with  which  to  explore  information 
about  se3f,  occujjations,  and  educational  opportunities. 

a.  '   Students  are ^ able  to  interact  with  an  IBM  360  computer  terminal 
which  contains  a  Cj^:hode  ray  tube.    This  device  display  messaged 
on  a  TV-like  scr^n\to  which  the  student  responds  by  typing  on  a 
typewriter-like  keyboard.    The  "conversation"  is  carried  on  by 
the  transmission  of  data  from  the.  cathode  ray  tub.e  over  a  phone 
line  to  the  central  processing  unit  of  the  computer  and  back  to 
the  cathode\ray  tube.  <  This  process  is  instantaneous.    The  student 
may  have  a  copy' of  any  message  which  appears  on  the  screen  or  of 
data  sent  directly  from  the  computer  by  use  of  a -complementary 
printer.    Audio-visual  materials  can  be  used  in  conjunction  with 
the  computerized  material,  as  in  the  case  of  the  junior  high 
vocational  exploration  program. 

b.  The  explpratory  experience  is  made  personal  to  the  student  by 
the  ^storage  of  his  own  career  plans  and  by\the  "analytical"   ^  ^ 
design  of  the' computer' s  program. 

3.  Advisor-advisee  Systenj 

'  Each  student  is  assigned  an  advisor  upon  his  entrance  into  the 
community  ooJlegc  or  technical  institute.    This  system  provides  closeV 
^  contact  with  students'  to  provide  fcareer  advice  and  academic  help,  on 
an  individual  .basis. 

4.  Student  Orientation 

Students  are  assisted  in  developing  an  understanding  of  the 
numerous  opportunities  available  to  him  through  the  community  college 
curriculum. 

5.  Mini-Courses  ^ 

Students  are  encouraged  to  participate  in  a  mini-course  program 
which  provides  oppo^rtunities  for  exploratory  activities  in  areas  of 
individual  interest.  ^  ^ 
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EMPLOYMENT  /REfiERRA  L 


/ 


■    ;    '  /  / 

This  will  introduce  ,  I 


Who  is  a    ,  at' 


Gtudent  is  an  applicant  /for  position  of:  _j  

and  wishes  tc  remain  in/ employment  at  least  4  months 
or  lonper  or  at  your  requirements  * ; 

 f-ST-IJDENTAS-S-IGNATURE 


To  report  for  interview 
Comments 


H.  Duncan,  Placerae(it ^Coordinator 


/ 


■  \ 

/  / 

j                  '    .                 65  , 
/          ^                           '  .. 

• 

PERSONAL  DATA  SH^IT 

*  / 

1  •* 

Student '8  Nime 

Personal  Information 



Age :                                                  Date : 

Date  of  Birth:                      '            Social  Securitv  Numhfir! 

/ 

Height:                               •  /Weight: 

Educaiion 

\        Grade:                                            /   Technical  Skills:  ^ 
Grade  Average:          .                   /         Typing  Speed: 
Courses  Liked  Most:               "       /          Shorthand  SnfifiH ! 
Courses  Liked  Least:                    /          Business  Machines: 
\.    '                                   /           Other  Skills: 

i 

Fixture  Plane 

• 

4-year  College:                                  .    Trade  School: 

Name  of  College                                         Namp  nf  ^rhnni 
'  2-year  College:               '  Employment: 

^                       .Name  of  College                     ,                   Type  of  Work  ; 

Work  Experience 

Name  of  Organization:                                               How  Loni^  Employed? 
'  *  Duties^:.      -     ^  ^                     -                .       .  r 

Name  of  Organization:                                                How  Long  EmplnypH? 
Duties :  ' 

! 

»                               Class  Schedule 

4 

Period       Sub.lect             Room  No.            Period      "Subiect             Room  No.' 

I 

1st               '■  5th 
2nd                                          '  6th 
3rd  7th 
■  4th                                                        Home  Room  No. 

If  Placed  in  Employment: 

Can  you  provide  your  own  transportation  to  and  from  work? 
■  DO- NOT  WRITE  IN  SPACE  BEI/W 

Referral                                                Comments               "  , 
Referral  Comments 
Referral              .  ■  Comments 

V 

V 
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APPENDIX  C 
EXAMPLES  OF  STUDENT-ACTIVITY  SHEETS 


ERIC 


7.Ui 


STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:.  Kindergarten 
SUBJECT  AREA:    Social  Studies  (home  he! piers) 
(TAREER  AREA:,  Home  helpers 

ACTIVITY:    Acting  out  «lnd  guessing  who  is  the  helper. 
APPROXIMATE  COMPLETION  TIME':    3,min.  per  helper 
PREVIEW: 

Discuss  on- earlier  day,  pictures  of  these  helpers  and  what  are  > 
their  jobs. 

EQUIPMENT: 

V. 

,    Pictures  of  these  helpers  in  the  home.  ^ 
INSTRUCTIONS:  ' 

'i  "  ' 

I      Give  each  child  a  card  or  name  of  a  helper  which  they  must  pretend 
I       role  t)lay.    If  the  .class  can't  guess  the  helper,  the  actor  can 
/i       give  them  a  clue..  Take  turns  until  all  the  helpers  have  been  fully 
identified  for  their  jobs.  ,^     ^  . 

REVIEW: 

Discuss  e^ach  helper  again  and  see  if  it. is  easier  for  the  children 
to  identi'fy  them.  ,  ' 


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

Any  ir  which  a  certain  job  can  be  identified  by  a  particular  act. 

^COMMENTS:  ' 

/  These  helpers  can  be  used: 

I    mother  grandmother 

father  grandfather 

brother  uncle 

sister  aunt 
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STUDENT  ACTIVITY  SHEET 


GRADE  LEVEL:  1 

SUBJECT  AREA:    Social  Studies 

CAREER  AREA:  "  Doctor;  Nurse,  Dentist 

ACTIVITY:    Making  "Career,  Riddles,  Game" 

TIME:  .  ^  _  , 

PREVIEW: 

Discuss  how  to  write  a  riddle, 
EQUIPMENT:       /  ' 

1.  Folder  ^ 

2.  5  X  8"  cards 

INSTRUCTIONS: 

Mrite  riddles  about  helpers  in  the  neighborhood  on  one  side  of  a 
card.    Put  the  answer  on  the  other  side.  Example: 


Who  works  hard  and  long^, 
0  keep  you  well  and  strong?  (DOCTOR) 

I  wear  a  white  dress ^    I  help  you 
when  you  come  to  see  tKe  doctor. 

— J--^v4s*4-t--your— schoo1^someti.mes^^toja._^(,NUR   


REVIEW: 


1.    Do  students  know  what  a  riddle  is? 


2.    Does  this  game  help  them  to  know  more  about  Heal th 'Helpers? 


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD-BE  HELPFUL: 
COMMENTS:  '  /' 
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STUDENT  ACTIVITY  S^EET 

GRADE:    2    '  ' 

SUBJECT  AREA:    Social  Studies  '  '  . 

CAREER  AREA:    Personal  Service  Occupations 
/ACTIVITY:    Making  and  using  a  career  research  box 
APPROXIMATE  COMPLETION  TIME: 
PREVIEW:  '  '  ■       '  . 

Use  this  type  activity  as^  an,  introduction  to  related  career  units 
EQUIPMENT  AND  MATERIALS: 

1 .  Kleenex  box 

2.  Small  paper  re.ctangles 

INSTRUCTIONS: 

Use  a  kleenex  box  (the  kind  that  opens  on  the  side) 

Write  suggested  .careers  to  be  studied  in  unit  on  pieces  of 

cpnstruction  paper. 

Fold  and  put  in  the  bo;(.  When  a  card  is  drawn,  the  student  goes 
to  the  library  and  finds  out  all  he  can  an.d  writes  it  down  to  be 
shared  with  the  class  at  a  later  date.  .  ,  - 

REVIEW:         ^'  • 

.Jid  thjs_ aqlivj ty^help,  s^^^^         tp  bexpme  aware  of  personal 
servi-ces  jobs  available? 

Did  this  activity  help  students  to  learn  more-  about  using\he 
library?  .  ^ 

•  Did  this  activity  help  students  to  learn  how  "to  find  out"? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

COMMENTS:  . 

Add  titles  to  research  box  as  each  unit  is  introduced. 

Add  seasonal  research  suggestions:    Abraham  Lincoln 

George  Washington' 
Christopher  Columbus 

(These  are  certainly  in  relation  to  careers) 
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STUDENT  ACTIVITY  SHEET 
•  GRADE  LEVELS  '3rd  ( 
SUBJECT  AREA;  Health 
CAREER  AREA:    Nurse  . 
^  ACTIVITY:  .  Making  a  nurse's  cap  • 

APPROXIMATE  tpMPLETION  TIME:    30  minutes 
^  PREVIEW:  i 

1.  What  are  a/ nurse duties? 

2.  Would  you  J  ike  to  be  a  nurse?   

EQUIPMENT  AND  MATERIALS: 

1.  A  sheet  of  white  stiff  paper  8"  x  12" 

2.  'Stapler  and  2  hair  pins 

INSTRUCTIONS:    (Check  each  item  as  completed) 


1.  Fold  over  1/3  of  the  paper  lengthwise. 

2.  Holding 'the  2  ends  on^  the  side  that  was  not  folded  pull 
them  around  together  and  staple  together. 


Why  or  why  no^t? 


■  3.    Pin  it  in  your  hair  wi.th  2  hair  pins. 

REVIEW:  ^ 

1.    How  does  a  nurse  get  her  cap? 
^  2.^  Are  there  any  men  in  the  nursing  profession? 
.  3.    Why  do  nurses  wear  white? 

OTHER  JOBS  IN  WHICH  IHIS  INFORMATION  WOULD  BE  HELPFUL: 

/ 

COMMEtfTS: 
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STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL:    4th  , 

I 

SUBJECT  AREA;  Science 
CAREER  AREA:  Biologist 

ACTIVITY:/^  Observing,  Drawing, 'and  Labeling  a  Plant 
APPR0XIM/(tE«C0MP11ETI0N  TIME:    30  minutes 
PREVIEW: 

1.  Do  you  think  you  would  like  tp  be  a  biologist? 

2.  Have  you  ever  closely  observed  a«  plant?. 

3.  Is  it  important  for  a  biologists  to  make  close  observations? 

EQUIPMENT  AND|^MATERIALS: 

^        1 .  Smal  V-plant  ^ 

2.  Magnifyiing  glass\ 

/    3.  Drawing  paper  and  pencil 

4.  Damp  paper  towel  \ 


INSTRUCTIONS: 


1.  Very  carefully  remove  "a  small  green  plant  from  the  ground  in 
which  it  is  growing. 

2.  Shake  the  dirt  from  the  roots. 

3.  Place  the  plant  on  a  piece  of  damp  paper  so  it  will  not  wither 
quickly. 

4.  --0bserve  the  parts  -of-the-pl ant.  -Use-a-magn-i-fying-gl-ass— to-look-- 

closely  at  the  roots  and  leaves. 

5.  Draw  the  plant  you  have  examined. 

6.  Label  the  parts. 

REVIEW: 

1.  Did  you  do  a  good  job  of  observing  the  planx? 

2.  Is  science  important  to  this  kind  of  job? 

OTHER  JOBS  'in  WHICH  THIS  INFORMATION  WOULD  BE  USEFUL: 

^      \.  Farmer 

2.  Ecologist 

3.  Teacher  ; 

4.  Forest  Ranger 

COMMENTS:  ^'         .  ' 

J  ' 
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STUDENT  ACTIVITY  SHEET 

GRADE  LEVEL:    5th"  ■  ' 

SUBJECT  AREA:    Social  Studies  UNIT  OF  STUDY:    United  States 

Enters  World 

CAREER  AREA:    Government  employee  Affairs  After. 1945 

ACTIVITY:    Writing  secret  messages 
APPROXIMATE  COMPLETION  TIME:    40  minutes 
PREVIEW: 

1.  Do  you  like  to  write  messages  to  your  friends?   

2.  Have  you  ever  written  a  secret  message?   


EQUIPMENT  AND  MATERIALS: 


r.   lemonlTuTce  3T~'0rfion  juice  " 

2.  Milk 

INSTRUCTIONS:    fCheck  each  item  as  completed) 

  ].    Instead  of  using  ink  for  writing,  use  lemon  juice,  onion 

juice,  or  iTiilk. 

 2.    With  a  clean  pen  or  brush,  write  your  message  on  an  ordinary 

piece  of  paper.    As  the  writing  dries,  it  becomes  invisible. 

 3.    To  read  the  message,  your  friend  will  hold  the  paper  over 

a  light  bulb  or  radiator.    The  heat  will  make  the  writing 
turn  brown. 

REVIEW: 

1.    Why  would  a  government  relay  secret  messoges?   


2.    What  might  happen  if  some  government  secrets  leaked  out  to  the 
wrong  persons? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COMMENTS: 
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STUDENT  ACTIVITY  SHEET 
GRADE  LEVELr  6th  '    ^  \ 

SUBJECT  AREA:    Math  arid  Social  Studies  *  /| 

CAREER  AREA:    Census  Taker       UNIT  OF  STUDY:    Government^  WoHers 
ACTIVITY:    Research  and  doing, some  math 
APPROXIMATE  COMPLETION  TIME:  ,  60  minutes 
PREVIEW: 

1.  Do  you  know  what  a  Census  taker  does?   ^If  so,  w|iat? 

2.  Why  do  we  have  Census  takers?  i 

3.  What  are  some  of  the  things  they  need  to  know? 

EQJJIPJMENL  AND  MATERIALS: 


Encyclopedia  or  reference,  books  of  some  kind,  paper  and  pencil 
INSTRUCTIONS:    (Check  each  Item  as  completed) 

1.    Where  does  the  word  Censuo  come  from?    (Look  up) 


_2.    What  does  census  of  ))ppu  ation  have  to  do  with  the  number 
of  representatives  we  hav.^  in  the  House  of  Representatives? 

_3.    The  first  Federal  Census  was  taken  when? 

_4.    Name  some  of  the  Census  Bureaa**^  activities  besides  census 
of  population. 

_5.    How  many  iponths -are  in  a  year?  '  ' 

_6.    How  many  weeks  are  in  a  year? 
What  is  a  decade? 

_S.    How  many  days  in  a  year? 

_9.    What  Is  a  century? 

10.    Find  out  how  many  members  are  in  each  sixth  graders' 
families.    (Take  a  census) 


REVIEW: 


1.  Do  you  think  a  Census  taker's  job  is  important? 

2.  Is  it  a  good  idea  to  have  a  Census  Bureau?   


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 
COmENTS: 
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STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:    7th       -  *  ' 

SUBJECT  AREA:    Reading  .      UNIT  OF  STUDY:'  Language  Arts 

■  / 
CAREER  AREA:    Professional  Baseball  Player 

ACTIVITY:    Finding  an  article  about  a  basebaTl  player  in  'the  library. 
APPROXIMATE  COMPLETION  TIME:    30  minutes 
.PREVIEW:  .  ' 

1.  Have  ^ou  ever  met  a  professional  baseball  player?   

2.  Whatskills  does  it  require  to  be  a  ball  player?   


1  v- 


-EQUIPMENT  AND  MATERIALS: 


Magazine  article  from /Tib rary  «         -  -       -  - 

INSTRUCTIONS:    (Check  each  item  as  completed)  / 

 1,    Find  an  article  about  a  baseball  playeV  and.  read  it. 

 2.    Does  the  article  mention  the  pressure  to^succeed  ahat  a 

'    player  is  under?  r  ' 

 ^3.    Discuss  with  a  friend  and  draw  conclusions  a(bout  the 

article  you  read.  .  ^ 
 4.    Tell  your  teacher  1  fact  you  learned  from  the^ ^article. 

REVIEW: 

Do  you  think  that  playing  baseball  professionally  is  more  play 
than  work?' 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD-BE  HELPFUL: 


COMMENTS: 


STUDENT  ACTIVITY  SHEET 


GRADE  LEVEL;  8 


SUBJECT  AREA:  English 


UNIT  OF  STUDY:  Langu.age 
Background 


CAREER  AREA:  Genealogist 


ACTIVITY:    Looking  for  name  origins 


TIME:    1  hour  * 


'  PREVIEW: 

1.  Do  you  know  what  your  name  means? 

2.  Do  you  know  wh/at  language  your  name  came  from? 

^WTERIALS:  '   .  ' 

Dictionary  with  appendix  or  name  origins. 
INSTRUCTIONS:  ,        .  '  '  '  . 

1.  Write  down  everyone's  first  name  in  this  class.    Put  e^ch  name 
on  a  different  line. 

2.  Find  a  .'dictionary  that^has  name  origins. 

3.  Look  up  each  name. 

4.  Beside  each  name,  write  the  language  or  country  the  name  came 


from* 


REVIEW: 


1. 


Did  you  find  where  your  na 


7 


What  language  did  most  names  come  .from? 


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 


COMMENTS: 


76 


STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:    High  School 
SUBJECT  AREA:    Math     ,       "  '  ' 

CAREER  AREA:  Surveyor 

ACTIVITY:    Making  and  calibrating  an  odometer 
APPROXIMATE  COMPLETION  TIME:    1  hour 
PREVIEW: 

1.  What  does  an  odometer  measure? 

2'.    Give  an  example  of  the  use  of  an' odometer. 

^-EQUIPMENT-^AND-^MATERIAiy.^    >  -  ^  .  - 

3/4"'X  2"  X  4'  piece  of  wood  with  a  hole  drilled  in  it 
a  piece  of  plisfic  cord  2"  x  2" 
Whepl 
4",  bolt 

2  huts  O 
2  washers 

A/  '  ^  '  ' 

INSTRUCTIONS:    (Check  each  item  as  Completed) 

 ^1.    Bolt  the  wheel  orv' the^  wooden  handle.    After  tightening, 

cheqk  to  see  that  tfje -wheel  rotates  freely  on  its  axle. 

 2.    Attach"  a  plastic  coi^d  to  the  wheel  so  that  it  snaps  each 

time  .it  passes  the  handle. 

 ^3.    Calibrate  the  odometer  by  the  followirvg  method: 

Put  a  mark  on  the  rim  of  the^wheeT.    Carefully  place  this 
mark  on  a  chalk  point  on  the  floor.  Slowly  roll  the  wheel 
along  the  floor  until  the  mark  is  again  on  the  floor.  Mark 
this  point,  and  measure  the  distance  between  the  two  points 
on  the  floor  with  a  tape.    This  distance  is  the  distance 
covered  in  one  revolution  of  the  wheel.    Repeat  this  process 
several  times  and  record  on'  the  handle  the  measurement  that 
'  seems  most  nearly  correct,  as 

1  revolution  equals  finches. 

REVIEW:  •  .  '  ^ 

,1.    Measure  the  length.,  of  your  classroom  with  the  odometer  and 

then- measure  it  with  a  tape.    Are  your  measures  the  same?  

2.  If  not,  you  need  to  calibrate  your  odometer  again. 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 


COMMENTS: 


76  „ 


'STUDENT  ACTIVITY  SHEET 
GRADE  LEVEL:    High  School 
SUBJECT  AREA:  Math" 
CAREER  AREA:  Su'r^veyor 

ACTIVITY:    Maklng^  and  calibrating  an  odometer 

APPROXIMATE  COMPLETION' TIME:    1  hour 

PREVIEW:  '  ^ 

1.    What  does  an  odomteter  measure? 

Z.    Give. .an  example  of  the  use  of  an  odometer. 


♦EQUIPMENT  AND^^MATER-IALS;^ 


3/4*'  X  2"' X  4/  piece  of  wood  with  a  hole  drilled  in  it 

a  piece  of  plastic  cord  2"  x  2" 

Wheel         .     ;  ^ 

4i!  bolt      .  * 

2  nub 

2  washers 

INSTRUCTIONS:    (Check,  ekh  item  as  completed) 

 1.    Bolt  the  wheel  on  th.e  wooden  handle.    After  tightening, 

check  to  see  that  "the  wheel  rotates  freely  on  its  axle. 

 2.    Attach  a  plastic  cord  to  the  wheel  so  that  it  snaps  each 

time  it  passes  the  handle. 

;  ,   Calibrate  the  odometer  by  the  following  method: 

Put  a  mark  on  the  rim  of  the  wheel.    Carefully  place  this 
mark  on  a  chalk  point  on  the  floor.  Slowly  roll  the  wheel 
along  the  floor  until  the  mark  is  again  on  the  floor.  Mark 
this  point,  and  measure  the  distance  between  the  two  points 
on  the  floor  with  a  tape.    This  distance  is  the  distance 
covered  in  one  revolution  of  the  wheel.    Repee^t  this  process 
several  times  and  record  on  the  handle  the  measjjrement  that  ' 
seems  mbst  nearly  correct,  as 

1  revolution  equals   ,  inches., 


REVLEW: 


/ 


Measure  the  length  of  your  classroom  with  the  odometer  and 
then  measure  it  with  a  tape.    Are  your  measures  the  sam€?_ 
If  not,  you  need  to' calibrate  your  odometer  again. 


OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 


COMMENTS: 


ERIC 


77 


//  ,,    STUDENT  ACTIVITY  SHEET. 

GRADE  LEyEL:    High  School  Basic  Math, 
SUBJECJ/AREA:  Math 
CAREEr/arEA:    Lumber  yard  operator 
ACTLmY:    Finding  the  number  of  board  feet  in  pieces  of  lumber 
APPrIIxIMATE  COMPLETION. TIME:    1  hour 
PREVIEW: 

1.  What  is 'one  board  foot? 

2.  What  is  the  formula  for  finding  board  feet? 

5. 

iAIEftlALSj  :    


/ 


Ruler,  pencil,  several  pieces  of  various  sizes  of  lumber 

INSTRUCTIONS:    (Check  each  Item  .as  completed) 

 Using  your  ruler  or  steel  tape,  get  the  length,  width, 

and  thickness  of  the  first  piece  of  lunfcer.  Record  below. 
Jength   width   thickness  '  

 2.    With  these  measurements,  find' the  number  of  board  feet  In 

that  piece  of  lumber. 

 ^3.    Repeat  steps  1  and  2  for  each  piece  of  lumber,  recoMIng 

all  data  on  this  sheet. 

REVIEW:  ^  ^ 

How  Is  lumber  priced? 

OTHER  JOBS  IN  WHICH  THIS  INFORMATION  WOULD  BE  HELPFUL: 

COMMENTS: 


L 


